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By Qlth olEo] FURES AT AA =BATFNAM A s= Bl&L A2zt AA
el Fdd A 19503t 2744 71 5L 32 Aded, o A7lel 2 Hl&S o
g 13 A=PAR a2 1/50% v A]x] £k g7y 2ol dx A7 ¢
2o} 9ot S AFEAIee] BAONA xZE 1980d) 2 o)d U9 EAUA A
2o Brhgde] 5 a8a 2FARY A% 58 F8 WEog 4le ol&nt “gr
24" (concession bargaining)& WolEole 97} Bl 2li Zviele] AN k=
& olu] 19779 =B A APy = ARG HYe] H4 AT A5
A} BEE ddo] g3H AT} ol Aol g e Btk Uy e
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71 3, te FHoNE o] AFXE N2 =AEAY dERE YA AR
=% Alole] AEAA Walg gobditht o]y = A3 V)& A FA WA AF
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WAE ofgA stAsof stert sk FAR AAENT eF HARE Be s
71E HAE AR “ALEE 33 (social accord) 2 AsE7re] “AL3) A EF3” (social
compromise) 0|2kl Aztal ghet. 2Eu HT wE-F9 978 AARWEA AR
ghzg o] njate] AlEAEL HEHO R LEEE el A] o AgAQ grg &
ki A8l Yoyt 718 #Als Ro vt Helg A Hols “BAF A" (armed truce)
of ki FFEG2 NE DA g A REER |, =AEL GHZ 270
Sl A3 ARl =2 A EFog hu glvke vl oA Y& nolm vl
THA] e A A§ olate] Al mALRE S AlEstele] 7]E Al WE WA
= %"‘T"ﬂ E=FAEANA 2 d5S AT dE FEe FUA YL aesle R
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A g Alolo] BHlg SA0R A vk 2w By AR-wmFuAE YA
Hol WHE AdFon, B AU e v oY dAs Qs whto] 2
M AL e Abole] By o] AEFe Qo] yEHol dgled], oAl T
Hol x%2 FHE zeste] Al dute tFan g 7bed Aok Aol
o 2Ea i eadle Ve A RS AgEA FHa Bl ¥ 9FL A
=% 7 AW olFE 7T FACk Telste] AR Alole] B}y a 2pie] 9
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el FARTE SHaygs Adzolge] o P& AAM FRAHAH, 2
HR & 2B} =F Aol MPFAA L oBA ABF ] AN e A 2L A
olth, @3 2L EXE ) vl QoA AR} :mF 3 27} Alole] BAE
gxoz ofgA olssiol ¥ AWrlete #AE thE 2ot

M. 24259 AlL3t

ADAL olu} 1947) Fgol QoA AA velted, vgdAe 2xc 84
194]7] o) W] Z:=% "8 (The American Federation of Labor, ©]3} 1] x=@)ol| A A
715k e 1880dn] 2ol FA Eol i BFAFol AMA e 4%
2o A 2HPAT, vl A& o FFY =F2FY AnFE ABFRRE
7450 AAY AHgRe £50] $5HQ HEE HAsa ATk o] W sriEe
oed o AR 25 2(Samuel Gompers)e GHA ARG 3 AT ol
o] uteg} AR} ApsMEe) oj2eld Aojgtm et 2k o] UF F& Slsl
A WA sol & Yol AR} ko] Eigroly} Ml FEe ARE FEE F 3
8 274g AASE RAolgtn AN 1#F 2HL oA FES 49
254 715 QR 2N AR talA FE wdHE A sEIRe] A4
2 9oith EE IRAL £ATES AN e GANE Fusi s W 4B
Jch Wby Fad AL AEH AHEA Aloje] WAE HASATE FAUL, &
Hae 228 BAZAdAN 2tk ok =545 JuHow AHgAst wAls
182AS TS Ade AAsol gt A Aolrt’

o)AL mcdo] =ELE HuA AEozAE oldsie IR o A7l
olZ7)7A 1F =ELEY FHE ‘YF=dA"E Aoy 5YE 2AME] T
2o AMsEE oj2ul “m¥x} F852"(Labor republicanism)E B3t AT
3] 1880 dtH o= =5 7|AFeH(The Knights of Labor)o] =59 T4 L2 F43t
A RGN Arzele] et 2R A HEE shata YAtk 2ol W] M
o ARZE g9l WATAClF 1 FAAR] AMEAsh FATE LEHAES
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5 Harold C,Livesay, Samuel Gompers and Organized Labor in America (Boston: Little, Brown and Co,,
1978) ; H.M.Gitelman, "Adloph Strasser and the Origins of Pure and Simple Trade Unionism." Labor
History 6 (Winter 1965): 71-83; John H.M.Laslett, "Samuel Gompers and the Rise of American
Business Unionism," Melvyn Dubofsky and Warren Van Tine, eds., Labor Leaders in Amevica (Urbana:

Univ. of Illinois Pr., 1987), 62-88.
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E8 ol Follx 338 st 1904d0 e vl HA ez ARk 457 B Y
160 23§ Fr st

aFA e de] e 2adn A7) A@rle] wEze] 2l
st =gz}t diresld Bok oflal wlg FAHQ AL Holx), ALEAE
< AL SN AEE sk F2A797tE Y A2A 2YAE 3 (The
National Association of Manufacturers, ©]3} A X )& 190439 B3-S Ar|2 “w=2d)
Het A4S AESA o] k2 Y] &5E B ALAES =E2FS U
canE # WU FA A ek FAANAG, A of GAAT HeE e
Z%o HEA e mEslg). B& 18449 ol A 3 M) & (Massachusetts) thH YL &
FEHOl MES ANE B oxol RHEA g 3 AT § o= FEE
W vk AT 2ela 72 o) Folle 2o A9l #E wevl e, o) AL B
ojX LAFL AAEL HF wEAEC] YHREH BEAAS FHAkL 5
a3y 2] 2E ¥ g 2 (Christopher Tomling) 2] & Aol o]alH, 1AL 038
A71 Ag@7lel] o]27)71A] w-Fol A UUY] @R w=Exte] GAHe] A
Moz A7IHAE 7] WEY Holgta gt} AMY 2047] 2AE =EZFe =3
A o 7gte FREHE JA e ol fE ANE T sGch o|LA A
Ao Al wF 2ol HEACR 89HA GO AL I WA g AP
e AfF2le @A olald 5= AU} 194719 AFFIANEL wALBAY =}
FEE HJAE AlololA MAR = 18 Akl oaid Age, 2R YA} AR H
oje)& fEA Fuiws B e 43 & BAZT AZEIY). o)A AR
o Alelol] AAEAHR S-S Yt AR Y7, IS5 =EXFS Pe
e Aol ozt esle 1eld S§e Al N F=AT P9 A{E
At 248 Fsts

