SERIRETE, A204(2010E 1€)

2|3 2|4l (ethical leadership),
ZA4A 2lt4d (authentic leadership),

A A (self-leadership)/Nde] E3H8 A
R
o] = g
I
[ a7 07 2 24 I 529 A
1. 7= gl B V. A B 23T e

#HZ 2o A olert 2AAFAAN FoA dFRe met Tt A Ee] A7z )
o} a2y B2 AFEdA Bl &olo E83 JEAd FAMSRE old g TR S
gt 2 aAdo] AZjdrt. mepd E ATe HE &9 FEE g9y 7oA B A7) o
FolAx Sle &2A ud, A3 4, A=zd4e] Ade] RIS 58 i AAE S
AABtAL Fet, old] WA Z} Yy JidelAd FL3H thEe A4 (integrity) 3 A
(authenticity) 5= WA FEstn 7zt o4y 2dE AuE Fd 281 (Kohlberg)s =84
Aol 2o wet AN, A, 24 FEd 08 THEL L Adstn . o] A7) AARA
o=2F AA, 4A4F A A Adel did olsE w3, /9, A, 27 FEE2 7R
st AR TE Aotk 4, AZuida I A 2ud, 28n &2d fuizte] 354
7 Aol BASt FEEE TR Holth Ald, TEA Udo| 2o WEUAE uldeg #
FEEE s grise] d=eoy, IFA Hod, &87 Yd4, =94 2

o
A4S ASH oz B AT HU4Y F24E B2 Holth
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I, A7 A 2 55

T 2FA T v Eed A9 A =94 £AE A5 H4E =He
2 #2813 2lt4(ethical leadership)® #HE AFEo] LA o|Foixx SUth
(VanSandt & Neck, 2003: Gardner et al, 2005: Brown et al, 2005: Brown
& Trevino, 2006). 12y B2 AFEo] Hl=g &ojo &8&7 o4y sHidEy
Aoz e £98 Md<S olalsrzt A vk 44 (integrity) 3 53
‘44 (behavioral integrity)el #te], A4/ (integrity) ¥ %73 (authenticity)
o] o], a2z AR Z(self-awareness), A715A] (self-control) 2 A7 A
(self-Regulation) ] /N@ES 2getn Y= Ax2t]4 (self-leadership), T34 ¢
T4 (authentic leadership)@ &2 2]ti4] (ethical leadership)e] Atelol] gt 3
23 ol3fi7t adT

olo] B AT FHE AA, 7|E EAE MNdH FES WA HesEn, A, =
g4 o B dFelA Fa3A ten e 2 (Kohlberg)d =943 Q1A
o] (Kohlberg, 1958) (#==ltj4d+3 9, 2000: Wimbush, 1999: Turner
et al, 2002: Renolds & Ceranic, 2007)< T4HoZ B3HQ 2dZ A|Al A}
Ei=g

13
s

I. 7|1 /Mde Ae
1. d4&lM(integrity), ZI&AM(authenticity)
1) 344 (integrity)

Becker(1998)= A tigt thakst galEe] FolE vlwdtHA Rand(1990)2]
FeElo| 23S v o2 A S A HeolstHtt. ol E HolA = Becker(1998)7} B]

1) Rand(1964)= A#Fe] F48 wet AL EAHoz xyAo|xn, X A FAHo|n, 2Jx]F<
EAZ2 4FHY A2 Y3l 7HRE F7etn A"EA 2vn Y. Jgja Qe =83 7}
e HFHo|n AAHQ] FEE T3 e 4L B8 Nd3E 5 Ue €39 F2AE F=d
At =3 =294 71A9] 71E2 71929 #A<(long-term survival)$t 3 E(well-belling)°] &L



9% 3 "o F & 75

w3 AFEHRE AFE8HEA Becker(1998)9] 4442 Simon(2002)2] BFFH A
74 (behavioral integrity)Zte] zpo]& dolEtm 7|E AFES TN YESd=
AAS ALt 54T PF, 245l ot AEFA Bkt

