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M = thele] Ao wE =7F AR (SHells) o] ot
o] 7] olAFH HouAe] sARstE lsto] QAT
e ey E HES w50 FoAERE uAbe] A Y O
Zske] He/do] TuiEa e wge] A7 FEALE 2F
20471 A AAIR S Z X2 71WEALS] (knowledge  driven ol gi},
society) 9] ZEje} 3 Q1A Ago] =7t e Al FRlo] tgo] gFe) k3Ab o G el gste] H 5zt
w 7RIS A FROE FosithE /140] 11Xy esty) AlFA] G55, 57859, A4 74w e® 7H
of gtk o=k WA Ao|x} AFORA, W4Ty SuHe A WAo] 7K Hu glovt hsE 4lsA
EE AL EE s UE A4 2 27, sy 9, of gk AAFAE hFwSo] FAst W sl A A
H7t 5o wSHg 99 RE 247) oS ypMiow R a7F =€ thSong, 2011). FSlETh (FEwW 7)o wA ¢
FAc}h Wk Hst o]5 meslel E&Fe o] HE &7 gl tEdiEt 20489 ibed Askel djgre]
= gfgaier stk wHIEe $ASES olEa QhEEE % 9 dAE o719 st g Az Ass xdska
(Posner & Rudnitsky, 2006) &J&7]0F w340 SJgke th THKim, 2011). FH St EwS37HdoA = HEA1
&8 A= Aol olet &Iy 79 BE Q4AE A Ag7tstel e w S A FEALE ko] TN w
g g et a&AQ u-ghs Ak ad A SO P AFeta 277] ATHY] o EF A
AEE AABHES frgste]ok sthKo, 1982). Al =le ZF tadistel A= olof] gt @ide] iz
Ay wsHgHe] A= HI VI XA =g
(human resources development)IX %= ZFZE 3L SITHLee, e g wsay S 9E $xFoew i
2002). 53] o8] AFy} AdA A dgtu o] dA S5 gl ghojx]ofof & oo tist wSA ofule}l 7kx|, TNk
o3t ZAE A7st lom dEA shEEToA A% wEFgo] gejeta Q= Wske] Wy A A Hx) gl
Ao wHdAE FABRE 1% gl HEe] Er1ust =48 54 Toll i olafgl thekst Aol g HEZL
Al FATKChoi, Kim, Jang, Chae, & Jung, 2008; Kim, Baek, u|Este] 7tz gt SRS wlREkA A 9
Lee, Seo, & Shin, 2009). ©]&= IU99 T wSE 97} 49 Grlslr|7) ojee Aol
OFtHLim, 2011; Tanner, 2011). tZ w52 thehuS sje et EuoMe e ol ohgl AWl W

ZR0f: 7ts, %Y, DSWY, 2UY

5}
2) AdAleiztsta ks et 158k W (A A AL E-mail: emsill@sungshin.ac.kr)
2, 4) dddigty k3 w5y Agdigy 5y w
Zu, 7) Agugtn 58k dabebg Ay
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fd
el
o
o

