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Aol HlshA of4de] AtelxlEe] dsittale sHAIRE, Aol &EHe = e
Tt f

o d9] Hl&2 @A S| W2 pFoltt. EF o R o]of thgk At Al Y
F23 jIPRRA 3820 E 8% AFFAE A E] gt dE S0 YA
=0 A= 1980 o] %] SHE o] AR]RIEo]
HoorHA o8t 23 (Class Ceiling) ol2h= 7lgo] S4stAL, &5 & UH
& A9} QAR Zo A &5 AFE AtHReid, Miller & Kerr, 2004; Bowling,
et. al, 2006; Buckalew, Konstantinopoulos & Russell, 2012; Bruckmuller et, al, 2014;
Cook & Glass, 2014a; Yaghi, 2017).

Alg S ARBlo A g3t o] 19JZ] of o]l tigt O] QlA|o|ut ALS| A 717}
IY7F 7HA sy A Rete] Aol a1, AEAtolet FHsHA Aol 1A A
Aog ZopH B FAIZF HA =t sHANE Thof sty 34| kS 7RsAdo] 25l
e golQlthd, vt Ao dolut 22w} AT SolA E HE ole7t
2 g Aok AF7HA BaE iAot iR A2 A0 98 Sh= Ae®
Holoh, dHEE sfQoA= o] FAIE AL91Z] ool b= FEEH(Glass Cliff) A4
o= FAAIL, 7|3 AF7F o|Fo AL At FEEHE 71E
I91A ool ARE Ueh= B mI S Zig e, Hk AARE W82 o] &4 HEO
A Al 7Sk g

X QoA o]gA 19 ool thgt KA Y Jigo] EAT ol I
ARBlA o2 917 o}/go] A7t AR, /ol HIs A& A4RHminority) 7]
Hzoltt. Z12]Al ol= AL9A ool Hivh o b W So] ivks 7H S ARt
PSAIF. B A 24| oA 92 o o digt {2l dHo] &As] EAIt= SAE
o] AA 9] o0& yet Ao A L&A HE QI ZAolt) 3192 FAALS|e}F izt
Fol o] EA7F A5 JFEHIL Q= AdBolA, S UM “119Z] o
ol st FElEE o] A S oAt sttt J18y Siiolls 330y 1z
el o] wet A7 lom, obF JNEA =907 SHAOA AREA] FFThD

1) A AARCR Gl tfe 4% SA% Al A 20059RE HIAA Akt FEEA F
Zo A 53] A 91 gl Agolt 94 UARE VP2 A0|4e] gy BAATE



9% 0149| ‘R2|HH(Glass Cliff) 4 33 ! MZHEEO| MEI7HI HlW 273
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I. ‘2189 (Glass Cliff) @4} &g 0|24 AE

S PS4 Tt FA A9 4 Ul AU A 14] ol Bef F=
JAAFRA, o dAH, 34 JHAT 59 EokollA AxAQl dA-Eo] @ol Uttt o
£ 59 8o AAE- ZFAIAH2000), HHE.Q - FAFE(2001), 2R1S - EHEE(2005), &0
- 2-F5(2005), BAE(2010), ©HH2(2010), L2 -ZHF(2018) So] LA} F

423 Zo] A/EHRyan & Haslam, 2005; Kulich, Ryan & Haslam, 2007; Ryan & Haslam,
2007a; Haslam & Ryan, 2008; Bruckmuller & Branscombe, 2010; Haslam, Kulich & Ryan, 2010;
Buckalew, Konstantinopoulos & Russell, 2012; Ellemers, et. al, 2012; Hunt-Earle, 2012; Carroll,
Hennessey & MacDonald, 2013; Cook & Glass, 2013; Bruckmuller et, al, 2014; Cook & Glass,
2014a; Hennessey, MacDonald & Carroll, 2014: Hewlett, 2014; Kulich, Ryan & Haslam, 2014:
Mulcahy & Linehan, 2014; Main & Gregory-Smith, 2017; Bechtoldt, Bannier & Rock, 2019). &+
Hol| FFHE-BEZZNAY Fejdd AvE thaT 2ol A70FE 4= lth(Lewis & Nice, 1994;
Kerr, Miller & Reid, 2002; Reid, Miller & Kerr, 2004; Nutley & Mudd, 2005; Bowling, et. al,
2006: Sneed, 2007: D’gostino, 2014; Peterson, 2014; Sabharwal, 2015: Yaghi, 2017).
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Z FHEoIM g4 445 7, d
HEAL Ak 71€9] old d7-2de I3t Ao B2 32 RN, 34 FE4BT
2 AP A g AAR E AF R B3 o5 AR A= FA A St X}
912 ool Higt "o AR EAstaL, "ol o] W Aot AR = dFHoR o
JEGE 30 A olgke MAEE AHHCR gelth S3F 7oA @7t
22 JFgtel Ao dHer g St U stHEtE, o gAdAret o4 E =l
et 259 A2 Az g3t

