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#£aBEAY AR FTHE Bmolth Mle] e Kol HEY Bfels 270 &
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2 g e skel v A Aol otk B BES ABRAHI Al AdezA
gt @
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= gAe Bme BE 2 AN ERNe) XA EHe N4 TEnd B I
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e Bre MREEY mAREL AAdc Bre GREDS EEORECT ER

FACl MREBS ATH o4 7He BRE AN WAT ALAE TATLEA
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(1) Bolete % dA BHEadEe 2& 28 A%E gd. Ao+ By BEE LT9 fifEs
d #A Qe Aoz FAde AFEE A EEZ £ goalel st ol 743 Bol 2oy
purpose, end, object, objective ¥ % BAS = g+, ARA ER7) HElnz Havol v} B
7 A od g 2egr  FAE g€ gl dut $29 BEHERT vlfo Bayel s
£ TE 2% Aol AGAHE A ol o] Ao B FUH A Uk BER
BEYIE A, B 5¢ AERER. AEHAN, ASE Fo2 24 Fdrd 43§ A%
A& ke 44947 ‘

{2) cf., Amitai Etzioni, Modern Organizations (Prentice-Hall, 1964), p.6.
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BN R A4%Y ARMeE TYstn ol e A@HEY & $9om »E Aos) =
A 97 gl B BESS AW ARE HEol it AMTES ode Sdg »
ohel @k MMHRASC AR Hrsh WEM BN Bamez 7944 3 2.8 W
24 29 Qojgf, @

€N M= 43 S1A B Hevel Uk BAE WK HHE 27U & Q= F
o] .

AP @l A 9 AN Brel 27NE EEES BF WA A2 @mid W
Foh 9 F AUtk BKS Bl EAMLE 278 4= 9% FERELE 2750
T W Aok @] £74E d9 X Bie A2 Al A gEme WG $
£ 4= Qo

QA ikl Bive wimelr TR ARoIS. @RS BOSH Bl FA%E o
RN D BES BK Ao)d BEMGS MENC Y. & MEKENIT. BMe 94
} Feld HBelZ ARS 24 L 987 AT TR EAG AL ohidh MMk
o) REMES MBS B WHY 4+ don BMY BB =% ARAAY R
A%E wAt 2E v HMEREMGS 4 DA 2 2ol g B2 okt oz @
9 Bt o E @ el fFEE A ol & B@EE (buffer mechanism) & S8 o §t}. o
A @AY REBLAE 7z 99 THED AR HHo) JIE Mozt
A A % A4 A E e RG] o Fo] 224 W= gE At gk

(3) BRE B MBS BIE A4 sed] o 54 FE 26z v Brionie real goalsh
stated goalZ T35l 2v PerrowE operative goals} official goal2 %3151 Emery: formal’
goal#} effective goalz FE-3lgich. o] g 2y AL’ 48 @8 2 BRI 29 o7}
DAAL N2 AR 985 KRS Bl 398+ AESo e 2ol g A 2o

Etzioni, Ibid., p.7; Charles Perrow, “The Analysis of Goals in Complex Organizations,”
American Sociological Review (Vol. 26, 1961), pp. 854~865; James C. Emery, Organizational”
Planning and Control Systems (Macmillan Company, 1971), p.117.
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A ol TR ok ek 28y SRSl REFRIA KENY BEZ 443 5 9
% B8R BEhSE EA0 BRAT BUD BB AL AL oy dF A
Eol 23 & HElAclE BN KBS Kl WEe] EW5d e Ao Aol
B FAR WRHR BT 338 Y REES J9%z g

Bl o9 o] Therg EEE 7 4 Gohe AL MAdd FAA 479 @
fo] w2 2 FAA ol Ae AAd ond BdSn ¢ 4 U4
o 2z Aol KENA ool 9t HWEASS Bz BKe TRE o
Sz TE 4= 9o ST DMEe T ¢ 957 4992 FURE AL Az
o ¢ Aoz AAuch

BilAS RISNo? THT 40t M@ 446 Yol 2 AME BREHD MEE
A e Aol & B0l B4 WA Bkt oo A8 W KEdA
AAGE B0l Bl EMe MEHES BIBE ERENE & 4 dedd 2
A% WEY FB =& kel Sgo glojok @k oA wal ARERE VA &
BAA Fobd & Rojok Woh,
VBB Bire A2 o194 ogA ohd RS i A BN @MES B
& BRESE EEAE B RS A% SEHAE S o T e 2o Aad 2
& g @