A4 Becker(1998)= the¥dt 44/dol dish x5 HJE Asidth. 19 =
H Mayer et al(1995)= 44AAE 41814 (trustyworthy)e] & 8424 "Personal
Integrity (P18 d44d) 9 Moral Integrity (R84 AdAA)o 2 FE3I 77 A
AL g 7iRlo] A A S FErdte o2 Fosn, =93 AL 3 A
o] A18]FA (trustor)ell o8] LolEdAE AA S TFdtes Aozt st e
™, ol2gd Aol s|EAE A A3 a7t £33 JIT AlEEC] 273 93
= EF97I% shd a0l ERAQ =HAdFE AdHglel 440l v & + e
FAH] A= AFSAT. Yukl & Van Fleet(1992)9] #HolE "©2 AlgEo] A
2Alete 71X ¢ dAlehe BES st FHsta AFo Uid JFS e Aol 31
=H olx A48T BAA, AFE A Y3 MEeR Hodt Mdd EE 9
7 A3, AAEH Ae 7Y =YA FEo] disix e dFsHA] &1 doe Hel @
Atz AFFGAT. E3 Butler & Cantrell(1984)2] "2 & o= Algte] AlF e} &
29| g olgls F 9} Collins & Schmidt(1993)2] Hel7t Azl Aol HUA3F 7
do= A3t AL B2 (honesty)$ ¥4l (consciousness)@He] +E&
VA Fes AFSIAG. olHE 71E AFET 22 2= A4S HEEd 43¢
Q1 A3 7R H3) deez FAste A'eR s ole 7 A3
HH s dHgle]l BRI Felet o) net PF3te AL nisy, g2 A4
gl digk FolEt =94 &R 6 7k Adelet # 4 ok HSe] 71Ee] A
Ao g ide] Azt EAFAEQ 4T HFdte] ¥l ojae Side =AIE
22 7i1e] Aol wt W3t hee Aes Ausih

ol ¥l Simons(2002)& ZAWAR] 5o FLAE AF AT JAAF] FA7t
obd A9 Q149 Fo/dE F33tHA 'Behavioral Integrity’d] 71dS /NEsiHe
b o]z At ¢ AF9 HE(alignment)S] U2E FE (pattern)’stz Fels)
Att. Simons(2002)2 Becker(1998) ¢ th& gatso] Faste ZAAME A4ddo =

r‘[!',

N

_\;._L

FAstAed ol 7 7iQle] ERle] opd Aile] =E A 7ix-3Fe] =83 gelido] ABEHE=
A& AFsHA Doks Aolth(Becker, 1998914 #]914-)
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94, §2149 45 Eeke o] ohieh 23 Weld Fel Lol PFoz v

Us AL 2259tk gFo] FA 7 A77F wek &3 Aol #@Ee] FLSHA
Y, T 457 5T @ Behavioral Integrity stcta F47Hc},
(E 1) dalM(Integrity) 2l X
o EA or A% P59 71+
- 7g1e] ¥
Mayer et al(1995) _ 47 WelA e =Aeln _ ol Asathe] Sald 9%

Yukl & Van PFroz Yepd A
Fleet(1992)

Simons(2002) | ool °Fe #%F - 7ile) 9
e (27 A5e) YA -

Butler & ~ .
Cantrell(1984) w2 e
Collins &
- & HE o= B
chmidt(1993) A 2] B= S
- 1% £ 9lE Ao - F2]1AQ ¥ gnkEQl
Becker(1998) %02 Ueht A Az)el 2o TEA g3
ozt e A Ui 2 AFEY JidEd 54& A=siH (& LY 2o
olZ ¥t T3t EAES A3 BEH A dig g Jlde] 543 Je3 §
X & A7 A e Ao, WEcldr, EE el 43E 2Fsr, g
ARSI AR 432 FFsixy?, HEE s fq'ﬁ% EE*.@ LA F73¢t
“uodl we £EEE PEANRE ¢ ¢ U UM ol eaTES FU