TR olg YA+ T8 2 A 7 T d=olA AR, o449
25t 4, 48 24 5ol Hie S3301aL AdEA Ald=s F49H3eH, 204
o2 o] A9l St REHE AFoIrh= Zoltt. &std, & A9 FAQd =
2184 (Class Cliff) o] 7i'd2 ob&] =i YAl =AEA] XA oH, A -2
A9 ARAFE A it bl si9f FAA M= 109 FA ol Ht &I
A7-=50] o|FoA L Aot T ER 2yt SAAS] 9 TRl "IpiE] o4

of tiet FeldEo] Bl SAsHH, 1 Wl FAWN e 2 F2 39 2=

o Hau Abglol AR A oo tigt FAIAR] Al va E

HA G182 20049 F= A2 F(Exeter) HHorY] AR R 2 A4 SRRI H]A

gto]A(Michelle Ryan) ¥ ‘& At stA T (Alexander Haslam) W47 A2 ¥hHAsHL
_T’_?_}ﬁH H 7H"’]°]‘:}. Z719] o]&°] 1t f-EdH ] JEE o] ofF@AY f1719

& A"stes Aol Aottt et thd 4% Rt

Z9 -ﬁ- ZHo] 7}7(] -’]Ul% F2 770l Al 7hsdol 2 v d =4
EQ] 19 AdRIR oS A YEHAY SAA F, Yzl do] F3EH A=
Eo] 11 AFoA EFYA wEE FAS £t tHRyan & Haslam, 2005; Kulich,
Ryan & Haslam, 2007; Ryan & Haslam, 2007a; Haslam & Ryan, 2008).

AAZE F93 vl SAY 7|, A, HERA, dE2A, FFEZRE] S0l 24
o] eJRggo] £A] il A4 ofgZo] A & W, ojd=e] == Ay TRt

= WAI¥A= A7 Brhe AMdo] 5 A E Y. oid, 7192 £3714 AAA

Z 9 Frieke, AXELS dERE AAY B2 AAg, HRAE ojEe Aoy
HA19] i, ASA= =AY 7Y AIFE AL, ARERAS TRl Ry tit4]
GAilo] g AHFE W F2 SR o4 E Aodiths Aol BEA7| =
Ack(Nutley & Mudd, 2005; Ashby, Haslam & Ryan, 2007; Bruckmuller &
Branscombe, 2010; Hennessey, MacDonald & Carroll, 2014).
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At 712 AolA 193] o] REjdHE 2efohs BHAR UL HER Bt
Aot Al (untenable position) % ‘Y-84HF](appointment system) 2= G A Ut
=

X*Hﬂoﬂ 3t 71%94 =] W=, 194 45 Sl AVIE S5t e 249

Ryan, 2008). I o Zeof 232 7|E] HEetEL O}W“ﬂ % IB=E ol &
17| k= tha 12 2 Q1 WHERQlAKselected personnel)E 5% o]-&3ttt. ofof whet &
2 oA sig 192 oA 9] G4l Af(treatment policy)= HAIZ A FE
(contract officers) oyt “J¥A-B(performance-based pay)d FHZ A}
(Haslam, Kulich & Ryan, 2010). &2 o]= 193] 949 F9E tx7A|Y 4= Qlct.
131‘4 @717k Qo] A2 s WHEA| ESA mlEof 2204 olgE T Ad7HA]
7Hshd, daiFE doivkel 194 SRt Sa59l 193] ofdolA A&t
Ak Atz oz © EE5H o] Hryal Sth(Ryan, Haslam & Postmes, 2007;
Cook & Glass, 2014b).

719 AAY BPo == © ol o' FAE sidsHA £ WE =

(crisis) 2FaL FoJ3tthd, o5 SE517] flsf AAH 0= 11914 oj4do] &
A 3855 Ellnt. 19 {21dY SR50] FEoh= A2 SEAY SERIAE o
dol 19jZAe] =MW, LSS AFE s *3010}‘:} ‘o] /gute] E5](special faVOf)
L ‘ofigofetA] A2 F-(lucky chance), ‘FiL9S O 2HE 9] 7Fe(assortment) &
2 H|5}5H= Ao] HAyE 4 k= 74O]Iﬂr(Hunt Earle, 2012: Carroll, Hennessey &
MacDonald, 2013). E3t o é 197 A& APA A ESlof gist =Ho|y A
=9 A= E dEste PR A =] Aol FHI|A HIL, o] T AP 7|E A
9 2AE9E HE %'——1—3 3} | 91l 2294 of4do] EQhdet A= 9= f
AlZ171% SHthH(Ryan & Haslam, 2009; Rink, Ryan & Stoker, 2012; Wright, 2014; Main
& Gregory-Smith, 2017; Bechtoldt, Bannier & Rock, 2019).

