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Table 1. General Characteristics of Participants

(N=135)

Characteristics Categories N (%)
Gender Male 19 (14.1%)
Female 116 (85.9%)

Age (years) 20~29 88 (65.2%)
30~39 41 (30.4%)

40~49 6 (4.4%)

Marital status Single 116 (85.9%)
Married 19 (14.1%)

Religion None 90 (66.7%)
Christian 26 (19.3%)

Catholic 11 (8.1%)

Buddhism 8 (5.9%)

Education level College (3year) 2 (1.5%)
Bachelor (4year) 107 (79.3%)

>Master course 26 (19.3%)

Clinical career (year) <1 13 (9.6%)
1 -<3 30 (22.2%)

3 —<5 38 (28.1%)

5 —=<10 35 (25.9%)

=10 19 (14.1%)

ICU career (year) <1 15 (11.1%)
1 -<3 39 (28.9%)

3 —<5 47 (34.8%)

5 —=<10 28 (20.7%)

=10 6 (4.4%)

ICU department Internal medicine 68 (50.4%)
MICU 47 (34.8%)

CCU 21 (15.6%)

Surgery 67 (49.6%)

SICU 26 (19.3%)

NSICU 12 (8.9%)

CSICU 29 (21.4%)

Position Staff nurse 107 (79.3%)
Charge nurse 29 (20.7%)

“ Have you ever heard about
person—centered care?”’

Yes

No

102 (75.6%)

32 (23.7%)

* MICU: Medical ICU; CCU: Cardiac care unit; SICU: Surgical ICU; NSICU: Neurosurgical ICU; CSICU: Cardiac

surgical ICU
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Table 2. Level of Organizational Commitment, Nursing Work Environment,
Compassion Competence, and Person—centered Care (N=135)
Variable Categories Mean*SD Min—Max
or Sum*SD

Organizational Commitment Total 3.561+0.43 2.27—4.45
Sense of duty 3.33£0.51 2.00—4.50
Pride 3.75£0.56 2.20—5.00
Desire to maintain 3.54£0.68 1.00—5.00

membership

Nursing Work Environment  Total 3.66+0.47 1.90-4.71
Authentic leadership 3.94£0.59 1.00-5.00
Organizational culture 3.68*£0.58 2.17—-5.00
Staffing adequacy 3.13£0.71 1.00—4.50
Professional practice 3.60+0.56 2.00—5.00

Compassion Competence Total 3.82£0.38 2.71-4.88
Communication 3.82+0.44 2.00—-5.00
Sensitivity 3.97+0.43 2.80-5.00
Insight 3.63£0.52 2.00—5.00

Person Centered Care Total 98.36+9.55 70—125
Relationship 27.84%£2.78 20—-35
Holism 14.56%2.14 9-20
Respect 20.35£2.28 14-25
Individualization 20.35*2.15 14-25
Empowerment 15.25+2.38 8—-20
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Table 3. Differences of Person—centered Care according to General Characteristics of Participants

(N=135)

