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gt 2229l n)X e TS FHaA AFH A7E st & A
Fo ARE ok B e 2k A, YAT 2R AFunSe 9
2 e Ao yeit oy, F2 2SS AR AT UdehtA] ot
ok B4, WA Z7RAS Folla] 23] digk Bilo] A&l I viAl
_EQHﬁOﬁRWJxﬁﬂﬂwwH“%ﬂaﬁﬁkﬂug%ﬂm%

ZAE )0 L ulx= Ao R vebth AR, 4RSS 227HA)
HEYatolel] aiAE 7 e Aoz FAE Uk U, AFNHE F
ZEIHABY 592 4% RS E AR A Aol diste] B4 =

D e

ol @ BAEA Ao oio] PR Tl thd AR o] & Row

Uepgon, vkl WS ZAE £90l dg o] & Ao ekt
20 g BAL 192 0% 24T ol & o2 vekgeh

x 0] =E& 20029 % FG sty 84 A7) 2o o 2
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1.4 &

ZAERA A E AMALES FAR AL EEF B9 v A @
(value) & WZtAI 7] 3 Utk T Hol F&H L U+ dold NA, XA,
YA, CAl o, 3864 o 52 Aldh 2be] 7EX]#e] WstE dAor dF
t v e} Z(metaphor)o] ot Aol wret #AALe} FHA 22 75 v}
get, 393 FFFHAE 2T 2ozt EAQR L Yok TH2E A B
ol@& o] E4 3 Zckal(mode of conduct) o] L} &2 E Z(state of existence)
o] & Pt Aol EANEAHT A A K= ALS]H 2 2 o & vl A &)
thE 7124 Q1 41'd(Rokeach, 1973)0] 2} 1 & <= gl o}

vrol7h 7hX] Fvalue) & Azko] F 3= ol s B 513 €
ROZ /jQolt Hae g 2 7EE AFA dh 1YER
7pA Boll #F AT AR} FADHF AT F 27 ¥ o] th(Schenider,
1987; Dawis, 1991). 7} x| # 9] 3F9 24 27 &2 7iQ19] " E, A7,
HAdE, FI R Agd bAdez gy oy 24 &3
(organizational culture) A& At S &-E 3t gtk

seuet 30l AT Gt 22ANRY EY 2 D w2 HHs

7\7k il g ok T ol A R aAME T SHE A SFEF oo
e £ ATHAABHNAE FAFAY, RO ATESY T
2ol SHE EUN FLE NYOL B AVFAY A RE A
228D 97l WEolth &, 92 A5 FAY o] AHQ AN o] A
of EA8tE 7 AA Y x2S 7HA L %lt}. o2 A€ 7tA#Y 84
SolH TR 2R RS Sty AEA B SHHA ALY &
S529 G4 42 A BAFY GF2 Wol 22e] U ¢ £
DREES FEER L

A3 E 3t @A o wiste] A g EA] R U2 Aol HEd A
Ak 2822 7|94 FHEY SEHX S W] diste BHE 7€)
2 ygeH, ol g 7 AT v E YA IPHo g O E &
A A3 A3l £ FH FFFEY SHLE A3t FF Y FEIAF
I AAC Fg AF7F Aoy, 2Bl 2AEHY A AW BAE
AY I Q7] #E AT oS Ao
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zeAan 24 5949 BAS A HAE $AH R £
of e AR g e) Aol Besth BB 22N wER Aol
bR 0|2 ABA O 7 ZA 0 i o] 1960W T FE A% H
2 ojFold gon AAE AR £ Ak AR V=T ALHA
w2 ERRY ZHE AT ol Aol A2 dTE 27
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1. 335 E00AM 222 249

