320

% - B REbsahne RMERE R dek-
B 35

L I
=] -

|. pamel B8 1. A&e| Ef
1. AERET ABEHHS B 2. XEY FE
1. n&el Fif . # @

2. X#el B
I. T#R BHo| 042 TRY R

of MR

|. MRS =E

-

1970dt] 29 e¥eA olF LEY HA 3o MRmEEe Y2z £l H4d
= aEle A2 Mol 57 AAstHtt. RE BERE¥e BEE oy 60U Fw o) F
e Ad £AF Y4 s dA e” dolAch MW, UF el 2
o wolk A7 A& 22 AANA ol FHs| & F53 AL vpFo g Y
e Aoz dastd ot Addrtel As el HASE A
gan sz g Faae F2 Sog 9sed 94 nln HAY
b osabe oW o RgEEio] s itk 1973d ni=w g dPHAE e A
19 5.100%F E2 19 1.900% & Hl#e Asbstel, A2 H1E 7IH3Ue (22
1988712 #aExeg ztzh oid 2. 8%

l°_

ok
@
=
ol
o
H
i

e

i
e,
2
ox
rlo

(1) A~beke] 2% uv|le] A2 American Iron and Steel Institute |4, 19743-1988d]l A1,
oj®o| MLl HRUASM[19. 1974-1988W1AA . BAEE 1974 %8 1988 At
ole] AR 419749 A = 10005 FHMSFREN IS SHAF LA WESTH
& Atk




321

olg g A F ALl Byt HAF vIdel ARER 2 HSEEGRA vAe d¥FLS Adsl
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AW Mg FEYET REe 2 dHo2 AH el A% A7ts a7= At

AEaRe oo 3B FIEY AR SE(L BAZ R REY A6 (5. Wi B A 4
AN EA). B EE s o g (F wmne 27 A S AADAY +F £ 2%
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ool A 1988 E 16% 2 FF3tch 19858AAE R AR 290 EEEES
g @o] MEugey, 2 F2E FA Aaggdct. 197093 1988 Atelol EmR
o A& o 3.600% F/rstga. WA HE mHiel A2 & o 900% Skt
deg we AAel 4FE FE HE gy £8 R FE 29 T

19854 4917 1988 4% Atelol HEME =T 53709 A ALE A2o] Y EE HS
s, o & 3974 AAlrt HEMeR FH 2498 Wk ol% FHLH FE 2
= 3112902 397 Al F FHLT 3.834 wo] 81.2%Y AAstn Ut
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As@ A4 £ o & 2PY & FUY £(B/A100)
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Az ol 4 150 141{( 94%)
2Ed 3 26 23(88.5%)
2%, dageleld 4 63 28(44.4%)
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Rt 1 10 100 100%)
&h 39 3.834 3.112(81.2%)
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Q@A o Aty £A Axe HEA R o
HE(kE. BEMRE) . BE S22 oAt §1 A A S WEewEse de £, 5 H
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ew it BEpol 75 A £ AAAd wE T Hof ol® Feg wAEN
& 2igo] AFolt JET, Ex T BA7 o] %S suigs oldel A FF
o Rt fEst ol B8l 7 RoME U2 HEHAR Zolele glg Rew BTk

coh, S #ihe) A, FERs £ A= R Aol Relzz AEE
2o Agd wet o]S¢ & FE AL o™ zdis B 4% ok 53 27 8d
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2. k@l =6

1) #hE X

nz A7 AASe WES FHes F9 AxRE AgaA sk, Bl el siAl
= 8 HmEe dnE 438 0F w2 He 12 exgzigen u» ol& 43
A7 st BiEE o2 6007t e ATE setdon BAsd 7zte 5
2o oA 327h¢) HEEE(job classification) &2 2 Bty ae

(15) wEzdo] £ T thate] Y B3 (equal pay for equal job) & 7§ WA At&xtE
uagh A (5ol ATtelA) AAE ¥R 2% ¥4 (comparable pay for comparable men)
s zaaaEd, oF A2 AS 609 FAF B wze ayvt £887 AFEd
T}, (98
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BEgastrel 7182 127F 2, 84 ws, 45 Fdu 4d A4 w8 S393
T, Mg W e, =Tk Ao it H ol R MY, g Apzke] kA
of & A, AH =, S4A =¥, A9 FA 873 13 A¥% Sl A NE
& 3-5 3% 2 % WA Wl Qod. # A% A sAzel B WA FIE ¥
Oste] WHFRE Peldtth o Sdel W 2t AR 320 4F F9 o= sl
S A},

7 oATER WY B kel BAgAel fsd Z3Un o YRS wgoz 7
7helel el At (F 5)& 1987 daAlgetde Jehd QA E AR g
A e ATEe] B EE BRE 29 Fa v},

(HE 5> USSoll A0A olMEl= MisvE ol BIESS) Ml 572 HE EE

R Yy B 4 & A F 2 B 4 &
1-2 9 $ 9.876 18 9 $12.037

3 42 10.011 19 3 12,173

4 60 10.146 20 3 12,308

5 67 10.281 21 1 12.443

6 45 10.416 22 0 12,578

7 45 10.551 23 4 12,713

8 78 10.686 24 4 12.848

9 56 10.821 25 0 12.984

10 47 10.957 26 1 13.118

11 43 11.092 27 2 13.253

12 39 11.227 28 2 13.389

13 25 11.362 29 0 13.524

14 26 11.497 30 0 13.659

15 23 11.632 31 0 13.794

16 21 11.767 32 1 13.929

17 6 11.902
A8 23: AT £FE United Steelworkers of America & Coordinating Committee Steel

