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Bxete FAse FxAl ZA A2 AEE ofeltoe] AbES
A&l gcH(Thompson, 1967). webd #EA] E3z2 E8v oA, 2
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e W FELEEY A, 2ANT A E, ApEA Fort S 2}
Aol wEe Egle A 7lostaat dtH(Mowday, Porter,
Steers, 1982). wetr ZAEYPL z2E3lol FrAztete] @A w7
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(O'Reilly, Chatman, Caldwell, 1991). wtetq FA LS Z2 3 AAle A
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gom, FAN2005) HFATEI A T8

11 BYEFE ZHEY §Y J9E 7F A,

A& BH(hierarchy culture)= 35 3ol 1o ¥, dA, 3, 3
Al BAL S, A, 284, AR, dESsA, 3AAEs AxEe
HEAY TR RS x4 A
st, #A3E Fd xFstdE fdrEol dS JhssiA LFHESE s, ¥
A Aolal AAA R ZA 7 ol FH Rt (Zammuto, Krakower, 1991).

AAEs = o, A&2 A, AP #HF, @927 F=sin
(Miron, Erez, Naveh, 2004). AU FAe} & sholA FAHLLE &=
A, 2y 3]y, obd A FA s 2 do A9 Y AAE FAse
B2l WAoo w&E(Sylvie Laforet, 2007), =% Z2A3 A= QA3
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AN BR Z2AEQE EolA7] o Hrh (YUY, 1996).
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Hustirh ARl JAsE W A = gle AL 7
Ao BAFHAR o]F7] el 792 A9 dFS &8t AAE F
=A1717] 98] w5702 (training and development)ell % AFgHcH(Clardy,
2008), (Noe et al., 2010), (Sung, Choi, 2014)(Shaw, Park, Kim, 2013).

WS ALEA MRS A S ATetal A Bds
Hotes  AEAoln HHd stES Al {gAs Aspet

(Shipton, West, Dawson, Birdi, Patterson, 2006). % /|4FHS 53

AL ZRF XA AP} AT FHKSA)S HIE= o I HS
Ayl HAlA ofolr]o] o] Y FHolth(Aragon-Sanchez et al, 2003), (Choi,

Chang, 2009), (Sitzmann, Weinhardt, 2017), (Swanson, Holton, 2001).
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3Ft}H(Rhoades, Eisenberger, 2002).
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AgaloF 3tHGrossman, Burke-Smalley, 2017), (Ployhart et al., 2017),
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%702 (training and development)¥} Al ¥} 7holl AdAA7F AAY

FAHolgt= AMPAFE  EA3tH(Nguyen, Truong, Buyens, 2010),
(Tharenou, Saks, Moore, 2007). w5702 FHYe] &7 Fof, =9,
A=, Aol ForE o5 Wb okyy, AAdS SuA st FAA
ABRE Y 3th= Ao (Castellanos, Martin, 2011), (Kim, Ployhart,
2014). Ployhart, Call, McFarland(2017) 1 o2 Q9o AT ol% =
7F o oldE A, ddE SV 5= E/UTE Aragon-Sanchez,
Barba-Aragén, Sanz-Valle(2003)2 nl&7feo] #{lo] A Ho] 2 3
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predicting employee outcomes)>

3] &4 (results of hierarchical regression analyses

. Employee commitment
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Contant 3220 928 919
F 17.00™ 3874 2697
R* 139 457 460
AR? 139 18 003

Notes. N = 425. Standardized beta coefficients are shown.
Y p <100 #p < .05 =#p < .01 =x#p < .00L
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commitment)>

j 7] &3} 7S5 (Mediation effects for Employee

17 2] 3¢ 47
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9783 - 089 1785 -.093
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Z4 29 214 020
Constant 134 922 567 115
F 123155 | 43.66%x | 17.84%kx 1092
R’ 176 446 166 174

Notes. N = 425. Standardized beta coefficients are shown.
T p < .10 #p < .05 #=#p < .01 #=#+p < .00
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Aol Felgrt, FEAEND BA HA(012)9F FEA(219) Aol
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& Hola Utk

<316, ¥ =A &3 727 RE~EgE 3 23 (Bootstrapping for

indirect effects)>

. Bootstrapping
Product coefficients .
£230) e 22190) bias-corrected 9% CI
es}t)iorglatt . SE D Lower Upper
R 100 046 029 014 .169
A3} Qo120 ?] el 124 056 026 019 235
AAE s} AR 109 050 030 022 216
NI 118 056 034 012 219

