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waba] 2A]7F ZEEAZ drhg @ sjdsta, =g 2Ae] #AE oA
AgatA A stok shErb s & g% #EE Hdg &8st 239
ZagAdn £40 38 F ULeF sk Aol Brhdsit

ZARAS Y84 Bestdn S A5, 45 #HErt dasAR ol s
AT sap HE ok waA WA 2% A, ALel wAacld oisiA
Z2A12 g vger AASLAY AT A A =dE Hsw
npRuato g ZEol AR dAFstrl A @5 AAUSA A
=S
2. 253 4% B AYAT

1)d5old Fl7t

ZEo =xio] AlFolth o1 HlFe A7 ohFshAl dAlE AL L, T3 25
w7 ez - At - 27k Z2Fe M ge& FHE ALE 5

oieh. el A5 Aol daAE B A FEHE FobE & v

March and Simon (1958)2 F2 71¢le] oJAlAGe 21 & Fi 5= A 2] 8} a1

o
ofr
==
N
=

olt}, March and Simon ol ¢]&F Z5olgt oA AA w7 EY] sk

T A el @9l Helo] Z@g A%, olztal AHosta 9la, ded
ghag g olel] thelA g, waks, B Feo] LAAdTa AlAsta 9
319 Nonaka (1978) + ©] March and Simon ¢ ool At =2 244
2ol AAQS RrpANPoEy  Huilh, xAe @TwA ZaARd
i E dgo] 7beditts RS AMstar Aok £33, Nonaka v @59 ST
S0 dI3]4] Filley(1975)9) =9 FolA thol 57k4 HE& 5L 9
- ol 21 o4 FARA} o= FH O AEAgel Fdea glo.
s Aol ut FE Ao wietd HEy 7hA7E EAET
Az argo A Filn FEAFI D A k= dudon ond
2o 58 w9 P2 EA AL F U




2% sd walsh 1 Adnte #A
- A2e Yl ezMe] SER HAYE -

cBARRE AE diYea didhae #99 2] dE s P

-4 AR ggRez sl 279 wE vl oa Adddes o
39 9Fg FEs T Bk

ey Filley o 32 a7lo] oj9A ZFo2A AAI & A du

2 ZEAz giaA =skA @kt ol @ BEWAY 1 AHE vEHoR
HE FHoM we stalel o J8HI Y Pondy(1967)2] ZF 2 (the

dynamics of a conflict episode) ©| Ut} Pondy & Z5 2] 24N 2AE DAY
5474, OAEd Wd AHA 4, @srasd Ex Bdx, o 3 7K
Ao At k. o] thelA Kuwata and Tao (1998) = th23} o]

Mgsta gl

2ol &8 & de Aol BEI} AS 25 A A9 w3, 1
W& /T FAR AboldlA Fort gvtd A AYEe B AB7t
dAsA A 53 olog Ta AAd"elM A=A (Zero-sum)F QAo
Holud 3L &olatAl sasx ¥t

O
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2% 4 gele oo dne] #A
- Age st ozl SER WAYE -

B3 s ARUAIME FHor FAAAC B TP, 4TES Paw
S 0 Aol Aol Ang W F §lu, AFUACIM wE Fae
25 wgNEst YA Bl 4o

<3 1> Cause of conflict in IJV

Cause of conflicts in IJVs | IJVs Cause of conflicts in Previous IJV research

general lit

Friedman & Beguin,1971
Geringer,1986; Hyder,
Cultural differences Perceptual incongruity
1988; Lane & Beamish,
1990;Lyles & Salk,1997;
Beamish,1988;Fey,1995;Gray &
Control Desire for autonomy Yan,1997; Herbert, 1994;
Hyder,1988 Killing,1983
Need for scarce resource Herbert,1994; Hyder,1988;
Parent need
Possessed by other party Reynolds, 1984
Beamish,1988;Geringer,1986;
Goal difference Goal difference
Simiar,1983
0|5 FAre) S Wy Kuwata and Tao ¥ He 250 dojus 8A02A
DOEAAE AFYA A @olsinAL Y Q&g =37  #A, 37HAE =4,
T3 o]lE Fw U #ZEe WAL 2A B AEAH F UAvE AL
M Ea ok, agod ZSo] wAshH ZAo| ojuje ot wAsz @

frustration, unpleasantness which results in dissatisfaction( Anderson, 1990;

