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ole] we}, A7 271 HEA 0] ek A A el tiE] 2ok
'\T]?: [e)

9 2
Bert 9ee ¢ 5 Utk wE, F4)YS ARA AAAA Bt olgn g

1959 TFEEHE EAS HolXYH(Harney & Nolan, 2014; Short & Gray,
2018), W71 49 FHZ AU ALY SHAN FA47]He HES
— 4 —_

-";rxﬂ-! _k::l '|_



HEg sl Ajzbo] AstA o]t} (Saridakis et al., 2013; Sheehan, 2014; Dundon &
Wilkinson, 2018). =] 471919 AHANE ZAFAYE] o]zlo] xAA]Yo]

n|x)= gakeof s %3]EXP Sh= AIE7F Aoy A4 A gl S
gholsl 4= QIATHFSFZE, o]13F, 2014; 9AE, 2019; wid, 2021). 283 7
o19] AlZtef| wel 2AAY] g o] Y= A (Wagar & Rondeau, 2006; 7v]

2, FEE, 20200 2AAY T A AL} o]A ] #A] (Rahim and Psenicka,
1996; Tnay et al., 2013), A=Y} &AL 7+ B4 Bartlett, 2001; Conway
& Monks, 2009) X 7dolst A7t Baxo] = A7} ofd %7] d@Alef o

=9 Qv AFo] vk (Leen, 2015). B3t ©es] A e #e] o 1
the 2474950 % 39 24847 7188 J4F ), 2d48wex o]

o{T [ |
ool wf, 72jal FE38] AdE welt o]F ] TksAdol a4

R
Aol
12
o
HU

O 2 YEh}(Schnake, 2007; Kraimer et al., 2011; Holtschlag et al., 2020) %
A7 H e x]de] s wet 1 dFEo] vEve d3F BiEY|E Sisit) o]
of e} A AYA AL =AF Gy wet FAVIY 271 EAE o)A g
8913 o] A ZFFol| nA= FEFS olsfisofd ot itk

T, TA7IY ARFA 271788k A2k A AEAAE A9A
AoR, TR oA e ASA QIXoE B Ao g Ador A &S]
W AR HAYA LS A aEste] o]F0] O]Z}Zﬂ?ﬁ'ﬁ%"ﬂ H X Qe ol
a7t ok olgfdt #AS o]F] A%, o]AE Abd F | Ueph= o8z
Bre wela o]Ae qe2 5SS T oAzl dE ATE uS &
A S Flolt}, L3t FAV|Y 271 EAE0] Q&S A7t #JatA,
BHA, w5 olAEHAE, AU oAz AFY TEH WAE Wel= A
& Ta719e] dFAAR oA A 271 YARY] SAS olsfisk=dl 7]eE Flo]
ot 7IqE ¢ ok mpHE e R, AR HAYA L] g wep 2R a9E
sk 22 4719 QAR e Wl sl JrlSls AXHE
Aeed F AeAolth

-";rxﬂ-! _k::l 1
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o] AN F2719) 271G BEATo] 54 o)y
Aol ARl ARG, F0, B3, v
A FATR, e AR FARRol T,

. o4z 8%

0] 4 %8%F (Pre—Quitting Behaviors) & 24& [HL}E% o QAL
Aok 24350l v ojAat #-lo] 3= WE WIE sk o=
A

r
>
foi
o
5y
[oZa
PN

U olg Yo & FAI1Y AA 2/13YAEe] A E W]

ol W% Wsjolr whgolet Folsik

€5 o|A&n8E (Coworkers’ Job Search Behavior) ol F5& A 459
A

ZATAQER Uob 4RA AL Ae] Q= Aol ErEo] @A)

=
O
=
i
Ho
BN
N
o
il
o

offt
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N

| Slal Faahs el el ko) A4S

o ol TR A OVJ%H]?‘%‘E off- 4l o]z i AR dHRlel =

Q1 AFA ALolr]
)

&
X

4

o]x] o)

o];ﬂoﬂ r,H

ojt}. o] ArelM= Olzlﬁﬂ Fsol el oldE Al FA
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sk ofAlEndgel s Zijlo]l ATk doplls Ee duldith o] ATelM
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[e]
b, AR, 2U5EO) AAY AR aFEE Anc} 8 SEold Q45
= Aol of AT Az HYAAL S A 27| FEAE] A

2
o 7%, w8, 3% 0 AEE0] @A) ATl s B8EA vk A4

B4 4| (Career Plateau) = @A)9] O]X}F’/loﬂfﬂ H =2
A2, ZaleA g o) =H 17
2} Cﬂél'é}—‘:— Zlolt}, o] ol x

y
o A9zel 51 /187 $EG Holet Adshe T
A

N
N
o
N
ot

l-N

9] (Organizational Commitment) & %22 2213} FUAEHY 3] 232 o
dAle FAEHE = otk o] Aol e T AHFE 271 EAES] =
A= 24T e sGreh 2o A ofF e 2= AAMA &8 24

A5 GA 2 oEES sl fEl 246 Holdle AEA &4, agla |
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=
olglolop Ak At RS i WA Belolrk
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II. o]&3 HjH

i

Aol dAE Sl Ze B APES ABY(careen) ot @ wf, 2714
(early career)< 7499 Wiy F SguE vxil =FA el AlgA FgE o
ZHAlE] = A iAotk (Feldman, 1988; 2419, 494, 2008). 271732+ 4
ol 7] GAE AEIAHY o HAE & 5 9loH (Feldman & Weitz, 1988)
2717828 AdE 54, Hele AE 34 o]&Y #d AYATES vEoRE =

o 4 9l

pa)

AF7IRE A o]&L A Yol VIEleR A dAE Hetshs
O = Super(1957) 8] =zt o]&2 Hall(1976) 9] ¥ A
%, Levinson(1986) ¢] AJRIeAIZE Stk Super®] HzHhdetA] o] &2 7Hel
Az e S Aopd @yt Agolbdo] spolgt Horor Aol w1 9AE
T8 Super, 1990). WEHEAE HofErhd, ©AY] (exploration stage) 2
&7]7] (establishment stage), 471 (maintenance stage), <¥7](decline stage)
2 a3 8e d71(@25-444) ol el Ao® = ¢ QU8 o
= Aol ARle] gk foprp A AskA] dthd o] WsHE Akshe A
of gk =53, A% A9 Y S5 T ok Al7lelth
Hall(1976) 8] ZedrAlol&L o)zt 7iQle] 44 &<+ B9
BY, &, HE 2 o] NEHOE AL o)9f -
oj=Aolet Bttt Aol wt AGAZ vro] Eupd, gA7](254 olgh), &7
(25-45A4), 7A71(45-654), ¥ Bl o]27](654] olh= Tt 49 =

[2ui

1o

ol

He 4y ddd
2

AYEe] 7

12
o
il
ot



271738 d7]el 2qEE FoR & ¢ glon, ol e Rlers A%
(becoming one’ s own person)3dtil J2H(settling down)sh= ©hA|o|t) o] wof=
BEiel HAE vetal 24, 71, Abglel] AH41e) 7S FHsk] sl ek
& Hol= AR YERHTHHall, 1996).

o

H~l

B
o

Levinson(1986) & AIddwl= AdR17]ele A% e o] gl

371 a8l g9l W] ZAS dslety x4 g FHPCh e Ay %
92 dA 99AlR FEE F Qlen O 57]735%3 A=

FoH= Zlor & o Qv 27

A, 304 37] (28—-33A4) = 24AF @Al (novice phase) 24 A< Q) g +
Z5 FF SIS w5 Aotk 2R S Sl iU 5T Hols
Al Er] ZAle] gk ofsie} S5, el g Bk S etk S As
Ao w EFHT

It

2) 24717+ Y 2 T8t ) 0|2

Nele] Aeiue w Ao wee] Age] wheh ol Folxrh: % A Ay
A A ek 24 9 IS kel thet Aol olgelake 2
o] It} o)t Schein(1971)2] A& o] Dwﬂ W AS AT gl YA
1 A, 49 A D 4 A BE AT 58 B ESHSTE -1

WA, Schein(1971)2 A8 #o] @Ale} HEs 7|Fo 2 7019 4y dds 6
N AR G2k NS A} H(pre—entry) H UAH(entry) @AINA A3
sty 25 AdAE 1 YA 1 |5 Rdt} o]% 7]x Fd(basic

training) ¥ Y+ (initiation) HAE AA Ade Fde 3l 240 23 Aol

T2 shgela Ao ~8HTh A O]X}FJ (first regular assignment) oA 7)<l
574 Aol Wi Hol 2 AT} Ve vl A3 Ui ol 7 RiA At
oA A RHRE o] A4t XHX] Aghs FoAY 245 wd 5 3l
ow 2T F Qlrh ol= JiRle] mEAIelA Adshe Ay dHE ARE =



ARz Bazelr fAF ATEE Q4S /FEoR AY WA vt

N

A9 A& 713 (organizational tenure)= 7|=C.2 Y ©AE TES A=
oS 2o (Stumpf & Rabinowitz, 1981; Mount, 1984; Gould & Hawkins,
1978). v Agelld= Ak 5 2 oJulE =H517] (establishment) ©] 2 A}3] S}
71Z¥e 2 Bl JAREA] 24 o], 10 oldt Al7]= 7] (advancement) 5 BF

Ak AR 10 o]idolgbd 2] 7] (maintenance)  H.Fo ™ o]= At 9

AN

A 27178 So] FY AFS sl s 2] uE S 7ol AE 8y At
S Fxsk= #dolgt B 4 At (Stumpf & Rabinowitz, 1981).

Morrow®} McElroy (1987)+= 29 A217|7  (positional tenure) = 7]+=°2% 49
GAE TRt @A A9lelA 29 olstz AFsHhE A-8-7] (orientation) o
sigetion 2 o4, 109 olske] Al7l= 44%7] (growth) 2 B.Skek o]} Akt
Al Conway (2004) &= Morrow<} McElroy (1987) €] 2191 #2711} (positional tenure)
Ve EEelglon FAd A VS 9 Adtsielth A A7 TS
2 = W, 271739 (early career) A= dAEA| 2d olsto]lm 304 olsket Rk
11, 717 (mid—career) @7l 21d o], 10 olste] AHAAZA 3144 40
Al Atolell sigstlnt. Eali e, thre] ATtellA 27179 J4 ¥ 2d oyt
wokom ol AR 9 xAo tfsl Agetal, 7|sd A%

Se7]eh wopch Qo] wek 24712 U B FRsh J)Fe

[o
1%
_O|L
2
=
reE
o,
_C:L
|

27140 B4e FRaY Ve ATES vgos s 2713849 )

2 o|lgsh= A3t HCEA Y, A, 2008 HEA S, 2014; IAE
2019; wid, 2021). B3 27148 o] AEE {3 Tosk APE sk Al

ol wEAAN ARAdel AL BHge FRaAUR: Avle wgr



rlo

(Feldman, 1981; &4 &, 2019). 2717499 71zt tigt 7o z2= 34 ols)

2 Bt A79 59 olak® B A7) bl AR vehid WA, 271799
R+ 3d olahE B 04?%% 27148A9) o] o] MaA T QoH 24
o] A4 ks RelH 27149 717+S 3dow SFAAT (R, SF, 2006

ukx) 8], W)l 2016; 4, 2017). W, 271748 7|7+ 5 ol AAISE o

TEE AT E, F5%0, 20085 HeAd T, 2014 98E, 20195 wiE,
2021). oli= AlYARe] WSS 59 olUE Erbe dstzAl Aol (st 9AF3A
31, 2007), Ao RN 2AYD 8 el Aesta AE 29HdE dlas]
Al Ha 3~4d9 7o) AQEth= HelA Bt 71 7|3 AAd el &

Fog Hopd %7789 7

F UMY, 9, 2008). B, Y ANkE VECR
7He 10d old, sl &S 7|so® HEupbd 5d o2 HiE Flo] AHAdslt=
JAE A} (Feldman & Weitz, 1988).