AT SR wge] dH sbsAe] v MY AL oflt) AR B3 xRsle)
S T AmA 283 ARF AAJQEEL AFAIRAE (The National Civic
Federation)& A/ 3tal A7) A&7 Astsd AFas EAd g2sgch 158 A}
&2kek w7kl gt W] Sl FRHYU AES g Py mu, £A% w
TR FAskA] “AtgFole] Adg 249 tgste WA (Weinstein, p.17)2 T
32} e Yot due Gl ek FaM wAlAE FHHoR FAGo RN
AL S RAE PPA Ak dhn At of#lF 829 A3 9 (Progressiv-
ism)ehe W AEele] 2041713 WME ERE T3 ok, dEAlvidne 2x
A AAR1OIAY HA g} & A= (John R.Commons)E Z3HE wAMZEL 7|97E
o} Atz olsalfich. 1= 19417] & olF) A& Aol Fuigd] wat 7Y 7

6 Christopher L.Tomlins, The State and the Unions: Labor Relations, Law, and the Organized Labor
Movement in America, 1880-1960 (Cambridge, England: Cambridge Univ. Pr, 1985), 3-59; James
Weinstein, The Corporate Ideal in the Liberal State: 1990-1918 (Boston Beacon, 1968), 16-18.
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27k AdSiA D, 2 292 $I3Y DAY &R 71 vERd =ARSH el B2t
A HAcka Btk 1 oAl ofA] ti7Ido] Auishe AAMEAA A RS 3
BA7)7] aiAe 71del] FAEle RE AFRRES VR e JAdHY A7 e
sokn sttt 12jd FAE YAFAAS LS =TI T H oA 2SR
o} B EAES 235 A 711G 5T IS FueA e A PES
AMshe 3L FYENoF ke Aotk AR wg UY, G} “UAA
Ro) & Fe"2A “AEAE[H W n8AE]E FEEA 2 1 EAEY Y
98 BIA 47 718 =520E AR dYE AL 93l

o] 3AFF xALAAEC] FAH A2 TAEE RS FHAT Fost oly
2} JA A ZAE FAMAT HAFe £5L varel 13 A Ad @4 74
A AE3 MR, A AT ZH A4S ANEA gt Lol Az E
¢ H, oyt AuE] 272 4T 28 #9971 FAME HRAE =F
Z2§E “AH Q1" (de facto corporation) &2 HF3te 5 GAES WELSLE U
e S BT, AR M e wARET FAAME) FHEA 23 A9
AHEAEL “dA3 WMP"E FE3te AYo g A “u]F3 Wl (The American Plan)
olgle T3E WA, o¥loA n=Ese FaE A Z48sn “HHFHA " =
TR s, 71EE Hug BEXE FAANFY] AN =ikt welA
£ 24 E (Franklin D. Roosevelt) 7} 1933\d9l] F# s+ A =413 % (The National
Industrial Recovery Act)& A3t A7)0 wmgate] dAAF G LU HA3H
342l AMEAFE L WEA) P, 2 292 7 PR =3I dAFo=
7158 2338A ZaA HUth 28X 22 AdM =FRE Bt 34 FE5
Ack. AEFLe thdh Feojet AR vlel thet BAlol A vyt FARAA AW
Rolt.

F2YEE AHE AsA o] BHE s Ak sigch 2enz e PFEE o
g ARERES] wifox B3atn 19356 HFwF @AM (The National Labor
Relations Act)-2 AG3tAth &3] 924 (The Wagner Act) 28 Edle of XX|& o
A87 dARHALE 28018 AR FReFRNE FHHOE S BT o}
Yzt A5 3 A Y3 (The National Labor Relations Board, ©)3} =%9])& A X 35}d

7 Tomlins, The State and the Unions, 74-82, 18- 79. 71 9j¢l) Th2-& 38}l Weinstein, Corporate
Ideal; Martin Sklar, The Corporate Reconstruction of American Capitalism, 1890-1916: The Market,
the Law, and the Politics (Cambridge, England: Cambridge Univ. Pr,, 1988): Ellis W.Hawley, "The
Discovery and Study of a 'Corporate Liberalism’," Business History Review 52: 3 (Autumn 1978):
309-320.

8 Irving Bernstein, The Lean Years: A History of the American Workers 1920-1933 (Boston: Houghton
Mifflin, 1960), 144-189: David Brody, "The Rise and Decline of Welfare Capitalism,* Workers in
Industrial America: Essays on the 20th Century Struggle(Oxford: Oxford Univ. Pr., 1980), 48-81:
Stuart D.Brandes, American Welfare Capitalism, 1880-1940 (Chicago: Univ, of Chicago Pr.,, 1970)
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DFG Alel AAA - ARH 710 e Fzkel Agelek ¢ 4 gk BEPoE

A%k AAH 94717 Frhe] vEAS A Drht Hukdk AolReA e 7 il da
3kA] gtk 4717F 7 AAH AW 193300 o] 2 At LE g & A A B8
A Auk olate] FFOE WolHal, FYFES Al APEL BRFER A L3ht)
)i el APYS 193597k M2 SE R Gtk ojd mhE ALgH g 4
248k AxA 9o wAHsIYTh %9 APAME FolAldt A JHgd Fol &
(Huey Long)olvt el EUole] oA} &l Al 2 ERM S (Prancis Townshend)7} A AHE
W) &5 AFste] dFAA NS Frgozn FRUES] YA H AAE AFAA
oy, aela o) AGolMe FatFate} ALg g ] AYAES 233 #3714
ol ALY S aske 3, 5 YA49S &3 3432 § diF A9E AlEsich 4
A& 1934-35'd3tel Ao ndeEE A @ot €5 H A7 = e Aol 7
9] shHh