B dAAdols g met g es Yede st 7}——5& 9] 5He= 79
7 gl e Jdd 2FA gste FZFQ dF3 BHAQ A FHG
Rolgt & & 3o, ol A4S EHA g ) sQle] et A7) A4
(self-integrity) @ & W ERIFHe] #ASL dFE B3 Fste &7 AE44
(ethical integrity), 28|31 oJH ZZo|x EPAHO=Z #Zo] 2

E

o

T J= #4271
& 42 B3 FFole =84 A4A (moral integrity)2) o2 FEF 4 o}, o]

2) &2 (ethic)®} =Y (moral)2 A8 T& §lo] AMRH = Age] UAT =Y (moral)2 EHAFHo|1




2) %2 (authenticity)

A4 (authenticity)® AdL mh T2l A "Z7] A4l 24 RA(To
Thine own self be true)’olghe Adelr &Laidovt, FAde] A MdL
Erickson(1995)°] “A7171] (self-values) ol &< (Commitment)shs Zol2ka &
sgm ZAAQ ATgATAA Harter(2002)E 234 (authenticity) & A=
detm sk Azl 93 9A He Al QR ARE-AS A, A, L8,
27 Nz, Bwe-$ JIFste AL L™ 74 1S st oo wet gFste Aol
3 319tHGardner et al, 2005014 AL). & o4 e MEES T 2 A
A AL Gz o] e PFFske Aoz o B 5 lon b FAsdl o
Aol Novicevic & Harvey(2006)7} A2 ARE (E 2)3 2ol AULsATt.

2 2Zo] A3 A (authenticity) & 284 21614 (authentic leadership)el 3t i+
o] dT5L Kernis(2003)9] Folol m2m Utk Kernis(2003)€ SHAA A7
227 optimal self-eateem)3) ol g Aol dREo 24 %43 (authenticity)el
et A7atgsd 2= A A (authenticity) & G3E A7|AEHS EEsH=T
glo] Ae E4 F shuz AAstAA Zt Aol WY A” ZoA Wl glo] A
o A, Ee Zuled Ay] AL B@se Aolgn FdArt. a2lx old o
g FAMNFe2 Azt awareness), HIFHA| &

2 (acceptance), BE(action), 283 @A A& (relational orientation)E H=
staact. mWabAd Kernis(2003)9] Aelsk FAAEE S 24 4 AdL A7) A

l

1o,

P

£ 3}& (unbiased processing)-

QJulael Azsl YHL ougdH, &8 (ethic)s SRR 53 4% F=le 932 &
thEhgy] & 2wW¢, 2007). E3 Northhouse(2004)9] &lti4d BejolA =52 2184 (moral
leadership)® &2]7 2lti4l (ethical leadership)e 2318 =224 2]ti4(moral leadership)
£ 71X (virtue)$t =2 (moral)e] A9 AL onFA &2A 2|t (ethical leadership)
& 92 (duty)$}t 71219l A (personal responsibility)ell 71&& ZelZta FATHRucinski &
Bauch, 2004:491¢]4 AUL).

3) Kernis(2003)& &2 A7IAE7(high self—esteem) 71 AR Qe wet 4 =A JE
= o] ofa} 7t 7olo] HejHo|m, A HA| @eon, Bekgsta, ARle] Xl WiE AF
o] 9AAQ] AT ZHHY AL HE & AVAEEE AL YT A A7 4

3, ¥hAd £25m, F4 =HH, 0}797‘401 o)Al A /RolaH o2 AL 7]-11 IAAe= AT
e AlRre] AS w2 AIAERS 0}@7‘40151 olgigt A & AAEHE HHA A7)
Az7rolgta ST
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(X 2) Z&EM(authenticity)2| He|

