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w7 AEe Fxet 9, e AFS AWk olEolH (Weiss &

Cropanzano, 1996), A=A oA FAIYo]l 7k & g9elo o
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drgsr o gy AREEH= ol & stuold(Weiss, 2013).
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517 =4 (Work environment features)2 %9} ##HE FHo RE
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st A5 3 5Ado]l FF AR (Work events) & Ao

o,

o

A
(¢}

o

ddFs Fa, HAF AP ALY AAMA S A (Affective
disposition)©] we} Z}7] £ AA H&(Affective reactions)<

Fukstth (Weiss & Cropanzano, 1996). ©] A wkgo] EA3 714
AH Sl S8 At Aol e AA 7IHE 8lE (Affective—driven
behavior) 2 & Yeh}z, =3 A HEELS AR HE (Work
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(Judgement—driven behavior) & & o]o]Zt}(Weiss, 2013). ©o]&E =

AAAA olEe AN AR Al wgsE TAA] HA}

AR BEs BE] vAE IFS Akl THA BYYe
AgAM HAe FoHA FESC A #de Fole H Ewe
FAF(Weiss, 2013) (Figure 1).
Affective
Disposition
Affect-Driven
Behavior
Affective ; Work Attitudes
Work Events =™ Reactions
Judgment-Driven
Work Environment Behavior

Features

Figure 1. Affective Events Theory.
Reference) Fisher, C.D. (2002). Antecedents and Consequences of
Real-Time Affective reactions at work. Motivation Emotion, 26(1).
3-30. p.4. (Fisher, 2002)
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Psychological Intention
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Figure 2. Conceptual framework of this study
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0z FAson FF WAE oz 3 AgtelA Cronbach's
o 93(HYE & AYY, 2015), = /NE FA Cronbach's a= .89,
A738](2019) 9] A4 Cronbach's ai= .94%ch =3 =5 7
A W B E ATE FREGA, 2 #4E S 74 BHEEE

AZsA T ¥ Ao A Cronbach's o= 9302 g<lx ),

22 Radloff(1977)7F 70¥tst  Center for Epidemiological
Studies—Depression Scale (CES—-D) == XA ¢} 743 (1993) 7}

wersta ey Beld e Agaarh A 9FY B AP

EEAAY olghelr 38=A° dFEG~7d)or FdH
HA 0l Hi 607 WHoAR HT7lb 225% F2° Eu=
oJulste & SATE 2138S Ad (cut—off point) &2 AFE3s}aL
Atk = AF == W ¥ Als (Cronbach's ) 2 2916131 0.1
i MAE i e® ¢k AFelA] Cronbach's ai= .78 (37 3] et al,
2011), ="8AIet AA2(1993)e] AelM  dukle ddozs
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6. AEEA WY
THAHE g = SPSS/WIN 25.0, Hayes (2012) ) PROCESS Macro

v3.5 EA Tw19g olgate] HAlslT

D oA et 54 dobns] S8 Mk, MEaS AEst

2) Cronbach's a A& AFEdte] 54 =79 A =S gl
3) widAe] dEE 54O e sAAdEAE, = A=Y,
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V. 9+ 23

thdAre] Antd 54 Table 13 #uh 82 26~3047F
478 (24%) 0.2 7P¢ wskow,  20~25A419F  31~354] 77
39 (19.9%), 41~454 378 (18.9%), 36~404] 34 (17.3%)°] At}
A& AHE vwEo] 83W(42.3%), 71E 1119 (56.6%), 71Eh
28 (1%) o2 FAHU 7F3 FASE s 929 (46.9%),

FAGA e A= 1049 (53.1%) 02 UERst

39 Y= 1-]|



Table 1. General characteristics of the participants (N=196)