3 Aldiel] dA2 dya 9717t 2APE AL ofUd, LRFG FHARQ AL
st2HE-2 1930t el S FQl E7I7F RAHATL Ak 2y HE dTE
& GAle Algdsoel At AMEATE T g AWHoE AR =
ZA7E Wl F8 X 2] (Melvyn Dubofsky )« a3 Alth7) “212) 288 &t
A, 28 ZARZ g9 wr9 RErt & Ade 24 gEA gtk
HE X Uk gFo] gapis A (Lizabeth Cohen) 2 ATt #4E Ro1 e
219l A A B vjZe] wFaAbEe] ARFe e AdS &) HHd AL
oflela FAF}, 114l o] otH, 1EL hFFelghe H7IE oW A
Apeb Z7prb Aale] dAtel ot AAE HEs) Folof drhe AGE XA HAGL §
t}, oleigt Azt o Ao 3t TR o7} ofel nE-AA &8 H<S
AAE mdtes o]EH "= xHE 39" (Moral Capitalism) gt 5-& 78 Ro| )™

9 28 A =FA7 AN E Ao ilFoF wAldARd dFste wEolF AL
ofrt, vy el AFolASE u=e] 23 A APl o]E= Al7lole Rtk FRFHQ AR
Frogo] F2UE PF¥o wAlRA FHM SMHAT Roloh olg Alele] dFel dalde
Christopher Tomlins, "The New Deal, collective Bargaining, and the Triumph of Industrial Pluralism,
“ Industrial and Labor Relations Review 39: 1(Oct, 1985): 19-34 & F=3she},

10 Arthur M.Schlesinger, Jr.,, The Coming of the New Deal (Boston: Houghton Mifflin, 1958), 273:
Frances F. Piven and Richard A, Cloward, Regulation the Poor: The Functions of Public Welfare
(New York: Vintage Books, 1971), 106-108: Edward S. Greenberg, Serving the Few. Corporate
Capitalism and the Bias of Government Policy (New York: John Wiley & Sons, 1974), 114-116.

11 Melvyn Dubofsky, "Not So Turbulent Years” : A New Look at the 1930s,” Chatles Stephenson and
Robert Asher, eds.,, Life & Labor: Dimensions of American Working-Class History (Albany: State
Univ. of New York Pr,, 1986), 205-223.
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2ok e Aol =FAFS ARFS AAY AR AN daiA Fet But
FEAME, ARBEYEE 378 Z0] oflet 7|EA A £4& 7Hetuat A ut
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ARG Amol s tithy Alg-AEC] Riisly] wiol, T o] F43
A=ZA FHEE A & 25 o voprt @3] A7 7AA e 42 i 3
o] olirt. Ak3] A EvlA T3 (Thomas Kochan) ¥ 19 EREL 91U oA
TFA S AL HA R “B1F of el WelEd e op et X H UM E T
e AR e AN S 7180l denh? ey o] AR olF nF
=AMEA Y] 7] W] FAHER, a3 FAE F gle Aol :

79 FARE JauEY A olFdr FESH AFFHA =FAYL ARG
AHEAFES BRE P e R U Fairy otd IS FARAN = RS ©
oh3tal e AE A%ske 9, diided gauye] A dFE HAARIES Ak
At =E e oln A ddR-EHol A AlH] R A #Hy)=a dekve A
& n2isA AHEAE S AFEHA e kot 23 AT 1936 d 7S WEH
AANA F2EEZL A APYo] Betxlch 29 AL =548 $Aletd 54
B o9l F a7 =AY AR oA o]FolA1L, olg FIA LEETA o
21 Jle 9FF-=TEF ARFBAV A weA Ad AHE EolA
1937d0)] F2UET} iy Wo JE ] HEE FPA] o F, =5de Ax=zF
AEE T8 =2uidch

olFA AV MHEHE 4 FAM =FEFL N AT vxEe
HEgoez Trget 7IEHA] g =FAEL Bite] A FoMle = 738
I #EFTES WALE 2HAHA 23 AKES A AU 2Ey 99 Y
Fihezel HEEZE hFYA AJAREANAN dd 8 AR sE HGETSE 23
g ofzle] A&HTL B A kB2 EE AMsLA A AA2 19369%E
LRI A HEAFEY AHQ) mFEFo] $7E WAL, oA AFA}L - A,
A - A7AF T FEOE F&sHA AEAT. 2 A 1937 dddl s P="oA
g9 FAeR HBe2E F402 AP EF2$5] 9 (The Congtess of Industrial
Organizations, ©]3} P8 3]9])7t AJE Yt o] WHF e R F =27t FEolA
ZPA BT FERES EEEA AL, 53] ALY P& A Al

12 Lizabeth Cohen, Making a New Deal: Industrial Workers in Chicago, 1919-1939 (Cambridge, England:
Cambridge Univ. Pr.,, 1990)
13 Kochan, Katz, and McKersie, Transformation, 22-25.
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AU Y 2B Z(General Motors)9} §oll A AE(USSteel) S FEAF T =28 QA
Al REERICE ole] gt M ZAAAE Bt fASA FHAFEZN FAF
o2 wBAE Z2AsIYTE T A 1937-38d BFo g wE-Fo] dAHor GAE
Aol E7-ekal, 19330 3005t ¥[A] 39 =29 471 A 234 A e] Al
25 7] A el = 9009kl Substiich. el i vy AbEsioe Zhz) 4007 2§39
& st Adg gz Fdsich

olefl gt AE-Z9] ¥HEE A R F Ut FY & 82 (Howell John
Harris) 2] Q7o olspbd, AL “ebdh whezFo)"o} “@AFoH ey” agn
“FRA HIgWrog FEEY $A479L AR wE5Eol S8k A &geich
Axge 183 B I o2 RE vy i Hd BEL &
W e d34E Heke 39, w599 8%g Ay =5 E5E 293
o7 egpshe MY MG AAsA 28y o] AL HAE AFA EIYS
Wk oyl BAHQ o828 BEdoy) Wi mRF vz ow gt
Al el A] =29 1, =28F 2, W Ad 5 e BN =2 FAA
& ARABAY gAuAdE AATIE WS Hertsid, old w2E FYToEN
WS Ha7e YA otk EE(Ford)9 22 Z4H79S AYsta, thrlge iy
B “HAFH BETS HEEt ©lE V1Y AVE REH2AYE =X &5 AHF
szt ofd 4 glo] RS AR ol 1 For kX9 JFHS HAG
=2 Akste 43S HaHg 2R A “BAFA" Aot AE 44
E g (General Electric) & H]Ea)A A7 7198 =& ARsAY 29 ggste giA
wZENE APEAHRQ FRE ojFojlle JEAH AHE HeAh g2 =2E
Aalal A wAd $ske HA 2XA Fu =F2E 7Y AYY AR el A
o) wAMAES AAska AE AaLske b gE-staa) sk