Note. Bootstrap sample size = 1000. CI = confidence interval.
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Bootstrap results Number of obs = 425
Replications = 200
command: indireff24
_bs_1: r{indiria)
_bs_2: r(indiril)
_bs_3: r{indiri2)
_bs_4: r{indiri3)
Observed Bootstrap Normal-based
Coef. Std. Err. z P>lz| [95% Conf. Interwval]
_bs_1 . 8254855 .B172483 1.47 ©.141 - .2@84005 .8592115
_bs_2 .8752315 .B3TE597 2.00 @.e46 .8814198 - 1498432
_bs_3 -8313954 . 8258684 1.25 @.21e -.B1LTT73TT -8BB5285
_bs_4 .8447681 .8341872 1.31 @.19e -.B222388 «1117751
. estat bootstrap, percentile bc
Bootstrap results Number of obs = 425
Replications = 200
command: indireff24
_bs_1: r{indirie)
_bs_2: r(indiril)
_bs_3: r{indiri2)
_bs_4: r{indiri3)
Observed Bootstrap
Coef. Bias Std. Err. [95% Conf. Interwval]
_bs 1 -82548551 - 8886923 -BL1lT24827 -.2083127 . 8649989 (P)
.8826389 .8751887 (BC)
_bs_2 .87523148 . 80136 .83765973 .8126729 .1629794 (P)
.@159652 .1668382 (BC)
_bs_3 .8313954 -.80816539 .82586836 -.8129067 .8854368 (P)
-.008672 .1eg3348 (BC)
_bs_4 84476813 . 8045782 .83418786 -.2883795 -1291827 (P)
-.0001928 .1291827 (BC)
(P) percentile confidence interval
{BC) bias-corrected confidence interwval



3L Z 2] =2 5]_ 7 B < EH hvi S jl]-
<E 18 ¥l A3 47 FE~EHY & AA>
Bootstrap results Wumber of obs = | DofsTra results mber of obs =
Raplications = Replications =
d:  indireff3z
command: indireff3l o
bs 1: r{indir?) _bs_1: r{indir?)
Observed  Bootstrap Normal-
Observed Bootstrap MNormal
Cosf.  Std. Err. : Pz [95% Conf. Coef. Std. Err. T [95% Conf,
b1 LB9S5175  .BASE1ET 2.1 @.829 8181164 bz 1 ~1235249  ,B556348 2,22 0.825 -e1a4827
. estat bootstrap, percentile b - estat bootstrap, percentile be
Bootstrap results Number of obs = | Bootstrap results Wumber of obs =
Replicstions . Replications =
commind: Andireffs1 command: indireffiz
_bs_1: r{indir7) _bs_1: r{indir7)
Observed Bootstrap Observed X Bantatrin
Coef. Pias std. Err. [35% Conf. Inter Cosf. Bias std. Err. [95% Conf. Interw.
bs 1 | .09951749 .@041514 .B4SE1668 0203657 196 bs 1 | .12352495 .0033433 .@5563482  .6244533  .2508
0140192 .1 81938 2350
(P}  percentile confidence interval (F)  percentile confidence interval
(BC)  bias-corrected confidence interval (8€)  bias-corrected confidence interval
Bootstrap results Number of obs = Bootstrap results Number of obs =
Replications = Replications =
command:  indiraff33 command: indireff34
_bs_1: riindir?) _bs 1: r(indir?)
Observed  Bootstrap Nersal- Observed  Bootstrap Normal-
Cosf. Std. Err. z Prlz| [95% Conf. Coef. Std. Err. z P2zl [95% Conf.
_bs 1 .1888314 .B858194 2.17  @.838 -@184529 _bs 1 «1182682  .@557823 2,12 ©.034 . 8889369
.+ estat bootstrap, percentile bec . estat bootstrap, percentile bc
Bootstrap results Number of obs = Bootstrap results Mumber of obs =
Replications = feplications =
command:  indireff33 command:  indireff34
bs_1: p{indir?) bs_ 1 r(indir?)
Observed Bootstrap Observed Bootstrap
Coef. Bias Std. Err. [95X Conf. Interv Coef. Bias Std. Err. [95% Conf. Interv
bs_1 -18833138  .0829588  .9501%484 -8217882 2195 _bs 1 ~11826819 .BO543  .e5578232 -B239229 24359
+B215555 <216 .B118678  .21514
(P} percentile confidence interval Py percentile confidence interval
{BC) bims-corrected confidence interval (BL) bias-corrected confidence interval
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T -1 2 P | O o =
9l tH(Rhoades & Eisenberger, 2002). %A ¢] &Al x| Z7|7ke)] AA A
M S 22 B = 2P Ayl 22 gialo=m o]ojx]7]