Variables Categories N %
Sex Male 178 90.8
Female 18 9.2
Age 20~25 39199
26~30 47 24
31~35 39 19.9
36~40 34 17.3
41~45 37 18.9
Education High school 82 418
College 33 16.8
University 69 35.2
Graduate school 12 6.1
Religion Yes 84 42.9
No 112 57.1
Marital status Single 83 423
Married 111 56.6
Others 2 1
Family cohabitation Yes 92 46.9
No 104  53.1
Frequency of visiting family Once a quarter 54 27.6
(Only Family cohabitation “No”
respondents) Bi-monthly 16 8.2
Once a month 15 7.7
Bi-weekly 11 5.6
More than once a week 6 3.1

Note. Total number not be equal because of the questions that only partially answer.
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2) WaAtel sl AR B 54

I 25 B 542 Table 29 #oh dld#te] Ala2

ol

RIEAR )
AL 53W (27%) 0® 7 worom, FAF 48W (24.5%), T
359 (17.9%), 3AF 2794 (13.8%), 2% 188(9.2%), 1 154 (7.7%)
o2 Yehgth o 55 717k 16~20de] 614 (31.1%), 1~59

5474 (27.6%), 6~10d 4178(20.9%), 11~15d 40" (20.4%) +o.=

A= 3t
Table 2. Naval job-related characteristics of the participants (N=196)
Variables Categories N %
Rank Petty officer 1* class 27 13.8
Chief petty officer 48 24.5
Senior chief petty officer 53 27
Lieutenant junior grade 15 7.7
Lieutenant 35 17.9
Lieutenant commander 18 9.2
Period of service 1~5 years 54 27.6
6~10 years 41 20.9
11~15 years 40 20.4
16~20 years 61 31.1
Current workplace Warship 146 74.5
Submarine 50 25.5
Service type Short-term service 27 13.8
Long-term service 169 86.2
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Table 3. Levels of the positive psychological capital, depression, organizational

commitment and turnover intention (V=196)
Variables Mean+ SD(Range)

Positive psychological 4.68+.61(2.54~5.96)

capital

Depression 8.88+6.96(3.00~48.00)
Organizational commitment 3.62+.83(1.13~5.00)
Turnover intention 3.99+1.50(1.00~7.00)

D iz o7g e Akt

g2kl SAAAYAES HAe 254804 Hd 5.96Ho®

ceptov AA IS 468409k 49 sz Avinw
A71553 4.834, 3 4.6474, GH59 4557, HHUY 4697w
sl gl ek

2) oA S8
BgAe e Ax 8WA HAr) 488z vehgod WA
P 88870 B AT AHEF CES-D £7¢ 2ud 218

VEe® el w2 v TS 4% (71%), HFed

flo

1828 (92.9%) 2.2 &1t} (Table 4).

= Aegdd we AL Plaus B

ue)
Jo
o
o\
0%
N
flo



s AEe]l  3.824, HlfETS 4758°R & AT

jur)

[¢&rel  wE] g ALl wgten ol FAFCE
#9989t (t=-5.976, p<.001). =3I, & FATY  FES

28.79M°% ol MY 7.353HT FAASE fostA

1H‘

FATHt=10.676, p<.001). F=& FTATY A=Y 2.74350=

H) -2 3.698 KT vl & FA4Te A ESC] HSEwET
sAACE  FYeA  Hgol  FAHAT(t=-4.272, p<.001).
Ao 7 98 ZFA] o)A or 5467, H|$&7 o]Hr=
3.88780%2 & JATY olFdnE H|ETel HlE FAHo=E

FolehAl =tk (t=3.924, p<.001) (Table 4).