Anderson and Narus, 1984; Robicheeaux and EL-Ansary, 1975)
terminating IJV
more present firm management time

limits IJV success by preventing the IJV by blocking decision

making( Killing,1983)




% a7 el 3 gutel g
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limits an IJV ability to respond to environment change, and to be

successful( Herbert, 1994)

unwillingness of parents firm to contribute resources(Friedman and

Beguin,1971)
DTS BEAT

A AL AEAFIL o] AA Hi, ZAzro] <k <)
HAE FA Y 2% AF7F e Pt (Barnard, 1948; Marth and
Simon, 1958; Mayo, 1945) .

deolE e 1950 ol AAE Simmel's seminal book 2] Conflict(1950)%}
Coaser(1956)9] the Function of Social Conflict oA A|&E 3, A7l E 22
2 TAE FAH £ AdHow HFY.

o

YeelM e T2 FPIatel] #e 2AL A5l AT, 27|19 FusAte
g dATelAe 75 (Conflict)-A ¥ (Performance)#HA”o]  #3 9
ol ATt

e

Harigan(1985)©]1} Killing(1983) 5-& #5o] #AwWITel Ayl whald B o

Aths A& £3 drk e, HZ Herbert(1994)1} Tillman(1990)S A 55-41<
ol o] “ZF-ARAAE FTYAL.  Tillman & B efze] Fzs|A}

dole& wigton Zgol MASW A4S BAAY Ynt otdude AL
F9a, Herbert &= Avirhel S23AL2 A7ste] 453 Hatel whuld BAE
Zg 3o,

FHAAA TN A dFel FES BE olfE #E EAvL 7dAA
qFFE MAL, L A A4FE o)gr] wEolth Hyder(1988)9] ATl
1

TEHE HFEUD 2Tl EAsha
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7S a7 wheleh 1 Adatke) wkAl
- Al s o el SER wlAYE -

Aol Mo A% wAe 2 4 AXE BRE Ak A dAE 23
Aol A, @ E Z(control), @E 3L 9%, @EAH e BUA Folrt

T35le] AolAdo] #elAE Friedman and Beguin(1971)°]+}  Geringer(1986)&
FAow A% AL #HF A7 FAHJG HEUE ol thEd
WAA = B Aol wAsty, Fasiabe] Ade FesA e Fo
A o33 71ge F79 AdA A o8 Fysaze] JEs Za wa
A HdFol wAW, FTHPH d=vidztel FHARdAE 54 Ao,

2z

aela 23k Soll o3 HEUe] gl niMs] wAsta 3t (Lane

Fwo] HEYE oA, B wmake, A% aela AFl Bag A
93, HGHANPe ART FHAG, A Ee] BAL AT Qo] Mz BHo)

AeRE gEy] die] ZdEe] wAd i, W dEHd Fdke

WA st= 971 Btk (Ding, 1997; Kirkbride, Tang and Westwood, 1991) .

Zto] ofuel a7 T Hzksh b FHUAIE ART W, Al
ge olsleh mAe xsiE W B4 oldel ALsA @ A%, wEol

W El= A ipoll Kok et}

T oA AFuAddS AEE - %ﬁ"aé(control imbalance), (Steensma and
Lyles, 2000) °lt}. ojugr HEYet: -

A BEV e gelE dojobwt it} (Hyder, 1999) . Lelut ¢hdstAl Hedt
gEUZE AL EAA @oerz FHEUE ANE {Ed WEgow
AEEZsH vk &, S dsie el HA o]9fe] Fddta
olalst glulets, el & AF (autonomy) & wjolrlE AL WA=

22th (Beamish, 1999) . 1 A-RFE dateia ¥ w o] WSt Aotk

Al
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45 i wels o gt

A
- A2g ety o239 SER WHAYE -

Faaate HEUF A2 7 a4 AL BEOR AsFTE Fort gs

vl widls 5259 EdAot. gAHAE ¢ ¢, BEURdE FRE ALY
BAEHel EAIY. 2™ Aol Aol uwhel mEjabe] gabsiale] oig
A Wste] o HHo] HgPS A9, BEULLY BAE FAST Ao
Al HgeEs frddA dAMstE Aol Fasith o FEYA B FA

