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YEZE R 5| M) 0] A oﬂ Ao1A o HARFE GRS H3F WIFE

L = K
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PLLF W V. $eEmel B, Rl K

DI HETFERERS] IR 8L V. dASEmS ERL BRI HE 7:'*
]]I BE0 2 WMBIR RM . & W :
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HERY Y BES ¥4 & AOEES stk it EEMES AYE I BE
EEAA A AA BEBHRH ERES AT AL LEEAA 2L 2y 9d EEuieldl
oAtk ¥ o] SHE BEE B3 HA, BH BRMeze HABTREL
2 R BAGSHY AHEEES} Holgn BHTWIIAL AMSLE EEs) REFZ
A FRANGA EBESA Be EBRRBES AFd . EEWoABES] AR
ol B #5438 HABRTEHEEY ol 5o AsE Adel o FH4 F=2 Je ¥+

o o] H g ZElWo] e AFFAE 0ENRE HECE 44 dx FE58 HRE £

LB FREE AAY EAY RES #HERC AW #4H EEidolde] oA
olRolA L Aoz Frbd 60EMAF A mElvl o) AT wlws TOEMA A= AR
HOD) I} 2 FMAENS EHH, ERM Bt B Z4de FeiAlz Jde A -
Lz telo] 4 60EAREE TUHERTIZIA R = el dEmE A= RER
ZEAD ol F BB AE G& HFe] o] FelA o} T0ER e Avz F
HE old A# fzcel vt AEHAE ot HEo] UE 98 F& FEA el 7
o] S

23} 2E|v o] AEHY BEE $eld HIRYE dFG0AY o) A 7= A2 2
2w 28 AL ohvdt 60EMRAAY $4UR HF AU 48 BFE A
FAstor A" AL T0EMR oMot Maslowd] FRBHE R (need hierachy),

K A TABE KB BEEN ¥R
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Herzberg®) — B (dual factor theory), McCllelande] p @) 5 (achivement moti-
vation theory)& ol w§ EEEC] Ee|veld& FE7 3t AL 0¥ NAMR (content
theories) 0. 2 EF =2 Vroomo 2 of ¥5 = Hi#5H3 (expectancy theory), Adamse] 2+
IE#:# 5 (equity theory), Lockes] HEE¥TERE S (goal setting theory)-& RE|W|o] o] o
T A4E Fo TAES e AL GE BEEH (process theories) = A 2] %i'"»} T
BEahol A 70K o 2t g2 A7t ol Fo A & BEER ol 58 1 F
AA= MHEHS TEN ERS Bash g%z $L99= A&7tz dote AdA
TEE w3}t

FRelAE olF% HAE AFsz Y HSERS A5 Aedozsy Zel¥old
o BRIES A3 dAstzA Joh BE A EBEWEE Adez 9 924
B &ECI Y o) EHRS BENL RN g &834de] I Ao —BHE E3h
T gEe] HEeth, 2 olAlZbA Y HifEEERS o= EHY BEWES S HE, B
3 olo] MERES U Hio wE ¥ MANES 2AF 2gdE AdA A
< 8¢ EdE e dedA 2 BEBS Fodz gk

II. fASmine] BN MR

JPH2 (expectancy theory) 0 2 FAH & 3t ¥ 252 ot & Bide 29 @
Ao FMo 2 o F4d AL ol B®S) Yutwg ATAz ol & ARHA we
el A9 A FHA Qsivh $2As Vieoms] MAEBRCIHS T W ole = W@
BB Qlol Vioome] A8t 9149 BmEMS by B 2o BAK FEE ovlshe
Ae ohdg 44T Bat 9ok

RS LEEES oF] LIRE gle] o3l BEHE AUz & Ao Holm
BESEA elAE o BRH hiolam € F 9E, T894 o9 mER #HEY e
& Tolman®5} Lewin®el 714 A< g2 2ol ol 22 BHe dues g 4
dolglz BAY XESERE FEIHBOEBESS  HH—KEIHES (stimulus-response
theories)o] HM¥SI™ BERQOZ 2 S NN WEL LALE oHE MRS $2d
= 9tk 2" Aol 195045 H o] 4ol MBTS S4% AZSQm 606
fRol= o3 kel el EHT FIEFARN (research) 7 AW A sqich. =2sle o

(1) E.C. TFolman, Purposive Behavior in Animals and Man, {(New York: Apbleton—Centufy, 1935)
(2} K. Lewin, A Dynamic Theory of Personality, (New York: McGraw-Hill, 1935)
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AE o H¥re] BEE Aold #HERS mEWol4g old e s Bl BRoE
A g a9t .

WRERY HRO BRA J1d% BEERC 4 4% AEet dted ARME B
EE Aold AN YAE Frm Yoh P (E Do) ®RsHE wvhe ol pEEHT vL
& Ade A48 HRES 2o 2 gox A8 dT7F el &9 HF FolA H4E
& 9k zeE v 94 g e 4ol HiAERY 712 24 € d48d=d deAe
BE 28 dlm 9E ol 22& Vroom, Galbraith$} Cummings, Porters} Lawler
223 Graen 5 4A9 Ba@olth. <7ld fid AR BRE T4 JAE 7
o Ege = WIHKRY HE dolFiutte vl A Georgopoulos 59 A HoAdwl
#tet

(E 1) HFERI LHE R

B % | # ®m ® W 9 ®B K

Tolman Expectancy of goal, demand for goal

Lewin Potency X Valence

Edwards Subjective Probability x Utility

Atkinson Expectancy x (Motive X Incentive)

Rotter Expectancy, reinforcement value

Vroom Expectancy X Valence; where valence is Instrumentality X Valence
Peak InstrumeptalityxAttitude (affect)

Rosenberg Instrumentality X Importance

Dulany Hypothesis of the Distribution of the Reinforcerx Value of the Reinforcer
Fishbein Probability x Attitude '

