YA =F A A1 T

Al bl Tkt B

e = K Sererrennriiinieneineiinia e :
Po1. fEEE{Le BB g8 I, #Egx{eel Ry @&
I, #&xi #wEA BR . HE sk #aen 25

2ol b gl A BE AN moem 9l
kol vk, @bl B ¢ %2 F2 de
ok obv ek AlAf e E T st #Ag at

e ol Rl A HEke By HRS 3 iﬁiﬁziﬂ:lﬁ
7o) BHSRE At B Geb o] o] A aﬁ%ﬂ‘lﬂ:} ‘% A s 8
A s ek A Robs SEee] #Ex BEHERS wAstaA g

=
&t

[. #E&{Ee =t wE
1. #B#3ke] EE

7F gk A
Aol o]l thokst AARY ffcihe] ®as A 53] chekstel.  Schein
S HBSUEE B v ] (MRS HE Y AR 483s
RN EA MR EY EEl- BFHR 182 s Adss BAR
#FIdx FYstz 9 on? Louisy MBS HBBREE) i) EEHS
OB RN A A FHohd ¢ ARE 6 F= AF BEge B8 oes
Bl e 40l Aostz ek
C o Aed gAveY 2s
) Kroeber#}t Kluckhohno] 19524 FEE St uloll o3l =rfb ol 23t %7 1640
vh 9lebse @b (ALL. Kroeber and C. Kluckhohn, Culture: A Critical Review of
Concepts and Definitions, New York: Vintage Books, 1952).
) Edgar H. Schein, “The Role of the Founder in Creating Organizational Culture,”
Organizational Dynamics, Summer 1983, p. 14.
) Meryl R. Louis, “Surprise and Sense Making: What Newcomers Experience in

Entering Unfamiliar Crganizational Setting,” Adwministrative Science Quarterly,
June 1980, pp. 226-248.
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e fHBoobE & RS mpUaEe] WA e EEES 658,
it HE 2z T80 58 23 FAN \EeEoEA MR A
g AA Tl 4 FF Fv EAEFRS Jostar gk

Mgl BREHR

Msisctee] ool AN F&d-& & Scheing Migsoibe) Falny MR ER
24 O LA ALYy (artifacts and creations), & {F{HH (values), @ Hk
Hif’ basic assumptions)2] A 7}x]% Bz ¢=d¢ Ott:= Martins} Siehld]
BE BHSHEY TR ezt 2388 n Qe L&t fliEYS mLss 7/
HE L2 AlEetel © I, @ T, @ HiEl, @ EAwiRs
At $-2l & Ots] F7o whet o] ] 7AAE A¥ R3A g ©

(1) ML

iU s Bad = A& A4 75 Wlnd WEN « R0 Tl
oh figkel Sk Bk, FASH MR, Fieh srd, Et A&EL oH e o
A Solvh ko] #E& A dolA e (adaptationist) T2 of o L
AREIR EHEES FeAg

DT R - Bty TR

Y KA

[ f# fi # ( M KR

f — , [

ERERE N T
28 1) Melbe) KRS e LR

(2) 1789 =

<8k ule} o] Scheine fTHES] o)) &l (patterns of bahavior) = jnT &t £l
e ERAI) 2 ¢9ed Marting} Siehl, Ott %2 o|& jnL&HF FE3
S D O

f

4) Idgar H. Schein, Organizational Culture and Lcadership(San Francisco: Jossey-
3ass Publishers, 1985), p. t4.

5) . Martin and C. Sichl, “CGrgani:ational Culture and Counterculture: An Uncasy
Symbiosis,” Organizational Dynamics, Autumn 1983, pp.52-63.