71Ee] ATEE FE 271AEAE Jhds AVE uEst ddks veat 2ok |
A, AR7INE AR BHelA & wf 27138 StaelA mEAgo R offg
T AFoR A Moy Al7le| Qi ol AYHBFE BA7R= Al7|o7]e] &
H71(25-44A) & 27] DA & & gloH Ad]lowA 2ple] AFEe 53k 7
RhS mhdskeE 27149171, 304 MEriet & 4 Qlvk 25713 7N A iAol
npEo R Eopd 27| g AxkE o] st A Al7]el wigstal gl Agshe
Al Stk ole §AF F 29 ouye] i)Y (establishment) o7 237
(orientation) | G| o]= %2 = 54 A9y AFE Ve s &8st

x4
Aupiek, vpeto g s 27148 Ak e el

W ol & 54 ol Aelsha gtk H 27148Re) 25se] 44

w

el
© Aol 271499 7172 39 ol ugtor} 27148 A 5] A QY
of Agan 4Y 2L dxdy] ANt aud 7 A7) 2ed: g
Q). ool W, A B o2 % HAATE 1R ANE wiEew 2]
AYAE Aostid thes P 2/AEAE A A wAelq Aol Ae
FEakT A A8ake Aol glom HA Ael A /Eow 549 ol

J’—-! : ‘~‘,3| T



U 34719 ARA 27148R0) B4

1) 3719 A2 224}

rir
i

A& 1>%1V1 AREA ] RSl A9Ed AF T Al AHEEe o
AR 5, 2000), WA FolatA] = AAmA] HlgA A ARES S
Yol Aol E?& AL, Holls ARRAolRk st 47129l dclerical
Féeol Lo FdoRA IgE= oY 2w g RS £,
w4, 7h B gl AAshs A& udttls Alzbol glvR(el A, 2002). EEI
= WA RS duleiy A)A, FxAolw wd gl A dehs
AeAbraS e otk Aol AH-Ae H9E 4
ATHEIZ 5, 2008). o= AR ZEAZE ER A4 E
AAsH= Slolw 24 ] 1A Fodol TuiE ZolE & ¢ (A
2011). sHAIRE, AR EARe) ddg 54 S= wele Ak S7Rlod o
7198 AR FEA] 23S E A7 Benh (A, 20115 @39, 2012).
= v=9 719de] SavIdeld Ta 7l?j AR SRAREE T A9 5
ATE FFeta Yot(FFR e, 2018), FAVIY H A F HE
nEe AdRolEt & = 3USih

AA S ZRA T AR 2ERAY] sk ek %“—xéﬂxlwt— gou A <
s

=
(@}
=
=
M2
o
<
=
o

Ao
ax

—

-

o}
ol

rlo

F29] 20~30%F FAFE L QIthe]Ft &, 2008). 2021 VFo® AREA 2R}
o] S Huopd, ARz 222k A4 22219 28.7%% L}EM M |
A RS FRISITHI G =B, 2022). AFEY 22 719t wea %
dolatAl sk QISith 1001 o PR ARG Al 799 2.3%% o
N 71de] A - SA - A BEAe 300 olAte] AAZel Howz LRttt

d NN AHFA ZEAL T ARUlE ol T7.2%E AR
E‘r(61.3% ) w2 Feollen I F tiEeldS 60.8%% VFEFRTE e, ARRA
FHS HwA =2 FEolglen HEat, dEvE 9w FAAE

=
of

121 T
sow %59} (185

2020 715 =l T4

W, 2022). FA7199) ARE 2EASS tow B,
AR geld 2R AlZY Robeld] 22.7%, AHl



9] Holo|H 27.202 A|aln] Aklel] whe} Alo]st EEZ Ho
93], 2022.10.18). AA T27199 AR A R Ay

AP AR A &S AR /19 ARE 22A uEst A

x0

WA, AR 2EA5e 249 Aidd we
"

-
AR, QUL B RARE ARRE 4R B £33

-1 {

&, 202D). 53], T4 AR 2EAES WY1 ARA SEART ofg A5
S Sl Fshs vlgo] 2w o] & 0% YERTH IR §, 2008). =,
a1 AR 2RAR] A vt dF 8s 9T o dlod AvE 9T
0% O Ve AR AL 5 Aee & F Atk B A 2EAE
o] Aol Aded o WkE 2o, AT o8 8l A9V|ze o] 40t
B i) A Adled e ann 9 gas] AlEdes A st
(4%, 2016). ol 2=2A9 Ay S7l whel e7Es sESEE A A4
shedlM AR = 9l Aol ARFA e 1887 543 Aol olajE de
7 e (AE, 2016). =, oldwek dAofel AR FAYstEt Ao 2

De Vos, 2015), o= ARFZA 22 ol A
LRAES T A7 SEbATE AT 5ol
HAou a9 24 Ul AENdA R

W Al Aee WA Ho] TEEHA ¢k AoR FAHT(C]RL 5, 2008).
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4d
o,

T, FA7IY ARNFA 2EARE A7 A9 A 9E8s gidetal
Aot B #AdF AL @ A3} AFF o7 o] FojX 1 QI wIE F47] A}
T2 FEASS AP QG ANEe] ofe] ARE sAl FEste] AE AR CEA
o] o A 7137 vha Ao A AT AA 9 A o] FEs] 2ol A]A]
S Aol mlreta eS & T ARl ol TS QY = 9 wHd
A, 2719 el AE1E 7o) A4 B EA9) 2 Adds ste 54
olg} & 4 QUATHISC, 2020).



F2719 213894 ;%—3— ola% Fashe Qo uehgor ol4e Fesb
QA3 ol 4 Qe o 55

A 304 Ulﬂ_sﬂ o]Z & 20.5%= Ueht A ARuF 7H Eqkom HA FEAE
it olEE(15.1%) Bt & FEOIATEAN, 2022). AA A olEA F
71. 8%7} 2718 SEAR JeheH 47199 Ak §A418(65.3%) > W14
(78.4%), B19E)714 (73.9%) ol vlal A JebATHEAA, 2022). E&, = 7]
Aol difite] Far|golehs oA FA7IFoRS ool =

O 7Y ol £3 Fol9 vusE o HApE 2 AS 4 ATk
27178828 dAE] o]FE o]As FQsHA viEthE 27AEHAEY

O
%Oé slolet & ¢ Stk d=alg ?ﬁp_ou @m ALE)AE 2D A EZAR

SEo= V’g :«_u]o}: RO UrE} e 5
% T2 AAALSFE 7o) T, wAEFHEN
]_

8 olop] CIATE 19 L2

AWM ] g3t A4, 2vigl

= FEE EAo] dtt(Zemke, 2007; Gallican et al., 2012). X3t 7|
W A s dis] ToskAl Q1Aske] dF-E Bk AE el s =2

2 zt= 207 Yehgth(Wong et al., 2008; De Hauw & De Vos, 2010). o]=
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7. oAz G5 AY

1) ORHzAHFO I H2

olA 9] gL oA e Wgle} o]A e AW FA Tl w1 ide] TEE 3l
t}. Price(1977) & oldolgt ASIAI2E 44¢ 242 €] %Al (membership boundary
of a social system)E @U=E olFoletal golab FeA ApeefA oA e 7d
& AABIITE v Mobley (1977) & A 023 E 244 BAS W= 7jelo] =}
% 24 ol FAdeRAY A4S w|eke Zlo] ojdoldtal B o s
Falth o]Ae Ao dojd 4= Q= theket o]F-S 2ulskANt tiEe] o]
ATE 223 o)A A, o4 Al Toll T3 il gtk HelM oA
HHQ AR o)A 24& Fa 3 4
= A4e 22 U JoR A5 wgy, Tl A gty olf SO wihs

As ettt (Price, 2001). o17lell= 741 oAkl F-aatAl o]4s sfjoksh= @

rir
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e,
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rlo
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o,
o

o
EN
X
o
k=
v
Ax3

1l (discharge), ¥Alalat(ay off), 9], =2 5 (Campion, 1991) FEIFEA]
=tk

7159 olFolE 4 AFES AT EC] A HEAY A4S HUEE f
Tk 54, HE AR ol 23S S T olA&S oldlsh] 9l et 3
ATk SHARE, e o)A ASE Q= ] BEel] st B AlgkAolzt
= oe] A eH (Lee & Mitchell, 1994; Hom et al, 2012), ¥F /A2 5§
7 A3l disll olale 7 e FR3 AT E HEgeta ISelE E7-stal o)A 9]

ool ol welwA hgirhs ol AMHkFunder, 2012). olef wet
Gardner $(2018)& 24 Wik o] Q= FHAE] oY) ol =8 F
= WEFES ToNZFA fEBTHe ololtlolold olHWEYE (pre—quilting
behaviors) ¢l 71d& Aekstelch. old Az EolR olde wefsAY 242 Wt

de el = 2ATAEEC] vl oAt #¥e] 3l #E WEE e Ao



2 T AREC] oy ALY JIAE  ole deoE Uit Zlojth o7l
BaET o Aol ALY BART el st =3} o 8o] Ashd

2%, BaEg o A5 el di&) EvE 2d8ske 3% o] X TH(Gardner
et al.,, 2018).

oA FY =2 WEFE0]E (Behavioral Reasoning Theory) #} ©]& & o]&
AT o= vhgeR JiRlel ojfe] Hel sty uwlshks Ase] PFroE o
Eid = v gloke A4S W3k Qe 54 AP ne fidt drRE sl

o &

ol e e BEs 5T 7 AT A4 Bl AL ler v
= dFs] Hside #E Thes dAl ol Assloksits Flott
(DeSteno et al., 2012; Sparks et al.,, 2016). Gardner 5(2018)2 7elo] o]z
= Agsr] Ao veh= dgo] #Evbsst olfE vt o] Adsith WA
ME AR AT X (true intentions) @ wlEjel FaA7EE BF (future
action) & FFES AT Azl A oA F2 s B4 F Qv

(Ambady & Rosenthal, 1992; DePaulo et al., 2003). 7+ HAZ, ERRloA K]

F 54 %] O PRt E OE ARSI £38 5 9om o) o) o
A2 158 5 ook Al WA, e ARE AAPE A3 9] ahe
AN et WEES Ar1How ekl $717] ofelem AFAH olF ATl

£57] ojHtf(Muraven et al, 1998). Gardner 5 (2018)2 o|9} 2 319
54w 2L E0] AA oA AHE el oA o]Fef gt 74 - %
o] Wsl 12|l o]AE Y%t AT WstE TS HH ol SESH sAXA] %

!

Gardner 5 (2018) ¢ o]AHdxqF /Id-S &3 Pustovit (2019) H3F o] 23
gFold v o]Ay #HHH 5, o]F HA e 2HTYLEY FFHislo]
w FH AlREo] dolabd = le Fwolgt Bt A4S wyEE 1S HA

1
2 S8 AW A 5L oA

-";rxﬂ-! _k::l 1



Li B2018)% Ap2a o4 o olojAi q1A2, BN BpgelA ksl G5l
2t Aolsgr oAy o AAEAEL oy Wo] WA Telh: A% W,
2% bsd A% Ase B 5 glon o)f Ao WAsH: 54 499 A5 2

[e) 1l
olal= A9 =24 AL AEHAH(Woo, 2019).

ol #d o]F W A= AR ole) djall et AA 2AFA L=
S w3 AR dSsh] Qs Ji1e QIAA, M A SAES &8st
Aot 7 A<l EAJ SR o] 9% (turnover intention/intention to quit) 7} &

L5l o o]= o)A o thdlt ¢ (thoughts of quitting) ]2} ¥t (Mobley et

al., 1978). H3h o] EE A< %W o715 F7lgtr =4S Wy s 9
Tolu (Allen & Meyer, 1984), 27 Aol 4S5 Wygshs Al5sta Azl
& AZbo|th(Tett & Meyer, 1993). o] vto| 2 Axe] 2 $7)1A) = A9l ¢
A, el 24 Wuaa sk FHAR 7Fsdolel & itk (Vandenberg &

Nelson, 1992).

o|A Az F oA SAS HlwajErhd o]Ae] B, oA Ths/del it
=oE FHOE JEAE 7 vk WA, 71 o]F B AFEeM = o]H®
7F o] ] Fog o SRiQlelr oA S Zh=thH A4 o]xE & Zlolg}t Kkth
(Hom et al., 2017). skA|%k, o] g Cxp7} QlFele E7-etal dAle] 2o A%
Holgli= A EC] 9loH (Allen et al., 2005), ©]& 9% 9] JHukS Ay
Stths A5l &40z SASIITH(Griffeth et al,, 2000; Hom & Griffeth,
1995). =, o|A& =7} A ojHor Addrta ﬁﬂﬁé}tﬂlﬂ]i— TOE 7]&ofoF
sk o7} dtH(Allen et al.,, 2005; Hom & Kinicki, 2001). 7§¢1& &= e
o7 FEshs ol tefst FAE THAIL Q7o B ks FEOE oloA
A ggor oo Fes AEztE o 3lvks Zlolth(Ajzen, 2002; McEachan et
al., 2011; Rivis & Sheeran, 2003).

o|9} ¥hdsto] Peltokorpi 5 (2023)> o] 2J&e} o]Ae] BAE olalfstr] 2Isl

= o

J’—-! : ‘~‘,3| T



3
=
i

N7 %4 (temporal focus)S 3 mEldorsitl= A4S vk}t oA A

7+A %7 (past temporal focus)S 7FA 7jele AL FA Aol AbAE HHEska
A 7AAo] e A&EH= EAS Hol (Holman & Silver, 1998; Zimbardo

& Boyd, 1999) A oA AFste] /A 7F5AS WA 9218 5 9th(Aquino et
1997). W&, vlg A7H] %24 (future temporal focus)< 7}zl 7§¢1-& v )
Ao|x|qt ZetAAd S 7

>
OSL' :

S st e AT 9 A getolu: AlEo]
US W YA oS A#shkE Holtk(Kooij et al., 2018; Zacher, 2014).
lo] o]H o Zku Qliebe v AIHA 2R ETHE 3A AR 231E 7HA
I e g old shsAel f Eon siQle] Al gnE FAE 4 gl
JAAet= Aol wet o]A7bsdol e T e AXslth 5, oA E =
ZHAQ1 oA 7S QvstAlE ko o] o nlks Egslo] o]AE ASEhE A
o o A

2 Bobde & olgs A Aotk 3 Leedt Mitchell (1994) 9] o]
of AN ARE FEsieled, QLA E olsshy] Sgt Ag

a9 oz AE7E @A A W vhekst vl o
of tia] 7} @AY B9 o7 = = Qth(Peltokorpi et al., 2023).
AE AR BAE & F fov AR O Qv A AR 241E Fe AE
T oA t WEA o]Fo® ojojd = Sl AHiet & ¢ It(Mitchell & Lee,
2001). RH, AR @3 @ v A 2E Fe ARE B AT A
sl WAl & 5 Qth S oA A AR oS ARV EAE 5 jlen o]
=gl ]3}‘33}5 242} o] o 7 O]OJX]*E‘ Tjrxé-‘ﬂ oj= A 3=

r>~1
=
ko
T T}

2

1_4

2
1o
Fri

2

i) o] Zdx2qyFe A9 248 Wus Bl AU, 52 dAkE olFs ¢
Fol 71 Q= F2AFAY 5 ot (Gardner et al., 2018). ©]= =3}
Aol HAAE o2y AdE Aol ot Q= AHE & 740104@. N
& (Westaby, 2005) $Jdx= A4 wjlAHYS (Bagozzi et al., 1989), & H7}
H A (Brissett & Edgley, 2005; Gardner & Avolio, 1998; Goffman, 1959)%
o 2 & uj o]xo] Ady= 3ol thekst Al e et s W)

E

r

-";rxﬂ-! _k::l 1



gheo] glom o] oA xdysor Uehd F ae WAtk AAE Gardner &
(2018) 2] AFollA olAAxAFS RPW FATYLEY e 4 713t o] F
AA o]AE Fas Ao® e 2

om] o]xo] XgPx= d
X‘J 7FedE e Aol e FoF /\Pﬂ el &
Gardner %(2018)9] ¢7ollM= A AEY] oA AF
SAstol7]el oAl wAE ATHCeE geuA X
WA= o]&4 Akdel gHdato] AgHAQl =217} o] Fol Fnt.

