REE

FRFHBN BRIEER
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I. % K V. ﬁ*—l ITHER
I. ey LERTBRTEHE 1. ¥
1. {dgeey SRBER 2. @@e HRVEH
2. @S] HER 4 HHRER 3. @Re HsER
1. TRRes BERERE =M 4. s EE 9 HFHER
1. Barnard &} B% 5. R¥REde e

: 2. Simon 2] & V. ¥t THRRS MEE
V. F{eE#ER(Systems Approach) WM. & 8

I. -

TR R BERERR I o4 AU7? =3 2R/ BEB WA gty of
¥ FEHEE D AET olHF AL ddd I XML MEMe s By
o= fTHRRY BRRREHR £RF BREER, 192 2 AFS 2A%E Ao X
R FA ot

sy BAURARC] HEY o 5de EEEL, 2 FHRe REEHY 2L 994
Az ek =G APz JE Tioly HERE & HRN $4 AEHoz #
BpyEREE:, AMMGRR, HHFERE 5o @HNERRCR ¥ 14 A U=, G&
o= MERTRES MEE FHEASHERSL BEH ~tot7le Operations Research.
£+ Management Science 9] Decision Science 7} &gy EBREHR/LEA T4 BB
& ol F3teo] §teh. et Aol e TEREL RS S E 832 computer
& XEBEY FR stz o 43y, TEHREN BEREREERY] #FREHEE & 5
=, i3k f7EER o) Cyert o} Marcho] &t BH= %},

ol g EALRME e TBE Eele AR daAAE YY) HrmskLis
o o} AL gx NolA %g Aold, dusil Rire EES BMEHN VIXEL 25

WK NSRS SBANE BIBE 6@ FR



EEol A B E ME A E HRT MBE  olr wWEold. Mk e RE
t % IL Koontz & ol2ld BAURES NEMEEEKY A ZI(management théory
jungle)ol bz Y2z gleh.

Z#1} Koontz 8} 7te] 229 MEMS] RIES BRI Pt (F2TWICED B
olol & AT wi Mk MERY vl BES RS BEd W OH
Aok & AT

Aol 2 HEESE ki) ehee BUES TRMS obgE oMl Roke W Mk
& Az deh oAzt obUe KA RESE wHute 44 AFEE v oA
ooz ATWME T Aol ATWO|FE fod HAEES AHME g A,
FAEEY BEE & Aol REL sE—E@AAE o Cyertst March
A Behavioral Theory of the Firm -2 HTs 1963 Q38 —A 3714 9o Hfey REBR =
ge Aee mER AEY AR EER EFY B Aot N HHY K
Bl A Shibe] duidhel BEE FPSE Aol B2 [TRMEN BRERTRHI T

FI%E E 2Ee Hels) a9 e 2o ol wEsteh & IBHRIE, TARG
Bl B3 —iiye EEER WES HEs ¥ A2 Bk $9dlelz dobE
Ao, ol uAL it@HEEe MM BAT LEA oo, THAS HHE
29 o4 7A 2 g |

AA, ABFHE 2 FREReZ e

o), FHBMS®LE HART.

4%, B sk (interdisciplinary approach) & BT . 5 BETFS] BRIH 5
fE slolde] AP, LEE, BHS, XLARE S MBHHLE $32T

A, #—ie —RERS MRe BES @

chalA, LMl Aol EEERHERol o

oJ 4, computer & FEF FAAS stz woh @

A3 BEe 93dAr BERE Bl Lo THHEY AN 2TE
EfHAY £t AdE T A A oA BEE AUz & A ARHBOIRERE

(1) H. Koontz, “The Management Theory Jungle” in The Nature "and Scope of Management,
ed. M.S. Wadia (Chicago: Scott, Foresman and Company, 1966), p.4 “.....What is rather
upsetting to the practitiorier‘ and the ohserver, who sees great social potential from improved
management, is that the variety of approaches to management theory jhas led to a kind of
confused and destructive jungle warfare.”

() HEES, [THNEN BRREHR], TR ARKES, 1967, pp.3~10 B




Himol =t 43, zelzm B3] Cyert 8} March o) 1963y %9 E#ql A Behavioral
Theory of the Firm o) %3 ol &¢ %9 FFEEHI D o2, 259 1963 LA
o, D¥EEHC THRES HMAG o TS THFEN AEMH oI FRIT. =§
MK BERS RXY + Qlodztz 45 BEM 8oz 49 RSN axER
REHEE [HRTHRE o2t g},

(B 102 BEA #H AMY A8 BEdd vz S8ESN 2 SRneERS
SEE T A BN, AHYY MRS —HEASH olr] 413 el RiEl Fgs
RATIONALITY SPECTRUM

omniscient bounded
: rationality e «a rationality eees irrationality
L} ¥

ORGANIZATION THEORY

=
‘é Classica!l Organization Neo—lassical Organization
E g‘ Theory (Ch. 2, Sec. 2) Theory (Ch. 2, Sec. 2)
< D
gﬁ Modern Organization Theory:
Systems Approach (Ch. 4
a - ] = - - — B I
2
g
] Decision
.8 Science
g
= . Barngrd
2 8 Operations 4 .20
g = Research Simon
L (Ch. 3)
f w
E Managerial { |
= Economics Behavioral Psychology
o Theory of the Psychiatry
2 Managerial Firm Cyert & Sociology
K Accounting T March (Ch. 5) Anthropology
=1
Theory of
the Firm -
i (Ch. 2, Sec. 1) Early works
of Cyert &
* March before_‘
4 1963
é Economics
j=]
=
3
[

<M 1> ABMREEXN OE ERER % ESREERe HEY 9%




o, <& E9 Cyert % March o Lin#ie gVZA wFelAz, THiE SBKE]
(bounded rationality)€ EESZ glod EBEMRAAE FI AR (Modern
Organization Theory)s] @8kg o) W Aoz, LEE 3 @8 5o AME ol
0] 43 Barnard % Simon ¢ Q&% A W& RAo|ch. EH Systems Approach: 8 VI
¢} [Cyert 9 March o {TE/HEH CERBRERR] 5 [HR) TEER A8 HEH
B WA WM wlEE o} Fo] FE Ao HWBAAT £K TR RE
ELe zieks] waith, gVIES #wes=A K@ BRIETY #z 2FE BHY ¥
£ (FEIEGC WY [RTEHABY Bael 2 AdL Ry Ao+

(B 2>%= Feldman =} Kanter & ol ® wet BRET Ao2A A AW B
& @maago zubel & vehf F= glch. FREelA Cyert & March | “Resolution of

" Conflict” EBifo] ulz ARigwrel =iy HEiel A o] w. multiple goal structures and single

decision-maker & oH¥ BAGEHY LBBL ARLAAE Rz A g, dAR

<H 2> WERTREEN SN
SERE: HomE % KRREARN K

DECISION MAKER
Single Multiple
Scientific Management(Taylor, Ch, 2,Sec. 2) gT
Theory Human Relations(Mayo, Ch. 2, Sec. 2) "
= of Inducement-Contibutions(Barnard and Simon, Ch. 3)! &
> = The Firm Team Theory(economics of information) §
E* (Chap. 2, Sec. 1D Organization as an Economy (internal pricing) =
= Bureaucracy(Weber) ‘1‘
i Y
[ Resolution of Conflict(Cyert & March, March & 1
i o Simon, Ch. 5) E
8 :ié. Psychology Of. Individual Game Theory(formal approach) o
E Behavior(Lewin & others) Politics(political approach) g’n
7
A
no :
+—————organizational —— ——— organizational internal factor —
internal factor
Source: J. Feldman and H.E. Kanter, “Organizational Decision Making” in Handbook of

Organizations, ed. ].G. March(Chicago: Rand McNally & Company, 1965), pp.614-644.

¢3) ]. Feldman and H.E. Kanter, “Organizational Decision Making”, in Handbook of Organizations,
ed. ].G. March (Chicago: Rand McNally & Company, 1965), Chapter 14.
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+= Simon o] BiHE #EEY B HAY J%¢ AHxm, YolrlaE Cyert 8 March
8 T3e] THERI 40 BBl Whw B2 5T Ao o 5Hy R
iy N2+ K. Lewin®s} D.W. Taylor® S.0] ¢},

I. ke tRESRERR

ARTSEFHETAAE SR BAH BERES ABSc] SEF BA a4
o2 At ol ohdzh, HA}w MMT LREG 93] o] Tolath. o] AL A
Q E#RolV fEee Bukel olvd, FiLS Bt §E RRAHEE Aol s
DFEH) oA Y LRBEEWEY WES dRolol ¥ LB 9eAE n2y, o€
WEE AT R, CEADHY BEs SEmHze) T dold, o= 447 B
P Rl Hoifkd ok AEIAE £EEH Y KR T F, LB SAW
s ARG dolel BUlShE TH ERES JLEN RS HETe A [HD
Mo BT ATEBHEL A ol WAY A FHER O LRHBE Wl
Ry

1. MR ST

1 eEmES NE

MR M SEBRS oos e T b4 M HAS: AL Hgoz @
= BWE 4 gl

Aol BFES BAFIEE 97 SN E SRS BEHE oJ9A Aalo 7

T, EL —ERY AEYS BEY BEOE AEHS JAAS olgA #ok o
79 .

RFEEHE R4 ool ste] £ BARME 97 AL, BREAS RA
R B AEBS HES RENC T HEIG. S 220 HaAAE,
BHEE RIES WRAS BRI A EAY F AEEEY B 95 WHR
FAEEN] BB =% ABREHRE BHdor Bz HEdt AL 1% RALED
B E BRAES B%Y) Bl ¥e9m g ©

(4) K. Lewin and others, “Level of Aspiration”, in Personality and Behavior Disorders, ed. J.M.
Hunt(New York: Ronald Press, 1944), Vol. 1, Chapter 10.

(6) D.W. Taylor, “Decision Making and Problem Solving,” in Handbook of Organizations, ed. J.G.
March{Chicago: Rand McNally & Company, 1965), Chapter 2.

(6) HFEEM, THREL pp.132~133.
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2. LEEHO B

ClEs e mpEe) fEmpdl a4 et e B A A el FES
e w/EYL + gt

HA 2, BFEEHS B (motivation) I #BE(cognition)el o & el FEHEMelch..
% ik (rationality) ] Eel FEEe

WM WEA £ oW, B8 FEEAL 2% Smd? oS KEmezt, A
Hol HMAZ T MERH HEE ¢ 3o Lou) FES £%e SHEMALY dtel A

=E As HEyoladz ¥ 4= fth HelE AES SMEMALEH stz deFs,
®mAL7 BHA7L?

By PN A & =, FEEAL - Hivelet stdete, &¥FL 1 BT ®
BE B 252 87T 22T M(perfect knowledge) & Avx &5 472
= 2485 4B (omniscient rationality) & #F= Q&7 ? 27t & gk (alternatives) -
& Frho] Az glor 7 RERY RKH BEE BT 4 Qe7? =% BANT
gt EEREEHC BEdT A%ol FHET A% wid A9 HESHE &
97+ ?

A2, CEEHAAE A% BEREC LEFK BAC g3t ofeidm Az
BEstz 9rf. = {o3e] Black Box 2 oAz vk HUERARY £FL BES 4
BEHS ALNN AR BERE &Rz gz, o979 24 BEXMES ] she a¥ak
& mbA MRS THBKEE 59 Stel EBweZ Kmeste Black Box 2 oFz gl
Muﬂ P BRATERD] LEERY BEACER S BRY REE AT

AR 2, CEEHNAS SRl BEFBHUAY AL FFolAA Fewh. KR £E

o Wk EEd =2es] LEie oW oldt. = wmaESe sty Lighel #
B RERe SEBB AL 24N Gxdh oL Ara s shielsh. sk
S EmEe LRGBS 32 BEFBHY S JonE HEHEd ERE HESE AL
TS . wetd REHRS HHS R ZE vFd4 EEERESe AL T
g Aol
ols} ol LEMHRE

RM Cyert and IG March A Behavioral Theory of the Firm{Englewood Cliffs, N.J.=
Prentice-Hall, Inc., 1963), cf. pp.5~13.
J. Feldman and H.E. Kanter, “op. cit.,” pp.629~630.
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(1) ol B A,

@) &R AMERERE BT A,

@ = @ FUEE A A A BEE AR A

3. &FEHC 93 wEe RE

ol B #t41 R B kel el A mEEE Bub ohiwt BEIAE SFHY MLE
7t7 BEEL WHEY HEE 5 0EER BES 7Fetd g

Az, FREHY FEEACERED dAll4s FliEd Efe Foldst 3 ME-
24 wEE k. & FHe] M—EAyel T sl &, FEHEA(LESEC] MR (tautology)
of wAA k7] e, £E TBHE BASY Ad, Ed 22 A AR RES
o] f@kE o] glelok feh kol MEEE vt

A4, FEE o1¥A ERYE AA7H? profit=revenue-cost 2= F ol A 2] F|#E (profit):
£ revenue 9 cost o] HEMAERCT flolt MEMOE oV Fiks gk

A, FES Y BRS 94 & Q-7 Al Vs mHEES g3 ¢
o] 3o BHME EHIN FEEAt=tz IHRSE A FEEAL BES E#H $
T AR WA WEY HHE @t

A, FFE 98 FEA? HEe FEAL? ek AEdI? HERS R
Q17h? ol g THe] glol, FlEe FEWWY Aoz, FEA THEE WA Hel @
Brye g HEHI

Bz fiEes REREE REZAL® A, BESY —BROEEE L9404 &8
ITE B (preference function) & WA= BELe] 9}, Katona-‘:.:— L%RE O A
E3 rlasbA 2 2B AEE (subjective utility function) & 1A= ¢tz LR @
Papandreou &= MIRUBIRAMS MEMEMA o8 —BEEET REA T EEE O
Williamson & M, REMBELH, BEEY) FEHS oY HEERY BRGE M
Bt 40 Zeiv EEE BRIFEY U=Ulz, 252,08 BEREERE T8 BRI 9
A thEsle AozA, AEBR1Y YHAL U, RER29 HALE L 4, U<,
olmg U o g Ae] obveh, Uol BFsdonz U2 #lHs: Helth
% HRAE FiEcle shd BRI FEE o KR 2z U & 93t 2o iz

(8 R.M. Cyert and J.G. March, op. cit., p.9.