A2 : T.R. Mitchell, Expectancy Models of Job Satisfaction, Occupational Preference, and Effort:
A Theoretical, Methodological, and Empirical Appraisal, Psychological Bulletin Vol. 81,
1974, p. 1054.
1. Georgopoulos, Mahoney, Jones2| {HEw
Georgopoulos, Mahoney =.8] 3 Jones $& #-8-o 2 FE3irHd A R 3 4¢ 24
Qe & 4 Qud ol Eol ALel B aw AL (EEAY £tk AV A A A
3 PHA= BEES BEIE Adsich 2B #ER RV o4 Filk - AE Fote

(3) oo} s A= J.P. Campbell and R.D. Pritchard, Motivation Theory in Industrial and
Organizational Psychology, In M.D. Dunnette(ed.), Hendbook of Industrial and Organizational
Psychology, (Chicago: Rand McNally, 1976), pp. 63-130. ¢ T.R. Mitchell, Expectancy Models
of Job Satisfaction, Occupation Preference, and Effort: A Theoretical, Methodological, and
Empirical Appraisal, Psychological Bulletin, Vol. 81, 1974, pp.1053-1077 2 A.M. Wabba
and R.J. House, Expectancy Theory in Work and Motivation: Some Logical and Methodolo-
gical Issues, Human Relations, Vol. 27, 1974, pp.121-147. 5& 2=z




— 123 —

e B g 3WEE zHst Q. @ AAE EAY ok (individual needs) 4]
ole FFiE A wedds Aoz £oh o Y BEEY 2A2s ES e A &
< KES) Qg W/ 5ol gk EALE &EM 5875 vhebe BES 2A4sEd
s AGE ¢ A7 S R B 9F BAY 48 (individual perceptions of
the relative usefulness of productive behavior as a means of attaining desired goals)e]t},
ol BWmHILEZY o HEk¥EY FR: (nstrumentality) & owldte Zeoldh  AAE
uhehE EERE wpebzlel glo] EAC] FE=ale HIEREZFEHS BHe E(amount of
freedom) o] o}, HIFERS 2= BBl fFRERS B 32 BN A BR 5

1

2L olHE Bl &zt B 2 EFABEES tx Yo 2 & (FEREA
EEk ¥ AL HDY EANY RS AT el MR (path) 22 Sopgieiad |
29 EERL Fobd APl di JeE v HENS 2o BHEERS SRR 24 2
e 28 438 oA L o] UFTE Aol

2eEl olBd Rl ol BRG] AL GBS B Bl s dFE dEn
BiY 8ol B¢ Ae Zeplolde S7 LM k¥ Yehdeh b Aest glA
= BEA Y Mfke sz ZEvolda RS HMFRKE SoEd. Higd o
L S e R old RS BETRY 2424 § —E¢ &9 Ffel o
e fIR $& BIERREA BRI B o5 dFE f@tke] BEER
HE FEE HE Adel gon B A KA TES Bt o] Bkl €3£
w At Aok,

2. VroomQ| {5 E|H|0|4 ik

WRERS 2Eold Eio R AgA =t E Viooms] Fdle] W% Zh 29
ste] MIREHS W5 20 HEHAY oA S de A=t 2 FAY MFERY F
2APEL o] FHY FFATY AF2y Az A3 gk

Vrooms] Eig-2 ¢4 AgEe ojd BEY &F(outcome)E HE RABGE $AA
BFd e oteldddy 22g 3tz ok ® 252 FRV FHA WMERS A9
AE BESS ARelch 2o e SmEE-hd Shidd HRE (valence)ol 3 AMH &

{4) B.S. Georgopoulos, G.M. Mahoney, and N.W. Jones, A Path-Goal Approach to Productivity,
Journal of Applied Psychology, Vol.41, 1957, pp.345-353.

(5) Ikid., p.346.

(6) V.H. Vrcom, Work and Motivation, (New York: Wiley, 1964) pp. 14~19.




R AR ol HY WEHS TEE TU (DY BE 901 2 HRE AE A
WtE Ars F¢ Rz (0)9 BEES Qo4 2 K#e 47 RisA 9 Aol
o SRES 270 HEUE BEES AUFE sz ohiw o R dAA Wt
THEE T ¢ 9E 49 #RA 48 5 9o BEA T BEEe A 2k

T BESRES BEHS SV4E 224 VoomE Hg9 28 EEE 4= Y &
oFm Aol NE T HR BEES o FR et PHE LT HREY BEAEES
& H4AHEE 2T g 2 @R AL TR 8 BRE I A8
#e) Bholoh o) BOEA AkoR KESW et 2o

Vi=fi[ SV L) | =)

V=it #R BEE
Vi=jete MR2 ddse ke BRES BEK ‘
Ly=j3te #HR7F ke BRE Fodws Mikd 4% nRGERY
FEUE)
gebd § RS FEEC] e AL 2 R $L o8 BRES 244 24 F
Brel sojof 3tv] =¢ 4" FREY FEiEC] ads AL dvste Aol 7}, Vroome
TAHeE of AdA RESE T WES] BEES ALT=2M BREREEIE A&7
1@ B RS AddezA BEEEEYEE FASE sl
VroomE 9] ¥ o] F2HFE Hiff(expectancy) 2tz b Aoith AFEE T H
B RFE] F& T8¢ A9 =4 viate BRIV Gedzse BRIt BEE 25
A7 miew gt ol FESH K (outcome—outcome)d] @AM Y FREAE A
z4 02 {785 & (action—outcome) ] Ao FF BEol ol T WiFe RFEEE
# #EaEel & Agd Rigd zeold £ —EH TR AT #ELS A T
. Vicomg o8& fig< ¢ dorce) oz HBztx dhgd L REL 2 vk A
o] & 78l FAste U BE BREY BEL o TBHLE 2F BRI e
W Y BES I8 AEY 49 el FAS ol AKX2E ol F THS
&7 2ok

