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Bordeaux, & Brinley, 2005).
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3l AFEE yEYa Qv (Adams, LA King, & DW King, 1996;

R

Bryon, 2005; Grzywacz & Marks, 2000).
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et al.
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- 17 - 21



g W ohe

oF

a3

XTI

V2]

-

A-7H8 #S(WFC) 9 %

| —
R

o] el A

b, ofg

S

g > g

M

—

jye)

2]

A

FEW(7}

el HFsko] ol &

=

=

=

o
Q> 714

M

7P Eg)

Q]
=

WEF (

do]
A7}

L=,

44 %

o]
=

(Interference)

(Enhancement or

o, -7y @Ee F

Enrichment )

2—2>0f AAH

hya
ar

<

%
B

1
T

How niete

o

=
;ﬁ

)
xr
bl

ofi

T A9

B!

O

B

A
Ay

g

o 5}

ol

=

-
7

Hr

H

A =

=4
[€)

Rqont, d-714 &

ol =714 Z5

PR

(e}

ol

EN
EH

b,

9

AE

Tz o
==

b 9lste]

A
sk zeiy BANES A
i

e}

=
EN
-
E



Sh= WMFET 1 e WS st ofulel <& 2-3>% Yk,
ek #2

ojde Are 7MY Zes dAdF JidorA des] 744

o] A= 47 AT (WFO) S 47HA=E Alst sglon
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A AR A B A9, AS, 7H 250 72 9T
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1. = Oy T

;

glojg} & = Stk tiF2e] A7 d”ol F7HE uf d-7HE A
(WFC)o] #Hastth= d3E ®ojF3lv. 53] Mallard & Lance (1998)
= Hol7h SrreuE Ad-7Hg s (WIF) o 7 - Wl (FIW) 7} 4
Attty Stk Aed B oY Auol =275 d-7H
Wl (WIF) 7F k= 3Ale & A3+ (2000) 8 A7 SAskE w4,
Ago] Fol i ATl 45 d-7H A3 52 =8 (WEF)]

AX = Grzywacz & Marks (2000) 2] A3+ 5 odo] A xA] Ak
ok 7h a5l disiE 5o mobdas d-7HY el (WIF) ¢ 7h
A-d W3] (FIW) 7} Soldvhs A+ A3 (Grzywacz, & Marks, 2000)
7b EAEY, W2 A50] FoldeR d-7HY Ae(WFC)o] =713

th= Allen(2001) & 5% AT

thar AZbehs HERl 4R #HekE wd =Aes AU AT
(WFQ)o] Zolzitt= A3 Axryt g F-2olth(Frone, Yardley, &
Markel, 1997; Aryee, Fields, & Luk, 1999). &5A| 7% mpzk7bA] =
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A A9 B AuAoR -7y BEWFO S AT A8

T7} thrkelth(Carlson & Perrewe, 1999; Ford et al., 2007).
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ZAEd st A= 24T AEAQ AFFAN] Wikel,
¥ 5 T theFsith. 94 March & Simon(1958)2 ERAFY 224 &
4] (Calculative Organizational Commitment), 3¢]%] =% (Behavioral
Organizational Commitment), EJE% &%) (Attitudinal Organizational
Commitment) 2] Al 7IX2 %& E& #7393, Brown(1996) 3}
Mowday, Steers, & Porter(1979)+= 1 % ERAHE] A =& Al st

A AR 24298 Agstel Yok ofu BAE 2 2ol

o] A3 FAAEL A s o S E9) ot
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Chatman(1986) = A=< A=A cfFelstan F4stuA, +F
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i

(Compliance), &% A](Identification), W3} (Internalization)
=49 Al 7HA FEoE EResth

Ao g 2AEYS B Y T LUEs A=Y 979 T+
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2489 FLYOR A3 APl JFS V= o] Rl
A AFsels e At AYFT. HAATES ARy

