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of wet B == ¥49d RBEe NFEez ARERY A7e od T & A=S EEY
Ad st A=g @R SEE A3 EAST  RETS) ABSES o dA%z o4 @
Avd BER AL FE o 2T FEES ASEC JFez 29 F Ut ARY 4 =
g 249 o= §oo B3] HBHAE  + dFEE T IANNHE BBRE 2

Fed AR B¢ ATE 4 e Aol & A . 9 REES HEMd SEEE
W sk AA4d HE AL oIF FAAL  gmel A3 HF AL AT HAN BL
2E HAEHY SFI 5¢ AFTHA EF¥de R AAC g Ax2E AFE FE AL A
Aol g, o2 47

[. ERaEel 4l

ZF AR AT o BEEC FUF HUEGHRS BEOL ¢ olekA
FEE ol AEE A AR fEts & S+ Ao
T AR AEE BiS REC R v BHoth & MARBARY od B

Aol thgol wet & BiEEe]l oJgA FeRlerte AR E LHE0
A Y EA HFE AAZ 3 AR 287 2 BES o4 A4 o9 dEAE V]
o7 3 EFolo, Bige X e e HA(environment-input typologies), BiEd ¥ EH
(environment-output typologies), #HfRZilel HHUH, HBEN B =t BiE(goal or
function typologies) T-& 7|F0 2 3t EZE7F o7 o &) F3c, @

A H5e= BN oz S8 54 743 SEEEEW S0 Y. 23853 48
S E¥EL ulA A4 FHEe s 8 &8 T4 o] oz 4A Be AR
= AET BEHE STetd HdAes 4% RBERES 7122 58S B¢ 74T
Rol o] o] Sdtct. BN FEULS A 99 F AR "5 F3e FEESH £
AHoz2 oF AL QA% o #BEHEAN TEBR] Foldltd ¥ HFE Fot B A
otk 437t B SRS RAEe 2 o7 wA gk @

AA W39 o 2 Etzioni®] 4%, 28z 4 U459 o = Parsons, Katz$} Kahn 2
Blaus} Scott9] Z4EE c}ge 272 &tk AA WFS o 2% Haaso Hall 232

=

(1) R Y Fo) &3+ HFHH S AAF A#@ o2 Etzioni (compliance), Clark and Wilson (incent-
ive), Likert (management patterns), Goffman (total institution and non-total institution),
Thompson and Tuden (decision strategies) %% € 4 St

cf., David Silverman, The Theory of Organizations: A Sociological Framewark (Basic Books,
Inc., 1971), pp.14-23.

(2) B4 Tl $3E EFE RdFE Age <2+ Emery and Trist (rate of environmental
change), Parsons (goals or functions), Katz and Kahn (functions), Blau and Scott(who ben-
efits) & & 4 .

cf., Siverman, Ibid.

{(3) Haas, Hall 2] 52 Johnsone] 7 HES & 255 2 42 € ¢ .
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Johnsono] g7l A A HES T 22 Fek.
(1) Etzioni®| #4¥§

Amitai Etzionie [JR#%9] #3# | (compliance structure) & 7|52 2 MABR-L S8 Q . @
714 Eehe BRit(compliance)e] gk #3515 EA I Hs) AFASL FUGE #HES =
o g Rk Rl FAH & MREA dotRd. oeba 2o ERERS HEmol
H Al TR BRI & 5 A SRR ERESTS z EEd 2357
HEo BERele e o E HRY ST £93E ARBRESY K 31
=7l Aol BgRrolst ¥ & Ao 29 BHRe ERRAA ZdHE #EY T
Zoll EMY RS BEE TEEEA FEH 245 4 Ee #iEld E9H s R &
gl 728 T EUROGTE 2T 4+ Uv

Etzionie] RIF< Al 7t 9 724 HETE F99 4 o AL A4 2 T
Al 7HA 9 A1 2M A KRBl 3 B FB(coercion) KEHAY FB¥(economic rewards)
3 HEERY FB(moral or normative rewards)g& =g},

BEE MEFERS BN E =t B%FE W40z 4 od 7a2e & HRE BE
Ry MR (coercive authority)o]ct. BEERy M-t #ifldl 599 « HRBREY KEES B
St =% [EH (alienative compliance) © 2 vrebibE Ao] Aol ok, AL 2 LEMO 2 B
St e R 5 oI vheg 2A =HAR wggle] Mol Yol EZs: R
o] EEe REEe A A3

ol zuke WER o] BER FR d 9ot BEH TR /25 T ERE
ZhFIRy R (atilitarian arthonity)o] =] of A & #TEEY IR (caleulative compliance)-g 2 3}
ot Aol EEolch HEKY MRttel st BED #iiKe] A4z AA4ss P Aqt
R <53t A& Tah

2, AREE, F2, #f T R0 11 EEN EHES WL st Ao HEW
FEolH oo Jl&2E & #ECF B HEB(normative authority)o] ol HEi# MRS A
&2 JE#HY WRH¢(moral compliance) & 7o o). EMEY RIS MRS £BS Av
T e A e Aoletx AA4%ty 402 MRS 87 £t HEE B

(4) Amitai Etzioni, A Comparative Analysis of Complex Organization (Free Press of Glencoe,1961).
EtzioniA] & ﬁE’(fﬂEJ}r 2o A== FES A¥oz GBS SET S g A2 23

A g FEY F5F 4%z Joy 259 EFUEL AQRE 2850 gt
eg., CW. Gordon and N. Babchuk, “A Typology of Voluntary Associations,” American
Sociological Review (Vol. 24, 1959), pp. 22-29; P.B. Clark and J.A. Wilson, “Incentive Systems:
A Theory of Orgainzations,” Administrative Science Quarterly (Vol.6, 1961), pp.129-166; C.
K. Warriner, “The Problem of Organizational Purpose,” Sociology Quarterly (Vol.6, 1965),
pp. 139-146; M.N. Zald and D. Jacobs, “Compliance-Incentive Classifications of Organizations:
Underlying Dimensions,” Administration & Society (Vol.9, No.4, February 1978), pp.403-421.
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Etzionie w4 % 74 BE 5 @R EEs B @Ed wet 44 A A4 g
MBS drx ol Mgt oA ol BEm BREE Xd FE HEY B2 T4
STk 98 FH Jled BRI 4AF B dFe] BgsE $EEI(“congruent” type)
= A AR 51 g delA g delA: ¥ Ad BEGERS Wi A
LY+ Rz A o HRS THG R 440 ¢4 gEDE AL BE

ol taf ; f%B’J Kige) vebd et Ex RN Rl A8 TEN KB degd
She e P AR MBS EEY A4 RIEY Aol TysE mgRd
T A A G ARES AT 230 XEEE ez W v
= @ 29 Ag BE X379 A9E 9ok el ®