ot g oRA wEIgat AR wEIgel tigk 7)) O Ak o5 AE WA cAFH oAt
W AxA, & 52 9A ArstaAr sty 2y o YA A #AE ohdet WA A8 (inter-relationship)
7IRE I g ARl A7ke] ouigl okrdl, ok & Ax3rhKo, 1982).
7R ST ke ko] et U9l F, wsEh Ul A7|R ﬂ%»}ﬂ(Competency Based Curriculum)®]&t &=
FeuS #E SIAE At #- iES AAF S = 7IWto® S wSAER sy A 9 grtel] o]
5 n2e0] L ANFeR agdolw FelH B RE BE FAold whHY THeA 2 7 Wt s
Al @HIY A Bab (P mae] g o] wRlde] A= §FL vAxm god of B A%xow
s Erskaak g, S s@Eoof gtk wAls gdHoR 7tEAY] fl5tko]
St TEHOR Grsor & AFORNE WA
= B EE A&l 5h, SaAE aurel d45S dFas o
9] Az ook T RS Al sletsta o] B 8
of2py|uk WM 25 so] olo] mgekey waop stk g 7R
o WA BESe] AN EE SR A, o
W52 (curriculum) o] T3] W] AARRS ojujs) T GRS A 54E 7HAAL ltkPark, 2002).
© Zo] ofyzt SRAACNANE A3} Htel] o]27] 74X st wsEA, w4, 7IRE, el Tl we ek
AN BE AR, 5 289 Bgeld otk RE BF  mSuvh thk B AAT ARALNE AN o9
o] FAIE welth oAb wiFle] weh iomAe wsIt et ofg7RE Sy ko] ZrxE i gk
g, BEoRAMY wEIY, AR owM wEIY, AreA olgf &L mMEtolM AT SN o2gt FFo] A
o] wHHY T ooheket wEelA I ode sk glok A1 Qi 3 oz vs ZEepeusty 1heety oA o
(Lee, 1984). Zefih th-e] WEIAeIAE Bagl vkt @l asabgoR thet e 47k ARl 98 5 9
A2 vud AEHl IE Ao TAMe wsIHHE v =% COPA(Competency Outcome Performance Assessment) &
S gtk o5 WHIYY THLAE BEAY, WEH @ /M wRHES Adsel £95n ArkAmsirong,
Ay} 7237, kA0 MAT 2 FrWen P A% Spencer, & Lenburg, 2009). 47F4] ZFolzh, FA g AT
Educational needs assessment
> Define and state
teaching-learning objectives
- Select and organize
Learner's teaching-learning contents Designing Implementing
Competencies L instruction —> Teachmg-le.armng —>| Evaluation
(Instruction)
(Time allocation) yy A A

88

v

v

Select teaching-learning method

(Teaching-learning aids selection)

I

v

Set up evaluation criteria

<Figure 1> Competency-based curriculum development
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Aol ARTINE I oA o]
o7 wudok g k5 I(learning outcomes)E 2| dtT)
AFo TR WG ERE EEFOH a5 e
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el A NTE ATl s VIRt R e wg-

3o dept EgeteEAE B 71Ed WHol v
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9= (competency)o] T APHA om|E= o A& S
Q& ¥”o]™(The Standard Korean Dictionary, 2012), Spencer
} Spencerell 2JshH 578t ASolut AeA F7 o wE
IAo|al st 7Y Pglo] Hi= i1 UAERl
dolgtar A olFthMin, Park, Park, & Jeong,2003). <&l
=2]3= OECDE HIEsto] ofe] Mxl=olA &ds] 2138

o,

M 2 o ox ol

BN w AV o

et
gtom =7F 9l Absl, 719d, 7 gt 5 ¥ 7|3} g
o] Z¥zke] iz HAo| wal ailelRke AAlstal Sl
(Kim, Shin, Lee, Jang, & Son, 2008). & SFolgh= &
+ 1959 R. White7} gHed o2 Hx =150y A%

7] ol&e] el Al JiFdo® et Akt
' David McClelland (Kim et al., 2008 1-8-3)0]
SApLE el whEbA vFebAl gelsta oy
548 7189 59 Jidel A4, Vs, Bk W 7
e AI7IA] k1 B ihde EEdhs TAAR 5
7HA ™, FEgt 8ol LS W (performance-based), &57
8, THEAEY, Mty 55 dxsta @47 Ae8E S8
AlBHch=d] 2tKYun, Kim, Youn, & Park, 2007).

OECDY DeSeCo (Definition and Selection of Key
Competencies)®ll 2J3Hd, & A2, 7, HE 7114, 7
871 5 JAA ZIEF HRIAA sHe EEE o9
Uz 25 xR dErds FTAF JdFFoR A
3cHRychen & Salganic, 2003; Lee, 20100 ¢18-%). w3l o
> AR o] t)-g-3k] 915F Aol 7s(life skills: 1LO,
OECD, UNESCO), ZjiHﬁ‘:‘ﬂ%(core skills, key skills, common
skills: 3=, essential skills: 7AH=), &4l5S(key competencies:
DeSeCo, =, wAWNE %), Unk7|&(generic skills: m]),
N A (key qualification: 5Y), Aol (3= S,
A7 2 sEHEHADSHNEY) 5 thkshA Zdshd =
7F w57 Rl vidsto]l AN wEIgS A&t Qv
(Ju, Park, & Jin, 2010; Kim et al., 2008).

SEvEle] AR 7198 9s g AFAAAE 2kl
MR1e] o= AskE Axsh AR =7F AR pie
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22 A FA2 Pat McLagan©] 19801 Hzx=
e mdgsilon, ARlZEate] AFodge] tisto] ok
K e(competency model)= ¥t o] AT st McLagan,
1996).