(9) G.Katona, Psychological Analysis of Economic Behavior (New York: McGraw-Hill, 1951).
(10) A. Papandreou, “Some Basic Problems in the Theory of the Firm,” in A Survey of Contemporary:
Economics, ed. B.F. Haley(Homewood, Ill.: Richard D. Irwin, 1952), Vol. 2, 183~219.

£11) J. Feldman and H.E. Kanter, “op. cit.,” p.631.
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O ¢ 48508 U0l 5% Ffe £ Tt Ao® s Aol ol=3d @A

<A BLES A 742 fiEREREE AEEED oA gle Aol

a9 FEABEREEAEY ZHF(Gummum bonum)o 24, Rothschild gfo»

Selznick £ o] ZRAKEBEALE ¢ EHMAETFS, Baumol & FEo 2 #ityd
SRBEALE XBEY . Baumol & 29 wd & AHEsiA FlE@ALLES TE

£ £ 78S BT + A= F —H#HRE(ump-sum tax)o] R3] A FEEA

{ea%ks £ERS THA A BHA 29 BYe £ AEES HHEE Aol 09

2y o] T 7hA REZE 2T (RS KHEE, 471 REH €8, Rl 3
g R By ElE Az gl
AiEY B2E#e BEsthd BEazAY #Ekikh BEE REdHs BEs Gordon,

‘Margolis, Simon 5] ]t} o] o] F T, 19 o] £ ¥ FHEEALETS WEFIMES
(making satisfactory profits) © % AREF o] ok §otz LA ol MEMEel

fgko] RBR FHEA A3 #kkHe(aspiration level) S KHtsls Ao 24, EH
Ho 2= sihav, EHime 2 “good enough”sl “not good enough”el 2§t — %

- & kEI] . REMES 43 —EDRER: Sxnd SHENS B-REL

FEMA o BBE BEstT, 4 BRS oF HOEHS A BEWT £ Simon &

R 97K #E (acceptable level goal)-&- fEESHEIA (search theory)s) #E&dto 2 EHEAYHAl
A Brtolz} FTMMME 42 S8 BEd A8 A2y FHRKE #BRsz o

o (=28 2 V& 38D :
ZHEAIEAN A = 2k (perfect knowledge) & RES E = HE7 sl 7 AF7HA
27 Boby whel o] ERAMS HEL WA Ratxm, mEEgAC o & HIFHE

WIS AE WAH Mol FiBF 2 olTh. March o} Simon 8 RFe vhes g W@

A, f#E FoAAT Aol otek BhY HRE dojxld
57, RBEe BEHRHZ, FKkH9o 2 (sequentially) F§FH =}
A, B g HFRY EET A 9ed 2 REe HEd BER BEE

(12) R.M. Cyert and J.G. March, ep. cit., pp.9~10.

(13) K.W. Rothschild, “Price Theory and Oligopoly”, Economic Journal, XLII(1947), pp.297~320.
(14) J. Feldman and H.E. Kanter, “op. cit.,” p.631.

(15} W.]. Baumol, Business Behavior, Value and Growth(New York: Macmillan, 1959, pp.45~53.
(16) R.M. Cyert and J.G. March, op.cit., pp.9~10. '
17y Ibid., p.10.

«(18) 1.G. March and H.A. Simon, Organizations(New York: Wiley, 1958).
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ol2l % #ael olste] HEFEF (Theory of Search)sz} ;EME i (Theory of Choice)e] &
RGeS —E iR (general theory)ol 4 BEESHA S Aeole. ¢ Charnes 5} Cooper
09 BEAY FEFRER (normative theory of search)ell A ol & FLT AEE oHE Aol
ded, o FS iRl oshd BERBoII RTRES WAV BB 2 A, B
Y REKA] HFES RAMGE 24 S5 #of A= @, ol HF Bme
{economics of information)e)etx & 4 v AL 24 H1E (B 2>4 Team Theory
of BmERez 3talch. 2o HHERA lolA e H#ERY M5 (normative prescription)
o2 AE EFAG, RTHA A AL EAE BelEolr] o TGt

4. @B E5F

ol oA YFHS T REL MHERETESZ Y MHS Az glon o
29 A A2 KFE 5 e

A 2 HEAROTEANA 2 o, BEy REe A% MEst € F ez, Bel
o 57 A 2 B BT (predictive power)el o ste] FFE Lolok dete Reint, M.
Friedman o} o] 2] 3l 7189 AFEM AP A BEe HERS EERSS R 5 i

#lggoleh. & MMV IEmEdel o o] ByFELA ¥ BMEE Bz Pz A
o REERS HAS FEWSD Esled 2 Biel Ae Ao oi#, MRE o
g 4+ 9t MHEE REshes 2 Bl oo, REWERS BN ¢ L= (predictive
test)o] ZHEE bz =LA e} @0 28} o) g Friedman 9 37482 Cyert 9} Grunberg ¢l
o ahe] 41 wz YE ¥, o] 29 HREE ¢ REH gl XAt HAF £,
o} BEE & v £Bo] 9otz #tx Friedman o2 A&, rha| £Fe BRI B
Bty WA Sl MEme AR S AT, 2w 2H BRI il e
A, ARo| #Bitd F= EBHMOT EKRIL A 2y & ioxm fEde Aold. o
Hy BES &Y MR BHOBHY BRHBERE T BIE 2 F A #234 €89
BEAHS O 2 B 2 5 e BEe 9 e, o€ BES 50 Kesx

(19) A. Charnes and W.W. Cooper, “The Theory of Search: Optimum Distribution of Search
Effort,” Management Science, V (1958), pp.450~458.

{20) R.M. Cyert and J.G. March, op. cit., pp.13~15.

(21) M. Friedman, “The Methodology of Positive Economics” in Essays in Positive Economics
(Chicago: University of Chicago Press, 1953), pp.3~46.

¢22) R.M. Cyert and E. Grunberg, "Assumption, Prediction, and Explanation in Ecenomics” in op
cit., R.M. Cyert and }.G. March, pp.208~311.




wol Eeolv}. Friedman 9 ZEe =% $& HEel ¢ = HBES £ 5 3l 8=
B el 9= Aol o, ZE 2k BRAoSE wEsdod, oldd B Hi
gEos WA, £BY el A8 oS MED TEESS mMuAdA  ERNSE
(empirical method)¢| FFFAFMEM S EBMo 2 HkkaEd g zo|r}. Friedman 9 X
w2 dvd, £FA BRI oL L oA =AY AUAE YA RES=HZ
Fedd, £F8L ‘24 YA Fez 7w oz, $E) BRREERES B
A WE Ae TEmsde s Aol ot EmBY BAN FEE, § 0% K
o] ERE HERTHRS MY F Yo Aotk whak o7 A9 HiRel &2 2ol
e @EEESS BEREEE 289 A5 o]l KFEEM (counterfactual g el A 7k
#E WetA B Aoldh. zev AMY BERETEC A AMS BEAHEC A
# BOTEE 2ol FEE F 9 AL Ehr Aot 28 BRERESRA o
814 Q1 ¥l %-(interviewing), #i%2(observation), @ERE S GirsEel oW GRS €A
& s A4, BRRES My BRE BHste 23 B0l BESIA B o
& —Hel ﬁ?‘%% ol 3 BEREIST BB B 53 @mE 7 AT
A+ gl e ol BEBHEE ¢F¢ flz £99, A4 29 BEREER
(decision-making process) & W5eslz, = BEY E_fﬂn]-% ALz, 2 mded o8 HFS
T RS HEESS HEsto = o mde) REHS HEfshe Aelth. ol¥A F
o g4 AMY 7B Pigcslz EBBMTY M#e 2R BMMEN B7 ob=
R Fili(explanatory value) £ 2E wd e Ag F ¥ Zeldh ol¥A AL Hik
i REE ATeEstA st e Ao digital computer 24, 7]l Hd A= Cohen 7}
Cyert 7} o]v] BHg=dt wh7t 9}, ¥ Computer &2 2] o] % computer model & &l
T HWE WEEMEAE WY #gs e 4Edd BRRERRE Ad TE®
) (positive) B¢ WE 4 Q=S & Fx k. ol T ¥ LGN AEE -"r]f‘ﬂl/q
E ohg3 Ze A A HgEiEstel LS.

R4, Wiy BEREEMZAY st Ritd A% HFhMoliE BERNA HE
(empirical study)z} 2B S},

(23) R.M. Cyert, .G. March, and C.G. Moore, “A Specific Price and Output Model” in op. cit.,
R.M. Cyert and J.G. March, pp.128~148.
G.P.E. Clarkson, “A Model of Trust Investment Behavior” in op. cit., R.M. Cyert and 1LG.
March, pp.253~267.

(24) K.J. Cohen and R.M, Cyert, “Computer Models in Dynamic Economics” in op. cit., R.M. Cyert
and J.G. March, pp.312~325.



A, BB R SH BERTREERS MU, o J94E A9 ¥, BE,
BEEAES ST Fe] LE S

A, 221§ WEY R AYA: =de %EiERE 29 (decision process model) o]
olob 3o, EHRS ZMEATY =& RBEEL @tz ook W, @y
“ceteris paribus"f#f:S BEYE = glojof .

WA, olzfd =Wl Hgttst BEy(dynamic)iEiEo 2 ¥ o] computer language 2|
AL Ruigs.

Byshd, Cyert ¢ Grunberg & MR BA ) FEVNEA THT gz &
#&8 (a science of economics) & v 8lal = HEE =z Qv Holz, BHERY EiEs
BWAHN Qidte Friedman o RS 2Emo e AT Aol okdel, =3 HMg Y
E2E B 4 RTINS @el 2¢ BERTE 299 HUTEES Hkge 49
HMAE AAH Fx Zolch .

TUA Y FERERE RS MHERC Gedn v BEs BES yids B
=oloh. g7l 5 M dE vk AA HEY REEZ: Machlup o 24 BHER
o BREEL FEAY(reasonable)] Zoletz e}, 29 2 ez R A, ™ 2¥: B
A(cost) 3 W (revenue) ol 3k B 7 FEHEL Aoletz 4] o3} o) FHEAS B
et

BRY SE2A Qo|, B, KE ABEZe HEE ML Aol oz $es 2

=0 WEH 178 A& REAL o oF st AUS (5 £ERD) A ARz B

d ERAA HES Reolsh (R Hebd ¥ [RASS LHW BRMEY s )

e ABLES & Bichz BES AL gdo.”

o] RfEx o4 AFERGE < de A 2% Yax o

A BB BEd RE#HET KRmo=E #Hste @, Earley & g3 &
Operations Research } v %o EH#FREHES 22 BAM G635 ¥R o2
EFEHERAA BED D2 THE + ASE 31 5o, & niaig R HIME 7 (questionnaire
method) & 54 ¥RES = THS HBL & At BHE HET + Y40z
-ﬂ.;}.. (26)

(25) F.Machlup, “Marginal Analysis and Empirical Research” American Economic Review, XXXVI
(1946), pp.519~554.

(26) ].S. Earley, “Marginal Policies of ‘Excellently Managed Companies, American Economic
Review, XLVI (1956), pp.44~70. :
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AulA e MFE Ehke THELRN B4 | (evolutionary analysis)olet & & &

Aoz, Efies il EEEHY BAHN B2t oEgel £FT A i, EEER

& AFAEY FES BT & e Rold. §F E@&Dol AfFsnE, #ES Eamd

o] HESHE Relrh. zE s 4z e BREHAE EXEES HRAV ohw

S8 oF [F&# A7 (nonsurvival of the unfittest) ] {HFe]=}, *" FEs T&E

Aols] e o] ATFY s 2 dudE B8 £FE vz i #EE

B8 + A

dlulA e iR ETrEe, A¥ERC B BEN BReU BREY REe v !
§ Aoluv, BEEHL ME A BEAA F BN TR KRiEstzz, BEERER
o] e 2 o] A Fyehe Rold. =t oln] Cohen s} Cyert 7l il A=
" high-speed electronic computer o] HEBo 2 olB ¥ VL FHLE + i Aold.

