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(1) E. B. Flippo, Principles of personnel management, Tokyo, McGraw-Hill Kogakusha, 1971,
p. 270.

(2) L. C. Megginson, Personnel: A bekavioral approach to administration, Homewood, Illinois, R.
D. Irwin, Inc.,, 1967. p.430.
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(3) D. E. Ackerman, “Wage incentive—A management tool”, NACA Bulletin, Vol. 26, No.17,.
May, 1967, p.807.; L. C. Megginson, ibid., p.431.




A 4. od A R HEEEYS Biuvtes HEAS KRR FHEZ B
BEE A7 949 o A9 ooe] FoH A A AL AR Yy
Be i Al BT et v gl @

2 ol ¥ HHESHTE Hotd EAk oldez wdHd #iKS T2 Fdde=
e F AEe Bl TR BRLE FAAN A Ao wetA RESHE AR
o EBERES RES 93¢ Bl T3, =3 Bl BES o8 BEsd AeAd
ubet RUEREEHS] BRAT 2ebA o Eﬁﬁﬁfﬂ =52 %S A% REEeH BEY R
Bol tlAE HPE 254 Aok © ol L MBHLHY BEE A dFAL =2

FolA AF T8 AL hEH FHE 53 HBHE 55 EEEHHRE Az g
| E Aotk =3t #HERE AMdAY T REE Fotq HEE F5A7 = BUE ME
RS #4724 g Aol @

REESH T A2 HEREBRL & (2¥ 2—D3 2ol @ & 4+

(O 2—-1> FEREFHTUAN EERERE

RAER o] ‘
A i
| massins ) KW
l B *“*‘ BB AR l—»‘ g8mEs | — %k HE |
KeEk
'#‘lﬁﬁﬁ%’riﬁ | mEEs _ﬁ[ REF R Js

2@ PERRTC FRAML BR

A BT MEESHe 9 P EEm BE sz gk 238 o Az A
e MELD 4 Aolok 3te BAS BRo o FHER] HEP F loe Aeolth

(4) P. Pigors, C. A. Myers, Personnel Administration, Tokyo, McGraw-Hill Xogakusha, 1973.
p. 389.

(5) M. London, G. R. Oldham, “A comparison of group and individual incentive plans”, Academy
of management journal, vol. 20, No.1, 1977. pp.39-40.

(6) L. C. Megginson, op. cit., p.432. )

(7) W. French, The Personnel management Process; Human resource administration, Boston,
Houghton Miffin Co., 1974. p.525.
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{11) ibid., pp. 433-435.
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Science Quarterly, September, 1961. pp. 134-136.
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(13) C. Heyel, op. cit., p.292.

(14) &% A23 ALY PRELS ©E F=.
(15) L. C. Meggison, op. cit., p.430.

(16) E. B. Flippo, op. cit., pp. 296-297.

(17) W. French, op. cit., p.521.
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%1% BAPEKSH(Individual-incentive system)
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Bl o 49 44 T 4 JES TAAL HKe FE Aoz Ak O 2R [EZ
(W. B. Wol)= “BAMSEEHY 59 e fhe BEERA 2 £REH 34

(1) J. K. Louden, Wage Incentives, New York, John Wiley & Sons, 1944. p.13; W French, op.

cit., p.524. Fo1A
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(2) W. B. Wolf, Wage Incentives as a Managemt Tteol, New York, Columbia Univ. Press, 1957.
p.6.; W. French, ibid. .
(3) W. French, op. cit., p.526.
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(4) &mE, AREE, A&, ALKEE HIKK, 1976, p.92.
(5) P. Pigors, C. A. Myers, op. cit., p.390.
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¥t HiEelv.