rsﬂ

TS 25k E S 2%t 994 Aoz 2F AA A /o] AHA|

5= H]E&(the proportion of women) &2 “AJH|(female sex ratio) 7} A=% 1 St
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71 of' XA oA of/o] Ao R 15% H|Ttd Feu, &2 50"/ Agke] of 4 “41
Aot &2 Q2 A-Foll FElEHo] A5 UElb= 2o HiEI Q)

o} 1123l o]" A% 1949 Q= 042 ol &t ‘*J’Q(token)’&i FE7| = S
(Reid, Miller & Kerr, 2004; Haslam, Kulich & Ryan, 2010; D’gostino, 2014; Peterson,
2014). E3F AHARI o9 H[gHTh= A 02 A oA of4do] Art= LA
‘3] &A(scarcity) 2] 14]o] 1A o} o] thet O] Hio] JHiH o R ¥ Fasitt
L 9AE Yo} rKlewis & Nice, 1994; Sneed, 2007). o]49] v &9f wet 71& +4
Hip 192 o dute] wA L olBA GEHAI=THE AES Y odHeo] 2255
Z 9] A8 91717 A1 o] H FAE Aol AV AHA o E A YEhth
(Reid, Miller & Kerr, 2004; Mulcahy & Linehan, 2014).

o|F % o] ATA S FA HlEo] FEEY AT EH AT
L Aok A A9 a7t AL 27 49 11917 oL o YRt oA
(peer support)}< BHA] Z3tth= 4 wiZo]cH(Nutley & Mudd, 2005) F919 HFR
U2 194 o2 stolg AHEH(decision making)oll tigt BEV FFHS <F
A7) 9olo] H11, Lolrt WA The] Aot 220l Hriisgo] AZEo] Hr},
2 A oA of/dr]Eo] oW | LSS 1194 41} digtstr|7F Hetokar

A Zysh, o] IAHARE A SRIHIL =7A "ok B3 oA A AEHE
EX29(role mode)= 17111, 119JZ]0] H oS FE5IHL W= AFE Ao
2 Z7VeHA "ohal Stk (Buckalew, Konstantinopoulos & Russell, 2012).
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3) Mgt Xrednt A

AFARRONA “FZ ofxs ZS 7HAAL BYA] Y=t nice girls don't carry
knives)'= Ho] FF JAH o] T2 Aoy RAPL|A Fa o oA HY
(7*)’ | & FoJA|A] 22 Bldlo] £t Aol Hitjz o] E2 "E¥S 7HA|AL 3§
EE oA g7l 2 ARl oidti ks BAIA SOk 29 Utk 22 old ¥
T3 AEAEE FAle gASolt & 194 42 w2 Ago wE d
(power)& AAAHA 7HA7] zof], & AREETGE 1L A% +94 7|&
Y4 AQE A8 LA e AL UIdHS-F2 -, 2007: +F=, 201
Hall & Donaghue, 2013; Davis & Maldonado, 2015).

FrEldHo] A192 oAolA Bl A7l olf= WAlE o] A7Iv Al wkl
FAS @7|7to] wi2A] HIpAZ]#AL 5h7] wiigo2hal Eot tiA= o]2Rt WAl &
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Of

Yt

Ao tigt AF(reject traditional practice) E5E A|ZHE=d], o] &35 %
AR
=)

S FEeE FAYTY 715AE AEoH "k gk 1191F] o499 A
5 4gs] star s W7] % 71232701, 1A A5 man power) &
=2 A (material resources) 2 SYA|7]+= 5HO|tH$+%<2, 2013; Ryan, Haslam &
Postmes, 2007; Cook & Glass, 2014b).

ol ff 7]& P4 9 1A EZ AAY] ou|2A] At D Ao ek A
71 HAZ Boll, 1917 o449 FEREE AT = BT Bk etk
‘A=) (gender politics) o Yt 4=2A]7]7] S35t SFo 2 o] 3l WL A

T SAgE 2EFo gL 119X QtoA9] A W E A (power sharing)S 8]-85H=
At #A7F Akl gckHall & Donaghue, 2013; Peterson, 2014). w2kA 1193 01
of et gt dg9] £52 5540l A=Al Yuio] ISy FAH e E53t
BIEES ofgA WHE1l, 35208 AN EHUA ot= FEdE T 8
HRlo g A== otk

[ oyw =
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Mo & X i
o)

AR ofgof] diet 222 "W HA(stereotype & prejudice) & F2]
e o] F a3 ARlolnt A B SHA ZI= A% 27 FHLEY &9 ¥
SFE 4olshe Hik(hate change) 7F 19124 ool 2 F& AE2 ez dsh=d 3o
Z ool "rkar FrekKurt, 2011). ©12I3t Bl M2 Aol tigt TaAst Szt
o 2¢Ol 723 BorA, H21E 8119 F2A40] AR AHHL Yot
5 23 FELES 7HA ASH 2ol AUZIE viEb] miiel, 29F oo Qlgt
Az A= wsto] wiidithe Aotk siej9] Aol AR #eRAe &

S

& WHEEAE Bad 2ARE 7H] Jdo® #H9l= a85d2 450l 59
g dgo] ¢ o] A7|= Ao R de|A ItHKulich, Ryan & Haslam, 2014). o]= +%
Ao g ZAwol7t HpZo|gha Hato] gt 2 8o UAAY, 119]Z] of/do] A
sh= ®sPF AEA] Eolthe Q57 EAY 7HsAdS AARHMuleahy & Linehan,
2014; Bechtoldt, Bannier & Rock, 2019).