5. FRELAY FEgeel AR

BREBRY BES Z¥ o e 2L F A AL SEcl Folok ¥ Lipsey
ol &5te] aigE vk AU+

A, BEe] Migsds HRe FAAA?

S, EEEBRC glo] = BT FEEM EmwHoz e BEtE 4% BEE
€ BRER v 4G

H3u F2 figHKcl R ¢ & v LRERY HOHS —Rd kil RS
Bl os ol BEE BME RINEE Rolch webd SREHY BEL 1T
Higd BRUMOE FiTohz At #irAdld ExtE & e Aol =3 By 2
2o AEERS A¥AY ERREEEE BH A Bilstd Fe Ao: RAYE &
EBEL T pgtomz M@ HE Aeld.

T CEFBESY RS 9T AREERTS BRMFEST BENe2E S¥ER
2t o BHIE A Y BRoEsA #BY 7 AAE 22y, RIS R#E
e chet MEFTRIER (theory of microbehavior)s} $EEHAY {17 BYEER (theory of
aggregate economic behavior)& ¢ % MiAREY {87 (microassumption)-$- BEEEeg T+ A

oz 2¢ A B

(27) D.C. Hague, Managerial Economics: Analysis for Business Decisions(Londonn and Harlow:
Longmans, Green and Co. Ltd., 1969), p.3.

(28) R.G. Lipsey, An Introduction to Positive Economics(London and Beccles: William Clowes and
Sons Ltd., 1968), pp.14~15.




2. B2 HILTEM W FMHAER

421 %= Bliffiel 4 single goal structure and single decision-maker 3 #ijigz A= fossgy
Bl shidl £F@Hl el 49 gtk F ol MRS LEF BHy
& FERY) A e BRE AFSHAAR Aelvh olHd A HEY HMibd
A BHES Ad dol AL AP A= Lo, Mk AN EHL &R 9
Az g Aeld. XEidl A MEEMN MBS E—e #idd, BRREEY S8
3 BWESE F 712 Bl dd 49 B (@2 2R

1. E#e s

o] & A7 2] Frederick W. Taylor ] $IEBy& Tk (scientific management)s] 8
(Aol ojste] BB Biwo A, o9 474 T2 BRI dd. = 5% division

of labor), MEfE{L 2 Wi#e{LiB#E (scalar and funtional processes), ##i (structure), span of

control ¢]},

(D %L 4714 S 7129 7B AR Aoz o & THSL ooz i
He . o &l ML B BAE(LE H[Ik (specialization) 9} #FI{t (departmentalization)
& SE= dvh. A MG Bl WPULE el A ALY KERTH span of
control o] R 1919 HEES BHT e AMUWBES B 42,

(2) Rt 2 BELAE. <+ 27t E#e mER 2 KFM BE 3 Rl

[SEE{'L’,;@E% chain of command o} fhE, HIREM 2L FE(delegation of authority and’

responsibility), @54 —Itik, WMEEE % B3 Aoz, BEELBES FMLSHzY &
BB S & BHY BERA 2@ Aotk 53 BELERS AR 964
¢} line =} staff o] JKPHERA RS Tl

(3) B AL BHY HIE BEMC T SR ot AT & BEMS ®
BOMWHRE BRET. HAERS 25 5 obA9 HAMEE S line st staff o] KBS
CEu BAGY SRBEED BE S A5 a2 4+ Aok

(4) span of control.® o] 72 EHiH EBEIES Fekstz, 119 EEEZ HYHIA

EEY 5 e BT BE 7ledd. o1 2e #filke] BRE Esied EEY A%

(29) W.G. Scott, “Organization Theory: An Overview and an Appraisal” in The Nature and Scope
of Management, ed. M.S. Wadia(Chicago: Scott, Foresman and Company, 1966), pp.97~98.

(30) H. Koontz & C.0’Donmnel & span 8} #4& control ol AMRE = 2ol ¢hx, management
ol MEsE Ae® By & vl span of control 4l span of management &t AEE f
@3z 9lth. H. Koontz and O’Donnel, Principles of Management(New York: McGraw Hill,
1968), cf., p.241.




ek span-& WA sl B4 AR S0 span & F4 S Za RERIR] A&k
Higrh Beb. kst el MRS ARNEES) Mti(anatomy of formal organization)
o #8e T2 9o '
2. RO #r s Y
FERERS HHERe) ARNMBY ST BRI RIS HET A22A, EE A
TR (Human Relations) o] etz 22 ¢ glvh, ke A hEifo) o 47
A BRE 2R fol FolHA, 2Eo EREMRAS BWUK =t FARMRS HER
Gl A8 58l J3te] o WA BEE WEst e dlo HEE T FHEUER
EE BRY e ARER THHES HAaMo 2(n an integrated fashion) AL
o, HEEHY 47HA KBRS AMS TE6 o3t olgA BES el e %
o e A, FANEKS BENCE O3 29 AXERI N B SWETE
Aoleh., #H#IEE-L Harvard Business Scool 9 Elton Mayo ol 93 4% Hawthome
Studies of] 93] AR Ao zA o WRE AR PIER JEd Aot HMERe B
Ae A 2 A2y RESA geds RS Wi, F a3 &E BRLlLE
o Aelw, HAHMER BS A8, BE S 33 HEfEHC HEY BEE PES
HHe BT petwork o)tk weEbA] & HEEES A T 2dx 74 MEKA
e HEEGFMERT 20s of oF Ft. _
AL, FEAERC HRBR 471 KHE %A SEST et Wl 4
a2 ogst 2
D) oFES AT AEMRRS TRLSET Ho $oh EFROERS T 3l
A= FEH] HLe EET’& Y BRG] B3 WEst PA A, Rfds #ERY
BEOHAS BRERC A3 BOERS MBS £ Sz #itke =% E
BEIAE 9% T ALz el A wel, A EEB AT BHERR

«(motivation)1} % (coordination)s] ME#Eo] Wit BBIRES e 4ol %

A,
@) BEL 2 BErER Bd4 FERERC EHI T oA NEE HREN 2
CEET BEBrEEY R =e i%ﬁ(gaps in or overlapping of functi(;nal jufisdiction)ﬂ]
A Aol o, o
LAERS T L MELER BAA 509 228 NRND A4, HEAE

(31D W.G. Scott, “op. cit.,” pp.99~101.




g IR Rl 8 Eigsle AMe MEE g Ao

(3 S B FHMERS oF A Az AGHHE ARTH J98 HEZE v

o, REES R SRERRRE ARTEC o8 BRttc) BEs oz e =A, R
S AT BKAMS AEKY E8] EARC. line s} staff o) MERAF ol 3 EIESL
o fRER 7L Aeh ol AT Hke) BRES I8 FHHMERLS Bhnpartcipation), Tk
B & (unior board), &[Z%E & (joint committees), bottom-up management, ARJEE2]
i, EREiE(communication) o] YEES EAGE A=tz e

(&) FEHBER A= span of control & Ao 2 FHE + A+ 2Fd I &
B AL oL delv}. Fispan o REBERCZE HEESY FHAZ, BEHRAL
BT Y BEE, BEESE BECT . AMMFRY LFel A spane] & &
W BE= #BEed Aol ok Mt AT Folw. 2 v Mo 2 & span
o} %3 chain of command 7} 71 IS BWIREN leadership & = &7 4=, ¥ +HK
2] EREE] "Heta g,

BUALE ubsh Zo) HiHMERS HHERY ANAKERC BIES metz e Ao R
st R e 2 MR AL A R¥d FAREKS BRmeR dFEz 9
LY, olzle] FEMEHY TaA SHo2A e 2.

(1 FARAEBS Ml meffl=49 thEe gt FATERS ATET 2y

FBHABE 280 W3, BREC 2hd B8 AL ERBch of o] AXEBS) M
T~ oe A ole AL MERCZINY ERol SEANE RR BE
stA .

@ FARMMA oI ABIMGRS FAE A=) Sol4sE 4E SHhRE
LEE W @ A A0 EAE AERES (sociometry) 0 2.4, AREMS REST
HAmoz B diRd THAN ABMES HHT BEE w6 g 9o

@) FARMMS AMBN = T4 BFHAL S35 WED B0 BEGEA2Y ]
{(status and communication system)£& zZH=c}. Fi& Ex grapevine & #Hi Mo T
gk Spolch,

@) FARERS FHE = BRAMS wEtho T R MFEl HFSE HE
Jb g, debd FAREKS bl HEHAT. FEMERE Bl 33 AR AR
ofiEe FEReHeY Be HEE Jleolx oo

() HARM o) PLE BES Shbe AR S | (informal leader) o] &}, 7}




dqEt Bt ? 2E oA 2 AEE FFHEsT G99 HHe FAAT FAK
o) o EEES ARERY BES SR Qe o2A BHE F7 AEA?

sommme] 9049 AATte s EES 549 shit, ARERT FAREBE
mEfeRe MEE o dolh

o BARA AE ARk —BORME “live and let live’s] 4722, EEMN AL
SASERS TS, FFAE 2AL BAT + S0 A, BEHT 2304 © et
ARE GRS R ek, W E olH T BEHXE BEDLY AolAE HAWL, KL
hqrshe] s I (standards and norms)o] ARAEMS] EHN KBAAAE 22 B
Betn o BRI AREMS AT FASERS RET A2 BEE TE A0 25

= e FEARS @ T SUH9) %S RERA 2 social system)e] el o
@ Aoleh o MAEe AK FHMES Aoz AT & dort BNEAA SHRAL F
RS HRA A2 ¥+ A% BEALYCE KA Hike] AEETH
Adc =9 wpHd DRSS HalsE A& EKdd. 2 BRERAE EA
(individuals), =59 AEE 2 W8, BEGobs), WEey (RREE, ASUEM, FFATER
%ol 91z, o|E EEES WEES M HEIKFERE 45 T Aol oL
EEol 4w AR, FARERS, IV BET ol 904 BRE 2E Ao
] woe Aiuzpel EEHEAAs AMEES e mEe A A BHRE 2E A
o ofsh el A4 MBS ARl MRREESC A SEEYH HHHMS HE
MiEA 2g o2 B E Adlwh

LESH e FEMERS HEERY felAe SEel oA meme) FBel ML
o Sl BAER EEEENE Aoidel REmsEEe o8 R THeHE TS
alch.

3. HAEE % FHEAEGY JLEN GUE

e TAmRe Taylorism s %72t <l Human Relations Approach & el
A 2T BEAA B ohish Al R A% %% A WEAdAS MR
W, HHERS WEMH AHT AL BRANAS ARG RN A F B
pebm A SRS MRS BERE BEAAZILE PENC LT HAEE 9%
BREE ERAA Fx o4, S WEE B4 5o WRAY WES RE 2E 3
o ma BEY FEe BEMOE EMS WE MIE Y 49 Wb span of
32 A. Etzioni, Modern Organizations(Englwood Cliffs, N.J.: Prentice-Hall, 1964, p.21.




Ccontrol B0l HEM A WEMOT WYL ¢ LT KEGS. BHID HUESS,
4 A R FREPE EHRME ohizt EN SWBMBELS @it
B2 BALAA Eohe SESY REHSEHC 9% MMRd deldd
(counterpart)e] e} & % b, fEg Aol HRHEAA 2 Akl BEIS }e fs
oz Y7z, 15L EHAODERLE 25 KA (economic man) o 2 B 2 9o},
¢ Ml AR - WIRONES BRSS FERGleprind e 249 EHA Hae]
JEBE = Aol , o

WA FEMERS RS BEN BRUNY I BXE AT Yz, Ak
EHES EEBMED ohz EEMIE £42 2 & Yoz 9o oo mEss

WA JEEN, REE, T BN BT RS 2402k HEEY HEMS
HEAA F 5 Qx o] MESS & ARES RN Ero Uz g, 2Hnz @
BEE BE YRS B RpdAe mefEe REe Btz EEY LImEs
AR & & Qe A84E AhzA Folok Foh FARMR, FATEBRNA Y A,
WRRY Rl EEsCT o, mEE EEAY ARNEES Siged 2 2
M%) Bizk R Aolth o volrb fidsh BEMES KA KRl 2EI [
P EEEAS FEHA T ¢ Uw, debd 2EBY MmN T HEMNY BH
o\l Ml MR E Aol zEme AN MRS REE HES [HEM B
NICE ERRS KRS RS Rolth | |

IR HMERT FEAERS oloisbA WENA MR 95, (B1) B gE
7t BERGE HES #E: MR o, %% SESEE OE: EHRS jiE:

WEEA B 2o ol F RS EHE AT o, & mE 23 &

<® 1> E#e SRER X FHamige HE

{ﬁsﬁﬁg‘aﬁ];ﬁﬁﬁﬂaﬁ

.ﬁé.\ i F.W. Taylor ) Elton Mayo

F f 1880~1930 1930~1950

A E ey vg®EE : ANH B F®

#® J=4 s X a8 & y EaXEAR

1] -] By B8 SEHEE N E B

% & B B3 A (“economic” man) © 1 Rb#rA (“social” man) -

i & B | #&HE Y ©&®E(blueprint and FER#E A IS (What the organization-
organization chart) al life is really like?):

(33) Ibid., pp.39~40.