F=f( 35V, E)

F=od %S 9% §
V=il R #EHE
Ey=izte 78] j3E RRE Yosizstz A3t Hifse BE
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T T8l A o] HifxEEREeE REAdE A2 2 F 8BS ox dhgle]
g @A 9 2 Tl g - 2AA Fede Ae gu i 28z AREL
FEPA HRE (H)9 P& S € THAES Adeteizst=z /|dE ¢ sl

3. Galbraith?l Cummings2| AR

Galbraithe} Cummings® Vroome] iS¢ A 33MA stz vjA] =7} sadslx] E9d &
k% ¥98 AT 9AL Wx Qo © 25 FHL 2A F A2 kB8 & 5 ek
A 2, 19644£9) Vroom?] o] oA AAle] Wiz g AAH KHEE 20 ¥t KE
R BEHTEE o AH 24 FEES /He Atk 28y AAZ oy Hiel o
T HYAZAE o dE B E58 REE HE AL 23] sHAd £ 49 JF
7.‘T A9 E S o 2 AAEA dE FYF AglA EEE Foe Ao 284
Galbraithe} Cummings®: & #R9] #FEEM:] A7ERy FE]¥] o] 4 (intrinsic motivation)-g-
EA e BEMHEES Hrbsld ok

E v 259 3L B2 REFKFRES IFuk#Ey #Re 2ok KRE J A
Ttz gobe Aol 1FkkEES] KRS FFE (performance) k¥ 2 A 250KEES] BR
8 FEo He Aolx 2ZkKk¥e] FHRE 2EC] BHET o wt2d #HE, Wik, F
#, EEES &% FREEY %A Folth '

4, Porter2! Lawlere| g

Porters} Lawleri= Vrcomd] MEHmE Dulgte 2 3l oadld REYS Rejdo]dE
AN v 2AA g3 48 BEES A %ﬂ’-ﬂ‘ﬂ o2& wAAZY ®(2d I
of ek Y ol59 2y WMEEE oS3 2 Ao Ak

@ #fKe] KfE (value of reward) : & HFE7 drht AFH A7} st A FEEWL

@ BHE HES WA (effort-reward probability) : #fifo] 2N BHd <AEF F
THAAEY S8 AT MR, ot BH—REFEM S RE—RE(FREDEEE 74
2 7 9L

@ BIy(effort) | & FHE FPdd FAHEE AUAGD

BE/75} #t (abilities and traits) @ & Alghe) BEIR %tk

(7) ]. Galbraith and L.L. Cummings, An Empirical Investigation of the Motivationa! Determinants
of Task Performance: Interactive Effects between Instrumentality-Valence and Motivation-
Ability, Organizational Bekavior and Human Performance, Vol. 2, 1967, pp.237-257.

(8) L.W. Porter and E.E. Lawler, Managerial Attitudes and Per formance,(Homewood I1l: Richard
D Irwin, 1968). pp. 164-166.
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® #EIME (role perceptions) : EAH A AFFHo] Godtetn & Aehel AzAste B
he |

® B (performance) : S FAHIE HERE A & A2 R

@ #K (rewards) 1 AN ALY Ao} ASS FBHAA 2L F Ax LA R
(PIfer, L0 R5R)

KIEE #ifel o] MR (perceived equitable rewards) : & Avte] AEstrtz 4 Z4ale
Bk & '

© W2 (satisfaction) : ¥h-& o] MBL AEIKEE FF=AY ohidd o] & &3t
BE RS BNMNRED FAEMATA T 2A4d.)

{18 1> Porter2 Lawlers ZE[Hj0lMH =H

ra yd - ra vd . <
& - ) il Y Y - -

it IR} DT Rtk

1 L <IMEH’~J widi

—> % N = 7 - MO
T A (EHOR -4 _-.T
BJ1 ¥ sfEe ' ' ¥
ez =13 [ pail
s

A% : L.W. Porter and E.E. Lawler, Managerial Attitudes and Performance, (Homewood Il
Richard D Irwin, 1968), p.165.

A9 VieomBRA A AAANE A T WY F Mre] @A BH N A% w®
e Fohd AdA B Bhol G 2dx fhd Bhe F BAE oFH R
R ARt = KANMEE BHH 2L FAE o] RN RES 24U oA &£
H3 REMEY F 94z 94 BH REE AT BAF FA%A FEch
 Porterst Lowler:= =3t Sl= BEEMEAS FHstd Vioome) Ei#e BEmd Aoz
HE2 ok g B4 950l B #EE B Ak U3 BH K G BE
ol A MRS SN G B Fol WES AU Hd o 2 Hte] WERE

fEo] e wHE Ao gk 24 o] RS BES HFEREOER) A whe} cefstA



— 127 —

bl .

Lawler 1t} 2o Porterste] FFQATE %A Eo)A BES S E—pd B
& AA%T Yok @ 2= A4 FoA BEE g Aoz 4. Bie] K&
RE Fods HFE-P G REV KRS vodshs SHP-07 2306, =3
ste} 29 Zelo) A AKE ThEd o] o FejAch

7] (effort) = (E—P) x L((P-0) (V)]

A FAE Bl REE wed e W (REV BRE oo 1) X (F
EDS 234 39 Aol Byl A=,

E-P 5 7% 2% REWEE FEH Rk drd 52d MEke) 508
i (self-esteem), FA—§ RWAAN AAAY, WAEREHY AR A4 So] = Al
A R AT ME A F4 A Ak Po06] Ay MBS E-PEEY F—3
B Al dd GFL e o6 A KB HAE, T RBES HHsh=1 3
£ HMS 2 (ocus of control) 19, =2z E—PRiSst PoOf] 2 %2 =35,