°]¥A ¥ = Etzioniz} 713 7] £ ¢l i) FRo = AAF A& 2 Bell A KE2 A
A Al AL A4 ¢ Yok EERS RS R A3 A9 Arg ol Em o] A F}
A EER] o AAA GA T F QAL ol F HA T e A mslz

A R AR BB HRS A B Rl =l Yt Aol
5 BEAS HHE < BEH TR V2% & BEW ERL 52 20z glos #KA
=& Al dste 2 BUMRE St e flE EEBQ Mol s g ol d B
o sl gehe MBS A=A BEKAR, WXL BHE, BHSBKAR ¢ £ 5 it

=A R e TRl RS STHE WRitel Y=ol it Mol . ®mE, Bk
A, BB S RN RIE 125 E PR HEC #RAY #Eld F2 2ol
BREEE A7lelAl £t FRE st 2337 e Adstdz st 220] 4
Ao gl Mol THFIEY AR Zlolth XS MORME 2 o2 T F o

}N

(5) ©} 2 &L Etzionid] BH#HE 47 =& I & HES T4 298 Ao} of, R].
House, “Etzioni’s Theory of Compliance,” in Henry L. Tosi, ed., Organizational Psychology
(Prentice-Hall, 1970), p.75; Edgar H. Schein, Theories of Organization(St, Clair Pess,
1970), p.53.



A REER A8 AR ERe EEY Rite] B354 e Aol &59Y F
Ao Aoz REW ERIT YAH L 2o Aot £S5H4ELS Al A FAA
(high commitment)g¢ ¥.o| & #ido] RERY Ml 3 T} o3 Al A HERS 3
AHe EAKE HE AT AIH 2W), ELY SBIRE, HEEY AYH dFHAE
59 FRel JETCh REM MBS dEE HEY 2L FHEE, ESEE KB R
bt 5% & & U

o] BESH 71ed e Fof 2R e 71FoE Al 5¥E A= Etzionid
B#RS HETER, #R RE S Bt FRMe veive o8 7hA 8% HREE
BEfsled 22 =8¢ FE Aozw & 4 Y. el Ewionid) ER&HS 2 fiR A4
o £33 e Aol 9le ® ol FEE e o4 A FAC dFE FA XgH
= ¥ g3 Qo

Etzionit: o] &u} £F4& % (congruent type)o] #Zfyol s whzbd RS MRIEY H Ao ¥
== 4 FFAB(ncongruent type) e FEHE o2 WMLA 7= Bhol fERE Hat
Aok e AR T FAL A% HEMA AAME 4G HHE F2 3
A o FEFEEE AL E Bhel fERTGE ZGad o FEFEH AN
£ 452 F AEE A 2do. © ez Etzionid) @@MEAC 442 Hge TF
 desie AR @S A Aok F oA ol 49 EH & 2eE Mlsel wor B
T @S MoEe) A2 & FE g3t St 2% B dEel

(2) Katz-Kahn, Parsons 12|11 Blau-Seott2| &%

Katzs} Kahno| §7 4 AQ fife] %A 785 Parsonss) MBEE o1 4T 3
€ Az ot Parsons?] As)rt M4l ddtet. B FEE 2olE o

Parsons #f@e] 7}Al & Hit@y B =t #iEc] FAUA e K¥oz o 71X HH
o e T AA FERS KHEE £ES fEAStE M organizations oriented
toward cconomic production)o]th, o] A& &} AuFE B - BHS H£EIE Hol
o} A EAS HBE) BRS T35 #i#(organizations oriented toward political goals)
ol v} ol AL EEARAA HHNE A, HsEsH HEst AR Be 2R T U=
5 2astE s Ao

A RS HeEsEER 41 (integrative organizations)o]th, o] AL ptEAo EES 3
Atz i@ FoEC) HfE, BMAT & YA HER B 43 FdREE B
£ fostE 5 380 FoE oA FES BEHE M (pattern maintenance

(6) Tom Burns, “Comparative Study of Organizations,” in Victor H. Broom, ed., Methods of
Organizational Research (a  combined issue under the title of Organizational Design and
Research, 1971, University of Pittsburgh Press), p.121.
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organizations)o|tt. o]A & HE, Mt T FHHE SlA mEH FHEMES FAH=
el .

Parsons®] o]z & @GS A F4H0lz Zaste FA A Hke LBHEA 3
2 =2 74 X2 E8@S] Bd S350 28 vA ¥k dEd & FRE A
o] 9] Aolwt} L A H@E Arole] vEhvE Aol o & WEMEA U v
o] el F 7bA ol 4o Al HFE F U+ WEEtke] AEFL EEH

Katze} Kahng 2 717 Axo]A e FH3I2 58 A2 d#x3dc ABE 2
R HEel S B2 7k Hikeheh. zElv 25 EAW SR A AT AsENS
2 2 th#go] Parsonsd] ZA# FARSIh & 2] A AR AXA SEAA Wl A E
e vz gled olHE ST MBS KA ##E(genotypic function)e] JzF
T Aolvh s EA EH oA oA MSESH Jhsstes @

A WAL AER = B ##k(productive or economic organizations)e] o, o] A&
A AN By 2 QRS YA BE YR BEES £ESd BRE ATE 4R
CthoolEl gt HRELS ABAA ] HAel FE(instrumental integration) g AT-geh. it
B KRS AT AMY A A2H HoRE A= ElgS A W%
olch. =Elm ol F #ffio]l AT WMEL AR T HFY BFE FAHA e
BHoZ fERT. o] WA MBS oA IR 2K A SRERMBSE WS T T T 3t

A5 WAL HEISHEERY {8 (maintenance organizations)o] o}, o] 13t S WHEERE
23 o AREGNA Lotol ¥ REE #ET F URF AHEE gk EH)
/‘1 7E giEe TEoh oA Taal itgvt de A G=E BN #es 2osde M

ojth, Z o 2A B BHEE £ 7 Atk o] Tl &Fle HEEL HFIHA 2
EERN EBIEES ds A8 RE, Bk, EHE 59 FodA 2e st & BIE
BES ¥ ez oA 58T & Ak

AA ERS HREN Mg (adaptive structures)ol o}, o] A £l EMES MM
ety e 74 AT o= xR AA LA olF A& #EES IT
oh. KB, HEEM So] ol WS FHAc BMEBHE MHEML EEEE
g o

A, FEL FEA =5 BJEH ##H(managerial or political organizations)o| o}, &
B = BUAR ABEL AHE, BE 2 TR HH, RE, BRd 33 15¢ 7Y
gteh ol2 3 MRS HE e EFEIT vk BERT & ph&re 7o HEEEE Aol

=2
3:

&

(7) Talcott Parsons, Structure and Process in Modern Society (The Free Press, 1960), pp.45-46.
(8) Daniel Katz and Robert Kahn, Social Psychology of organizations (John Wiley and Sons,
1966), pp.112-115.



o2 ZHA BAFESEC] o FH £3v. 22 SELE, BHME, 7= #ER KW
0] Bk BuaE s 34 3.