B AEMARY ERe AMERAS] EANBRS FRE =t FEER Aol BRT
+ Q& HEAm FIES M Jo¢ Bl e Aol HAEGZES M SEOE
e A B4 BALE 59 ARBRANA FHd HFsE 240 A9 A
o]z, FHMEHRS QGMBRANA 13 WELs-d Al At BEAS EE &A1
Mo s SEM Al Ads Aot & M UM MREM ERS BRBRA
o BAMERERE FRE + 9t BH(conflict)o] FETE Btz YA Frh

ol giE7 WBEGRSE A& thET WBBRERSE HE/T BuBER) e As
fiEe wEREIRst gle Agtel d2d. (@3> % (#H2) 38

<H 3> @&’ HAERL ﬁﬁﬂﬂ"‘—l FLMA HRME

a@e o®m a@mRAs |
ik | #ma Ex !

“no conflict”

<& 2> E8e LABRI HLREIR WEH BAN

- T T T R
H OMm OB R | AR AEMER | msmRAN FE ER
§ & R OB M | MOMKAY TEY BRX | A8y ABMEX

Peatetl HAMEGSE FiolERe T EMENT HMBERARY Z2uEe et
Z oo o= HEe] BRG] MRS, HERS BB kES
o S ERE Aolvt: yielm, HnMEHRS KBl YEE T, FHEMIEI
o) & EARRY HfEel mfESIbE irifeldh. OO M#E =N B TEAUEHE HERE &R
P GETEY BN MEAAE T8 A= g3z 259 HER (value orientation) ]
F¥ie MES 22474 FE Aold. F HiAER XBEESL EXtEgRY 5B
(conflict in the industrial society)ffifgel =84 E#k=} $#{k(conflict and change)7} o}
=} 9 % (collaboration and stability) ] gEk#E stz Aok @9 webA EEN
o fEHY EHE R Pot B4 #RRA AT BE HEIE Wbtz HEHD

B&5I e BT ®ERY @it HAe FEE i (unrealistic “happy” picture)el

o] §F gk wufr % E'I‘ﬁ-‘?} [ 4] ¥ [(inexpensive symbols of prestige and affection)& 2%

(34) Ibid., p.39.

(35) Ibid., p.40.

(36) S.R. Parker and others, The Sociology of Industry (London; George Allen & Unwin Ltd.,
1967), pp.104~109.




B R HSE Aol 0 Bkl A1¢ Rfgd MET HERY ME=z Fve 2o
o Rifd HiEMMC S¥MMol o LAY /KM (descriptive leveDol 4 o PEAIG
RWEE RG24 TLEY RSS ARetz BESRY BEBM BEAK A8 #E
2= [EFshe Bl =& Ao} Clark Kerr 71 2 fifigt ol = kol st EF vt
A X AL ofHTh. O BNl T 2 SR B HEEdE Al
HERGE o83 Biviafiel wAd Aejs, B RS Fo FimE R
FE Aol vz Bl Aolct. i ol B Aol RALE Hicke Ao o
BiEe BEW G (well- managed conflict) 7} e 3 prgagcte Ao}, o #l I wid
< viz EAHERER glel A9 Structuralist Approach o] #Hze) &= Aoz, &Y
Foll 4 chfold Cyert 9 March o] 3] THEF IS ARKMREY sun BrM
B MEE ZRd 9& 2o affn B Aoid. ((E2) 2R

I. THHEBN BERERR B
1. Barnard o] =3

1. il BRRESR

Hige WRMRe 2N BET tghfEs wotov, 252 ARRRY ER IR
wal FHEYsEe] 2 (the process of coordination and decision)§ 48381 # %= ¢t
olel @3] Barnard &= ¥y BBHRES @Rl ARl Ao F—o HAMA ME
FiEfel MB#kaR FXY HRolztzm T =G ot LXK - ER - FTHES - B
5 SR HRA L% (a cooperative system)-g 4737 H A A ol 5 R LYW K
FEA T AL mlste o] ot RBE a4, “A8EES ZALEY ARE
o, BHmes RMES HEEel v #EhY AL Hdn EHYG. W F Foes R
H RER THOE #EN & Jo] BERES BRECZE Mol [JAAAY A&

(37) A. Etzioni, op. cit., pp.42~43.

(38) Clark Kerr, “Industrial Conflict and Its Mediation”, American Journal of Sociology LX (1954~
1955), pp.230~254. Adapted from The Sociology of Econmomic Life, N.J. Smelser(Englewood
Cliffs, N.J.; 1963), pp.54~55.

(39) A. Etzioni, op. cit., pp.39~49.

(40) HEEM, MH7#EE], pp.15~32 BR.

(41) C.1, Barnard, The Functions of the Executive (Cambridge, Mass.: Harvard University Press,
1968), Preface, pp. xxix~xxx.

(42) Ibid. p.73. “It is the central hypothesis of this book that the most useful concept for the
analysis of experience of cooperative systems is embodied in the definition of a formal
organization as a system of consciously coordinated activities or forces of two or more persons.”




o ol gz wEHE AL Aolth MBBME FAE V=4 REM ELARE HE
gz @ 4= 9o BANE, Aolx 249 dAAAHA o ¥ T BHel™ REH
Wi EASES BT SRS B8 D2, ERAHE BH A94E BA
e mEmel wshel SAAARAY Eie] &5 F4g AvE AAZ & Aol W

w3 Barnard = MRS BRSO RMA TLFUA 4 oldn s ARMES HE
= rsauseld 2l (communication line)e] & Hifirel AASE MEMEASE BER
sg¢] @& (process of interacting decision) o] ol ok et @ '

oloh o] B HL PEHROZA Ele AA2AAAE ATH2 e Hel
A Bamard 8 MiE [EEREREIG 18 + Ao

parnard & AAAS $AA EHe A, Bfst Be Add RES F AAE
JASw sich @l YlAE @R eick S —zl Bmyel FERD, SHE Bl
GolAE HS AL MESIE Bm (RESE e PE, B, e 2
ol ZAFAE e Acleh olHW TAZ THL AW B4l MEE AW
Ao] AA2AY Mol of 23 B AN BAE HTAY F& FAE BH
o] A ERAT, dA0lA GA4RRY HA L Geel F oA meAL)d A
Rty BRo2A EiFAs

(1) Baire Z2az

ot fiEfe T —fioel MEENE FAgo A Ao BEM T HHY 24
o2 FRAAE hx MEILIAE S ZEA £ o -

@ Bare BAT EEY A ZeAs |

o= BmEdn BB e 2AEHel MR 24T Tl MBS
e wrh FANST WIS AE S2AZ ok o F AAY mRAsE Az
roEw el fEe SeA BAS 27 ol (AL Loz AR ol FolAE
= 8= 7Aoch. Bamard & ol %ol WEHES BEE Bavel BUUE WEES B
A9 WE Fhol e S48 Rd WHEES Ao s gl @

TG “a4AAe A SESE P4 EEwosE BMA EEY MK sarch
for the ‘strategic factors’)ol =" 0 “WEsy EES Mipe JAAAAS F32 old

4

(43) Ibid., pp.186~187.

(44) Ibid., p.187.

(45) Ibid., pp.194~198, and pp.206~206.
(46) Ibid., p.202.




A4, fRmez: 27, EEB#E(executive functions), 22z A AELE 75
(purposive action) & o] 8] 8}7] ¢ o) A% LES N dgolm e F 2+ F34,
FHE AT A Aaaen G479 2220 BEEEY BRE RRLo S MEs
§ EFe AR %= v = .

ol ZE AAAAY AL 229 AHEES KA LIz gt = 29
AAAARL & W3 KA Alelel SEH e, Az BPELY JAlR AL WEss
o] e}, 48

BLEl glel4] 3] #i#stA st Banard o] oA 2 AR AF o] o] SA Fiks)
= YestE AE mydg. @

CERES Barnardﬂ BRRER ity FEMRTEH 2 Operations Research 2. 4
®H = REN BERERTY HRES 3823, FUA gAAAENAE AR A
R oFolal RER LolA —e] BEZLH oot BEY ABRS g Ae 29
o F GAEARA T A Pl A¥e SRS T8 4 HPoz shobE oAz
At o BEielde BERTY LEE SRS MEY, BEE Bz ABRL =
otz & REBRY BRE BUSE 344, =¢ 429 J71729 Bl MEY 2%
BEL RS Ao RERE: PEEHS 2T [Fox 2oz EEH® v, o
Al FE A adA e AL, Foldl REFRE ERE 4 BEY RBRE BEss
1 [mhe] #RRAYel = A3l FA e X HESHE Ao

2. Barnard o] f780RI8 M BERTEH € 2 RA

(1) TEHRHERR BEE

‘Barnard = “MEATHY EANA Hivel oy M ol 8 A XEHZ e A
e R O%z Fesd ) mlke o A olst =239 REe BABMC oluz
2AFA L 437 ke g BHEKEEC S FWID. OV P ERWERY
—HE]]l ERERAA L 4EES F@HEL REGE AL ogoldgE wipe Fstx 9L
o LW, McGuire & o] 31 Q1o A #HESN = 7199 AL 285600 BEZJol =

L OPER P ol 2R MBS T A% BERECR ARSI AR o

(47) loc. «cit.

(48) Ibid., pp.210~211.

(49) Ibid., Chapters 13 and 14.

(50) Ibid., p.185.

€51) Ibid., pp.187~188. E o

«(52) J.W. McGuire, Theories of Business Behavior (Englewood Cliffs, N.J.: Prentice-Hall, 1964),
Pp.18~37. . o
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N

P
qA4 2ATH YL P o|RelAL AR} 2z 3E o] Bammard 9 YA
a Aot BlEo=A vw$oe] & o Barnard 9 oJa& McGuire 7t FA3% 4533
R zigold & & At

2889 TS 2% Black Box 24 RETOEA DEAEAAN AR A o,
2z QY A BEREERS ¥e4 82 9. olo) HajA Barard 9 .
A s BERES RHE] JAAE T24459 Al 94 o FiAL 9423
¢ AHiste Ao Basl Ad.] ol¥d 2A4Y AP FY RHL Sshe] W@
Baold EANT 9t HAEE Yol AWAHY 9 SMEQ LEE, BN, Eb
B Y E REE S9 PR o RdAA Ak F AR RS 9T B
e 5tk (interdisciplinary approach)o] iRi2€ Aol o},

Barnard & The Functions of the Ezecutive = 2% kel HAR) MkEfryd 288
A% MHe 98 BN BEHES RAT BY) AR HRBEL Aol AR,
| AN—EE T £ gt FARERSY WIS A9 oHE Hkd RET Ax A
A] Barnard ¢ c}. Barnard DI, AR BIER BEHES 4T dFY Hug $
L H) sl9h =@ ARER FRASY $E 5 As Hat ERERRS
=4 EEE T gon TBEREY FHARclS B¢ & 9ok ¢4 o= g1k 28
A fhEY Hgle MY FHANERS TAMMKS HFERES s ¥l $E Aol
o}

(2) BEHAL HEH%

%292 Bamard & M4 Y BRERE [EEIY =T BEES £59 HRoE n
gt de AAE 4 gt dGHo s BERTBEAE Lo Bl gagd.

(1) Mg 5%

@ RERY BH

(3 RERY HE

(1) RERe nE

(5) Hiys BE [2]9 BR 2 BE

B BERTHD QIAE ol FRE DAF D @] AFH2 Q& Aok
AvA @tk ojo] & Bamard o BEMREHAIAL Mk EEHRTER Y B
WS WELS HHE BAT B REmel MER 240l MEEANL Wk
o) @Bolat: EWiRe]l #Rs = Yot =9 MEAS HFHFIS HA st Mo T




o] FeolAz Y BERTARY 280 E59 HRo| =z U= Aolw. webA Barnard
8 HEHE DEEGMY HEEhkleldtr £& 4 dvh. & 28 FH Sol4 #A TR
BHElol gtz 31 %z [RRIRERRE Sz RA}2 e Aot

) AR RER FEEED

Barnard ¢] Bzl A= MPBEY 2iEaeH ) (limited power of choice)olat& Aol Afel
2 712 BES szt "2 ek Y “Adstegde] BECT A fAREe AL B
B, LBy, AtER ERC HAMSE {EASH] A Eeld. () oo omt 2k Aol
AT G4 BEJ0) TN =, FAdd, AL F2 BE B BEe Yay-L£Pm-
At@E) BHe Amelzta b Ao Hi3 ¥/ 5= SH. ol& BENY EEHEE A%
e A& ot HEL T HEAAE d3 FL& UHE HRFIAE A% —
R ARl wheb gy BEBES YR EEmeEts A4 By - 298 it
& BRE 24 A FE Qs Ao, 7

‘M —RiiE = o ORE FEES] Rl SleiA e Bey-
A PRy - ik Ergs ERS ‘EEE! o Fell, #lf 3 HIRS @WEACA, = 2 #5 2 SR
o EF o] o] Fo]H ol T ol "

Bike GlAdM e o] BEREES BRESH RAE A& Ak diE= =
AdE el glelA % Barnard o] BERERS 2HEET BEREES BTN RAEH
BEREsRaE Hegsl BHEE Al

@O ERPEEREY M8

9.0 & Barnard o] BEhERo] Lik#EHEE (descriptive science) & 2 EHESZ e &
£ EET S A AR BEREERY TEdtlestx st 2o 29 BERERS.
TS shel ot

Barnard o] BEZH-L w5 PFAy] REES Zeolrle A%, Bamard 24 R B
BERE Aot BEMHC2 £2I+ #ES BRI 2 24 5 kel dodM BEER
£ MR T8¢ RRMBMOE Wilz, oz 1 BRE XME 249 [H
BH TH1E BB T A5 BENR HES BRI Aelrh ool w2 (HkHy

(53) C.1. Barnard, op. cit., pp.13~15.