6) . Steven Ctt, The Organizational Culiure Perspective (Pacific Groves: Brooks/

Jole, 1989), pp.58-62; Schein, Organizational Culture and Leadership, pp. 14-21.
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(3) fRfits

e M REo] Qb o2 BEalkets glv fgsto 24 f7HEe] sfulol v o
CeE Aehe RSl 3kl g Al el A B4 (ideationaislt)
o] JbellAl b (REESE 5o HANRE FaAgt
(4) ZARIH
Schein ffgzcfhe] ool BH & HAMRE /¢ FoAgch HAgRE
fiifedi=t 449 #Aud HEhozA dukor Mg MRAS FAslz
g A dv AEHEN Eidzs € 4 gk v HARRE BRAEY B
ot 27 gl BEHR 9E&& FA4 2EY BES (i 2AHQ
@ e b wEbA HAWIHRE MKAES HiEs 7 2elx Y4 eEe
# ool 7 712 BRE AEe dotba shgleh

ot MgeTheh #h ER

Mgl BLUER 224 g, % (organizational climate)& & = 9l
£ BSERC 33 WET #diosrtrct dAA A FEgow gl g
el & alol Zobx A M@ EE 23 W A=t g ek s

geb 2 a4 S MRTER T A2 S5 el MRS E
e MRS 54T T A3HE @&el G F43E ARE Jdo?
FAzte] Folgg Ferkyl w3 WAAE £ 5 Yl

1) BB R

ARl A HRE TR ARt ibgRe i gE Ade ¢
3 glon 58] JLABES =ae A bx el dishe] MRS EHE

Vi

Wi TR LHBoRRE W AU ¥ gt

ada

BoRRERE | zieAgesies | oms

B E rﬂﬁ} BEL

PlsEtel A2 WO H ' g;@aw Biggel The L

] | l AARI) 218 ETE

m@mR ol sk M
B e e

- 7) join”B: Miner, Organizational Behavior(New York: Random House, 1988),
p. 580.
&) Ibid., p.581.
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(2, pUEfEEEA o8k BHL

iRl 23 e s MIERE et W2 o] gli=dl e i
FE Rl A s FHEAd dHE Fod oF Ay AT fHEEd
B#E-- b Be =& AFH

(3; TRAFE

Mot A A 2REA T A &8 v = EEY) EATRE
Fzed Wt #HorERAT EEER R [RRAsh s Mkl A& B
& Fzgrt

oh M scfet ARk

fikfee] MAMESS ol Allzibel kel Mk 3w gE =9
o] wgo] sx gt

oot MRS #E RBshe 21 ohdv A g floutks Ade
A% )E ARK MG ool © 3 Ay Alibrt Aol fligel A
B AKM #Ee B84l Eobdvh Ze] Robbinse] Fio]r},®

2 fagEeel ma

Aicfte oA EHERIA SRk E F5E 4 sled el o3
A Mgt MR Rl e P gAE Fol tmF ol AAA
& 49 rxzA b

7h mjrcthet et

(1) B\t

G- AURER S M Mo Effel dete AT BT 2 A %
He g s A dga ot

e & s 243y deAs Mdel Bt A R A WEk
o] Fobok 3 ¥ub ol MR ATl #igel BU HE Hotel A WE
S A Jof el FAEM B3 AAEE HAS £REE Y ME A
RS HEAQ Aol

Mg AR Eee vl MRS AU - Bk - BRI - Bl S0l & BAns] of
of 3 zvl 538 Z4d gl Aol B - BBE - Bl Sl A
Wfn7 - F8.8vHe Zlo] Robbinsg] F7po] e} 10

R 9) ‘ytephen P. Robbins, Organization Theory, third edition (Englewood Cliffs:
'rentice-Hall, 1990), pp. 443-444,
10) bid., pp. 441-442.
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(2) imiactt

Alige] Bk st MRS asEsl Wi wel s Mlgsctbot k3l mhE

Aok el Ol Bl vlstel #KAEC] BES A F @7 Wil
i} ahlch Mot oF g wloll & ALl BRAS - BRET - Bk So] AAsiohx
ol R MRS RS =9 5 glue Zlo) Misaut B S Tl

v Sl oA

Secthiagl Von Glinow #l4ke] #111 Aol vl g Flish B iAo Fitel
o A EBHC] webA W AR B E T F ]'1 ghet