Companies(1971)]A & Y &L USS & United Steelworkers of America(1987)
ol A g,
(16) A FEAn 2 Fe] EF g Ho} a4 gl 8 & United Steelworkers of America &

Coordinating Committee of Steel Companies (131-2- 22 7
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ge) AT Baw g AFAS wE, o el ER EEe EH W Wik
getel AR B, N BEel Y AF UAE BY A2 UM oA, dF @

o 2 Fue v gen oF OB 470 4ges o)d A%E 93%E Yerh

1123

2) Rt R R HIE

olZ 27 719e) Stk FSBHE HPIEEER (crafl jobs) 3 JETPTHHER (non-craft jobs) 2
2 24 prdc. edAgcl tza KRS H9eld. RddAE HEF, 8
G AT S 20k Agez sl Qevl i (el me Ads dEd $3
Aesh 3. olEW A9 ARe SsuHA g Atk AF Age FHAAM AA F
p@ F(E&dse ADe gol) A fe A 9¥ FIRE P00

FyMuie 1277 olsde RE AYe TdsEd, AT WAL Hewa,
A Age ewe vE TR A FAYA ol gd 2dE FUdel WA T
Jed olgel eelt 2Adel dow. olEel 67U oldel TH HRERT AT
20 A% olgAA AL BT

ARl As o AErleE R0 Qlold. FAM ol Wiz $AdE e T
piedest e 2 wEael elalol AFET Ane Angrecalddl FAEHE T
pieto) elsid agac @A TH BETEot $1, dm. Angel PN
cqon Feach I BEERE AR REEEHL SRE o FE Gt BMEH
Cprne vimete) ¥ w. vlF BAGe] R hHEEH (sectionism) T TS AE
s B % o A4 15 BEERe] 488 1977498 BAYY elfeln. 2 dele
Az wE A 24949 gol Ug $4 399d 2Hd5E Aesdds a0
G T Rl BE wmsldlAE @FARAT, H2el 3F Afevy LS 2
23] Aalde de Bees AuAE & dE NE Sojsteler shedl. A @
A gane A FgelAe 2
G oohum 54 slm Ameel /EE DH TR 9 it PREHE vrelol
g Zolt

Kyl
i
=

2342 42 2R adz HH 2 F AA A

(17) o] B BsiaE USSe vi=d 7t (USWA) 7vel chy ek 2] 13-0F% =z,
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70908 80l HA AN B AL FE HAe EEMELES AA kel
o AMFR el edd At 99z, bR SIAEEA S Al Mgel ¢7)d
Awstdot. o2 AR AF{bel RAHE Lo HAHAbe} viste) A Al A7) 4
ojgt WHeg Fol yim vk gRe AL NESEHTHH AN Hll WA E M b
ne] B Rk, BEm R elm atvh ibel B S AAgstan sl

Feratelel #Le WR=EANE gaeta zbgjate A FEste AezM 80
dd 5o 3453 guisa sl el o] A& do] g EfdelA ARE 2 4

g FEikdM 78 5+ JEF =9 Foe 2uiyl Aoy FRAo R A ¥
Mol A v ZE207] Hf o Y8 #guille & 9uFEE AR Aoz Helg. ¢ o

B 1Y el Bt W 2R JIdE ARA AH WA AEbE WAl e

mlo
re

T ®eT B Fu ol 59 d2o AL @b itk diel digel wivd dbiy
BEje F2 @32 FALAA 2 7187 Foizickes HS LBl @ 1 ol SN

Beoll vlalsle o) Wiseniority) 2] al8lg Wof nEE BIWD ETE g o YR
o mEAES vl ARch o HHE FIET EALRe] R BEE wkdsa

Aoz BATh ol dRe ngAes} o ARHelaks YiAel By (R, Ozaki

ol
vy

4k

€] “humanistic enterprise system”) o ¥él=

pord

o geg e Add#d vgdEeEs iy
o2 F o ge A Hag Tl
AagAbel e 429 ohbrbA 2 NS EITEEe AT il R Rl Hit Gl
nel B el z=aE Hel gov, I Fo HElEe o o)sle] mN FEEe
Al 8xle] FHol 2| F& HhETHR AAE T UEHIA du Al et
ol A& il IHMRAEEENR Fddte Fe] Hile]l AN kb Bt TEFojol & AHo)
o mE FAL RN AFL o)lEdg 7zt dA godiEe] sAn dw He 1Al
N e HIEE 2R3 Bel 7tn USS BAF
dEHoz AHAE HelA £ of v dEe Y HEe M2 S e dd s
Hols 9l °] 212 Doreldle] 2l gted A7)0 1 2 Tairallll7} ©hA] Fababs A
REeh SERIRR Alx®le) AR T e H A EERMN R4 Mkk(bilateral

convergence) FEigE 2 dlv Zo|t},
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