:_.EL

hu T =1 L =1 20 =2 =
o ks deld gejekd ol AAEYES o]4e melshe BN W
W% Zwo Maolylo] o]d v urh WHE BEHS 2= Aol B 4

A FFE 7 wMiAYTE olaliaty] st mHolA e v A= FelH
&)= 0] = (Theory of Reasoned Action)® A2 ¥ 6§%01%(Theory of Planned
Behavior) &= WO ® ey 7 o]&2 ¥E4 % Hk(attitude), F¥4
79 (subjective norm) ¥} A|ZHH FA| (perceived control) 7} 7§19 2] % (intention)
= o5staL vt @E(behavior) & AS5EE BSIth(Fishbein & Ajzen, 1975;
Ajzen, 2001). o], &FF&E0]& (Behavioral Reasoning Theory, BRT)Z 7|9

2 'o]fr(reasons)'d o4& Azt o= des
gidiels Bleolfz FEE Y] o= 1
Ao 7 UEpTtHWestaby, 2005). 7191 HE,

511747@ ﬂEo]EO H]’%
THsh= Tl AF

= AJolo]] A o7 7|

[e3Ne) =T —

o ¥
0%
rr e :{o

3



A T Ak Ak ok bl G QeI g B
95 % g 1

ololE Hi= o] §7} 9l w HeIEhS: 7]

—

5
Roe, et al., 2001). =, 7lQle] A& ?33“3 ttﬂ of o] B=s} &= % Eigls
SFARIOIA|RE, JhRlo] A Zteh= ol Tt HAA WEs FsH 55k ®e
H o] o] 9 o4 ek U A8d 5 tk(Lee & Mitchell, 1994;
Lee, et al.,, 1999). o]4H dF A7 olg=2 3&40E A9 P& fAUSTS
AE -7 -0 T -8 3% 2 A tH(Ajzen, 1991; Ajzen, 2001). 7§l
o AR E7)e wEt 5 eI g o ot AAE o]Fe 54 qE
& AAE 4 Sith(Fishbein & Ajzen, 19755 Ajzen, 2001). X3, HA P55 7
dafof & B =, Asdlor & olFE TsHA 1A sk vk 11 FeiAdel w

2t =g} go] e FaEna & 5 vk (Westaby, 2005).

X

O_u
_\3
o
-5
ol
i Rl

Aut FAYEL zpalo] Ao F33 Fro WE 7|grot BAfo] Aty w71tk
W oS yEE 2 & YrF(March & Simon, 1958). &3t 279} M=

B7¥tAY dick &8 ZItiEg 9 olAnE HUHE Eall oA - AFAEE ZHA
< AFsta B9 (Mobley, 1977; Steers & Mowday,
1981). °]% ©]# 9 l&ﬂ7 sPgum tpefet $Ae o]Eo] AlRMETE Leest

%72 (shock) oIt} AF (event) o] 28] FHETh= o]
]O}O}Oﬂ‘jr ML 54 ARdE A0 ARle] ZHA AL Q= ARSA, QIA1A,
sh= S AAEL(Lee et al, 1999) ©]& ols|3}

q
1 il -1
a ‘?%0}%01% Tjrxé"ﬂ/‘i oldE AT F Atk teoE, Steel(2002)2 |4 ®

-";rxﬂ-! _k::l '|_



MRS Ajksln] AZAL oA oatel F-akstA thta
A 9 ARt A4dE ¢ lee xR ok A= =
Aqe] ol AT gAY AlARlo A YA or AFd 5 glon AR
w47 e 7o) = 9A Qolo] o]de] e =
o]g% o4 o]EEE TheFE o] 8] M-S EAsH=H o -9
A gkow (Holtom et al., 2008) 70Q1e] AE, & 24 A, wet
A& st st
7] (motivation) °]& 5 %2 e % A3 #d AE Hlgow
dobd o 2k B7)e Q) 3B d
(Campbell & Pritchard, 1976), 7i<lo] EX4 w2l 9] %
olgt= 7IHE vt oE Fiet=Ae v
g5 wol¥a AHKATIE 2y Bt Xq"ﬂ’ﬂ FAYME =
54 AeS F3Y ol AX= Al olslieh] flgk T3 o]0 T
Th(Steers et al., 2004). Vroom(1964)-2 7iQlo] ZA oA thakdt A5
sl Feldo® Friet & 7HF 7HSE 9 d B 2 Ayt ZdiE e 9

[‘-10 nSﬂ
_O,L'
Ir
B
o2l
o
of
ol
o

(ol
2

r ol
i
ko
ro
ST to
=
kit
=
-0,
2

st go o
)

_Ilrn

e
_V;

abe
%0,
dlo

il

1o, ol r%
¥ %5
o o
[

of

= Agshes APo] s WEHTE ok ACA AeA gt FEske A,
A% Adg Wethd RATAAES 5 YRS HolH o|A7Fs o] Hold
T Uth= Aotk (Greenberg, 1990; Latham & Pinder, 2005). 3t ZAFA4LE
= AUl AR Bl B, et w8 tiE fdid ol w71l A
e mAY 1 ollA PR e] FhAst A e AEE ) o]Fo]

3

-

= =

g 4= 9lth(Richer et al., 2002). =, ZATFALEL A oA ®AT Q14 &
J =

T F% 59 /IS MgoR 53 YFS WA ol g vFE 9 2w

ESh Abs|wgto] &2 Abg] Attt W QIFE 59 kst Als| e FobE xE
3= d A dejvkd o2 AT Cropanzano & Mitchell, 2005). A3 w g &
oSl ]l ZhellA HASE £33 2 3o iy wdk 9 d-HY Aol
(Homans, 1961). AFs]wgke- 7liQle] 7FAE&A 0w 7dEe HAbel g3 577}
%oﬂﬂ% X}HELXJ aﬂEo]x]u} ég}-;} 47:10] /\]—;Hoﬂ ﬁlz% Ul Uﬂ/\]}z];(] o} /\h;ﬂ

T

-";rxﬂ-! _k::l 1



2 449 7FsAo] =t Blau, 1964). Cropanzano®t Mitchell (2005)-2 AFs]w g
o] 4&SE 3N (reciprocity) & 4 (negotiation) .2 F-H-3tG=d|, HA 384
& ABlugs 98 diRlEAlA Y de o dYe ateh wEks Ea 7
A 7ideks v S5A1E g e dlolete WadA et A xSt
ol Zdtlel thE AlEelx meke] Al A, AHE Tl s IS
olF & l&Aolghs U, IEla EYAoR J#ofnt stk gFE Sl Ve
T dvka wokeh sk Aol A9 iRl e w1k AME w8 4] dake
e S5 AL g9t ol Fojd & vk Bkt & 2ATALES o
v AEgwel g 57 FolHa dEel] dolsts 54E Rtk HollA 24
Aol M 223 22 AlE] 9 oo 2AG wAle] A&sE Ak

e olslistust sh= WA FdUEe] 24 W ANl o

g ERSs A W Hole FEeEs Wole =l UYh Hirschman
gt AlelA 7Y, 220 4 Y A5y
= 45| gt o U3t AL EY HEOEE A
#BF (Exit), 9JAxEZEVoice), T A Loyalty) Bwol Aom uA=e] 3
o2+ AEY FIFWNeglect)o] Atk ©]% Farrell(1983)< Hirschman
(1970)¢] A7= Edz A7 dso] 2U5e v wole AosS A3kt

A5 EdkE0] Wk (responses to job dissatisfaction) o] &3kt #E vk

=
. olo
o
[l
i
o
.
r\r

9] A5+ Hirschman(1970) 3 w434 EAFE(E), J4d%

(L), 283 FEY FPsWMN)o] AUty 22FAALES AT wEelr] o= A

T EAF 9 bAoA S HEEE = glom AN E =

of thst WistE 7sl=7loltt FAL A4+ AN} iR ES ’LE—%V] Aol z
&

2 o] Aol vobA7]

MN'
=
ol
oX,
k
do
N



© HEg = 5 Itk ol8k fAFSH Rushult 5 (1988) % EVLN 7id-S €83}
of AFNEE Aste] whE whE-S Eth il o)A dSete wel dist w4l
r HF AAE] HARE(E) S Addstdion 4 9 A4 Be )2 =i
sl AESld &6t @ FAE AE BEoleks AollA Alglsieltk Bu &
(2013) 3t EVLNS] 7 % ELS Al98kn VNelwt d5al] a5e gelas
th o]ZAe Alg HFsor Je WA WF(task neglect) 12]al o EE FE

o HEE

(self—centred voice) W& EFalqich 92 f WA &S A5 5 A
Holz= A, vIHsHA A Lg}ﬂ Adsh=
o4d 2F B AleAd 9d 25 ol

ol¢} FAFSHA, Hanishet Hulin(1990)2 2749 E0] A Uolr 7= bkt
AR AFgte] oJsk AE A BN 507 Qe A oA A3 & (organizational
withdrawal) & 3% T39Itk Hanish9} Hulin(1990)& 227499 23]
BE 7 YRl FEs] B g vke3Ee] AR el stk 1 4
o, A o|M ] H3Psoze Aol H3](job withdrawal) & Heolx <] 3]
(work withdrawal) 7} Q10w 27delA ] A3 Foll= ©]4] (quit job), s HE

3h= Zl(choose to be laid off), 723 2EE A= Z(retire early) 5] 9

_4

S
Atk AFelx e dslES 78k dE (late for work), ZEAY 44 A&
x| 3F (leave work early), A<sh= 3% (absent from work) o] U3t
oY AN W A EntE A PF ATES EVLN, H3ds 79 Mds &8
sto] AT L=S] W AEe Yk g AT S0l AT 52 24
ME 8l = A olA Blojupr] 98 Fashe= sl TFH o Abish 3
SHE A ek vekd deS5Ade ekt
_og —

-";rxﬂ-! _k::l 1



(E I-1) 842 20 d5 23 A
AL A=Al N2 ds
) 7|%’ }_;ilo' :%__j‘\_ Elzl . H’}‘]—PS! icl;l% - E|A|’60H%(E)
Hirschman oizee Azl oot | " FaoEs ?DH% - SHEE(V)
(1970) Hpo » HEA A - ST /AL
=< v JZH0] ST} BHF(N)
» SSA-INA AE - ENRYE(E)
s SEZ. M HE - OHEZ(V)
Farrell (1983 QD 20i=Ro| Hi2 oo LE"1 oo M
(1983 | A% SRS || Lo mon as - 245 90
» 2FA-IRA BE - AR AF 2AlE(N)
Rusbult et al 002 2{510]| » OIHHEE(V)
(1988) e g » 220} DBHE(N)
Bu et al RA0|| E0RSH= » oI5} LY Hiz| SHE
(2013) RALGHUES ME | v oA HE WS
= O]&l(quit job)
212 H3llE = 5fi17 MEH(choose to be laid off)
Hanish & Hulin » 2E| [=H(retire early)
(1990) - 20| 2[Zi5H= S (ate for work)
YT Hots » ZE[SPAL PH &S DRl S (leave work early)
» 225 = (absent from work)
W) old A gF & A+

AXR WA a8 eks i, A=

zA74 o] ol
1

A3l Bole &F, o4 f9ol

A7} QST WA, ol4

A A3t o A 71315 Hlaghh o) o]F] #=H] S Wt Ao dF
BE 7AW ST FARHARE oA Aol WAshs Wes s oR AWt 27
o] A3tE Hom 5 (2012) % o]# 2 o] it Aswsl d4s FAleh= &
AZEe] FAe| wet sfQlo] theFst A3 RES-(consequence reactions)o HQITH=
e wrleh v oA 3} Ak o]zl B aHsE w A FAAES o
= TAS] Aol 24 oA tefst BEe Kol=d oul 23l AN AE
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Jojt}t, Klotz®} Zimmerman