(1) #&ty ok (Integrative culture)

WA AA o8 Aol =g Wak oot KA Hadl AT Y
BB A ulsel gl Mo E st el e KA o
T SN WA A el o afEindlsl =hel st statusel]  whE
#HES TaAA g ket shleh

(2) B3k (Exacting culture)

ek el el I AT sEimls A RKEAAR el dig A4le)nt
ol b WS MBS mesiis e $Ra ek Alde] EERyelr Bigie]
A dg gk A ol Bt 4EE Aol
MRS gl A8 B

7

4 S

5 S T T
Lo muee l teath e
Ha | |
g 3 t st | mkat
Al !

(T3 27 #ftfaiiel oA ke HA

13) B MM fk(Caring culture)
PERE AACl A3 BEE wov il oA REHEI 246
Ml Sos FUE kot YE2a ghoh Edifyely w@e BRI E il OF
%1 i(utilities) o] v} o] 9 FAFEF kel 4 9ol = ELER) Bt 42 Aol vk
(1) B4k (Apathetic culture)
R R A Al Ot FaEsb 2 wnk obd e Frgiel oA HEMEIZ A

113 Nimra K. Sctlia and Mary Ann Von Glinow, “Arriving at Four Cultures by
Managing the Reward System,” in Ralph H. Kilman, Mary J. Saxon and Roy
Serpa (eds.), Gaining Control of the Corporate Culture (San Francisco: Jossey-
Dass, 1985), pp. 400-420.

5]

il

>

*
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A8 A F3 Migsctboloh Mgt WK EER BB e e
ML AL 7y dyeartbel e gl ek gk

of bR CE - el @] e Ak

b el el Gtz Mlkkscfbe] Wi o @Al Kennedys} Deale] A d e
oh o] & 5Ad M) bz A& fERGiE(isk) o wEEe fRe] He &

R ME oA MgihE: et e vsRlE E5d2
ot ool 2 gl KAl glel A il Mike] Fad HHoz A
Hdctz B AbslEelut gl

(1) s « fonisgmsoib(Tough-Guy Macho Culture)

Hoalsbtrn 7 i AR A FAebE e IRkl 32 MR
of v 3 e Migst whid 9o MEerfbE wskel ojel gk Mlsiscine A
BREE, BERE LUGEE S FAStE el A wel & g fler §-
izt A BRI EFY Mgkt ool Abgvia saleh

(2 (BE&E¥E . S8R wih(Work Hard/Play Hard Culture)

& &g =R got Ao wig Rt ] zkel el Ao MR
T 2A AubA o B RIS Sikrr ol Flel el ke Sl o] A
ol Aol A = BEk BhLoE AR AsE A Fsks) vhdelvh glelA A4 g
54 ke A T4bg #opeh, zela =2 } fHEket e BEE Aok
of Ffol [FHES Foteh, zelxz 24& FFAAIGE £ESE M=
Aol 3tz 3l

(3) EAYE - 81985 ik (Beat-Your-Company Culture)

fEfiEgol Fot g A JE A vehte Ao MRt

A QA o FBEE &N AR S 2 Qe AL
fhol t

AN BFEE Bl 2 ERE oW Fol vhehddh EiRS EEsE kvl

fr

C
=

it
Lo
F
1

}3L3
&0

Ko
o

@GR W Eme A

1 o
7w | e a@mm&m | i - |
g B N B -

(28 3] Kenncdy9Jr Deal“’] g JA’“'

12) Terrence E. Deal and Allan A. Kennedy, Corporate Cultures(Reading: Addison-
Wesley, 1982), pp. 108-
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t-oha s A Bifrel o 3 A2 ofVch g dolxle Eel % Z &

o] gl BEIE shele Aol et Bzl

(4) sl (Process Colture)

febrgazol e Wk obvl b el g idige] Mg Shubdk 4ol Al
% 30AtE Kennedys} Deal2 s@fEscfbels Y zx 9li=vl fR: &l - 81T - R
€k AREFE T 2ol BRFRY-HL Bt A3 Hlfel M E3] FobE 4
% Aol th