ZAAFS] 9] 1T FolY WAL A7 (self-fulfilling)®’ A&l it} oo &A
SfjA] of o] ofH A@oju} A Fo AgdsHA] etrhal MAISHA, 4 19 582 9

ASHA Eot. E3E 17 3E-2 A7) 8Kself-reinforcing)d’ X 2l Ql=H], o]
ArEEo] A4 1o vhole FH= FASFHA L 1ATES IRIANATE=

o rr
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B s|ofsks o]tk ot eiio] I OR HFE 1 HHE Lo 2 Aol
%5t of o] Rsshkal QlAlEle] g AE ABRAINA Fi Foltk, v T
JHe 43H0E IR ; 2

Y= BE AR 2 AFREA v A 3}74] FRI= AL S]AHE T Ryan & Haslam,
2005; Kulich, Ryan & Haslam, 2007). Alt}7t 217304 of/do] &5] 71zl o] tigt
SO 1A E/J(stereotypical characterlsncs)t A = %(Commumcatlon),
& 5(collaboration), 21¥(intuition), ¥i&(consideration) 50l =3tect. 121} o] &
HE2 ool A7I7t —LHX] & TOoA RAAAFH T 1S vhE djofTt v 24 H]—‘I'JEE]
T don, @714 S AR she ARAIA 44 ZHAY A oa
Rog dHAIL Q 1:]-(Powell, 2011). whebA o2 e 4o gy} HAol 9,10 o]
g o 7HA gk 194 oS FElEH o R HES] oyl TRt "

Ol

ol

i

ol

2188 o] dh L Holz] k= 29| ‘YHA 52 T A(organizational equity &
justice) I WU Azto] et of wle] FHA A BHAL “HolA] 2t of

g 949

ZA7F 38R 2 A5 3 A4S T ¢ UEE HAE = AR ARt 22 E
3¥E ZYA 9JvdthRyan, Haslam & Hersby, 2011). 91499 11912 9-&-& 7t
A D AHE AASH AYFHoR Ao JE H5/d0] HAEC R, dHE
g 2329 343 ket A7t glow olejgt g2 a3t} QA "ot ofvkotd, &
A ToHA] X9t 22 S v O 2 AR IR0 A 119]7] of o] X|&H o
2 JH1E 4 s U= VAR 4EHA 7] EolthBruckmuller et, al, 2014;
Powell & Butterfield, 2015).
Fgdolv 38440l feAE T o] Qlok= 9ul= It XA oA 7]E JdH 9
AT X 7F ERE7] j2oltt. SAstH AhALS|F 2204 R 9] Tt HA
o] ApA|stal louZ o 2 FHJo] Ho HolR| kA FT&E o] ity & 4= urt.
ol= AAACR FEZAQ dAoZ ZFHEETHNutley & Mudd, 2005; Cook & Glass,
2013). 29 G SAHHOE FA, $FEHE 230 it FHA AU} BlEe] i
H2o 2 #A7AA AHZ9 2F(bureaucracy organization)ol FEE o] gkt &ls)
H, AR ARG i 2E oA, U7 JET HpEFRl FRAS| Y F R A
oA HH7t 3484Y Fol= H& FEHA= A= YehdthRyan & Haslam,



A 242 A5t AF 7o) YAEATE BEst
, 8oyt st 9 XA 59 A7t HIsHA Y 2AE9HE 7HIH o]
a2t Z2|9] 31952 AHilo] FYstalA} Sh= Abof| Al 71 &ofo] of
H B2 AJEe} 73E AlFchs T A= AolA FETt 7185 TR =S v
= Utk o] W Aujthrt ofd oSS FAIA ARTA 2 AR AZFEEA A
ojgf 2o AWstA Hrt. At 1A oL G 2 1S4 14
(human attachment)?} HIE {7 (networking), FE 1(collectmg information) &
Mk B5l= A7 gt A= ol A4 o449 HeA B2 Aslistal Ao
7FeAS =UtHRyan & Haslam, 2007a; Haslam & Ryan, 2008)
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Aot 9 A7t 92 skal(working long hours), ZA} of
2ol A4lo] mazsitt, IR E HIA Q1 o 7FAIZHY]
7t & A7A Zobe A7 JoH, ol A= A4l
ATA g mIXItt of4do] & o] #3< =37 fsiAe vud
‘A2 (resignation) SFA U ‘0] & (turnover) & B{ol= BIto] & #oj&=t|, whef
Aol A o|AWA = AEst7]| 7 fA] grthal gHeh(Hall & Donaghue, 2013;
Bremner, 2015; Bechtoldt, Bannier & Rock, 2019).

