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7MQ19] 4ro] Axt P& 12|37 A} 4F FH(work-life balance)?] F2740] xR
A AR W FAsdol o 4 A A AR QY ZFARA
(workplace flexibility)> oF&7HA] 7HdA Aol gt o] d2 Jlou thA 2743
A, AZHE opy et ARt 9 AREA (task featureske 22 H] 4 715 4
N8 Y2o| 250 AHo® AT & YT 58k A= ou|eHKirchmeyer,
1995; Hill et al. 2008a). °]={3t F-AF2 A FHHY A2EH AL} 42 DXl (burn
out) E951 L} 419 FH7MFsAAS ANACEN YU O R stolg 2F o Hrt
9T & AT 5t Yoyt 22]9] el aypgA| o] 344 = & & U
= HollA 2T oA F8s5ith AAE vw w3t 9 A% AFLAE (The
Center on Aging & Work, 2007)= 2&+4Y9 AF 42 49 815 SFAAE

= Hof|A LA A S 2 B4 (management practice)®] EZ(hallmark)a:
2ohal AFTE v QU

2 A7E TFES deR SFARAAe] 2= U] 1% Yol dish i

oL
1o
A
1o
oN o
fo

o o rE

=

17} Rt} o= ZREARAAC] BHAF R A e £ oYzt At 49
GG 71UsHA AZAE o] J=MHill et al, 2008a; Jacob et al., 2008) 293} gQ4o]7]
HzZolth. A% oA JFE st o] FojHeE A2 2AFYLR stola
&3 AIZE L AEA A Hol A ZA}A19] Aol 9= At

&¢ #8(work-life fit)S ZF
(family-to-work conflict)}2 &slol= &
H(home & family) Z18]1 49] &S o] flojx 710491":}(11111 et al, 2008&)-
7H°]7Q oJm] & ofye} A3 7R E A-7HFEA A S840l ui¢- A
/\1 =714 4] offjol A Solg A A Y FATFAE 5 E-7H FEHS A
=°] &= glom WA A1k th = o] Yt T Eo], o= ofo]
7Hgolu of Agof dteto] U-7H8 FHel 7hsAdol S8 AAF 2 H(Jacob
o] FYL2 FARSH gojott A= Tt BolY ¥ T 7MY GG A 9
i@é -‘1:—1: v, —.—X} 7Hg g9l ‘—’3%} E otz oj71AE 9 oA 5 4 At
£ Ao TR 2poj7t &gt £ TEAFAA =90 9ol I3t o] FH
=918 MePstazt gt o3t ¥ %" J—*«H olulof A d-714 FH9] FH 9| =2}
5 g Aolth. 712 =952 ti/f 471 FH9] HHAA F2 o]FojF o, I, d-
FEof oigt TAoA A-4+9] F3(work-life balance)o] tist TA o2 Q14 W7} 2715}
I o o]t =0 F& A AF FFo® 7T 5 o ALt
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et al., 2008) Aol A8 27U Dt 449 Fgo] FRAXAA AT 2
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270] ATl Hgrt. ol ARt oz 2 T4 74 R A 4-
7H(ES A3t 4D I BHHil et al, 2008b), &, SoFFAA L} FALFA T
59 A= FRHAI Bt FEA Q] LA TEAFALS =29 -ALstr] fisiA
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= AA 7i70919] Aol KB EAo ufet FojEE JRAF] AREAJ20u 21712
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wet 2RA o] 2ABY] nXE e FEste] AWRE AL oy gtk
Ao, gRUC] FEAGAY

RO B A7t ZRARAH0) the YA Holeh £4o] ol AR o5 &

A4 F24S AN CRN 2ATHAS B/ RolsH ShaL 240] AHAE A
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oj=lolgrd HH Al TEAGAN] it Ade Hol A=A 2 & ohfet A
shElo] QA A 2RE St 9o} Hgolek BN T At 49 ]
Aolol ] AZAQlelA YAH o Hols AnzA feiie] TR AYL U5

£ B F3T 5 UL Aolul E YL AAH SHL WS 2RAFAY
o WaY o A Al 5 9 Zoth

(Allen & Meyer, 1990; Meyer et al., 1993)3).