Steers(1977)+ 7§14 =74 (personal characteristic), 2% £ (job
characteristic), A% A3 (work experience)o|gt= Al 7}A] zpdol
et A Ee A gFelS FESHTh. & Mathieu &
Zajac(1990) & o17lel A% AAS Agstar A3 & (role state
AA 2]  EA(group/leader relation), %% 2% EA (organizational
characteristic) ] ©4l 719 kel wef A= dFeNE st
At o gARES AN 54, A 54, 249 54 v& BT
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3. 4-7H8 253 AAH 2HEY 19 BA : HololE TAHLE

1) Ao]o]& (Spillover Theory)

dolo]&2 &84, AIZHA AAZE e AR e 99 AtoldA L
sk 9o A4, HE, dFo] e dYgor Holxo PIE v A=
S et (Zedeck, 1992; Crouter, 1984). Ho]o]&Eo| A2 #Hol=

44 o] (positive spillover) ¢} F424 o] (negative spillover) ¢

o

T+ 7FA dE7F o 28y Grzywacz & Marks (2000) = 44
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=]
n
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m A3 g g A A Aol Ao 987
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(Enrichment), 998t Z32l (Facilitation), & %=-% (Enhancement) %2
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(1) =4E9
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(3) 9-714 % A5% — 18%
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(9) Az 22% .02 Ll .02 .05%  45x 18 .47
(10) A== A8 13+ .03 .24x  -.03  .4lx  -.05  .15% .09
(11) Infogas 09% .08« -.03 .01 .03  .13x .19+  .33x  .22x .07+
(12) wjogpare 00 .06+ -.01 .06 .03 .02  .40%  .17x  .14x .02 .20
(13) H]-oxpops 05 -.14% .04 -.09¢ .28+ -.10+ .02 -.02 -.03 -.04 -0l .03
(14) 225w A7« .04 .09+ .03 L11x .01 I3+ .19% -.04 .07+ 17+ 11x .04
(15) ARu=n 53+ —.18x  .32x —.11x .18+  .12¢+ .04 .18 .12+ .08« .02 —.01 .07« .16%
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(1) =4E4Y
(2) 2714 3 ~- 08
(3) A7 we Abx .19+
(4) 714-< 33 -.06 .48+ —.19%
(5) 7}14-9 £& .30 =, 14%  49% — 12%
6) A= 29%  -.08% . 18% —.08+% .05
(7) 3 .03 .08« .02 .04 .06+ .03
(8) 1n%)Z 226 .06 14+ —.01 .10% .37x .19%
(9) A2 A6+ .03 13+ —.06% .04 .35x 15x  49%
(10) A% A+ .05 .01 .23+ —.04 .31x —.09% .09% .00
(11) ISR Aas 04 .05 01 .03 .08 .05 .17% .32% .22x .01
(12) ¥)-<-73h -.02 .04 —.04 .05 .03 .03 41x 21x 13+ .02 .30+
(13) W]9-71-5 -0 -.I3x 11x —.09% .27+ —.08+ .01 -.03 -.03 -—.02 -—.04 .04
(14) D355 A« .08« .03 .03 .09+ —.01 17« 17+ —.07%= .03 .17+ .14x .03
(15) AgnEs BB+ —.20%  36% —.12% .21x 13+ .00 .17+ .08+ .02 .07x —.03 .00 .09
(16) 7Holei kel ) A3+ —.02  34x =03 .30% .13%= .07+ .18 .15+ .08+ .1lx .06x .04 .10% .26%
(17) A9 A3+ —16x  29% —.11x .23% 16+ .06+ .12% .13x .04 .07« .03 .08% .1lx .42% .20+
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(14) AFH+R .03 .07+ .03 .00 12 -.02 1 13 -.07 .02 .16 1 .05
(15) AF=EE .49+ .20% 38 - 19 21 .03 -.02 .06 .02 .05 .03 .00 .09 .05
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(7) &2 04x 09x 02 .04x  07x  .05%
(8) In= 07+ .04 00 —.02 .02 .06+ 05+
(9) A5 15x 00 13% 0 —.09% .09+ 30%  19x  17x
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(14) AZFR . 13% .07 .06% .01 12 .04 13 A1 —-.01 .04 19 L 13% .02
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(1) =44
(2) 4714 e - 10
(3) 94714 =& .46 .21
(4) 7}8-9 Hra) -, 15% . 46% —.29%
(5) 71A4-9 =& .33% 18 ATE = 20%
6) <13 21 = 1lx .20% -.20% 05
(7) 59 08+ .09 03 06+ .09x .09
(8) Ind)= 0% .05x 03 -.01 03 .08 .08«
9) A 4x 01 L12s -.07¢ 05 .26% .19%  .20%
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(13) Hj-S-ApeFS .06+ . 16% .10+ = 14 .29% -.04 .00 .02 -.01 -.03 -.01 .06+
(14) AAFR .16% .07% .10+ .01 J12% .06% L13% .13 -.01 .06+ .20% .14 .05%
(15) AAT=EE A8 -18 .33 -.19¢  17x  .08x .01 00 .05x .07 02 -0l .04x  .07x
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(17) A= 41 . 15% L 24x = 14 .19% .16% .03 .07% .06+ .07x .02 .02 07+ 13x 33 24
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Inol = .01 .01 .75 .45 -.01 .03
P .04 .02 1.97 .05 .00 .08 ok
PREES .03 .03 .89 .37 -.04 .10
InBj oA p A= .00 .05 .07 .94 -.09 .10
Hl| - <} &} & -.03 .02 -1.29 .20 -.07 .02
Hj) -2} k5 .02 .02 1.13 .26 -.02 .06
AR R .02 .02 1.52 .13 -.01 .06
FARARCIE St 42 .04 11.98 .00 .35 .49 stk
7h el e eko) A .27 .04 7.46 .00 .20 .34 s
7 e 2} 1 .02 4.95 .00 .07 .15 otk
Constant -1.07 .43 -2.48 .01 -1.93 -.22 ok