H|S5E Heho 2 gfjQ)ofl = A4 oj4d9] 192] Z-go] HEZHLoE 7| Eo] &
o|F-& A F 7= FESHL Ut 11 Stz oA 9] ZQdoj4lo] A} SotE
3| FAET thA| = oFstrtal 1A E7] wiiZo|th. tE sttt 71E 194 dAol &
3 o4& A1 ASAHheir) 2 SYAISHE 2ol AFH LR offZ & otz A4l
I e 7S 2RE BEAAQ] §Rgoluy BB 83 QiE W &A|7F 7] "ol
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I S oetAlE %317} At 01?& 2ol A2 %’ﬁ 4 Ad&ollA HolA] gh+=

A DAHALE U

Carroll, 2014).

AT AR ARRlo A= Z)gol o] o]2HE 719, Q1AL o4k, ZHAket 2 229 §
AF-A(core department)ol] BIX| =X Eot= olf7t 1A HE EEsHA EAE 5
Aek. AL HHAFRA7L hFE A5 E A (heavy workload) 9] JZo|HAl 47| ‘m}
F83ripple effect) 7} & AR, A& 7H] 1917 o442 7P8L} R34E o|F
7] oJgth= o] 57t WAIYAt= ot} CEO, CFO, °JANS] 2 2 A 9] HAFSH
A& B& 285t Bowling, et. al, 2006; Sneed, 2007: Sabharwal, 2015; Main &
Gregory-Smith, 2017). €& °li= 5%E2HdQl Suet A49] A 34 HEX
&2 Aolt}, wEhA 9Z] ool A AT 7H, A3 4lo] Z3MEA FHEA £
= o8 A% 242 A7 o2 dYutet AEHAE STVMA TR fEEEoR
do7tes W=t

o

M. e+2A% ZAEH

Sejubet FERET URLEOl TRt 1914 of ol e dsio] WaEE
ol24 werow wekAt), AUAACIA A2e e AN Z47 BIL d4 o
A 7
‘o]

bt

:: z

é TEote A7) AASEE s + 7HA 1ol 2a3l
32 7id 9] 25 ¢7] Y5 @ (conceptual model)=
] AANA o|AE SAFNA AEA FAE Y] 1%

t

UEE AL o S

QP AL o] 23} 7|E ATEL HRE S gulo] WAsks Uelet S0 Fu5
T Qlek. 1IE ol 7o) AlEelA] A\ZH A £ A9, sl o Ak 194 oigu
QAJEHBo] Soluh o At ojojdrkr] S-S iRl Sojst ik wet
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o ARl ARE EiE AAA A (causal relationship) & 8% B27F UA
£ Xt AASAIA dEsAd theat Z

A WA 27 o] 2olA =FEUAE A2 FEEHo] WAYSh= 671A] HQlof #Et
ot of7]ol= A Pe = HA TEEE= 94 8 Avisible factors) 22 A A
T} *$-(appointment & treatment system), 22| o] AdH]E(female sex ratio),
AlgkE AL E=(bounded power)e] AN BFA =ofl HolA] gk £33 K12l
(invisible factors)C.Z2+& I FHI} HA(stereotype & prejudice), FHAAL 544
(organizational equity & justice), ¥-42] B @(work-life imbalance)o] AE= 1L 3]
At ol QRIEL E B2 EFgZF oz fejdy o] Hayy o] /fdEt= A
o] 7|& A= dwH FHoIUth

I FedH o] oY 52 A 2219 J4o] 33 F(FH)JA7E, 1zt
P

=
[¢]

2RI et gakd 4 SIch felgEe MR AL s Aol
B 7% Aol i B4k 27 gRjolH BE Q5] 5 Q7] wrelth. & BF
; 3ERE

B8y} U Rl A o] A% U A7 3 ML Y Aloltt tht
A e S oba] wixkigol s At or H7)s st dejne
4

43 (nature & type of organization) F-2| A= 9] AU}

= 5 Ao
g 1) a2
HEHEHY 534 4D 2343
b LRI O T (R)yo>AUTHEL)
pxHo] o gulg
AR 2} HH l 193 ojAol
L
HFEH 734 4D I (Glass Cliff) 24
| R B
>3P T 3734 a9y
P & &3 S
22 oA 92 o g A AFeIA Lshe EAT oS A2 diAdel didt
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Aol Az qizd 4 k. oJAolA fEldHer e Fo] FAolAE ofd
= A B2 I8 g2 8% 710, of @49 o dlEol digt 14o]
gEo] A7t Atk 72 Aok mEbA o] dTe fEluEt S-AF 2AS TR
FEEH Y ES FASHL ofd T2 VA= U2 TS FHA o E W7
Al (L™ DI o] BP2 AR} AFEF O] AAF Q] W2 FEdH o] AQl—
Ao AMBAE U ‘:}. £5] o8 7HA] AR H40] IAL Y HER, ASE
A2 ALY Hrp= TR A 2 (structural equation modeling) & B9l E4ot=