5. Graen?] {SIFE% ‘ ‘ '

GraenZ Vroomd} 7|22 3 714 WEE visd o] & BEF, @HAsigd. W 2%
Porters} Lawler md o] REmBMMo] HE Y o] & BEEHRY 2o 344 Ade=
BRAA 2 ek o] BEAA & A=Y @4 EAToZY Bkl BEMA X
T HmAA L Y+, ‘ ,

2E IFOKES RS (FEEEI(work role) 2 ¥ 2FKMES KEBE AElE R (role
outcomes) 2 F3. gi=}. fEgEfiEleld Ml ¢ HREE Lo MBRe T B =
TAANA AFetn JAEE —E THES Sl REUERD FEGEL 248
Av #FFe2ZA 4715 BES T8 Graend FA9 /R S #URme BHET
#5 RYBEBE £3-¢ F2 Jo RARREE 4, 43 529, 37, a4, <
A, A4S AT, 49, A9z AL G Aestz Yok BEMmd BESERTE
o g male] (2 2pe] e} Qloh

(9) E.E. Lawler, A Correlational Causal Analysis of the Relationship between Expectancy
Attitudes and Job Performance, Journal of Applied Psychology, Vol, 52, 1968. pp- 462-468.

(10) #Edls (ZBE Astel A e)A Aol vt F@ AFANAE ot)= ¥m Quiked 8 Wi
olot. M#F#E(internals) & A7) W] YoiA e AASe] 22 Ay A9 g Homy
otz 2 0w SHEREE (externals) = o] A o] ilifyel vt Mol F$ddm W APSolu)

(11) G. Graen, Instrumentality Theory of Work Motivation: Some Experimental Results and
Suggested Modifications, Journal of Applied Psychology Monograph, Vol. 53, No.2, 1969,
Pp. 1~25.
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¢2%l 2> Graen 2§
sxg =9(D) i-} cdo AHE wodde AW —EHAd 4FFY w——l

W@a—uﬁ“{

(99 4) . a3 4RFEAY F9I9E—

ATE FFIT |
: |

B EEECEL
. g (5 4)

A & : ].B. Miner, Theories of Organizational Behavior (Hindale, 1ll: The Dryden Press, 1980),
p. 140.

fesEie] B, o A BEMI BBETES Hel Hu o€ A HElE
o] frlaElo] A FRESE T A0 Atk $58 xde] d4d s 3l
@ RES (REAEIS B BfEE FHEEA o RelArth @A Hxd Adel
s Qe Qud ol fRREEY B4 R REHEM e REKRT 29
A wjeb FEE K] EESC] ERAHIL oA d% KRET ¥ sbedel ¥ A
o2 Halts ERA 23 s '

o] EAZAL Fo| Graenfigsl BIEE W= Ao = Campbellst Pritchards & {RR
Gaipee] el S BEEMask goals) o) BAE Wel ¥2 oh 07 2 o EX
wde st MHEES] AEETAdE 2 1%l 4t :

I #MEs0l 2ztat MeEmsee BR

1. Georgopoulos, Mahoney; Jones2| R
Geor‘gopOUIOS To - oEe WRE O FEMSERY SEFEESAA FEAT HE '
2 f21Eos AUsgT WERAE A8 ACHERS] BT ER= g A FR
MgpEEd A 10749 BEE A4 F4% A& A z2A @ o= o] & 37 Fol A1 EA
EdA ol o] o BT 2 AR U A BEE @ BEmez £4% ¢ e
A @ rpEEmse] 2eg BE e A ® 2o 22 EHpe o HiE Folsth '
2T ol E BES 2AsET B o EEERC] AT FREl FERKE &4
zAH g = REY § & ‘=g A Fesle FH 28z g8 § & W0t
Aoz SAHAT 9§ B9 ¥ £EKE 4 ¢ Hed Ags Egol HE ALE
FEDY Aoz e 444L 2L BEE A B He Ae= 73 olg. 2

(12) J.P. Campbell and R.P. Pritchard, op. cit, p.75.
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El\sf— EEEY EEEE S0 24 @R Lk, UT%E 23 Hilv o2
WWEEZREY SEE $5Y Add BHERS E fFEd = A93

WRREREE (E 2o TAD AAH LA FEKY BES HHdd FA% KR

i Apolel [Be HiEe. TFEE MFE otz & ASEe] KR B EREY kT
Aol wekth v BREES 28 FRE AL gz 49 Rl Axtel HiE
oz HEAD. 2z %o HAUA G BHHE FAAE BEE d4HE BE &
27 e W ojHo] FEMY REM MBS F/AA FE ATl dFel AAN
o, = Ed TEES SEESY 34 HesyE ‘AEEe” AREd 94 2o
Eohvh oWl E FEHS (H)2 MBEsE AREF (D mEsE AYEHY Hls
w8 ZA Sgom FHEMY FEE AEMES CES o ML HERS

2o o BE FRRESS MHERS ZHd FAE AW 28g 2 o] 2
AHsAE Fdhch

(B 2 & FERMHNRT A= HEEES %

FErito A8 MR
Bowm B R EEEES | EEEES) BEEH] EEEES
AESRS AT BRERA % | BEER & | EEER A
Efimez £¢ ¥e R (38 21)* (30 22)
feggEse) Ay WA 32 23 33 28
it e EAiRerl HiE 26 23 (32 12)

* ZHory] ol EL FEHMoZ FEY
28 : B.S. Georgopoulos G.M. Mahoney; and N.W. Jones, A Path- Goa pproach to Productivity,
Journal of Applied Psychology, Vol. 41, 1957, p.349.