7HA 0 #Ha 1del  AYth(Sung, Choi, 2014). A=A AA A7
(Strategic Human Resource Management)9} &A1 3ol o3t M3+
58 AR A A (time-lagged design)E F4Fel %22 HAlS A otalt)
(Ahuja, 2000), (Hagedoorn, Cloodt, 2003). ¥ 7= 20179 % A &9 &
Mo g, 2011dERE 2HE3} AEEdo] wpFgoenw
of AlA ol FH-¥ 2017(7TAHH =7k A] A 37FA] ool Al el A 3"
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gom oy T3t HF§FH o= #Esrtal s tH(Nadler. L, Nadler. Z,
1970). 2 el BAZFARHE ] g 7Fx] 54 &3t dqn EAleA =
Be AoBRE FF AFoAE od & et IS E3E

gHow aeshs Awst Bed Rl

Hel @AM E BTED B ATE B K Ao sl 34,

go AgATE] 2ARHG TUY A9 A, ATH 4HE o

MAE el visl FAFAL o AN FPL AU 4He 27

- 62 - Ak



o2 FAG AT77F giFEelr, o MES SRR v AT v
H] 3 H(Choi In-Ok, Park, 2013). AAI A o= webd Fxo} x
ks aHaAY VA Hor AP FE A FEALS LGRS @
AAA FR I v AHES SEete] 24 ATF BA st oA

B7E 22077 QAN ANA 203 TLe dE 2 A5 2

9k
>
oX,
=)
fr
o,
2 P
N
N
Ho
%
>
rlr
BN
N
il
inSs
i)
e
rlo
o\
2
(o,
N
10,
1o,
2,
=)
L
o

Al mEHolol e wEths do %
2AE}E AHughs doE oo} gl

AR, ) 719e] Agsops AxEe A
A elelzh A BER 2AoA Halo] ojde olfE 9AH Tl
Aot 248 AAA7) 7t Auet o

TE&S Aty wWEeln. S 23 BAZEe 9
%

ruE
o,
o
%0,
v
il
2
El
Ho
=
e
i
D)
1o

rﬁ
mlm
12
2
9{_5
o
fu
I
=,

N
i
ins
1o,
=
=
o
=
N
NS
N
)
o3
[
2
[ o
)
M
S
)
BN
iy
i
ins
10

(e daaArzt Ad Ao =23 g Rz FRAM BALE

oF At Mnt gad stz Aol 2HE=d wihEArE AN

S E3ith o] AdayAFEANA AFYA )Mo Z oA = ATTA
o] E3lollA FAL HolAo] oA ZAAWYF A Fo] =
At B39 th(Nonaka, 1983), (M Fournier, 2007).

THUE AT Fol, FAH, AALEY £EL ol FUS

>,
N
o
%0,
rlr
s
oty
i
N
g
_O‘L
rlr
S,
_O,
BN
»
fols
A=)
oX,
o|N
=
i
N
X
2
o
P
o,
v



o] o] %o}

E

sojo & Rolt}.

]

_XU
junt

e A=t 5l

2]

_64_



G FnE

Hu

Ahuja, G. (2000). Collaboration networks, structural holes, and
innovation: A longitudinal study. Administrative Science Quarterly, 45,
425 - 455.

Aiken, L. S., & West, S. G (1991). Multiple regression: Testing and
interpreting interactions. Newbury Park CA: Sage.

Allen, N. J, & Meyer, J. P. (1990). The measurement and
antecedents of affective, continuance and normative commitment to the
organization, Journal of Occupational Psychology, 63, 1 - 18.

Aragén-Sanchez, A., Barba-Aragoén, I, & Sanz-Valle, R. (2003).
Effects of training on business results. International Journal of Human
Resource Management, 14, 956 - 980.

Association for Talent Development. (2017). State of the industry
report. Retrieved from State-Of-The-Industry-Report

Bartlett, K. R. (2001). The relationship between training and
organizational commitment: A study in the health care field. Human
Resource Development Quarterly, 12, 335 - 352.