Z, ) EBEBREERWY A5 W=NpXRp(D)

L) EEREEN LY A% W=NpXRp(2)
Np=RE®
Rp(L={5% <] EHER
Rp(2)=mms] EEEE

o] HeE =54 EAH BERLS o2 BHY °]““I =z A PEMERY 27
o2 WREEE AdA7z THEHEY &€ 5342 F Avke KRl ek i
BWERSES) R ol EEEMS FEC Rty KRl A

@ M8 aR HREESH Merick multiple piece-rate plan)

ol el R £ REMHS AT Bustes Mzt g Aol
Qe % REQHAAE BREERC Fad EEKS =FAdAL MENHl #3

H2e ’—‘17‘}°]E.}-% 298 £E Yt o) & [Mezle BES MERR ol3hE oA +

(6) R%F, BIRAWER, A&, W, 1976. p.180.
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GA 2 el A Ae HEE @ Aolch. = vizA EHEEEE 44 ERe BRE
T UEF HENE T BEEES Heol FLste g $Ad2A & Ro|d,
1) EERERES] 83% vl A% W=NpXRp(1)
L) BEEEERES 83%~100%¢ A% : W=NpxRp(2)
©) BEEEMEEES 100% 27 AF: W=NpxRp(3)
&, Rp(2)=1.1xRp(1)
Rp(3)=1.2XRp(1)

@ BGEER RS (guaranteed piece-rate plan)

ol Italx¥ « &l J(Manchester plan)elztz = stev] RMMFBHEEA HioEm
< A5 FERRY —EREZAE B XihsH e REHHT. o FidAx
VA ERFEHES 4952 3949 RBEERET BERZE 712¢ 4= B
o] AFEHZ 2 o] 44 A& BREMK] Hot

ol &t AL HESHAHAL HMEKGT BRERY RREL Yite %] (FREAAZ &
ERES 8 RETo M EIELES A7 v FTA FREES ET & =5 =
g Aolet, D o) KT MEMY FERBEL T + Yot

@ Teto]E ) mBSH(Lytle piece-rate plan)

o] FR= Ieid# ) FR Moz, MY R JdolAe BiEEsl faA H
2y BHERKE oo sl FHEA A o] & WsEsls] s MEREEE I3 o
S SN BHEE 110% o 4] WiEkEdA B WA @HAN A T} ®

1) BRE{ERES 83%"%k 1 W=NpxRp(1)
L) BES{ERE S 83~100% : W=NpxRp(2)
T) EREEERY 100~110% : W=NpxRp(3)
=) EEERES 110% o 4 : W=NpxRp(4)
G714 Rp(2)=1.1xRp(1)
Rp(3)=1.2XRp(1)
Rp(4)=4/3xRp(1)
2. B
B RIS RERHEE 238ld Bt AEMNY BSPES =T AdH,

(7)) &m$. R\, p. %.
(8) H%%, WIS, p.182.
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ol AUAY HAYRY YF¢ BANAA Aol oA EM ol R T o
YA BmRe ZREeA T2 KAKES HEEfolHE 3 Xy EmE
FAe 2% e HRolw. ol BNkl BB WRer ZHIE ASE &
Rigtlel stz KRS Y402 XM A4 KRREA Ao @

ol2 & BMEHE A vrol sIERH KRBHE EFSFIE ot 9A 1§ u
o o] EMAAS) SN wheh BMETWel AE A, WEHERESMI 9@ A 2dz
B Y A9 AR dFrlE @ o] A% E 21E BEBHI ¢ 4
T HkE KRRHHS €+ ok

1) EeEERoel o3 B

@ 1A IR RB#4HI(Halsey premium plan)

ol A& MEAI(F. A. Halsey)7} Meb-g J(H. R. Towne)y] F&M RELH0E vg) &
Eyo 2 BrBste 18914 A otk o) AL MMM RERY BB 2 sty
& Aoz, A9 A st FUMEEHNE 4T o] mMERME 235 XS
o BT TR A £39 FFe] ot —FES HMRTS sz, BN
olfel BT YT Wole = WKUMHMC 42 AT YR FERS KMol
Bmete X#gste Aotk & EMAEREMT 239 4 Sl EAK AEes A
AFohe BREWEM DARo] Biol 24D dole @Y BNESY —FHEWE wEdd
Al 9 ste Heolt,

F, ) EEEREMELES) 35 W=HaxRh
L) ERfpREr ol A% W= Hath+—(Hs Ha) xRk
o, Ho=RIZ{F R
Rh=R;E®R
Hs=pRRme] o) ¥ RIBBIERERN
=GRS RS

(9) £ME, NWEHE. p.9%.