‘2. Vroom2| HZE

Vrioom® B9 B#RE ol ¥R 2@tk AA #HEREE AASNHAE Y ol e 2
o) W o —#el R BE F FEMC JF BERe]l TAHA BRde %.3'&’3 o]

- FoAA x BEREY BHRE A4 BEBES £A Ul 5o o

WRHgEE KBRESCIT. WREMS o1 BEZ BATAA HESE & 8l
A8 REZKC A7 BEE 24N FRoz duby #Fs 9 Aoz pgde
7 EE AL delewd o BrEmdd BRAMARS Bk 23d: BEAR
<+ Bflsks Aol At '

ol MRS Aty #idl RAKE S8 o= BEE A HEAF Azt Tgrel

{13) V.H.Vroom, Organizational Choice: A Study of Pre-and Postdecision Processes, Organizational’
Behavior and Human Performance, Vol. 1, 1966, pp.212~225. \
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FIES T We, KEesivy Al T 399 22 BHEEY BRSO AEkEE
oA drht EEI she AL FEoA Aok 2 9L FRESEES) 71 AYE 54
HOEASOl de BhEel 44% A HEARREY BEE odn FE ATHER HE R
o] 2AH U o] F WiE ARsd & Mo do FEE-EE BEol A=
ol Zol el WlAZ A WS 1 9 BEmES ANE BRHe] 2AH A
WRMERES ud BEEY BES 248: FHE AFSE Aoss RdA: AR v
o ghme R AAHL ee FHel & 5 Yo, BEEY 76%E uiebd FHE-EE
BEL A B MGE RPN Viooms FRMES DOER A€ B5M WA
o EHUAE 2 HEE B S8 = Aok
3. Galbraiths} Cummingé‘.’.l 1182

Galbraithst Cummingst= E#MHREERl =73t 3249 TRE HEes 4724
F AAGYE 9 gkl wisle 9 SEANED FEM T 2dz HERA
(ego involvement)s] WFEME FAAA} ADHEACD FA &S Badld A9 1
| FokdE #ERS REM ZEMAL EASE Adth 2EL WHERE 44 WESA
FAT FHS REM 419 BE Y ko] & EAE ARk zdx KBS
E frEEY Ee 99e BA gtz AR EEEEE 495

6744 FH5E 2FoKEE BB Y BEES RE—TEE AR Jelzth HEHAL
BEskol Rmkd (HERES drht A48ist shed 9eA Fous meddc

3 f@'ﬁ?rﬁ’ai‘jﬁ%s&t— FoRRE BESY #E EHEoe MR AR
UGk o] gleldE BEETS RETBM Bvhe 2o £kl &L A el 9
g $9% EEKIYE gAe 4z 3¢ RAE BED 9 TAe 9 + A9
T HAE 2EREY 0 ARSe] meh WMol TRk weld E HREETY WEM
o HAAE ¥ AEF AFAAS veA F%e 2EE ol FRe SEENSET 2 A
Ho] dHULAE Tay FAY RESY o7 Aol FEE] ARTE o9 277 4
ok BT Bk A Aol SiEHE AEKE 59t Mo FALE $E 3
o BRREY AW 49T S AT = Y Wae BH-RR) BL M A4
4 2Eo] BEND ANY —FA GRS Wik D dd ALE o WL HEER
o BEel A AEE AL AAAFA Zohz Yok

4. Porter?} Lawlere! mHze

(14) J.Galbraith and L.L. Cummings, op.cét.
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Porters} Lawler: £o]4 Wl 2: 2% st} & Akt F50z 725 909 47
FAEY 22 gk Hzo) FARY FEATE 159 Bde] AN FF o] Ty
B o] W THY FIRT MBS EAMR LT 56399 AEEET W Aoz ¢ U Aol
At o] WRE —FKMLDZ FREFAA R 3L F3 vk 159 ] &
ol WEEC] RS 59 ddch B REBKE FEEESY I54HE9 A4
& 58 deulch

e BE & WEMREE SKS BAS MED BH—HES wE Bhd A%
Fed ARATE BES AAH F2 U0 BP0 Fesitn By 293 HE7 B
 AEAG B AR 28 () B% 2398 edth o Bhe LAY A
7t ACNE FACl AR AClE T HRZ R 2L BBEe] RBEHAIE =F
Agge 2 oldE da AEsF Fdok o] 94 28 muolA B AW o]k
Subabd sEINRRl BEC B RAEM Afeds] dEelch eldd a4 e d
7t @B 5 vh.

570 fEfKS] 15459 FHEHES ddez & = o dFdAs B B, ki, F
Beol v #RIS ERIY et 2e KEES o8std Tkt £4, 245U oy w
o B R BEEN AR AL Atz A Hrsh HES Aelst gah
(E 3 g AAE BEAR BES BEAEE ZTAAE 2o EEAS. 279
gl 9 2oE Qe W NGRS HEmeE 2o 2gd 28z BERDY RERE

(B 3> BMBHBEHN ZR2 BRABMEM (BH—HMKOWEID (FH—EHK) FEEx @K
g2l #FRE0 03t SEMRE ‘

E: ® | (85 00— AR AR (B—EE) s < WE EE
EEE FE

B B B N 0.22 0.27

B ¥ K R 0.-17 0.18
Eiy FHE

BB B A 0.25 0.30

B % R E 0.21 0.21
B FE

B ¥ B H 0.32 0.44

B w K B 6.25 0.38

A& : E.E. Lawler and L.W. Porter, Antecedent Attitudes of Effective Managerial Performance,
Organizational Behavior and Human Performance, Vol.2, 1967, p.136.