T8 ol A 9 :
Baumaster(1987) |- A9z} Fme] 71x] &H o] g =EHA uke
sz Furtak(2003) - g 8k 7ol AR A Adg
7] Kierkegaard(1996) |- Z3ZFo=z SHd A2 ol uie]
Pianalato(2003) - TFo|u BR1E &3k golide] JtAFTER
- A=z FojE Aee B xalg
A Hiedeggre(1962,1927) :‘;jj j}yl ST R AR
o Sortre(loqs |- AHeIt SEAEA A B 3F A9
ESE e "&'°‘7ﬂ e Aeld oAlgt 7% U 22
g - AFEES] 58S /ds] Qlste] Apale
Adorno(1953) LH?HH} 79 FF A digk a7E =33t
T U= AEE g 2E Aol w3
Danzinger(1997) - A4 Qg JE] FolzA e AR
- ZF AQlelt} g2 de = Ale] 5718 2zt
Kernis(2003) sta HEks] = g2 A7|HA <1y Al B
AR DA A= A
- 219 Ao dig YIS T8I A4
oy Hoy et al(1996) 74
Seh - %Y, A71A%, A slojA Apale] 71EAQ]
R Ryan & Deci(2002) A2A &3E BEA7]7] 9§ WHe s A7)
vﬂﬂ]‘ﬂ FAE B o Jehts 94 4w
oln
Goldman & - onlsle AP1A37ge] A ARle Aad 3o
Kernis(2002) ERAS dEe EE9 Az 2S5
- FA A0 E g AFALS dBs=
Erickson(1995) fﬂhﬂ—' 2l g-old] 5EE HAA Ak
T
A Harter(2002) - A ZAEE WA A 2o et g%
- BRI AR B AYE -riﬁﬁ o e n
Peterson(2005) | —1299) gjele] oo 4mx Amse 2

* 24 Novicevic & Harvey, 2006: 66

o Y, &rlgs Adeka, 27E A3 glo] £83tn, tE W o] d5ez
YA H3 o3& FF52 ke AT B A4 @ BAE A8 "t
£ Aolth. Kernis(2003)7} F4ete JAAZe 714 2 E4L g2zl 27 Aalq)




)3+ 2}z (awareness) oA 38 B]ZHTHE Zolt),

3) 444 (integrity) & #1734 (authenticity) 9 Bl

AT AFAAL 2 7R FEAT Aol E Eolx vk BA4 3FH2 A, 7
2l EAo] 5oz TAHA Aoz & F Ued F d =¥ AU I, A
d, A BlEE £ PEoldt. EA. ABAQ BACA TAdHE HAdd AA=
Mt ohz} elQlate] #AAA Alslgle] A vepue Aol i, FA
AAA AFHE 717 PFBolgtm At 2FHE F N9 Aol FAUANY
AR, QA9 FFe] o] M2 g2 ot MAs ARl g A7} obd 3
ol gk AANARE PFFLR oloixe FAFE AT, FAte %] opd A
A gt AR AARE #BFoz olofxe FFE AXG. 4, AAVE EAAA =
g 7IHE Pgeoz Yehe Aozt Fak= JiQle] Efstn 3le 7HA¢ %t 3
=g 3t AL uidth. wEbd Axle] A= iRl JRAE v opuz} Bl 23
o] BHA 719 S ol gFo| r1Fo] ZEHTE FAle= ek A AHE
o] Aztsta AAHA FHshtol| Wt PFFo rlFe] Bk £ 5 UTh

oldm} o] AT AFPPL HZ FARE AEA A Holuh E9HF ApolE He

2 gtk 2y B dFaME ARFAEE A7)34 23 (self- Integrlty)ﬂ- 22 AT

o2 HokeH ol AL A ANE I FHA Adsta BFse AR, AR
Age A7) Aol FFstnA she FEAE 7 A E st 3 dr= SHe
A AL AR Hdez g &, 2}71"3""‘“’— e &=EYH 4444 (ethical
& moral integrity)@He 22l QAT AP = e BAS AFste AREH
o] Aol EAFLE Y FF Al o|F s,

r

L

rr

2. Leadership

1) A=Z2)54] (self-leadership)
Azgigale] Ade 19809 &4t Kerr & Jermier(1978)2] 2ltj4 diA| (subsitutes
for leadership)7ld °ol¥ <IAtalglgte] A7) 54 (self-control)9] 7Nd=® o|& X3
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Toll B85t A7) He] (self-management)4) 2] 7dolA] BIEEATG(Neck & Houghton,
2006)