A9 A AL e A (Habib, 1983, 1987; Herbert, 1994; Tillman, 1990) *=
719l £ o] Pondy & o] 2ellA ZshE BEH 25 (manifest conflict) S F4 0 &

BAAT

ofFolx A grokch wEh, LAT 5L dviy BeE 3t e sh=r)
TN FAL AAHA Sk

9 Wl Tl Eolsk AZE FF AT wolAA U 1A 2L
dFolgolehs ARE Hopol ol EAsigi o= oAt & 5ol
ARG A% BRAAE vt o 25 dgelor Ll B 1 geolE
Azel AEUZ} HAF BN, BAERT PRHA, A9TH BHELR
A3 Aol 2ol 7k EA s b ol Aol sieh

fr

L 2R BRI O o]8F HE oZaX

W

Yamakura(1993)7} A %stzol @AWl o) zAE wWaas] ol
2APA BN d@ oJER 2 2AWL WANA AL FAL o
nEEteTtel we gepsslojoly @tk wehq s olgoz 2He BAse

Aol ollet Rso) o2EL RPHoR olgFozH J)E olBo] A i

o)

FAMS Basta = BAE sotsop & W o] Hopxa g},
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o] & 53 Az
- glojdo] EE . mE - AT 5 gle
AHS 7t A (resource position Wernerfelt,1984;
Resource based view barrier) Penrose, 1995
I AYE g 240 ofEss Berney,1991

Transaction cost theory Williamson,1979;Coase, 1937
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e HFHE A Hate

Agency theory Aol HA Jensen & Meckling,1976
colEe) BAllA EAskE B S

Y
b
L)

b

A8 vEQT FRE 2

a7t ZlsdA 48k

~

e
%
Social network
-YELa WM FREHE 7HAY/ Jones&Borgatti, 1997
approach
AFEA/ARAEA T, A
fAUSANA ZAZ] EYAVE 2T
g ATl A
74 °§ F A (subject), ¥ 7 (environment),
Mechanism based view 249 (resource)®]  ‘FEZHE Cho,95,98

Qe shbe AzgorA sl

gepd zA 2% wAd 1 o8d % HF - el daA Al g,
Aguigol, ASMEAZ oZzA F  37be]  wAAEE 2
spduoz ZAZERAAA 1 wAel  AFANE TuHez nBY &

e WAUZ olge Ade d¥su mEe dydch
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& A weler o ke 3
- Aag deichele o) SER AlAUE -

AR A 247 AAY 3%
AReazt | WY, FAHE, e ozl gFsn dE  4FS
LR} AdAoz My 9% R4 9
gzAg | AL, T4, e xdd gEsa 9= A AP Aol
JAAEL, IV, 84 5 |2 dEaAE 2gsr] A% 94
gAALE | ARel A, =2 gE zde o@ dEwAE A 3 4
Aol A 7] A% DA

Z 2] : Yamakura [1993) T[22 7} 7], Sasaki 11994] o] 7]d3 §4A @ o1 o] 21 AE),

2) A H]&o]E (Transaction Cost theory) ¥ ZF &

Agulgolge AAFA ol AdS BAWAR Fi, 2 Azt 2 S4o

#ul g Aztz olojxvm sk L

Agsie Aol

)

Coase(1937)= ol 7]gdol &EAs=rt, 719e ojuer &5 dsh=rtl o

Ao e 74F dAUFe] AAwE, Ee Aldudelds Fdor AdNE
Agaty] Y3 AWES TAFol 8 v &(marketing cost) olehE THHE
=gd3tomn Mdysta vy o H]golgt AEARE HPstrl i Dude
seja st Ayt FERI7EE Fohdiol # A, @uAE o dves A
oW zhor A steAE AFEENA HET A, @Al o277
tke wmAe Yy A, @AS AAT A, @Ak xFol AAAL Ae=AE
gholal7] el AAS B A, o] 574X 7 WAl Bk T W&