FAEYZ IS d 2 AW Y5 Aot oA 9: 5 74
T RATAZYEY 384 HE € JPEE S5k HolA g

of 3lo F23%t 810 & A A o] gIth. o]df|, £AEYo] £F] & 7iI] Bix 2 P

of mR= Aol et AF & otz RAZYY APl et o] LEE7HA|

3) RAEYY A 7HA FEL Allen?t Meyer(1990)7F AFLEF A A (three-component model of
organizational commitment)S AASFHA A o] g}



Z FEHHAllen & Meyer, 1990; Meyer et al., 1993).
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$ L E 5]&5k= AL YulstH(Kirchmeyer, 1995; Hill et al.
2 stodgF A3t H40HY) FHS Adlst= 252 S8 SAlOl = 99

o
Anshed £8o] g 5 QEs

ot o o H

o
o
[070)
&
’
»
W
i
fr
Mo Ho W oo mi mek 4

a i

5ol Tt AAE EAZe] fAYS B

o2 % 4 Yrklewis, 2003). T HBATE W2Zw, 22A YAl 257

AR 2ATHUE] AEHL U o] LT YBhA7 3, 2HT AR UL

AN 7ot FFH0E 249 M3t % BY A3, 13 ARASE] 2%
o

IS v|Rh(Eaton 2003; Hill et al. 2008a).

22} oIA Y TEAGAA NP 2 o] ao] Jolo] gt w2 BAo
B A B2 A 4Red & JRsaae] A 9 AT AT 52 BHow

joman}

FojA = Ao et A ‘FH FHEAFA(Quantitative workplace flexibility) 2 &
& ZFEAGAA(Qualitative workplace flexibility) T+ 71524 894 (functional

flexibility) 0. & -3 4= AtH(Origo & Pagani, 2008; Baer, 2017).49 ZLH| A0 &2, FZ

4) 24 52 185 AN FA % A4 FAH o] £jFt o] HEw, P FARS =
5 Souse] g gelHoR LEA & FL Ae AASHE PO IR A T8
AL oulsiel(el]: W4T 28) A fAH, 3, 715H FAHL ARHE T A5 7



FARAYE 2HTHUOE BHolF Adwhen). ofe] (where) 1211 Aokt 07

A
(how long) YFE FH LA/l gt FA4 Fol 2 HoEn FAHo|a &4 7hs
S AE S Bl ATEHE A8 Tt FF EFARAES AFAAY 4
o] 23& = A IFARALL tEA A5G At B fA4 FolE 9
)5ty JFE J9LS 2 Yotk AL 0 2 (Boundary-spanning resource) Z-&Hth= Hofl
A AR ZERA AT FLEE Baer(2017)0] W2, GALEA|, ZHAERY, HoF
4RA & gHHEoE RATFALR =95 = Ax ¥ FAEo] FF TFARA

o= F g
A= ZFET thA 2Zo] o]t A=E ATt lvk= 14, &, 2FAFA4Y
i3t 34 Q14 (Perceptions of workplace flexibility)elth FAAdEo A Z(flexible
work arrangements)®] &-& XJEE =7 =}

StH, A ZEX S AL JE

2tH, A4 A5
ofHgt HAl o8 P A] RE AT ¢ Ue FAHTE Folste Aot o=
PFHE, dFTETA] £ otz AFE deohr] Sl 283t 71ee] A9 9 &89
#sto] SHALS Hojst= AL oJu|5HH(Origo & Pagani, 2008) o235t /¥ &40
w2t 7154 §-AA(functional flexibility) 22 BHE7|E 3ty A& ZEA|GAHL
AA-oH A AFE FFHLAE AAoke A FHE7] Hrhs ZFAZE Yol 475

o= d Qo] FojE= fFAdolH JFA WA FojE= AA(within-domain
work resources)& oJU[3th= FHolA FA AFAFALT EE & AH IREX
FAZL 2T LoNA FR9] o7 SHof tigt BAE 2 A e HFHE Fofs
I JAHEAo|9 olE =St WFoE AAE AR Foll FojEHe fA48S
oulst= Aot A4 AL FE RAFALONA 5718 FAToEH A
2 OAEA Q] A TR E Hoh= AL EFH O Fof HrkBauer, 2004). AF<g
(job rotation), YFA&A(job autonomy), ThFet 7|49 &8 52 27 ZEXGAA
< ZHok= d=2t & 4 Qith