Katzo} Kahne] o] &} -2 AMEH S4Fo] Al AL Parsonsd] 7ol g =pitrh= e
7t € 5 Aok EHEY FHo wx 2 A7 233 o3& Katzg Kahno] &
22 AQsta Aok d#d FEETIEMe ke AdTadelste A Kikn ARkl
BB 2l HolA R A RN BES TIP3t ERBEN Azt 2
Aol #alz Uk

Katzel Kahnd o] AR #iEd Aste o] & FAMSEdA 214 Fz =4
27k Ey 4tE (second order characteristics)e]] Q1 Z+at #H4EE Al kst ot EAR B HE
= RS O FtEEel 4 FE F8 okt 2 94 HEMHE AE VA
I AR S 2kW BT A% 9By o

ZEL AR EAN BEER ohJel i, NEM ZTEHM, Bt TEHR FoA
Zol & 4 d& B FEY g3 fRe A9 7 Aoz 1 4& T B2 R
H =T B 7FedA 7t Fosichz 443k ol 7R E o] But 2R HiksEAo = A
ek o shA fetkERlel gl @ BRI (through-put)d] 44, @ AR #RHHEAS F23
A, @ BEM BES 47, € @ BHS HEERTEGype of equilibrium)E ZEtch @

AR RES AA FHAse Azhg EEI= HEE S-S BRI M8 TEdCh
BEBMoIV RBie = BERAAX ol AAAHA TAHHL He AdEes BMLAYIH=
Hgol ok Arghg BEsIE fRe F i HeA B4 BEME det 7482 ¢ AU
i gt A EEEHKA AL 222 oY RS 2 7 e EAol7] HE M
B 28 d AEE fAdE F71E F4E T A BES A BKXE A2 ook &
oh e Algg BEAE A8 2 B mBdA A4 2Ae Kk 28y of
A F7Hx EE L AdAd Aol otdetx deh AL ALt ABIAE 2 74
Ad ARE tpFeofek st A= 7] WEolsh

A AR MRHRA F FALA AR Ao g A E st e e AR A wet @
Be TEEch el FoAstoElA ol FEMNA = ¥EMQ M intrinsic satisf-
action)-2 7] = Foll AlgbEo] Ao sA &= B FHAY A (expressive organization)
olzgtx e} olst& wel HME ReohAY RAEE FoldetAW e 5o AEMHY B
HE A2Eo Adstz o aty HiRe FB Mk (instrumental organization)e] g}z 3
A FRE A TEdch REEG A8 SREE A7 TALEdA AAAd ®E
¢ FE fAfeln = Fddq d2: wE, 34 59 FAFATe 2 MHEE E 5 9
ot FERE RS ARUEET E8d Fdst o1 TFH BF 2E B4 Jd

(9) Ibid., pp.115-148,
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FERoz He #HE o = 334
g RER d8 F g Al
REW Mol FBM AR
Stz gt

AR B BER Fttd wtet HBe LT S AUvtz Aok SERE#) @ F UE
SR e s AZEE 22 Ut F @ BHY Mt BEcaRH B, @ #
& b, 282 @ RERSEBEGEEEES BEY BE)E 7oz 2749 o=
AZ7 e EHBEL T8 E F o= @0k BHY MHidts Biic 2Ry ES
< B Bie) drhy FRA £EE et ZeElz HBS BAT do AdEe] Ml
o FstAv THLEC] o]BE & UE Ho] Lrivt H2bo #3 H¥olrh. BES &
for M) WO (laboration)e] B} 2 ¥z tw] o AL @@ AEMET <eht 3
23] () Sl dwstel A% JlFelth HERSERT #RS Je HES &
SR e HEE 256 s old =,

WA dlel ehe BHle BEERTES JToE i e 7T 7 ddx g
O] AL ol x| kel Huldt oA B AL ofuA fAFZ ATt [T JE
olch #H%kd AR wFY o iR FEskE A AF[FAAY THE AFANHE

Mol Aot 3 Hkel N B kEe] T TEEE & shE s Akl Ak
AA AT g U HELY HRE BB Sz o

Katzs} Kahn® 9] 2kf0 e 498 o8 259 EAH MEHER 5ot} o
oshube] ARy A o w d 2kMy HHMe A UA Hetel #E =9 E FSich o F
3 F4Y9e F kA guE AR E Aolgx 448 & Aok AAE HAY ARER o
3 AEE BT AeR & ok ZAEHY WSS o AA dEdgete A £l
A 2 ZAA FEe AAT AL ohith 4 4 HEFEE Az gddo] o
2% ok dtst Aoldt ohE BREAE Ao E X + dvkeE g B3
Blausgl Scotte] (RS MMEBY T2 ZTEE/ FFU7H(who benesfits or cui bono)
AFEo 2 st Aolth 1 o] 5L w4 AR Kol Fu= ARES M JHA HFE
Fotz 2 7bEdlA ol HFe AgtEe] Fu FEEAI web vl sHH 9 HgmE
FE3 A ek

AR FH Lﬂ 7t WE9 Aol @ Mkl BRA =<
B9 Y == BFHE, QO FZE, ¥ @ HBE-—i#x(public at large)& wakc}, g% (clients)
< A3 £d, 349 EV‘}, Smel @4, Al AHL WM & AABE v o] F