(10) ol & 18862 [ Jof Sl2ted =aty Aoz EEMES T8d & HMY EMERE Tl
ol F AAdrtet wladte] AGdRe] vt BGTA 50%FlA 10~15%= AF A Fo
10~35% 44 =E3RAA REhe ASE 2Uh ol AAYFY 1Y AA= ¢ A
A, 1 1 AGATE B S 2 AT AR B 0 eFEA e R

aD © KEE TRALY AgAE 32 A8 2 4 f2 g Hax Ae A%A p¥ A

%'5}1: Byerd %A1 £ (A9 IR (Halsey-Weir system)°] 23, -3—?1 1"_—?41.—] Wi g
I'—3-§"]_Iﬁ°] 2} 'Ql""]'
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ol Ay oRMEe BHANA xF A AL §3E AL F AL A=A
= #EEE 2% |/ed 2ot AV A AAslnz HEREY F01E 4A4AE + A
28, (FRE2AE FUTE] ETHL o= £59 HERM Aohe RReel A= 2
2l BEMIEREERDCl FAY AHel o3 AAHZE MBI TACL vz fERES
Fag Piddes Ge Adz Joh

@ Ml =% 2464 (Bedaux premium plan)

o] A& M= I(C. E. Bedaux)ell 93] =otd A2 AYrFAd I T A3
HRE SR Astd e dFYalaA R #BE vzt B o] BlHa 34
Hy BREFRS LR R dFe YA S48 BN T feRFR 9§
o =z Bfis ‘4oz iz, EEM FELE —SMd ¥ 4 e ERMEEES 1B(
) e, o]f JFez 245 E0 100%01 49 AF F, WmERMAD gL AqF
7 Fole AR 75%E EEs g T2 BEEMERE vlEQ A AETE
3 ste zele,

. D) BEEFEEREV Y A9 W=HaxRh

L) BEfEREel 4 A% 1 W=Hax Rh+ S-Rhx (Hs— Ha)

o] HARL 2 g% ‘oz HwtEnE AU Aol Jvdtn FEHA ASel
7 EAZER HFI2Y sE¥ e 4rhge st dcke BEe ook ulsle] W &o] ¥
zhate] A Aol Al o8] A7 7 7b Eabsbete ERel A o] Axnve EFke 259 &
¥ ol e AolAY —ER2 FEES WU E A, MEL T8AIRFS vxd 5&
oI, SEAfTe W, BrEEd W ERo) TS RES deAdd oY s
el se A4 M2 RFE oo, »

2) KEE(EEREMol A ¢ BmiaEl

@ =4 X #EHRowan premium plan)

o] A& 1910%0] [=-2-%H](J. Rowan)o] mghdt Z ez TEA RS 22 FES Bayel
ol ztetz glert oiul HigS EEHkol ttEcl o Wl JelAe REEENM 2R
o date] el RSRe AFdohe A REEE HERMHS A9 A A%
o REFHE A T MFAIRS 2A, BEXEERFEHDAT 398 4T Afods
Bol 2R KA 3o RRfel O E mgRS Eisthdtte Fel dad,

(12) RF%, WiRH, p.187.
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F, 1) BRES(EREEMEL EQA S 1 W=HaxRh
L) BUS(ERREM el 3 W=Hax Rh+22 B o ppy
' =Ha X Rh+ -2~ x (Hs— Ha) X Rk

of Axef PelAe BirE REWAL £EES F71 d2o] Fady, wafy 2 o
T £RE FEFTAA RE o) g e HEFEo] HolxA Ao}