AN

|0

|

<l
R

i)
0
rl
N
i

d

4

|

o: w5 3 ARHeS Juteh(Z-sH -olF™ 2005).
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dto] A= FFell sl =2Jsigtct.
T8y =9]9] o= E51a o] Y
384 g 9 Pejo u|x= axto] gt A
olof ths AFAF=2 AR Y] FAY AJAre] AR 5 ZARAL A|oFe Ll
22 EEEoIY BA o]& Al U 4= Sl Eol9lo] tigt 8 5& ¥F LFAR
49 g7t Al aaE 2457 of#A she olRE AlAISHL AHHKirby &
Krone, 2002; Leslie et al., 2012; Z€}3]- @ 7IA] 2016; Kim & Mullins 2016). 3}A]qL,
o A3] v AFE2 HAZ R FA ZRAFAMC] RATGLEY 49 F2 E°I
3, ARHE 5o 340 G2 HRE AR Facer & Wadsworth 2008; Lee &
Hong 2011; @& -FAA- 2574 2013).
/ol e 2AEY vl avE Aol oA 7P ARt
= =9+ AFSA w3ko|E(social exchange theory)o]th. A}38]% wgho]
g F-&(work-life interface) otollA|, L-7H4 FHA=
of 2 AAAY] FAH AL =YL RAFHoNA FHZRI S Al ST EA
M FHYUo= stoja 249 Fgio] &= HFoE HES dfiof Stvte 284 7
< P/t (Eisenberger et al., 1990) ol=|3t Tal4d HHlS Y olFYE A
9 2AZY AL 5 34 BIE oF7|oh= Qlo] Hr. Lee & Hong(2011), A&
Q¥IZ(2017) 59 AT IA FAZLFA 2 A4FA 9 F7HAE 59 E-80] o]F 9]

o

ru
=2
i)
[
)
e
")
_}l_‘
oX
of,
18
1o
o?;,

i
i

it

il =
FA LEAFAA SH O avk= 22X Yo|Z(organizational support theory)S &
SHA = Ag7bsoict. A F& AlFo] 2 o] /NEFF A 4 HX]of #AE 7t
A3 o] & A5t k= RAAURJNAE FASHAA 2o tieh 2ALZUES] T
A4 A4 ozt @ 240 gt 5814 2 FASH St =2 59 A=Y
T 52 IAHEE I8 2 o 7] W=oltHCrooker & Grover, 1993). ©] £]of &-
7} s (work-family conflict) & AoNAE FAHR] ALE &5t L=A=OA



FoEE= d-7PY S 3= AEAJo] 719 45 Eolal FAARI a9E 29
Sttt 43t Thomas & Ganster, 1995). A Z 02, o334 52 7 A
P9 dIL45S E0|1 -7 FHS ol 283 RIS FF0k= AR 23
Y] o] FAAA JFE VIR RFAEYES Askes BAE oIt

(Crooker & Grover, 1993). E3F, o]#3t Akof gt vhE2 XZ|HJAe] 9H
(well-beingl& A 115FaIA} Sh= 2 ZAAHAL] Ao thet 422 75T 5= o] A
TRl mEHgee] Ao 384 s 7IHE 4 UK Scandura & Lankau
1997; A%A 2015).

0] 0|23 =952 dHo| FTAF Q] AAME &) AlLE=
JEo® stojg dF ¥ HAREHE AMAEE 2EY 5 Qve
(experienced psychological state)@ .24 7jE AL FH% AFe= L P o
FFE & F A2 F(Pierce & Newstrom, 1983)sFATH= HollA F5Ht. Pierce

E

2} Newstrom(1983)°] A|AIeH AFE-Z Aol Z(work adjustment model) FA|] o]Het 713
< SHH skt o]&of 2, AAEA FAES RAFGYER stoi= s I
9] &5F7](circadian rhythms)& 8820 & &85} sl 25 97¢} 7|2l 59

e =0 A5 AEHA B ofyg JF 9 /\Ei’ﬂig 0|1 AR A4

49 A= Bo) ol opd 22994 245 B el Thes e
AAe ANSA T,

JE’:_ o
S78AQ I v o T 7IE9 o84 =2lE A, & A= 54

&2 71548 79492 477t ‘Fﬁgﬂ}i HAlof gt A&
2] L A0 Sfsk= R Z]-;‘q]

2] g Alo] 2AFHYS AR A B
= 9o g AAE A2 9u|ske= Aot (Thompson & Prottas 20006; Or1go &
Pagani, 2008)). |23t f-91/432 F414Q1 4Rl obd U= v A H g, 3t E
+ H3E3HE 2 (unwritten rule)& §5ko] FoiE 4 QIthHolt & Thaulow, 1996;

5) ARAEALE WA ZH&-sf4std,
o2 &38R (integrate)ol] tist EA|HIS 2= %Eiliii 2 £ QlE}(Batt & Valcour 2003).
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Eaton 2003).

