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w5 Hote 490l AL F8A tigshr] 28 FelH ol A &=
2 Bejo] Fado] ZxHa glon, ofd wet 222 ojForte U] REE theket
frRo® wgketa gtk AEARl 249 YUy BATAHY 24 #gdl 2HS
A <48k (influence), 3¢ (power), 7F2l2vl(charisma) 2 A3Hauthority) &
zsiglon, glojdA e A 9 R} JFEo] o 23] AL ES AP
= A wEt T gEFATE Age|E dth(Lawler, 1986: Manz & Sims,

& FAAEY ol U BUES AeA)
sasid el 2lhe] @S| 9Jake wol A Anit o
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3k Falo] FE 2 YTHEAE - ©o]4%, 2013 Anold, Arad, Rhoades & Drasgow,
iS22 FALEY dFs girra &5
P= 7hssHl sk=tl, e Sl hEt A&
T o7 ANFHE FAATIAL AEAH FeldS
AN A A A S 7FelE S A et (Thomas & Velthouse, 1990 Yukl, 1998).

a4 % o E gl gk A= (Thomas & Velthouse, 1990: Ford &
Fottler, 1995: Kirkman & Rosen, 1997: Conger & Kanungo, 1998: Yukl, 1998:
Kirkman & Rosen, 1999: Ahearne, 2005: Srivastava et al., 2006: Zhang &
Bartol, 2010: Vicchio & Justin, & Pearce, 2010)2 A7H 7} 2] =3] A|gH& o)1
Ao H Fui S Fske skeiiddl tigh AlRA nex RSk, uid 3 24 =Y
e AN E B2 At MAE BYTe 2FoE gEa 9ty B AT 552
Aol el 7L A=Yl oA G vIASA o e LdopRa 4]
AE9] sl &= vE F U= A2lA A (psycholigical capital) @] sH L9152
AN A A A} 513
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1. uteld 2lHA

Y] 2o 2AFALES] AF A EdA FHEAaL ol 71l =
2] P JFEAS Tl AT wskE o] o] et Zad e Q1A EI
Ath(Srivastava et al., 2006; Zhang & Bartol, 2010; ¥r-$-, 1997). J3+¢1¥
oS ke svid e 2e T7HA17F =l (Konezak et al., 2000), 7H8 2=z

= 8918 A3 (delegation of authority) &2 2|tje] A FALET} A +
frote] o5 AT "HAEoA AdTezA JHNle] Al EHA7]A Al
= FEACR FPY F JeF dria Tk £ 73 (coaching) = F3dt] 74
AEe] A& 7 Fo] H= stal FAUES] Ao sl NHEHA] G A

Jpu
i)
- %

Z93lH, 2lte] €44 ¥ (leading by example)
& Be Aol el HAA A
gt (Wellins & Byham, 1991
ottler, 1995; Arnold et al, 2000;
ol - AAH, 2005).

Thomas®} Velthouse(1990)2 AAFHES 7L =9 7l wat 2rio A
g g Al wiEste] Ao WMo o FEAES] TR E B A5
gt A8S Tk Aolgl F43th Ford9l Fottler(1995)+ 2ltje] #a-S #4¢
% TR me FELES] dFe] HE FuEHe AR Fosiled, vt 74
oAl 25317 A3t T2 A AR AS Fofdded et 45 HeEE uS 7]

3 s A G Bee oot Ad dlga FedTe Aolgt At Conger
Kanungo, 1988).