Ao] ergsict
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° At o2 2, Selvet B =
A% 5ok A0 FEW 0|24 kojol =5 P4 Hom g

Yol 7H5AAE =22 9 e
AL A A5l BAl0lh, 4 Seluet F- AN 1917 ool feldH
o] 9& 4 ek APyl thef FHekT FAT FA gk, 1E @7 Amept
A9 gl 7he, Brgek AR & SRAelt =79 AlRtE 3] )t
1914 ool e Rl S AHEAY AU AR FL 2L 220
SRS F019) Qo]

E 1) ol Z=Ate] £ Ho| LHE

ZE1) Hotol Gl YA 71T MR (Zr2/ALAR) 2 2 A= MP= H=f 0L

EE2) Hote AEEMM tEEAIR 52 HIZ2 Ot £Z0[2t70 Y2B?
HE3) 7ot O LA 71 A0 S22 22 0l HIsH HEe L7

(224) 7ot HELAIAM ES HES0l HisH Ef% Sds 2/A0HE, o ALY?

ZE5) Hotel HY(EM)M FL7t 380 f71| Yot S5t RE LsUMN?

(2=6) Fotel g 2t 71y, =2 Ay 7f-§-0| 1A SlgLm?

HE7) Mool Ol YA &= 28 %’8 | S0 Bl oI 2oty LIm?
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AHpilot test)2] JAZ 7HA1AL {2 dHo] WA (&
T

DI 2L T2 FAUTS BEUT o2 ol§ste] BE FRRAG} /YL YE
3 5, D91% oiol Q= BAY MU 60749 AP SHELS wop YgEA

(content analysis}@ STk, oM EEL 1918 o YYAE E FRUL BAAE 30
%), Bt oYz 309)2) RPOR FEIA RSkt el
500] felgue] £AS PO B AFo] oyt Wl
EAE F4ote F2 A7} Holok stk Bgy] thRolet. ofulzAte] Fa A
L thg3} Zo] vehgrt)

RegE] Agle] Wol A, T91F oY) AEART FHLE-1)Y YRoIAE
60% F 56%(93.3%0] AHAle] &3 A9 oA AF( W), HutegA =
ST, FEREY NITFAT HL]Y oAU TR Aok} dEA] o
802 slefEiglont, 1 717k 19~3urtH tepstgon] uela oAl Alko] el

Aol skt B4, 249 o YuIR(IE-Del e Akl Hx9) 37
o] 58%(07.0%)0.% UFEkgtor], Bk SEHe 25of Eatstel 1914 oo Bl
Bk WohE JHs S WS A, AR A3 AR (EE-3)0] e 39
H(65.0%0] “AFBL JFol Al v Tk, 2196500 GBS
Shb I ekl oAb oFet 2AUS AT WA, THTET BAE-He]
ehAl 3299 HolA IBRAL BE el thEA Q48 Atk AlBeE
Agh, At ARl £449, Zotek, Fo| Ak, YL Ak, 1Yo
o}, WA olFEolet, B2 AL, vjdA] 2ok, 2 gt 59 ojze] vei
2] o] WASAAE o gelciAle] et g 299 ojulA7t Gigela 919
on, Mg 1912 ogo] e WTET WA ZAL G ATt A, B
B3 FBAEE-5)] AL Gt TH AT F5G S Wk
ojo] 32953307 “TEA ghrFE 1986170 dAuTh BerT A 9
(15002 39 sjmjalglon, Autgo2x 24Rs7L FHsiche odo] 2453
o lAA, U3t 4] BRFAR-0] hSAAE oGP Axt 4, AR 71
o] WeiE|A] Foi UTPE o170l 528667602 Yepdeh Uix] 8513392 @
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2) AU 2AE 197 ofgo] AfFoR @2 X FHT WA FTREINAE FYRA@SHE, B
AEAE, J471E53)9] o350l tido] HAJAL, PR A= AaE, TaE, SKIF,
LGOFY UL o= stof, 7+ BA49] HUEo]| SHotAtt ARE @AoA A+319] 3
A HyoE wEoFy, WY Y HFsto] tioiA= EFolA F714S Al ST EA
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S 2= FHAHS YYAI7I= 6714 8292 S99 AT At Aol Edf
AHRyan & Haslam, 2005; Kulich, Ryan & Haslam, 2007; Ryan & Haslam,
2007a; Haslam & Ryan, 2008; D’gostino, 2014; Peterson, 2014; Mulcahy & Linehan,
2014; Bremner, 2015; Sabharwal, 2015). & 7|& sj2]d+9] Hoiidt 574 =0l
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B 595, uY, BPISHREAR UL PN, §Yoray, PR, Lo
AR AQEAANYE BUSAAER BARAE FAR FETFY orlEy
TRLER, HUSAR)E Attt WRE Z1Q0] tslAE Sk 10 1%
(4, ET, SK, GS, ), WA, B, T4 BT, BAT) AL BAARS] Tk e

