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( HN-1) 21884 ¥ a2l

Me ki his %i‘i 1 2 3 4 5 6 1 8 $ 10 1
1 ZAeEdolzhy 2 0.980 1.312
2 BEJelddd #3 0.731 1055 0.029
3 kiR 1340 1.093 0.393 0.430
4 ik 57.845 3.984 -0.157 -0.168 -0.148
5 k! 0107 0.213 0.070 0.037 0.040 -0.006
6 a7 2725 0561 0.114 0158 0.165 -0.041 0.058
7 9 g4 7.036 1925 -0.153 -0.152 -0.213 0.104 0.072 6.014
8 4 43 5112 1.89% -0.074 -0.044 -0.079 0.086 -0.105 0.015 0214
§ ENin 28.638 6.870 0.150 0.112 0.129 0.103 0.060 0.120 0.105 0.053
10 Z7HA4%E8 0784 0,381 -0.024 -0.014 0.029 -0.006 -0.006 0.012 0.062 0.023 0.010
11 AEalF 0.803 0.342 0.080 -0.052 0.044 -0.017 0.081 (.032 0.032 0.050 0.040 0.04
12 ATk 0.213 0.726 0.095 0.152 0.125 -0.631 -0.008 -0.027 -0.104 -0.140 0.052 -0.045 0.027

N=394. AF7}E 0.099014 o ¢.0552oA Fol: AuAF7E 0.130014 ofF 0.015edH #ol: AaArrt
0.16401% o[ 0.001555A 9.
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—temporary jobell #Z). 2 (FH LFAYA dAF--part-time jobol HH), 3 (%
Tr2--full-time jobell #4). &, AHes et 2545 ¢ £ gd Tt
AT THA T 62%= HAS A FUL 15%= JAH ?4-1 3 11%= &
HAIF AR 12%= Ao FH2skch o] ¥ige HHEE (B
M-179] vebd wpe} Zo] .73t}
Bz HAZ S ote A U S5 BHAAY HE ddEY dESdEe 7
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ATEA WrE A¥F Pold HES Tl N7 me) AHH Hue 2AS

BoP g5iAte BRARE 6784 HEE J¥MTE ZHIAGCH YA AE
0

4t AF 128 2Fauch $EAF FHLS 89.3%AH
Addee "B vsd Ao FEY vad o P A onsitin A

YT BE HESHE F12E Beat Lol IYAYTH | (A%l W), 2 ()
ol 28AAY). 3 (AR FL), 4 (W] WS £8). o Wie BHE (K I
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$2,000-$3,000), 3(¥%$3,000-$4,000). 4(¥$4.000-$5,000), 5(€$5,000-$6,000)
6(¥%$6,000-$7,000), 7(4$7,000-88,000), 8(H$8,000-$9,000), 9(€$9,000-
$10.000), 10 (€$10,000 °1’). 82 $E&E Foln HAF ¢HE F57] 9
A A AfHos EA ¥1 99 Zo] PR AT A HE Foiws
WaZ 7.036019 whA SAte] 9 B g o $7,036018 2 & < 3ith. o ¥R
dedee FEL2 5.11209 vhebd SHAte]l 4 W AF9L o $5,1120/2n & ¢
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HAEpge BEelTs ygste Azt dEvte SPsarh dedve FEME

s9siaon $9ae 80.3%7 AEAR Folth v

RoRste ARA7h glom 1, ohdW 002 mYsgon AU Rk HAZE
SAel 21.3%%5h

w
Ao

Ay
2 @79 F4M5E B934 A (bridge employment)o] B A 78] W4z

A olg Ao g SHMFE] o' LS FAEA E43] fa OLs 3AEH

(Ordinary Least Squares)<= AM-3}%T}

V. SR

72 Wsel Wiy BEUA 2 AVASE fdA =08 g2 (& I-Del Yeht gl
9. Al 7 E&dael de A v 25 (E V-2 deh sitt
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(B W-2) 7| S|5|xle| #izlol st 7R 2o}
AgEel  ABEel  auA

d 5 -
thEhy 33 tahe] 2 7

A H (Intercept) 1.902 1.914 1.975
ag -0.020*** -0.028** -0.016**
L= 0.019 0.368 0.337
A7 0.203** (.343** 0.273**
4 3499 -0,125* -0.149***  -0.157**
4 9759 -0.027 -0.051 -0.056
T&AF 0.034** 0.029* 0.040*
E LIRS E 0.241** 0.331" 0.366**
A2 E&AS 0.045** 0.047** 0.051**
AEAH 0.212 0.300 0.476
Aok 0.186** 0.107** 0.126"
Adjusted R-square 0.173 0.170 0.181
N=394.