ZzAE2 uislz, o5 AvlLLS  Williamsono| 23 A u] &(transaction
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45 s Besh 3 Aol WA
- A2E Heictgozmel SER AAUE -

Adul gl s Adg WstEm s Awsel @4 Adug Az
2HHTE BESHD 1 A9 AFAA oTojAa Y@ A7 2AHEE Ho)
Coasel }@ 71519} Aol froltt,

e, o WR-EA o] &3] ARl 9lejx thAE 4 glvbel B3 Coased

F4L EYdstn, Willlamsone QAMA AR AR A9 Q1zke]l Z|EHQ  EAe

Ztate] V|EH R g 27FX19 ¥AZ Agu &S AN AdFHc)
A Az Zd" Ak Av) 2 (commodity / goods and Service)9] 54 o]
53beta ol gAdel 2te FoAM AEod Agu gL Fdd Hol3

o];ﬂ% E}ﬂﬂ 6@30]7] [q]—,—o]] XJE/\XI 7}3]]7‘“0];_4 /\16351_01 %%]_\?_% %—Oﬂ
2 Basd 9ot A2 onsn g

T RAZ Al BAGE FA4 e JarAA ALY A Aol

dd AUE ke dAEAEAe RE AEE M3 gH3) FelEed #5E

she A<l ohdek @3®  Auw seld Aok gelde Free

=]
gEHe] Fad TS ZAs2 ddE AL Jones and
1} Milgrom and Roberts(1997)°l 9l X1 e}, 72|
ek AAste) F1 5Ae AAH AzAY Fkd 9AstE 1z A4S

e s Aolm, BAG FnzAe) FHolFE BAH Al 7]zso

jws]
Q
=
aQ
©
=t
=8
~~
[
Ne)
O
~
~

Ak Sadol xdske AYni & Ty o8 FEsen s Yoy, =,
AAEFA A7 RS dFste A2z &3¢, ALA o]
2% 0] AAI AR 7 FAGTHE FHolu),

olZA AzHH|&elEe] Ao EHL Au Lo Haslolmw ¥y wio)
BAH A sl ARE Yot BAAE Ad| FedH JEF9E dA=

1 R, Yok AdE Adte] 74l AAESAe]l AEHT AT o] AUNEA
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4% a7 agset 2 g3t 3
- A2 dHdgerye SER AAYUE -

wRo] Folx A stelA AAE Pt HEUE Hotula 7[FFot Akl

g, o4 Fedd Arie #EE dusin AdE EIse q9¥ge

el s571e #A @ Bast ok o W, F7IHa

=
=
fAe FEL wgE A& Foli A5 TAANA ABES ZIEH

10

shertel #E Wee  gla, AWt AsAe hedH A ERt
a5 ads Adste A2 AV ddn AAEn.

3) dEH & o3 2T &

felnjgol 2o A F3} digdlelgtis sidel AMEEA Stk oWE HH
gdsy] Qe BES gYsts ARE Felolgtm Fha, Hdol AU
gests Age gEdelgtn FEu. melan Flel e FAE HAE
gzlelel Al A sty 5 A d@ArIE AGHAE e AAa
nad olld #|AEZ dngo|BelrMe A vjEddE su gtk &
flgu gol2e A AAste AP NEE FAske Aol ohdH,
34959 ¥4 (bounded rationality)e] 17del Mozl FHozE I HEWHAE
g4stn e dHoze Ho HISA AHBAS 487 A& d=EQ

#Age ZALHAE =9ske ol8olga TF + o

J

ol 2o ¥HE Feldelets 713 stel dEde F) £& Hl ]9
d9g & Atk ol2A st deidle] odg Ax FBE s1FFAH AFo|Hn
=

y2u, oue WFel zdAst: wEeH AP olan wEINe

57




&E dld freler 1 gdael 9
- ARE el o g SER WAUE -

4 Bl (adverse selection)! 3 =54 3} 0| (moral hazard)27} 4 5}c}.

< i 4> How Social Mechanism Influence Exchange Behavior

Aefell thEt Az | Aejo]l AT A2t ZAH]) & (coordination cost) S WA T}

A & (restrict access to | AIFP 2R HMEYE RBor Holx: o]Zd & AYgwns

exchange) SRt Adae ZIAAE] A9E AAstn 22zt A4S HaiA
gt

AN 3} ANEEE FFE Amstn ZYA AlolelM £ @A TaE A,

(macroculture) 7HA, B, ARA - ARF A4 Feo] Axdo)d)