(54) Ibid., p.15.

(55) Ibid., p.38. “The restriction or limitations necessary to and within which choice must be
exercised are experience-memory or previous conditioning......and the physical, biological, and
social factors in the present situation at any given time.”




EEH U HEn BEREHS E9EE Bamard o 588 ol

Bardnard 7} A7/4% HGEEBRCERSY 534 BRL 2539 THHEN BR
IRERT HEE 9 249 #E A4 BR A& S & 4

AR =2, Barnard = ERREY BEEE HHS BliMe BEiEY -HAEEAN i
SERozA EdT. zev BEMCE BERERARC o ¥ AAE ARt
A& 49 FEA7 g

Ex| 2, Barnard & 27 2] A2 A A BF o] 2& BHIZ AAR 2 HHS =
4t & =2 FHAIAE FU

Pk e IR 2 RWEE AAze 9o} Banade] Bl TREHEN EER
Y TR Ao FAHEN HHE #EISE zoE o Z9d KRG Be 7Fﬁfﬁfﬁ:
HelRstz .

2. Simon 2| &R . MHERY #P

Simon & Barnard &} o] && HEA7Z THEBEN BEREEH Wy S EREY
o] Z B#S o] = kol Simon o FEMHE Administrative Behavior 9 a0 2
FEHASle = Zlo) FEiel EEMCIT. olF 3 4 EFAA AAIzZ Q& Simon g
o B BFMCE ¥d ¥, 29 HHY #MSg Wy

(1) EraFhigel o

Simon & {#Eitay EERS A SEY HEos dlz o = EEERY #Hm
ol 4 WA £ Fral [E®e #FA(principles of administration)o] o g, ute] Astz
. Administrative Behavior & 4otz 23tz ot ®7 Simon & LIREHRT ML HHEBK
A Aze EEHR A GRS BT BRE A2 293 ol 2t ke
B¢ heat gl #slstz sl

HR2 =& 248F & [HRE(deciding)# [178))(doing) o] RE#:-¢ A= Y. =
B AFAA ERRS TBHY BB EEE BElosd HEE 1 E [EPE o5
3 Biffil(the art of getting things done) & s}ots] o] Az, o] & 98 AN E (8L &
o7 A% B 2 Al EAS = o

Azkel Mo =2 Y FMEH {7/ (concerted action) & #eff37] $8 HRAIE Eirs

(66) H.A, Simon, Administrative Behavior(NewYork: The Macmillan Company, 1961).
{57) Ibid., p.18.




o 9o zEv 0% 2 WA 97 BE 99 94 BWY AFL A wRE B
2 QA g

3 AATF) ohlzh, WK FAAE T RS NRES T EES A g0l gk o
297 “EEe —Ekel WRN TS RENE WREAS B8 god 3R,
Sohe BERES AESE A8 HEAE 297 god Jht.™ ERs g
9 mot 2AAQ WS TRAT dE Aol ohis BRREIE Utk ke TE@
& 499 MELE Az BEKES WES EARS2 Ao 2o A2 BER
& BERES ERE BLH BBRHRo2 %A 2o 4. % Simon & [BEMRE
BRI MRS FAHU AYRFe R FoHe WIBE RS we = g

Simon & Mgy EMA A Ll 2ol WAshe T, F9 fEHH BEie)
WA ST BRAL] Hshol MED $50E Aetz gt

“mce) BEHEAN 914 Eam ALe 1 FALSCl, M 349 e, A%
w2 ol Fe] FaERehe ot ¥ BE FUEA AR4 T 28 Sz, @
HEQ WE AR FESE FAIES TASE Aol o) HygE ¥ 8 ¥ 410
4ot el A EXHE BERE A8 95T 7NN, EREE HH2A
£ o BERS BHE ol $¢ AAA HEN T 5 9T Ao @

Wyye EEEAN sleiA slEe) A3 gt WA EE S ol oz #
skt 2Ale) @GR BRI By & WEO MEAlE [FAL 2 £ 843, &
By WORLLES b4 EHE Aolwh 0 o d Y HEFAMS A% FEENE M
A% S, S SN Aol HHNE BN Eel AuA e A HREE
24 AFHER AoBPd AAuc 2R Y49 Elel lolAs BRRREA
el M e YA @A T RO FES EFRAE A4AE Kkl ¥
sl o] WEelsh o=@ Aol ¢ Simon g AaE Fest 2+,

“shibe] Bo] FR(principles) & EuHH HaAE 2RL $4 i concepts) & 7

(58) 1kd., p.1.
(59) loc. cit.
{60) Ibid., p.20. “It is a fatal defect of the current principles of administration that, like proverbs,
they occur in pairs. For almost every principle one can find an equally plausible and acceptable
contradictory principle. Although the two principles of the pair will lead to exactly opposite
organizational recommendations, there is nothing in the theory to indicate which is the
_ proper one to apply.” s
(61) Ikid., pp.20~26 and p.240.




Aok ek, EHS Ale] ERMLA B A vl Mg e} T5219 Ade] o q A
olch. RN HEGH BET UEREE, o BHd EUT LEE A=A, B
3 A¢ WA e —EY BEe 2AAE Aol @

“ERS FeAcln A4E RS FolA? AL MRk £ A0l daA ofw
BEREEC WeAEs} 282 o5 &89 BERES W Jold AL on 9
& el ot A AT @ EBT T e Ol d. EEER A8 BT

& o] o] Y4 E AL Aol 6

A9 3B BGg FAAE & & 9rh AAE AMHoz Ly FH HEA
& B Aol £4 kel Slol A BB e Bt Ao Basye Holsh
AT AAA oz 22T BMol} Hke AANAY BN Aol A Mkl 99
A MBS AT BohE o) Bad Aold. MEE 1L W wpsh ol
ol& ol¥] Barnard 7} AR Aoz TRESY RERERS HEho HEd shie
FERAHES QGol FHES vehtm gle), 6w

EA 2, Simon o] Ri#@dA gEdte 2L A BEMQ e sy ohe
—Bhel e BAAAE Aol 29 ERHBH F4L A5 S ST
9 9 J(framework), % [BEREIL H—wd Mo s st —Bhe) BEAMEE, oA o] of
T2 REEEY BE Aol orldld sk el AMTBY EEREH
CgERel st s, FEREN BEREHRY = U Fod HERe B6g %
% & Aol

(@ BEREY HREA 29 o) A3 464

AT LTINS ATYF S — oD —Fo MREMY DAL Ko
BRol QAelA o AEERY H#ES 2= 97 A Eoldh. weElA A WA EEHS AEN
EERES BRs @} TS A& 22 Qo ®

29d SEY BERES € fHHE B RE RBRG BEe KRS Ad0E
RERe B AL T oY Wk AEMNY BERES 32 4 A9 B
He do Pl

miy

(62) Ibid., p.37.

(63) loc. cit.

(64) Ibid., p.220.

(65) Ibid., Preface, pp. xlv-xlv1 and p.44.
{66) Ibid., pp.61~62.




() BREATHEE L5 ABRS sz 9o

(@) BEREEE 4 /BRI A BRI BRE BT 5+ 2

(3) BERTEE RBRY HEF TR FEHYE + 9

ol 43t e EHE FHE B BEAZ Y& BELES BEA 23S Simon Bl
YPER 727 D ¢ dE ALAT? AL BB BERE old¢ AU Wl
o 24 Ak Sl Sl HRe shx gk e REREY EEA LU AR
o el ARITEE REHRAe = Rty o Bol WAL BEF UL M
< %= = & 4 g

BEEEY @A e 2 A9E gEs ¥ 4 Qe BEL gme KRERddA
sl dzlel W Wiwelth BREREY KRS BWsm = A9 BbsA e
ERREEE JEY LT BNE ATE 4 A 7ol @A el webd 3 24
3o WA BADC wehd EMEA Tue I B del $oh F Wk
Faemel @l A%ol REAS Aolch BEREY BEAZY REY WK B
Mol MR B o4 AAAE BERTE RESAE AGAA Rese FRE
19 Aeldtz BF 4 Aok WEREY EHEA ZudAr A 4 BEAS 2
o] BEY BARES P9 Aoletz wERch 2@ ol© @ sl A& Ml o
oA 2 ARAHE ElstBme s »49de e ARRS BRIY 4 s ARY &
Bigol REA giohd BEERS BF oes 2 sl #lel AdA A =7 9
Fol . |

“@A o) REBEHNA P4 ALY FEL RERL wE L

BEe B T8 B2 93 ARG FBR Rusld & ofE, ATe 4
AEZ RET BEREE 3T 4 I3 MRe FE Rt debd 1 BERES AE
M ko] Beloe Aol MES R U7 AEolsh A4 azte AEM BRRES
dote ool glol AAZ ofd e wx Yt = BB EEHY H84 FAL
sz Qe T olEle omEES BT Z mMol e TAE WRSL W ##R 3
AR A7 gloh. o

Ll kst 22 Simon e Ml oA ¥ A FER #E&S Mo AR RE)

(67) H.A. Simon, “Theories of Decision-Making in Economics and Behavioral Science,” American
Economic Review, XLIX(June 1859), pp.272~279.

(68) H.A. Simon. op. cit., p.240.

<69) Ibid., pp.240~241.



(principle of bounded rationality) 9} i/t B ](principle of satisficing) 24, AjE:=
Barnard 9] TIRES i2MEH 1S HET Aolm, HEE Lewin o WHERERY T 2
L2 PEEHRY REA] HAE TBAL] 2o HHsEs Aol

V. 0B85 - Systems Approach®

EREMERS oo BRe T EAW - S %R, REOFRENY 88 5
3 = EAttmel Aok oSt e MAES EEFIRS Bokile W% %S EME
el (A2 o2y Paae Aclshe &A&# BEH(philosophy)el oIshed L
CES

— L 2 [A23 18 FRks MEREN BRel AN BHE KRG HHE Fi

# systems approach o f&fFsl Sich. (B 4) B FRMMIEHS systems approach
§ 2 HEBo=A RASE BHE HAEHI Y FEMERE Tl do MM s
B ke B HWE - EAAA T Aold. EREKERS BRY REZAL AI K
—3 ozt ¥ + o, olHW R Avel A2dFHEAN Y H—y BE

, . <M 4> Systems Approach

l Systems Approach '

|
| | |

Systems Systems Systems

Theory Management Analysis
Viewpoint Conceptual Pragmatic Problem solving
Method . Cogitative Synthesis Modelling
Managerial Level | Strategic, . Coordinative QOperating

i Association of life Integration of operations | Goal achievement and
Task | phenomena as a unitary | through design resource utilization
whole

Source: R.A. Johnson and others, Operations Management: A Systems Concept(Boston: Houghton
Miflin Company, 1972), p.503.

{(70) W.G. Scott, “op. cit.,” cf., pp.101~108.



< @R = AL Mk MBI 2 (n its totality) = BHo=H March sk
Simon 9] #:3#<l Organizations 9}V Haire o] /<89l Modern Organization Theory™ 7}
= &Ry @tz ¥ 5 9l

MR Aol LEY FEENE Azd9 BREX 2 BREXRE MEfk
B, #E8E 2 N20EE Fold,

(D 2o BRERS 2T HEKTE. $19 BRERE BA 2 27 628
ol 83} personality structure =}, A2} personality o] Ao Bhifiel MR ol=, o)A
& A0l MgEmel od WEA7Y e HEEY GEE RED
Az B2 BRERE ARERI . AL B AR B Uik Aoz
A, %W HEMBIRRE kel 59 ded A2 BEE BRI ERBGHRS
A ERS Gk BERAole MEFERAA Rgsts A% MEN FELS &
9l c},

%39 MBERT EAMAM . FAS AL & Rl A BED
Freel MEEfERC) BT vt EAREMS & BRA BAA Hid —d 7HE
el wg A& BRE KE & BRE MAL 2 HE8d e 2E 54 BHEY PR
KEANAAE uheteh. ol T WA B, MEMBY &R S5BES ¥ S @
AL 2 {7Bpo] HES ERel —FEH TS BFIz, A% BER A& EXE BIE
@}, |

Axdlel %49 BRERS el ##13 9= [(status and role patterns)o} =},

o] SIS fEAC BT BEERS 9% FRoEA MR FlAzA e BREE
MEER)S, e o BEgRe 94 HAste AL Witsle AREE/LER)H
o) B4 @R (fusion process)ol o8 HEw o}

Az #59 BRERS 5O BN Bgel s, ojddlE WHD ARMMMA W
(man-machine system)ol glelA el fAEfEMo] RIRES Mol FcTh. W RBEIl
maz Qe AR LM, Aew, £EA AEe ZREHA gedd pEmeE @
Y £ oAtk MM L ARTES —Mmo s S AR mRpEd ESSA Kt
el ok @eh '

3L

(71) J.G. March and H.A. Simon, op. cit.