I. &t prxe =HE
1. ##AS] &k HE

Bl A kel EEE delAA] £53% 4 deeA REV A4td
2 Chester Barnardol] 74x] 4 F3 -&ak71= 2 7tc}. Barnard= #Escfbet
= o E AR = dshort Mol dlelAde R B i‘g‘%{é-"— 7+
Z o] FHES MBI EEERE AT '/t s A& Z2I
o} 13 o] gpsle] 2 & MMILE STt SAEEA BarnardE- ql 8314
o= Aol A9 g Axolth

el ghsl oulel Ao fiffisrfiel % 79l sk Elliott Jaquesz}
4= 9ow o FLEcfhe) Etfhjol 4= »ﬂﬁcﬁ(ﬂﬁﬂ] #E Az AR
Bget ek W e §pas]A S Jaquesd] FiRT HE GAEY AL
% Y

F1Bcte) Wagel glel A Selanicke] F# = Wl $& 4 glet. Selenicke [f7
Bl glelAe eel el A THfRS t}%ﬁ{ﬁg(orgamzatlon character) Jo] g}= &0}
2 st g girs A=geh

Faufman®] [L#kEE B (forest rangers)el 3 BT MBI E =T A
o]/l wj¥2e & vt Kaufman® @] [1LpkEE (Forest Service)o) ojwgt Jj
{ £ B O] R17 e B d2x glevte A8 ARt QU0 o

14) Chester I Barnard, The Functions of the FExecutive (Cambridge: Harvard
University Press, 1938).

14) Elliott Jaques, The Changing Culture of a Factory (New York: Dryden Prece,
1952).

151 Philip Selznick, Leadership in Administration: A Sociological Interpretation
(New York: Harper, 1957).

16 Herbert Kaufman, The Forest Ranger: A Study in Administrative Relhavior
(Baltimore: Johns Hopkins Press, 1960).

o
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uro] & McGregor, Homans, Whyte 5-2] Fal 5 glelAl = o #]4lv},
. e R 'F

1960 v & 1970w vl & Afkscfbel A BgEsl vlmd] AEPgd A e @
T A 1980 el ohAl Mol #E Bt ohA BU1E w1y A
At o) o} e MBSk F-Fol oJulx g Aol HAHIF Tkl 23k
Woeit & = 9lvh. Ouchi®] [Zo] & |'93} Pascal®} Athose] [[ ARG 35
Tl BARMEI ] #3 RS 1 F5Ae 988 Fad & 5 gt

3. Schein2| Wz

kL3S HgEAl el A HRAQ EAlE Scheinole} A & 4 el
A28 st FA-E 73w Schein® 1930 el 944 = A o] =)
225 gk 1981vlel AAR FH2edel #3t =& Wz ad] o]0 Lk
o Al #H7L Mkl vIA s o doll #AF =& Falo] Sl At
28 ARE ZA5d g4 o 198599 Mot ugllel st Has
2599 2o Mschel e WS HARE Aoz b Mgt
24 1 s BRme E€5F JEe ut ok = Migsuthe) B
Pkl AT BRI oS AP o Hgscithe BEel B Ads 3o A
w8 Folstz gk olEldte] 8= PEEsctbet vloigae we A
s fool 23 BRY et AR gt 2 gk

4. 8L W FEH(

198Cvd ol ohA] Zubaix| 7] ARG MBS WRE Mg A ol o
g #A-lo] A zZEs gk Mot AT B Adse FHEC 7 A
A on e BHTITH MBSl A RS WA Hole

17) Ctt, op. cit., p.178.

