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Change of organizational culture: Needed not only
to build excellent companies but also to conserve the

constitution of Korea

Won-Woo Park

Abstract

The birth and the rise of organizational culture fad in the carly 1980s were so great that
people often called that the 1980s in business administration was an era of organizational
culture. Unfortunately, only after 10 to 15 years, the enthusiastic interest in organizational
culture withered among both academics and practitioners, and hence was treated as an one-
time fad. With the beginning of the 21 century, however, this fading interest in organizational
culture revived and its importance is getting stronger recognition. In addition to the
descriptions of the seven global objective reasons for the revival of organizational culture, one
particular reason for the need of organizational culture change in South Korea is described in

detail.
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