Azt 42 Aoy AF-E Fdst7] & A PFe FAlst FEHE FFA
olz AAAQl AZE Bl AAA FEFS Fn ARE olFo] 7te I olztm H 9
st (Manz, 1986: Neck & Houghton, 2006: VanSandt & Neck, 2003). ©]
= A7 A7) 222 A GEE v A7 E ElEdite SHoA dRbEQl 2ley

= ] LS

1

= FEEE AdelH, FARE dQd AZ1EE St A1 (self-regulation) ) 8] 7Hd
& Azggyds B3stes AN AR EHE stue] deHgez IFEAH(Manz,
1986). 2elx Aty o3t xpr|HE| et A7 Alel9]e e YFHFES XF
slo] A Al 7HA] BEAge R FEstH, O AlFJ82 Neck & Houghton(2006)
¢} VanSandt & Neck(2003)9] 9785 sty goketd oo 2o
- 3915438 A (behavior focused strategies)
D A1 ERAEY, aMRe, ddds, AIRE, AR, A
- 294 B A=k (natural reward strategies)
D Aol AZIAAA, AHEE A AEA
- 4474 AtnsleAZF(constructive thought pattern strategies)
D AEE ZEg el ik e, FAA oln]A], ApLlate] o3t

2) X734 2l5d4] (authentic leadership)

A4 2gide 719E(d, Worldcom, Enron, Martha Stewart)e] =52 33
AT AZe A3A =H-(d, 9,11 =HEAbE, Frhe] A%, =AY A A"
sto] AEFR 3FAQ GGy ool wigt oA uiel YehA =e™ Luthans

4) Mahoney & Arnokoff(1978, 1979)= A2l#g] FFL Ap|BE, A7ERFH, @A, 27
728, A71AYE, 25y 2L BFCE FHodH 1, Manz&Sims(1980)& il EX el Exd
AL 9% AAA, A U A, AR dE A, A71EHA A A 54
o} 7], vkgol gigt Hrl2 Pt (Manz, 1986)

5) Carver & Sheier(1981,1998)& 3%F°] oJRA dojuexd dig] A7TA AdS S 233}
Aed, olE od sle] AFe Anrl e7EHE 712y AR ¥ 1 2jo)E Fo)|7] Y3
o7 AZ|FA(ZA)E A doke Zeltl o] oA Promotion(EA)d] 23& 95 Al

=2 =N
€ AL HAIAR] AgeE Ao|E IFHI 7IEE HHTLEA Aol SHSe W,
Prevention(d¥)ol] 28 & AL A3 AFFoR ofsd, A9, Hin ddsie o
F ol 71EE BFTe=A AolE SEle AFRE wdth WA ATl 842K Z1ed
met A9 PFEs Wt Ee FaAYE APl itk(Neck & Houghton, 2006).
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& Avolio(2003)<=

2 DA 2o ¥ (capacities) 7H'E(development) =
A1 3HA T (Cooper et al, 2005).

Luthans & Avolio(2003)=
A g &2Foln
Arolgla dgor,

A AEeds

|
i
1

244

= = = (o]
=%t PF=

T H3 <

e} Zeel

=4 9%, A

zoq 244 Ay e

=23s

olz}iL 3} tH( Michie, 2005) mEba] Z17 9
C gEol 9IS

A2, %

dgael

-§ - JeI= df Athistory)
Sektrigger events)

- Al

- L0 A~Eo
T SEv. | AL

Authentic leadership

Authentic Followership

- 7]
- N
- 2+

AE7) Ap2Self-Awareness)

S8

- 74
- A
-4

X}7| Kt 2ZH(Self-Awareness)

- E71/55

- §71/2%

=

- LHRh=t

- 283 30y
-2 =34
-MET s

A7) A\ (Self-Regulation)