1. SXWOE WRE kM BEREOE 0L B B

(0 BmERe A= 8dd 28 TMe B4 A4 28T BHE AT AL 3¢ & A
3ol k. Mayer N, Zald, “Differential Perception of Goals,” in Fremont J. Lyden, George A.
Shipman, and Morton Kroll, eds., Policies, Decisions, and Organization (Meredith Corporation,
1969), pp. 158~162; David Silverman, The Theory of Organizations: A Sociological Frame-
work (Basic Books, Inc., 1971), pp.9—11.
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HMBAR ] A4S Sdstdel Hind M 29 FAK ERK 3T +¥ 84
Hojol sige Ak 2 HAe] o] 24 RevGE Ml B £ANE ALEL
8ol wet A7 AAEHE Beyel ol = KA A FE Bavelze Ag ©HE AHIA
FEAD 4 9 olu AL BAN ARE TFAAE Aol wesich

474 EE RESHE AL 039 WERE HU M-REN BOSES ohi=h
29z 2A4AQ FERRS EME J8 BRod Bee 4304 49T 44= 9 &
W Qe BeERe 444 248 F 4 USE AT Bael 2¥ SEGRH
A Fold BB A7 T F2¥ Hme FEHE A= we Yok

o2 HMERS A=t we BMHEIE 2A4¢ 5t 329 HMES ATl
Aze Bt Aotk BHKS A2 =% QA B FEAT FYoldn e+ vk
2} $dE elN BEES o= A5 28d Tch 2E BME =x SER
A% EEHE S D Bie EHeE whe FF 4 gle Acld chyw HIE
2 olg AF @aA7eEA § B HREES B934 3 45 98 ol 2dAs
A BEAEs 1T B3 2 A

opej A 2 EEMEC A2E FHA 2oz omldE AFH AW S AES
gee AANRA et 2 ApAFHe YA Fol desE Aol wAAdx = A%
stz 4728 old® 4oz 24d Bpd RS O Hiew BH © LEBM
® BEEY BN ® BHGHS B 2 © Rem Byl ©

o %A REBE & YUY AL YAA & BB AL BEAIE ARW =
Wt KR B FESE B4 BEHEY Hme A%z e BNERd 3NAE
w77 RS Hvd Hwhose image?)ste £AE AASn B FEEASEA HE
o] c}.

Bigol AR REAUAZ S TAL S FEE) =Ushd AWAHE 94
Akisd A% KM Hoz F2Y 4 slth dAWR EEEMS AR EEENT K
B £EEMoZ FEAD o sz F7 et mE MEsE Bt e
2AE £k SMEMS BA d8AXZ $59 4 Ak
") e BEEES SaddE B& TBel Bzsged 2 AedA AF Fat AAE A

% AL g F 71A Mol ek Charles Perrow, Organizational Goals (mimeo., Univeraity of

Pittsburgh, 1964); Charles Perrow, Organizational Analysis; A Scivlogical View (Wadsworth
Publishing Company, 1970), pp.133~174.
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Sl w2 BMAEE 439 EXSEIZE & AMERd I9HE FA44 B
W RS TRERES T3 442 4+ Aok dad £ veks ARHEIRA
23 Hvd MEE QASINR s He, BEQ S8, Bisl BN 5 Nikéw B
9 dFde] B¢ Aol '

e CR:L

HELAH EEKJ(socwtal goals) & #1ig<] %httﬁﬁw #iEel dtH oz Foldrtd AR
o FAHE B |\Eeld. 73 M@pel BRolstas & 4 J& o BHNERLS I
mE ol st ABEE A 2 A9 #H#kd(large classes of organizations)e 2 1}
S & Al#Ecd 35 BE =t ErEd A Aeldh dAd Higke] &z
et AutH ez Floq3H = ubrk EEKQ A AUl BREHRRY A0 28
RA7ME AR FAE A 2ol HBEEG <7¢ 3 2

oA ¥ BERMtES A-4F A d 24 Parsonsd] o] Feo] 713 g 48 x Yt
Parsonst= By =+ #8iEe] A (type of goals or functions)g Z1Z o2 34 File &