(10) Peter M. Blau and W. Richard Scott, Formal Organizations (Chandler Publishing Company,
1962), pp.40-58.
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<= ERL ERS AR SaAT HBT 4o A &L e AR
ok olE @ vl A R ojn Ao HIAY g FHAT ' 2o JldsE AR
L BT SAOMY EES S8R FH e Ao RFold o ¥ Awiwte] A AL
FHE ole Rolrr] otk ez HMEHY TEET JFoE W
© #E [3d ZE#E(prime beneficiary) & 7|02 gohe Kojvh
7 7Y REEUAME 1ELR 9 ERE W vbd @ENe O 2
A FE-E EEAY #HB(mutual-benefit associations)o] v}, o] A$ F3 TEEE MM
4 AL gl ol HAY Mol A S FAE FAE FALY Fd S T4
Aol A& FAE FAT Aelch. TEM MR o 2v BE, $EES, HMBEES,
FHERE ¢ E F A
A HEEL FEXY 58 ZEER 5 o%#M&(business concerns)olth, 7] A s
F d4e] He FAE AAAA FE5AM 99 L Bl Aot RAKHS,
GRIT, RRERL 5o o A & 33t
A A RS FEibiEM(service organizations)ol Tk, o] A S Fg LHEL BEEEo T
B A M B TBR G AoldlA ArlE BES ol ARy EEY &
Aolzt & & Aok FHABS o2 TLEEEHMN, Rk B 58 E 4+ drh
A FEEe BE—%S SHESR 31 A& & (commonweal organizations)o]t-, o] 2| gk
Aol B A H e 7 Fad 4= @R o g SMER HiHH s S BES
HKEE HAAI = EA otk &K TEHEM, ERER, BEMLR S0 A8MEB & 2.
Blaust Scott= o= & #ifke] 99 ol 7bA] AR F 7R o) Aol d Fet= A7 A
+& Adsdch F BEHEHS FE shsdtetn g
2E50] 73 REEE VITLE ARSEE AR e TEEEES] WFo] Mgl
Fo T A48 TRAY ol dtoh. & FEES EH o= 55X T EB
o 2RA B BEANTHE B Hd Zoldh
Blaus} Scotte] ERHRE FEMS dA 23zt Fus"d FAEC] FE3 A5 A
A wrhe 59 ¥ge 4z gk & AY He] F bR o] 3 EHA £ = e
7leAde 43 Ax gz 2o FREFHoE FAU HeAd e TERUZ BN REE
@] FEIA A T g Ao e Aotk o4 FHld £ddz 4A4se
ZEES /1A SRS A= AZEAE Ao wA %ot #FE dodlv Yol dHuEE
7l HEolth. BEEE steled A Fe) 2 EHEBe]l RN AAA o il AL
A 2% £9 %ch. 279 Blaugt Scotte] FERE MBS HEHL AdE o T
A G4 Fol ohviztxz Frtsjor & A Frp
mBurns, op. cit., pp.121-123.
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(3) Haas-Hall-Johnson2| BB#Rg O3

Haass} Hall =8 2 Johnsong =A<l 7ol whet Higoez =23 BEHS 44
< o8 v A RS ALl B R Ay 2otk BHamez gt
ol W OSBRI LA HEET AT & Zeol ok =9 widE AAFE
EY 542 wA Ao 248 o 2o Y23 HEe 2Rz @fe FEL
St o}, 0

250] AR S AM Koz 4L AL 7o Mg AAss RS Ft(EEO
Eolvh. At A<l 75709 el A A wEe) FA = 997l 2ot FFREHE =
25 del 999 WIS} 75709 MBES AAY LA 2 994 BEF ZE AT
& h

It

il

ol

Fot R KME S FAsAT. oA sl BAT HAM EEEEGARERD

107h0] 5. 4 M@kEe] V2 QU BHEGEEOY Ft 94A g% FHEE wK
B AE 9% 48 AR vk 4EHAT Thekt WK mACl nEvh: AL 9
A% WES BEe FE Aol bk F ol 4e] FHel F5AU F4oz AUz Y
T mKE ek el EEC BB A5 RAC sEn: A FolTh ofsh szt
Az M e MEE AAE 397 ok

o] FHRY WEE 27 Folshl mAXE Aol UF A ek g4z el 2
4ol Az Bold 7 2ol 445 & MBE] 2L WHo e} Aok A 4R
S B BN 2o MHez ¥5E AL EE =A4¢ 2o 293 9
At Aoz 445 RO MBS FEHE E¥ez Ho Yt AE dvd o] =
@ Sl dole HAT AL wLaAY HUE FL & db T4l T ooz
Aol Qe A= o WA HES Sdoleh ¥ 4 vk HEM MM WE 37
£ A% QEd AL HWF 2o et TAA M) T Aol FHe
TRY F Uee BAF 207 3ok A3 ffo] o8 ERA Aete Aol ok
o FIS] Aol d o] WA A AFF & Aee xel F o2 4Ae

o] 49 Ae ney] N8 SEES AYE Geodl dANH Bh dANY FEHE
B AAE 45 9z 2 F A AN 2z g o

ORE I

G R, RAMIED BREM, 29, 37, REET BETH NESR BE 9

¥ KR

(12) J. Eugene Haas, Richard H. Hall, and Norman J. Johnson, “Toward an Empirically Derived
Taxonomy of Organizations,” in Raymond V. Bowers, ed., Studies on Behavior in Organizations
(University of Georgia Press, 1966), pp.157-180.

(13) s AR R Aed s FEEY 498 24 gowd F& Zalx] 4Y) o8¢ AL
=& g “}%""r



FEFRE 1 © HARBRAEL HB F4 T o 143 AYAE AED @ BRAAdE
&AL A AFAAHA Ao] vk @ gl 3ot FHEE HS Uk @ #Hi
o Fdstedl AEH #HKE drh. G FA4 AHane gk © HEg A3l wE
B BEHel A& FA Herh. @ KHHIZ fARiEEe] Z9Ax ¥eoh

B 1D

M BLETE, FEEGEHEN, NrZB%, AFEE BRHYE, BER, MIEER,
Riit, HREATHEM, NES, BERAAS, SIS, AR %N, 39, 117, B2 g0, Kagit

FEEFEN @ HBBRES AR F4E 4 293 AFAE AEdch @ ARkl 3o
sed REE H0e gt © @R vlad FTAd MEN KESd Aok A
el A A3 MRS 243t HES Aok

(ga I

M PR, NIRRT

FERRN: ¢ @ FEEFN BRIt @ HEEBREY ohd AEEdA AojulzE Al
Tarh @ =9 540 WMEHEELE AW @ MK BEY se FAste A
T 85 ® AdbE<d EEEL . 020—. 0290l o, ® WfrERdtel FAA 2 Uk @ £BE
o BiEEME ok HiBRY #PIZE B (intradepartmental committee) = gk, @
A A9 #ZE B € (interdepartmental committees) 7} v}t @0 HigEHEA AN TEGIL
gt @ AR Q] BORIRE-S ohE B A o) Fo Adk. @ HRE BEoZ HAH
AA grh. @ HWEERS FAAEE FoAtz vk @ BREEH e LA Fot
ALz EEY A Yt FoF AFE Avh B ERE, @ M 3ot
ZEW HS gt @ $AA AdeAe Ak @ B % AH24L gl @ '
ERA LM ol Fo] £330t AL Ml Fodsted AFE FA gech @ 2T A
Bl d¥oith @ WEMARC] gt @ Bed EE derh. @ AR AT MEN
aqle] AE F2 gevh @ KAY Fd A= #fRelrt @ HB slud FFAHAU
PR EE S ok @ MBORES HE=3ch @ A3 3dz dAE =E 2 ol
EBELs 29t @ AFE o S FEB sheElA od Ae uS FoA%T Arh

Haass} Hall 2] 2 Johnson9] e ##e #-& aH93he BB 2 RS BET
o2 2247 e A49E & Aolh o] B9 Wit sBMeT FERE SV R
EEoA w4 73E F Aol gdez Sst e HeH FEHRSY tHAE 2
2% Jld s & ez 4Adc, zey ol }E shie SAF EEBmeR Bof oY
o] B Rl WAE A& AAHA ¥ T fdrh

g JLeu] & Atgtgl Hallo] 222 Atz e 2L o A 7pA o)t ¥
" (14) Richard Hall, Organizations: Structure and Process (Prentice-Hall, 1972), pp.60-61.