o] Al 7FA] wkg FolA] “e7 whwezFol = 1930l 7t Bd Bl B z2akch
Ale 1937-38'd B3 AXWA 3EA7F F5E 7] el olH T HAHo AN
AT wE5EEE o] B Hugtol FHE FoHal, AWy AT
gslo] AAgck o, gy AHAE e 7HeAdS 19379t Al
A o]lF ARAA Al W E Y, wEld WiezgFe Eibow ARHL 1939 9
o o] ey AHE 8skx @A HAUck agYa A Aol w9
Aol thsiA FFA Bl E 1l Aoj oz}l dHHR ey AAE F3 A
pojrt, sl 2o waw, “7I1qA7} Rokdt xuy] HAE A&7 Huhe Y
AHAE AMEkE o o 34 71goln gleng o A{eti &3 Wy
ML FASA MYshe Ao AMEYPY ol Tt
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14 Howell John Harris, The Right to Manage: Industrial Relations Policies of American Business in
the 1940s (Madison: Univ, of Wisconsin Pr, 1982}, 23-37.
15 ibid., 40.
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ol whajA] “HHUFH Y 24N H R N FHsA FaE UG, njEe
ofw] 193958l TAFE S &337] AlFElE o, 1940 SUo] THAE A6
sz e ARGE 38 20 wel 2RAGe) o BEE Aol By
3, 2 A3 AgAE 193999l 1,0005H3 0] FA ot Fgk Aldo] dojubd 1941
ol = 4008 FFEOZ FAEUTE o] AFE o] 43lo] A= M) RAA}
S FAATE wekA 1941900 = 2309H9 &) F A7) 4200979 g HYow
A g mFEEY AV 2L 715S Ao a2lste 19409 68 E BB YA
Aol AFE e W7hA] 1507 =ERF M2 =R /Y-S Wak ol whezZo)
o] ool Xrg A7 Ee] Ahdlele FAlo] FEEr

‘dAFAA Egro] i dole 3 27t 8% 4EE s duARe
ZAsE e LAMRSLBRE FFAYE B3] 98] 1041d Bo] AZEH|RA 9
3] (The National Defense Mediation Board)E X8}, ZFAdoNA B¢ FX5
I XAMETE ZFIEE 9T w55 ARRe 28 JE7HA old RS
ek opla} FFuk Aoz mlFo] 23t A Ao R AUG o]Foe BE A
PR A 9 S Ttk MASHT 28y BeRAELS AR 3 Ade
FAIBL A R ol 283 HYS HULBEA ANEY FYg A2
BE3taz Pi, (xR 2R2E AR wRdM gE AU ZFuE WA go
A1 3k 2BER Irke FFEAY At o] A7)x EE 7] HsiA
wg a2l daiA BAE slsior & ool ARl a8t AFAA =593
(The National War Labor Board, ©]8} #x=9])& 1942 6% “ZFY A W (The
maintenance - of - membership formula) & HHIFct TRE =27} AHEALSL EA Y
kg Adstn U A2 HYsthe =5k 1590 Aue Yie AEFoz 2
o] Hr, v AF HYA7E 2 712 ol =20 7} EkA] FATHE JAE BHElx) &
1E ZHE WA god sludve 9ot =2 dHE B3 o] FA
gitdl 299 = 19399 900w 2 RE 19459 1,500 A=E Bt 28
I AMAE S =ZE BH3te o =28 DAPGS AFAFOEN =2E F3l
wF5AE B BEE AdFPd Aol

gk A gAZgo] kAR 25E JAFA T e FE AR FAUA A
& ofrh, AR 23 Foll @Al o] AAH AN E B, HieRdEL &
AEY] g A AFE BEFQ glolu Y-S YT 2RL EE TG
gl dig BwolA e FeE AT GAlg o] FAHHA G AE F3
ARZRell AZ1 o]7o] WAF Roly|x st @AYk r|RF o YFH wFAIZ
5 28208 7FAste Agelng, =FAEY AR Y& @ Sy, agu 5
A7 AR Fo taiMe HAZH R A FUA Aol

16 Nelson Lichtenstein, Labor’s War at Home: The CIO in World War II (Cambridge, England: Cambridge
Univ, Pr,, 1982), 78-81.
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aeg gxayg Hell ge =AM 2% deie e AxF 4x)7t 983
Ak g v EJEL 123 FAE “2FIH X" (industrial jurisprudence) ol 4] W73}
Ak o] AL 2047] Zol 3 MEIFOIA AZHN FAFAQ] Fo] Halirjo] A
(Louis D.Brandeis)7} #%3F #dolt}, U2y % JArld AIH A A2
5ol A st Wks 37 eiA et WEHQ 2AE FAA eARETE W
A& 4 g Aol AZbsl . Haitfol Ay wmARMY] AGo)d mEAE HH
o8 Aujstazl st ARkl &teh 1o A st AHE A7|HE =AY =Y
Atololl 4] A sl ol Hokth wiEA A4S AAlE7] daiM e dAd s
AAFGOZN AHEAZL wE Al Hg EF L mEale #ld 4= HeE X
715h, Al okl A s E Algel] #slAl FEe ool tE wWe ¥4 24 77
of #Alg A 7islok ghrtar F3EAT Haito] 29 A7k A|7kae] ol YR I
HAzGANA A=t o] FAlE 1910-11d0] A ddol A Fal g § =Fx}
Eg Frkat7] Y8l 28208 AARA, 2EAES BT g 2E mje
2 HEANFoER 2F ANSES FHAAL 2 A =29 Holsle] nF
e HYrpe} w22 slolF A M A AL FalM mFAY B
g AP st 1%A A sEHA ¥ WS dZ o= MYdE A 39 F
Axre] Ao w272 Y, ole Hah FAMARl Bubxg) dAE YA AL