Table 4. Positive psychological capital, depression, organizational commitment,

and turnover intention according to the depression score (V=196)
Depressed Non-depressed
N=14 N=182
Variables group( ) group( ) T p
MeantSD(Range)  Mean+SD(Range)
Positive 3.82+.54 4.75+.56 -5.976  <.001***
psychological (2.54~4.63) (3.21~5.96)
capital
Depression 28.79+7.43 7.35£3.91 10.676  <.001***
(21~48) (3~19)
Organizational 2.74+.53 3.69+.81 -4.272  <.001***
commitment (1.63~3.75) (1.13~5)
Turnover 5.46x1.07 3.88+1.47 3.924  <.001***
intention (4~7) (1~7)
*H% p <.001
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16W1~20(4.86%)  HFg didA7E fFolskAl =3kom (p<.001),
nE(4.48%) 71EU83 )R fFostAl Wi (p<.001), 7HE
sAE ddRU.833) 7 FAA ¥ dR 4553 Bt
FoletA =gol FAFHAG(p=.002). & A IFA
Fost Aozt dow  FA FHFAO57H) 9 $gol I
LHAR6.895) 8 &R fFostAl R (p=.002). =3
oA E= oo wt 26~3041(4.48%)7F 41~454)(3.475) Kk

o8 =3k (p=.032).
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Table 5. Positive psychological capital, depression, organizational commitment and turnover intention by general characteristics
(N=196)

Positive Depression Organizational Turnover
psychological capital epressio commitment intention
Variables Categories N
Mean+SD Fort p Mean+SD Fort p Mean+SD Fort p  MeantSD Fort p
Sex Male 178 4.69+.62 .667 .506 8.71+7.08 -1.07 .286  3.62+.85 -212 .832 4.01£1.54 .498 .619
Female 18  4.59+.45 10.5645.53 3.66+.66 3.82+1.12
Age 20~25% 39 4.48+55 4947 .001** 8724597 1.407 233  3.69+.72 2362 .055 3.97£1.55 2.707 0.032*
26~30° 47  4.47+.67 a,b<e 10.57+8.31 3.34+.94 4.48+1.37 b>e
31~35°¢ 39 4.79+.60 9.38+7.57 3.70+.75 4.12+1.13
36~40¢ 34  4.84+46 7.32+5.62 3.58+.86 3.76£1.63
41~45°¢ 37 4.91+.61 7.8146.31 3.86+.80 3.47£1.70
Rank Petty officer 27 4.53+.52 3.027 .012%* 8.67+5.33 1.041 .395 3.61+.83 1.108 .358 3.90+1.49 2.032 .076
1* class®
Chief petty 48 4.66+.60 c>d 8.60+5.04 3.46+.80 4.36+1.30
officer”
Senior chief 53 4.93+51 7.74£6.16 3.72+.81 3.68+1.70
petty officer®
Lieutenant 15  4.51+74 8.13+7.92 3.71+.69 3.89+1.35
junior grade®
Lieutenant® 35  4.52+.68 10.94+8.44 3.51+£91 4.35+1.41
Lieutenant 18  4.72+.61 9.94+10.82 3.92+.92 3.43+1.47
commander’
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Posi.tive . Depression Organiz.ational Turnoyer
psychological capital commitment intention
Variables Categories N
Mean+SD Fort p Mean+SD Fort p Mean+SD Fort p MeantSD Fort p

Education High school 82 4.79+59 1.531 208 7.67£548 1.592 193  3.69+83  .655 .581 3.88+1.56 .88l 452

College 33 4.64+£.54 9.06+4.75 3.49+.77 4.01+1.45

University 69  4.58+.67 10.04+8.69 3.57+.84 4.19+1.42

Graduate 12 4.67+47 10.00+9.22 3.75+1.02 3.57+1.78

school
Religion Yes 84  4.69+.55 .148 .883 9.79+£7.61 1.579 .116  3.51£83 -1.56 .122 4.11+1.46 938  .350

No 112 4.68+.65 8.20+6.38 3.70+.83 3.90+1.54
Period of 1~5 years® 54  443+59 6.771 <.001** 9.54+7.62 978 404  3.62+.69 1.227 .301 4.03£1.44 2.022 .112
service 6~10 years® 41  4.59+.63 a<c,d  9.68+6.57 3.42+1.01 4.44+1.35