@ Teilv &)X tERH R H (Emerson efficiency bonus plan)

o] A& 19404 [of v} (H. Emerson)e] ]3] =ats) Aoz, BREHEH glolA Ehe
BEAAL Higel R A2 FdAL €30 22307 41¢ dAFe Pz E
BEd dfAE AT WRE XKD BEERS 48 WRe =22 P71 Rolo},

ol A& RMHARA I3t FRE MBHE AR o] BRE 4T ¢ U: BE
BlES F496) el A RERS RS BAd ot —gEY HRE AN =8
BLUTY dolle o= dAZAANE —EFEY KRS HRE Koo

) fEREEE 67% w0 B S 1 W=HaxRh
1) {FREEE67%~100%] %% 1 W=Hax Rh-+Bo(Hax Rk)=(Hax RE) (1+Bo)-
T) {FRME% 100% 2791 A$  W=HaxRh+ (Hs— Ha)Rh-+0. 2(Ha x RE)
=HsxX Rh+0.2(Ha X Rk)
. Bo=H®%, (fp¥i3=Hs/Ha)

Mol <lRe —Ee] REEE RS A9 fHEy] BERe $t 3 292 Rgs.

KEZH 52 Heos stz Yt '
3) HRERRMY o & B

@ MZE X BRERH(Gantt task bonus plan)

o] AL MFE(H. L. Gantt)7} Me] el 18] EHl REMEE 29bsied Fagl Ay,
BFRE 2A4%A XY vt FEREY BHK st 93¢ ATz Bge 2y
T Al 25 RMES 20%E o mEte st KRl

F, ) SE{FHRM bk A% W=HaxRh |

L) EMfEREEM Flghel A% 1 W=HsXRh+0. 2(Hs X RE)=(1+0. 2) (Hs X RE)

o] AAL KEMT, £4T R FETES 2L BHEIR] odL HEoAL Bg
#H7h 2 BRERC] Solg SRTelAc RERHT TUT KR Ho 2dAe KA |
o] ZEH} FAo] #ES) ML} F 74 135 obge Lyse Aol w0

(13) &t WiRM, pp.101-102.




® T4 el = |H 7 (Haynes manit system)
o] R& I8]g1= |(H. H. Haynes)ell o8] 2qtd FHARL=Z 3912 sy E Nxg]Jolztz
= gt 474 S EM(manit)= AAS] FHC QoA EENY THEfrREs £9
x5 95 N2E 20N BE SE2 15Me] TRT 5 At FREY S 90
sfa BefIBAZEA Q3 RFRES T FAolch wetd dF 2 o) MY E]d ddo Yoz F
Bto] A ed EREFAAL A A4 MMIUEIR ) I3 A=}, o9 HRL
o5 2oh,
) EEE4AE T8
i) BN 100% ©]% : W=HaxRh
i) ENEEEES 100% o] A4 - W:HaxRh+%(Hs—Ha)Rh:(~é——Ha+%Hs)th
L) BEEfEA e T
i) ERAEEEARS) 100%v) %t : We=Hax Rh
i) FAEREAS] 100%0) 4 W=Hax Rh+—1(Hs— Ha)

2 @ SEMPsk WS 518 (Group incentive plan)

AL 10206 EMNA AL o2 AAH ek FAMEESHAAE EEA BALT
PRI EERES 2A8A 92 479 A% F= Adans 2Ad AL
S5307 HEA SMEES #AS AEANGT & 4 foh =Y frRe deidE &
BAS EEEE HE] FOET 355 Aok debd UAT FRE KMAE JFe 4
gl AFeE Aoluck A LAY $7) ok ool T EMUARSH Aol o,

ot Fi FMENHT ABEEELE MEFES F9E LEA 4529 UG dde
982 s ANAL WNE o1 Fe] W90 B Ao Hme AYAAY S EE £
7l 98 2 Aok WA olAR ALe LMK BEAY FUEGIEEIE A%
3 2A67] oA 430 9 Ao LMAe]l RAED fEEE HEMKRSH U
A%l A g% slet 00

oldl ¢ KMUERSHA T2 AAAA o H2AE @ KMfERA Yol 22AY
T (4) IEE M4 - A E] (manminute)s) HAEE 1A 15M ¥+ b EMFRES oo

she feRel Wiro) o
(15) 7oA o) st ztA & F& 713 Mir#(assembly line) E&] FYAE] 7 A Q7 &