o] AW A= LY Et B o]glo] HZS @F FFo F3tE o] Yrirt, 19400
o] SojetA] WEA F4tE 9l o] Al7le] olEY W7|YES T G wAd s
87 BT FAVYE M2 1 HE ugtont, v ue] 9GS JRA] 1
FUo2 Aoz st 3 HYAE &8t sk ayy g 278
the =29 324 ZAde BEatn xRyt AEeR] ge a7t dde] gy
W Fol) FFEare] A Fo]l st MAHA Eake AbErE A JETh A
w9l A3 19430 Zeto] & (Crysler) o] GAIF S 3 FAE thEAA A
& A=A 71R AASATE o] AAM Fag IS & A=y FoH A |
A& (George W.Taylor) & “@AInAH- 1dd] g @A etS Adste ol 1X& A
o] opE} gl 3lHA YA £k AZQ] HAFolgt ATt o]oA &
“Butae] dale dAgore Heshe dol @A dAlskE wARe] oA dad
T UAEE Aol drivi ZFxsh? old wal Hic9le WA FE Hig
Zoll c127|7tA] 2 MY Al dAE Fa Al 3FA R 3 AHYE v &
AZ AAsAT 45 o] A =AMESS YNEFOZNE A st U

17 Milton Derber, “The Idea of Industrial Democracy in America,1898-1915," Labor History 7:3(Summer
1966): 259-286: &1l “WeF&E N FAUF -—— I PAANE =Fg2PdX 9] FAedFH 0
Fo” ol 13 (1990): 27-54.

18 Lichtenstein, Labor’s War, 178ff,

19 Harris, Right to Manage, 53914 2214
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A A et B E fEdke AAAY Aotk AR o] AL Ao B0
£ AFel= Aol F2g 719 del BiFo] =AMAIE gATE 714
33t

a8y SA DT AFEACE BEtal AFEEel FANE F& FELE HE
& AL opth, AAZ 194335 AAHA &t spgdo] vl RIEs|A 23k H o]
e w7k2) 194193} v dgo] AU eFAHES A ad R A Aehe
AwZ] FR9} =2 AR gty L7 FAE FAEIL mEY FEAHE o] &34
E7be] shata) Azl A6 tiAEe L AW Aolvh tige] 2xi o] FAL A}
EZ AERE YoaRE Y o T84 ohe £ UL, 2 F3} 194549 =M
FE AEAL - AE - 1R A AYgREe FASE 2HHY g R HdeE
o] AIZH o 1946\doll= oF 50007 4601t He] Fjol Hrlste] njwe] JAMY
EARETEZE 718 A st AAEART vEo] o] RALEFS dFH =N §F 2E
Zze) 7jAdgto] ofvet 71 AP AY AYAAE EHZ H3 AUAUTh o] FL AF
Aezrh AUE BH2E s d9 oA dHos veyth =258 WES
e FA(Walter Reuther) & 972 30% Q48HE 253 #aj714 & ga)A Tala
L8 e AVE RE27F 47 Q3RS A AR $1E FES ©]
&2 SEE 5 vk A BAEe] “AR"E ok gk A oL
A 7199 AR AT Yoptde A9HS dAludel dd 2P
A2 a7k

7197 ool taA A AE FAstAth 7IA7HEL 19309 F9 ol =E¢E
o] vk A wd FAFF HeFA AH LA A g AT 2E
PYEs AT 4L FARTE oz AdA 24w LT e $17]9]
A Ao s AT A FAY WY o =5y RIo|Avh a2} o)A e
vHAATE B AFEEC] 717 FAEA B4 MR AEF07} T 97
of whd Zolzhal W@ Ale &k, AEFo] E3Ea glE oyt dHes Uz
 eFAEo] HECh 944 AL Tt ANTh g7 A HoE FaFolrt nl=
9 QS Aslste Mz Agoz SAUGE 4ol MAF whs 3 AU
uetd 719AE mEEe] A FEer 7oA A 5UE Asstn v
opZtME A FEAHQ AXE APA RES J)E =ABAE FHLA Y
o 2 At 19479 =AMAY (The Labor-Management Relations Act) 9] A o] 1t}
&3] B ZE-5HE2]d (The Taft-Hartley Act)o]2ti Eele o] ¥ FEvlE w28
& 3A Agshe vl Agziel WAE A HY AT} =2o] oh
W 288 F g ste ARE FA BE Fue] =3 HA e By

A3 27 YUF A w2t JugANA YA Ao PRegRIl AU

20 Nelson Lichtenstein, “Walter Reuther and the Rise of Labor-Liberalism,” Dubofsky and Van Tine, eds.,
Labor Leaders in America, 280-302.
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TArgel 7pdetA] BakA A sk

EHME e WL A% wy)ehe e whEER ZXE Fs7)e oHy. £
01 Y& mAMRAE 94Uy o]XoR HEY F& AR AMWIUP HZ AT7E

Q3518 FA; Atole] AEA S AR AY2EH gy oriA HolAM HIZE
sEeyel 7]1E =AHAE FAHEAME VRF g Q}:MR'M THE dZddn
G g E9E Qe Hol FEFG? HBHo 23 AL gy MFE .F
3 N1JA7F 7w Al o]de] HHE =AM AAE AHsHE el e Holt)
ol Rl dE =l 23k Mol FAH 7] MEE Zlayﬂiibﬂl o] Ao
7I97FEE Holx =& &%ol U ol 4ASA YEE A sishiA o )3
7199 915 grstuz sk aEA vz @_%—om\a AZPZAE
194610l FRIgF Sk R MeA ke MEo] HEg Ao mFEA Y o)
il AHSEME e o de g ohlgtn AAsA H7A ¥
3| Wl Aggles “AAS Gl m4ge] L& =AMBAE FAEkE o §83 =7k 7
& Qs dttanx FASA

aug YLE-GEHS ALY S st FA3A7e AVIGo Ao
o] Y& AU dAZ A =52 FE FWHA LEOERE Ealste 2HEo] A
wete MEaA £ HYAFle Fa3 ZAYE Aolth, A o] Hol #4E d=
ERAESE FATRLe ALS A § 71E AAY] WEE Frdke AEE AA
itk FIEE7HES 193049 4 ol =X, & APz M FEHY o
&g @3AAR, A = 2& &Fske AMH% F=dg FostA ZaHh
e 238 2 Yo vEAges e, 7Y A 3t mFAte] HAdE
878 5 =2EES WRAJA HFgoE Adsux YT} kR AERE 1 93
& T A7 A 222 o] HIBAYEE AAYL, IR F =2 U YF
o AAe] YA vlEgo] Aol Aulste AHEA A—M U +U& onE)