(15) L.W. Porter and E.E. Lawler, op.cit.
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2 Y4 ALHoz FeEsAd 932 £ J4% 289 %E*ﬁlﬂlﬁﬂ%ﬁ}ﬁﬂl Shoi AR
HEe AMAos ofF with 0.30L kS 4BdEcte] Mo R FEAG. olF 414

HES MRS 347 = WES) ikl 94N ATHEMU ulol 2wl WE

REE 259 2l & BHY AANE 2l FA E3z Yot

39 AFdA Lawlers ¢} @] FAUw HEEF 554 ¢ A422 WEMEE T4
of AA dolyct. 1 159 AL Fz AL o] FHAS delAe o A F2R
AZ 3 Mt FEME 20 gl G5 = 2RRS SR X BRI K
%ﬂr AR e BHA R RIS B X HRERS] RIS RES AAE ARl ¥

Az RE i pEd #E5 B2 g8k 2 4 KR A= RRMFE
7t &els A= sl

Porters} Lawlerffi #if5Es# = A9 #FATE Hackmens} Porters] 23 o] F<]3
w00 2% FA9 AT dAL A3 A3 BRE ATEIAF Ashe A4l 4799

QTR 222 AaA A wA 2REE AFRAAL AAs FERGS &

Mol Gk, of Al REZE I3 HUMBEE A ZE AL HEAT

Adon Porters} Lawlerd] ofs) ATEL BEEMA 498 A4F FHdF=z
ek zEv o|E9 Haol fEEREWAL Bt 1Y HRE HadH FAE AT
Portersh Lawler (5= 28 & WA 325 ¥ MM = o252 o
=2 9t} )

5. Graen2| T

Graend| FHE ¥ Fze@ilol BHMHE 988 289 4FEL H40= Hobi Ao
A AFAOA B ¥ 5 Aok 09 Fao RG] Ase TuA Bt e '
Bafvel MRl 9. 3 34Eo] BEd ok Al R (achivement group) o 2
¢As KBS} FAdG FFE BES €3 9E HET. FuAL FHELME (ncentive
group) 0 % ‘9oz At d U’ $FALE s Lol AAE obFd 237 4
& #HIEE (control group)elth. AT AAEY BBWE Y RES ¥ 29 B
o o BMHE T WEES BEE T QoA WRY EE et 2L M
2 weh
mM op.cik.

(17) J.R. Hackman and L.W. Porter, Expectancy Theory Predictions of Work Effectiveness,

Organizational Behavior and Human Performance, Vol. 3, 1968, pp.417-426.
(18) G.Graen,. op.cit.
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R EES fRAES 244 49 GEERT 979 HR BRI 48 2 &
we mED FEES Sl Addhe Adth & ot Az EEAd of BEe XH
9,

S EEe BUMEES (FREED AT WEE & GERRS 60X (TEY &
SRS Sad ¢ (FREHG MEY FEEC o o BES 49 WEd A8
e wx Yr AE AAAE 4F —HHE AdAAT driA T KMl A A
297 ke

AR EES B AEM BBRAE FEER B 8 BESRA 2451 2
o RO BRe 4E o GHY AED TR ol AdD ot wid BBMY
s HEM REAAEREC A% NSaEEe . o BES RN =9 BE
o W% R RHETY A4E Tkl RISMAA BoRdE AdA i
o, |

A EES BHREE RN RHEGES FREEO )X (2718 HHo)
SR RES freiede MEL WY B9 B4t Rolth o BES B
HHwe T g )

Graen®: =9 977477 MiSMEe] AAo2 FEM AeE v deh 2
 ORIAEA AT £AU A0 R GRERS A RS TNl &
S (contingency) 7} 98¢ FHSZ ok 7o FRUERGMEERN 9 %
6] 204 EAPEH (boundary condition) & HEAY RES shett HEREREM S0
Fkos ERMES SUolokd B AL A9L sz Yok 09

IV, MifERe REm, MR EEH

604EfRel & Aubd o= BIEERY 3T HWwmEirel A=dFAdE we 70FEfRdE of
S BEtE WEC B B WAWES AA5%% 2 AFdA REWE LY LA
ok ohe} o] Eaggel #EM LES HARED AL AE= A=A '
1. HEMY 13X BisEo| ME
(1) tegg kB A $He ,
wrimEme] 71l A8 bt AR dlRE s Qe ARE BERGERS (goal

(19) Ibid., p.24.
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setting theory) s %4 Ael Lockeo]oh, @ 2.9 w|shZo] 73 HEE B¥ AL HELEB
el WETH S0l 2ol gE BT hedonism)2] Ardo] AP 4 g Aole
Aok, Lockel: HB#EEo] 447 S AN WEEALS FEZAL AR 98
Rl RESE oF EBE AVGT 9o 29 F3Y BB 2 ABY FAE 4
A4 AAALR e Aotk AT} ABEL WEL A0 AL @ 2HE BALE =
Bl BoE 2 ug 2% om Bkl d wEaE 297 geh w26 98
o HEERS JACk od GAM AT 449 ¢ doke Aol

@) &EH BMEE AT #e

Locke: = shed ARfo] MifiE#e] Bmate vio 2o BBEL 14 & 9&7 8
B %L Atz Yok W Z el wed AMS JE SRS W 24 9 2
EORERE 2 RRE AIAE 0K ASdA WET ¢ A% BELT TR 2 ®
#ol BEshE vt Zol WS BAY AWELY AA4Y w2 FT + Ao 29
U A zE AgES W2 EEHRN BEYY TS BfERC fHastz de
ARS HEKOZ TEZ AEMQ BEA Azt @= $Hoz FHYT A= B
Aol o, ) )

(3) BERTEHS) BE] N3 FRrE

VioomAA & 2.9 B THE MERAERMG o1 $44¢ T9¢ F0) gz
Mitchel & ol o] B BEREERS 27 2 9 ¢ol & 2YRFRAS HA
Az Qe 2EE 29T KRN BEREER 0 AUE GID AEAEES W
Wil Gvht BEAN 2 Rk ohe AL MEAT Sloh @ BEERe SEREE
@l FEY BEES EF 2547 Yo gt 49 740 Edz Qo o
B BEES BRI MM 9 AoR 2 By 9E Aoz MAESIAL
fEdz 9Ed ol A4 29A @vhe 2 ok 2 odd Markkel Mg
ERY B BYRe FTHaed A 98 AL ohshm well s 9o, @

(4) BAES ME '

(20> W.C. Hamner and D.W.Organ, Organizational Behavior: An Applied Psychological Approach
(Dallas, Texas: Business Publications Inc., 1978, p.147.