*pC.05, pl01, ***p(.001.
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7) Wl RS HAAGgo] oot HEL Aged, ol Jehd uks} o] A
& A F59] H2ER o= ABE FoF BAS YL Ao Yehgo)
Azee] BF e AU, ARdEE EARCR {03 £F0M Hyat
o A AFo BAZ 2E Rez vekhtt =AY o] 242 HAse

Aol govl, AT Aol Aol TL4E Yok A7o] BE ez yehdth
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Ao AR} $o) BAE 2e oz VET 5 HIAY Folde] ¥24F A7
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258 99 5 47 A5 840 £e AR & 4 Gov 4EE Bl A
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AEAQR AP FHELS AR LA FapAnt. AESHA] 942 HAAE A A 872

RHEN7]Y] S L@ ARRTH HAAYe] worlT S Aftd, HARY Az
Azene 4 279 AY98 o= ARE ol BAS 2AYE Ao Ut

AP Fokel] B M AAHAT. AE FFshe HAAE ABAQA o] A
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&+ =EAME 54 ol&F Ageid 27] Bk HAHY T vAE 8
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Parsd 22T FLetd A2t dess ATl w2 olsklMe 2AE%
€ Ed2 2 el e 5] A7UEE Axstn FFAdTee AEE ArE
zA g
1. g5 A7yg

HH2e] Aol B BT AN ThRoiAok e REF e 4 B A7
A el B Aol ANV Reert] B Rolth B ATelAE AU 2
1A

708 HEAGS) AN Lo oo HF REEQ UEe Fohdtkw ¢ £ 3
o et st Fle wegte) A3abge] o @77 wasith ojge E A7
M olge) wgo] 119wl A gol el &3E Rglal ATy oz He

2% AFodE oi4s) Higol o 2 HEL TEY Bt Aot

£, %5 dPaE ¥ A7dA DRiehd e Fad Wiel nal Arslol g
AN QT S ALAAE AAY P SR A3l a%é—goob sat-
isfaction) £ B2 ANAY = g oW &
Teislolo} Atk B8] A% olEe] BaolN ¥ ),

b9 % qopg aFe) 04%101]*1 24 Bast Ao




0 ek #H34% 3%

AoAA =@ BAlolYdE & d7e meehke B

2
Jm
¥
o
i)
L
il
r
-
2
oXx
lo
fru

Boke Hold B A7e) ANE dwsished @Azl Adh miee A9e el
U Q9w gl vle) Mg ARgeel 9% A Lu By Felx QA (A
of AW Aol a0 WA @] WEol B A7 BHE QU Aol T

7b " gt

mRjgo R B dRE nZAES gaeR slEed n3Fe 27 AL Edes
o2 Hea tEnk. FAHCE 27 HAd floj4 Fx3 vlne] oL 1) =
@] vj=e HlwA o7t @o] £ AFR(50t-60th) & e s 27 B3 AxE 4
Algels A, 2) B39 27 HAL A ApdA oale] whe) o] Foiz|edl o
Ate vArgd e 27] HA0] Fo¥E A7 gue 3. 3) @59 B95e HAg
o] BE ZAEE FojAzd viFdMe MY A7 FHzZ Fde F Tl dr
(Feldman & Kim, 1997). weld 3AFdA e e 27| HARE ez f=
Aol e o|2o2 HAAY FHAY T e 72 8t gt

2. B0l AARY

2 A9 Aoe 2AAM 27] 84 ARE o¥A 45t AFHCE & £ e
Aol B AFAL AAHEZ AAstL Qo).

A, (E W-1)0 vehd vkl o] 27] 2219 68%7F 2L ke AL 27 H
Aol Al Al HA st 2ol Buht Fa3 7HE AR FH, A =23 2 FHA A
7F &l d&4 € FAstnAr st |77 vl g Atk AL FHH £ gEkM 7] H
A AEE 3 7Pestd B Alske] HAsH] sliw HA R A 28 GRS )
AU AAshe Zlo] ottt o2 datgle 27 9Fo] dxst 2 & 3la o}
YA 23 Uiie] daiEela Aol Al er 2¥sh= el d = ok