11~15 years® 40  4.83+.60 9.05+£7.50 3.76+.80 3.89+1.36

16~20 years? 61  4.86+.53 7.66+6.20 3.66+.84 3.72+1.69
Current Warship 146 4.67+.61 -304 762 9.57£7.58 3.125 .002** 3.65+.80 .982 .327 4.01+1.55 .363 17
workplace g bmarine 50 4.70+61 6.89+4.16 3.52+.93 3.92+1.36
Marital Single? 83 4.48+.64 8.882 <.001*+ 10.07£7.33 2.394 .094 3.53+84 1.728 .180 4.25+1.40 2.564 .080
status Married” 111 4.83+.54 a<b 8.07+6.62 3.67+.82 3.82+1.56

others* 2 5.04+.00 4.5+2.12 4.44+.69 2.80+.85
Family Yes 92 4.83+56 3.189 .002** = 8.22+6.56 -1.26 209 3.64+.83 316 .752 3.98+1.47 -129  .898
cohabitation 104 4.55+.63 9.48+7.28 3.60+.84 4.00+1.54
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Positive . Organizational Turnover
Depression

psychological capital commitment intention
Variables Categories N
Mean+SD Fort p Mean+SD Fort p Mean+SD Fort p MeantSD Fort p
Service type  Short-term 27  4.43+£56 -2.37 .018* 11.41+£7.86 2.046 .042* 3.70+72 .531 .596 4.05+1.61 .227 .821
service
Long-term 169 4.72+.61 8.48+6.74 3.61+.85 3.98+1.49
service

Note. Total number not be equal because of the questions that only partially answer. / *p <.05, ** p <.01, *** p <.001
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sANYAEE & (r=-503, p<O00ODT} oA L% (r=-.389,

p<.o0D & &(—) 9 Aoy A=Y (=597, p<.001) =

Table 6. Correlations among the positive psychological capital, depression,

organizational commitment and turnover intention (V=196)
Variables 1 2 3 4
1. Positive
psychological
capital 1

2. Depression

-.503
(<.001 )%+

3. Organizational
commitment 597 -.405

(<.001)¥*%  (<.001)***

4. Turnover
intention -.389 372 -.650 1
(<.001)*** (<.001)***  (<.001)***
*HEp<.001
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5. 2AAARRD oFARY  BAAM 923
25899 o Zu )&

WAEs HASole FHWT7E S5l ARHor AdE=
A% adet SH¥avE wWiRsE Fd FEHSd AR
AAE= 3 a9 F 7R AERE 2 4 Qlth Hayes(2012) &

PROCESS macroE ©|€3to] Model 6% AAdt= A9 7z W4 719

A4 msel AR olFWAEsS wAMAEAE FA
24 5 9k,

A AR olH o] #AA A =2 HH E ¥ (Indirect
Do} A& HH &I (Indirect 2)E= 95% Bootstrapping

AT 0% TS ot RSATE. FHNe O] 0] & o]

nAE AFEN (=148, p=407)E  FYHA kot
A ARl = 2HEUS WSt oAk FFE vIA=

g
79 a7 (Indirect 3)+ Bootstrapping A1ZF7ko] 02 E3E}HA]
gorw f[oghE FIsgth. T ARl =2 AN 20

Wi (al=-5.754, p<.001), H& =& AEYS F7HA7IH

p<.00D) & vetstth 5, A ol Howel] AfH o JFS
AR ARE a2 HERY olFiE AA AR
ojA oo JFE mFth= AL ouleitt 9 W& Aest 1y

¥+ 939 @ (Figure 3, Table 7).
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a3 (—=.017#) . .
Depression Organizational
4 § .
Commitment
I T /"ﬂ
al(-5.754%9) | 1200329 T rsee \ b2(~1.129%+%)
| ~_
-)_'-/ ‘h.‘-. ""\-._\_\_
/./"'r lx.‘“"‘-ﬂ._ . ¥
Posifs e ~
ositive - c(=.961%)
_ L I Turnover
Psychological » _
ol | » Intention
Capita '(.148)