(21) X.B Miner, Theories of Organizational Behavior, (Hindale, Ill: The Dryden Press, 1980),
p. 148.

(22) O. Behling and F.A. Starke, The Postulates of Expectancy Theory, Academy of Management
Journal, Vol.16, 1973, pp.373-388. . ]

(23) W.W.Liddell and R.J. Solomon, Critical Reanalysis of “A Test of Two Postulates Underlying
Expectancy Theory,” Academy of Management Journal, Vol. 20, 1977, pp. 154-158.
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Bt (ransitivity) o he = shihel o] MRS 2@ AoE Q49 = g
Z RR AZ BEw BIFHT Brh Cudh vehz 445 AR cud ook s A
22 EEL w9 294 93 Crb AN HEie] 2o B FESSn @
T Atk AgEe]l AAE o T B RAAA AdeE AEr) TFE AE
Aot et AERS T2 whis 2Hg dYdE dAe) FAZAL FBTHE
A % A4 AAFz gleh eo
5) FAEEs ME

o #Tele MERY JEodz ¥ 5 It BEEXHHEY TABRED A% 9F
FtAFoE AN Qe Amolde %8 Aoz AR FABETY EEES 7
Botw 270 R FEES MHE oot Axd 4e AR EESYt o2: 2
ol AT FHES I Fkdl de 2 BEd S3de 2409Ed AvFgos Q3
| A%E FAAGG BET ALE wHFT Aok (E HE 54D Fad 48 HRdA
AL BWME ZEAEEHE (E.X U8 E,xUy)el & S 46%% 4498 5z, 574 =
T 2ol 4e] WMuBRC) shte] BBl WAE KRE BEASE FHE (main effect)
SEE 37%% A% T wgd FABED 9% 2Ye Fdd 8 o 7 (force)
o Seldel f S 83%E A58 Fo] o] mho FABEL AAH . Fu 9ok

rlo

Es
il

(B & MA=E PHNK

® L @ | " # w?
E B OB . 366 V. XE, .003
E. .024 Vax V, _ .011
V. .143 E,xV, .212
E, . 026 =EHEfEH - 026
vy -173 E:XV.xE, . 002
“EMREER - 476 E:XVexV, -012
E:x V. . 245 E.xE,xV, .003
E:xE, _ .001 Vex E, XV, . 009
E:xV, i - 004 WEMEA{EA - 004

A7 H.J. Arnold, A Test of the Validity of the Multiplicative Hypothesis of Expectancy-Valence
Theories of Work Motivation, Academy of Management Journal, Vol. 24, No. 1, 1981,
p. 138. .

(24) ].B. Miner, op.cit., p.140.

(25) H.J. Amold, A Test of the Validity of the Multiplicative Hypothesis of Expectancy-Valence
Theories of Work Motivation, Academy of Management Journal, Vol. 25. No. 1, 1981, pp.
128-141. :
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() RES i R

Fimol MRS RES EHEe] 9e 4 7 4FE 49E A2 ¢ 3¢ A 24
A WY GF AEEe Ad4d B ALE WA @2 dx o 21 WE ¥
2 e dd Ao AAEH RHm deh zestd GEEY AT AFE EREEMED
A4 24§ $E2 Qo FEEE 54 2o¥ dTEE A% 7L BEED 99 @
fefy TFAF DR AT ¥ms) 2 BEAEE (construct validity) o] AE FAS
FT. o A4S DL FE AgaH AR cids B4 FYE Aol 39D
AL ohiE AL T & A% |

EHEA 28 ¥ ATES MEERE AR A48t RES Bd 4748 §
Ae AAH Fz Qoh ERd 0% AAAFH 42 geE Ae o AEAAE 22
4. GFu 9 AT dBel B o839 SHE EREC) MY FL RMBEE 53
A HNEste) ool AT Aol HAE Wk ¥ WK RE 48 A4 & 47
RS 498 FE A5 Bk 2oz ok BMMY AMEE A 93 3
A% = @ SAAT g} BB HEuvh HEke A% ALl Axkwl dFe] E 7
AE o7 T& Ao AF BEH Aoz A& AL AN REY EEEY ¥
¢ 4 9% Al

@) RBEHFES ME

Hackmans} Porters] 4754 A9 ot d2Es 279FEe WEH A0 BE
SRERE RS o $BEE T BE A S AS 2 Bl Gvbt Zolo}
Sk B AL AS 49 £IAAA A2 Yok WEREE B4 AEache

e $Adors gEdE 2 BAE @ £ud JEAY BAAA wd o KR

A9F = ek shubshm EEEo U BBk AP S AL d APEH] L A
o)7] WEoleh =2 AAZ WES st ALES Bkl v 2o e A Rt

(26) WMEDEE D MWEUES (construct) 8} BAEE S FaE Aolth 2 AA WA E] ARE
we AR e GARz =G £3F 2 Ade] AuAz A4y dTAAE AT M
7 W o 27 AdEe] oW KT 2 BEEeR FA4S A=GE wAE FAA 2 A
EREL BERAY & BEZERE] 4% R 477 a3
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WY fREDS Yditdoz oA AAde] HEE =t AL HHH Fz Yok
28]} Portere} Lawlersl ] $ivd AAH S g Zejfo]de] F95 7] 29]
A g de dT7HEAY AT F2 It