18) VW.G. Ouchi, Theory Z: How American Business Can Mect the Japanese Challenge
(Reading: Addison-Wesley, 1981).

19) }.T. Pascale and A.G. Athos, The Art of Japanese Management: Applications
jor American Executives (New York: Simon and Schuster, 1981).

20) Fdgar H. Schein, “Does Japanese Management Styly Have a Message for
£ merican Managers?” Sloan Management Review, 1981, pp. 55-68.

21) S:hein, “The Role of the Founder in Creating an Crganizational Culture,”
po. 13-28.

22) Far-Olaf Berg(ed.), “Organizational Symbolism,” Organization Studies, No. 2,
1)86; Peter J. Frost(ed.), “Organizational Symbholism,” Journal of Management,
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I. &2 R #FE
1. ia#siee] #i

MBS R 4 FE AL EE B4 AR Ak ot ¢
T Oue] Fgol weh gg3} o Al 71 BHE 24 P

7. — st

MRS R 332 1A BRoRA AAZ —MALLE E F 9k
AR M) AR QB ERS it #ihel Lo SRS el
Jgg W ATE AolH,

A EW A SFES BARME FHOZ I FILEL L3
el 34209 FAAL BPLL 2 kP Folx AL A4
o) Iigehol Y. ol 2% GRSl kol AL A& vhob ol %M )
AR B PR o FolA R ek )

oo} o] & vhehel —@uct MMHel 43 AT SEHERe
flURAIEE RS 3 8E ol A5 werk s £4 71 A7 At Hofstede
el 9o SMBAKE 4% S5 MRNE 2590 SEBeR
B kol wheh FRLSCH (subeulture) /b EA| ek o FUY @

r I

I

{o

o

iz %) st
HAHIR
(28 4 |gsuts) F

No. 2, 1985; Mariann Jelinek, Linda Smirich and Paul Hirsch(eds.), “Organi-
zational Culture,” Administrative Science Quarterly, September 1983.

93) Geert Hofstede, Culture’s Consequences: Internationel Differences in Work-
Related Values, abridged edition (Beverly Hills: Sage Publications, 1984),
pp. 30-31.
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Kol glol A% Mol ek i Fitiol wheh st Bhewl o eld —grt
o 2o 7k ML) Aol shAlevhe Pigesh gleh

e bl

599 o] FANE FRS Mol weh st T ko)
wheb BT e AolE ot kBe) M@kl FAHel won
W BRI BRSBTS s 2 Aolst ook o9 ol FAY Hi¥
o A4S MBS MBI A2 SAR dlelE o2l shA o $ o
99 = 9ol RAAE S g,

(I PR

AT Fgol FAE MBEC) MALL FAT AL AT HPME
AT HBERACE Riste Q& Aueldhs Wist Aok M Mk

ot Az FAEE AL A7 7kel A4 288 182 3= dabzhe MR

5 vy 2&ste e teeld Bt Mgkt A2 G013 A
L S ARHMRAcE 2Rt sl 7ol

(2 FERE

% el FAske MRS it AR FAR = e o g 2%
o] % F3tx HEEASE HEEA T2 e AsEo)Av e #hike M
@= Agelste FAE vk zev obF o FA& YR m
wwel + HER WES HE g A 2P

(3 felmaigst Rl EE

Higsrfeel S 8E oA = BERNoZA fERAES A5 (degree of risk) s} 7
el HEE & 7 A ElfEe] =2 AR Atk %o igR
= Rl Zolsh Sk =q et BEES] WIHETA IE &
(feecoack) 9] HWEZL o2 MM = MHBClbol =fo]7t 9o}, 2

(4 FFE R 4% BE

T AAA HEe] Hagko] Mgkl MR A G BRA A
Hokav o] EAlel #3 WA Bol FEevhe A Ho] vk FEL Kol
M Tfel w1 e G BE - - e Sol B obg AdE Hed
vh @obe Zoloh ofw Aol HES ol MBrtkel Bl A 1A