(72) M. Haire, ed., Modern Organization Theory(New York; John Wiley and Sons, 1959).

(73) See C. Argyris, Personality and Organization(New York; Harper and Brothers, 1957), esp..
Chapters 2,3, and 7. '




(2) #7812 (The Linking Processes), Bist@t visb o] #2xlo) MRERMEIE
EfEHol SlAT, = MEEMCl oIdF @B o8 Batsl =g B9 LEA Q. B
B BEBRE 2 —HE BPSE Aol A%, FREAKKS BRFESS ANARTH
o2 vebdE o9 3744 @BRe "R § 2545 o/ 4 J(communication),
¥3%% (balance), E,E‘&ﬁ(decision—méking)01B‘r. |

LY oI H Rl AANE K FRA A, F2 aFs ol iE
B R 5 A, AR, BEW, APy, line and staff T2 Fife] EYo] T
Z Ak ERERERCN A S A2 BRESE /Eoste M7 2 (mechanism) o 2
4% communication network & Pl HEE Ee), IFUsN AL FEHE o=
RISRIZ A fEAS e Aol ohiz A& 49 BEREPLLE BEEAA T sl 2
#7114 Z (control and coordination mechanism)o]2}= Ffe] stz oot

RERES 249 B Bae ALY HRGol HEARMN BEMKRE Boges
B+ B8t =714 % (equilibrating mechanism)& Fgict. Bl 5 B, = 4
BBy (quasi-automatic) 9l A #HAY (innovative)q]l o] ¢z},

Fige AlLd Solv [EEM KRBT #iFs A o REmikEe o Aoz,
Bi#8 “homeostasis” 2}z Ez]-3-o}h. wreF AMEMe] open™ and self-maintaining system
oletdl Mt RBER LEE Helvh, ot o] w9 RIEE A2wlo] Wikol BT
= AR KELBR ol EEE HBMY1A st etk March 9 Simon &
Bge BEx 212t ML) B o Sbo MBI @R dstd pEn
ohx feh 7 BBMbol LBy BHE Aol: olv) RN {TEIE e |(programs of
action) 2.2 MY + 51 BES Ad Ak 2909 EES WEBH Aol K
o A2 HES KTl oA B SrodoaN: HEY < g BEES St
<] EEty] f8 A e Bl 2E AlEN BB Bhol BMYE Ao, = 429
TBZ=arie] stz eje} stewl, o8 g Hzp Z2a9 2 HITERNY BR 94
1R =t

#39 EEY MRS BB JuEAE BEREEEC Y. BEREAE [£E
PR |(decision to produce) 9} [2fme] pk7E |(decision to participate) 9] T Zi7} 9l o}, 7o

(74) open system °] & automatic feedback o] ztFo]x)x) 98 system & 23k, closed system &}
R#e] ot :

{75) J.G. March and H.A. Simon, ¢p.cit., pp.139~140.

«76) Ibid., Chapters 3 and 4.




“EES RELS F2 AL BES G Bk HEMER o8 BRW=A, o &
EfEAS RER HES Wl = BT (motivation analysis)o] FE FBro] v},
A BB RES A/ BM TR WHS KEste Aoy MRIRB IS
o Epel= MR ch. March ¢ Simon & BERTE %%, BAS Wk B8, 428
g ol KIFsHE MRk AmEmE E#sz 9z, Maschak & BEEREEBRS &
B EFE EATE BBHE RRAT. 70 o] F ol E fifkel ot myH EEHRE
GBER BF ATEES BALED S, S REMeZ stz gdoa B,

() TAl£d19 B AAdE& —fiye s 4 717 BEE /A= b B (growth),
“Z%E (stability) 3 HEER (interaction)o] &}, o] BHEEL A2 W= U= AE 9=z
|r] A= sloh

HEFR BEE BERAM 228 IA ##9) BRE 8022 3 #kd T2 3%
HE olES BT BT BEHEE S 2R MBS ftgilatle o)
A8, e delshe, #kMel @AY HES B Aot ol § MigH
e Bk g AbhEel ) mEdn, od 24 gx —§%A] ~ & #E 3% (general
system theory) oz, My AN S BRIAE AL TE¥oz F:, FHasHs}
BRSNS, ALY BH) FEY BHS LE A2 7S £Ew HREE
+ SRS MR #H88(a science of organizational universals) & B Aol
o RAERERT —BA2UBERS BT [#Hos 28 (an integrated whole) 2 4]
B Aol Ae B, #%EF7 L9 28 ke MLS AHAE Ao w4, BiE
t A#RE(human organization) o] 2h= Al L% 9] ARIMKMEE T2z 9] o Fo HE
o FAMEAD BRstT ddz & 4§ 9o

AEiol 4 = systems approach o W3t} FR= = vh, P VEL systems approach &
BER RFEH Bl o

V. o TRHERY
1. 7
AiEE7l A o] 4 Barnard, Simon, March 8} Simon ¥9] &% FEE{ko] g8ty BRI

«(77) J. Marschak, “Efficient and Viable Organizational Forms” in Modern Organization Theory,
M. Haire, ed. (New York; John Wiley and Sons, 1959), pp.307~320.

78) BHERE, TRERE MBI, ABRAEI, 1969, pp.632~643. (THHKSR, “THHE
By ¥ER", A2 AR QEA®EE, 1972).
R.M. Cyert and J.G. March, op. cit., cf., Chapters 3,4,5, and esp. 6.




oz {THBMN BERTERSY R BE EEE &9 g7 28y 28 &
A A 751711%1 ol MM -Me Rz #HA ANY TBRFEN BEEREER M.
2 2738 7 HLEANE A Gz RE FFY ER WEMHLE RETEE
woee] FTERHRN BEAEIERA Aotk w4 288 HRE 2=, fFRoHE H
B BUEM HfFol BAAR £ 9E Aotk add ASAA gFo £ Ry g i)
EREEERS (S RERIC AT & F Ut A0S EREE 2F7) DEREME
Holat ¥ T A '

R ARl AE ElEz AA GAE, AEERY framework Fof LEd ZE 4
BERL WA HE Bhol A ok F2= EHBESH A ] FAAx Q¥
AEol A EAT % FBERIS BT Cyert o Marcch® e ol & &
gherd Aol

kT HLEEB Wi MBE 2E MREEREY HAE Hide HKEd
ojg}”, 1

5 Cyert o March o FUE RET WHROARERS Ak 292 dolgd Ao
24 LEERd FRESN SEHES BAY [TRHHEYN LRBERd TET A=

=28} 1963 o] Cyert & March ol 93 B ¥ TR 2 FR.Lo
£k BBRE FelAdz, 2 HEamo e AA B (observation) & E#E T &
St (description), B4 THEERM] ) AR B, ABEE 3 HERAZ ER
B, B, 28 vHx 9% A% 3¢ IEMoE 9. oH Y HEm B iR
BEAE BAAEE BEAdEo KEFolgde A o] & £¥S BAHY HEETMR
& #i5skm ot Aot 2 HERAMHLEAE

Q) 3] |PHY ®BHRE (economic decisions), &3 i R EEBRE F,

(2) BELFRY (process-oriented)ql,

3) BB 2 73 (empirically relevant),

(4) —H&E3 (general theory)e],
fEsrol e ol 7hAl Hgte Rt e, Y

o ga) o] oRe] FREAL LR AXH ERREY GEBIE AT A2EA,.
(79) RM. Cyert and J.G. March “Organizational Factors in the Theory of Oligopoly,” Qrarterly

Journal of Economics, LXX(1960), 'p.45.

(80) R.M. Cyert and ]J.G. March, op. cit.
(81) Ibid., pp.1~3.
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WER S AT MY e BEE REGT Q& Reldh. @E He3 pe
MEE &

(D) £%Ke BEESS SREHF REHME

(@) HEE EMHe S oS WLaEst?

(3 e Mt MR BERR Y B BB 93 dEe 2T

@ ] FERE WEES REdt A o9 AT HEAS FAES : bias)
A §Est?

) sl EMAE S8 4 2L o BT B& AT

6) WES RE WL BHRMHOR dAAE REd JdY 43 F AAAT

(7) 8 (management)s) BERES 23l0] ikl I8 FZAo =z BHA o o
o ApololE ojal MR SlEAt?

olsh 2e MIEE AFSe o%Y HHEHS T BEHAHC mild o8 e 3
AHE pEAE A4Y 4 Ak 2% BRY 2% o] HHS 2T wRG R
EhE Atz 9AE gk A AL Al R o] A=Y XWHE AA7 9
ol Higel gAY FFIE EME 2T 97 ¢ TS MleltE TR e
& S35t DAz 9o, | |

S¥e FRERY HAH T4 B2 A 7t FHEEHLE o 2eidt. = B
HNER, G SRR, B8 99 BT D SRR o

2. RS BAEERO

ABAAE WY SRABERAIAS GRAD WAE TOR To o Wik HER
W 2 MRENEY BEFRE S ved g,

LEFUERNA Y RO BRE Fe3 2ol W] A2 BOT + g

(D) BEY S7H. RS BEREE £A%E HE R operationa) E B S
_tggel Aol oz, FAAcEE AR, EMEE FRIE, TELARESE, R
BWEE 59 570 Ao oldd HESSme B EEAKoR FAve AL
ReT#Estch. o) Aol AL Cyert 9 March ®ubo] oz, Druckeri} Ansoff = ER
R N

@ BMHY BE. S70 RERNES 425 22 MU 4T 99 3L

(82) Ibid., Chapter 3.
(83) P.F. Drucker, “Business Objectives and Survival Needs,” in op. cit., ed. M.S. Wadia, pp.36~42.
H.1. Ansoff, Corporate Strategy, 1965, Chapters 3 and 4.
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A%, od s Bigel 2z fAAE e HepSel NS Ak wedA B

% Abolole AMpkel BH(unresolved conflictye] g4 Za)stz Y=k

@) BRI =AY BEY. BT EMSE A7 BUMHO D BRAMETY T
ARE Foe 7ol WY BEMOE nel oRS KEDEBRES BALE 2TV
uohe —Bie) BRKHO D HIY WEMS 4 2TWe. Linear programming 3
he 3 & linear programming & e MRS BESHZ o, HHENE Bo
2 Bt & B SR Bo s, I ohle mAY B4 3o REW
E FT%GE Heleh (I1E, 15 3. £¥EHR 93 deEth RiE+ Gordon, Margolis,
Simon 59 HEE B

@) Bavel W EEEOS —ETEHE Ao ohith BME LREHT 2o BH
& Bolo EmET WU 2 EERNY BkES ok EEESE B BB
3 o2 B |

FEY sheh 2ol LEBH RS HEY LRAMS $9¢ A8 stebskn ok
Aol 4 {EsEeY SEEMRETE 1o REAAN o %2 & 4 . Barnard 3 Simon
o @gg ol W& Cyertsh March 2AE BEARS EEEERTE R 3 4
St SEEH @ BESZ U7 @, A 150 LEENRS BIEALN
e 24 5 Aolwh 21} Cyert ot March o Hiie] 57 BEEFEel 2 3)
o] RoE AR e 9E Aot |

AREOERY HEEdE T AA9 HEEel ok 3 ST BOMRS MES 8
B Hire BT BHTOA BORES MBS Gedd 08T KKk e

< wad @,

“$e g £ BRNEABE BUHT UM BE: EMHZ ¥ o Hme
£ BAE,

M AMGE f@)o% HEmE AT, 2Et A famollctiviie)E B
AAA e

@) EMEERT BRe BHA AdAE fmmz%oﬂxu BABBHS BT

A o) — fiokitho] 4 £ AEShehz A 2hdh. "o

Slkol EMEHEAES 2E A SAoth el Bee 2 Aol ohdeh
o EESMEA BHe 2E A BT Aot = MGHMID shiel il = K

(84) R.M. Cyert ‘and JG March, op. tit.; p26 ’
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Bie = 7S AL MESMEY BANESR da By

MM BERe P+ BHd GRS FEAR ] (coalition) = 4] ﬂ}‘l}fﬂi’— A= el
BREE ohd EaMHRS B AL, MMEME Be XA Sz BmEse
BARS FEkalel FAERHE A, Wbl 25 ER Aolde Hikol v #7o] (EZ:iXines
= Ao,