— Significant path, = =»Nonsignificant path, c: Total effect, c’: Direct effect
[*p <.05, ¥**p<.01,***p <001

Figure 3. Coefficients of double mediation effect of
positive psychological capital on turnover intention

Table 7. Bootstrapping outcome of mediation effect of PsyCap on TI

95%
Model Effect Bso];)t
BootLLCI BootULCI
Total effect of PsyCap on TI -961*** 163 -1.283 -.638
Direct effect of PsyCap on TI .148 178 -.203 .500

Total indirect effect of

beyCap on 1 1109 159 -1.439 _815
pa aln‘fegel Lo 186 071 2329 _051
Indirect Y Ipd' I;
effects ndirect . . .
PsyCap s OC o1 -1 146 1123 550
Indirect 3
PsyCap— Dep —  -108 049  -214 _015
OC - TI

SE: Standard Error, LLCI: Lower Limit Confidence Interval, ULCI: Upper Limit Confidence
Interval, OC: Organizational Commitment, TI: Turnover Intention, PsyCap: Positive
Psychological Capital / ***p <.001
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Abstract

A Study on the Internal Factors
Affecting Naval Officers Job

Maintenance

Soyeon Jeon

Department of Nursing
The Graduate School
Seoul National University

The issue of the naval officers turnover is one of the factors that
negatively affect the Navy's professionalism and the achievement of its
organizational objectives. The Navy has made efforts to change external
factors such as improving working conditions and strengthening
compensation to reduce turnover. However, since turnover intention
cannot be explained with only one factor, it is necessary to check other
factors. Therefore, the Affective Events Theory, which explains that the
internal factors of members are important to behavior related to the
performance of the job, was applied to identify the double mediating
effects of depression and organizational commitment in the process of
positive psychological capital affecting the turnover intention.

This study is a cross-sectional descriptive correlation survey using
a self-report questionnaire. In June 2020, a mobile survey collected data

from 196 Navy officers who served in the ship for more than one year
99
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and less than 20 years. The general characteristics of the participant,
positive psychological capital, depression, organizational commitment,
and turnover intention were identified as multiple-choice questions, and
a subjective question was used to confirm the context related to job
maintenance. Quantitative data were analyzed using SPSS/WIN 25.0,
Hayes' PROCESS Macro v3.5 program, and qualitative data were
analyzed according to the content analysis method.

As a result of the study, the positive psychological capital was
4.68(SD=.61) score on average, which was higher as the older, higher
rank, and longer service period, and longer-term service officers,
married people, and living with family members. Depression was
average 8.88(SD=6.96) score, working in surface vessel, and short-term
service officers were higher. Organizational commitment was an
average of 3.62(SD=.83) score, and there was no significant difference
according to general characteristics. Turnover intention was
3.99(SD=1.50) score on average, which was higher with age. The
positive psychological capital, depression, organizational commitment,
and turnover intention of naval officers had significant correlations
among all variables(.37<r<.65, p<.001), and the double mediating
effect of depression and organizational commitment was confirmed in
the process of positive psychological capital reaching turnover intention.
Furthermore, through the analysis of qualitative data, it was confirmed
that it is important to positively reinforce internal factors along with
improvement of external factors for job maintenance of naval officers.