A o ERel A7 WL MBS SHY T2 Mol ofd £E ohe Aol
ZFodoz 4745 BHES £F LRV o2t agley 25l o Hizkel
A e EEMEEA 42 A5 24 ARk EE EUHES AR Azddy @
Bel 43¢ A ¥ Aoz 47y

A BEHFEGEEAE N FA Aok AEFIY F1 4do HRMARS TEEE
o e EEe Ach EEEE T BHE 2N FEELY EEASE LU
236 FY WEHE mEl A BEY HEES L Tagc. HEEET A
Aol 99 BEES AHe 2 B3] SEd 2ol Mmle B T2 o
Folth A M@ S4e AAHT oA AAY ADE AL LT WET el
s EEE ¥ ALE Ao APl B¢ EME 2% A BHY F w93
. | |

AR ZE @BE 28 Aol oIz MUKRY Wkl stk 24T MR F=
$ 75MGS) AEel 2 W) B4R A EY AL AAz 2AAIY ARk S4Y
o 2318 AolHm A %e + Ak |

Haas o) A58 @Bty FRHC 7HE 289 T34 9e BHhheory)s HK
M (research) 8] FEAAA 0% Holatn ¥ + drh HENHY FEBRSC EBER
o BAG $EG Lol E AFEA LaE AL YA AT UeiA B T2 8
HE TAT ERFELY A4Y AL 95 A el fE 81 4¢ + 4+

e A SEERY 5HE 04 82 HFREEY QU A2 Halle] Adsts
uhel ol zAbel T3 WSO Hd A AT ATANE BRAIER o FA 5
o gvh. zelm EEAZS EEKE BT £E ol Hass 5o WEo $& MBS
S BB HEWFRS 3a Jeide 24U % AFY F 9T AYAE A3
Hoh ol Ee REE BEH BB 49 IzAeE ATeoE 3
& st gioh

N

I. & SRR EEER

ofd sthel MBe AAHoE 2z A ThIA Y ARES HEHESNH T
o Sl oY BS "9 @ dch Mol #3e fiER 5 AR (comprehensive classific-
atory scheme)& 4 3tE AL 2@ e &L vieishe shte] HXolvh Ao o
£ A@se 9oeA ez HEKIA FEd F 4+ Yt KA FlRE A4 4
AAE =A Sy EEslcte 4248 E A@eER0S Bike wEo ok gk Mgiviet
Hyy BRyoz ohad veid 4 e 439 AlKke 948 o e 28 Bl AE



G2 ABA$T = G2AA FHRS T30 k.

AAAE AN EHR BAS N AESES EEGERS FAR:
BEES ANE 202 Bk o B WP e SEBEE WAGE 2
23 P} OE REEE o] & AU A2 AT FAS 2WF o] AEolc,

AR SEEE) 29 REESS Ak 2 Bo @ol Mik(converge)s] 2 9= A
& Aol 2449 MBET BEEEC) ThEd wel 2 FAAd AT EEMR o

279 Aol T Molm & A =@ Aol

HELEGFO| B S0 Hine A9 ole] DD U BESY SHE 49 B
Aok 2% o9 AL A% AEENRRES 71 Ewew s 299 A oyt

2 4 Aok 2 ol F Se19 Hmel 3ol AASE A zadw AN A SEEEE
Bl 288 MEHE 9: AL BE Aba

Tom Burnst M) LEWH%E 2ot WAN S 225L BH9 dBez GEM
) HEMER(IERRY EEWKS =2 S92 Bertram Gross: S@BES WEz 2
Q% ot FL9 MEEKS B&S 3939 Bumsd HRE A3402 HAW H
RHBE A %3 A7 FAH Fon} Gros] A= 0% zedheh. Grosss BRE
O =t BRI B} HEFE 29 KEY HEoz T Aol 2
Sel4 TG bt o] 2 He A8 olAT SELME WY Bio s Eid 2
e

Hal G. Rainey 5 BfF(AMa0)% RMESS T2o5 T 2lste Bk
o HHe zBHoE AANAG. =99 A2rt TE MBS UL 9N 92 B
B BEARS £79 97 @Ed BES BES 2% 45 goh 2eq 349 LR
£ Bo A SEAEEY 9AE 493 EHod QuAd EHRBED A9
s & 4 g€ Aoz e

Richard Hall giifie] o3 =919 WEWAS S 2Esn Aslolq 298 FELE
ZRY Artel® 22 AT MEEDEY U FHSA b 444 AL ¢ W
BES DA% QoA TE ATEY FEE Uo] 299 WMEREY B4 S e
4 9ot 2 S ok

(1) Burns®} Gross?} A5 SR

Tom Burnsi= ##e] hEHR 23 WA ARSES 7127t 2 BEe B&He A

(15) <\ wAAA 2 wiEd EHETE A B=A 25k ¢ ERS) BE Tt BEET 9
A% FRENEES 5 GBSEY BERRA 2227FE RolAT dAs4 2 A BFe
A 2E AL ARz v



satgdvh. 2v H1A dEHAd SEERES UG F FRHQ SEEERRY dF 3
b £, ol A7t Fadtetn A zste SEEEY HFE AANES d7A+=
Burnsy} o 2 &3 = u| sl SEEEEE SEE#E A3 2 AL AGE FqA B

7|2 e

ohgel M= Bl B =@l A & AvnlvdlA =9 3 A& Bumsit F
A« B.5kgE Aol 18

mEe ot O BRAS B, @ BEARE, @ BE, FMA 5 LA E (non-emp-
loyed members)$] #, AH&E = BB Hul g B9 B (horse-power ratio),
® ZEEA o T HE SHEREY vE

TR RIT: ©@ ZRAT R gk FEE 9 BBEY Wi, @ TEEES & @ 4
ol g W& B zof ¥ EMBMKAS o7, O #HfErer KR HE, O EHWHILER,
AR 2 HFES WER £4 = SEE KE, © AR BEY 33, i 2 9, @
BRE A3 e g, ©® HE 49, @ BREGHd 93 BEEY )

HEH KT G HEMCE 2AH Hind EHY SEHEI AN A% S FE, #
B, fEERE 5D, 0 AKX HES U9 @, 8, BEK), O BWIREMe K
%, @ JSEL, HEEH S, O BHERLob cycle)o] oo} Baby, €0 ls k¥
(B3 Biae 71 Aol & HBREBEAAA 73 Ax), @ AR B 2
At ZEERSE A=Y 2 474, @ B8k & ARES A e EARES WiR
B, @ EAY EBHEHA 2 @E Gehts ZRCE AN 234, 25