24) Ctt, op. cit., pp. 76-77.
25) Ibid., pp.79-81.
26) Kennedy and Deal, op. cit., pp. 107-108.
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¢ $g WA o Fe 2 GFol A2 AA0 kol Bl A2 A
v Genh o ek PRl il vIAE el Bl AE Bisrt
pol ek Aol

o AlhzEe 9%

Bz M RIS FH T BRSOl AR B 2 9%E v
I 28 989 A7 gle A 2

Felvete] ZRaFE BNZES) Mot o2 AL oA AFdol
2 Fabgte] AlrEe] Hzdelee] AolelA 2w Aolz ¥ 4 gdzleh
Adafoldt g zfiaes o AdFo v 23A A 559 ¥l o
gz w3 EHAEY tes Bl g dFHE A g F A ®

2. HAEs(Ee] gL gk

It s flgsctes viad ZEmeld. F43te ubeh 2o Fikmel
Eodolvk Jlet HEEOE Qe REIMCZ & HfSfb=E sEhshv e s
ZiEfol ek el o] Shel A olel et MMgacfbe] i (transmittal) 3 skigfk
(pe -petuation) ;B o] 3 A m&esrA e},

sk RERES 2Alwh BE

FUSSE foEst kgesty] A Al dAlE R ES REIAR

we Adach A BY @S WES AKAREE TFUEAA FAd o
@ SUD BBROT AR 23S STUG. Aol BAEECl oW HE

it

R KT E 9tk Ford o8 HEEKE AYAY oF
o 5 AAA AIRE AREL ABRLE BEHE Ao Fadn i
t}., Merton& o] & H#ifY it @4k (anticipated socialization)ztz X253 §lo},
Mer onell 9&ts BEIRY nhebe £EA 23 EAY FFE EolA 3 2
S 1me] —Eol H9L W WS LolA frhE Aoldh

K ufman& [L#KESTE B (forest rangers)oll & BRI A w9 |LbkEEo]
g s RArshs W el shvbaaAl BEEE A At ARt 2%
o dge 2T $A7 G AFEVE BUHE dnE A& A4z

e

21) (AtR 1, ol2xn]AE 19854 10 54 35, pp. 32-35.

28) AE&REERGaREHaR, R, AM iz #HEEE I 2F8A2H, 1992),
pp. 130-135

29) Robert K. Merton, Social Theory and Social Structure, revised edition(Glencoe:
Free Press, 1957), p.205.
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o wRAS it

Mgl REOfe Wkilem shold My w5 oz el &g
o ME oA AolA whzul Dagh fiEd A5 s BEelw ¢ 4
et

Doz LELBES QM HRHE 4oz st HE kil B4
oLt sleh. REH, MEH, WEH Sw el W - ek

sl WRMS AEE QAT ot U W - T - (L
2ol HMES A&3He @t HE ALeA St BAKMS A9dE
FHUIE W AR E St HEHTS iLEBRY 2 #4E 29
A 2E 9 weh EEel delA e el o F T Abolel ¥l
gleh,

Ag heh ol BB LAEES FHE ARG OGBS AN
#l#e ¥ Kaufaman® ([pEEe] doht fl@o 2 it@ks A% Je7
O W, @ W R A O BH) A4S, D sk —ghe) B 5
2 e} ASA wlsha ek

o el A A

iR Cioel M 9t wREE AASE AR GEke /EE 49
of Fo@ 2Aolth RRES AASE PUS MRl weA degledt &
W PEe AST FE QT AW R 239 PYE ASEE A9E
ohq.

r

-

2

®
-—5\
mk

‘_4

o] w %L?f}"" Az BRAS T 93E v oz Akl Kigitel
ol ulx & <= glth, o]8]dt 2% & Skinnere} Festinger?] AbAo] o] &4 7

£ 7.1 Ak a‘ﬂnﬁ%ﬁﬁ«? fREsN &l (behavior pattern)& wb7-A vk KgthE
T ShtE Aojeh

Aol ST o Qi TREHEEN 2 AT BEA HIACT /o ABst
ol 15 el HEe A Fsz &I FHA HAAE HKE A

30) l.aufman, op. cit., pp.161-170.