)% #HM] EAMRESS A2 9gs 2o e Bme MRAMNY Sa@weld
B7el & Sirdv. 5 @AY EAS 8T Hro s Ak B 9 = 4
e el ol AW @iy BRAL 27 MR BEBRE A4z Qons Efm

B& 7HA, 259 B Aolels BB Hiuol 94 HE Aol

HEEHY Ads) HEe Mm% B Aeds 498 Ao, 485 ZHdozy
= MEAA F fe, 78tk ER(policy demand)zte fi#eltt. BNEY B &
BEEAT EARE, 230 I¥ L0300 Tl J4 HEY 4 AE 449 A
A BIEE SBXHL U REo2A oW EAMS MR HWoR Wl Sox

A& EBESA 2 otk #FA o] del = Bkl Hirel Y& —iiEy MGl
BITE S gle. whE o]Re] fo3sKH) (entreprencurial) fEHkoITH o) 9} we] HME
ol e BME ER g B8l [H8kEY A (policy commitments)o] 2t & )
2 H#ER S Rt A g A3 £EY 4 de Aot WA ST A
Lo BERE @l (bargaining) o] 43¢ Sol 4 HH LAY RS Bigft=l= A0
o2 ER, B My e T3P MMBEel BEDE Aeld. 2d=z mgkel H
B BRI E REFE AL oln BhlAx shve Eibm BEelztz & 4 Uk

Elbel Al 74219 S7uh BERBaSCl w2708 MRENM AfEsts BES B
< AV =23 HAsE Aol ehdz 4 (217 &2 ](quasi resolution)o] gl& u}
ol

ol¢h 2 M8 Aur HA4E e e AL AR HS ARkl A BRnhE
of FHE G5t L 5HE A Eolt

A= [EHe a8#Iocal rationality) =& MFERES FHtIZA & ZE
e 2T Hiyol oz BEESE 42 = Mk THEA 42 RER B
M BiyS @Edctz st Aold. SHAA AfdE 149 MEs 149 B
% BFREAAA HAZHE Aol FIE 51 ERRE T2 REBEs HES A=, B
B F2 AEBE £2ER BES A4, oo 2 FEREY HHE: A2 Q




#9 EES MES Az Huse BEE SUHE Qo) BEY 4§ ol F K E
3 Mgz B=t Aol

Sa 9] B4 & [HE/KHS ] (satisfactory or acceptable) & MRsRAKHA|S) el & (rule)
oo, AL BRI BEES bdAGE WETHT kitte] o) 2 B FAAhE A
oo odvlelA HEKE & mEokde (D B B BE (2 &R #xd R
o @) 1o EUD ERke FMo e 3 My ExE 4AAc AE T, Ak
o tfie] DEE G, (H8 B E. 1o BT ERS B9 RiE Co T o

=a,Gi_ 1+ asEi 1+ asCiny (F ay+asta=1)
S Rz @ 4 goh olHw [ElotAs Bk [ElohA 1o EBkE Rk
S0l —iBgo. S TMESA =3 MR (EEl WA Sel, 230 Hilm REMd T
e B A Sx Bk WEE A0 A olsh Be [E1¢ BE{LFEA
ol LR | (satisficing rule)2tz &

Hie Mgl gold d74e FE Ads ERe [HNS EE7 Exwoz) 94
At (sequential attention to goals) = 3z A& Aolvh. MME Byl MENTE 474
& A% RRG HOE FABM ohix AET Az GEch ool WHHA FHdol
¥ A B ERe) o8 Andos BEdtE Aol MKE BAS sRiAz
w28 W5 Brele Hgel slE Heldh |

WAz 29o) QojAs SHL [FEHERy](non-operational)dl BMRE HESE el
Wz B Ao, = Biyel BERE oY FUW 9FE Fr 9¥= 449AE
beohe Aolch oe 2A¢ o4 REESS el ok s WikdlA Adw
Qee FAw, EAE Rl i) #HEAE et wEMzAe Ak Bre
olsh e KDY Aol AL BESEH 1AL FREn Bivel AR EE
G& BHMS BEE A4 A% Al | |

o Absh o] ke WEREY SHL& SEed BooE TaA kel FRIHE o
of FEHE Tuatolsts HET & At |

o 7)o A TS |(organizational slack)o] M43l RAejch. MHledold B2
A FRTE EEE SRR BB BAS METEY SE THEEs 2
ol 2 & 4 sleh

dord il Fed e FREAE MRREE BKST RsE BRART KB
A HAER mRkmE 2HE fEAE Bt




s

g R MY BEEEE BEtTo 24 —EERES MIFGES e A
o)t} o AL ffhedo] MMEEY Wikl 4% HEIo =4 MM Tk A4 &

L BECE {Efete AL ENREH.

s o Mo %Y TEEHRC oA ¢ EEG #Iolre v, EEIA
gow bd AL, 2o RS EEL BIE S84 REdAe Aol bz, #ke
EBEREIY K BEA A Btz v BRAC BET glol B4dce
Bl Aeole

3. 1Bl PsmEw®

MRS HiFF(organizational expectation) &= MR A HE7T o] 94
<7h =3 B w3 B BERE oi¥A Foloes) e

BEige Mkl B ¥ MBS Fd HEd odA RESIEME 93

Gl BEREER] oA MRS,

D ZE fREW 7EE] = gl ez BES ] de A

(2) BERBH(AHRERDE B8 o€ Bfd 2o, = RAS HRFAG LE&wHq
okt hE, REH TEE e AvA devz AAHx =, B o3 gl
WEms B, W B 9 AMEES BE, TS EX BT &Rdw 9
= 4

(3) Mol FTEES, Fwm gD AAFEA e &

) HE7 SRR Aoz 2o Bt BREAE F22AL 170 FAHUA 9
ol TREEGHETAAY ik BN, B 2 EES) HEEA Fol BRIY JEH
%ol '

olof ste] il RiFsEHLE, A EERY AR BEol oA EFEHolY =
2 BEXIAE 42 . EFEEe Y %ae BRI A ABHNIE B
3] 22 BAT 8444 445 g, =23 0% BEREA 994 d8sA R\
By TEIRE MRS LB e A2 =F 24 Al

A2 BRERE B4 HEFES Shis RERE oz MIE Tt TR o8
BBRARE ] BaAse AolmE 2 [=24da M s el B4 ERS ol ok §9.
Biel ool BRREY BEe ¥ 2h BT AH dedas. oA MES B
w WREY RER TEFR BRSIed, Rde MAN TEHT TBRE Hks7 4

{85) Mid., Chapter 4.
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ste] EEERRYQl HARFCGRAED MlolEhizt FMEE Rolch, o R M RERo] AR
Hel 282 2o e Bitd g ASsd A% BE F%e 24 #ESS Ll
1789 BBl WEI FREESA REs o Wy 2 Bfjol A Aol watA mEe A
A WESA 9. 29z BRE —~BWe R AUl don o4 BuEslA o3
A il FEEEC) dom B4S BERS B3 wEMS MEEELES ok
Az EHRE (52 Goutine) & Ro] .

A 2 BT S 2o ikl dots e Big Aot = BEihe A
REOTHR B3l F2 M} 98 AL e ABRA HERGE 238 BRE
Hi¥E WEA 7l e7te BATAES gFSE A7) B2 e F A9 o] o9 ®T
A R d, =X 2E EHEE B-soros BUY R HWE mzo:
< 39 EgEoe ol

A2 TREES KR 48 Hiss AEmeR FoAE Aol ofzt TppEite o
RS BB 8 BRAE o)t
2B I RS THREMOZHE Wevy] Hotd oz BHSoSNEY G
e ol= jof &) A &EHAR9C 2 K E(short-run reaction to short-run feed-back)s}i phi

[Elol zejalct, = FHo2: ZHES MEMo2 YZete BHEP F g& Holgz.

A7t AL LBy 2L HRAEE Aos e Holth ok Misd B
(negotiated environment) & ghe=fs Zlolz ool EFEMS] FEral L AMIEL
T Awkel elvet H#fl(planning, #1E 9 BERR)Y M=z gejds 7o
REEE 3¢ Ax 478 £ Q. :

HAA R, Wfie B8 THEMCY B2, BZ 2 A 2B SE Sd4 Byd
AL okt oL #ES 7H0) AAY o AEART oA UAE BE B HE
t HOERES G =5 Fitke] = Avd e Aol BBt 2 R Eifhd
BAEyeI AV EEML WA BAR L

ASA 2 WED BRA S TLFIANL I E RHE BEA7E do] 9 [l
REE BEAZE = A7 2FIAGAL oA BHEA Ao oh)z M KBS
fEd WHE 229 WER v3o) BERT. o} o] 2RUA oldd] [R5}
AT E T2 ollo] 5228 BAle Aot AL ol AWyl FHas B
o Il A REMOZ T RBMWoE BWHMHZ, ENCRE BEe Hx Ao
% 2% Ak BE REY BEE I8 8 THET HEY 2 HkY Bige-
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FiRsZ & A3tz AR BETES dolsht EHS] 9oy mhg 2+ Ao
4. BB BIE U KB e

B wheh o] Mo AL Shie] HAMEA R FREEA dod g

T A, o Eife] THEEKEC: HEAYA dae A, BEE ARt FREtz FA
e AladozA 2 fERE flE d5e A S B 4 iXol, ey MRl
A8 o]l RMIZEES SEEH-S 7}x] (omnisciently rational) Alz¥le ol .z, FER &
By (adaptively rational) Al 25l 024 $HHMA YA ok & Aot —#HO 2 BIKE A&
We ohedt e HES Z2x gUdh |

(D Az"le] R £EHE) FEST o9 BE HEAA 2 39 st 05 @g
de,

(2 Al fRRlel RS Fr BERC Ml HEd oy [E=g) FAH#S
Z o)t}

) Alzd Afels =M RESRIT FHESD o5 BT KT RE[Sl) Wt
BfEd o '

) My ERs A2y REBHel gk Mad 9o )29 MRAEs) g
F Al mAEe) AR, AR 2 BEel FolAW Azmle I oS Est A4
A,

(B) ol BEMEJol BiFH & MREES 7IAox dol Rbsbd 2 'Flo] 2eAE 7
HEtES Bl QolA RoE kel Eolaloh. LR ol WmEMEJo] BWFsA e
HIEE Z1A-ohel 2 T8 o] Ml 29 Wame 9 Ad.

ERARC) LIk 22 HES A4z 9 AL HAIEE RS BN A2dq
et & L el oA W= Aol

olsh Zol e dhtel EMEy Asdoletz ¥ = o R FTzALle SRy
X R imel MBS S0k KMo B (T2 BRMoR: ARMAD
T AT n ¥ § YA = Fific] FEETWe e AL EHYT o, BFol FoIAE

A& EHE FEelw. 29z o %S I d87A TE] & BkaHE,
RAMT, BREYLGR Tl o 42ch e EBEAY o) % i) TEE KMo
Wigeh 2y REHY TE]e T3] =gA ML

Blkst 2 BRNA o]l od BB —BAvKRE 9 fixe 983 2o BiE &

(86) Ibid., Chapter 5.

SR SO T s s L R S U AL S B M T M S R S 1 I SN MR LB




91k,

(D Bhe S = BES D WEKMS) FEZ Foidch Bl KL BAMO
ZE ERE WEA7E REKE BE%E ol

() REW TR BNEEXNCL JAAT Bl e WEE RER B
 mRT. REY E%e RE BE WEAYZ drE o Eme AY ouA go
o 27 % ASele BRS Ash

@) THEES BEIT. 5 AR THED BKd SRS BT LB/ TR 4
o AE HiKE ARk 2 shiel Hme M [0S ERE e dolds HE
& BE [E1d J8E Zols g shie HkE M RErEle 98 Rold.

) BEME1e Y. o4 Byl ke ke 2 44 H43E dol gk
BRY pRs o) Hhsy WHT EES Wik dd i KEsd.