Bell, B., & Kozlowski, SW. J. (2008). Active learning: Effects of
core training design elements on self-regulatory processes, learning,
and adaptability. Journal of Applied Psychology, 93, 296 - 316.

Bidee, J., Vantilborgh, T., Pepermans, R., Huybrechts, G., Willems, ]J.,
& Jegers, M. (2013). Autonomous motivation stimulates volunteers’

work effort: A self-determination theory approach to volunteerism.

Voluntas, 24, 32 - 47.

- 65 - .-:'-.h—! -"‘l'-:- '|: [



Bouskila-Yam, O., & Kluger, A. N. (2011). Strength-based
performance appraisal and goal setting. Human Resource Management
Review, 21, 137 - 147.

Brown, K. G., & Sitzmann, T. (2011). Training and employee
development for improved performance. In S. Zedeck (Ed.), Handbook
of industrial and organizational psychology (pp. 469 - 503).Washington,
DC: American Psychological Association.

Castellanos, R. M. M., & Martin, M. Y. S. (2011). Training as a
source of competitive advantage: Performance impact and the role of
firm strategy, the Spanish case. International Journal of Human
Resource Management, 22, 574 - 594.

Chan, D. (1998). Functional relations among constructs in the same
content domain at different levels of analysisi A typology of
composition models. Journal of Applied Psychology, 83, 234 - 246.

Chen, G., Mathieu, J. E., & Bliese, P. D. (2004). A framework for
conducting multi-level construct validation. Research in Multi-Level
Issues, 3, 273 - 303.

Choi, J. N., & Chang, J. Y. (2009). Innovation implementation in the
public sector: An integration of institutional and collective dynamics.
Journal of Applied Psychology, 94, 245 - 253.

Clardy, A. (2008). The strategic role of human resource development
in managing core competencies. Human Resource Development
International, 11, 183 - 197.

Collier, W., Green, F., Kim, Y.-B., & Peirson, J. (2011). Education,

training and economic performance: Evidence from establishment

- b6 - .-:'-.h—! -"‘l'-:- '|: [



survival data. Journal of Labor Research, 32, 336 - 361.

Combs, J., Liu, Y. Hall, S., & Kitchen, D. (2006). How much do
high-performance work practices matter? A meta—analysis of their
effects on organizational performance. Personnel Psychology, 59, 501 -
528.

Deci, E. L., & Ryan, R. M. (2002). Handbook of self - determination
research. Rochester, NY: University of Rochester Press.

Dhamodharan, V., Daniel, J. C, & Ambuli, T. V. (2010). An
empirical study on assessing trainees’ expectations and their
perceptions. International Business Research, 3, 174 - 180.

Dweck, C. S., & Elliott, E. S. (1983). Achievement motivation. P. H.
Mussen. & E. M. Hetherington (Eds.), Handbook of child psychology:
Social and personality development (pp. 643 -691). New York, NY:
Wiley.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator
variable distinction in social psychological research: Conceptual,
strategic and statistical considerations. Journal of personality and social
psychology, 51, 1173-1182.

Kenny, D. A., & Milan, S. (2012). Identification: A non-technical
discussion of a technical issue. In R. Hoyle, D. Kaplan, G. Marcoulides,
& S. West (Ed.), Handbook of Structural Equation Modeling (pp.
145-163). New York: Guilford.

Kramer, M. W., D. S. Dougherty and T. A. Pierce (2004), ‘Managing
Uncertainty during a Corporate Acquisition: A Longitudinal Study of

Communication During an Airline Acquisition’., Human communication

research, 30(1), 71-101.

- 67 - .-:'-.h—! -"‘l'-:- '|: [



Lee, Joeng-Nam and Moon-Suk Kim (2009), ‘An Study on the
Relationships between Organizational Culture and Organizational
Effectiveness - Focusing on moderating effects of leadership’., Korean
Journal of Resources Development, 12(2), 31-49.

McCauley, D. P. and K. W. Kuhnert (1992), ‘A Theoretical Review
and Empirical Investigatiomn of Employee Trust in Management’.,
Public Administration Quarterly, 265-284.

Myers, M. T. and G. E. Myers (1982), Managing by Communication:
An Organizational Approach, New York : McGraw-Hill Book Company.