A, Agrdoldt 54 AdS F;s=d 2o I

=4
Lo ke oAbEA Epoln 2z e ot
L= A;

o] FARAM &84 F Utk

AR, P. Drucker (McLagan, 1996°1 <187} #|AJSH o=
AR H]loy S5 o2 = A AR = glom,
2o, ddt, 234 Zl(tolerance for ambiguity) ¢ 2 &
8t A4 5 AHknowledge worker) H #2121 %(knowledge
jobs)& BARH= T8 Fiolt

A, SgFrde] e A8 #8l(science) )AL ol (art)

=
= W§ ALF Aol R Ae 1 Hglo] vlee] I

¢

o =

AR =Y ey =Y wed 2 Y

M SRR A=010)

4 Q1A =9

'~ o‘__.r]_ AT Ml
D ANTAEEF 6

b R R

A stolef e

KRIVET : Korea Research Institute for Vocational Education & Training

Source : Ju, Park, & Jin (2010).

<Figure 2> KRIVET Core competency model and model combination by target
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2010; Park, 2009). ©]+= Ahn & You (2012)° &Jshd, A

Y W ojgmuel o), 54, AEEY S Bd 433
el olsizk glo] HAHo Hgay] WRold. EA 3714

o)z Bl 2 Asy WlHow Aelshd, AA o
PN &g e] AT 7170 maEd W x4 A

2k
[e]
el 2w g V)E B FEs 2, UA $48%

Step 1
Preparation of
competency model
development

Step 2
Development of
competency model

Vision and need
analysis

U

Data collection
(Verification and
extraction of
excellent performance/
job/competence)

Identify target groups
and determine the scope
of the competency
model

4

U

Data analysis
(Development of
detailed competencies,
behavioral indicators,
performance proficiency)

Decision making on
developmental
method

d

Draft competency model
(Development of
job-competency matrix)

Step 3
Confirmation of
competency model

Step 4
Utilization of
competency model

Utilization in human
Survey resource management:
competency model
utilization in recruitment,
selection, evaluation and

l compensation

(4

Integral and/or
individual utilization of
human resource
management and
development for its
purpose and use

Validation

4

Utilization in human
Modification and resource development:
confirmation of the Competency model
model utilization in training
and development

<Figure 3> Procedures of competency modeling
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vEe] IR RS 1990 AR wsabyg A
o] T8AE AESL FAR AFE sk Ao ¢4

H a1 31t Armstrong et al., 2009; Gubrud-Howe & Schoessler,
2008). 73 =] O R 19991 Lenburgeel <3l ke
COPA HEAo|X= AP FAl(assessment and intervention),
OJA} A~ F(communication), H]&ZA Alil(critical thinking), Thel
FHA(human caring relationships), -S(teaching), ¥2](management),
21 H(leadership), #1215 FHknowledge integration) 52| 8714
Aol 71%x3 wSHPS A THAmstrong et al,
2009). HZolE= RE BHHSIY] dow AFA on
(delivering patient-centered care), StAIZF B (working as
AT EE] B (using

evidence to guide care decisions), A 7l4(focusing on quality

part of interdisciplinary teams),
improvement), “JX27]% &-8(using information technology to
zskar Qti(Institution of Medicine,
2004). o] F-53F] Robert Wood Johnson Foundation®] =
%38k Quality and Safety Education for Nurses (QSEN)ofA
T S 3 ZFS(patient-centered care), HH I}
H & (teamwork and collaboration), 7% 414 F(evidence-based
practice), 2 70X (quality improvement), SF(safety), K =2
(informatics) 2 A A]3FSI T
(AACN, 2010)2} National League for
Nursing (Shultz, 2010)°|M % o]F wIgsle] (1o osF Rds
AlASRIL ik Rk ophe} o]o] A& giRo] 4 Bk
wAE 8 Q) O H(Inatavicius & Workman, 2013), ]
ATAEe] F7HE U 9% 9495 ANEHAY 7 A
ot Pd oket we-ghs deke A9t skl ik
FEUEelA AT HER (e dHES AFHEY Lee &
(1990)2] A7 ATE EUE 20003 ©]Fof #Alo] Z71EA
th 2005 o]Fe] o]FofZl thFE2] A7) Lee 5(1990)S
H] 2319 Jang (2000), Kim (2003)0] 73k ts s w45
B33t 1 9 I AFelA FHEE e A
TEsIE kglth - dRE Alska
o] Ags0] e kel st HAlE <l S
2o el disie WAL I
He) A% EskA ot =gl FolAY EbdEhA] YT

o] 0] <lAlgE], AW mIfEol} HA AEkal 71E

improve patient)=

Sk American  Association of

Colleges of Nursing

Aol

JArLI s e ol [ = TR
o
A
)
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% oA Tl QIO o rfsk(Etahe] oAk
I w5 AL AkellA o] oA A] okgkTh