7} Hvalue) & THE o d AP RTE A BF L A7dE e
FEEF YIS Fn Yo AR MR ol HA X&# INE T2
ol ci(Tyler, 1978). T )= B3t dWtA oz 2174 AE°] AY
T YEFTFE A E ZAAAE KA L 2F o FAYE FARUE
Ao s = wEo] ok vobrt Y 3 At TS AEsA st B
gg 3478 BT 5o i 7P R 887 % FiSmircich,
1983)
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Loyt a3y 4dF MAEAN HE4E FAY E(frame of reference) &
T Ao2ZA ZATAHAEY Aol A A AAZ B8 5+ Ao
(Locke, 1976; Rokeach, 1973; Smircich, 1983; Wollack, 1971). & 227} x| #o]
& Ao gt T A AN A A TR AT AT AEE S T
2L 5 Qe ASY $24¢ BUHE F1F 02T B £ Q. o
A Bt RASEE ZRH 07 A5 YA RATFALEY 2
Z7FA el g3t} A 3] I'Hﬁ}@!‘# & gert it

2R B g@ 71& AFE 2A A AR E o] B 4 T R
A 2EAANES HES z}s} sud 243 39E BASE G2 =
ik ol € AFE 2R A0 =AY FHE Rohd 2

2 = 3k 2~ 0] = =
olg FAE T A= ETE

HEe A28 & 5 ¢ t(Wollack,
Goodale, Wijting & Smith, 1972). o] 2|3t #A AN dFA A= & AF7)
2751 Qe 2EAADT A48 AR B 7we AT 9
ot 27X g e F A ATFAEFS L2 B F5 23
230k 2 22AABY Ao T MAE 2 T2 o
A H o] 7h= B of o 3 A o]t Weiss 1978; Maccoby, 1988; 7 74 &, 1992)
A WA A7 & ZE7HA R Ao 2 lsto] A £ Q1= g 7HA
272 2AsEE ATE0IT 5, 2EAARY Folo] BE A Fo]
T2 ARFHo Y} AR5 Fol gt Z2AEY FF Y Afolg B4
S AT M(3HFE 1995), AT F8 FAG AT

$TEAS At AL AL AT AHEAE A S
Q) HWE Teiskedof 57) ol P&t FHo] v ol o]

279 540z s, YPxAL AHd BAAAS
=

A 23717k 44 ?%Ek Jy A AN Hago
=]

i
::;
dmm

7 gt

22/ Be 3/ UA 293 98 8oz 729 4 JtkWollack,
Goodale and Smith, 1971). A Z27tX|#ol& &7 A2 U= ¢ &
A7t 2 BAH A guEth £ o] UL 9] A% FOF
7o) ofizh Aol A FoiR AZHE M FolatA By wHozA
AA Qe A olete AE xS ATAFHY 22ANBE Jvid
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(Poter, 1974; Dawis, 1991). Y Z 22714 B L UL 58 I & $ Y= B3
HACz N3sE Ut S 228 53 ¥ F U= FAR £Y, A%
A5 5l 2FE FEEEATEHJ T2 Dol T F Y

S
o

2. 2EIIX Y HROIEY

Jg

A

Z(job satisfaction)o] & H A FASI T Q&= AF 9 G ol g A
v 8Kaffective orientations) ©] w(Vroom, 1995), Z & FA ¢ S o]
el @olt 43S A 75a o) Brlstt BAS AR U
Hhg ol A Higtn 8 4 Qlvk 2822 A A bkge) fH A
of ol2A H1 Bt FAH Rl AY 4
9= el 7} © ti(Locke, 1976; Bedty 1981; 2 9135 & 7441 &,
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Lawler(1971)& ey}zwro] ABENT HRUE Ao o] q 2EWF2A
9 4ge FohE 2 AHFHAL, Robey(1979) = 4 PAEL 22712 B
%A 838 2A2HY #97), AR G5 A 8] Jato] 47
& BE ATARE ANMINE STk BT AAY 2EAAH| ] B
2% 2AEH oA AFsh bl vhet APV AEs} gebd & 9
the Zolth mekd 2R Bl AR T AL v ol 1A
o] 849 % 9lrk

3. ZEIIA 21 =H UL A

Bo 35 o] of ] ZHoA & E9)(organizational commitment) & 3|
5702 Q7T gow, AR vl A EA 228U L F 8o
ARESET Qo 2 v AR o 2= BT cibel dis] Al A of 2ol
} 24708 A2 s H A Aidentity) & B 43 A TR TA = A
Bl(O’ Reilly & Chatman, 1986; 293 & 714 &, 2001)& ou) 3o} =3 o
&8 Ao g T o] opiet 2 9] FAA WGl e 7Y
DAL T8l A &3 Q) 348 2 v] st rh(Northeraft & Neale, 1990).