Burnst o] 2|3t HEke HAAA 294 548 99 Mol AT FEERE Aoz
AZEE BHEE 3H Q8¢ 2etgch. zeln #HS A HELS e
£ vei 2z o4l Ak B ChedE MeS BENoE R JTEY B §
EY BEE SUse Ao S TE AR 4T BHER 479 44 Uvrz T
o, FA2cts Burnsy $19 Hgkol 7HA = GiEttEel A& Jd4d& A gtk F 82
E‘P] A3 Ao ov wetd Fa3 WEsE o] rEE] vtz A% A Z
ok A4S FEHEAA BRI &S| steste = FHEAV e Rl AFId AH
A Bl B TBEY 2 HIERQ MIEC A b4 2ad Axel E3d Ao
A9 FFelga drh

Burns& o]o A H.r} GiEel WEEERS HEe YRS AR Ep e uhE
A7to] & ATk SEERE B8R WA HERNA Al oz o Zolzte A

283 SEEAE T RENCE 29t of shAut o FiEtkel A T sl

(16) Tom Burns, op. cit., pp. 123-125.



T2 fEM (comprehensiveness)o] et A 5¢ 223z AT Sx9 S BES A A
B

HEaEe] vintel 2 S54TRy #iBES Bkol = DA BES MK, © £%9 HEsd
aE, @ BEER, O HEEE © A 9 HRIKER 0 MABREY FERE O 4
ﬁﬂﬁ(ﬁ" oA TAHE EAY FEH MY 5 2T Q. oEd AF A

Lol A BEKRIZ F2d MEE Folol ¥ Ao b Sl o Gl WMELE o)

-‘:l',l' REWHREES AEsyc)

Burns7t 94 % #WAWHRE 22 2254 2o ol =2z 7t HFe] S gsle &
BRES< Bumns Ralo] Ad, Aegs T Qg v

Sfell A L3k whshzre] Bertram M. Grosse] B#Ho HAHe A ME S Zelgtz PR
ez ¥l AL ohoh 2y o] AL MBS Emsy w= MBS BERE g9
T Eield wtebd SESEY EEEES Ry S Haol7l = g Heoloh Mg
9 7hE QubAQ P AR Az FH 5w BRE HoFE Gross B

- MBOEEREY oS B E odsEy B 88 2 Aow Az gk,

Bertram M. Gross®| [jit-€r88%I3t5 |(social systems accounting)'® .o i i#o) 1} B4
A4 AAA A REEGystem state) & sobslod] Lo HEE A Ao Holeh olZlL M
B MBERES ZAE A 2ole Gl BRE 2o i), 23 HE &
ATEHES M A e A elEEHTs BEE giiEy mEY e 4 Je
Aol Aoz 2ol FHEHES MBS MEREDS 2o 2= 2 Aol A vt it e H
FIES Mol v BFEGEY AN RES B FHE Aol

o] HEY Bl /5T HE HAE FH WA ol LEM BERUELS Jxg

< HEBHTEY Fa8 BEolsd ¥ 4 Ak A= By AA A REZNE A
ekl A £ K HREY RES 398ty olassa n® ALY F Q= EmH
224 gEird Aolrh

Grosst =29 ML@MBHIEEC] — MBS (general system model)o]l 3J7+st o
BT 27h ol sy Ad st BHES WLe 974 2 | 458 "ae g
gt 29 o] oW AAAE ¢ F UEE 29 @B FLdtA 298 ¥ zygw
<+ 52 k(29 O

REEHHES 24 F /HA Ffez Fddg. £ sz HEFT) 2 #Eis (structure) 9} 1%
By(performance)ol . o] F #Mfde] zds = 5@ Sgo thgel 2718 vl GrossE

Sl

v-@ﬂ

r

(17) Ibid., pp.127-164.
(18) Bertram M. Gross, The State of the Nation: Social Systems Accounting (Tavistock Publicati-
ons, 1966).
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a 8
FRECT 582 A2 W9 REBHEZEE A3 49 s REHRSY A%
w2 3 ek 4714 e AR SFER R4 & Zox glone HiREd %
3t AEHKRS G2 @8 2T ARtE 7= ek
1. E#ERy ER(structural elements)

@ AMi(people): @ B, ® %k, —AS] Wl Astd = Mk, WM, BE, FHL,
£, HA Sol J3td TEIAE ARREE AEeh AR Rt #Astds HE, &
B, B, B 52 =A%

@ ZE AR EE(non-human resources): @ HWEE, © &£BFW EE, © EHEd A
BECRE—P BEolv i, BY, 2, B Sl 2¥Ed. &8m HiEd v Re,
BIOESE, BE o] =3dA. Hiel O ¢ FFERES d v RAMEES FRE, &Y
& & F Uk

® THrigHl(subsystems): @ ]E, © #WEH LB, © oh—ERS WAL &RE,
B S date PEdel. i PR b =€ Tfifﬁ%%, ZRE, FAREE 5E ¥
geh gtk 2%, 5t 58 2o

Eipf) MIfR(internal relations): @ B 1 B#, © BEH, © [F=]oly] I(polyarchy),
| et s Ay BES 44 BEES Botok @ EEHE E
THIRS ER(network) g Z3tct, HAK BWREHR So] [E)oly)ldl et BEC

— 44 —




At = AKE R FARW BEME FES A gt

® #5+BitR (external relations): @ #HEiEEE, © HWAM &E, © BE—AHAEA=
MRS, AREM, £, BA 5o TRUT W GEe 2Ael HusE AUt
FHE BE As, mA} BeEASL, F2IE AU wdsE Adst S H3to
AEE ook Fvh BEES £ T SENAS BEH derth, @S e
7t Sl #Hste HEHoof grt.