ANEEE =40 ES Y

A= A HEAA AAS Hdebe) 79, 7kX), B4 5 Jgfels Ay e dals

(collective sanction) | Zolth. AR AAE ol gdoan AY: BRI 4 Q)

% ¥ (reputation) W2 AbEe 7, se, AHANS Add Fod Eygoz
Bk @3 559 AdgE 55ss 988 s

Z7: Jones and Borgatti(1997), A General Theory of network governance: exchange

condition and social mechanism, Academy of Management Review

ofFA dEd #AAM HAsts 71dFHA #FEF o zeH=

aela o] waEHel Ag wedstel WA g el Hgolga o

2]
AR st glom, 2218 Bty sl o] 7hx Axss F3sn o

Jensen and Meckling(1976)2 WA FF9 92|03 HFze}t tia]el Abo|oA]
DAz ol BdA e FEIch F37F A7k AdEE ulels A ulE)
BRI Aol s F7E7] s oldle] Bt wAsta, £ AR

Azjele} & WA & okd 7199 Atz thelql wlgo] wAstA )

1 94 S(adverse selection) : 2=l 2te) Aok Aol HjElle] H& HHE FX 1 Q= o] WA b Z 8K o)
%
? 1297 sl ol(moral hazard) : F=207te] Ao Fof delle] & FF L AFo =R A7) vAEFH HA
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Aol ol Al 11914, 3159 (high risk, high return)®] FAH& atA stAV st

el gB5sHa @ 7hedel Aok

o2 A tjglu]gol&L il HA
ol @AA Bk o 2AseE A
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4) A3 MEHA o]Z =232 (Social Network Approach) ¢ #3424 B

AEH YEYD dEaxiE 2 dEgA Pxg o dEAR TR
S BASE F¥ol:, tolvbula A #AE FERHoZ HE 5 Ath
=z g yEAD ojzexEs fasht Fske FHol FolAa, Byl Al
og we mdz o yESD Avidze] eyt AviE ks A UEH A
olmza= olgld ZA{AS treluug Agel s AxAFeldt
daAede e mE 2AL I ago] ohd T MM dEdesX
TxA WS Pan Hzel AEde fAsEA daelEda e T A

olge] A7 BAS F @ UENIE BAshs dAA ofd olest # A=

Jones and Borgatti(1997)= <i 4>9} ol gl tid HA= AL, ANE,
aaEel A, @yl oal TA® AEH wAUFE] UlESAA o
qoza Ayt BEsa, WEQA Asdsrt dojuyr) i, s
QAsty] Ada dgsm ok olRe AdArE 2 e &FHLel o
QA= Aol ope WELA Welx FHE 7HE, HA, AP5E4E, AdH -

Z

ARd A4 %, A5d WAUE Fhel 2 BAANL AR Wl 24D

AdEA BA L Adu g ojzz Ao oF BAAdE A FHA FH=

3 o2 1 Miles&Snow(1986)2] “network organization” Powell(1990)<] “network forms of Organization”
Uzzi(1996)2] “Interfirm networks”™ -} “organization networks” .

59




e sld geleh 3 gate 9
- 2R st oz M) SER AAUE ~

AESE 2delw, 53 Axe A TAM AYBAZ FA= Aguss

FEAZ) HE FREF G4 ALH AdBAS Aused Hgeid.
Ly o]F olx2 A9 A KT Child and Faulkner(1996) " ¢ Ha] d el
Hol sdEVste] @AE 7)3Fds oAy Yne Tow

-
i

F2 drtez, ojud FzuAsl ojw i
TSk @ 2ol glom, ARAAY THH AABA} 2esis 7o)
S

&, A UEYD oz aAE A} GRAD 9t YENTAN B4
AR AAYEA e 2he Gz GSehe o] AAH L, 2E LS
Hel, AdNE wEaa, 243 259 BAe A Shde v ey