Naranjo-Valencia, J. C., D. Jimenez-Jimenez and R. Sanz—Valle
(2011)‘. Innovation or Imitation? The Role of Organizational Culture’.,
Management Decision, 49(1), 55-72.

Ouchi, W. (1981), “Theory Z: How American Business Can Meet the
Japanese Challenge’. Business Horizons, 24(6), 82-83.

Ouchi, W. (1981), “Theory Z: How American Business Can Meet the
Japanese Challenge’. Business Horizons, 24(6), 82-83.

Quinn, R. E. and J. R. Kimberly (1984), ‘The Management of
Transitions. New Futures: The Challenge of Transition Management'.,
New York: Dow Jones-Irwin.

Rainey, H. G. and P. Steinbauer (1999), ‘Galloping Elephants:
Developing Elements of a Theory of Effective Government
Organizations’., Journal of Public Administration Research and Theory,
9(1), 1-32.

Robinson, S. L. and E. W. Morrison (1995), ‘Psychological Contracts
and OCB: The Effect of Unfulfilled Obligations on Civic Virtue
Behavior'., Journal of Organizational Behavior, 16(3), 289-298.

- 68 - -":l‘w_! 'kl:' 1..:5 L



ry

o
A

wE

2

A T 702.

170 ek 7]

[e]
5
fins

047

o] wk71(2009). 7141 9]

A, 1603).

LN, 42(4).

53} Q145
FaAzrlgel wgEE T4k 719 Yo v

Tl

o
_fOO

g AT, 17(2).
w21 & (2010). HREA 2] A&7 7198357 7194

2]

Q1% %

old&

<
s

)

of

H)
2a
=
o
il
Tor

!

£y

A33) Q1A AHE 7]

2 24

-
R

A=l mA]

ik

HRD REVIEW, 16(4).

7.

&

s
;OO

‘m.o

ol
or

B

Tor

{fo

ARG A (2008). e Ake] H At ARy Al A

%L
~a
=)
o)/
~H
o
or

Ho
H

Tor

A

- 1131 4 (2008).

<
RS

, A AR AT,2(4) 7-32.

T-,19(2): 282-317.

il

3

73

_69_



1 -,7(2):103-134.

[
Ris

i

75_'

3

1

HEH(2012). 27193 T714l oA 2y

o
o

Tor

o
ol

B

Tor

T
b
M

;O#I

_OH

44}
A

(2007). A%

=

o

il

I

o
Tor

Bo
ﬁo
E

Tor

il
ﬁo
A
HJ
Mﬂ

B

ol

=

=
)

3A7HA

F31(2005). 7414 Al ©]

o

}

)
yad

of o

o]
H

F=r 7]

k<)
pa

vEA
L

-

o
o

ol
o

B

Tor

)0

AU A o] A o]

=

fu—

sl w

=N

[€)

4 (2013). &
&, T4 AL 8]

d

%
Tl

uk %
=

ol
or

gase]
ﬁo
B

Tor

jze)

o3

uid
A

jpase]

O;

b 7] 9 of

h 84

0]
AALA T, 1-14

A1 19 (1986).
A (1992).

o}

p—

<

—

N
B

A

e

A

—_—

70 ¢

(2011).
}

R4

S
ol

.o]u

AT ARE] ek -, 27(1):1-28.

8

7l =

o
Tor

‘.m.O

ﬁo
B

Tor

o
ﬁo

_70_



747 % )

sd A
—1T':§]‘7]' 4
=B
sl 1]
912991 7 2 1 o]
-
F§718 FAA e

74] rarxls =
L AL
1__1_.Jx-ﬂ

?H8-71(2012).
o] &41(2010).
o s

£.& A (2011).