A2} M| (Self-Regulation)
- Lz =t

- o £ 810F

- BN £94

- g EE

Fole] 2lo4d/Hg4 24, a2z &7

Zgsted 134 Ao

53 2eie) =87 o] AdHn

o ey v &
FE $33 87459
el mdolg @ 4 a;gua ol (2 13} ol yepd &

2 2849 A
o AN 2AHE 3

A gle B

Follower
outcomes

v - M2

- :ik:}{);l
kB

Follower

.| Performance
1-x=54

-2y

IR

EE 9| #2{7|(Climate)}
- Z&F(nclusive)

-4 - 82| = (Ethical)

- 248 (caring)

- & 7}=i{Strength-based)

A

* 23] Gardner et al, 2005: 346

=

AEY Blci e
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3) «&]3& eltj4 (ethical leadership)

ARBIARAQ &2l EAlo disl 71E€ &E](ethics)® 2IT4] (leadership)ol o3
BL d7S2 Tl I #HNA st sjol 2 A'S AAEE oM 2
Ak FAAHRE FelA 4ol FAAA? ] et Alwe A|AlEkA] EaltH(Brown
& Trevino, 2006). °lel Brown et al(2005)2 7]&9 ul4y ATFdA &2zl
S-S Az Ag Ao/ A A 2d4] (Bass & Avolio, 1993)6)2ke] 7d A jo]
< S +34 Hude AdE Fes.

A
ZEH

-8 MAtEr =gol He
- 82|F 48 self Monitoring

4 ) )
_ag ﬁ%g o . .| Ethicalleadership
- #E2/% U | Follower & & & # 2] outcomes
- oAl E - =9% 9AEF
- o= =3 - EatE - HARH EE
sog | ~aqgnay | | | dums
i - O=
- gAY -3 2 25
RPYFEPE e | -EEY == 0]
- Op7|opEel= ) - 8% ==
- =9E 0|
- X 9| %]
FEHs

- A2 * X7 7H|
-Coid &g CoE 08

* Z3: Brown & Trevino, 2006:596.

(a3 2) 22/ 2ldy Motzd

6) Bass & Avolio(1993)9] WA 2ltj4lel &32/32 o]4& G (idealized influence)s &3
A FAaeRA dsiga, ol dAHYES FE MEE dEe YUE gkl E s d8gn
dolo} "2ka sFATH Avolio, 1999:43) EF WA ule followerS2 3l & Uz ¢
HE TFAEE Seshe 98L I sgen, A4 Milner(2002)= =& x| da
g3 2ol #AE WIZIE st 2y AdE oiye AL 84 gu4la Bl g
T Ae2 dvkEo g gm gloy, Gini(1998)% €& zt4le A Bua a2d 71=S A
Algte] 2 71Ed REES ZAYES Fdtn F4AEY ol: AR FuAs $2F Ty
4 PF9 o 8471 F 4 K Brown et al, 2005)
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Brown et al(2005)°] =¥ &2 o4 Vi @F dddAS F8
Holz AEe PEL atm, AT JAAE 75 AlAATAL B BRI So)
a83 P52 xS St A'olgtn Aottt 3 Brown & Trevino(2006)
E AHEggol 21 Aol &8 viEgeR &4 ude] ddds, ule] §4, 4%
Ae AFHFES 18T o248 BdS (29 2)9 Attt EE B2 454
E 59 4359 Edo] ofd HI ¢ B ¥HgES 1Edlor dtte AR IR
o e dFAEdA 234978 98 EdE slhdded 9rrt ek (Brown &
Trevino, 2006)