Arge JEeg s A4 AA 5 Qe A AR FAEDRS) F35AH] g AE T8
(16) W. French, op. cit., p.528. 3 C. Heyel, op. cit., p.295. #=.
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HEHT Wasie A @ ®eel N AFY 22RE Ade A @ LEA T =
54 EEAS EEE MESe Aol folaA Aok A @ 4442 ABL T A
1;}. {17)
EWESHY AAE AF YA HE e R W
A, AAAE A9 VWA, P A= JlE ARG AFol oie} 3 AL KMoz
e},
FA, o] £MAl frRe) Mg oAl KMHE A4 FYF LT 24, FMY
.
A, T R A8 7t AEs) SMESE ¢4 EE
g, 7 SMESE KM THFE 2 =EAdA @ £EESY HEE &
A 1Y 2 (HEER G IRE) X REERRMB el ) dsted 4@+
2Eh} oA g Hike £ME TN FRE 1A BAEET A=A BE F
Aol A WL HESol Fagrre AWl Aok o ol LMESE DX LA e
Fe HEd $% KBRS 1A e HHe £vh F 4 KM EEEREMS
KEIEREMC = i ol o4 SMEHE MEss o S8 =Y UA¢ medRe
ALY F o} migmel st EARA N & HolAl MRT ML FEdd 47d &
83 T8 Aol AYAdA AAZ AFAE Woleh. W '
£MESHE KEMBESH] 9T AL AA S BER BAS BB o8 ZA 9%E
Peoh o= Y MEESH B WAL WEESA A M EEE, BEY 8BS
B, SUBMRRSC] Ot SN, RIS Fo) sleh o
H AEESHE HARSHI vstel e 2 £ ERE AdE do. o
DE B
@ £EKY) BRET TS HHel & o Fo] Ark,
@ fEEE A FIA5Y B3 Qeme A5 Gago padch
@ frEdigEhe) A oksoh,
s Rio] MM o8 Tz Hplch
® WHe Ay Kk¥ol EELe

(17) &:Hsk, WN%, p.108.

(18) ibid.
(19) ibid.
{20) M. Loudon, G. R. Oldham, op. cit., p.40.
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® ®ool A BHAh
2) &%

@ BEEAL AT 5Hol BELA ¢ 497 g

@ REZWWMAN TRAA 29 frge) AFEA ZDsloh,

® BEAS RES FEAfERS BE¥HMAE] oY

A AL =% LMol AL IF Z2g Ueld HAY KRB AWHoz A
HEA B Fche s MY FRA A7 Het A AT o FolE
e BAYE Avz Y. e

KMELHS AEA Y24 127 - 9 |(Lincoln plan) & FAHGESH %M
FGRSH BATBEDZ 2AE s, o3 LM fHH RS <x 9o &
WEEH D vAE Pt o '

Rz - #8412 19349 E@ D2 A7 G AN A A4 BeMEIY  FIMAHRHE
(profit-sharing) st MM LM HAYHNZA S Aol A5F RRET TIQolA et
Z ol % 5 AREE N oS FHANY =AY 3 REGES ¥, FEE
S @B Y B Aol A9 ol oA =FAY WY FAAAZ Y449
F4e Edoz @ solch

292 o AEHAAAE MANA ZHAE dFL A4S FEAIA TAGL A el
< FUEe et SRS o) A AdelA ZRHE FYL 371H 29 F BAY AK
ER, XK, 2MEREE bonus pool)s 7)o o8 Pgse, @

B3N 2TIP4EEMERSF(plant-wide productivity plan)

ol Axe AYAETE HAS A dol AE HYe] FAANLZA Qo] BEAHLS =
A712A Bz RAelch ol Hgel A HAr AM Fgdel A FA, AMduG
IHRE, 9445 FAE BT 22 FYAE EEEE. FEE A7t o] Fof
A 7 A " ol F £ RERSHEAZE 6 ok BRI KBS M

(21) C. Heyel, op. cit., p.295. P, Pigors, C. A. Myers, op, cit., p. 394.