Based on the results of this study, the focus should be on positively
changing negative sentiment to improve positive psychological capital

of naval officers, and measures to improve membership should be
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included to reduce depression. In addition, in order to improve
organizational commitment, it is necessary to pay attention to the
mental health of members from an organizational perspective. In order
to reduce the intention to turnover of naval officers in the future, it is
necessary to study the development of an intervention program that

utilizes internal factors.
Keywords : Naval officers, positive psychological capital, depression,

organizational commitment, turnover intention

Student number : 2018-28101

101



	I. 서론 
	1. 연구의 필요성 
	2. 연구의 목적 
	3. 용어의 정의 

	II. 문헌 고찰 
	1. 해군의 특수한 근무 환경  
	2. 이직의도 
	3. 해군 간부의 내적 요인 
	1) 긍정심리자본
	2) 우울 
	3) 조직몰입 

	4. 해군 간부의 내적 요인간의 관계 
	1) 긍정심리자본과 이직의도 
	2) 긍정심리자본과 우울 
	3) 우울과 조직몰입 
	4) 조직몰입과 이직의도 


	III. 이론적 기틀  
	IV. 연구 방법   
	1. 연구 설계  
	2. 대상자 선정  
	3. 자료 수집  
	4. 연구 도구  
	5. 윤리적 고려  
	6. 자료분석 방법  

	V. 연구 결과 
	1. 대상자의 일반적 특성과 해군 직무 관련 특성  
	2. 대상자의 긍정심리자본, 우울, 조직몰입, 이직의도 
	3. 대상자의 일반적해군 직무 관련 특성에 따른 긍정심리자본, 우울, 조직몰입, 이직의도  
	4. 긍정심리자본, 우울, 조직몰입, 이직의도의 상관관계  
	5. 긍정심리자본과 이직의도의 관계에서 우울과 조직몰입의 이중매개효과 
	6. 해군 간부의 직무 유지와 관련된 맥락 

	VI. 논의  
	1. 해군 간부의 긍정심리자본, 우울, 조직몰입, 이직의도 
	2. 해군 간부의 긍정심리자본과 이직의도의 관계에서 우울과 조직몰입의 이중매개효과 
	3. 해군 간부의 직무 유지와 관련된 맥락 
	Ⅶ. 결론 및 제언  


	<참고문헌>  
	<부록>  


<startpage>11
I. 서론  1
 1. 연구의 필요성  1
 2. 연구의 목적  5
 3. 용어의 정의  5
II. 문헌 고찰  8
 1. 해군의 특수한 근무 환경   8
 2. 이직의도  10
 3. 해군 간부의 내적 요인  14
  1) 긍정심리자본 14
  2) 우울  16
  3) 조직몰입  18
 4. 해군 간부의 내적 요인간의 관계  21
  1) 긍정심리자본과 이직의도  21
  2) 긍정심리자본과 우울  23
  3) 우울과 조직몰입  24
  4) 조직몰입과 이직의도  26
III. 이론적 기틀   28
IV. 연구 방법    31
 1. 연구 설계   31
 2. 대상자 선정   31
 3. 자료 수집   33
 4. 연구 도구   33
 5. 윤리적 고려   36
 6. 자료분석 방법   37
V. 연구 결과  39
 1. 대상자의 일반적 특성과 해군 직무 관련 특성   39
 2. 대상자의 긍정심리자본, 우울, 조직몰입, 이직의도  42
 3. 대상자의 일반적해군 직무 관련 특성에 따른 긍정심리자본, 우울, 조직몰입, 이직의도   44
 4. 긍정심리자본, 우울, 조직몰입, 이직의도의 상관관계   49
 5. 긍정심리자본과 이직의도의 관계에서 우울과 조직몰입의 이중매개효과  50
 6. 해군 간부의 직무 유지와 관련된 맥락  52
VI. 논의   55
 1. 해군 간부의 긍정심리자본, 우울, 조직몰입, 이직의도  55
 2. 해군 간부의 긍정심리자본과 이직의도의 관계에서 우울과 조직몰입의 이중매개효과  58
 3. 해군 간부의 직무 유지와 관련된 맥락  62
   Ⅶ. 결론 및 제언   64
&lt;참고문헌&gt;   67
&lt;부록&gt;   86
<! Not Allowed Tag Filtered >&lt;Abstract&gt;   99
</body>

