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At (people) &4, & AA 219 (human resource) 2] #A2 AT e}, & FH4l9
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oM & 7T Haht kg A o] U3tz vigle] e de QlHe Fue
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FAS7] AsiME, dTogoe) AR B4 nRstuA FA6 B
B Al /128 o ATHEE S FHhe o273 (theory-building) ) 7]ur
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A{culture-based) HEndL A EH o2 A& LA} st}
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AE#He PM3 d@dz9) HRM2 #AE He Az ¢ st vehta 9l
t}, dRolxE HRMo] PMel gawt w7 e 3o 23js}7] ool 25 PMete] &
Agcte F4L A7s7le 8o, YoM HRMo] Ex371 3tA 71€8 PM
1} 2 o)z} givkn FAs7]|x $ch[ Armstrong, 1989 Torrington, 1989]. o] 4%
£& HRMuTths PMe] d&4 8 o #2p7te Ao & ¢ gioh &8 HRM=
NgA 5271 = ?Z}% AEAQ PMe] §842 AMIE glofAz 9o,
ol A= A3 TEHE FHAS AW HRMe] ol & gt ks 38 3hal
o1t} Guest, 1987; Hall & Hall, 1990; Lewin, 1990; Hendry & Pettigrew, 1990).
upgad o] YAl A= PMe] @33 g4 HRM | 47388 225 3

olgjgt At FAEe] A7 Axut, 2FW Al #dd JdFf

3 AR o]E8He N4 TN AR B o YA Aoz Agshe 77
o] Bt} AS2lg wo|y|x #rh F 7|E9 PMe]&¢) 427t HRMAIME A% Al
H1 glomA EAl0 HRMo] 71&e] PMi} theg aHAS zta Qlokes 3ot

[Legge, 1989]. %¥#t9] xpd4-& PMeo| Faatd 449 548 HRMe| vj#sia 11
et maatD glvhs W3 PMolA s thex] £ F4 8 HRMe| 28402 ¢
1 30E ZdA ArET qrlMe oldd FAS AL duE & 5 s
HRM2] g2 A4} 5 e} 353 3 zhol el dia ztes] mea 17
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2 OFEE 4olaAT, @714E PM 3 HRMS] 843 97t 24502 oo
A v=e F402 Bael o,

1) PM&} Ads 2

PME 2 ABAME EAlEte & 4 3le F.Taylore) #1383 e 2eA1E
et o2 £ 4 vk dfkstd 49 #e (task management) 2t FA19) g
7199 280l AT 2 ATES S8 ARl TULDAel9] a5A
FolA]7] qEolrt. od7io] et e oA FF3T e Al e 4o 2
olel me B, & AU HaHAt AYPH o2 ARFEAY BEE QAL 99
o &38le AHelt}. o]%F- Taylore] #5t3 Ta]2& Fordy}t Galbraith So ¢js) B}
BAGAM Al g 8 A4 e FESA g a8y By felge
Taylore] £ ejxete fAIglo] A4ate] 71&d Z2HE AUAA 228 Uma] Yat
o] Q17+ ZWE rHgche HHE WA "y B3] 3&3F HES AV dFat
71 A& 19308 JATBAAEL ¥4 F WA AlgHe e 948 dAY
FIUch old we} A Aol me FHrh 2 wadeEle 7]1E9) AR v F
A QztAAL HeEE T FAENY HaAdo] dFst7] AlFF I Sherman, Jr.
& Bohlander, 1992; Carrell, Kuzmits & Elbert, 1989].

olF QA o] AL o2 ZWA] 27| AFAlE I YENE wAlTA R
FFE oA st A BolA AZIE A EXY ATTAZAAM A7)E A
el 2315 2E A FEAAM YN e = o T $AVAA PMY A& 7
ZhstAl gvh, 2o ol d SeA Rl AFH = del dAe A RYE FE g
G2 FAe 7L HHo2 Qe M9 2 48 vlgye &5 FAHL of Al
7] PMZololl M A9l QAde)S 7into g ol & dgsia shidsieie A4y »
SZ 2 1Y) hdel FH3Y

v 60 o] F mS7IH AEAR AAFAZL g E 1 PMEHA A &
2429l o] &F sute] AzslHol uwel PMARY A 77 A et = 7R
A2 edx 31 WRHoZE o|27te] 7|7} k85| HA PM st b
o] A AAH = A718& HA HUTk A7 71 2 H Aol i ek P s
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AWM A FA gL AsEAA, PMY d&e £33 A4S 24 {9 {Hall &
Hall, 1990 ¥z].