Tk Yukl(1998)2 Iotel® 2t S 2lue] dde 7493 A St 744
5 AR 35t Gy et oMdgle AU} §4S ot 9 (team
building) 9l F3sl= Fuid oz AH9sith. Arnold S(2000)2 sy o449
TALAE EXFH 37, CYAEER e o], AERFR, Bale] £, FSAHE

A
A2 AAsion 24 FYAENA dAAYAE FolFons 2nm AL
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& wel 845 ° Aol Fokdx 9 3% 9

o]e} ol ?:U'Jr A S oo A3 FALI TRt A7 FAE A7e
Feroln LA AP AE oqﬂoi’ﬂ T3 Ak gl A}lS A Tk
J9E9] sl dal Bdsl= = FE gdyyes Fol Ha vk (Srivastava et
al, 2006; Zhang & Bartol, 2010; Vecchio, Justin, & Pearce, 2010). o}&& &
AR A e wolH Be 455 9 ¥ WA Ak ¥ 78U E0]
R0 R JF FPE A 22 PHLYERE A2 FHok= AAV HES 59 o
TRLEANA A& Fodsta Q1S el dgt B5s Yehfo] 53 =22 9%
E7IHAE A7l s HolHrE dh(Pearce & Sims,
2002: Srivastava et al., 2006: Zhang & Bartol, 2010).
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-
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2A2YEe FAAE] A% B9 2N 2B AYshs 4T ol A
& agsnAehs dAolth ot THAEe 240 e BYFE ek 475 5

Hol| thgk F7te} o2& o Ssh=tl A2 l™ (Porter, 1974: Porter et al., 1976:
Mowday & Boulian, 1974: Steers, 1977), ol&= A A FdLE0] 4Tl thallA]
Al Aot A Sle Bl=E Kol 22 AFotaatshs e 3 AlelA AH
£ 7Kl @ (Bateman & Organ, 1983; Allen et al., 1990). ZXnje} WS-



(2010) 1 29E 9 E0] 24 i =%) 3 243 FdASE At dER
Fdstgon RNy A pddEe] A6 g AelA ozt =g sted &

S HEea A0 24 tal Al =g RelErkn Tt

24299 PHsLel HANE ofd HYATAES Folol Ads Hn v
Kanter (1968: 1986)& <144 251, S04 29 2 44 242l A /) f3ow
FRebed, A%H BYe FAgo] 240 AR AR 24 o2l wet By
sk Mgl o ol WS ol dshe Aol WbsE A% 29 BUshe 2 o)
i, 204 BYe 229 SHAS FAAIY) A wHoz Auun], FAH gL
A9 T

o] 71Z&ste] ZA 9] T e ofj2to 2 du Tt Allend Meyer(1990)
% A 29 2 HA BY A Jle Aoz Jidsls
tH Allen & Mayer, 1990: Mayer & Allen, 1991: Mayer et al., 1993).

53] FA2 &3] (affective commitment)S AL EC] 220 FHAHA T4 2
A NS 72 FLASE RS ou|shy aEe] ApEH oz A4 B2 o] 9
A& 7 3 FANNE 8| Wshy] wEol 23 ?‘” Yoz ol glod]= Zgko]

A& ou|git}, o] A E4<9] A5 4 2o Uitk A dAgez e
7%= 3=t (Buchanan, 1974: Poter, 1976: Steers, 1977: Mowday, 1982), %
/\1;51 %c‘gg 7}£x4 o7 xhj—oﬂ ];Ha‘]_ ;;glxqo] onM]og _Lz,—qgcq Gruen S=(2000)&

5% 5B AT FUS Holw [tk T AL HolA 1

=
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Zyalti=

Lo

o
@A FAY T2 dijte] HolA] &S w WS &= 2AEYe s AHErt. Huselid
5(1991)& =37 7AYol 22 ol A= 7]8H]go] ZHd 2HFaAS

Ho} o & o 2o AFstaAt ste S A&7 Bdoz AWt HE 59

H H
(normative commitment)& TEYUEL] o F4ol 7|23 E]jor =¥ o R ZulE

1980).
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3. dEly x=

Alg]A A (psychological capital) 2 Seligman(1998: 2002)°] ZZ3F AL ES
&zl ol A Sl BAZ 7R AFellof drbe FAelA AlZE LS
Luthans 5(2004)2 A8]8 z2R2e] EAE BA3le] Ap|asqt, s, daae 2 &
gl 47H sidE 54skeisitt. ol 24 FALES] 84U
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0] = 71% gt (Luthans, 2002; Masten, 2002). e&Ado] =& 3AY
< o S FEUE FH el onlE o Q1] A B 7]odskA "
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1. duteld 2lHdnt =X S| 2