Fl° r

ey

mlo

V. 2Al A 3} AQJ2 o] &9 AY

HAFo] dAnH I AAPA 7L 3 1 AL, ATl AFHPYFe] 1
71edE 7t A= o]&3 Aol AN WEelt) Erja W9 19 FERES ¥
27b olv] 1930t $HHE AU F4 25 dAlago] o]Enl “yd
g A @A A A" (The New Deal industrial relations system) 2] ZAolglal dPHA,

21 Tomlins, The State and the Unions, 247-328.
22 Harris, Right to Manage, 105-121.
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Azolo] “A71H M & Ao 2A T3 24 AFe FAITL YA
agdl fshd Sauyd 38 BARYL ARt oFH oz ool st A
o] olle} 1 & Rg MHE F Y& AUt AlEzIEC] DAY S 583k
v 2 92 713 AL ALz ARBA ol@elutt F, B2 FYUE°] e Fe
28 4AE HiauE AE3a F7EESE e MieEe] wHd %ol o
o S FUA Ak ke WwdE A HAvke Aotk 2 ol w

o] L sty BAE Y FEIoA of= gl sjAlr} WE el A
a7 =eldria g,

oy

2
L

$-8] 3]A} (Brown and Williamson Tobaccoy G ¢] A& tf
o] Fujge] FAHA GuMe L ALE F gloke Aot o=
st =FAIZEE 9Esok dtke Zle St ojAe -8 APR
3k Alde] HQAth B} o Al oS oW A Aol vt she A
R, 9217 e AEES AT A1 Aole) WALl 28] A
olef A 459 HulE ZFoleti FHIA 2T = e FLE Folate A

o]Att.®

sy o]AL ZHF 47 G &9 Ao B F2HUET 3713
5 AsiM HAARAES AW AL BYARL 24 do] AIRET) M7kA] A o
AP HEgL 7] HEA =HHUL AR ol A=l A ol= Abg
= 719 gvhe AME ofAl g &RiA AUtk o] WL wHAHd o] B A
23 Q7Y Aol vpZtANH, olg AUE dHEY APF AZte A=
(Gerard Swope)& FAHLE 3 7|9A aFdEA 27] 7 A, 58 AYPLE B
Met7] AdM 7193t BRAE Agete A0 2 IFHE PAsiTh 158 28
=EAA ddds dAugdde 8kt FAPAT, 28 dxe g 7
o &3] ozt g9 Mol USTh TR0l FRUE PR N3 18] I
#1935 o] FHH Fawd AA HAH T

oy 2a e zeE 55 A% fEo A2l dAuy Alole) dA
7bFede L5l8 FEAD Aoz Bvk vzt AAAAZ AU wet ¥
ArEE FHLE U544 ExF &30 HAeH, 2 23 19419 1978 19
BT BVL 15% A dsasich 7197HE S d o8-S 7Tl EoldAMRE
=gAEe] HAEE AREA FAEA Rivhe He o83t dFAdde It
vk webA 1942 4 7HA) 2t 7o) e AFEt7t Heslol HeE A 53 50

23 Kochan, Katz, and McKersie, Transformation, 2600 Q&
24 Kim MaQaid, “Cotporate Liberalism in the American Business Community, 1920-1940,” Business
History Review 52: 3 (Autumn 1978): 342-368.
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RS s FEEE) A7S dFUy a7

ek Aletolick. ool WA Mgl 1941 192 Y7
Eote] BAALSENT 3% B AAN Q3L dAHTe 98¢ A o o
g AwdE 1M1d5e] BARAS TN LTl ARE wlg o 12%8 Askn A

A
2F ANES 55%2 AR BHweRe oA wExHEC] Yol of3kty] o
ol “GAmge) Edjo] gt 4z A olgbar wdach. 2oy Axge &9
COLAZ A5 & o] “AlAM] ZHeFZH " (cost-of-living-adjustments ) HH4] 2 )M UF
S Aoz EVE HEAIZIALAL ST BdEE Ve R ArjEE FujAlY
= S HYUFHERAE LE55 HA) A s nEAskA) 39k Aol
gt FA A R ] kel whe} zejst A F ool FAMACE AF e
QhH ) M-S Qe n=e tuielFo g AL AAME FEA} Yt A u)
2 MY el IAH f4E 2] fAA 2de MY BAE ARG
A zpare] AFH Aol 2AREA A& 4 e #E vidstaal 9o R
2 WE3GA el Zgo] o &G WS S Eol=e i AFHIAAE 5
o

¢

3 H
A 79 ARAE v)ato) i E Adche Ag onlEisdh vEe £
-3k A17], 53] 1944-1947d7k0) 2ei3k B S 2AsEA dudo s A=
Aibsgo] His 23 & Qe AAAAE stz gdd Aoz 1l kst
A g MA ARFa7Ee 2xjde g Pugto}l Ak o] & B4 S AL B
gk oopet FA AAYHAME AA HAEoIA Ao rz v FES A AL W
A G77] wjiolth, BAHE 1eldh A A AAR FEe] AHE F URE YT
o] FuE & FuiAlA Ok Stk Aotk Y oA FTHH Bl Folegea
AAHE EA7I7F EiA 38y} & AR 48R g e U 53
A At e dukHQl Q1AS slofst Fu o] HJEH HAiv)r) 3 F
23 agjlolgle Ao}, A2 vhEER (The Marshall Plan)% thel & A&z}

g vl e diF g S AsAge Wds 2ol g Pl AAk®
719A QA & of e ek e ke AENA 52 47 AEde A
o|Qdrt. o] & 7IFANM 1 B4 AxARAR 145 1946 e A
T AR #3 7)E e dEQ, wERd A, 18 sl gl A
Z2 ARsch o] e AF s ddEEol tidh $rl FAll Mz FA
& 9 2113 zto|nt, o] & FruvtE UFE A AAANZIE 43
oA mEdch AL “=EAEY AYH 1 ABE AN FHARE FYstn
2