7] ®ole e

S

o] o]4

gkl ok Steel(2002) 2] Aol o] A

=
=
g1 3}

e

249

Aelze] o)Fo|

=2 9]
- =

= o

Al Klotz2} Zimmerman (2015)

o=

-
R,

=13
Z1

o}

A HAF Aol |

2%

K
%o

il
JJ

)

EAQ AF FOow kg 5 gtk Al gAEe] Kol

ojiy

-

4% 7KsAel

AFHAL, o]

A7}

12t} O'Connell?} Kung(2007)

ae] o

-
R

od A YEL 2P

3 (turnover

A% A
A7 Tk A

7] A 35, ollol 67148

0|4

o
hu

o

591

Al
4

7k

=
=

risk index)

1A 9k3kt}. O'Connell¥} Kung (2007) 2] A%

S

S

Nd

e
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=2
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oX,
12
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k=l
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1o
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AUy
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(E 11-2) 0] A &=
A A NE 5 9 Am

v CSAEO Ot ~E ATHIRY
» Ol 18 ek B

e
i
re
-1

2| ErAHOISY
Steel(2002) CEIEEEE | g=e me nazelel w2 o wenig
o S At o A 7|8] Hw
» Y AE - AR Mt
Hom et al o3l 2 4= ZZo| | » 3¥H WE - ZANLYS
(2012) Cifsh Zat 9kS » 244 A - AR HIRE
» B3 YE - 2 s YMioke A
Klotz & » 2HQI AMO| oA HH
Zimmerman | ORl7| X HOl= S= | » 2 = HEIL gl Hi7| SIS
(2015) 22 U S Aot = dE
» 5Y 20F 2R3H I
’ Oct K| 247 S|A
O’ Connell & 01 ol AT » 20 AT = Sl _
Kung(2007) » O|R%I0] 6712 Ol 2] HEHE A|d S

1
=l 542t Cid 2ol 4

- S L E20| A2 Of
- QUL ZAAO| T3 B2 A oI
- SN SELE M/ O of

e OB 27| FE |+ A A 7R ] O 7o)
O:
S0 HFR|AE IRl AR Of2ig SO YR ASEA WE

- S} Y, | O S B
= 0[] 5l ot
- z2 o siEs

old M YT #AA AT ES T A¥e v AKE I-3> Fx). ole A
A T 38 BEEs TS



STatdtt. 24T dE0] o4 Ao sk WE EAS AFAoR Aujid
o= 2t

AA, A ZEBEe o944 B F44 Bsol dth sAA A 2EY
T AAHAQL oA ol 3234 A A s ANARRE ARE, AJAE
N AR, AR s HES 9t 2A Sol EFE T (Hirschman,

1970; Farrell., 1983; Rusbult et al., 1988; Bu et al.,, 2013). ZAolx] EREA}L
Fol A v AT LES olFe | shARE Rith 2z o] Ty} Jde A%
Yoo TAL FE vk v, 44 o9 2E2des A ARl g A
3 4, 24 9 AFo] gt =9 338 so% YEuth(Klotz & Zimmerman,

4
2015). o14& TS o 4ol it FAA Ae] i 2ATHASE Bt
A

, 24
oRT L]rE]rM‘jr(Rusbult et al., 1998; Hom et al., 2012). H]=

15
dial 2wl Pl 24 W A3H ANE AToRN o e Aol

thAd, 4% F8ate] sk A% (Farrell, 1983), 5% & FAo] gk 243} ¢
A7F A4 AEolth(AAE, 2007). 2AFAALES 244 T4 A=E AT
T YES AR AFA0R gAY FH o= Gethe FolA o]
o 9137 golet HrhE gt (Farrell, 1983).

A ARZ, A5 B FYPE vl Agelx] ¥4 s or ropon tekst

e om et A5 9 FEols 240 EAE Aeels ka3

vjshal @¥ehs HkE, Y U B Ak vl diAoR yERkth

(Farrell., 1983; Rusbult et al., 1988; Bu et al., 2013; Klotz & Zimmerman,

2015). o] el 22 W & AstArlee xS 7k AF, dFelM A

AU F3detAl RS 8% (Rusbult et al, 1988; Klotz & Zimmerman,
o

2015), 2% T bk B, WS X7t A 5o AT Rusbult et al., 1988;

-";rxﬂ-! _k::l 1



Hanish & Hulin, 1990; O'Connell & Kung, 2007; Bu et al., 2013).

AEo 2 Ade BARES Ade olFS Jd 23H, ATH AU

BE 23+l th(Steel, 2002; Hom et al., 2012; A&, 2007). o7]ol|=
S

oA At A% A9 7)8E vasks 9 Sol Uik

Faae Fa oA 18 gee B A3HQ o)g Fulgh THYE 5, el
A o

FTEeld, o]7 Ho| %40 R Holx ATAYEY 5> O g XE3F
(voice), @ T4 2 FA&5 (loyalty), @ 5 2 FAF (neglect), @ UAkE] &
Aol & 4= Qi) A %S Gardner 5(2018)0] A|gket oA xW =} H
AbeE s EAE Bt olE Bol 97 #- Aol gt A X7} 7HAsh &)
s, A%l sl =Rk R8sk B ol TARE AoE RS o] o]AdxF
s 744 B 73 2 wdFol s Yrlsty HEd olAE v|shs sl
2A 389 54s ZedoR B vk vk olAHRd TS oFE ATl 7
= 33l A e BE Wslolr]el 7|Ee] BN Ay gl 49 o4 d FF 7y
= 540l JeBlolgt A5 5 3l
(HE 11-3) 27 20t g5 2 o3| M dE & o

ErER N
7= N LHE AL Zup | A
B | Hs
» ZALHOIA AR QA HES 2fet .
| 550 02 = s oy (HAmen(970), Farel | g
SON| Aot we e o et g | (1969 Rusoult et all1S9
ol BE Eli_ . 22 20| THAIS oI5t ojA mET
SHE = Z:% ”i'h__|9| HBC@%E S EER g, o al(2013) °
(voice)
233 [« S0l 24410 ot B
oA |= & & R0 Chist =0FE H3iok=  |Klotz & Zimmerman(2015) o
HE | W3
» ENRF QHEES MESE| Mol 2| |
_ Lol 480l Lioaplg 283 |Hrecment1n0) .
%}C\;I Dil %@Z—‘! 7||:|'E|i == Rusbult et a|(1988)
92 HYsiEy Y e
(loyalty) | /Al |» 212 M2 LA} 22| 2 SAE Rusbult et al(1988), ° °
S35t s Hom et al(2012)




2WZ | o)
= N g ARHHTE Eﬂf _ZJ
a5 | WS
ZAILHoIIAL] 2A0l| CHet +34
can| ¥SOE 48 4z A s | ool °
=4 9
FA a0 o3 ;2 2ol CHEE EHD ORI |

,jla_@%“ Ol thiet B8 SAPE | 2s10007) °
20| 2A7F NS 4R Farrell(1983), Rusbult et
ALY RS2 Slufoty Yech= al(1988), Bu et al(2013), () ()
B0 8 = 22 2 8% dE  |Klotz & Zimmerman(2015)

} - ZAI LY MAINS 2P 1= SiE

S 2 FHE %$01|L ;¢C’%E€;1L |$|ﬂ_+ et Rusbult et al(1988), Klotz ° °

(neglect) HISBI- ShE & Zimmerman(2015)
Rusbult et al(1988),
4R & M =S H0l= A Hanish & Hulin(1990), ° °
BIHSA| A2t 220l s O'Connell & Kung(2007),
Bu et al(2013)
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wHohs Bolu oSS HolHal shx] otttk AR F2 BAE skl
ol BAEAH 59 54 WF 7Y FES eAsiT B, olfHz T 54
S oldat mmelE W 2AT ] el ZAA ML dleAE S48
ok WA, 247950l Bol W] Fase v s g wslv] §)
3l ol el theh 2AF Aol 'HZ 2~370 olulell  ®el el il &
SHeE WAE WAt E, o]z E SHTTelT WA, Paurt
g AR 2ds Yol 2A7EE 8ol Ve tEs de dAskl
. o oAz o] oA s el o el vehs @ Wl e
3zl 1%t 213k AR Gardner 5 (2018)2 o]AxdT& H3H v
AT 13§ AEAOE oAF A& Felsiglon ofAHxzse] o
9] S7RstvhA Ap o)A ggo] 6.484) SR AdE wETh ok o]¥Al
2P FEETE SEA wel SAEA] Aol s skl WA,
Gardner 5(2018)& olfAxdyolehs ATwsts BRlE #dE F Jlve 3
& Axe] S8 BelnudoR SRS ik oAz gl the] A1EIL
Aoz SHvhs Zlo] ofet Jile] Fewste] sl 1 A AeE0] oW
EF siglon oz olAizdes Hup AyAom selsty] flgolddrh o],

Pustovit(2019) %} Lovett(2022)2 Gardner 5(2018)2 4%
MR AART} Q1A sHE o]HHXHFE &Rl f8 A|EIAACE SHEHE
TTE FAshs BAE Hsl

Gardner 5(2018)°] m|= 24 7|19 takst A== dFo R o|dxdy s
= W o]FE ukst Ak, A9, elA oAz s Wl she At
AT Li 5(2018)2 = theke A, Y, o
g, ARoA oMz FS TR e™ WA Add A= 918% UEhd o]
% ) 2 yehde  Flssith
Pustovit (2019) ¥} Lovett(2022) & 242t v]=r 5552 ot A}, Hu] LA 7]

1 =
o ANAES TR APE, BaH, A, AR Teiste] TAsh o4 EY

LY

dxdEel FF BRWINE  FAR PFEYO



$2 SS90 Y ATES HRlD, AHaAe 2 WA Hol7} 3]
e B ETE a0 B 2ATHA AQNH B, Ade) v 543 7o

SHA  ARSE oA FEFo] YERES  Eeldith.  Pustovit(2019) 3 Lovett
(2022) 9] Aol oA Az Fe WA A3 AF T+ 742 93, 96°.F LIERY oF

o ol Fel A%, olAWEAEY MY £TE 3 %‘P Oﬂ%w %1040

3. A4E oA, Sk ORIEHIAS, Z=93A|, A=Y, A8

P EE DR
1) A2 BURO| 4

A 7tE ¥o) &2 (perceived  overqualification) S w=2]8b7]o] ok EHHHTE
(underemployment) o] thst 7de WA olsfish= Zlo] HQsitt Eehduge
Aol Aol ik wlellA s o ® YAl Ak Ee AR X3 dAt
glef] agEo] A ARe] o 9l T|ehe} de] A4
&olet Aejdth(Feldman, 1996; =93], 2008). =982 o= 7M¢ @
o] =95 AL AFFE(Zvonkovie, 1988), Ayt #HE Y us ofFolr
(Sullivan & Hauser, 1979), ©] 8ol 1182 A&4, T34
ojAY BN ES ddshkE oY 2 F AYAAH} A VS STEY
A, Ve W A el uauArt 8y 402 YERgtH(Feldman,
1996; Khan & Morrow, 1991; O'Brien, 1986). &, B¢ 189 2pgoA] =zt
HIAAL: A mEAlF ez z18)o] o] FolA|A] kAol & 4 Sl
njam x| o] et A Ttk olA ol k=

O
‘%‘r% Rkgst 5440l gAfel Aol Fdshe Ao AEA

1m



of gt 1elgt & = Qlvk 78] A=l AZE HdAAold AFTF o
k= ZET 2Rlo] o] W uS, ¥ e AYS Za vkl Qe A,
YA E Adshs A, Ao g
of st <1Aolzt
Hauser (1979)+= 2 =

Qlo] A AN Q7she e 2 oY, AY
Il A g A b Aol EAFT AL B3t (Feldman, 1996). #1244 3}
JAAL- A A vtz o] 9 AR ol B vl e R E AWE 4 ity A4
gho] & (Relative Deprivation Theory) ol W2 7)1 FaQ17te sl 73|t
A o Tl Xd ALl olF FH3 LTS vk vrEgkE =70
T AUtHDavis, 1959; Crosby, 1976). A|Ztd #AYApAL v 2ufX]of tfgh )14
SUAA =R 52 A% 713] F5el tish Q1A Fo= oo 4 glom
o] AN sl AT weEts =2 5 Sl Ao|t(ohnson &
Johnson, 2000; Feldman et al., 2002; Erdogan & Bauer, 2009). &3t A}3]H|
WOl & (A Theory of Social Comparison Processes)eollA 71¢le th& A&
A Bdglol vluwsty BFrisky HxE AleAY s7F sk A% Ay

UARE Ao gt Q1AL o]F Adteh= WIS E 715d A (Crosby &
Faye, 1976; Johnson & Johnson, 2000; Erdogan et al., 2011). 7jQl& AA=E

st S EE Axm Qs A7) A0 FEel U sk AT 4E 1

Ny
Htt(Johnson & Johnson, 2000). ©] ®lo|% Sullivan¥}
2ol

=

k)

(o]