(3) fBAM (within-persons) Jjikel {F F

Vmom_—?: 2o gl A AghEe]l o8 REY T8 7edA (H# e AY & A
olvt (=)Re] AL F& AL Agddz welz grh o)A At vl o= RE
Bl BEel A RS0l 4 AMAEe] el A g ol fbE Aotk 2FA 73 ¥
o] 2 Aol IBE ¥4 e HREL U Aok z v WY ATA ALd HEe
9 dAeket st PO BMEE el ol & EEREL 2gFez dRASNE Ak
ol2l ¥ AU ARG EEBIE (across-subjects) o Al o] THZEE G158 M1k (within-subjects)
< 7 A AdAute} o &9 33 HERERC HRET HRMMES d oY FEHE dE A
B {H (composite index)2] ¥ S H§o)h 2o A=l Parker & Dyer®] ¢, Matsui,
'Kagawa, Nagamatsu & Ohtsuka®] ¢, ®" Matsui & Ohtsuka®] ¢ F52 o] wie A
Btz ded Q4714 e BRES O HEERS AAd T e A 2ok

(4) ERABEFS mriE

&7 AF7hge Graend] dF+ $A A2 vk o HRERS BRSEC 3 %
# (boundary condition) g &3] 3=v 7lostz ok =& PRERC S3% Aeed &
Bayel ZHHES 9= A7 vh2AF HES 95 A 4o 2w FUw HEMEK 2
A fojok Rt S Nz Qe o) ZEL 2 Fol Dachlersh Mobleye] 472
B¥ A3 %#5S 2% 9k Reinharthst Wahbadl Q7 oA HI&H Wilo) old &
felde SEdel U GE Rl AE 4 Aol gk AL meFx 9
o 2y =4 dFs o H@e Aeddd dAdAde AA" A vk wee]
Kopelmans} Thompson®® 2 259 o7& F& ZHsA RE-#Ee) EFEHEOS &

(27) T. Matsui, M. Kagawa, J. Nagamatsu, and Y. Ohtsuka, Validity of Expectancy Theory as a
With-in-person Behavioral Choice Model for Sales Activities, Journal of Applzed Psychology,
Vol. 62, 1977, pp.764-767.

(28) H.P. Dachler and W.H. Mobley, Construct Validity of an Instrumentallty-Expectancy-Task
Goal Model of Work Motivation: Some Theoretical Boundary Conditions, Journal of Applied
Psychology Monograpk, Vol. 58, 1973, pp.397-418.

(29) R.E. Kopleman and P.H. Thompson, Boundary Conditions for Expectancy Theory Predictions
of Work Motivation and Job Performance, Academy of Management Journal, Vol. 19, 1976,
pp. 237-258. _

(30) 23 ¥ #IRFAGR (contingency) e o33 & AFA A FG.
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V. FHERS ERL BRS 218t R

1. MSEWC A

(1) Porter®} Lawlers] H&

MRS 2 Mol Eastm AMS REH BEES #Fs ok #71 A Ee EHREY
H BAe FA 2T ok BRS 9% BERosH Fritt RESS) ARG Y
& ARGt 2HU gAdE @A dl9s JEE ol WE#ERe) W = Porter
Lawlers] 9#le] 79 zo] A%d Lawlers] g o,

Porters} Lawlers] dFolAE HHE A48 4714 HH FaAslz 9. @

D £EEE F94E) 289 Bl 45 AGREC Y BEES S0 F 28]
£ BHO HNMoE wde A€ Aclehz MERT HAd 2d @R HES A
ol oF @t ol e ohA BEERE REFSHEY EAHY 4 Aok

2) HEEL HHEBEC ADEY AT dE FAMEL otz Qe Fasd 2
29 Bhel HBAA Y Fu|FE o] Y= Hok b | |

3) £RES KRBT whedA RES #ffc) dAIAF 2AE A ¥ F
el A miie]l AWk frte Aok o] E Y HEezE
i (meri)s] EA%E 448 S54d Heh miY A
AY g Aol AY é]:’-ﬂil_c'ﬂ‘%i’ﬂ}?ﬂ FAAA 7 Hol e A
2gd el Aate] A2g AeE ndd A
B oigel FF® A Fo7 A
6. SE€ A4 A%y BAA FHE A

(31) HAERED BUEHS e RES 28+
(€2) F.L. Schmidt, Implications of Measurement Problem for Expectancy Theory Research, Organi-

zational Behavior and Human Performance, 10, 1973, pp 243-251.
(33) J.B. Miner, op. cit., p.159. .
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Lawler: 2 %o Q7oA REs} $RS BAMKS A ¢ 4 9t 349 %BED
BE HAF Bte 229 WANY Hikd 53 242 23 9. 298 2:
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WlEol MRS AU Fohshs MK Y = EEEE 5 4 YAT BREeE H9F
BEESY #E GRS B AANAE FAHA s Hkol

(2) JEFRe) wE RIEELS f5i

Aestz ok TAE PEEH HSE RES AL AR ohdd od TAE E S8
< AYe AY F ol gk 3L s o, = Al AE 2 AP Al BF
# BEGRC AT d¥e=A 2FIAE @ o ARL HAHE AYEL FF
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AR o s MEREESC Y AHE el A AUE A 3z g g®
£ uYE e AL AR AME Boud FAERE 27494 2 At 588 758
SU@T 7 B FHE dE ATEAAA b4 o] BEHEES AASE 28s ¥
o @z gvh FaEel FHk A4 43 Aol Adshm gk 2 o] Hik
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2. B W BAL BEAE

(1 BHEANA) BEAZE |

S B@RE oAt o] M) WM Boidr AAAE 44 Graeno] A= v}
AE HBS KRR HEMFEDE B0 A olok F Aolth T Va4 TP4

(34) Ibid., p. 159.
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(35) I.B. Miner and H.P. Dachler, Personel Attitudes and Motivation, Anaual Review of
Psychology, Vol. 24, 1873. p.40l.
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(36) T.R. Mitchell, Expectancy Models of Job Satisfaction, Occupational Preference, and Effort:
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