(22) W. French, op. cit., p.528. '

(23) ibid. p.529.

(24) J. B. Miner, M. G. Miner, Personnel and Industrial relations; @ managerial approach, New
York, The Macmillan co., 1973. p.398.

{25) C. Heyel, op. cit., p.417

25) ibid., p.418.
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EZgrte XA ol o] Hawd KREMHY Aeze gt el T24e - #4415
T # « &40 4ol Aot
) f27& + &2 i(Scanlon plan)

ol & 19408 [ €J(J. N. Scanlon)o| @ [23te] 2 |(Ohio)e] & 223t 273
Aol QlomAl nRd Ao, AL e AL FUAN= LERAS 7 ¢
WE B ed FILAIALE T 5 AAF 529989 49 AN, #
£e WERAA Fsel & WhS T ERES ol FoHoF Yrtn FAds 2
% 10479 e A4z ) TA (MIT)S #54MGE& (Industrial Relation Section)s] HE
Aoz QoA &8 (A&« FA0& A 54 3=

o] AxE RBRAE S8 471 BEY FES HEHH R B3 o F kAT
o Wl ER} obgH FUHY AL EalHE HRol KA Atk F EES] BR
{iffi(sales value of production) & &% ot Fo AAPA FA4e) F7hshe A4E
Axe AASgos KMol o] =] # ol EHAe) AT Wk A gevte Aol
2 Htaol v : .

BH9 RES &S HEEMHE G ALHE ERSHRE Y THe Fid %
BRI A AR oA KEIRESES 2HT £ REESY &) I+
B H%E (bonus pool)e] =], oo A vhA EMIBRMEE T REREMME Wot A HE
sl BE o 25%S) BEMEE YAFZ veA 5%E HAS FAY Al 1338 K
X2 B Rk ol % ARez v o&a 2k

EMGREE=4 K] HRREXEUGERE

KREER (B)=A¥KERE-XHAGR

Bx 25% =& (G ERSE)

Bx75% =BG %E O

C+ XB AR RIS =HRE (D)

K IE—2 I (=R S WM x HE) xD _
f=3e -« 419 RYmd 44 98 st 28 24 Z3E Ao 4™

@ AAWAF =E FE Mol AT HHRMS A A4 o) AYLA= ¥ IE

(27) ol 2% 1EAY A4 Aztele} Fadof Ao A ﬂf»‘: 9 ERE ERY MERED A %
Rikol vt ELRS EMEAS BARY 2HE v
(28) MMHBRMLEI L WigAE £ES FERMESS HFEE v

(29) P. Pigors, C. A, Myers, op. cit., pp.599-400. *
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WHHRA A @xvore A4

@ ZE FTALEDNA 259 EFXAEBI Y RE w2t H5 gHgd A% i FHe
AZH 2}, |

® #iH=| WEhol v} ek WEhe 2 JF A3 4R W =& Bl Fo¢ &K
#rey Bl EAE S A HEY B ASSRARY Bt Y B S8R
E A 71

FRAA G 2L o A XF Aol HAF] A8 o] AfolT HRE IHE + 2
© XhREes A0 87 dANEE AYH £

® 7 Fgeol U EEH FHE AT BEL & 7 A F FMEEREEY R
#EHE &3¢0

® 7140l Beddtx e FAEE 1Y FU9H d¥ez FAY ZAGINA =%
o,

@ =2E %‘ﬂﬂ%ﬂ]ﬂ] 33 A8E st JFA FHY ARE AFsd 287
Q=5 stz 49g AfdAleld S FAd=E &

uhef o] AP ste] AYAEL o] Fol UAE AF Aol FAse B o 58 BEol
wj 3] A] 71 .