(5) iM% [E1¢ EAGS. 2oz o§ EASE MAke BAAL pEe BAS
Piiol ke Aolth. olHd Mk [Ee BB, Wi 2 Il 2o} XRAy @H
£ @

5. £#I=W 9 m|eEn

HEozA A2 SRAHERS MHE RENT. o9 2L BRol BRI L%

EERE LA 21 [RH )¢ 5o W7 18 Lg BHozds =& A4

EY S nAel ¥ 5 . & [Hre A¥ fHyk](quasi resolution of conflict),

T 2] 8¢ | (uncertainty avoidance), [RifE=Ye BHBEARS R (problemistic
.search) % [##e] %% ](organizational learning)ol e}, o] & ¥ 7}4 #WEe XMz 3
o e AT BEREY [LeA4213 mEH B2 BRE R @5>. o
YL HHoEE REY 228 BEMNLE RRSGZ o, #EE of 2dd4
t B RELZYY (o= g B A2 Mtz o, RETZEA]~]
B 22 29L oHA s E . o 29 & (Yo =E HRY &
WY WS RET=2AL]9 (S22 59 B4 & BRI Aot o il BR
2 AL 2yo) MM EEEY B BRE T 2yd 24 BdE 4L 98
o, 2gAD o4 e BHREU HRES B#sH] st REN £RTH =
Wol wAAA 2E Ao HESh. 2 AZA (B 6)E Cyert s} Marcho} o g
METEY ] TN ABRREY 224218 [E2922 1R AL A dad

{87) Ibid., Chapter 6.
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% feed backof

! i
; o b AL
W, THRES BB | REA R : was #8
| [mges e ! i
|| feed back-& I 1
I | s ; | .
i
b z |
No FHmts || i
{ | Laese f I
BE L& 3R [ {
9z star) | Yes l |
Yes Mo | %’f# zi : '
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' | | fo e I Yes
1 ] byl et ? !
: | ‘l No :
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BAEAL S ™ & emes,
e AELR 1
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— T N 2+ BERY
|

Vo

## : R.M. Cyert and J.G. March, A Behavioral Theory of the Firm{Englewood Cliffs, N'1.;
Prentice-Hall, Inc., 1963), p.126.

<M 5> MRl oiF GREMZZAMA (S s WA
FRAMRZ Frohd goiss =99 dAAd £34¢ ¢+ A& Aolwh
UEst 2o ¥ TRHEHE 4¥d RERED BE#E Tt ARERY WE=2A
SETB S Areddid feid)d g £3589 BRE 44 stedl 2 Ake &
+ 9 Aolch, 2 o)} ZL Eael A ¥ WEE UM BHEE R
WA Retz glow @ shAe mle] wEH UlE FAT ofd #AF 4T BRe
Sl & AR Hrtd . '

V. faRERe MEE

A AL ARTHER FRM L TR ool & RIERT sy ¥+ F4 W
B RBEE 429 Az By + 3+
A, F THERAAE Ko P8t BERES FE £ 3 BRAVKB



B TR
F Bt

(FE= vmaa. ]

Coamme T

[(HEEES Bee]

HEE EKE +

AT S Yes j/
Mo 85| Siacke]
¥ HAERFES 1§ kg,
&S Slacke HEdd.
Wbt
AEE BT & Yes
BESR
J( No
el Slackel HEA IS BE
wbe . s

BEE ST +
ALY Yes
No
(FLEESZ GF Az
| .

L sl
[fiems wiad. |
B WIHAEE T BBAES SRR T ASNeR, 1960, .

<H 6> Cyert2 March o B#dt M5MzW 2 [EELXN0E | £ER RES [TRMA]
YA Aol AFez Jeel AvA ok = vt BRRE, o Euw B &
E, RELERE, FNLAMRRE 3 TEAR 98 ®E S AFHA g g

4, Cyert s} March 7} RIS =2 LETHS S BM =3 o}, axd, &
B BEREr22A 2 o M Bke 2ddd A48 EEA de Aol

4, Cyertst March [m |8 5% & =3lo] RMEREA WAL= Acke Aol
2 289 FUE AL, AL AA2 oA JAAH L Yo 2E 2 AL ofd
Adsbete Aolgeh. 5L dA4 2L ERLY S HWEY KA £ AT
TR
A, AETEBERS NEREENS BRIl 39 EANA Esgd Cyet st
March 7} A4 S@ke EEREZd 24t BPYES HR, BE07 85
7} SHERQ AL S #iIRY El4, communicaton-line, EBEE N AUz B S
#4471 g Aelth |
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Lkl A f¥FHEHS BN 09 vyt o, MEHel ooz REREAA =
MEs oF @ RIEEE et g

AA = MBEMHRS Hknn BRI #72 AL “BHE A4z AT FHAY
HBElE BNe A2 4 g2 e A B4HE MEd . oHd AEE
Mz, SRANHS AR 2RENS BOAT + 99z =9 BRAY THEEE T
st pEHRC BRI BRS &+ BT A4S Ao

289 Barnard & “HFg Bevst FALN HEsd 5228 BEld EEE 7 2ole A
& TLHF @ gy, AEARANS U7 AV BRAY AN el &
A RYFZ Y& Cyert s March o Fighipe s Btz shl o o MEE W
Feslolof & ol weo| Wolgle Aoz 4zt

Ansoff & Cyert s} March ot Wi 2 “p%E BMEY HAHN Hivd HES2 A=
BB s Be 7= A e BRES WAL pEAKS &% RS MR F
> RFERTS M, SR FToe B L 4% BE $o24 HEHE Addn
TR ¥ BATREHDE: HIEN R S0 donE AEEMS fK HIE
B S 2 Re 2P0t AREE S MEN BEA 994 oJrAx HEeslz o
the B¢ BRE 5 doh oud MEMER MBS 934 gu dve A= M
MEMERS MES 22 9. 3 AREMS HEM MED B9 Hxd Tk g
9 27lel AR ol u ¥ BAEE 89 Ast So ERBol 2 + Uzl

AMEMERS =3 g—xmos BEES 4R D KEBMY FERE=YL &Y
LB @Yt Yot KIEERC) Stk «r4 FE HEHAE AL HisR
Eo EEBRE T, RBOREN 98 LEAMe . LXMW TR REL EE
2B EAEE W RES XESE £FEBE, Cyert 9 Marchdl od A% @} -
AgdAz QA e}, @@

A SR A MRS AL FREENE ERe) MR M A BsRE
B Bk F AbAoln. o H Y TREMS EEe MEESHLN FRY Hae ok B
ES MES EEstT destete Rl .

of ¥ A HEMS £%Y [THol EHNY BHTEC B A2z ok f¥ol
BP0 RUCl RS @A geoe BRelt. |

(88) C.1. Barnard, op. cit., p.43.
¢89) H.I. Ansoff, op. ciz., Chapters 3 and 4.
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Cyert o} March 7 ootz 5o AEEMRolA 5 RET & Bz A9 BN
©FS BREHE olA s MO @t BRHA Edvn 4gEn g, e
ol ¥ Rt BEEL BENE o) MRISERY JH BEY BEo) H2 g
® Aotk ZEw olH @ TS R RES WS EEdz Ut 2947 $4 M
| RENERS £¥ 4EES FHRd 9% BEREZLY B BrolnE ML
- RRAA R ol Rl AL Ee REe . AT KM BEREY Bh2A
BYEES EEe) ERIE Aol v BHIES) ETHE FEs AL BE
- REHS) N BFE RMIE Cyert o March o SR{TBIEHRY ol A & = 2
R BEEClal & 4 dE Aold. BEIRMY REY EitEle) oRFH 12
B v A gdEuvhe BRE 0¥ BN REd A A 3499 AETHERS
el A ERS = MEs RES RY2AE BRREZ 1Y) BR 1 #RI RS
Foz @ete Ble REMSSaE §iEsT FAAS. 288z o mule Hke
REHERY EREEEds) RAme s EEA A Aot

A2, SERERe A% Bl TA2Y 024 AT, FEEY BRREe —
e My BEREME] 98t o FolA Wl e, 4% BRERTHEL B
AN AE o¥AA BB FHAS AL Je BRREMEIY Efo SEd. “$g
o EES M-S B SN BREEES 2 &R FdAT. Wbie HRd 7
e ¥ GEM BHEY IEY HES 97 N84 oRERe ESEEEK 2
2 Hizks BLRRE 5¢ ZR HRos doordicl. EMEBEATKE MM iFeld.
Hiho) st 289 785 Rol MMERHkE A= o $x24 el A
vhel @Edeh, zElme wdls) BhdE [EIE 0 99 Ao THElE Aol B
BEmoz BEaA Stz 449 [Ele 99 [E19 A2ye o9s) igsoe
EEREES @3 —HY WA A% ARAHY 2Yde U= AL A5E Ao
.00 o) BIAAE ¢ 4 UKl ERESERY T2 dolde BEREEIY #
bk MhaelE) gk SEolRE £o2 mES T At oH® A, HEY BER
E[E1E¢ 2fMCz By J2¢ ERRENEIE BRI A 22 R8s J33
A . olg zo] BEMEIEIY HEFh WELE BANA g2 ke BIAZ &
(90) I¥d., p.39.

€90) See loc. cit.
(91) R.M. Cyert and J.G. March, op. cit,, pp.100~101.
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EREEHL SR GH B Aol WA oH BERE[E)S) By

W{LE GELE BYNN 2 BENY LR BEXKTT-aEGS EHc A0 REs

wob gk
VI. # ]

Llbs w#Ee Hdl A o¥ TRREE R A BRe B 2ok

EBRfe s M3 edHa, AAgcE: S BTG, #@HY o¥EERY RAR
Decision Science o] B2 & ##t3] F+ o= 4 oneman firm, profit maximization o] 2}-
= single decision-maker, single goal structure 9] o 24, HIE FI1HdA FES
el o] @ ¥ omniscient rationality 7} ERE= =hebd LEBIRE SHA AMS B
mAZY [l Aol MBMoZE AEERY AR, T KRB, 2 kKEBEL BEW 4%
WEr RE, o3 KRB WHSe HAREFEE TAd AT EEREES BTILE,
ol B g MBS FIEH:, HFY Mrhol AT Eoirt HEw HMrkd 4E Ad EHEE
WaAEAl 717 9% R E3RS Rl SRR, oiwl e XMz AT MY BE
ool ¢ RES A2 A ol #HFIS A=AA Y A2 EmERS] HEvold: EET
o iEd AYL WE3 vt LI F 24l A& Scientific Management 2 fRFs]
+ ARk H#E% ¥ Human Relations 2 =] HdL#H) dAsted B, ol
Z.o % single goal structure, multiple decision-maker 2t 7#d] A= HLERE 7HA
o SlE ALEA HMEHKEL S%, MR ¥ BELER, B, span of control 54 o]
71A ZHH BRE BEEA A+

FHEER S HAER ARMAMY Sivel T KnE WY A=A, H AA
XHE 2dE ol EoldA o]ATol MRS AMSTEH—MuM =v FLX AR
HETAN ——d 93ld o4 BEH 7 3t A& W@l old 2AA @3 FHimsk
BHS HARARS BROHOE Fads =z =3 RARAKS SFEK AEMR
= ML 2z Qb HBER 2 $h MG e 27 omniscient rationality 9} irrationality
BES ez #4 AR QlolA HRY Azl AT Elkel GEEERY
BBEAS EAY WERE BEo TS Rz A A En EE %
2 Y+t

STEN A Ko ERERRY BhozAs Barnard ¥ Simon Bl W BWE
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3l v}, Barnard 9 PRER-S The Functions of the Ezecutived 0,0 2 HEA3 o},

Barnard = ##%e] F%WM] HEET 2E=24 THHEY B, BRER

8 SR, RELD BEED, DRANEH 1 52 WRhtes &, 4= FeRay
HERERS mHHA ¥ 4 & 1Eeld. Simone B  Administrative Behavior &
LR EEASE vh, Wt EEFA ¥ AREHRAAY BEALdH e )
B:0) EE% gD 2& HEMClZ 42 & Ml Hike BRI Aol R
By #70] SEfTECloF ¥¢ HRGz Y. =T oW G SRS WA 2 = Q=
el BE] LEELS EBS MWEIL(satiscing) T IR S | (bounded
rationality) o] B¢ JERAgc}. Barnard @ Simon o BMe, Vo4 B [pEol
TEER ] FEfMsolet @ 4 & Aoz systems approach & W $& AT x
2=,

V& ERERRIA L = ERe) L& WRAE systems approach o st E
£ 2ot b, 2 TEMM A2 MBRER 2 BRERSS HBEER, BeB
B, A£08#E 5& 45 23}, o] wleE March 9 Simon & Organizations 9] oo
'—%13% A& Bgkx, o|F % Haire 59 o] ERAKRRY A pd I
g, -

Vol 4% Cyert ¢t March 9) %9} §i<l 1963359 fe A Beavioral Theory of
the Firm o] o) gt £ e sl ul, o] & &%) THER =M B9 FHHSY BD
RERTS BHIALS. o] £ BREFES EAKT E50 HEREMRD SR %
Aie RERS S (22429 Bl A8 THor Z Hehstesde 2% ®
R EEBREC A BME BERE o3}, BEEMAY (process-oriented) o] z, &
Moz BEY —RERY EHE MEIGE A St 2 THEROAE A%EN
HW, ﬁﬁﬁﬁﬂ?ﬁ, ARRE 3 HHIERC) A vl EE 227 7 (quasi resoluton
of conflict), KM [EB(uncertainty avoidance), [EEClA BYBRET EXR
{problemistic search), A& (organizational learning), ##&< = (organizational slack)
o TEY #asy ARECI . ,

NEAAE ARTHER MNESR 2 BAS EEIslY. 2 342 2ETRERS
Wi, £EE ? KRB e 2K ®Ey ERREA BEsY =z, $42 G5
#) BT Do Tish, AAZ ofd Fiftel zX 3 KB Kol v A Fexz
o mtAnto s HMPENY Bl KH3 BAHA @ BRl 4¢ BAY o

I 4

i
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