Person—centered Care

Total Relationship Holism Respect Individualization Empowerment
Mean+SD t/F (0) t/F(p) t/F (@) t/F (@) t/F (@) t/F ()
+ + + + +
Characteristics Scheffé Mean£SD Scheffé MeanSD Scheffé MeanSD Scheffé Mean:£SD Scheffé Mean:£SD Scheffé
Gender Male 97.53+t12.67 —.407 27.37+3.45 -.791 14.563%£2.93 —.064 20.16+2.39 —.391 20.00£2.54 -.792 15.47+£2.91 437 (.663)
(.685) (.430) (.949) (.697) (.430)
Female 98.49£9.01 27.91£2.67 14.56£1.99 20.38+2.28 20.42£2.09 15.22£2.29
Age 20~29 97.61£8.88 1.049 (.353) 27.66+2.54 821 (.442) 14.30+1.92 2.207 ((114) 20.14+2.18 1.474 (.233) 20.16+£2.20 1.270 (.284) 15.36£2.34 .286 (.752)
30~39 99.34£9.43 28.05£2.94 14.95+2.14 20.63+2.37 29,68+1.81 15.02+2.35
40~49 102.50£18.05 29.00£4.82 15.67+4.13 21.50£3.02 21.17£3.43 15.17+3.37
Marital status Single 98.09£8.87 —.610 27.89£2.55 .384 (.705) 14.42£2.01 —1.805 20.27£2.19 -1.017 20.31£2.14 —.700 15.20+2.26 -.522
(.548) (.073) (.311) (.485) (.607)
Married 100.00+13.20 27.53£3.98 15.37%£2.69 20.84+2.81 20.68+2.26 15.58£3.04
Religion None 98.08£9.69 177 ((912) 27.82£2.73 .256 (.857) 14.46%+2.13 .280 (.840) 20.20+2.28 710 (.548) 20.26+2.17 .285 (.836) 15.34£2.63 154 (.927)
Christian 98.54£10.41 27.77£3.19 14.73%£2.39 20.46+2.28 20.54+2.42 15.04£1.91
Catholic 98.55+£4.80 27.55%2.25 15.00£1.10 20.556+2.42 20.45+1.37 15.00£1.00
Buddhism 100.63+11.22 27.63£2.92 14.50+2.62 21.38+2.26 20.88+2.17 15.25+£2.38
Education College 97.60£8.62 —1.528 27.63+£2.46 —1.358 14.34+1.87 -1.897 20.20+2.18 -1.5632 20.21+2.16 -1.691 15.21+£2.37 —.407
level or Bachelor (.137) (.185) (.067) (.128) (.093) (.684)
=Master 101.54+12.46 28.69£3.79 15.46£2.87 20.96+2.63 21.00£2.04 15.42£2.44
Clinical career <1 (a) 94.46£9.12 1.308 (.271) 27.31£2.78 1.410 (.234) 13.92£1.89 1.647 (.166) 20.23£2.35 937 (.445) 18.62£2.63 2.709 (.033) 14.38£2.33 942 (.442)
a<b,c
1~<3 99.60£9.93 28.37£2.55 14.50£2.10 20.50£2.43 20.40£2.24 15.83£2.53
3~<5 96.68+£7.77 27.08+£2.17 14.08+£1.71 19.89+1.84 20.39+1.97 15.24+2.24
5~<10 (b) 99.40+10.85 28.34£3.41 14.97+2.55 20.34+2.62 20.69+2.11 15.06+£2.39
=10 (o) 100.47+9.63 27.95£2.80 15.26£2.13 21.11£2.13 20.84£1.68 15.32£2.43
ICU career <1 95.13%8.82 1.619 (.173) 27.27+2.58 2.231 (.069) 14.07+1.79 1.239 (.298) 20.47+2.29 1.373 (.247) 18.93+2.60 2.012 (.097) 14.40+2.23 791 (.5633)
1~<3 99.85£9.42 28.44£2.68 14.67£2.11 20.64+2.27 20.56£2.14 15.54£2.40
3~<5 96.57£8.19 27.02£2.52 14.19£1.73 19.81£2.09 20.45£1.92 15.11£2.31
5~<10 100.11+£11.31 28.50£3.09 15.11£2.75 20.50£2.49 20.57£2.13 15.43£2.53
=10 102.50£11.62 28.67£2.27 15.33£2.58 21.67£2.58 21.00£2.19 15.83£2.56
Department Internal 98.43£9.92 .087 (.931) 27.93£3.09 .375 (.708) 14.51£2.24 —.223 20.29£2.53 —.276 20.59%2.14 1.227 (.222) 15.10£2.36 —.732
(.824) (.391) (.466)
Surgical 98.28+9.25 27.75+2.45 14.60+2.04 20.40+2.02 20.13+2.16 15.40+2.40
Position Staff nurse 98.46+9.42 .243 (.809) 27.87+2.75 261 (.794) 14.52+2.06 —.341 20.27+2.33 —.766 20.38+2.16 1212 (.832) 15.41+2.43 1.530 (.064)
(.734) (.445)
Charge nurse 97.96£10.24 27.71£2.94 14.68£2.43 20.64+2.13 20.29£2.17 14.64£2.11
Heard about Yes 99.14£9.75 1.487 (.139) 28.08£2.88 1.647 (.102) 14.62£2.09 416 (.678) 20.60£2.29 1.954 (.053) 20.53£2.24 1.560 (.123) 15.31£2.43 583 (.561)
PCC
No 96.28£8.54 27.16£2.34 14.44£2.30 19.72£1.99 19.94£1.74 15.03£2.26
* [CU : Intensive Care Unit; PCC : Person—centered care - - -x —
.-_:I' L, 1 y T
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Table 4. Correlations among Organizational Commitment, Nursing Work Environment, Compassion Competence, and Person—centered Care