ZA} o] 2012tk & 1,00058:9) ARA7} AYUNA HEHAL, o] FoIA 9485
(04899 g BHgit. ROl ORE Hol 8RS AAIYOIA Hom, HF

94075 FREEIN=940)0.2 2t ZAZIZHS 20199 749 20€45H 9¥ 3027t
A oF 70¥0] &85 At4

#7402 o] AT ATE HAR| HZ0R 1917 o 4ol HxAg 14
2 BB o]0l thelA BERE DAL BHRIANTLUANEA 2L T
AAFTG HHSA, UNRE TN TR ER| U AHYEA 9} FFA A
59219 JIQYUEA'S B2 WYk o] AREL BF PR wgklA F7|Hoz
B, AR Y A B EA0I 55 o] AT AREABTE B AA
ARARE DYstel 1917 o 4ol st HolA] g felEHY SisHe AnFoz
YA Pt BE olHT PASS BE V| s9)9] 7S] Fgse] 240t

ol ARgstler, AdAor FHEH Wol7|E shk(Nutley & Mudd, 2005;
Bowling, et. al, 2006; Sneed, 2007: Haslam, Kulich & Ryan, 2010; Rink, Ryan &
Stoker, 2012; Hewlett, 2014; Kulich, Ryan & Haslam, 2014; Powell & Butterfield,
2015; Bechtoldt, Bannier & Rock, 2019).

4) FEFE7IHE 29 R AFE, JUs 1ES RHiste D RE(quota sampling) & A&
Yot B 2AEFOIAE SHR7Y HAIE 3 2574Y 24 oY SEAR A BE
(N=940)9] E/42 th=3 2ol ZHA. AR, B2 d4o] 52258(55.5%) 2% o442 4187
(44.5%) vl&oldtt. 4|, AFE== 40t07F 38278(40.6%), S0tH7F 235%(25.0%), 30tH7F 22873
(24.3%), 20tH7F 95%(10.1%) S°IAT. AA, A&7172 6d~10d0°] 3819(40.5%), 11d~150]
260%8(27.7%), 16 ol/Fo] 15278(16.2%), 54 °lt7} 1477(15.6%) Soltt. YA, a2 447
Z%0] 653%(69.5%), HeFAZ0] 1557(16.5%), 294 Aol 96%(10.2%), A5t EY0] 36
(3.8%) SOl T, Lishe 222 WIHEZ(7])°] 5057(53.7%), 33 F-(8 )0l 435

(46.3%) SOl
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ZBUE@EYTA 1922 D100 18 29)
a8 | gy | o | o | B g8 | gy | o | oy | TS
R I R P 0 T B I T e
w e o oY w|le|lo| o | %
2016 | 1,481 | 168 83 (K 2.0 |2015]| 5,382 265 104 9 3.8
2017 | 1,653 | 159 79 9 1.8 [2016| 5,414 273 112 15 8.4
2018 | 1,658 | 175 86 13 4.6 |2017]| 5,430 281 109 17 10.3
& | 1,697 | 167 82 11 2.8 | " | 5,409 273 108 14 7.5
2322E9=N 1982 8Y) B2 2100 12 99
SR o | e | ooes | 9AeE | ojees | AEes | oees | A
SM(HIE:A) | 351(69.9) | 2(3.9) | 147(29.3) | 2(3.9) | 65479.8) | 32(3.9) | 121(14.8) | 12(1.5)
A | 6HHIEB) | 27(81.8) | 3(9.1) 2(6.0) 1(3.0) | 30(73.1) | 5(12.2) | 4(9.9) 2(4.9)
A0[(B-A) 11.9 5.2 -23.3 -0.9 -6.7 8.3 -5.0 34

* g F/ISREAUMSH(Z k), SFTEAZSHEXSAZ ), LE-SRU7IGERSH(Z Sk),
TEYNSE | GYESAH (A Ae) MY, A2, HIES %.

ro

oloh e ol 4] (I 3) shere] HAALGo] et BAS Fo] 1 £APES Soit
5 A2 FEo] B AAH T FTFREN AR T JAu Y Pl
g <o) 714 @, AARAT AAE N ado] 1A Ty 4 v B o
ZF B2 Aol vehdth, 1B A oS AR AAALT JPAZ ] v
£o] &3, G| u]go] HrjH O ek o] W BOIHE ni7IK| 0] 5
2 BQITh A0 R UM Belo] olaje] ojg A9l o], AARL 13
A7t ket AAAAL AR 2AY AA-FA] AN U} FEEH A BL
wolo] AQI(AF4W) BHE AHL W A9 hREUE, oi7]o]4 o o] Hof
Zr 2xo] Fgo] WA Avjgos a4 Yehts oz 240,

22 333 WOIA Z1E 198 o4 2AE I A% S, B 242
Aol T Hasre] uee B kA Uerdeh teby 1912 A