Ao " 2uA S Hurt A3 Ade FALER Feta A S dxsta 4
£ 75t v deoz FoHM (Kirkman & Rosen, 1999; Simsjr et al.,
2009: Kanter, 1986), Thomas(1990)& &|t] AIAHAUE P55 Fato] 27 74
AEo] 7 tgk ond& 77 = 24855 SV dvta F4dtH(Ahearne
et al., 2005: Srivastava et al., 2006: Zhang & Bartol 2010: F& - 2H 35,
2009: A3t - g1, 2013). =3 Kizilos(1990) = d#t9]€ gl dEoz 74
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3FE2 76.8%A . LI JAT-SAIA ARE dotiy] ffsiA AW, de], g9, 3
9, AA T& A ESi

A2 FAF 49.2%, AR7F 50.8% = WERsom yole] 79, 314-35417F 30.0%
2 7P Bwsken, v 364-40417F 24.6%, 41A1-45M7F 14.7%, 25-30417F
14.6%°13L, 4541 237} 12.1%, 2564 Pl 4.0% <22 Yelsth 332 434
&0l 52.6% = 7P Bkem A& %ol 22.2%%%3L 1LF ©lsk= 15.5%, W
S o] 29 9.7% = UEsTE A9l Akle] 28.7% % 7V wka tielrt 27.7%,
ol 23.0%, T3 2ol LMl 9.1%, d€o] 2.4% = YEwnt A4 749
o] 71.0%, 87 - FA47% - 2570l 29.0%= Uelsth. d57542 719 - QAR o]
42.4%, 716k 27.7%, 494 - "HI" 14.5%, Az - B2 - 79 9.1%, R&D7} 6.3%=
vebgtt, AFTdE AR 96.0%, 9732 3.7%, A 0.3% oAM= UEs
o 719HEe SlAE 80.2%, T8I0l 11.6%, F719°l 4.2%, =A7140]
4.0%=X = Yehst 99 = 1007 mIRte] 59.8%, 100-300% vlwte] 14.1%,
1.000% o173l 13.7%, 300-1,000% w]wte] 12.4% A= UEpstth, 2A1EE 82
(1ol A EE Bieh 2

(& 1) SEXel ATEAE 24
T £ H & W28 (%)
] 190 49.2
44 o] 196 50.8
o5 HlEt 15 2.0
95~ 304 56 146
el 31354 116 30.0
36~ 404] 95 946
41 <454 57 14.7
LS 47 12.1
PES 60 15.5
] AR E 86 9.9
EE EE 203 596
gl o]t 37 9.7
el 111 28.7
2] 107 o717
e 89 93.0
AR
A4 A9 35 9.1
oy 35 91
ol 9 54
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(E 1) SEAS AdTsAEH &4 (A=)

T B H = 28 (%)
42 9. 2% - 8% 112 29.0
49 274 71.0
718 - AX ¢ 164 42.4
I - A" 56 14.5
JrEY A Z - QA - o) 35 9.1
R&D 24 6.3
71ek 107 27.7
A AR 1 0.3
Z AR 371 96.0
ATZ 14 3.7
U 310 80.2
R A=A 15 4.0
714953 2719 16 4.2
Rk 45 11.6
1009 w9k 231 59.8
N 100~3007 w7k 54 14.1
TdaF 300~1,000% w]u 48 12.4
1,0007 ©]4 53 13.7

tlo
_>;
oo
o
R,
[o
q
fo
o
2 o

FZ317] Yol FAHE A (principle component analysis)
AR o] @edtE 9ot varimax WHS AMESIIT S =T AR ES HSE] ¢
sto] Apge] yd ddS el &9t 49k A5 (Cronbach’s alpah) & ©]
Q1 dukeld ETA e dgkelsle A8ukst A= 0.961, A
0.940, 452 0.896°]11, A &Y A4 =42 0.787, A&HH EY 0.770,
0.77401H, AlejAzH2e] &¥Ae 0.811, AV1&54E 0.741, g2