A MEGR o Z2AE FEUse] WARAE B2e A 25 gas]

?e 71E7WdE Child and Faulkner(1996)7t M%§%0] Z2zbo] wasls
oS drhd 24D 3 BAVE 21 shevtel geid e Tz s g =

WA A @k =, V)EA P E 223 BATEele] T so)
EEAZTE 7199 Aol driy G AH LTl dF HoM= ma

AZINAE 71Ee ZFEATNA S dNA #EHA Zzagsg A9
AZRAC] 2ME T BN 243 ¥ AAHE BHATS] YaHs
7189 oZ2ARE FAEALY T @ o) %%%aw e olejdh zzz)
g, BE IS MM Cho(1995; 1998)7F 3= WAL= oz 27}

A, 1] BT dge 77 eAEN  gR¥o orzso
7

#7432 (subject) (environment) 22|31 A4 (resource) , 3 7}#] @49
W
i=]

AFA Ak AuAAe oAaE, A% zd7z $9 pu4q W




Velsh 1 sl 9

g A a
loz el SER dlAJE -

- Ase el
el dske A ®mw opd, vde HdE AAFeEH ARA
oJake] e #YAlEtl (Wetley and Mintzberg, 1989) . webx HauFgael 545
A7ehe Aol AP ABHE AFehe Faw sadrh

< 71¢} 1> Conflict Resolution Mechanism in International Joint Venture
3}7 (Environment)
FA (Subject)

'
v

Composition (onflict-Resolution

N
R
©

9 (Resources) €% Resources

Riechanism ——P{ Performance J

=4 (Goal) «+—» (Goal Feedback

% (Activity) 4 Activity

)
)
1
]
|
1
)
)
1
1
|
1
i
i
]
1
|
1
|
t
]
|
1
1
1
i
) o .
]
1
1
1
1
]
]
1
]
|
]
|
'
'
1
1

£3} (Culture) <+ Culture E

<«—»  Conflict 2F48

1980 d ol Michael Porter(1980)2 FA o2 #7o] 7IdA el A4S 7A&

209 aadt. TEHe ZYudd osu SPUddde wHE: PHFosA

199 0ol HolEo]l Barney(1991) & FHoz & dxEc] 7|jdel ol
Rrel Al Qe 29, = HFAAk(strategic assets)t S HATEIL A=7H7L

Nel Aol @ae vtk ol 2g AU

M
i)
T
S
i
ot
1,
flo
v
i
fo

aote) A adge nYEA ¥u
I a1 9lth (Cho, 1995,1998) . 71d& vld HuAFAFAE
zxo0z st} AGsA HALslor s UL AHUES Ho

ME
ix

+ Strategic assets and capability are valuable, rare and difficult to imitate.

61




G d7 Al s o yael 3
- e sevheloa o] SER WA -

st 7l wEel HnAAx, 87 23 gdelgls 8AF ol

A AL 97 AES A 2Heltd ot Asdol wWolau. of%

TAE Bastn /1S st AaRlo A M oo]&o] SER-M ®|# 1 Zs0| T},

AellM & 5= s AE o] MAYE o2 H= 710L s AJAadoer Wy

du7t a5e E4s Q4w H@ss] Qe zHulgle] BPe WA

4. d53d aels FAL B

25t AdFHperformance)o] HAAL FE ALE B FofoM opslo] i
Stibs ©E FobdllA]l wAEs] Skohm sl 7ol
ohvh T1eiu} 80 Wdhell Folek HPaA e wasle] Hwrate] vgjel Rzql
TAZIF] AR H L 7)1dE AT ate FEolu 23

BAR At dmgoad AEEATE A FES Wi Ao

t

F2 9 A4 54

of

—

O

JZi

A5 g gl

s

r~1m

53], =A FHARIAAN 7 AL Asta FEAIY W Be sge

<2 weel 2 94e &2 F A9 (Beamish, 1984) . 11 ZSHE
BREAME A5 BdA Wk A1yt o]Folx 3 (e.g., Friedmann and
Beguin, 1971; Cullen, Johnson and Sakano, 1995) , “Z171i:0] x| 34 Alglel <] 7 o)
BEE A 7] Wided A5 @ AFy Z7te 9ot (Dymsza, 1998; Olson and
Shingsuwan, 1997) .