Mo mh 2L T

ol miraordt wl # A7 &S 3] 8o el Foes e 2 ¢
Atk ok, @Al AFelA A& F e AT, S5 718 digk 914 52 A7
¥ HJaAAe] BoR xFHA dEthes o] Qlglon ol B4l ¥E
ARl SAolet FejeA] ottt(Maynard et al., 2006). =, A28 242 7
Qlo] QINsh= A4l w&rE, BiTw, Adgwe] AAe Aol asks A
H} 22 ol Ashs A ddol (Maynard et al., 2006), #l2wjx]2] #73
oAl Brpd gt mAujx|e} A7 wAWjXE BF Q1A sks A olt) o= JjRlo]
7H 7, w8, a5 W A E0] el dA eds] d8EA dete d4e

o) &ttt (Erdogan et al., 2011).
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Kex
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AE

AF s Ao g Aldolt) So] A3t Johnson et al.,
971 7]

o glo] v}e] seo] 3}
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e I

-
T

st o 27|H Al Ego g A E It Khandt Morrow (1991)

o}, of
T

3

]

3

L Az

o
L

=

==

3}

=
a

2131 tH(Feldman et al., 2002). 473713
[e)

1

<
o

3} tH(Fledman & Doerpinghaus, 1992; Fledman & Turnley, 1995).
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=25 golslgit) ©]F, Johnson¥ Johnson(1996) %= Khand} Morrow(1991) 9
S5 E8ete] A" HY AAe| gt =75 7 Atslth siE dTtellME
oaxE HAAS AYA EHUA (perceived mismatch) 121 7]EAHE 9 A%
713] = (perceived no grow) | 7 7§ FOo= AQFIGI: oA H A|zhe peSAt
As 7 MY Fo2 sk WAL oF dATelMLE AEKHoE dEEHT
(Johnson et al., 2002; Fine & Nevo's, 2008). stA|5k, #eJzpA 2] W eloll Ad747]
3|75 g0l Eﬂﬂ’”— 2ol AAgtrte] gt =27k A7 e, A28 HYA}
73,94 Mol HYus, HYBYE sox Gtk oA AE713= &g Wil
SE3HE] 7| 01%1'/}1 B 7otk (Maynard et al., 2006). #eIzxp42] sido] E9A
£ Mol A AFEQITHE AS wEsEehd, datE el sk Haske] dA s

=2

=% w 7187 2eehs Zlo] FEd = vk A Hellrh EE A

=

fd

A4 Z4el 4713 #5S £39Y Johnson 5(2002) % F Hﬂ B
=7F EE SAS 7T s d

FHol Tl HIAAS AT i o] ERYsitis ozo] AFHH o]
T A= UiFE Maynard 5(2006) ] #lbsE @d 2pde] A 7E #pJRpA of

r|

IUelA= 271l Johnson 5(2002) 2] A5 &-&3ate] =132 AA&(2006),

FE (201D 0] AZ4E HYAA E5 DEalen AAEdAg) 4%
7Fed A T o 2SS4t wAsel AE(2006) 2 AT HE A
A2 e WG on AL 8900131, F3 AT olFE(201D)S 3
A AAAE dpos Aget A 7 2] AFEET) 78, 750.% L}E}wu}. 3t
A"k Maynard 5 (2006)°] 2|7+ #e)apA 2] Wolela Ad7bsA A1) 4
ALz =) ATl wl=E (2021) 0] @AY X7k HAAE F%
o} wFE (20218 FA71Y AFEA 27| AYAE o E ATE FEgle
8259 AFEE Husigiths oA Aest FF0% e

r°1'

ol o
=
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b 52 ol42ue%

1) ORI XMY¥ & 0|2

|

5 oFEH s Mdd TMEe olaliety] flsll oA A (turnover
contagion) ## o]&¢] =7} A= oo} sth(Porter & Rigby, 2021). 55 &
¥ FFAA EALS AL H A o] & (Social Information Processing Theory,
SIP) ¥} A}glH|wo]l& (A Theory of Social Comparison Processes, SCT), Z1#]1L
7P Aeo® olAdde S AL Felps 5(2009) 3% o]HAd% ZHdaE
A|QFst Porter$} Righy (2021) & T4 CE =€ 4 it

7h AR EAE 0|2 3 ARRH|uolE

ALB Y B A go] 2 Abs]B] o] &
Zleolehs s E AAE AL itk BE /\}%L%Oﬂﬂl% 218l % ] q%ﬂ d<
akal QAR AR, XS dode w717k o weF A4 @Eur Ads 4=
T v ERIeIAN e F s ARA RS ARSle] Ak ETIs= Slo]
t}H(Porter & Rigby, 2021).

A, ARSI B A E]o] & (SIP) & AFS A 9 Adsk WiE 3] Al A T AR
¢l AH7} Q3 2dL 7Fx3t}(Salancik & Pfeffer, 1978). AF314 AR 7
1o} ARslA gHAolm o] Jijlo] ARE FMdstal dlAshe Hl Eshs WAL
ok AR A e Q1o A S, e W Ao g RS FEeAA Rk
=1 W GEe Fustshs e Alstels Rl ZIgAE Algit o= Al
3, HE, &7 ol sl iQle] AAz ARARD v S S sk FA
g AHel el Tkl Aol st VtE 9 ol WA eR Ashs 2o
=, ARRIA RS Ji/lo] AF el gk Aol o= QA I e
Q =3
o2, ARSIH| WOl &(SCT) S Ao 2 AQkst Festinger (1954) & 71912 =}
o] g s Frtetde &9 dlon ol mdHoE FE] s
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W) o]ZAHY ZE(A Theory of Turnover Contagion)

Fleps 5 (2009)2 ZA A LAk ARSI HA)7E o]
g A7t FAsk olFs Qe AEAR]l A Bl ol B o]
A7 s AAESI oA Ee 2 el nlEehs o
FE L F E gl £ Aok =3 o]HHY Y] Fo mMAYE EF A
o AARS BRI nustels 43S 7 dlon dds Brke] fldE Ekle

=

LU fAk 24T
=

S
=
=
rorr
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ogk
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o
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=
tohy
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Al oY SRS dhdeta ek &

ol Al sl 248 4 Stk Zlolth Felps 5 (2009) 2 ©]¢} -2 @& o
Ao Hysin F59 o]« A% 9 o]xo] Al3|A A IS | Tty
I E U8 2HFAAAEY oFe FAT F S w3tk TR dA4 248 o
g A2 Yy, 2AE ojgst: 2 e LB dFS ol 9 B2
TadEe] WUES HAGE ook ald @45 'A% (contagion) 'olet T
AL TN BN, AW, Aol FHel| ESol7ta WA dAS AHE]
e AEA SJujE AFg-E Aotk



Flops SEUUDE A 24 41 130l AR WS S A9 22
YA 014 AGe AAE WALk Felps $(2000
P A9 TS A BE T

44
o T3 7 elld TR oldERdEe] o iladE e de Bdle

o
m&
=2
>
offt
Al
1o

lo
ny

S K2jep LR

(Coworkerss’ (Coworkers'

Job Embededness) Job Search Behavior)

Level 2

Level 1

R THole) At o]
(Individual (Individual Voluntary
Job Embededness) Turnover)

[3& 11-1] Fleps(2009)2| 0|24 =& (A Theory of Turnover Contagion)

th o|FAY Z2ZA|A(Turnover Contagion Process)

Porter$} Righy (2021) & o]#da @dell tist AA4 Fet Ak - Ael4] 74
o] k= A& A Ash o]AHYd A9 FHA uFe vpFoE oA ZEA
A5 ARKSIAY o= w5 o]& 9] ulkAAd (coworkers' Desirability of Movement
cues, DoM)% 5% ©]# 2] £o]i (coworkers' Ease of Movement cues, EoM)©]
iRle] Q1A= o)A 9] H}‘j’u“—.“é (employee's DoM) 2} 015‘194 £ (employee's
EoM) el 4= =ths A= W3tk $59 o4 #d Als=
o B GHAAE A = T4 (shock) 0= 2835t 3d A= FAYE0] ©f



A5 aeleH Hi= 71do] & lthLee & Mitchell, 1994). B3t 2AFALE
o R YFNEES B3 AN 1§ Ak 1§ DY 52 AW Bl &
obd % 9tk FRl Az qls) 2229 DMz EoM& ARk 49 ol

ofr
L

=
Hd Yes FYL 7hedol woAH olFTHIE AlFsAY A oldE A
=

= 59 H3E BY 4 3tk Aotk (Porter & Rigby, 2021).

4
Nee Biel F AEF AL Weehs FEA PuAehs Folrh &
YAEY ol St 2 B9 0|4 1 AAR ohleh Bze] Dols}

Al
U= dEolth mpxRto Rz o] AP 44
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A 7 R ohe B8} o)dste] w0 F /44

upgs} o] 71 o] A%HE Aow vehirk
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o
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o,
o

S0/ 0|29 HEEY
(Coworkers’ Desirability of
Movement Cues)

APBEERH2|
(Employee’s Social Information Processing )

Hele] o|xje] uteyxp
(Employee’s Desirability of
Movement Evaluation)

THle| Of= BE WS
(Employee’s Turnover-
Relatied Behaviors)

71| 01%{2f B0|Y
o (Employee’s Ease of
Movement Evaluation)

[ Al
(Employee's Social Comparison)

&S89 032 80|
(Coworkers’ Ease of
Movement Cues)

[3™ 11-2] Porter & Rigby(2021)2] O]AIME Z2MA
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o

o] 2= 3F (Job Search Behavior) < th/del we} 74138, AdEA s 9
o

2
FAR =909 & Atk ol AYS A 9 FHJo oA wAEk= A9l 2 3k
7 3E AR g AR FES 93 Ad# o dgEo|zt Aot (Blau, 1993). FE3
o] Ag7slE A7) & thekst ARE ety FHAY st 4540 =7
EtAlE= dl%Eo|th(Barber et al., 1994). o] vlo| AZAR o7 S IEF])

Slat 7H°J4° BT ST, Q9L A4 B8E $2 AL 493

I yol G54 dA 21Eo] Q= AREo]H (Chiaburu, & Harrison, 2008) 1
S0l AEE A% =2 AYs g5t F4d85S sk Zloltt Felps 5 (2009)
< a0 €AY olss 3 Fdss oy A ss T8 o|¥H|d
FoR AosIgltt. T8 o] s BRI Q1A ARlefq =oH 7% k=],
TH FEEo] dAY 24& Wy A2 207 olFstr] fE s sl
sl W7 1ast S guEth(das 5, 2011 HslA &, 2021). o= i
o] AAFAY #Es TR FHT o|FEHdF T drsiglon wRe A

A Q1 o] A5 o] obd A ZkE ol B 4
o] AY Y o]Eo AL = v Fm o|¥FH|FETS 1 o0 g Ax
Hot A, AP RAE o] (SIP) o] 2AS & o] F5T A QRQo%A %
A YoM dazte] vlme = Q= A4 (reference) ©]tHKulik & Ambrose,
s M

[e)
(visibility) & zZh=th=s dod Fo38 oz Azt 8 & Jq(FEasF %,
Kel

2011). B3 AR3|B]wo]&(SCT) oA 7]l
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T %(2011)> Kopleman 5(1992) 9] 72 &854+(JSBD) w+3<= FraLsto] <14
¥ 55 7AYES SHs0len FEE0] oldS i A=A EAY
SAEA 2SI ol 2ATFAAEC] AAS S ARSIt HolA V)&
o] ¥&s FEst] 'Ue 79 sE5Ee] AR A ddaN dele e A
=ctt, 'Ue 79 w57 AR A4 ddd ‘—‘.](7]4, A B e Y ATE

A B 5o w3Fow SAsklrh sld A= Likert 255 &8sfo] '8 1
2A (D) -l 2EH (D)2 SAECH AFEE 7653 o9k FASH
F59 9dIFHS FIstuA Y HFA 5(2021) = Kopelman 5(1992) 3}
Bingham 5(2005)9 =72 #gsle] x| w Tao AFelgE 5329 =43}
AUtk "R} o]HME AT Ae & Aol Y, MER dAE A= A o
dl &, AT, AAHA olopr] e A& B Aol Yt & I AR FoE F
ool Akl o, FAHE o5 o]y WG (agu/oth 2 Fdste] A
skl AeA] 5(2021) 8] A7relM= ARl A o AN A= okofor)
0.7 73jste] W] W& dyAfo] dzshrtar A3
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1) BHE49] HE

735'—.“ A (Career Plateau) & W& AlgtSo] 74
|

o] FgE WA AIAHe Avet Holth FYH
A5 59 S0l ot 7187k BET A, A9 AR Y o] FE R, A
ARg da] @lel AR ow A Sojet PR o9k fAEH Viega
(198D A=A AA Aglel AA7to] s g7)skee] $44, 53
4 Zejol5e] Absel sl 8-S 2ARE Aol Belakark. 27 A=A
ATEL R oy, AEdA, QA 717, A9 5L VFow g8t on A™
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W=, Bardwick(1986) & x4 W9
O ol gt 9 A% =A9) 7)3E s ZehAl He A
el %‘ﬂc’ﬂ upet 7idoe] Aeles AdEstaltt o9k fAFSHAl Fel dmanJJr Weitz
oA 7RIS AQlo] Tt = AN 2 T3], ARV He

= :
Rohbe 4 i b el ke %%L—g— 247

l-N
éé

.