Number of obs 959

R-squared 0.44

F-test 44 .17

Prob > F 0.00
wkx p < 01, *x p < .05
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2012\ ZAFAME foFE 6% dtellA SHHE T H-d =%
(FEW)Rte] eAX o= femstant. 7H-d Lol 199 57t
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Number of obs 810
R-squared 0.48
F-test 46.13
Prob > F 0.00
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732} 0.18 0.03 6.85 0.00 0.13 0.23 sk

o o

Constant —1.55 0.48 —3.22 0.00 —=2.50 —0.61 sk
R-squared 0.47
Number of obs 794
F-test 43.33
Prob >F 0.00
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A A A Coef. St.E t-value p-value [95% Sig
2 =9 rr Conf Interval ]
ol-7}4 wha) .00 .02 .10 .92 —.03 .04
o714 w& A2 .02 6.15 .00 .08 A6 s
714-< W) .00 .02 —-.17 .86 —.04 .03
7FA-0 £& .08 .02 3.61 .00 .04 A3 s
ol —.02 .00 —4.20 .00 —.03 —.01 sk
a2 .07 .04 1.88 .06 .00 14
Inol = 00 .01 12 91 —.02 .03
A .04 .02 1.89 .06 .00 .08
PEES .02 .05 .32 75 —.08 A1
InHj o2 A= .02 .03 .63 .53 —.04 .08
Hlj -2} &1 .04 .03 1.53 13 —.01 .10
IR .00 .01 .23 .82 —.02 .03
AR R .01 .03 .30 .76 —-.05 .06
PARA R = 27 .02 12.83 .00 .23 31 ek
7)ol e ekl A 21 .03 6.92 .00 .15 27wk
73 2} A1 .02 6.76 .00 .08 A4 e
Constant 1.13 .35 3.18 .00 43 1.82 s
Mean dependent var 3.86 SD dependent var 0.75
R-squared 0.20 Number of obs 3326
F-test 30.65 Prob > F 0.00
Akaike crit. (AIC) 1657.92 Bayesian crit. (BIC) 1761.78
#x% p < 01, *x p< .05
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7)ol e gkol 4] .22 .03 6.55 .00 .16 .29 wkx
7o 2} .09 .02 5.10 .00 .06 L1300 ke
Constant .90 .39 2.28 .02 .13 1.67 ==
Mean dependent var 3.93 SD dependent var 0.71
R-squared 0.19 Number of obs 2132
F-test 22.04 Prob > F 0.00
Akaike crit. (AIC) 1251.44 Bayesian crit. (BIC) 1347.74
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Abstract
A study of the relationship
between
Work—Family Conflict (WFC) and
Affective Organizational
Commitment of female managers