2) HRM¢] ti7-9} 27

A Aol AH A B2l 2he G017t tFer] AlFe AL 73] o HAALY
HRMe¢] PM#& o2 AEAS AU E2H3Q Eoka A BA A =97} o] Foi
A7E ME2g Z1FEe2 S8 o 1970} Tk E 198083t & 5 ATt Storey,
19891.

o] A7ell EolewAM 7|¢E EER AYFAEL g AR HAen B
o] A ZuhstA HAUh F FA%Ge g AE JAAAYLE BE FHEAFS
EAo] a7she Aoz Waslth drld Mo e 55 719E3st =4
BAA2EE 22 EZYY FGie] TshiA (AL Belg FE BAH
gatol g ajo] QAR AAScH Hendry & Pettigrew, 1990; Blyton &
Turnbull, 1992]. A &A FHAM HFHQ PMae b Adde AYs
HRMo 2 A7) Al&E Al7ls 2R JA085S d9ske o 38713 344
AbE| #8F Hobgo] HRME ofel HEE Y] wito|rh FAl & Aba| R ols, o
2 Eo] =T AAY, =ARAE, 2AYPAE, AJAE, AR, 208 T
70} B0 E AXEM A&Hog WA gEd, oF E5F B35y A3
7128 AFAE0] o2 g AFA e} 71Ee PMEoke] drAaE JEAZIEA 3}
71¢] QAlgE o= TE AR A @ 2S 2RO Z Ay AAEd, f9 28
3ol 31]lo] HRM 9] Eoke A28 2138 A Ho 48 Fo| S5PIME A
29 AAY 929208 F2F 4= 3l HRMY $84& ZAXIVEA, 220%
o] A 3y, A EAL £, Wr=EAR AL 5 HRM #8& 20 FA8HA 5
t}. &2l Z2diME 7|Ee] PMo| thfs AT7FA % Mg Yol HRM
ofo] o] 24 wde] o] Aj71e]l Eol} A H o2 et HUM
Q¥itho] Eoi HRMS Eeid 29§ Wae v 7H5siEa vk M
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ol2|3 g uslol it sEHoE tg3ly] 98 HRM 52 7I1)A4H 2 33
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= A% tAEy] sl F9 de 2HH AH B & o} sEAY go] B
o AF20 2 A E 4 9lojo} & Folv} Schuler, 1992].
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= =¥®E AFshA] 2ol Bt ohe} AA Y dEE FFEMY REHA
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1) PM® HRM 9] #%4 : HRMo| PMo. 2R A% &

BT S Rt A FEAO ek, B4 OIEH
ARZE, /RAA, 22D A SR A 4 glrh

=)o) A BES RARE T 7190 A 744
= 7]RERE F75n otk o)k PMo] o) 4Hog F73) o

HkGl7] W B0l old] wlE} mEH e & 24 %%-% Be A &
&, & %I} _%7—‘4%213}% 71228 E 727 8 Aot French, 1974 .
Miner & Miner, 1977]. & Rt} 7AHQ EFU galubiel] e s 45 o

A ¥ 9xgh, HRM 9A] 0|23 7|22 Hd disfix e tAHE TF
&1 Ut} o2 B0 Cascio(1991)= HRM S =32 FA=z AN, 22 <24
1‘2;}9,] Q(QWL) 1}};}% 531 9len, Milkovich®}t Boudreau(1991)+ &&4 (ef-

@ 71224 34

PMz} HRM¢} 743 2 5% %9 sh, % PMo=¥ e HRMo| A$d 744 5
aF 2o st Bl = 34 RAAS T & Yok PME 1 427
2E QEe] 8o ue el A1SAA, g ol A% ~A-FA L A%
B 3 06 ARAAE 00w § o, oldd BelAgd ASAAL
PR wHol WANQAY Gy A¥el FANASAE BIE, |@dd 3AL
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A&dE 758 glo] SEol & A E AAS Foh.