gye] FelA Aashs A ezt Btth
AL MES A 23 Lﬂrﬂ}

212
A 4

Uk, fTEE, 2005) FH2] ATES tiiE 7oA M A

StaL Qlvh A A ool AxA 1TOVI‘34 E4 A%, AFelARE A8k

Aol ofa e tigh 122 By F3A Apdela xakd Fgido

o =, T ARl A 224 YoM o ol 84, F2 ]

Hobar IAsk= Zlolm] @Al 257t ApAlelAl o o)) Tzt 43713, Azt
o} WA, Ference 5 (1977)< 784

Ao
N

A ﬂ (organizational plateau) 2} 71912 A (personal plateau) 2 513
O~ 5]
2

EZH

AR A= 9 B T AN T8 sEo] JiRleAl ey Aol 737 F
s oJrlsh, 7HR1A BAl= A9l AT 738 sEo] B AAETE AR A
T rde sk 7] wiiel FA el 1= Zolvh Bardwick(1986)< 49
AAe §38S %24 AA (hierarchical structural plateauw) &+ AFA A (job

content plateau), ~18]3. Aol AA| (life plateau) & T3ttt %24 AA+= A5
el eke o] 531 713 FKe] digh Qlxjelr, AR FAl= dA ANk vt
Folgt Fosgit)y AT,
oA Zpalo] AAEJAE 7 =
A& W= Zlolg} vt (Yang et al., 2019). Allen 5(1998) % Bardwick(1986) 2

FAFsHAl 734 A (hierarchical plateauing) & 2154+ %A (content plateauing) =

549 AR Fgow Qd AT wage] ¥
=



TEeh 3 7139 B 1A she Jlo] AleA A, A =AY FEe oA
3R Aol AR Al Bk =, 7 9] AEPAE FAle A4k

o]z Al (double plateau) ZJeiet BETE Theh Bardwick (1986) 2] Aol A= =
A 9] wAlE XAt Prke Aol AHAEAY Welgke 1Ao] FHFC
Lee(2003) 9] &4 44 9 Hurst 5(2011) 2 128 QAN Agsh= g2t
AT B2 W82 A7 724 AEAAe] g o] vk AelA A &4 At

TYotd, 71E9 Aol AHAAL JidS weFstAl delsion, A
FolRthd 22 BYAAd AN BEAR EE 7 ok 724 A= d
o A9 ARE FAE Qe 9ol JiRIA oy w1 7|37t Bkt
= Aol ARt AAle dAA AFelA e RERARl AN Aetow s AN =
Azpo] FHeta AER Sh5713]9] H=5, g7|F-o7t F58ital 148k o2t
4998 4 Stk (Ference et al., 1977; Bardwick, 1986; Allen et al., 1998). ©]
= A =7] 7ido] XRWMW o FET Ao X V]3] = S AN
T8 7189 EFE ol did =eA skl (Ference et al, 1977;

Viega, 1981) +24 FAE walzloln FAlo] AZGA| 4ol 54 o5 4
FolAT YERs Zo) ofehs Aol A% AA) 428 Acls 2 4
(Yang et al., 2019; Hu et al., 2022).

2) =89 =24

BEAA L S BHEA FFel wpet Adolshd, AAA akde] YA}
A 2o AEAA Bdel e SAEE 7] AEAPA AFelAE 7d ol
Y AA AgE 7H 404 o) el AejRkEo] AgAE o §loH (Veiga, 1981), 51
oo Y AAe MEY Qv AT LEC] FAE USS BETH(Savery,
1989; Slocum Jr et al., 1985; Slocum Jr et al., 1987). 344k %4 22 1 o
ol gt 7] A 1k Al gt =0 AsHAo|l=H], Viega(1981) % 40

A Blge] 2APH 950 AHRAS AR Grhn AwE T 5 9ee U

o 72 21 AM
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o] AEelA FAVIE AEshs A AN FHARJI dall7h L
olvf FEFAl et FHA 1o] A=Al AHFARG ele v 2
°J7F QIS tH(Yang et al, 2019; Hu et al, 2022). 1%, A4
Teo AL} S #iAeo] gloy A i}%oﬂﬁ
o] AAE dom x&H] ool e} 7

=—
1€ A98AE 546k 9,12”1 T
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i
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2
e
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-
o
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~

BYAA AT A
t}. Chao(1990) &= % ¥
AR =, 'SR 7@7
AetE] 2] koA 't AR 0 ® SHSES SIitE v AEe] st
fiQlo] 'zl ol A %UM A 7EAL Ql=rbell il =L Sllem sAlel A

A= SAs7]91e dA X‘“Oﬂ/‘H

B2
o ok
= _y

2o
(o rlo
o

i
Mo ME
o,
J
o,
)
rO
1>

2
BN

Y oX,
o o A Pl

e
2
flo
AN

i)
|\
)
1o

9} Roger(1993) H3t AJAASTHS 7|F 02 AYPAARE FE5h=
steboll A T4 AFde AHAAE gl %%H YT At dAlY] - 5
ol MY duta Adeter), v AWM BuE :AA6 HEe v 5
& SISl ©]F, Milliman(1992)2 BE4A SHETE 52 7324 49
Aol A AYAAz FESIEY. 724 AY A A (career plateauing) = 671
wFOR A AN AF olse] VSTt AFHA I, 'BAtel | ol &
T e Aor AAEe A EERY T4 o HEHNI. A5 AY
Al (job—content plateauing) & 671 F&ol™ "W AP AKsNA U] &
& S olrk, U Al Bol W9 AR Rolth B e ora
2 73E 3T Milliman(1992) ©] =7+ Allen 5(1999), Xie -5 (2008) ¢l 2J&l
g 9 el AEH o dgEglon, gl AFelME T4 BEgAe} A
g ARYAG T f9E wE g
o] AFelAE o)7lew} uheel(2001)0] oAl FAAS tFoR AP
o] 7de A3k Milliman(1992) o] F¥AA =75 &-&8lvh ¥rg FH&
(2005) 8] A7+ Eet Milliman(1992) 9] E7-5 IolZ &gsiglon 7274 FA<]

ml

ol

J’—-! . ‘~‘,3| T



A EE 92, AFAY A AFEE 8490 olF AEYH F5(2011)2] dAqtolA

TA AA AHEE 914, a% A S AR 8972 Yehtor F47]
Z2A g AT AYAA SAET AFErt 7001 e (3 E
, Folg, 2016) = 719 22 A AEs]e] Age Hrz ke )

% 2484
1) 2229 e

Z21%9] (organizational commitment)< Z2A7ALe ofF3} XS =
A7} IAAFA e TR F A Holgk= A He] AAY S =
2153]2 54 Ao tgt 7l FAAAE, #o] 7% (strength) ©]™ (Porter et
al, 1974), £A7739E0] 4= WA oo Hollod= Hx, 4 digj =
sae 7L ZARRE FEot 2A4e 98 Fstes AAE 7 Aotk
(Angel & Perry, 1981). o] "o A &E]]olgdk 7191S Ao A&A7]= A
Q1 Zefolm (Allen & Meyer, 1990), 7HQ1e] A& Aol AL of&t

©
I8

N

mlo

zZh= ge & Agkolgt How 1 vk (Sheldon, 1971). 53], Ao £A5h=
FAAQ 7], He &2 A5 24 Yol #H4 Wi 4= ZX]ECQE
=tk Aol A (Risher, 2014) &8s =disle 4 Sl W, 2ATALE0] =
Ao o2& ZHA sz WeE Foll gk wilo] FoiE ok

ZAEYE JRIe] 2AE AR A, 24 Yol Apale] HAdtel| =Fat
+ dEolARt(Buchanan, 1974), &9 Al wet AlRA ez 774d + k.

A, Etzioni(1961) & =% 3 789 z27] AEZ ZZ oA A= dEH/3

WA Fol dle wEt v E919 #9el s Wk ol EH4 =9
(moral involvement), ZIAF &) (calculative involvement), 4212 %=9%] (alienative
involvement) ©. & F&&w Z} 29l f3o] Wity wrgth =84 FAEQle
ZA H3x, 7k 4 g udstE AL 24s $UAEE EEolY 24

] = S By |
e FFoln s AFolk Moz, ANA 2HBYS nuy ok 2HE

pu Pl y w R



Jolm A A Atojof] WA Sk W e = 7o R gt 49H A=
Y A gt FH2A Fojm 248 HdEo] opd AR A 8wl AEA 4
of Fojsk= A, AR R Fojshes 55 4S grsitt(Mowday et al,
2013). ©]%, Kanter(1968)+ #/%4 &%) (continuance commitment) % &5 &

% (cohension commitment), &A] &%} (control commitment)& AT A<

A E2YS AT E0] 2 Y] Al 2 A eA FAE] Sl A4
o] st A& Z_ﬂ“jrﬂ ) “H 0% &Yt Hxolth §4 %od% ZA el A

Ag=ol EZ]J ﬁ”ﬂﬂr 7PZ17P Z st X]X]O]E]F %L ”ﬂ Z?i T
o} E95l+= Zlojt}. Kanter (1968) 7} #|otst A|7}#] %= 7
pom Zh A= JRle]l 24 FulE Asleles vElR IS vRtes

Helld 247] v S-S Agletes Adsts w0

—

531% dol kst §8 FelA TP B AAE AL AS Meyerst Allen
384 HEH(a three—component model of organizational
394 REL =95 AAMA =4 (affective commitment), T
A &%) (normative commitment), /%% =% (continuance commitment) .2
Welleh A4 =2 Hdo] Ao thsl Al of& e THA AL wdAISE =
=, 4o el S44, A5 A3 55 =7e AR etk HA A
=45 sk 2ATALES Aol a9 st Avs vhgo] Foisily] wiel &

she Hloln] o= the A9l ol it Wite] o5k Blo] ohdl b S5 B9

i
10

0
rir

olg} & 4 th(Poon, 2012). 4 &2 24& & dalstels BlTolX|T
AR Az, o4, HAY 5= o= EYste Zlolth AR &2 o,

S o] 2 e shobl Brks o)A o] AAsH: A v @,
H}Xl” o, A%H BYS AL Wik B9 AAo] Fuserd g Ug

o1o]3} o] 7]gu] gl ek AXS ol 2ol ANSKE Aolek. ol 2
B e S R
e P

= Aol &gty ddEo] FAsk= Aotk (Meyer et al., 1993). & =% 384
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24 7P &
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=
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ol Ao Eufrt Hdet T8 Meyerst Allen(1991)2] 384 =2l
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717] WZoldt, 't

S ReHd %S, 2007).
502 2%

-
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7] 1% 29ole}
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o

o
hal

o},

o]m]
Meyer¥} Allen(1990) 7} A|¢

oo

[e)
=

29)

1=

o7}
thel ol AAlel 2Ho] wojglojopst

AL Eas) g8Hal it o

(Bartlett, 2011), g414
oA ot

o -
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A ke el o] |4 x=
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Allen, 1984). A% 22 W7t wupl 99 £a2 Wl 2 AE WEe]
o] SAHE WA b Zoltke} go] AFulgelut 1w & nestel 2ol o

i}

oMl FHE B BFolglth. vhAtto R, ¥ 2US W AF o] IS u
b AHE AN o] @ Zoleke gol 2A¢ tsl = A9, A
oz Qg gy delgluat s AHE B $gow PAH A

Allen¥} Meyer(1990), Lee 5(2001)9] vxg4 2= 71d
& Z&ste] AFHAT S 719E e R dA7E dE55(2007) Allent
Meyer(1990) 2] =%
Je 754, A &
(2001)0] AlQkst 2AESQ] Lo AlFw Est A4 =9o] .86, A&5H]
76, A E9o] 830 UEor o534 (2014) & AR Y = E &
ot =] Al =T Aget 2oz FrtE ok

Lr&

O_L,

ST BgIAYON G B AHEE 882, A%H B
2ol 6600% Ueht REd $EUL SRIHAT Lee

faied

ot 23 FHHEA Y

)J

1) 2{F=EERES] HE

= AR FYolAuE, o] AEo] A YeA o]Fo]
] 2 &7Fssh 28 (sustainable career) S 8l &2 1ol A NI} e
F 38k Ags gisla 9tk (De Vos & Van der Heijden, 2017; De Vos et al.,
2009). Sturges 5 (2002) %= 7A¥ #H e FAZ QA 4ol lom xAo] I
1e] A He]E Adsta Jidshks Aol A YA ol Bty 22w
YAAE THACEE AR §-874 el FAo] Aot FAll JiRIAHAE]

o
¥e =R ol sls) 2Ho] thakd A9

A8 87 (career effectiveness) 4=
S AlFsk= AoltHOrpen, 1994). A3 H A A AL A Anke] x2#9l 249