© EEE(Values): ® pify =& SRy 8K, © EBt =t BEE—m~Rn =< 54
) RIS MR, SR BA 5 AEFoEA 48 5 v gEH Ex
HEBES FRE BB, TEk, BFEL 3¢ AEdozy d4% £ U

@ fR#E M (guidance cluster): @ AL, © sHHEE L Bzt #R—EARS
STt 4 REEES RITHEd Beldd e RESh, BRERESE £ERS BRS
A 5& ARk &oh. simies 2 Rigstel ol Aste v SciEEM (support base),
B HBY (entry channel) 5-& A &3] ok 3k}

2. {58y k9 ER(performance elements)

@D #kRFE (satisfying interests): @ kI FKEY ¥ E (the interesteds), & Bk, © £
KRR BE—URTEY HEEA = ABENA, 24, #HElE € 7 £8e] =3
Aok kv AE, FREER, 22 #M, 528 2%, TESH, 8 oo 3¢ A
oltt. BRFTRES BEx F7d BR, TBHHEY EE, HTH, ARERY &F 5%
8 gob &+ vk

@ EHiEB (producing output): @ EH| ALA (outputmix), ® &, © H—HBE o7
T oA EHS EeS EEYW, #E A% 5o FRE stoistd gk £ 4 Ao EH
B2 MENSE SA3iAY HEEMS 2 sddch. EHS B Atd e ke KR
A7l A=, EEHY B, EEEE, BAY B & HEI Ao It

® #HlRe] BFE(nvesting in system): @ HHE, © AM, © THEH, @ HHIMNER
— gl ARME BESce AL 1, BY, B, BR 5+ #EI= A T
Afel g #E2 RB|WA AL Jidkol o HBSES TAziBHCl o3 BEY oo
#ormthe AT BE= IHERS TE37] 93 #HEe) o ‘

O FAY BHEEIQ {FH (using inputs efficiently): @ REES, © Z&EM, © BEMEA
@ BAEF A (partial input ratios)—gEleE ol RstodE fBHE duhv ERARx
Rew BEE ol JE7tE AEH o Aok REKS MEE =t MEE(®et worth)
of W MZE =& BMURHER obotdich BUEAS MEMRA(total unit costs) =
£ MARRe] XHEA G RABRAE A dstd it FABRFLEL & HAEERY
EHS LES A} F EHG $BY HE, EH BAY E F& T30



® HEFe] #8(acquiring resousces): @&, @ AM, © HE—HBE e = &
B BES B8 KE8S, EAE, BE S H3ld EiETH AMS #EL H£d &
et HES FHEL BEE i

©® HES) Y5 observing codes): @ sHHHEE, @ APHRL—NTHERKS HTEEES
G ES, BE & drhd Az Yerhe Eobol ot sl I MBS ma
+ #get

@ AEH 178)(behaving rationally): ® #ikRy S EM:, © THEHN SBEE—ERH &
BiES stotelelsd 4ES PH8 - Biffr(science and technology)g #8382 U&7HE Het
of ¥r}. fTEAY AEM-E ddsltewd /s FHE =W J158 BEY Hke 22 A+e
7} Holof dr},

(2) Rainey-Backoff-Levine2| 4t

Hal G. Rainey$} Robert W. Backoff =.2] = Charles H. Levine-® 5] 254 2% #%
3ol A B g (public organizations) # BRI (private organizations)-& EE L3t H
B A A3 ch 09 otell A wE whel o] o] UM FH L BSHMRAIMER)H
ERARGERFEB S BRESA FEse ZAolglenz 2 BN o< HBRA
e 223 R¥EA] gy dd€ Az vk

&} Rainey 59 #HEHEES 433 oivels 258 U WBAE J3td F
gH oz PEHEES dANGLRE HANIL SEEES A &y AES EE At
A7k Aok 2B EERTE BE—EEN] oz AR EEREES GfEHH & A
olch. zzlz dubA ¢l FEHRHRS Jxvt @ SEEES DA € 99 BAERS B
HPezie FEH ¢ v EiEgs 2oy & 9 #4724 s He AT A= 4
=g Aol

Rainey 5 & K@= EM@AMBS EHERE A3 g A8t 233 KES F
3, Aedch 25 EBEFRY 99¢ A A 4FE T 4 g F el d@Ee &
F oo K Sty A slx HFE @ BiEEL EF(environmental factors), @ #
&3 ®ige %°H fEf (organization-environment transactions), ¥ @ AEifEiE < BE (inte-
rnal structures and processes)& Tgtch thgo] 2 HFEH EFIEET AN =T 2 o
ANe 57 Yo & EEFS BAERS oW SiGERD BIRDE Aerld 334
qg HAEoly dch SEEEFE ERERY 63 BIFERSY BEe 4oz 4
BEAES FFo 2 v 7oA shele Aol
"(19) Hal G. Rainey, Robert W. Backoff, and Charles Levine, “Comparing Public and Private Org-

anizations,” Public Administration Review (Vol.36, No.2, March/April, 1976), pp.233-242.



1. REEH) EF

T THBHS EEEUFREC Y REE -—BAESS THBHET 27 AT B’
A, EES AL, EHETY BEL S AF FHo) Faick. HBBHETT 2]
W Fol migEel wad o5 FEHS B EiFd =igeR Xeeh & TRES
e | (allocational efficiency) s} ot

@ ER DR 5 OB, BE, EEH S AT HlF)—@iRs EBFERREN
Xrohoghe HiRe] wEch & FEEY gate RMASS 74 ol H& v fee &
R BRE HHY AL Fotth. KRB E Egel 9T wAE IF AFL: oS
o] sk,

3 BB BE—EARMOE A/ BEd Jgg vide 4¥AHe HS Az
trefaleh, MERER| Gk 24w, 534U 43713 59 XHE ol F ¢ 2
27F % 2438
2. Bt B TEER
SRS -—BUSARY 2ot & 4 BHEIE Adh

%gg] T —BUASS 15Bho) 2+ E%¥(Gmpact)d] 2 Bk {3 2 KB E

=% H5 A
23S ER—ABES 2 iE8d 9 A3t ER(public scrutiny)& © 5 Z3h

W3 BERY P —BURER #EE ) ARy BEUSL FAsA 232 9
83 =zteA FE3 Fo1 5 viete BEY JdE oS 2o
3. AEEES AR

T Bry 2 #E REARY SN —BUTHERS Bayely XL oS 58, SHS
o BRosh HHS =349 FEAEM (intangibility) & o8 =ch. BRRES EEE =3
=),

@ HIRRtR BEEY RE—BFEES EEE REERIA Fele BEMES B
BES gk Tl o E ERS il EhAEch BEFUE ARG RESE 4
3 BVBstE o] @] wEo] FE&EY ME(levels of review)e] Bz AKXy RAE W
o] dgdrl. REEHEELS RPM(expository) ¥ BikH REE o Rl ¥4 Hoh

@ ERFEE— % 24283 AAse 24 FA4L 2ok BBV BERY &4
ToE QFte BREFHEESC WS AF vhalH oA L HEHSTY F2& 34 @k

@ FHEA FEBE—FEY BB 93 FEME] o5 ot &880 FR o
3 MBS FEF Hlad doh

© ERRAY BAN FE—BURHERS FEEC 2o & XEtm, BEt R
EE R MRS shAch BBREES 2 A3 BROS vlzA gl

®

®©

B

o @ @ B



$19 BECIA TH%) TR 59 ®Bs 7 o hseey RHELS BTEBY #He BY
M A vasts Ae AAZ . F TEMERA wste o] TEEER
ALuche 59 HHEE T RO oF st oF Gk