2429¢ 5t A4ed BH2A 222 A FAN, BAY A
YA AE £ 218 dato] wden 240 HE2AGE g & >
QltHAranya, 1986). 18122 ZAEQL A9 Z¥ 9 7l ) v
2 AT 242 st AWH oz nYselt AeH FADLE & 4
Rk 249 FHALE ol T 2HEUE T3l 2 FollA A EAE
TR EE 2 SR E 7HA A "k

24EYelt A2 A 717 2210l 2§ o] glojok Bek R, FUA
(identification) 2 A 22 o] 7} 2 A3 EXE AN Aog F£LFTTE Ao
o A4, %o (involvement) 24 7§Qlo] JF Ao HgRH oz EF3E A
ojm A, 54 H(loyalty) 22X Z 2o A3t off &o]r} 3 Zo] th(Buchanan,
1974; £ 935 & AAE,2001). 1322 23 EQYS 285 ZHFHo=
Hehm AFel AN TetRA A BANE 2Ho) A2 EE FHA
718 2AAFHA A A Ay & 7 o
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al 1986). T3t o] s Ho| AL 5

"} o] o] 3} & Al(non-recursive model) 2 % 3l 12

9l thJaccard & Wan, 1996; 22 3 & 71 A] &, 2001).
FAY ARVHS 2 AN 25 F)2

A Wake S48

202 Be A72 A7 Brp 259 0] 9l ¥dth(Marsh & Mannari,

1977, Williams & Hazer, 1986). £ 3] Matheieu(1991)= 3]+ ROTC £HAE

S BN AFE S S AAZ LR £33 QFHUTF 4o
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Aperso) 24 B9le] A GBYo] o ZatAl a3 ke
£ BT o)A Y F U9 Asge] BaANE o} @
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el AN 4 FuEo] A g WA

1. A7eYe 47

B ATINE M BAE FRAOE ATHLA o, 2 A
20|27 W7ol 7123t} 2H Mol AT Y AN D] A RUES
2HEYNY BAL YA T2 A2/} AT AR B Beby @ 4
NHETEANTS SRS, AFVES A ANS, 242U S84
zagRgon, FAHA ATEGL <1 1> 2ok

W3 Z 27w
o QEAE-A
- 2 A

c FFATA

EEES S B ////’
- AA A

R

i) A
o AR}

Aadg 1H>HE3rey

2. 840 ZRY Yo W HYE 3

of AFOIN TRAABE “2EAZC] A3t Age] @ FHH AR
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Brehn AST, ol % 3 WATANBRARARA, 24D, B
A3 T AHZZANBBARSY, AR, AERE)OZ TR

2

=A3s At &4 ¥ 5= Wollack et al.(1971) 0] 7§2s “The Survey of
Work Value : SWV " o] 7] 280} & 187 F 5§ FE3to] 83k A ¥
£ ‘A7 ARFE Qoo v FEetn oy, FYH
= Scarpello & Campbell(1983)2] ¥ F-28-& E2 3, T892 84,
B, g8l 2o, Auntd A4 5o dsted AT 2HEUS
“22AS0] Fj7RA0] Aale A dEte] L7 dAFY YRR He
3} 11, Mowday, Porter & Steers(1982)0] A} 4-3t AT & E0| & &S 7WL3}
At 7t B8 o] 2 FEEL Likert Type 74 A2 TAHNLH S
FE AA T UHELS <F2>& T3l A AT

1o

3. XE

2 Q7As FAH A2A doldH £9¢ 43 A% 3759 52

RAo] 2RE THUL A 20030 5U~69o) A HFZALE A4

Sheich AEAE 4000 o)A wl o, H5E AL 2687k 0%

2HASAY FuEA A9 BRFATL BETE YR HEAE A9

Stk ZAGAAN =228)9) BASA EREA ] e AL Y &L
A

<E1>E 5 ANSFR

o @7 Bawyoz: o YHIRY FE AV AAEAZ,
2RMse BAE BAG) A FRAARY, FAMFA 42 AW 2
ol AF Ry 97 BALA, SRAF AN, FEES M
AZ2 AV AN SYPAS D TS EHE 48] 9] Holgr}