31) Ctt, op. cit., pp.90-91.

32) Yaufman, op. cit., pp. 170-200.

33) Vijay Sathe, Culture and Related Corporate Realities(Homewood: Irwin, 1985),
1. 386.
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TR - WS A 87 Aol Hid - M BBdlol T o1& §dle] WA
AL sl e AT ek ol ek MR FRIEO] MRA - R - SR
ool ek AE G WA Tatehy] WHEE L o)A el vt Hlket B
dlel Pt A Sl=vh. Skinncrs} Festingero] o 3hel wl¥a) {7 T3
74 Az R MEME ze ke Aol

vk st EER
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o Aete] AT A edel bl ehE AbREL TS Wubgel dE B
ot fEfEfhe] BME gloliz Mt Bt Bobsslebe Aotk Mgt
TSRy EEpe] o B & ol f7h ukE ofrle] ke Aol
FrtH R o] BEl A= AHEL Mzt RiFely BEel 4% A
= A Beelvt EEER 8 oivzte A Ak wEbA Mg
& RAfstrl flal A= shsstdd SR Bigikotel = ol Edly piEEy B
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b 3k A el A

A@izcfeel kst - e 254 A= figecs] AfdAeldelek #l
ool A4 asbe o MuEdEE RS BT R, G - BN Sl
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V. sl #Haknt #8)
1 #E8s{eel —feny #ik

Ve WRE T S v Mokl #fEel dddg el 2%
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‘b EEL B Ay

gzt HBRKESAA BFS 3 TEHRES ATdt 4% &9
Ao)s7) Aol AT&TS] Mkt = MRESNA AT&TS] iy Eiik

of A% AR 4L Go)Fech

kBt %ﬁéﬁﬂz%ﬁim“ ol 2l I fERES AMEE AFdck. oA T A
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bl el Al fEEHE AT FE e FAUh
o WRAY —-Hk
£ BRAS) RS AFdt oA HzE AARA0 9

ERE N BEEeE vdebd 7 Yon oA dEabe e K

BEol W& @Rgoz drhd £E 93 e 9@ Fuz xdm 4=
gleh.
o e

s Mkl MRS (control system)o] HfEx 3 et fHIRHER A
o] i8S #HElt e EAE P 5L 257 = stk o] & 5ol Jones and Jones
e FAAAA AFLe A olr HE BWESY 721 HEE Adt] AE
Sl sk AL BEFHoR Ho] i

vbOMEscs #ige R

M B HREE Tol v ABhsE figel Rl 24 98 vAda
Fashe AbgEe weh zElv AAAAS HEE FEE 2 oo Mkl
M@ Rl 4 3e vl A8 1580 R Mgt 89X doe
o] Ot F7olct,

1

1

o B RERRER B #aE

BLgS Lo tam (life cycle) =iz R 38 o) B2 2o 94 2L
A Asret glew olzlo] el o Fwld v = el el v
& Wt wEs 2 9wy Scheing Mk BILARS AT ALk cthe] BifEd v
A A gl A A HES Yok

Migel Al oo BEBME oelbite] odeizixla vy glors

F2l-z whEwt Ze] aAd 3RAE vrol A REEMS M #iEe =
8tz g,

7h. FIANel Mg e

Wi AlizEst 2 AASEo] AAAd JdFHS dAreke Al Al
#H7b vtz 2 ##EU s ooy KEHIE ARt R E -
et

(1) Az

ol

34) Robbins, 0p. cit., pp. 20-21.
35) Schein, Organizational Culture and Leadership, pp. 271-272.
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flizE7 2 93-S WA Ahritiel dolA s Moot Mol BiEIE
BESe A A qEe FHste A RS dAle] sHsx g Al
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