}

s
R

-

\ﬂvl,._ ]
z i
o) ,_ |
R ™ mT 5 .
o ! . > o :
3 : i 5 ) < = 1
O\ - x ﬂ
: _ mL ® Ho H =3 i 1
| : 2 Loz
w2 5 ; : : | w
H—— 5 o 3 ' _ -
1 B : E
oo B do o Yo : = . -
T o8 o S s : 3
A uigte X W = a : -
o M o RO - E :
> —_ o -3 ]_vl_ — B N )A_l ‘AluH
o eyl N o ° z :
o) Gl roN = 2 i Ea
w AT.E : | z X ll 0 aul —
& ~ o i X 1“. B/ o HA_I o w :
_—| \._I_'
= oW oz B3 i : ; i
‘.__ﬂl : Jln_ﬂ ol.ﬂ 5 ‘mo m\llﬂ n;_D ﬂL _O . 1; N
= Wo O Mo g G ~ =T oF b d X
2y o T o o T DS T a
Gﬁuw @Jalorﬂozu%.m%u i
PR T P X — i &) oF TS % .
: 3 3 . - s N k)
: : Et v EE = o DT ol DT NI —
m N g Ay~ N m X =3 X 4 ; O
: : wu % ﬁo - m NI N j_u ™ <A
fo: %ooﬂ¢§ﬂﬂ¢q_3 T
Mo o e X g - A ¥
Mo o x R U— o B & 2 < oS ‘ -
o =0 < mm XX ~ oy o) © T X . :
- "° B/ < =Y N P i xﬂ
v T I S Tl ;
—_ vﬁ ol o X si DT_ ‘Dr : _Eﬁ
5 NU/ . b = o X o 3 T o- ) T
X0 . oA et o W,_ o oo N mﬁ mﬁ mﬁ W_u ; ; .
l.u : : s g o 2 & <0 i H ol 1|, N >
= S N X L XK T X y ® 5
olo ™ < & o N L o, o oF 9 & .# :
* T B azox_lyJ 3
5 % o = K o = [ = B S z
T o R < T TN S = w S =
R T 3° W O o ox < IS =%
O ﬂmo Z‘.ﬁ ‘m HLO [ N H:l . (@] ﬂ_rm ‘mw
W ® <oy - 7z -
2K o T KT g
;.OL ‘_LLO N ;OO O ﬂ_ ‘N_l
° ol T °E
G ol ofo
ﬂ_—lﬂ _10

A1 ,11(10):370-372

_7']_



Abstract

Effects of organizational culture on firm
innovative performance: mediating role of
organizational commitment and moderating

role of training and development investment

Heywon Yoo
Business Administration
The Graduate School

Seoul National University

Today’s companies are facing a rapidly changing market
environment. Innovation enables to acquire competitive advantages,
solidify barriers to entry, and secure new revenue channels and
customers. In order for a company to adapt and survive in an
environment with high uncertainty, it 1S necessary to pursue
continuous and disruptive organizational changes, technological
changes, and new product development. As the main agent for
creating innovation 1s employees, firms recognize that employees’
R&D capabilities are important to increase innovation in developing
new technology, new product, and new process. Companies invest in
human capital development to gain a competitive advantage in
innovation.

This study suggests ‘Organizational Culture’ as a prerequisite for



achieving 1innovative performance. Firms want to motivate their
employees to make voluntary and active efforts in creating innovation
by internalizing organizational goals. Organizational culture is a belief,
value, and system shared within an organization that is the behavior
of members, the way they treat each other, and the quality of
decision-making, and further affects the success of the organization. It
1S necessary to analyze the relationship between organizational culture
and innovation because the effectiveness of the personnel management
system, organizational commitment, job performance, and innovation
are affected depending on the organizational culture.

Companies invest in training and development to develop special
human capital that will create innovation. Prior studies reported that
training and development investment contributed positively to
employees’ motivation, organizational commitment, job commitment,
and improved KSA(knowledge, skill, attitude). However, many studies
indicate that training and development investment is not a significant
predictor of employees’ knowledge, skills, competencies, and
commitment, and has negative consequences such as increased job
mobility, increased turnover, and impeded work participation.

Based on the competitive value model(Cameron&Quinn, 1999), this
study examines which of the four dimensions of organizational culture
enhances organizational commitment and firm innovative performance.
This study will also examine how training and development
investment affects this process. In this study, the 7th(2017) data of
Human Capital Panel data from the Korea Vocational Competency
Development Center, which was surveyed for domestic companies, is
used. The significance of this study is that it suggests which

organizational culture is suitable for promoting innovation, and whether

73 - 2] £



training and development investment is suitable in this process. Prior
studies related to organizational culture were mainly focused on
employee—level performance and financial performance. This study
differs from previous studies in that it considers employee-level
performance and  corporate-level performance by  considering
organizational commitment and innovation performance together. This
study can contribute to future research in that it can reveal the
relationship between organizational culture and innovation performance

more systematically.
Key words: competitive value model, organizational culture, training
and development investment, organizational commitment, firm

innovative performance
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