CFIEA Al o R \E, &, BN £ES ks 8, e Bne 273

€ @l HAKEN 38 ¥ BRERN A8 $dddd. 94 S g8 5,
Bial BN, MABEN B, R BRERNY BE 559 & 4 4@

Etzioni¥ A IR#HEE (compliance) ot MMBM AHole FAE A= A &
B2 BHE A AAE 48T v Ao 2+ o8 By #RRY EAE 9AAL:
HAWE xionz BrEsst A8 F440tast ¥ F& Utk a2 TRAe=
Parsons?] B4 kZEQE Hutaw Bayd 7 vk nolel & A ). Etzionirt
E58 AR EA-2 B B erder goal), ®EAY EaY(economic goal) I ik
) Efy(cultural goal)e] e}, @

BERRN BRS 71 88 23l St @2l = o didA Al
{(deviants) 2 A= A2¢ #HHsha o el #HEle THe RREEL ite=vy
FestA Y 282 ST BRH THE o o4 FuA A Acth oegt M@ o
| %%’iﬂ‘—} RiFE EEste Ao olvzt A FEY HEE 2o Aol #Ee
BN BN HEN WA &EM Bmclstx ¥ ¢ d \REM BNe FT8e

(6) Talcott Parsons, Structure and Process in Modern Societies (The Free Press of Glencoe, 1960),

pp. 45~46
(7) Amitai Etzioni, A Comparative Analysis of Complex Organizations: On Power, Involvmnt
and Their Correlates (The Free Press of Glencoe, 1961) pp- 72~73.
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B2 A5 AEoA 437 Sste] maol v AfRe L Al BE BE
2 7o Mol v WEeR 2 oz BER, MBS, §7, B 5 g4 -
AEROGARE =350 bl BRE 573 Ml 30ty SB (symbolic objects)
S BIE, REF R EAS 2ol AT B PR 2 BB A Rad B HEas
+ #ifeld. ip BE F13ks 88y 9 2= *B, BEF ¢ T 7 3+
°] ¥e] Clark, Diamond, Scott 5] & S E HHAN BERvEE] AAE BA4AE &
PEXC

ey Be Als 2 BES o F& itezie] MES odsitd =g & 4
Aok 2P ol T MHEMA BT 22 dAdSE 2 BlEmed BiERY MES
AR E HHE ATE F Atk 2V ol AR H&ned BElbEe ARRS %

MES #FEsed 4449 Aol & AT8dze 448 4 Ao i@ Hd —Ey

BiEo 2 stdsbe HAUE&Cl AR TAHQl TAE 4T3 de w2 AAS de

Holl Fs)A] HRE RETo) AL ol st sl ot Hkew WS MY 5

B2 H%s AbEe] 97l W Ed MAERY BALS JsiEd oAx Bid I § |

Moz Zutel & West ok
2. 4&E B®Y

HBHEAA 73 de 29 gz = 2olzm 9lon HRHWEASY BOS 7HE Bol
A gtz Q' Aol £EEMCE BotdE Emi&elth. A E#y(production goal)e
HRS) EEBE =t £EEE (production function or production performance)e] &t H
e 238 EEERTS 88 R HTEY EA3d AAdA dfete BEETOIL
RE Mol ol H Y Bike EEEE dv. THElelstx shd BETHS pEaksE
e AT A A7A ke KEEBE 2Rd 94 o] B &l B el
F9% Yoot ok mEe] ST Ak BHE EEEDE $957 99 Aoz
BE wBlAe #Hige dE Bl BiEe £EEMCd #EEE A= 44%E 4 ¢
< Aol '

EEFEH AT HHE o2 oloky] 3t A2 HBIEES F5ol £EER T F89
HAo] ol & AA = @t 2YdE BTz HARARAEL W5 o3 B EESY
" (8) S.D. Clark, Church and Sect in Canada (University of Toronto Press, 1948); Sigmund Diamond,

“From Organizations to Society? Virginia in the Seventeenth Century,” American Journal of

Sociclogy (Vol. 63, 1958), pp.457~475; Francis G. Scott, “Action Theory and Research in
Social Organigation;” American Journal of Sociology (Vol. 64, 1959), pp. 386~396.