using panel data

Dohye Kim

Department of Public Administration

The Graduate School of Public Administration
(Master of Public Administration)

Seoul National University

Recently, as women enter society and participate in labor more
actively, work—family conflicts (WFC) have been increasing. Before

industrial society women mainly took on family chores and men



mainly took on work. This is because such role—sharing is not
clearly distinguished at present. Therefore, this study classify
work—family conflicts that female managers experience into four
ways, Work Interference with Family : WIF, Family Interference
with Work : FIW, Work Enhancement with Family : WEF, Family
Enhancement with Work : FEW. And this study aim to analyze how
these variables affect the affective organizational commitment of
female managers. Four—order and eight—year panel data from the
fourth survey in 2012 to the seventh survey in 2018 conducted by
the Korea Women's Policy Institute were used in this study.

The analysis results are as follows. Among the four independent
variables, the negative effect types, work—family disturbance and
postulate—day disturbance, had no significant effect on the
statistically dependent  variables, emotional organizational
immersion. On the other hand, positive effects types such as
work—home help and home—work help all have significant positive
effects (+) on emotional organizational immersion. In particular,
work—home help (WEF) has been found to have a greater influence
on emotional organizational immersion than home—work help (FEW).
This theoretically has the following implications. First, we
contribute to the need for conflict concept diversification, the latest
research trend in work—family conflict theory. Second, we highlight
the importance of work—family dynamics by confirming that
positive types of work—family conflict classified based on action
effects have statistically significant positive (+) influence. Third,
we support the theory of work—family conflict by using panel
regression to confirm that the aforementioned analysis results
remain stable over a mid— to long—term period of eight years.

In addition, practically, it has the following implications: First, we
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support the effectiveness of work—family compatibility support
policies by confirming that work—family conflicts, which are
extrinsic factors, can affect emotional organizational immersion,
which are task—related factors. Second, the findings of this study
that positive types of work—family conflict have a stronger effect
can help policy directions, such as developing support policies
rather than regulatory policies. Third, the direction of effective
compensation or incentives for workers was presented by focusing
on the emotional and cognitive aspects of organizational immersion.

To summarize the limitations of the study and the direction of the
subsequent study, the following is shown below. First, this study
does not see causality because it is not an experimental design
study. Consequently, subsequent studies should ensure that causal
relationships can be verified as much as possible. Second, because
this study utilizes existing surveys and data, there is a limit to the
composition of observations that measure latent variables, and has
problems with panel deviations and missing, which are permanent
problems of panel data. Therefore, in subsequent studies,
researchers themselves will have to organize surveys, collect and
manage data according to the purpose of the study. Third, the
characteristics of the group of female managers under study may
make generalization of the study difficult, and subsequent studies

will need to broaden the scope of the study.

Keywords : Work—family conflict, Affective organizational
commitment, Spillover theory, work—family balance, panel regression,
panel data

Student Number : 2018—20547
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