8 2] |
E1AL52] Fol ol T ekt ghgo] melels, ojzist 1911 Ho] 4
P2 T3 Rz RS 9l 7| s Baete 1 WEhs Zholdtth(Reid,
Miller & Kerr, 2004; Ryan & Haslam, 2005; Kulich, Ryan & Haslam, 2007; Haslam
& Ryan, 2008; Carroll, Hennessey & MacDonald, 2013; Cook & Glass, 2013; Bowling,
et. al, 2006; Sneed, 2007; D’gostino, 2014; Peterson, 2014; Sabharwal, 2015).
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9] felduo] EARGIE ST 5 YA, MR 98 134 Yrus 2
% gl Agolth. TAHeNA IS PR AHLATE 3] A1, A =4
2 B9 1 AROIHE A HAARRTE 914 HHAR7E ool grEe.
2 gov] gRRET UNREA o G4L FEHoE FreiT k. BY of
RAe AF5 WE AAolea B S girk AFA el Ao /4L A8
A 9Aat ol B, AE EA L A3H FHAL EolY] % ol =S
2 e HoR Lol ek Jet o8] FFY WY DA o4t A
e BEIAL A grom, 1 A9 WA SOl U BAFS ol Ik Ao
& AzEc

o’ OO0 X E] L
=01 7eF o]zl At Fed ofHet dRlo] A=Al WA= ool A2 =
ALt A o] A= olEalet S Hol, Al FEEHY EAE HS0f

=
SEAREZE Gy & REGSHEAIE AR E HAISS= ot
SRIQRIEAL ¥t £330 HASEIAT WHerdS BAI5HY, TGI8
A e 2A 02 (I HolA= AR E olEF HETt
B2 Q1o 2 WEEQZE dElFe A0 dE 5880 B =
S Aok &0l Uetli= pat(00.05)°1H, GFL RMSR, NFI gtE°] 71&S
NHY. A2 ZAS(Cronbach’s @)% 0.7910 o402 FA|7} HolA| Y=rtHZXHE3,
2015; o]gHA]- A&, 2017). TS o] 3t 5749 Big/dS e dHy} 11 S 7|&
o] AHFoE FHYT AlAT ¢ AFSAFEL A =R 2% tHRyan &
2006; Ryan, et. al, 2007; Ryan & Haslam, 2009; Hall & Donaghue, 2013). <21 Q Q&
HoR HAIH HFes NMEL U2 T2 0] HAF[L, o] %9 B4S A& 517
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(£ 4) EEX1=(N=940)2| &I2012 M1} M| 24
90| Mz | #d | GFI | AGFI | RMSR | NFI | oz MEES
= L= 1= B (ES B N ESO N (EN I (ES Cronbach’s a

3 0.957 | 0.920 | 0.035 | 0.954 | 6.259 | 0.053 0.8463
3 0.946 | 0.943 | 0.041 | 0.959 | 6.443 | 0.062 0.8842
3 0.937 | 0.909 | 0.027 | 0.978 | 8.482 | 0.062 0.8346
3 0.939 | 0.911 | 0.024 | 0.923 | 6.564 | 0.056 0.8208
3
3
4

0.921 | 0.935 | 0.021 | 0.926 | 5.526 | 0.071 0.8021
0.936 | 0.944 | 0.029 | 0.964 | 6.769 | 0.058 0.7910
0.962 | 0.927 | 0.038 | 0.959 | 6.023 | 0.050 0.9466
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ABSTRACT

Women Leaders and the ‘Glass Cliff’ in Korea:
Exploring the Dynamics Surrounding Women in Precarious
Leadership Positions in the Public and Private Sectors

Yang-Ho Woo

The purpose of this study was to confirm that the concept of the ‘glass cliff exists for
women leaders in Korea. In addition, this study focused on gender-related discrimination in
the public and private sectors. Extensive interviews and surveys of public and private
organizations were conducted to achieve the purposes of this study. The glass cliff is a term
that describes the phenomenon of women executives in the public and private sectors being
likelier than men to be put in leadership roles during periods of crisis or downturn, when the
chance of failure is highest. The term was coined in 2004 by British professors Michelle Ryan
K. and S. Alexander Haslam of University of Exeter, United Kingdom. The glass cliff refers to
women being more likely to rise to positions of organizational leadership in times of crisis
than in times of success, and men being more likely to achieve those positions in prosperous
times. The glass cliff concept has also been used to describe employment discrimination
experienced by leaders who are disabled or members of a minority. It has been extensively
documented and studied during the last 15 years. The empirical results of this study showed
strong evidence for the concept of the glass cliff for women leaders in the public and private
sectors of Korea. Overall, the results suggest that stereotypes about male leadership may be
more important for the glass cliff effect than stereotypes about women and leadership.
Practical and theoretical implications for tpublic and private organizations were discussed

based on these findings.

[Keywords: Glass Cliff, Glass Ceiling, Discrimination, Gender, Women, Men, Public
Sector, Private Sector, Woman Leader)