aggE AT AR Al ojwW@ Wl A AW BEe
Aatshel FACA Ay 25e Jlddel gvel e 2WE Qag

7|3t} (Harrigan, 1985; Killing, 1983; Reynolds, 1989) . o= @xo] 7o) wpae

i

P SER-M ol Amela) $, A9L 3ohAe] R AT AN Stela £eA9) MAS AuE WA
AelLel e 2ol Witeu R Ris A1) A7 Wsks i ol 3 gy s of s
AR ol AHAR RS 450 AUTAL LA A @4 AdY 4 o

62




o L L I
g Aeltlgl e sl SER WA G -

i
>
>
2
2
x
iy
2
8
S
o
=
Y
oft
rot

ZHso gl #ASE Far 7)ol AR
2 AS-A sha, 2RE9S FAAIY e deebde] Vg & E
& ©w 71ge FAAYe 713 Fe A FEe FHehAl ¥z disiAM
Kol %S FH&A @Al ©rh(Friedman and Beguim, 1971; Friedman and

Jig
==

R
e,
Ot

by

o
J A

Kalmanoff, 1961; Killing, 1983).

80 W, 90 ddle] #E - A3 AT WrEe e FEE oW
AEEehEs} wi, A otedare viAE 4% ofwAl wAszThel Al

AR oF b

90 Wl Zoje MEe A7) FFFch zle] dEde] Aot 7=

A77h 2SWAL Avh) AAdTl ehs SR ATk, d5dy Ave

o

uh AP0 %

97kA dekg AAEtaL 2EE

Prejshis S vehllar 2k Fey and Beamish(1999)=
oput yhelshizvbel disiA rAE e R o =Rv

mf&

align partners: objective
ensure adequate communication between involves parties
development standard procedure for resolving conflicts

do not only try to maximize your gain, but consider the gain of all involved

parties
express understanding of the other party’s view
empower locally-based foreign managers to make most decision
develop high tolerance and understanding for different national culture
ensure all parties are committed to the IJV
discuss ways to avoid future conflicts
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¢ Problem-solving( Pruitt, 1981):problem-solving involves discussing openly concerns, priorities, ideas, and issues, and
involves a search for solutions that satisfy both parties needs. Compromising( Friedman and Beguin, 1971): IJV manager
would seek a middle ground between the initial positions of the two sides. Forcing ones positions( Thomas, 1976) :
forcing refers to unilateral attempts to dominate decision-making. Legalistic strategy( Frazier and Summers, 1984):
legalistic strategy might be employed by IJV manager who resorts to written contracts and inform binding agreements
to obtain the desired outcome to a conflicts.
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<Abstract>

The Relation between Management of Conflict and its
Accomplishment in the International Joint Venture

- SER Mechanism as a New Paradigm -

Globalization of corporations is accelerating due to development of IT technology
and economic development of developing countries and is becoming as a very
important issue for the survival and prosperity of corporations. In particular,
International Joint Venture is becoming as a key mechanism of international growth.
There are many International joint venture’s conflict in which parents firm came from
different countries. Many researchers have reported a high rate failure in International
Joint Ventures; a failure ascribed to the difficulty in resolving Conflict Problem.
Therefore, the investigation of factors affecting the successful Conflict Resolution is
appealing not only researcher but also managers.

Under these situations, this study has analyzed focusing on conflict and conflict
management considered as one of factors, which affects successful management. This
study has analyzed the existing studies on conflicts as a whole and has explored a
tangent point between studies on conflicts and management of international joint
ventures.

And it has also analyzed theories of resource-based approach (RBV), transaction cost
approach (TC), agency cost theory (AC), and social network approach and with the
result of this analysis, conflict resolution and avoidance could not be explained and
finally, a new approach, that is, SER-M mechanism approach was analyzed and was

founded as feasible in theory to analyze conflict resolution management.

*Key words: Conflict, Conflict management, Resource-based view, Transaction cost

approach, Agency cost approach, Social network approach, SER-Mechanism approach
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