Bl A2 e R o M BeEBe ARMd AEENTE 49 Ees
Aol MY FEHL B IhEth LN R FHRASC MBREMS ZF5) thopsg
t AMe 73t BEe) FRAE AL o FAE o] AZeA Rz 29 BRE
(qualification) & Ho]= gz Biolztes B¢ Rashi & go] B, o4 3% 2 ¥
BEshE uhg Bold] uul HRE HEBEMY VY oYL ¢ F A

G Be A staAd s LEEme] BRE BN TEHNS il =
CE BE TR BESZ dotg ¢ 9d. dA wahd £EEMY BRE F4dclz ¢
wAel Boz %E A FAN BWOT ololx AL @z 2 & Qo oHE
BERES EE AAZ sl £EAMHS A F A ¥E2 KR 4 Ao 2
R EHEMe o shie SRR Bl th |

—##y # H E#9(general output goa) & LEER B W Hol A= Re=zq M@
@) —ARH9el ¥4 (general type of output)e] Y Hevelth. olAe WECY A #
HAE AHLEo] dated el St e —fy #icls ¥ 4= vk —Me EHE®
o st Baors FAZ 0w MEEEY Y 2N HivkEse A48t Ao =3
u B4R 78 £t HES BT 2 NEHSs HESEY Qow T EEe
Z3stn QA 47 WPl HEEHS FEHS BEIE EHEHY BEEZ 2orE o
3

4 EEfE I ERY(product goal or operational goal)-2- —ikfy EHEMS TR EAMoZA &
EEBS TAN E B S8E, T T EENEE TANE Aoldh AEFABEMS
EEERS BEEFEA FAAL EHEL AN 5+ A= Bageloh ©®

—Ry EHEMS BEER, ARTE BSHES o Ui %M IAi: g
freleh, = W9l 499 ERHols EEEMENS A3l Wlag @ HWio] dojur
Qo] =B o Eol MGHEY BEZA 2 HRHRE 29 2xX gdn T 5 o
Ze v HEde Bevste Sek MMAEIES ddel —# MBS A4 gL R
% % 4 91=h. Thompsons} Batest @S] —i¥it EHE Mo MMIEBS) Bk (technology)

(9) March} Simong —fy EHEM EEEREMNY AAE 23 2L w24 A8z g
t}. “We can arrange the means and ends in some kind of hierarchy. The goals at the higher
levels of this hierarchy are not, however, operational; i.e., there do not exist agréed-upon
criteria for determining the extent to which particular activities or programs of activity
contribute to these goals. Atlower levels of the means-end hierarchy, the goals are operational;
we can measure the contribution of particular activities to these goals.”

¢f., James G. March and Hetbert A. Simon, Organizations (John wiley & Sons, Inc., 1966),
p.194.




oA AL G8%e AT o ok Selnicke el —HH EMAME Ak ST &
Bl AR EEfEREM EkEne ol 9 e v E shel da AT o Ak

293 —iiy EHENS B, RKECE, MEIL# (organizational society)?] 4 %
o A M@ BES odsted =g Foh Mol LA —ge EHEHE W
At 27 WPAA S 9 SEAT Q@RS SRS Gl Zol wet 4zE —HH E
HERE o0 & 9o ZAT 98 &3 Yok Bie) EmelE A APAAE
et @ EE A Hik, BN FBE ARige 54 5o REERoE &
347 Hoh

£@e A —H EMEMS Bed e AN ENe BRNERT RIARY EHR
Fol BEstd AT A8e 8 & A 2ok W] TVAS 7o) ERHY EHFRS
Aol BEERS —B EHEM AL 2 F4aE FEoHE S B0l A4
9o, 25 B2 AsRe] O MEEEY A ZE R £ WAE &9 @K
(company town)e] &4l @) wlge] &7k Bk AFEGTC HF R
GHEBS 2e ANER 20 Bt HHE M BIE 2ol Lyl 2AA W3
3 e

—i EMEGY B AEBHY Ehd g5td 2A5E A dE BREIA 3
oF % % Qo 1978% 3He] HIHE EMY ALEBES AYste TRRSELES 5l
BoAY FRAEE oA oA HEE BEE 5o $A%E £RE2 42
THREEO S iy ZHEME S22 A8 EHE A HHT S