F2e] A58 © ERANE, #3249 MdE Ay SHCAA HAH =FTAL A7
AR= g ez HEAA full-timedFolA 75%-timed %=, Uel’IA = half-time
2R 9 quarter-timeZFE AAHoR Zrl ez WAL AL mel

Fx & Aotk ol BAIA HA(phased retirement)H S E3

E 2}
A5 AW XA 2T AR BH L9 FNY AE F7) BE B
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Hsheul 288 FE 208 YeEE o3 AHARE O% Astetn WAUA &
JRH 2L A8l 1 B Fushe FHAY 9HENE ] 22 5 gow, of
29 249 8 /T4 s 239 BEE 9449 5 9E Rl

i

SR R

~d

Atchley, R, (1989}, "A continuity theory of aging.,” Gerontologist, Vol. 29, pp.
183-190

Chronister, J. L., & Kepple, T. R. {(1987), Incentive Early Retirement Pro-
grams for Faculty: Innovative Responses to a Changing Environ-
ment(ASHE-ERIC Higher Education Report No. 1), Washington, D.C.:
Association for the Study of Higher Education.

Colsher, P. L., Dorfman, L. T., & Wallace, R. B. (1988), "Specific Health
Conditions and Work-retirement Status among the Elderly,” Journal of
Applied Gerontology, Vol. 7, pp. 485-503

Doeringer, P. B. (1990), "Economic Security. Labor Market Flexibility, and
Bridges to Retirement,” In P.B. Doeringer (Ed.), Bridges to Retire-
ment: 3-22, Ithaca, NY : Cornell University ILR Press.

Feldman, D. C. (1994), The Decision to Retire Early: “A Review and Con-
ceptualization,” Academy of Management Review, Vol. 19, pp. 285-311.

Feldman, D. C., & Kim, 8. 8. (2000), "Bridge Employment during Retirement:
A Field Study of Individual and Organizational Experiences with
Post-Retirement Employment,” Human Resource Planning Journal,
Vol. 23, No.1.




2 fEmE $34E 3R

Feldman, D. C., & Kim, S. S. (1998), "Acceptance of Buyout Offers in the Face
of Downsizing: Empirical Evidence from Korea,” International Journal of
Human Resource Management, Vol. 9, No. 6, pp. 1008-1025.

Godofsky, D. R. (1988), "Early Retirement Pensions: Penalty or Perk?,’ Per-
sonnel Journal, Vol. 65, pp. 69-73.

Gratton, B., & Haug, M. R. (1983), "Decision and Adaptation,” Research on
Aging, Vol. b, pp. 59-76.

Kim, S. S.., & Feldman, D. C. (2000), "Working in Retirement: The
Antecedents and Consequences of Bridge Employment,” Academy of
Management Journal, Vol. 43, Ne. 6, forthcoming..

Kim, S. S., & Feldman, D. C. (1998), "Healthy, Wealthy, or Wise: Predicting
Actual Acceptance of Early Retirement Incentives at Three Points in
Time,” Personnel Psychology, Vol. 51, pp. 623-642.

Muller, C. F., & Boaz. R. F. (198R), "Health as a Reason or a Rationalization
for Being Retired?.” Research on Aging, Vol. 10, pp. 37-55.

Quinn. J. F., Burkhauser, R. V., & Myers. D.A. (1990), Passing the torch.
Kalamazoo, MI: W.E. Upjohn Institute of Employment Research.

Richardson, V., & Kilty, K. M. (1991), "Adjustment to Retirement: Continuity
vs. Discontinuity,” International Journal of Aging and Human De-
velopment, Vol. 21, pp. 291-315.

Ruhm, C. J. (1989), “Why Older Workers Stop Working.” Gerontologist, Vol.
29, pp. 294-299.

Ruhm, C. J. (1990}, “Career Jobs, Bridge Employment, and Retirement,” In
P.RB. Deoringer(Ed.), Bridges to Retirement: 92-107, Ithaca, NY :

Cornell University ILR Press.