= 9ulaty, Ng (2005 ATALE] e Adstr] Sl 2 olA
28w 22O ZRAAS Axtolg} Bty T x2o] 74
Bt FAS] 98 FAshs EEoln (Baruch & Peiperl, 2000), <% 2 74
N S w1 Yy Ag T Ads Alwdste Zlolgt Bkt (Vinkenburg &
Weber, 2012).
A AYA AL Aol whet YA /7E Aol ofof whEh A
AEAL] M Fm 23 e A4S Ielskelth Greenhaus 5 (1990)
ZATAHLEY 97 FHRY S 20 B T AR A do] 247 Y
¥}

l2F Hak

N

0

O

r ol
Ak
X
o
o
=
UL
=¥
S
o
g
>~
ol
<
PN
o
1o
=
Ak
r'O
o
O

rpen(1994) 2 %274

wele Ao FAAYS AHue FA3 ALY AENtE AT BEe
A, a8l AY A AR AES 2 SFEAJ] A dolgt g st
Sturges 5(2002) /Melzt A9 Ay o7t AXsk= A HoA AYMitA s,
A T A4 wgTHH WEY, YA A T RleA AR Sk s e
3L ®HSkeh o] Hhelk AR YA dol= Ay A A4 A B 2 ey,
sA AL, AY g T oukst Aol 2dE g Qv dEol Ul
(Gutteridge, 1993; Baruch & Peiperl, 2000; De Vos et al., 2009). &, Az}
A9 BEAYA LS AU A AFE L o] Fox= HH ) AAE opekst -
B Adoln o)z ALY 24 BT A4S s HHA AdEeFlo]
gt 2 g Qlvh 53], A9 AYAAdS A 18849 Ad5Erkse §ist
7F WIS Aol A B8 FQsk 24 ofH3] AYsfo] o]FoA= Wes g
Aatthe Bo] Az A (EDby et al., 2005). ZATHAES 1EAHS S13)
MEzL JF5 T8k 2= 584 HokEel Ao Qo Bo] 77 9]
Mz 58S MEe rt ok Aotk (De Vos & Van der Heijden, 2017).
T3 AR AEE T8 e O v AR, AR 9 AT
et WES 2 w7le] 23 A =43 FH AEAEHA ool
= =971 AT (» %, #HAE, 2012; Van der Heijden & De

2l
=
Vos, 2015). %, 2ARERAAAE 2ATHAT] FHAu] i 2R

Ao FAle] AAAE SHAA A7 B G9E 71U 5 Sle A9l
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= AellM 1 FeAdol Axd & ok

2) RAAHHY2|2|)e =4
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ZAAGAYA DL ZA A X hsh= AubA 0l apgle]l Aoy Ao
wel 29 He #9 ‘41% 5°] D}%%M] JxwE 9ty WA, Greenhaus %
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% el o g 43151, Wayne 5(1999) % 7
2] W8 w34 (Leader—Member Exchange, LMX) 9} =l
gatlth o|HE AAE AT A5 R AN
gl B2 I geket AYS Alwshs Aol AR AE A Aol SHAlo]
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L AlIER(2014) 2 BSE

A Bs A A 2AAG AR 2T
oz Mys 2zt =7

J%=75 Greenhaus & (1990) % Tharenou®t Conroy
FA1S- # &}t o] Sturges =(2002)0] Ak

{9l = AolEAIA ] Holup gAA HlFA A 2pe] AL AR
AL wSFE B Doz e FFo Aol Aold £ 3L Akt
Ak Al (2014)0] Akt 2AAHAA SAETE 9169 AFEE Hil
7 Al AAR(202D) 9 AelXE 22 889,

908% veht 2A39dAdS S]] g B R = 5 38l

=
Lo}
©
)
1o
re
-1
ot

o
N
>~
=
oo
ofr
ol
rlr
ol

1) A2 AL o)Xz AFO| 2

A28 BYgAA 9] IS 2o o =g Ay
S AsHA AvEoe] Q7o o] = vk p

(Fledman & Tumley, 1995). AZg HJ=AL Q1 A9 1He] EUAE
SR Wik AAR T ‘/FO“ AP Frat
U(Harari et al., 2017).
ska=go] st A a5 to s ZL%??C} T5 QO Y (Erdogan & Bauer, 2021), 2~
2 A4 ARy 3Gegh 24
A WA= ZoE & F Stk

rm _i
i)
k
ro
_>‘i
i
=2

& 43104 Alo] 7171 A7o] HYFALkT AN 2
ol s & wHeta oldstel= A s71E Y+ AdtMaynard et al,
2006; Verhaest & Omey, 2006; Wu & Chi, 2020). Maynard®} Parfyonova(2013)
= Wier E9A0] dAt el ARG A Hia] 1A% & 670

A7t

AgE olEshilas vlan, oA o|F Af ARl Azt



S BT} Harari 5(2017)2 /A AA19] A7y o & dhi= A of|A] dat
= &1 9low o] oA g A= Folojgl Bkt Jfele] o] 1# 3}
Qo o] ol ¢ v U

A 73

R N

k= %O}Eﬂﬂﬁﬂ ?71‘3}34% E9‘r A= ‘1035&7)101%3}. T3, AdAAs o
o738 4

Oi(Kristof—Brown et al., 2005) %4 94*.‘01]/\1 O]Z}ﬂ% 2 /}jjxﬂi AL ud
7FsA0] f == AS vkgth(Johnson et al., 2002; Liu & Wang, 2012; Wu
& Chi, 2020). & AFelxs HYAAL] ol wet oo gk FdF=o] ot
= 7 olon #Ae] FEeith= o E U O (Erdogan et al., 2011), ¥
z7] ATES ARA Ao FAATS 2yste] iRl At olwel st &
ToF goldel st Q14o] wkdER] Fet Adgick(Maltarich et al,, 2011). =,
A A elA Al AAo] Awstrhal et 2ATALES G Ve &
ok o U2 A9S 7 AHAo] vkl Az s abA S Hlojus o ®
Az} 9] o]FS 1 sk Aol B 4 glth(Erdogan & Bauer, 2021).

A7te 24T FEE ] AFE Aol A 7teks 7 Vﬁ—%
Aozef folgt A4 JFE mA= Fow yERTHelw], 2013; FnA
£, 2020; A4, AAY, 2022). AT AEC] A el BdAAE OJX]TE
thd Aol tigt B4 Bt 945 oA aesths =7t ol o
gk Al 5(2021) 2 HAAA i 14 ArRAEE 8 wsAld U
AAY FRZ FHE o] o]Foz o]ojA 4= Qlrhs HE

o)

fg

9 ARRA 27 FEAE GO ATE A 02D S A8 HYAA3t ol4
o) A WAS Welvl AR BHL olal LS PEAUt UF 27173
GAES B W AL FOR AT AYSHHO o] wEAF )
e Eahgul, 27138 ol B Ade B Wie] LT Ft A
Stk 2 BAAES 2719 YA ol F QRN ARY BE 718 2E, 7]

wom ol YAt o] FQ3 w2 AEdth= Aolv(ilarE, 2021). oA

o
o FEid v ATe] g A4¢ Fa 29 st U ofsre] g w2
1
W, 7129 ATE B F4719 A 2714A 50 Qs AL b

-";rxﬂ-! _k::l '|_



. |
U (Hirschfeld & Feild, 2000), A8 =440] 73t AlE
F o Aga APy Ao ¢ B wgS 7]

LA S T =

(e}
=
1971; Noe et al., 1990). ARxlo] )=} o] Aleje} A Zsh= 7H9l

gl £xaA AHA bt A4 FAE TRl thel T 3
™ (Feldman, 1996), A~2% g 9 2 o s Zthelr] o ko 14

s
g 4= Qlth(Wassermann et al., 2017). o]& g FQ3 ou]E Fojdh= 27
ZAE2E0] (Wong et al.,, 2008; De Hauw & De Vos, 2010) &Aje] dxlz]o] ol
HAAAE A sthE A SHolA b W el gt ZdivF AT 5 ko
58 4 Avh(Feldman, 1996). Harari 5(2017) %3k AAAAH A= 43
o] thAi AL Af ARG Ve 1K FEe TE0] 88 Tt =2 IdE
o ® A Aol dAshs el ee AEESith AT, A A M=
A 27 QeI T8 g% 3E & 7 e A F 13E AveA &
S t(Harari et al., 2017). o]} -2 A3l 2

A
Qo o we wA, A9, vy W QS B Ao

ut
o

ol

ag FEe] ¥ PHAEL
1

AT =4 7hs/do] =
o (Vaisey, 2006; Vecchio & Boatwright, 2002), © =& A}k o]%S 7|ugt

7FsAdo] =tk (Dekker et al.,, 2002; Hung, 2008). ©]x& o)zt
A8 9k A Alolof= Abget $47 dAtido] glom (Robst, 1995),
2 ZAFAYEL W AHNES Tdsr]el G4 AEFAE 1T & Qo=

Z10]t}(Galhena & Liyanage, 2013).

=

Azbe QAR AEAA WA A vzt olgRE 2L AL 2

=Hl, HIAAE sk A gy vrEde] dxRM Vled
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30
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= 2140

7] oot

I3

7]

A DAk el A

]

fex
pal

o] spobAn] ojn) x4 9| Ao Fo

_]

A
[¢)

=
[¢}

Zo]tk(Erdogan et al., 2018). ©]¢} FAFSHA Maynard®} Parfyonova(2013) = A

Purohit(2018) &= 227+

& Johnson, 2000).

A2 7t
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Hol= Zo# et

P debd e 2A4E]de] W

°

Al 2854 o=t

°

) ethn a4

(<]

S}
=]

T
R

} 4 9tk (Borgen et al.,, 1988; Feldman et al., 2002; Feldman

& Turnley, 1995).
=2 245919 747 24

A A7

]

Kex
il

A S 14
wom 1 %
Az} of| A =}

4573}



A &9l

o

L2

=

b gAA Elo]
g

(2017)

=
¢

3ttt (Erogan & Bauer, 2009; Maynard et al., 2006). ©]

|

RS

v}, T3k Harari
wel 2 Z+E a2 GqA 2AEe] A #dAle] 1 Ao Aelvf

3}o

=

Ane

-

o] Aoz Al

]

=) A A7k Aol o Bale] Zrkah w9

A

vro]| = Maynard®} Parfyonova(2013)

opith
==

G B L TR S
LoMo ERS Mﬂc._ oy xﬁE:.UI
g.g%ﬂ iu%xﬂ4ar§
W e 7 ”
HadeLx.lﬂr. oﬁmm%ﬂo%m
THETRE g0 LB B R R
oo X s umf%m_m_%ﬁar
o N M T~ OF o
op XN 1W| ofp X' o do o R
ﬂﬁ]lo _/HLE Etdﬂ Aol;iﬂ”
Emrﬁmfgﬂ ﬂiojmlﬁxﬁﬁuv
LAREEN o °
%LEV#_%MA mﬂiooi%_ﬂi
ooy N B % = o o
ot 5 5E — = o Nl <
T N L < - o o]
ﬂ]egwmr = mﬂVﬁWRﬁ%_ﬂ#
Moo X o s Nlo 1|
T T o W=D ®
e A A o = m S B 5T b
'~ ®o o g =) = = X o) o2y =
HoN 7D Ne E o wON 5 e M LAF N
PeTeTs H oggpTir
o moe U % R o By B ® B
~ = e X Al KT = & o = X of
2RHEYE T BRI T oo
%Mﬁgﬁ@nxnmuu Llﬁﬂmuglﬂmﬂ
w_\.w ﬂ&ﬁmm%% _.1:._0 "oy W wm W
MTLW ﬂﬂm = ° Z M & Mo )
' g —~y o — - UGS ~
ﬁM\EI\UIMIA‘_ I WS W vﬁ_ﬁuOC o
S N o= o N Ko & w7 mwﬁ
spxzTs K SUREEZ
DL oA BT e o
ol Noogr Noxr o g = 2@ yﬂﬂ%
_J_Mwwwumweﬂmﬁ LHo ﬂdnmﬂioﬂlﬂo
X B M = w27 W oo o
TR TN D O
Mo ™ N A X T o B R Mo

EoM 4l

T

N

&7t 5ol

= >
| .

% Portere} Rigby(2021)

(2009) = =4

[¢)

=

sgit. o

S

2009). ©}4k Felps
ol aghs Ax



L%

T OJgESe =
_ TSOI:EE

°] EoMell

4

A

3

7

=} O =
s T x

2] DoMell 44

Rhel

ESE

kel

o2} 4

=13
=H

oAl o]#o] ¢
(Klotz & Zimmerman, 2015). ©|2} 7+

3
1Ho

],

5]

M aae f1A] 8 AT H I AR

—

s
g

pjm

o] o]xeo] A
SoA DoM¥ EoMe] A5 & 2

ARS| A Bl el gkl =
o] (collective turnover) O.2A] ZZ

ol
1Ho

‘.n,n_wo

=

1t

2

-

_]

:[L}\

[¢)

=
-
& solaL oAl theh At ¥ Ve

A
e

|

o
R

(2011)

=

[¢)

Z10] fPgoleh

L=

o dar

W

T 3t (Oh & Chhinzer, 2021).