2) 4 £98 Z2/RY W5 237 F9 g B9 A 22/ # O AT
AL QRFHS T8 AALE FaNchs R, Qx3RYL 233 TR U
BA g AN 9] ARy #A " o] X 9 $F ol Bl Bk @8 FS) A
& dg AN @3 Holx v A A 5 Gl 713 9 T84S FE ] doll o
3 HEL AFshe Zolth AT/ AL DBARFL L 978 T3 B
F e AAY NN E FABR: 2, QAHFAIE L 2RETR A F U =
29 Al A8 A AP & FaA e AR, QU EASE 22 E T 23 ¥l
M| R0t ARAAEE TLA 3R 2 Bolh
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B 1> HE9 EH(N=228)

S FEEH(F) T/38)(%)
a3 74 93 40.8
o] A 135 59.2
20-29 4 60 26.3
A o 30-394) 66 28.9
=4 40-49 A} 70 30.7
504 o] & 32 14.0
SIS 75 329
&g = 116 50.9
f sk 37 16.2
3-55 40 17.5
25 673 65 28.5
89w 123 53.9
A 7 1-54@ 57 25
=4 6-103 67 294
Pl St 11-153 39 17.1
16-2004 20 8.8
200d o] 4 45 19.7
ol 71 & AH&3 gtk £4 £ F 2= SPSS Win 11.03} Amos4.08 o] &
Ao

1. 712842 4 B3A=H Y LU T

N APE ZANSEY BF, BEBA AAAS 4BRARHEH
<E 23 2% DAFE FRET EFAY AR g B



SR Z2Itx| 20| HRUF} TS0 nXl= Gl Bt HEY BY g

FA-A(7958), 22 HA(7609), 5 A F/(7971), 7B A A 5 A(.7305), A}
B HAE(7103), AL EFE(7026), A FH5(7658), T2 EU(8100)C.= F
BAEY AR E7E ZF 07013 Aoz ved YA YAo] grd R
°2 yehstth
NaFTAZE 7122 3o @?Eﬂ 3 }%9] CEARY FES EET
Z

-JPN

912 A4 5 thebt e m A48 A e v #40] 2132
CEETH M5 BAE dAZCE 3] ARBAE Y4 D gt
2o 2 vehigeh

(B 2> 5ZYA I8/, B, EZHAL, NEA 4
T 5 Mean| SD A 1 2 3 4 5 7 8 9
A+

9 L2 a8 A | 391 (.6753].7958 | 1.000
o |2EABA 370 7219|7609 | 030 1.000
N gEANEA | 3.98 [.6388(.7971 | .154" 304" 1.000
9 4.3 4849 | 268 1.6388(.7305| 241" .054 .104 1.000
" S.AFZ A AR | 2.13 [.62081.7103 | .590 218" .145° .036 1.000

6.2 BAks 3.74 [.72821.7026 | .089 .144° 219" .096 .035 1.000
7.2 Rk 3.19 |.66171.7658 | .266™ .340™ .331" 080 .161° .009 1.000
8.Z2AE9 3.36 (.5817}.8100 | .180™ 459" 309" .121 .183" .054 .648" 1.000

F:1.%p<05, **xp<01
2. 2134l Cronbach’s a A,
3.2 %= Likert 73 HEd (1. HH opic} 7. v T8,

2. 2RI #9 §Y A

A AT BH o] BE T2AAA B Aol B 2w uy] I3 BE Y
e AARAE SRR T AT A4 o] 9 A £29 5 9]
b 47slo] FAM el tig UwsEALR4(One-way ANOVA)S 4 4]
Stk 2ot <E 3> Ba AN
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# 3> FEH> FEE +HSts 224X 20| Cf 5 ANOVA &M ZF 3t