4) A ol29 T¢I A¥Y A&

(1) A=z=gi# 1344 =54

Axe4dz AP o4 B35S v (¥ 3T Zo| A2 IAHE Jidel B
. F g4 BEF A|AE EEsta a, Azeuide AR AT 9
T2 PFES st ATt IFA oY BF AarA e 34 AT 237
sta Sltk, B8 aplatzte] @59 gt Erlde 77t sleu FEo= ool
ojuloA] BFE FRtsle SHLE T F ?3"Pt'r
T3 (ad 3)olA A=zegye] dAdels (Od 1) AR uidd ZddA AR &
(trigger events)@ 1 7ido] A9 dA|5HH, Z}Oqi’é} 22 34 2rie 34
A gAe AZAH AT = FE 1T *] T o] 29] MEE A9 FAksIth @], A=
o4& Aol digk P55 ‘31}3} FE 71 Ao 235 %33 e ¥, 2
2 Yuie ZEYE s A FJEV]‘J ML F =T 9 Frhe 7idel
A2 goldttt, oy o] Eg A=zejri4e] It os] F4d A(Manz &
Sims, 1989)olgte AollA AFA Buie F2H YA Bohd 2o A4 2
t4e FHd4e] Adelztn dARD. Heol 5 Md BEF AREE QA3 g

Fol2& 53l A9 e A= olHMT fFAHdS THAES.

‘._.,_J

o
r{r

H



84  SEBIfRETE, #2038

Self-leadershi , :
& Authentic leadership
st BE Kt 7) Xp2H(Self-Awareness)
727588 ko B E 7HA]
CHA 2] S e i T
qaes k| | L z3
Xp7| 2t o A =7
i i -
iy FI e/ | ==
xi_7’ QJ:” o sin ‘\__\;;<k\. e
P " _ | A7I7H|(Self-Regulation)
N &
RHOI & AL 2F N
FOIE] = ”‘/ \‘{’A; LY Al 5}
Ao A7 A
- ~ 1 28R s80
A EsbE A=A d "
P AN £84
AME ApnmEEy g 8E

(08 3) d=z|tidnt ZEY 2iodel 2y

—

(2) A=zd4 = &84 o4l

VanSandt & Neck(2003)2 AZ 4ol 22 ATz B33
dxel A7t wEF e AHHA A=zys gelge] #HS 2]
3 (28 3 B AAEAT. 19 2w Azduye] #F 44 A} 2}
dA A HS FALES] &7 A%l AFE 4TS Fu, AMA AJusaAe
< TELEY #8A AlndES B PEo ¢S Fou sy 2ZoE A=
HidS &84 fuielgtn & 4+ US71? Brown et al(2005)°9 &8l& o4l 3

29 &9 e Ji99 3% dlBAE S ol A P

ata, A JAeR, A3 dAEARA S B3 BEYEo]l 18E dES =

=
Ho
)
I
%
N
=

oot



i 5 g-o] F & 8

sejgci dgly] Mo 22U 294 AnE 1 &UF Y5 AES @ 4
Toode g2 YU At € & Aok wetd Azust gdd 4aA
(integrity) & 7H 3 #52 09 B2gse 14 AZJUE §94 uiles ¥
oFed Rolth

i = H
i i ]
i i
- Self-leadershlp | § )
' i
: J 5 |
: @%%)&EE‘{ 35—%1: T "L-w-—-w;.,.w A =ocio o & i 1
1 Py SEEY RN 8sER =
: ! : .3 i
! T I
! Kol 2arEet Tl |
1 L 1
{ : 1 =
i i
i T o aj & o=
i s LA N Foj&E A F2 1
i A ALY FeF |1 s Ay bl i :
: Iy "
I -------- W . W W N W W W WS WS WS W W W . ;ﬂl L--—-----H---—-----——-—:-I

* Z3: VanSandt & Neck, 2003:377.
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Ethical leadership, Authentic leadership,
and Self-leadership: The integrative approach

Heetae Park®
Ju Yong Lee**

ABSTRACT

Recently, scholars have been studying concerning ethics: ethical leadership,
authentic leadership, and self-leadership. However, prior leadership studies
have similar self-concepts such as self-awareness, self-control, self-regulation.
integrity, and authentic. Therefore, our paper is to integrate these leadership
concepts in order to deepen our understanding, suggesting the integrated
model for future research.

We begin by a) exploring differentiate concepts which have been confusedly
used. Second, b) finding the relationship not only between ethical leadership,
authentic leadership, and self-leadership but also between integrity and
authenticity, ¢) trying to integrate the concepts on ethics based upon Kohlberg's
ethical development theory, and then d) suggesting the integrated model for

future research.
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