St S WS- 7Hd(Korean  Accreditation Board of Nursing
Education, 2012)°] F33F A AL FHEA ASoM T
AP EARE] A e

QAE@7|RE et WIS
A5slo] o|R7)ghel AR ATAFAVE PN 27she

N
T

Zole.
SRS AT 5 Bl sk, 1EAkel QRS
KeX

54 dsolv HAE TR 5 Q7] Q] IeAoE « < Yulstn Stk Fmsk AFEAS] AgH RO EA
TEHz= 7Y X ol fdF FES A4, w4 Vs Ee e FEgsEo] ARG Fa% T (eSS (YRS
A& 7R e gosta gtk Esh shtts nSg ke 7k she W] ool oS dAsih 53] ¢
2 139 AACN, NLNelA A|AJeE oJ=ka) smyele] A4 gupete] B sAC] sAEWMsiel e wg d@Ao A7k
HES B4, FRE 2EAE OHeR o ARREAS B A9 1Al AW Fa gzele Beao] FrjEn
2 sto] 1rEwSAGH 7} 1570l tsALe] Y DS AR FEAITL Alsiths 1248 Byst H3)
7 715 uS TSNS TR <Table >3} o] A|A3H ow 1 Gz} AFEQILE @A, Hr) nlgkAg Hakel Al
Atk FAeE Fol7] flsteo] A7 A Aske] gk 3

ole} o] F tEuFME hEhss EPANA 7] A, i AxE 9 g 54 ol dig olsliel thekdt A
she alilelgo] ROl tidt ANES Bl A% T Mo vlRg B PALCE AE B wesle] Emg)
DIEHFE eSS & 2 v gk wsleta Azsith Aol afst ksl mE"e digk A olsel
Ty obge O E o] dE dFolgta I 4 glon 7} A= ojof g T Algo|gkal ALRE LT
2, ole] gt 1t wSAe] st =208 S Fysehs
0] Al%Eolok 3 Zlolnt AFolA sejFoz w3t z= 9 Hyoi
T glen, fEuete] tselAE I Fe4de st 8l
T QFde) st g FRrI)ee] g OE s YES e tadgishs st Uit At s AP} Zheofof
g9 4z, BAFA 3 5 9l9) Al g0l @ Ayolzow oee FEeldd 43 x3EA no
AeAHE BEs] FEHAA Kt wSHg] & W s an AstEojof sith ofgfoldt ApAle] e AFE L
7] ofele Edol vk md el maTAe wdsl 2 Q98] Uz $ i AAY 59L stk g AR
of wKe AGRY 3, Gl o2 7] d-e] S

<Table 1> Nursing competencies and program outcomes
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Purpose: Competency-based curriculum has attracted many nursing institutions' attention, pursuing the
enhancement of competency and the quality of education. The goal of this study was to not merely scrutinize the
nomenclature of competency and competency model as a concept of pedagogy as well as nursing science, but also
form a well understanding of development process for nursing competency-based curriculum and nursing
competency modeling. Methods: A comprehensive review on related literatures was conducted in each section of 1)
competency-based curriculum, 2) competency and competency model, and 3) contents of competency. Results: The
nomenclature of competency including nursing competencies, competency modeling and competency-based
curriculum were clarified and summarized. Through analyzing and reviewing former studies related to competency,
desirable nursing competency modeling and nursing competency-based curriculum were proposed and described.
Conclusion: Learner-centered curriculum should be established based on nursing education that emphasizes
intellectual skills acquisition and the enhancement of future-oriented professionalism. Competency modeling should
reflect the fact that teaching-learning strategies should focus on the integration of nursing theories and clinical
practices. Nursing competency modeling is essential in order to develop a genuine competency-based curriculum
while in-depth practical research should be followed so that nursing theories and clinical practices work together in
a coordinated fashion.
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