U3 2273 A 22UkA

aw 334 | ZAFA |97 (A EF A [ AAY Y | AR S

Mean F Mean F Mean F Mean F Mean F Mean F

(p) ) (p) p) (p) (p)

Al 94 (390 239 | 3.67| 157 | 3.67122.07(2.12 | .098 | 2.98| 36.88]3.62 | 447

B oA | 4.03 1(.123)] 3.711(.692){ 4.08 | (.000)} 2.14 | (.754)| 2.47 | (.000){ 3.82 |(.036)
20-30 ;393 322 4.08 2.01 2.63 3.75

A 3040 [ 4.16 | 456 13.76]11837|3.94| 840 {2.22 | 2778 | 2.71| .98 [4.00| 4.91

| 40-50 | 3.79 [(.004)] 3.80|(.004)| 3.98 | (.004){2.23 | (.042)] 2.61 | (400)} 3.58 {(.003)
500] 4 4.12 4.22 340 1.95 284 3.55

& 1E 1402 23 3.80 130 395 303 2.12 7 2.52 394 3.85 191

- thE | 3.96 (790) 3.63 273) 3.83 (.050) 2.16 (762) 277 (041) 3.6, (.150)
tjhl| 3.97 3.67 4.13 2.08 272 3.80

4 355 1415 172 4.17 1822 371 23] 228 220 2.70 26 3.69 7

3 6-7% | 3.97 (180) 3.83 (.000) 3.93 (102) 2.02 (113) 272 (769 3.67 (481)
89+ 1393 347 3.97 2.14 2.65 3.79

2A49E SAR 495EE09 N1F 02 AYan 4o e
ZEAABL ATARAN, FANSY ARG SN F DA E 0

29Tk QR AR A9, Aol AR o]k 3HFR AT
FHE us) $Holete Ao sl weh w97 0] Qe o
Agte Aol FrhE & gulse, o= $A2) AL 000} B4
RH2000)9] A2 3} 9% X .

AAA Fel g B B9, FAo) A nT Ao
2 uolT Gtk OB AR HL FoF ol FE I A B
9 AH RAE A A2 sAskolok St A9 A
2 e 2980 %o ARHOR Wk AHel] AEY ROz 42
Ao AAA 0w 939 A8 - 3AH 82 nEFE BT

o |o
ku

rR Hir
rlo

¥

HN

FRANG IR AAH Y6l #AL Rolk Ho) FaAsTh A
H50 A%, g PHRG AYHOZ $& £35S Hol T YTk o] &
HET AT FHE vlal 3AL Batol AR ASAY F AL Aol
b AZhg AR o2 Bol AT YTt A ¢ gl



B2 ZRIIXI 0| M 2UET THEQU0 OlXl= HEo T ASH EY -

2

Ao HE 22AX B Aol wE, AAH £AL AP BE 39
229 2EAA B ol @ Fol YT Ytk BFY HEH 3¢
30047k 43 o, 2 Ao g BAL S0t o) o] 71 ¥ & RO E vheh
Wk olelg WAl YEhd 223 ol 4= 0 FAReR} AFoz
U BEHOH UL W T 0T FEAE RS M T HEo)
o} obgd Sodl= AF Mo 2o Awdel ol At BYRY 9o

A
Qe A7 B7] WRojen A4t o]y d A=
A Yepd 235 dA s T fHog ¥
FHAE0 24 tig 4ol 7bE A e -
AE AR} A9 2007 M 52 FES BolT oA, Al
ol A% 3007t A 22 A4S Bolx vk o)# @ ARt v
]TT’C 200l TAAE O] JEFHA L HHA Fok MEE AFE
AFHE olrts Ao] AaFAANE EAE dol7] WEoltt of2
g AXAA Tl A A3 ANZE A, 2 4579
& Hx7 478 7] dEd olztz 4zEt 300 FH
A A7)z A AFe] @ #dol nxHE AHoloiM AEA
Ao =& 72 & s)ck
ghejof 2} 9179 Z}‘“‘O U AAA Fel did #iol dEnh AT
o AR A4 et FQAE AR Yoz nEAY BEA uh i
a2 olfE tiate &oqzu A9, duoz nBe ol ARAE 3
% °