3. BRES] AR

BBcEe) EfyGnvestor goal)o] i Migel BWEE AFeE A%Eo] JEst: B B
B BEEA ATHE REAE BiS 22 MELD ohizh Mol ENRHS R
R S0 T¢Td EES HEEEY Xipel s ol MK AE Aol A
SEEEL 202 Al Aot P nAE Aol nhelch HEY AEel WKl
#4H A S A oA 2 BEEY BHS FRES B45A ST Bkl
BER ARTL A7 A LBH FIB S X Geiwte B F9E MR
o RYtes @3¢ Aot

BAcES) Hid Tod Age] ddshe HMdrH(whose image?)o] Aistel FHE
"(10) James Thompson and Frederick Bates, “Technology, Organization, and Administration,”

Administrative Science Quarterly (Vol. 2, 1957); Philip Selznick, TVA and the Grass Roots
(University of California Press, 1949)




B 7hEd shteld. HEEE AEEK] 9R= ¥ S HEES 49t B 8
@A Bl ozt € FE Q& Aol iy o] T8 ok gt BEEI]
aikstE Biel st AolA HEES BHE $Ut AREDS ¢ Elos n: Zoleh

22z HEE/L 44 AR B At Re ohiTh BeRy AF HEEXEGTHE)S
2 FKEol £FE A A9 AL £ Ax dolvh. FES BEY oM ARER
&Y Hwe Eielzt At ol E HEES 4R REEEBHS Az A+ HHE
B $9 det keRES AAL 1B FHe AFE Aol ZRAAE 458 Xk
©HS 30% 7HFo] MAXRKRI) 939 A4 BEx 2 Avz @+ O HEE< A
B BREEE A—Ad A9 BEE He Bamez BiE 4+ Ao

BEEES BN Bl = ¥x HEEI} JWstE Bive] e vlAe g8 4
HES o 2+ Perrows] 2§ Hgest Burton Clarke] 2§ H#E 5 4 v}, Perrowt-
RILEMC] S8 AdEe] AAES] BEM RES Tl W¥oz BN £499 AL
shohE Aol 3 Milel PlA e J e FAHY . Burton Clarke: #FE< Byl
BEES Tl F&3H ¢ URARY BHE AR 25E Assgic @

BEE7 A7 REHe @il A2 7L wol BES FEst 299 %9 3
Feol wla) oi9A FES & EA Hsd AFE AR A2t Berlest Means,.
Gordon ¥ Galbraith 5¢ & 4 gvh. g2 A2 TF5HY A4L LAY # 3l
5 BEESL A4 BRI} LFLS FAEEAGE ST Wl MW BEEA 93
o HE=E @8 RE} £2E& $7842 FARAL @ 28 SEE olgnA
of ZAlel Al A 2 NFe I Eihxm gl

4 WEliSa Bl

Bl BaY (system goaD el shube] L@y HRIE=A &7, #, B

Ex BEE ZA Fo &% Bavelwh olAL #iRe]l st Mo S AH Ad ek & vt

(11) o1 Z & 1960FRKS] #EFAR steh. FRANA o8 e 2534AX A 2= v e

2ois QUA @t of., Charles Perrow, Organizational Analysis, op. cit., p. 141

(12) Charles Perrow, “Organizational Prestige: Some Functions and Dysfunctions,” American Journal’
of Sociology (Vol. 66, No.4, 1961); Burton R. Clark, The Open Door College(McGraw-Hill,
1960).

{13) ¢f., Adolf Berle and Gardiner Means, The Modern Corporation and Private Property (Macmillan,.
1932); Robert A. Gordon, Business Leadership in the Large Corporation (University of Califo-
rnia Press, 1945); John Kenneth Galbraith, The New Industrial State (Houghton Mifflin,.