@ AlAH &9

49l & Fob24 PM# HRM ¥4 % 2= 23 AlgeA s a8y
FHAE aRgoz sAsof gri= A 84 (problem-solving) ATAL TR
Atk F g3 SEANA Uehde 33H ol& 359 Fa4q e date] Azt
ol M2 tEAgE, 3FHOR olgg AFAAE] AF AGA YA K847
A84E Aol gk Sl tia oo E AvIFAE gx ik ol ulg} Azt
T2 stog 4ddA dASI e EAE aAxHoz #dsl dv ‘the best
practice’l] & £5& 31 0|2 d3dle v AME 2A w=uH Blunt, 1990 &2,

o
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2) PM3t HRM 9| 2tojd : HRMe] PM#} 8] Zzsle 28

PM3 HRMe| 1% 2e $5H& 21 9t A& Aoldw, FAo HRME
PMz b3k % 9 A2e Sdh A Bxsg, PMel 7laaslsl oy
£ HRM 1}&¢) 712242 A2 9k, thgol & olel & PM3} HRMe] 7ol
of tha) Yol ES B,

PMz HRMZE A2 FRSE F4e] Bt £2e Be d7a%50 o
8 A/ RE, A7IAE olelst Fol W thg ) (E Dol 2% Belel Ay 2
W, 229 AA % WASE, Bl FA L AW, sRom Ay 2R
thro] )z s,

@© #= o] NP FH
we o] AFPAd Z9oA PMz HRME Mz FEHE 2pg4lo] ehdo
[Borucki, 1989: Blyton & Turnbull, 1992]. ¥SlRthe ¥ze] Alo]H oz Rax=
71L& PMo] £-2(compliance) < Z}xsl= 511]1115}14. A AL o uksl], HRML 2

A(commitment)& Fxshe MEAFH FZAE 21 ohs Heloh, E PME #
(e}

& @71He) Ag 20 971U WS P5km Ygel va), HRMe 47172)
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PMZ} HRM2] XiO[H B

E 1
¥l & 7] & HE 3 PM #)® HRM
e A | =3E T FAANEA 08 T8 ANEAR
@713 - 4718 H S A71A - AHH g
4?—1«] a2g4 aHg T BHA
v g2| Hi-3} &89 Hoizt
A 2 98 | A Al THura Alzt
4 - 47 8F ey - #ed 8%
4% = THE B
HelFA 9 Y | B Fed Eaaalk
2RI Fx= gela A9 3
H g2 2 xe] 53 /Y 2o 2 2] A1H A
a4 F | AFARA ol2 A ¢4
A A Wy
R a7y FEA /4
dd71e v 2} o &
g4 stel e ZEE YASLE QAT 2ok TAHA FE 7% 90 ol

PM& H]%.J }]iﬂ(cost minimization) v A 4FA3 o] A}
(efficiency) & ¥ A AEZ 42 3lvh ] v HRM2

SEER

FAFIH T gt

55 5% #ele 284
7 A e
o) 717 3F 0] =2 B FA)d mas &8 HdsH(maximum-utilization) & 7] gL
24 galel g4 49 HEE FAN F

@ @29 A £ 9 59
PM3t HRM #elAl 29l 2208 o297 443 Belel ¥l 2 23& ojrlof
z Aote] 2AAME M2 Aol A4S AU Ut} [Lewin, 1990; Hall & Hall,
1990]. B4 el el AA(boundary) A9} &3] PME W2 ezl 2 =
o) 3 A] 2~ (closed system)& 7HA &2 )20l Bl&), HRM2 ¥} 7]
ngAo G 2AEA Y o4eks nasle /Al 29 (open system)< 7}

=
ct}. ool whel HRMo] PMol ula] 2ot gl Ao Mg 2 =,
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#¥F= PMo] 2 %3 - &4 F 5o A5ee vhd, HRMS #83 8§52
BFolx B3-S FA Aok £ Fele HHE A 9loiA PMo]
piecemeal) #e]7]go] FE3t+ i, HRM-& 2zt AW wa) 7]

off AN ma
e o
2
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Dl
)
lo
all
o)l
N
ﬂo{_u‘
k=l
32
finl

@ A FA 2 Y 29
PMell lejM e B8] 39} th (A A)) o] 43| THso] zhate) d&S tha
TSR Aol e, HRM& #2349 Bes woh st glon F29 i
9l FEEYE FZE vk ATAH2Z PMoAE AaAE et 29 (staff) 9
715 2 A4S AxEa A} AAY o5 A3t Tei(line)d A o5 F
A& st Qlek ofo] vls] HRME #ej 8% g 7% 92 o3 227 4
3