N e
% ol

o
_
O o to ox

R

A1

Ash ol A4l BT e AF-ol B Aol
Aok w @ AAA £ Aol HFEAA} O oY
Aoz b

3.7 ZHEol it =4

ZANFE0] o) B(FAMAFES FE3] FHs L JeAE FAs]
98 =7 5 3(measurement model) & o] & 52 2AEHE HAFHIA
o BN AT <E 45 AW EE O EUF F IAAYEFEMN YA - 9
T2 BS AT e 67 FAR|FATA, 238, EFAEA,
AAAFEY, A AR, AEYSFH FAWRE TG S st A F
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o] S05 5L WY W ZYETFEAY BG4S FusT ety B
Rt GE HBEYA ZYRFSO ZHETENY AR e R &
B % g Aol

o
8 234 284 AF T x=77.1, df=15, GFI=.920 AGFI=.808,
RMR=.0497} 1}e}str}. Silvia(1988) 2] o] 2o w2 ®, & 8 & %) 4=(GFI:
goodness of fit) 7} 2 o] & .90) AHGFI 2 .9)0] 0] ok AT 2 & o Hubd & A7}
ded, B A7TEFd dd 2447 GF=0.922 Jeh} o] 2 543 4 9]

B 4> 25X QM2

T7 "o FAA EF9x} tgk p
Al | 2949 0.575 5132 000
dquziea A2 | 3254 0.747 4354 .000

A3 | 1.000 - - -

44 Ad | 2356 - - -
ey}; - ZAH®A | A5 1.020 1.180 5.667 000
A6 | 1.000 0.578 4.079 000

A7 1.000 - - -
- M54 | A8 | 1619 0.289 5.604 .000
g A9 | 1.039 0.165 6.308 .000
W Bl | 1454 0.311 4677 .000
AARSLY | B2 | 1112 213 5222 000

B3| 1.000 - - -
9 B4 | 1213 0.251 4.835 .000
—337}:‘474 AR B5 | L1l 0.231 4818 .000

= B6 | 1.000 - -

B7| 1034 166 6.243 000
Araz [ pg 683 116 5.896 000

B9 | 1.000 - - -
jsl 825 .109 7.599 .000
- 2| 1.083 121 8916 .000

AR 3| 1.000 - - -
2 A 4| 1133 113 10.035 .000
A ocl | 1247 128 9733 .000
W] oc2| 1467 149 9.820 .000

Z3EY oc3 | 1.000 - - -
ocd | 1285 117 10.976 .000
oc5S| 765 118 6.492 .000

) =771,df=15, GFI=0.920, AGFI=0.808, RMR=0.049
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t}. o} 947 FAo)(RMR : Root Mean Square Residual)&= ¥4 A5
o A3 njA L] g5 e FH L5 Aol & UeE Ao
o, ol9] ghol ek 05 olatd W AW @ BA2 FY F AHEHE,
2003). £ Aol 4 ¢ RMRzto] 0492 e} 8§58 QAN Y S 58

2 % ek

OF

TR Yol AxstT Y TRIFA Bl AFuEH 2 F Y FEFE |

Rolgts 7hde gdt BAA AdE <E 5>of YR} glon o] & KB
A8 H et ohg 3

A, YA 2270 Q5 2 (204, t=3.585, p<.000), Z 7 #A]
(236, 1=4.432, p<.000), BE A 5 4(.235, t=3.914, p<000)& F T o= o] 7
HoZ Fot YFE vAE AR UrE‘rkkt} ol FHF ol AFrAA
Fof hat AU D DS AR AFETY A Qi RAA B
Ae dA =, olgld YAA B A FAALEANA A5FS A 1A
Axg2 ARG AFUNFS 0 v 1A Py ol & JFEAOIE
o YA

A4, A2 BQ B A AT (065, t=1.133, p<.257), ALE A A £
(095, t=1.536, p<.124), A E-AF5(.051, t=.963, p<.336) 2 A FutZE o] SA A
oz ot FEow PGS vAA] gt A2 ek o e B4 4
B AR BAAAT 22 23 AR FAANIE AL 9ato] of
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9
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d 4 E s A4S HRALE AN Yok B2 29l
S QAR g A B3 wEYo] AR F £ A, 5 2 Aol