7
0.790L2 BE W] A= AlG7E b oz AH8E = 7|51 0.7(Nonnally, 1978)

=
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(E 2) BHs9 AMEM EMHT)
B He AR 73} AP ASF
J5ko]o]
o) 5191 izj H 9 901
A9A 3 5 1940
EX 4 4 .896
EREE)] 5 187
ZA =29 A &4 59 5 170
THEEY 3 174
===k 5 811
A FAE A7 ES57 4 741
s 5 .790
2) 814 A3
2 AP e nEd HU5EY 8BS A5 Hstd 8BS HAAleer, 8
olFZIPANA 17X (eigen value) 715S A &3sle] 1HTE 2 82l digte] 8213}
o le]

ol
sttt 22]a 89S WellM W3 d3idE 7
k zt

a w= AXEIT. dutE 2l 2t At

rx
&
oE
[o
utl
b
G
s
32
)

(Z 3) duteld 2iHdol oiet ol24 At

P Factors
4 F 1 2 3
EMP2 .830
EMP3 .808
EMP4 797
AT EMP1 787
(EMP, EMP5 724
EMSDD) EMSDD2 708
EMSDD4 651
EMSDD3 610
EMSDD1 597
EMCOA4 811
33 EMCOA3 .809
(EMCO, EMCOA1 .806
EMSDD) EMCOA2 .805
EMSDD5 543
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(Z 3) duteld 2E Mol oigt R°lEA 2ot (A1)

- Factors

L 1 2 3

EMLE2 793

&X449 EMLE4 775
(EMLE) EMLE3 770
EMLE1 .655
otol Azt (ZAA]) 11.978 1.217 1.014
iy (%) 32.800 56.763 78.940

CR Factors
1 2 3
PCRES4 752
PCRES2 734
=34 PCRES3 721
PCRES1 .689
PCOPT2 476
PCSE1 762
. PCSE4 756
A7 EE3 PCSE2 618
PCSEH .608
PCHOP4 77
PCHOP2 705
3 PCHOP1 .699
PCOPT1 627
PCOPT3 582
olol A (ZLA) 6.441 2.064 1.179
A (%) 17.029% 33.898% 50.703%
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ABSTRACT

Known for improving organizational growth and positively affecting of the
commitment among assigned members, Empowering Leadership has been studied
actively. This being the case, previous theories lacks an explanation regarding
the variable between empowering leadership and organizational commitment.

In this study, Empowering Leadership's facets of affective involvement, continuous
involvement, and prescriptive involvement are analyzed. After discussing the
variable characteristics of Empowering Leadership, variable characteristics of
its sub-elements such as delegation of authority and coaching are analyzed.
Finally, in order to identify the connection between empowering leadership,
affective involvement, continuous involvement, prescriptive involvement, the
controlled effect between the three aforementioned facets will be explored in
relation to their direct effect. In order to verify them by using multiple regression
analysis. Also the list was collected from a survey of 502 ordinary business
people and analyzed using SPSS. In summary, the results of this study led to

the conclusion that Empowering Leadership positively influences organizational
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commitment in that it effectively moderates the effects of psychological capital.
As such these outcomes show empowering leadership, organizational commitment
and psychological capital are significantly related. This being the case, in order
to increase organizational commitment, leaders should prepare a program focused
on leading members of the organization through delegation of authority and

coaching.

Key words: empowering leadership, organizational commitment, psychological

capital, self-efficacy, hope, optimism, resiliency