T 1967). ‘




A Rigel B Bavelth. oud BHET Y ez i #ETo kEHM of
ool AAS%Z . Y& o] & B ik B A BEHERD Bodl 3tz ¥ 4
ek

sgrcre] BHEsn Bie deA BE, F REtk Bk R BOE  MEE
%, REFCE, SSHss EEHkd 3¢ 8%, B 8 8EHE S st 2
e & 4 it oWl 27L& FEEAS Ao By Brnes Ag Ao o
H e At RES o 224% At RIF BRS FRshe mlel dest
e MR ZES $AAYE M8s 9 Aol BES MG EHmol vt wobEol
A E e ASE Y RN mHle Al Y ERe HiEE dobse A4 |
gle Aeleh dhuivel s A FBlRLY HiES EEAME 1A B Qs
sl 294 G ARE Yo AFc] BpRe R 299z 9t A% A8 £He 4
2 A7 =@ #ige] TAC #A= £HEEEIT 9 BYes I $= QU

By Bas EEEMS 7198 A5 Jor MEE AZE Hss ikl
2 4 gtk o] mES MEmA weA e BRRES FEE 249 4= 3.

Balgrn oyl e EASS @Edos A HEE ok Baumole AR
o) FlEEkr s ey Fd9 Bpe ALE A9 e Tohd ul ik
Garnicke- #19 K& B9, Messingerts MR LB, Cordtz:= e EEH |
ghel, 2] 3 Rosst M@ MEEK 77 F4¢ 5 u Y. @

5 k&M BiY

JR:f BE0(derived goal)-2 M@ Hest FEHOZAH JEESE Hmeld. Filek
& HSE e MM FHREAA dAde A7 hFEEeE FLPIEA o
BRe 4¢ 94 3t KEM Bfe £T¢ & Ao 88 FBFC T ie
A RASEE AR RaE BRYY AF ¥ 4 Qo RER Boe A8 Rk
o fFirEEe W 9 AL o v WEM BNE 2INAL A8BRS
A3 o]H e 4+ Ak EEM Byel EAZ IE e AR HES BBl Ads
A 44479 =z g g2 d2E ARy EEEMe ) BEKSN Br S 42594

(14) William J. Baumol, Business Behavior, Value and Growth (Macmillan Company, 1959); David
Garnick, The European Ezecutive (Doubleday and Company, 1962); Sheldon L. Messinger,
“Organizational Transformatim: A Case Study of a Declining Social Movement,” American
Sociological Rewiew (Vol.20, 1955), pp.3~10; D. Cordtz, “There’s another generation of whiz
kids at Ford,” Fortune (January, 1967); I. Ross, “The Private Turbulence of Eastern Air
lines,” Fortune (July, 1964). .




SE ol 29 & Q7] AEeloh

B0 el AAANE Ve MBS THE ZE ZE Al AT due =
F E AY0) Aok LREBY 3314 BB Yol Wy Beve 2o 2o
£ oE g FUNA 24T £ Ao oRe ARE BAGAY BRAD & 9= G
A Qon SRS Fifews) 4 BREEE 49T ¢ YT BN EEEE] 08
Avt AGRE HEREKE 24T F Uk 0RY RHEEHSL LHEEEBS LA
., AAY BB Be 52 Sl Bl AT 99 JAeE Aot BeL O 95
E G99 A% ERAASE 29 AR BMARES 2o 2] BA%n Qeu 2d€ds
: Fohxz BMERS B L e BEHS TAY < 90 o%e o % 2 MHM
%S4 Keka) BME 27 4 9E Al

RER B BMS Fd] Z24Y 38498 AR Aol ooz A% WM B
e #TE Hid REE AHE AV 9 4 Uk 294 A% Fad FEs B
od Aol EEHME RESAY EEEe] AERE 2942 A4 fAeh Sillss
Starbucke EEye] RE] #3shed Weksy HEE BEg . 00

Aol nd B S $A9 HAWY BEROS ¥ & 9o 2dw & EA6
dol BEA BEA 9A4F A o F BES isAY BN F40] doue
A7 A€ Aolth 23U & FBY Yo AZ e Awe LT BAN Any &
e Aol

ABAA Y BHHEIRE HTe de 209 BOSET o= AE 45 Y08 2
Aole AFE & ¢ Aoz wey,

: (15) cf., E. Epstein, The Corporation in American Politics (Prentice-Hall, 1969).

- (16) David L. Sills, The Volunteers (The Free Press of Glencoe, 1957), pp. 62~69; William Star-
3 buck, “Organizational Growth and Development,” James G. March, ed., Handbook of Orga-
nizations (Rand MCN ally, 1965)