Rainey 52 7] o] Ael3 oMo L5 244 BUFAR= EMfRe T3
s FE 7;1%;017} g 4 dnx BAE gevh @4 $Es Ad A 2A AT A
o}l gt EEHkol}t EHee] WA 29 o] T HEE AW vtz Yk
A AFe] REFAY ERAo oA S M Fole BT By HEo]
oh. 2delE $T7sm ERAE RFH Al A2 F oz = 2y FHLS K
AE Wele 2 Jar 5e AR %R smw% vhehA shoky 4 Aglel

(3) Hallg| HiamREEIRER

Hallg =tqidt 4414 sigho 2 AR FEEFHEBE TE3HA Y BUFESS EBUT
e 753 A9 B A Exbg £ Foln &F XY dH Al K] 9
2% FRIHES AT S 33t A9 FHEAANA Zdcre D3t A  Had 5
FHRY BES S35t o2& M SRERERS 202 ol F SREEGERO

F5 A Agagich SEERY HFE e AR A Hge] #EEmEe 43
L2 FAEREE Bol AET o HEAES #4e] AFH Az = AR HE
BEI JAE & F Ae AR A AR BES SEEES HTE A

Halle] A3t aEE#s) H o5& oh4l 7ixolvh. ohd 7419 W 3at Hifr, B, BRE,
i BRY #E, f EHE Tach O ofd =3 Hallel A5 g chgel 712 o)

1. #fir(technology)

Mgl Aehe Hilre T8 B2 A@HEASY MldEels o 52 Hilro]l MBS #
E EBel 2AHA TS vATE ALE wHHE U F AR Bilre] 2 M
B s Zepdloe Ae A8 ARE =5 2 St

ol ERstE Bifiol MBREM®S A AT & Tohe e AHHo2 H

723l Pge A9 o] = Charles Perrows} Joan Woodwarde & 4 ¢}, @U

Perrow= o] A= 3= #Hiird 45 Mol A=lste FHhGaw material) o] f#gol
FHAY aFsAch el A Biire #ile] At FHAET 2 44,
HH =t EEY A wet 2o ok 28 B R EiR ol Mg
HRERE A3tz 3G olgk 22 =F AT oA el HAsle HY

(20) Richard Hall, op. cit., pp.61-77.

(21) Charles Perrow, “A Framework for Comparative Analysis of Organizations,” American Sociol-
ogical Review (Vol.32, No.2, April 1967), pp.195-203; Joan Woodward, Industrial Organiz-
ations (Oxford University Press, 1962).



-8 A4 e AHste &R 442 Y FE 13 22 F bR M 238
Tk Eolehe MF Sl TG F XY BKE UG AolHnE ¥ F Yok

T 7HA B REREA 4 AV E TGS HEES B (number of exceptional cases)
S 2o O g8 MERBES 4% (nature of search process)olth, A Ao AAF B2
Aste A+ S TS He sadd Aoy 2 TEEHAS RE}NE 9F =
= AHEFY AFolE 2@ HHEF Bl do] dot. HFRBES REH HTNA A%
E ST, EReY $d =& A JF3E A Utk o] T b4 #ge]l Yehts
ERE T A8 B i 93¢ =

Woodward= KB A 10049 BE@its Ao 2 o] HEME vAs 9ge
A e 2 1A 854 B (small-batch or unit production), * &4 & (large-batch
or mass production) R ;&4 & (continuous production)e] 77+ AEH A 7}x| FYY
fire Slstz o) A A FES) ol MRS BEME AL gL 759, A
TR HEEEY Aolst BHEHE B, —REEEY HERE, 2BARC W &
BE 9 BEES #RE 5o 98 fads Ade wAasia

A F AR AT S8 FAG ATl v R stdaAs @] A9t e M
B RS TEE Ft rEEEo Y X 9 F Ak

2. B (environment)

AEAdl A AR e fifol MBS 44¢ FEEY £08 BERolE e &
AshAlt ¢85 28 F Hiol BE So4 FAHE AL ohiebs AL ua Hojok &
ok b el Bifiihy BB (technological environment)-S #ige) fufy RIES FA ks ER
L2 AFgch od MRS S Hiw B A Jdx = od Egke viad @
27 By BiEel Asigch ole @ B BiES) o]k MBS HEERT 2.

Mg &l B2 d2 S0 24 B 9¥qgd AvA gech sk B
B ohAsbA 2 fle FelAT QA BB, &, EBES 3 Ben BESe A
T ¢ v Ak dubd BBES fEaS 17/4\°]‘ R vlA v 932 HBERR
Al T893 BRoE m# oo} g} '

Lawrencest Lorschi= &EEMY £371 A2 o2 HEaHEe Yoz = Bigs 3
7HA MREES JAE ATEch SMse B, LT B 292 27 Ao B
Be A B A3 e MRS 249 25 Bige B 9 HFY Hise Mm@
HES 58 53 ﬁ'ﬁﬁl’q% gt Hiag 282 SHEREBREY F¥ 9L Hade
A& HA 3}, e

(22) Paul R. Lawrence and Jay W. Lorsch, Organization and Environment: Managing Differentiation
and Integration (Harvard Graduate School of Business Administration, 1967)



Pughdt 2 52 E& & REM FIES B4 AR RlsEmRed 248 fs e
A 2 7ER S THREAY B8 (contextual variables) & WA st @ o o] Eol Tihe MRHLHEY
SR o7 4 Ashe T MK e Aol oA NEMIERS RiFel ot 3
oA REE FAAE MR ol ERMelA 467 Mgy AEE: FHI}L £4
g A B, Bilrel ts, o E ARl AT KEE, 9 EE8SY B: £BY BRI
B, MRS WAHE, 2o (FRERY bR T d3e vFve A E EA
i S

3. #E B (personnel)

el ol o& A FHE MBS 93 Ko =Holof Ik HIM AT
(professionals) ¢ #E B2 7k MBS 2 2o HEAY HAS A& HigAtold
FAE T TR AL 44 ¢ F Ak B AJe AiAd Hge ot Al &
AR TEEHE BES M ek BMW AN BEEKAY ¥ EIE A=
2EE EEMoE &Y Aolx 2B ¥ MBS HEs ofE HEY 2AH o
2A Felop & Alolvh, HMR&Melsty ¥ £ 9t BELESE AR tkd 9
= " Ae AL mpabriA o), @

4. HEES AR BRE(variations in structure and process)

BiEst AR Aole 8 MRS 4A Aol E ek webd #ige #iEs B
2ol A3 TEBEE L HAW ERRY BH oA 712Aq HKoz Huls oo} g
oh. o] Eut BEHES S4olztx 4 FEEEC MB) Mo £ Es 51
ok Max Weber 5o] A A3 FEE] HHe A #Re EHSoH = RiLel A
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