2} (empowerer)’
e ‘FAA(facilitator) =218 d&2 WH3lste slof sttym w3 9lo} Sisson,

(o}
T Hl&(cost, expense) 0.2 wFd £ ClFolgte #Ho R FAAS Aol
o]

vhAsoz PMH HRMS) Aol8g Afgwst nastel 4ol 5 ar, 479
&S AT WA TR ¢ U AL oPUAY, Aoz PMo] 4R AT
o 73k Wk HRM2 o] 2A%40] Aoz 2% 402 Q452 AT % PMo|
oiAls A Apmol 71z A4S 71483 ol AL PMug o2 #A5A7]
£ ol F¥aa Ygol vlsh, HRMS 424 - g4 g e 784 dug
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ol 43} & PM3} HRME] #ol= 2 HRMe¢| PM¥ 2o g a2y B
AFAE ] F3el AR Aot o]y3h i}%*éﬂ F%oll disf o] A 7F AAHF o
Stel AR FFolate H|To] A7|E T e Ax AHde]ti{Noon, 1992]. Z1¥e
= B3stn g 52 o ojdHY °] 213 HRM9] 2452 $3) 2o ugz3l o2
Aee =5 d F 98 A g 7|ghe Aol

. R\ AMEREEHES] 3K WREER

Al PMe) 7€ Aseted 84% HRME 230 Q7058 Aushe A
g shotolel A4 F43EA @riHe HRM(MHRM) 02 #asha it
He7 HRME obge S8491 o248 §¢ 7483t Ratn YA, the (28
D& B8 shiel 2 uyol nggos BReks o] Eae Hand 7lzste
I A7dde g8 Win Urk,

i) MHARMZ| =2 A5 E

WgEd Joy

AR A 2 HRM Z49ys9)g
ey Hay
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(23 DE F3 25 MHRM2 AF2Y PMd 1 B & Fae AT, o7)d)
TEHA gk wx FV|% JIAE WX NEE 2egs 9Eo b ok 53
MHRMo] o]} o] A& wrA g 4 A A FH
Bl 2GS 4313, Ak £33, o & g9 Al3lE r]
2, Z94HE, 2°|&, Y&, vlagge ¥ E1 sz‘;‘-l% g 4 212171
mgolct, o 5d MHRMe| 7iedstar gl BaehA %j W2 v ohFab Al Ve
Zut [Mitchell, 1988: Lewin, 1990: Hendry & Pettigrew, 1990; Blyton &
Turnbull, 1992 5 Fx], € 97471 & of AW HZYS ZA AL Hoy, =
AIBAEE FIy, 2AYAEH JIWeE T Aol 4T Aoz pg &
& 2ok AR oz 3 FIYS v AYAgE Fod, 23823 doy, A
Aed HaW, =E3A4 8 2‘3“., vﬂ%%’-ﬁ HoW, 23183 Hayes 1R
TE U Holth, 22l 71PN (RAFLT)E L2 3 A9eH 4%, 28x
AV A AZ3T B HIWEY 54 A3 vasAY S-S =877
of2] ¢ Athe At fEo 3cf FoHes I—HCH HE o] ¢ AAsctn 2o,

I MetEN Hay

&3] Az QA2 B (Strategic HRM) 2 Ba]9e A&EE4 J28L PM3a
TEHE HRMY Atz 2 g ol d74ds d4&stn de ool
[Devanna, Fombrun & Tichy, 1981: Miles & Snow, 1984; Burack, 1986: Murray
& Dimick, 1978: Milkovich, 1981; Jackson, Schuler & Rivero, 1989; Arthur &
Hendry, 1990]. A7At] mets A2 129 S oA 2 /X9 @49 Ao
2 AEFHIE AP b2 JIAE vas) B o dFEd o 75
o83 HAY 713, ATFERES AFHE TR ok E3 o]ES HHH ¢F
A Belete A e wAME HoiAstuz ste AR veta ok
[Fombrun, Tichy & Devanna, 1984].

2) ol& 5°] Hall & Hall (1988)2 A&y 4Z¥ & obA] O Human Resource Valuation, @
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