2 gUFe ny Y $AAAL FRAL FUHO2 FAY 59 o
a@%%@ameﬁqﬂﬁqaq

3) HadzlE B4 o] 7k A2l Al (locus of control) off whe}h WA 4t
(intemals) & 9}4) ExHexternals) 2 722 4 itk WA Ex= £30] =Rl
wgol gaiA AR "ty U1 QAABN FE sk RS BQlo] BAE 5
Qe AES A58kT glotk. ol § 0|84 dist A5 A dF- Az WA EAE
QSR Bt A FH 02 AR S W §4] ¢ ojL-o] Hojup A F-AEE 9
AE Al w3l A Jebtrh(Rose & Veiga, 1984).
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CH 6> AZHOIo & . I F e EEY
E %5 9} 2AH &3 ] axt
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=3 B4 236 236 -
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gE A3 235 235 ,
AR
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. FEaE
Node O
Mean 3.24
Std.Dev 0.60
N. 228
% 100.00
CogRA g o
Improvement = 0.0316
I . 1
<=3.125 >3.125
Node 1 Node 2
Mean 1.17 | | Mean 3.37 ﬁrz}-“?—’g
StdDev 0.24]| |Std.Dev 0.52 Improvement = 00416
N. 2 N. 226 [ 1
% 0.88| | % 99.12 <=441 >4.41
Node 3 Node 4
| Mean 3.25 Mean 3.72
T &a].ﬁ-);,] Std.Dev 0.47 Std.Dev 0.51
N. 169 N. 57
Improvement~ 00067
| : % 74.12 % 25.00
<=3.3 >3.3
Node 7 Node 8
Mean 4.02 Mean 3.61
Std.Dev 0.44 Std.Dev 0.51
N. 107 N. 41
% 46.93 % 17.98
2l 3> E20=E Decision Tree 2MZ 1}
gz o] & AHH(>441)2 23 o tidt Ao s AFS B A
° 2 Vet
2292 AAHQ Aeold AxFARY, 240 Pt Balo] ¥
Atgo] Aol i et AFHE Fow o] T o] BFHIAHLE o]
$& AFuFd qozA BgE Aotk 3 2RI BE 26 @ B
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Risk Statistics
Risk Estimate .330579
SE of Risk Estimate 0315332

A B2 AT Bgel vk A S Sl 9 SHS AYT Ytk H
2 ugen g HY 55U =E 30w U@ A9 27
A olu Wuthe $FA A o] F43) Agatn dgE vz
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Abstract

An Empirical Study of the Impact of Work Value on Job
Satisfaction and Organizational Commitment

Yong-Kyu Lee - Seok-Hwan Jung

The three variables - work value, job satisfaction and organizational commitment -
are seemingly different yet theoretically connected as explained in process and content
theories. In this context, the main purpose of this study is to analyze the impact of the
work value on job satisfaction and organizational commitment among public servants
through empirical research. The major findings of this study are followings; First, the
job satisfaction of public servants is influenced to a certain extent by intrinsic work
value, but not by the extrinsic work value. Second, job involvement - intrinsic work
value - and attitudes toward earning and upward striving - extrinsic work value - are
important factors influencing organizational commitment. Third, the relationship
between work value and organizational commitment is to some degree intermediated
by job satisfaction. Fourth, a quantitative study using the decision-tree statistical
technique to analyze the interactions among elements composing work values that
influence job satisfaction shows that public servants who have a high degree of
involvement in their job also have a tendency to have a high degree of pride in their
work. Consequently, those who have a high pride in their work also have a high
activity preference. This high activity preference ultimately leads to public servants
reaching a high level of job satisfaction. Finally, a variance analysis of work values
among public officers reveals that female public servants have more pride in their work
than their male colleagues. However, male public servants have a tendency to be more

concerned with monetary compensation than female public servants.

[Key words : Work Value, Job Satisfaction, Organizational Commitment]