& GOl Jlxe] B& AFS ARY AL AW Ao ol@ wHe

oo rfo

25 Robert H.Zieger, American Workers, American Unions, 1920-1985 (Balimore: Johns Hopkins Univ,
Pr., 1986), 87-92.

26 Fii, "TAHR AEF”, 21-23,

27 Harris, Right to Manage, 120904 #)91&,
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) ol AZAA Wz ot $3AE AHAAANAE 74 7]- Qe 1ol (Carnegie-
lllinois)7} G2k AAT WA I o] Hote] HEANA Al Y2 T
2ol ¥z B2

P2 o] YR FoF 71700 AT REAMAES GARHE Aotk S
2o] 7)o FHR B2 FS AT B oA TT TP 9T
o] Agske FAY FUE YV AYo) vl wE2L A AT Ay
59 N4 e ¥ N Puee) dun SEE Hw :
AZE BF0] Bo)dths Y ARRIT B =E2O w
Hrezgo] 13 ERE G4sle d Wart He ouyF s
$AG &2 Baalx) etk o oo,

eEE L POk Ao mEY wEE £ Przdo] FgEdot

HAE &7, AL A, 53 &2 YsA] gethe g Folect®
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A
o
X
K
o
Y

olgA ndFF DALMY S AANTE A AFAAAANA FLH At o]n)
22H A ool “HAFH EgH"S gAY AUE mE2e A% 3 S o Yo}
2tk o] 71998 1945-461d T o] Fo| mAlRAlN thste] AR Moz Hry
71 A ZEATh SAEE AT AAE AT e TSR] @a, A5 BFste 2}
T AL Agste] AAAS Aasts o =R P2E AR 590 wakA 10483
SR TN AL RE2E “YAN] 7t A wel FE A zgo
AFAFI7IE AR DAl AFS AAlsr] s uekE A7) ojAe AAY
#E B A ARSE 7] AlFRE Alelt), By SAE-S BE AIFE G HE
‘Azt A2 & 29" (The Annual Improvement Factor)S 7¢bste] 9L uid 2%
A F7F AR AT 2 A AFAeRE AYY EWE 253 YA A
I AZe PR3V F53AT o] 1948 ok FE 7 2 B AR} 2
FE EFA w2 E Aotk webA 1950 FEe a9 28 g7 Y
Ag BEUE Adfle] a7 5o st dAgge Adsact? 2= Yy
mEzE BN YFFHAS Bl AF4e2E YA Axd) Y BN 9
€ Alolg} shalrh

o] AF-A2Hd AT WAL Hx e 7| o] HFHAC HEHQ 71PA
FHA (EA) (Portune)2 195089 AUE RE2-AFaeF P “TERE 2
OF"(The Treaty of Detroit)0]2til R EHAM o]E8 Eg|r] AYPWo] =29 Pz ol o}
Al FEEE Frdte o] dRgn bt AVE RHze RAMRAE A
Hozm Aika) Tzl #st ] A, wpiro] WA “3 skA) Fo3 AG7)E

28 Ibid, 153904 A<l
2g Ibid,, 149-151.
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W3t BAAE Al Fdsiche Aolth® o] HolA “HERE R s} Y
oldrh. AAE o] ool AT AA WAL g kAol =gt ‘A A
A3 S 291me 19529 9¥7hAl 350wk o] wmE Al A AE4HY, 2R U g
SEARE0] o8 ¥ FAH R A &ate GRS BN dFA4Y dge Wt}
283 1977704 kB 2F L0009 o3& deRE she 8 dAF e FolA 3/59]
“AAM g 2AMEAE A sk

a9} o] JF-AA % walel del Bibe dlole o) “nE wA” (pattern
bargaining)©] ZA| 7|kt mgmAdelgt ojH t)7|d} w2r)t v P kS At
WO AR tE VIYES 19 FAE W89 ks Adsle AL 7R
HEE-SE e g S NE A @9g, oAl BejA shte] e 1 sla
49 9 2ES YRske 99z A7) Wi, ofH AdRE A EL EF
g A 2] Aol HAA ALERE A wFA} BV s AT FE AU
gy B ARIREAA FEAER A9 e 7Ide] G S AAdshE, IR
S AUAA & dFS 7R e AoEM UFA Y AL BUa T EE 7
A7tet = EAEAAE G R 7Fo2A QAT AMT 19503 2HE AHE
2l 24, 17, A7AE, SFEF 5 UEAAL QR ENN A m2EL 593
AR AR el sl A e fAFS DEREE 2FE A, YES A4
o2 PFste Al oln 2AAEL Ye & A wEed govials AlEE F
sazp stdch 2Ea A, &4, 54 59 FRAME ARzl AR AeAe
ZHL DAL AAH 2UE AHHo R oSl Brata, =27t FHA7) o
ol Ry o] Hal #Poz HAHYG®

- A% S wmAlEAY Aol AA 7193 Aow AzEc B4 g
=AY 717+e ALY 1960 a0 Lol o]27|7tx] Hde] Mxe} R} 1940 &
gholl wlsfA] @A S stk e FHE ALY AIGREAA weg 9
3 mEAIe] &AL 1940 Tkl 04% 8 R Yoy 11 ol FolE 02% 0
2 wolHoh ¢ o] AYoME YF2 mFAZo] AR5k H)Fo] WA Hul
ojatR FolEUTE® 18]l :AlEAle] sl whel vl ek FAVIVE Byt
o Aok KRS 1940 27k gl RE 1dela 332 AeE ek 2
el 19500 e 27k fraE7Igre] 3] Foke A9 1/3 AEE AAFHa, 1 HE
< 1970 TollE 3402 F7}etivhH

30 Fortune 42: 1(july 1950): 53-55:

31 Kim Moody, An Injury to All: The Decline of American Unionism (London: Verso, 1988), 27:
Kochan, Katz, and McKersie, Transformation, 40,

32 Piore and Sabel, Second Industvial Divide 79-82,

33 U.S.Bureau of the Census, Historical Statistics of the United States, Colonial Times to 1970, Bicentenial
Edition, Pt. 1 (Washington,D.C.:U.S, Government Printing Office, 1975), 179.