£ o] T=AE - Fdo] AV & MEezE, $4 34999 ERE =27 4
& & WAEEZREE 4936 FAF 9F AR A ne AEAEE FA8 W2
T7t ehe Aok 2= E AU E BEY K de Add AAE g4 FA e

A BERES ste 77 wol REEES MRS Jdse £o1 v Aol HEY
EekiEs] B, A2 AR Sz A% BFEY Bt AE ofd F+ Qo= A
= 2 FAELE AAEn, 0

2) 44 - &4 |(Rucker plan)

o] & 1932%] M5 A J(A. W. Rucker)7} 1899~1929%9] <k 304Fe] A& ¥ Tgd4 -
M A8E AA3 FAsd TR MHAY 4L EBALE 2ehe Ao, oAL &
EMmEES SHE BEE sto HEHIBHE ez FEE ML KRS T94] &
B(ERENB) Molele UAR FMERA Aol A RetAl FESHE HIEBE& B o

5, Be=4EREDEE < BREIEEELEROZ Yephdet

(30) P. Pigors, C. A, Myers, op. cit., pp.401-402,
(BD ole KeHEE ) #ARE St HERED AT 439 FEFEEZA, RESHEL CEREE
nE 2 YF el )
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a7} oot e FAL oA I AL IA T HA 04N AAEE 24 ZAE K
B RKoMmEe WERE 3, EEEES FRAsY ®esREe —Hold 39.4%0 2 &
R 1.7% AE%e] A $%ee Fo] Lol o

o] Axst YT Y& 4714 A 4L A, ZE BREEELH FHES o
Higol =0 248 THS 1 W22 £ 4 A2 B4, £MS) £EEe &7 Mge -
o] Xnj AA, KM MERS F ALY Ao g2t A wlE2 A EEH A, %
e gEpEe BEM 9 @i ¢ RRER & RE s dedelRg
£ Aol o

olel g M4+ « Bl 1 AAFe A EEMES] AFE KOS SEHNN I8 Lkl
FES Ao 49 2ejuode st oA EHEY B F= BED HH1
oz FYUL WMEMEES 5937 A% BEREEE 1%e2d Pedde Fol
A dcte A48 AUz gk 0 uielo] BEACS SEFEHRC BFeA god, &
HEH] o3 HEWBUL FWN RIS AW o] oz Ak XEEY EEHEE
MR G FEel dFsx dde 59 MERC At

HME RERESHC AN AE

®1E AN ERAE ?IE WM

RREHE WA AARTA § o A o BE Hiftdl HF FEMS REko
Foosl RE= ok @t SEEY FAE BI—BERRY U4E o NREeH 3¢
of 53 HSgc, ERTBESO BEEEC o RM—BifER%d AT FEES 4
g8 ARz Qo o= od A FARL AL vevx sl AR YEHE "
A Aole] MEAA S Fo] dupNez AL F A& WEKRE FeM—BIEFHEA
Qe Aold, = ojw hEHR| WH ol MHs(standard), EH(normal), =& Fi
(average) 0.2 475 ol of shik s Holth @ whehd RISMSHS WA ERE 4
AAE o) WEHS A4 Bie] N HM—BEFRES EEES HENEE AT BEE

(32) C. Heyel, op. cit., p.847. ‘

(33) ibid., pp. 845-846.

- (34) MSFX, HAWERR, 42, ﬁasnt 1977. p. 310,
(1) W. French, op. cit., p.540.
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o] #3lgojok et

foze o Hlel N REol ARk ¥ RMBEEHSY REES Al
FESH, 47127 55 22 il Bl drht FHE stet AR o4 dws o
of gteh. =R Aol UelA o] REESHE Sobt D2 et e A IEB‘J;VI
€ 3 RER BRI BRAY HEL 2 £ A5 P UBRESHIT o % A2 REELE A
U7l Al —i BERESHTAN 2 of AAFezd Bo 345470 HAEH
“(input-output) &} HABWE =49 FEE FHE F Ao T