Variable A al a2 a3 B bl b2 b3 b4 C cl c2 c3 D dl d2 d3 d4 d5
r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p)
Organizational 1
Commitment (A)
Sense of duty 82 1
(al) (<.001)
. .83 49wk
Pride (a2) (<.001) (<.001) !
Desire to -
aintai -.04 10 .35 .
mamtamn - (.663) (.244) (<.001)
membership (a3)
Nursing Work S 3w 50 29 n
Environment (B) (<.001) (<.001) (<.001) (<.001)
Authentic 37w 27%x 43w 21% .86%x 1
leadership (b1) (£.001) (.002) (<.001) (.016) (<.001)
Organizational 39 31 46 25 8lsx 58xx .
culture (b2) (<.001) (<.001) (<.001) (.003) (<.001) (<.001)
Staffing 15 16 .22 25%x 65 32 3T L
adequacy (h3) (.081) (.061) (.012) (.004) (<.001) (<.001) (<.001)
Professional .38k 31wk A2%x .20% .69 49k Al 5lex 1
practice (b4) (<.001) (<.001) (£.001) (.020) (<.001) (<.001) (<.001) (<.001)
Compassion 43w A40#x .38 .08 Al 35wk .35%x .22% 31k 1
Competence (C) (<.001) (<.001) (<.001) (.372) (<.001) (<.001) (<.001) (011) (<.001)
Communication 49 42%x 42 .06 395 33#x 365 16 3% 89 .
(cl) (<.001) (<.001) (<.001) (.461) (<.001) (<.001) (<.001) (.067) (<.001) (<.001)
Sensitivity (¢2) 30%x 23wk 28k 04 29%% 25k 24n 19+ 18+ 80 Sdx .
ens v ic (<.001) (.007) (.001) (.675) (<.001) (.003) (.005) (.025) (.036) (<.001) (<.001)
Insight (¢3) 23wk 28 17 .09 Bl 26%% 22x 21% 24n T 50 53k .
nsight fee (009) (001) (054) (278) (<.001) (002) (011) (014) (.004) (<.001) (£.001) (<.001)
- . . -
¥ 1 L 1] =L —
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Table 4. (Continued)

Variable A al a2 a3 B bl b2 b3 b4 C cl c2 c3 D dl d2 d3 d4 d5
r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p) r (p)
Person—centered A0 .38k 35 .04 36 28#x 33 17 32 80 T3k .66 56%x 1
Care (D) (<.001) (<.001) (<.001) (0.661) (<.001) (<.001) (<.001) (.046) (<.001) (<.001) (<.001) (<.001) (<.001)
Relationship 49w 3T 42w -.02 .38 26%% L33k 24 3Tk T8#x T lwx G 85k 1
d1) (<.001) (<.001) (<.001) (.867) (<.001) (.002) (<.001) (.005) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
Holism (d2) .35k .38k 25k 05 37 34 32 7 28 67xx .63%x ABxx 52% 79k .63%x .
Ols (<.001) (<.001) (.004) (.586) (<.001) (<.001) (<.001) (.051) (.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
Respect (d3) 31k .30 21x -0.01 18+ 12 25w 06 12 5Tk 52% 59 (29x Bl 664 49 L
espec (<.001) (<.001) (.013) (.880) (.033) (.156) (.004) (519) (.161) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
Individualization 2T 23k 21% -0.02 25%x 24 19 11 22x% B4k 56k 53w A8k 86k B3 B2%x 68 1
(d4) (.002) (.007) (.014) (.846) (.004) (.005) (.025) (.221) (.012) (<.001) (<.001) (£.001) (<.001) (<.001) (<.001) (<.001) (<.001)
Empowerment 28k 23k 30 0.16 25%x A7 24 11 28w 56k Sk 43w A2wx T5%x 48k 52%x ATk BLwx 1
(d5) (001) (007) (<.001) (072) (.004) (.048) (.005) (.204) (.001) (<.001) (<.001) (.001) (<.001) (<.001) (<.001) (£.001) (<00D (<001
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