STl A

=

3)

W

(2021) & <1#]
A} o] v = QA S(2021)

=
o

Zolt}, w3t AsA|

14491
D A

S o
=
=

a3

o &7wA AAL o)4

o
0

=

[%S

—

0

4

olet 2

Al

K
._O,._

Pl 2835

5]

o] T&

-
;OO

jgase]

of

3

off

&

=99 WA B
2ol g ok ARSI AR AR o Bl AR Hla o] el Ji]le]

A2

EE ol4FREH 2



1402 S %™ (Salancik & Pfeffer, 1978) 1

2

(Porter & Rigby, 2021). 7iQlo] &<
At

=]

LN

Gl

—

-

wAEA 24 Jeld AR 344

7l gt

5

oy
Hlo

et = At (Porter &

il ofe] wAdelM

I3

Aol of

o]
=

17 9]

il

o

1+
Rigby, 2021). Pustovit(2019)2 3

o

Pl

S|
&

ot Rk AHE]

-

sk}, 3k Sheehan

)

[N
O]EE 701'5

PN
-

N
=

=°l A=Et ¥

i
Ho

o
-

(1991)

=2 =R )

3

b2

Ry

3 7Y

FHAEE 249 o

o olg AbReks HE A=

)

PN
T

H
=

Zole}

L=
s

I SAU)

FS3Th Brockner 2t Kim(1993)

O

o B WESETF GolAE Zo0R

dAe| 2 o

=
ER

-

APE 7ok AR
2AFEE 7

T

o A9 WHEI} op

Atk 57

hs

o,

]

0%

PN
=T

3

3

ole} ol

2l

K

1o
=

0

A7}

)
-

7]

5]

Jo
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Agle] gk vrezto® ojojzitk= HelA ojFHdxdFo] Fopd £ glon o]=

71E] AFeME AR vERTE RS A shs 2ATAHAES ARl
o U2 A s 7H AAo] Qv el o
& Bauer, 2021), ©]A9] golido] Fkete x2S o|gd hsAo] & Jo®
UEbHtHWu & Chi, 2020). ol #IAAE
el AR 71 FEel o Afe dAEE gtol ARy olF
£ sttt

2\ 3YASY) 5HS aEstel ARTh, 27138 WA Ae] A

E

A5, O]Eﬂf‘ﬂ, 2022, £4L 5, 2019), 9viQ ”E A& st 1 7t

i]% T F AdeE A4S IHEE= EAo] vk (Zemke, 2007; Gallican et al.,
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=
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QAo e 140] HolArk o] AEAEE uel FFsAo] Hoprks Zolt,
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A tE A2 AR dAp M A9 A5 = 737}
T'C_)‘ %

] o] o] of
xR olojd F &S w3t (Chao, 1990; Tremblay et al., 1995 Wen &
Liu, 2015). 5, #japdA o=z @l 717F @A19] dagel] HHUAY 52 ko=
A% AR Q55 FPT A Poe o] Suhd Aalo]l AR es 14
stal o] A& aestA 2 4 gtk Zlelth

ZIBEAEL A AR A @Al 7ol oFd Al A7) HolEA
doitta H7kE xStk sHARE 27 AYAES AAEIF AEo FAlR F23)
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w3t 4 e a9 4R
glo] EATE 77 AgEta B 5 9tk 34 AEIR, 4019 e %
AsE A= Zeou@E=84md, 2020, ol 5,

2022), 4 2NAYAES BY AP A7) AT BHoR FaU9S aEEY]
= AxtE] FYe olg, B9~
A8e AFshe F2717F Aste e gl 2, 2021) S92 v
WA FHo] offA ¢rom vhksh ARAPN AFARS wEA FE F Qe )
Adolgt AAA 7] witoltH (T A7|d5d 3], 2022; HHl 5, 2022). AR o]g}
& Zdighs vEAl FA271Y HellA o o] s ARARD AfAe] ot
deto] Eohd o)A o] figte g uEd 4 S-S s (FTa7|dTYd
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Fral7] ool Ji91A Ao ¢lxog B S glow B3| RI|AFAHAEARE
AEgA ol gt 1do] FQshA Zrgsthal aAsE ¢ Qdvh Esh AV 2
7173892kz2 AUl guSle AEs 2t s 7gE 7 ey AFE
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ATME ZAEUS =A A o]H T vtk dvd AyE el

st 2™ (Angel & Perry, 1981; Mathieu & Zajac, 1990; Cooper—Hakim &

Viswesvaran, 2005), Wr= ZAo] thgt S4#1 Berl Fairpd Z4lof ohsh
(e}

Bl Fobd ¢ glom o]z o ojojz] 4= Qltkal ¥ TH(Porter et al., 1976).

2717889429 % A¥e FasEohd, Ankad 245819 FEo] =AE &
RO ZAE]o] ojA Az Fo| F4 ol g & F Uk ol 27|AHA
ol Ao dal Fa 3= 7L oA Tl Slol FoHAl AEskH, x4
Q12 2AFAEY A9 AAAS wol= 5AY 9u|dtt(Mowday et al.,
1982). 53] U 2AFALESY A5 2ozt 548 0% 23 s
ARH = ZA o th3l ofzko] %2 U 2Ju]}o] (organizational sense making) 2]
U5 $23% Aol FxErh( el 5, 2007). =, Aoleh= TEAldl sl =
AT LSS e YulE 2t 7]l oldll tidk g4l B=gl Aol #A
i o]Ag sk BTt AT ¢ ok B o] Aol gk 4 A
Hobs 240 gt -2 JAjeA] 7]1stth= siAo] EAjsithe HeolA (e 5,
2007) ZAel oigk 421 B, AR Q1A T8 olFow A ool F 3l
e & T3tk ol 2ATAEEC] olds 1HE W o] awE ToF VIE
o7 AGshs gty weba, 22 TJ2al FEAel tE & onlE Holdhe X
AT34=e SAS ndallE o 27|AHAE0] A gt of&ta Ao A

2t ¥ 7 diAETe] Het =9
1) d=849] 2 opiaxt

F2719 AFEA 2138Ae) A7 BAAAT o] ARz E] AN A
AAE 4 MAEHE /s ROR UERETH 8 =.058, p=.000). F2719 A}
R4 27 BYAEE AZE HYAAL o] A4S o) FYHAZ o] e
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thd AA dApEelA H ol ®stkel S 7
(Erdogan & Bauer, 2009; Purohit, 2018), ZHFdel HeE s 133 E |
A A ellA g 9 gkge] 7137} gtk ddEnhd o]AE s He A
olg} vttt (Maynard & Parfyonova, 2013; Yang, 2016).
AT e SAe mEsiEthd, 271AEAES A dAkg el gk ARl
&

et w% FES BEHE ATE £AF Zelet AYshs Aol Qrk(Harari
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>

Aol A 2pAle] AEH Aol & = o
dohe Aow et HAE 5, 2021). B, #AAS w2 AAdE= AE ~
Ax20 Aol sxEA JAHA kow A S Vtely] ofH b= /14]0]
oAt} (Feldman, 1996; Wassermann et al., 2017). 53], A9 thitel &=}
o] v x&H S 1HslE w(76.03%), nSTTo] B 27AHEAES
vl A whE AEUpdS ZIthsh oo tigk 7|7 SR ko HA A
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(Greenberg, 1990; Latham & Pinder, 2005; Cropanzano & Mitchell, 2005). &
710]& 9 AR3|w ko] Soll Agalerd, 27 AEAES A A FelAd o
7ksb 7HASIE RS ZIdE oY ofo] Aeshs AdE 94 Xl w 2H el
g A F o} WAzt FEE= Jlolet sl E ¢ Utk o= 271 HAES] o
= olaligte]l Qlo] ol=o] Zlthsh= dAtE e 7HA] 9 B ] sl FEsford
HoAS HojF daet & & Qlvh

é

i X

N
N—"

A=Yl HY oj7het

—=2-d— =
HA, T2 AR 27173 8Ake] Az Ak 3 o] AT dAllA
AU FA WihEIE dEhbA AtTH(8=-.005, p>.05). Ta7I ARF
A Z71748EAre] ®7zhE ge)xAL o)A F T AAAel HA oJFo] 9)or}
2A 9] BAQ AL AR fosA dgkh 71Eg ATelE A%
glolA Ao A4, Ve 9 oY sa W] Ede] X u AT LE0] o
of thgk theko 2 o]dS st 2 =Slehs HES Zethd o4 dd AE

o
o
[N
=
Ky
H

Bt (Yan, 2012; Ye et al., 2017; Vinayak et al.,, 2021). X3t
S Q4G el o|H s} A bR 240 e ZANS B4 <
A7) Y AS 74589t (Biaobin et al., 2021).
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AN 22=S] o] FoA Wi asrE FlEA etk v BAEdE A AL
dells w 4719 27188 AE9 Az AR 24202 FRdATL oFF
stokon] A zbe aJAAS AL Fo A EITE e gkt ol
T2 27188 AE0] HIAAS ek FE A0 i ofY 9 A
= A S B #Ae] Was onistth B3 27148 AEe] Aol
o W A= Fas olAdxd o] otk ZlolEt oldfslE ¢ 3t
olel ez FrHAe] AQle aHd g vk WA, AZbE AgAA olF Az
Aso] A 2AES] ot o Fo% JEFS vIAE o Wlle]l EAE 7t
5790l Stk AAR oo BNl did BR T AHIAL vishaart Sld
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ol wirhael vsto], A= AR IAZE E1E Sl e (Maynard
& Parfyonova, 2013; 817+ & 2014; Kwon & Woo, 2021), B84 A 9} 2=
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Abstract

A Path Analysis of Perceived Overqualification, Coworkers’
Job Search Behavior, Career Plateau, Organizational
Commitment, Organizational Career Management Support and
Pre-Quitting Behaviors of Early Career Office Workers

in Small and Medium-Sized Enterprises

By Hyun-Joo Yu

Dissertation for the Doctor of Philosophy in Education in the
Graduate School of Seoul National University, Korea, 2023

Major Advisor: Sujung Choi, Ph.D.

The purpose of this study was to investigate the relationship between
perceived overqualification, coworkers' job search behavior, career plateau,
organizational commitment, organizational career management support and
pre—quitting behaviors of early career office workers in small and
medium—sized enterprises(SMEs). Five specific research hypotheses were
established. First, the path model between perceived overqualification,
coworkers’ job search behavior, career plateau, organizational commitment,
and pre—quitting behaviors of early career office workers in SMEs will fit to
predict the relationship among variables. Second, perceived overqualification,
coworkers' job search behavior, career plateau, organizational commitment

will have a direct effect on the pre—quitting behaviors. Third, career plateau
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and organizational commitment will have mediating effects on the relationship
perceived overqualification, coworkers' job search behavior and pre—quitting
behaviors in early career office workers. Fourth, organizational career
management support will have moderating effects on the relationship
between perceived overqualification, coworkers' job search behavior and
pre—quitting behaviors. Fifth, organizational career management support will
have moderated mediating effects on the relationship between perceived
overqualification, coworkers' job search behavior and pre—quitting behaviors

with career plateau and organizational commitment.

The population of the study is about 465,570 people with early career
office works for SMEs in South Korea. Considering the ratio of regions, a
total of 789 responses were sampled. For the research instrument, the
survey has been used that consist of questionnaires on perceived
overqualification, coworkers' job search behavior, career plateau,
organizational commitment, organizational career management support,
pre—quitting behaviors, and general characteristics. Moreover, the research
instrument was reviewed to check if it required any modifications or
deletions. The reliability an validity of all the measurement tools were
secured. Data collection was conducted using online survey system from
November 10 to November 23, 2022. A final sample of 634 questionnaire

responses were analyzed using STATA 15.0, Mplus, Process Macro.

The results of the study are summarized as follows. First, an appropriate
path relationship model was identified between perceived overqualification,
coworkers' job search behavior, career plateau, organizational commitment,
and pre—quitting behaviors. Second, pre—quitting behaviors is a preliminary
signal for turnover that appears in the process of turnover, and it was found
to be a common behavioral characteristic that early career office workers

have experienced before turnover. Third, perceived overqualification, career
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plateau, and coworkers’ job search behavior were significant factor that
increase the pre—quitting behaviors of early career office workers in SMEs.
Fourth, organizational commitment has a significant effect that reduces
pre—quitting behaviors. This is an important psychological resources of
workers who maintain a positive attitude toward the organization, and
suggests that it is necessary to consider strategies that can increase
organizational commitment. Fifth, organizational career management support
has a significant conditional effect on the relationship between perceived
overqualification, coworkers' job search behavior, career plateau and
pre—quitting behaviors. This means that those with early career office
workers in SMEs are aware of the importance of organizational career
support and suggests the need to use organizational career management

support as a growth strategy for both organizations and workers.

Based on the conclusion of this study, practical suggestions were
presented. First, organizations need to use pre—quitting behaviors as an
index to predict and manage turnover of early career workers. Second, it is
necessary to understand the importance of social relationships within SMEs
and cope with them at the organizational level to resolve the turnover
contagion. Third, support and feedback from organizations are needed so that
those with early careers in SMEs can experience career development and

growth opportunities within the organization.

The following are the recommendations for further research. First, it is
necessary to clarify behavioral characteristics related to turnover, such as
pre—quitting behaviors, and to continue research on various unfolding model
of voluntary employee turnover. Second, attempts to study by linking the
careers of those with early careers and the areas of turnover should be
continued. Third, various organizational variables other than organizational

commitment should be considered as variables that reduce pre—quitting
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behaviors of early career workers. Fourth, it is necessary to understand
voluntary turnover by paying more attention to the aspect of social relations
between colleagues and organizational members. Fifth, it is necessary to
study the various turnover signals of colleagues in order to identify the peer

effect and turnover contagion.

Keywords: Early Career Office Workers, Pre-Quitting Behaviors, Small and
Medium-Sized Enterprises, Perceived Overqualification, Coworkers’ Job
Search Behavior, Career Plateau, Organizational Commitment,
Organizational Career Management Support, Path Analysis

Student Number: 2019-39900
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