MRES S Fare 2o e HEd EREMA 28z A, 359 4o &

BEES Adst vEo] A s ool o] AERSV S SHEES T BAdgS =3
€ olFolof Aok 2z =¥ MRESHIT slol ARATEY WFEA A Ag T4
37 A FEAE AEHF Tt

ol 33 AL EEMN REHS AEE vivtoz NMESLHS HAL AT FRHESS
98 7Ax7b Aot 2R AA T PR EeEb e B—1& (uniformity) 7} A4
Hojop @b wF 2qA X HeXBE FAT] 4714 =5 Aol EAE F

A = KM A FPI (R B WET 5 Slofok 3¢ AR REEL X

f e frRY A% 2 TEEd S¥(division of laborye] glelef @k H%F Ug F¢
@ Aol Yol e Agtel Agle] ISl Hel AT MBELMS LA ARA
A 22z FEME #-09 e FRESC FRY B 252 HHT & A=S
fEREEANA XM ol ok Prhiz Ao},

=¥ HSESHE EERMe) BHs @Ee] WA £kl SAY Aelole mE %
ZABL F Je A, 22z R Hol T2 A, BRBhLE A feESiot 2
F doivhe ASelE FEASTH @ shebd] hEBfre @Ee] Wi ok sz A A
A% ATl Lt 9 REEE] ook e} HEMLE AT (fEFBLI 454
Solol teh, £ HWRS Aol Adel AAE ¢ 9t F9E FIY Aol At
=, .

EEH Y WEHEHS WA QNS AL S e MREAES] Basth @

D RISESHY BEpe] tated 5t HEAES W MBSz o) 4457

(3) L. C. Megginson, op. cit., p.444.

(4) W. French, op. cit., p.538.
(5) P. Pigors, C. A. Myers, op. cit., pp.392-394.
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o)Ak olo) A FAE APE @

D) RBREME U] ok ZALEC] oJH A ANk vk BF AT F4
o FPYE] A4S ATl oA A2HREA oY £ A AL o A=Y AxA
& 9944 Aok

D e & B BiE oA BifeY B = AEd BET =A%eEA AR
aeAd FRAEE RET & Qolok b drld: EEs &Ho) EAA oA B
YRRIZESH fRRMMLL 4775 of oF §et.

D) MERSWF BAF S Ut Bfelt RPS WAL FMfsle]l dx frfbd T
Aas g &, AW REFATS B REd BEEED QAT Bl BN =2
F7A Aol %Y Aol d poEs ook wek

5) BETE o8 & BB 9§ MEESS 93 BUER = SRR s
o) o} giet.

6) FMBFRES BEY 71 8d U4 FE == BER o4 Hobe EEE LEGE K
£9] F7tet w9 shoj ok g},

7) 7 e = M RET AT HE BT ¢ At 939 Azd] Yol &
2, EBRE 53 # 8 e s FUL Tl 2EY KB AE AL ¢ 4 4
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(6) W. French, op. cit., p.536.
(1) H. 1. Leavitt, Managerial psychology, Chicago, 1958. p.180.
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(8) M. Haire, Psychology in Management, New York, McGraw-Hill, 1964. p.167: P. Pigors, C. A

' Myers, op. cit., p.389 4.

(9> P. Pigors, C. A. Myers, op. cit., p. 389.
(10) L. C. Megginson, pp. 444-445.
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(11) A. Patton, “Why Incentive Plans fail”, Harvard Business Review, May-June, 1972. pp. 59-66.
(12) ibid., p. 63.
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(13) M, S, Salter, “Tailor incentive cofnpensation to strategy”, Harvard Business Review, Mar-

Apr,, p

. 95,

(14) ibid., pp. 95-99.
(15) ibid., pp.100~101.
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-(16) L. C. Megginson, -op. cit., p.440.
(17) P. Pigors, C. A. Myers, op. cit., pp. 391-392.
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(19) E. B. Flippo, op. cit., pp. 300-302.
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