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theory= RIXt2 =29 7IXE FAISAL AotddS A
3} (Davis, Shoorman, Donaldson, 1997), A& 729U
2ol steward® o]s|Eo] AR Al HlE A7 A B
ZFA 2 APEAA S dH(bE e & EEAd, 2008)

ol dA7E I/E EH¥ CEOY JAFEAAA
CEOY &f A<D AF= A7l ALAR] 7Y E
o Hxdolgt & & A+ CSRY APgcle] & & dvka F&

g 5 Ao

A3} stewardship ©|
of ¥ Pt JHES FHAY. I8 201087 2011
ZAA A 2] A 4=(KEJI : Korea Economic Justice Index)7} Z/0=

o
Syt 71dES U eZ CEO 543 CSR A3t #AE
Al ==

[)



B
)

A 670l

12 A5kt

A A

=i
=

o AAHA



2. o] &4 W7
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2.2 CEO #4 7|&&8d

2.2.1 &3 o] E(Upper echelons perspective)
CEO9l &4 719 A9 #A = Hambrick & Mason(1984)
o] A=X o] Z(upper echelons perspective)el]l thak o224 &
HE HiRo® EAH0w ATHY] AR

Hambrick & Mason(1984)2 #1174 9% (Top Management
Team)2 FHEY FHE SFES EF AT 5 7] w&ol
A g+E F2]Ad(bounded rationality) AU Aot wekA =
Aol EAolv Ao wet d&e A4, olE vEeR
Ay des s g9 g 1 5 C
oAU FAE F e AEsE AdgH Ao

(McWilliams & Siegel, 2001)
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(Carpenter, 2002), 719 # =H(Carpenter & Fredrickson, 2001;
Hitt & Tyler, 199D, 719 A= A5A 2 x84 (Finkelstein
& Hambrick, 1990), 57 2F(Mizruchi & Stearns, 1994), Z=F
2 W3} (Boeker, 1997, Wiersema & Bantel, 1992), & Xl(Bantel
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Abstract
Precedents of Corporate Social Responsibility

Yonghwan Kim
Department of Business Administration
The Graduate School

Seoul National University

This paper investigates that CEO characteristic is
preceded by CSR(Corporate Social Responsibility). Using
upper echelons perspective and stewardship theory, I
hypothesize that observable demographic traits of CEO
and ownership of CEO influence CSR activities.
Analyzing a sample of 400 Korean manufacturing firms
released by KEJI(Korea Economic Justice Index), this
paper finds that (1) a trait of CEO who is highly
educated and has ownership is shown to have a positive
and significant effect on CSR, (2) CEO tenure is shown
to have inverted U-shape and significant effect on CSR,
(3) while CEO age does not show significant effect.

The findings of this paper suggest that CEO
characteristics can be a CSR precedent, which has

rarely been discussed. This paper also suggests that
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CSR can be better understood when we consider both
the effects of CEO's demographic characteristics and

ownership.

keywords : corporate social responsibility, CEO, stewardship
theory, upper echelons perspective
Student Number : 2012-22526
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