34 Moody, Injury to All, 63-64.
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AvE BE 29} Agaimzrt AR oleigh wmAF FutdArE 371589 #R
t}, ulo]E 9] Q. e](Michel ]. Piore)$} #HZ M|o]E(Charles F. Sabel)& 159 ¥4 The
Second Industrial Divide oA 1940dt) T742] A “Frjd oz e NEL A
ANBAH 2A72x"7F 371589 Axd Bt F3d0 28 BEd o] £d
T2 o] vtz thFAYL FAFEAA w2rh Agstar 1o vt eRaie] &
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Z 4F-AY A% 2% RPN E TR YN AXYEARE 28 F
FHE dF 2% Aol AFE Aot ZEBHOE yegs} Aol kgt &
o] Ael gt

of Fold A=A Fxgol & vl AFH2ZMN AA Ao AAN ATl 3
1] g AR dAG 23t @ gFol AR s Al A, o
AL AR edrkA] Rk AUE BE2-AF3} =2 FoFE FIHM dEe
g B E7H AAEAT 2R TS ks o] o] AAEA o
AL AQzol&s waA g 71 AY2Y L5 UR>

uh2 ol9 ojnlolq B EHL AUzl Aol BF vHe) Al Fuka)
g ARA7)E AA7 HenT Az,

V. o249 A

ole e EWEAE e (plunlism) 2 H}srle ol g A At BUFe o
HEol AZBL Y& ANY AF 2 wELFE J1EAA A 28H of
g AIBAE AN V12 EAFE ) EY Aol E ARFE FoT A -
BAAAZA WolZolx A7lo] #elHe) 948 EUstuzt P Polr, 234
Rl 494 BAS 25goH Are A A8 APANG, He Fwe
2 OJRL AL FRWA Aul-2E5L A s Yrhe AL ) 1048 A
e BEz-AEdez ol A8 & A%, w2k AVBES FAE B9
Ae ARg WA 12 P Rolth, WA TRl EAETY) 2P g
27} 7199€ 9Nl e Qe 3 shtel oluAad dES IR AN A
& opith

UTY Oelnd ol@e) 7e dAls gel, Frke 19 2ol SAHY FuwAll
2o] Y] AT, Frhe GG At LARES ARSAIE FPAH A2
of HYRE FANY BoV)E SAT 1YW AAzE AnAA A5 7Y

35 Piore and Sabel, Second Industrial Divide, 82.
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YAl tieiA et JEFEE PARNS #et o} AFRFAE YIRNE 7E
she ol lolA #/HARe] STk AE FAT 4 8ok 2l Ao ke
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0131 AF v AR FHAE olaste o Walrt 2 Ao Helrh dY v]E
(Philippe C.Schmitter)& 7| =& E3tsted M7 ApRF9] 27MEL B8 AHRF97)
T8 Je GHshe F9v arME G E wEdn gy 232 o] o
o Uelold Mz the Apele] WA #AF 94¢ slshn 1 g 3
Mol A4S 718 o 71ed Res Weloh whd 2= v o]o](Chatles S.
Maier)= Platel] tiaiA] A28k @9, G5 Qe 4 ARF2ivte] g
ANZIh 28R 2 23S AR A (political economy) 2] YBEA, & H7lE
S WAZ olFolAE AAH olsuAL AAY EHOZMW sfotart PO 2
T AR FEAVE AXAAA ] 22 HAEHATE FE B e Ao A
594-4 A&} A2SEE W2 T (Gerhard Lehmbruch) & @359 E shte] 7
zzA dotate o 28 FE A 2o e 9598 o)A e A o
A Eo] URAE Edste FEHAAAR /T8 24H 1, g4 121§ 750
ro Aoz AAEo] Jom, An g e ASA FHEAE I
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Qe A4 Aol Foldrhs Rolch o] Felol A AT EE ve] F9ol
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e

e Q1 51 kel "LYRA'E 92 Aoliel A HFAY o

7 44 AA"ZA 7)FEA. o 4% B ZE-sHE A oA R mHdE AE 7]
%IZﬂ ez #YAR 8 g ”P°°]BP :EJr?lE} 719zke] AAe] A4HE A E
Aol wjZo A AEHo g PFxHe /X WE AT FEAA o]Foix= 7IgA
=5 E2F Alole] “Hirel *Pfil“oi S9E7E oldad Aoz weld gy v
M gUgo] xe|Hog Hatslo] g Wit o} AWy} 2 (states) Abo]ol
o) FEHEA BEEo] Q7] wiiel, aw Aol XY ofd 1#g “g§ro] oFo
Avka sgE F FFEAA el sheAde] ¥ Aog Agdd. aeR ‘ny
WA"e FGRAE AFEAY vy Wgolgta Td 4 9le el

o] Ag walsiA PHT5 Holola 5 el ALE NIAA AxRee

I‘\F

36 3 FAR EF", 29-32.
37 Gerhard Lehmbruch, “Concentration and the Structure of Corportist Networks,” John H. Goldthorpe,
ed., Order and Conflict in Contemporary Capitalism (Oxford: Oxford Univ. Pr,, 1984), 60-80.
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e o gheiA 25 0¥ AARME DHse ARFY AAd mAEd Fyo @
A9t BAd¥oz g ozt A€ I BEE AR-wF@AVE Hox
1950-70' A7kl Ajare o] mlekA WA 7193 ARG S HEA AT HE
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204171 W=re] AR F 283 IV BAE HBEHA, I7he S FIA
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The U.S. Capital-Labor Relations, 1930-1970
Young-Su Bae

The post-war U.S. capital-labor relations have recently been on debate. The debate is
primarily focused on the historical significance of the relations, not on their practical
mechanism, an amalgam of collective bargaining and Keynesian economic theory that took
shape in the 1930-50 period. In my opinion, however, the way this mechanism was
established reveals its historical significance.

It was initially a series of crises that forced both capital and labor to make concessions.
The Great Depression and World War Il made the U.S. business community accept collective
bargaining. The organized labor saw an explosive growth of its ranks, but scon after the
war it had to retreat and drop its demand on curtailment of managerial prerogatives. By
the late 1940s both capital and labor began to form a partnership; they came to the
conclusion that a combination of high wages and high productivity would lead the U.S.
economy to continuous growth and global hegemony.

Therefore, the course that capital and labor took in shaping the partnership implies
transition from the persistent class conflict to the post-war compromise. The compromise
is a corporatist one that successfully preserved economic principles and social hierarchy

fundamental to capitalism.
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