A YA TEAGAHC] FA ¥ A 4] 4ol et neiE B0
2 SHeA 5L A dolA AR5y F0) FAT AT 5L BH o= FolgAd
wet AW FRAGANCR FRY0E BPeka, oM K 2RAfA] et
ol Fd 2RASANS FHOR AYHom Aa 2HAFAe] et =0l
Slgstgeh. de 24 W B4 4APHS B9 Holge fevort 247
Hego] A Pt $A4S Ao AL A r(Baton, 2003) B4 A
2 £ RIHL 470 A B FRAM QolA ADE AUAL ATL B 749
SolA] YAHoR JRAAZ AL & 4 Y 71818 Fok 27 ofAch Bales
5(1999)0] A7) uhzw et gesto] ofu] Hg4zo] P AFAL 21 ety
AAAE A D MBI AL, Lt ZRA] 5] SATRAY} 2 FAH 4
o wah WA JER|E Shtk oS 0SS d SRASAHY) RelgoRt &
AT AS] Ashe A TRAGANS S5 HEohA] B 5 Uk AL
oujsie] 2EA 99 =012 fslA AH TRAGA] ek FRH o7t wa

e AR,
1=0]9] HES 9lstel, 2 A7

-
. =
J(job autonomy) /@S A0 2 =& APl 1A} gt} JFEAEAJolH FF 2

1
k=3
A A & 7153 94 (functional flexibility)9] ot £H2 AFAAES AASIAL
QAHEEE W™ dFdHHs 2880 Ao Af, 584 Ee AT A=
A& 9Ju] gt Hackman & Oldham, 1975; 1980)0). JFARE/AZL H|FAA G40 <

8 ZA == 254 (ob characteristics) 5 otHZ FH =W ojuf TS/ of
FHA QAL 22 9] A RAA A oY 225}, 22 A9 4y 5 NE 4
Hof|A] Fo17 v]F-A Q1 At AFEA stoflA] A Yo] Q14sh= PR o
2 AL E Hrgsttt ol AAH(753) EFARAAZY MEAd Holet fArehH 2
£ F¥ot=dl FWst= A Ao tisto] 7f7RRle] Q1Ask= FAI7Hsd(perceived
contro) = ATE = FHo|gn).
6) o|eI% ATRANL AR D& AL, A D& BEA, AA FAL A, A IFSE
Z27A] o Hof i3t SH A= FH TEAFATL SHE +
Sol= fo4tols ERsk Julo] A% W H3o] tg 414 3 5
491 Wb ARALAL 259 EX(nature of the job)oll 25 SEEHE SIS XA
mjZof tt2), JFEAEAI0] RATLAY AAR 24 DU AIPS 4 Q= WsHdecision latitude)S
Zkal QleX] ofFo tfgt =9]o]7] wjEoct,
E

o ZFATAEY FoiE L3 49| FHe R =98 o, SFAFAGS e




Il

QE
>if”

WFoF z}ﬂ

2]t 9] 9)u}e] Q10 ™ (Paglis et al., 2002), &3

HES} IHste] JFA RS =95k
TH9 F71RAsta 2AEYE FATI= AFPHFZ AAokaL Uck(Parker &
Turner, 2001; FAE, 2005). Hackman®} Oldham(1974)9] ZEEA mdof o=, 2

—_—

A ARHE AFHYEY 857 ¢ Heol $8% 9F= PIAH o
ATl FF AL AR B BHE YAH BAdolx 2AEUE 2HAE
F9 991og =95tal tH(Mottaz, 1988; Kats & Van Maanen, 1977).

TAH o=, Valcour®t Vatt(2003)= FFAEA Foi7} 9]/\} 39 A= S7HA

A 2AFGAR stoim A5l tie SAIRIA S 27 okl -7 S e ASHAlY
Ll 710J8 4 oka FAsth ol JEAEA Hovt ] LRX|-S-Ag T} npt
7HA R 2R A AR IAHL YleE 5T 5 QU AT, SHA g 254
T4 AALoA =2stE Are] ] wgto] 2oyt 2R ol &9 =ejet o] fFAt

ot 24E Sl 384U 2

2739 AlE EF AU 284 RS I
S ] = = Aotk AA| Valcour?t Batt(2003)2] 7%, Cornell Couples and
Careers AFEANE &8st L-7H¢ ¥ FHdk= 2727 0] SlojAM &3
AZLFAEL 2 AU A =YETE Ao die Aed 77 2274
T_«] A W4 8 2AE Bd SALA g0 fovidt Aol avE Folde
w3k vt 9ot
FARRE WEolA dFAREA S AR 9 24T AlaL & ofyzt 3HE
A-7F4 Zol(work-family spillover)& Z#{& 4 JtHThopmson & Prottas, 2005).
Thopmson®} Prottas(2005)2] 3¢, vl=9] 7<% 4 A7+2x(Families and Work
Institute)7} 20020 AHAJSE ‘A= =58 FEIRAHNSCW, National Study of
Changing Workforce) A&=Al HoJE1E &850, AFARE/do] S8R 584 &
-7PgAdelg 2T £ oyt 47 B 25 &2 2EHAE Sl 5, AT
T 3440 adE opIee sk
PR Bits A AFSIAE Spreitzer(1999)9] A8 3 ATAAHES 53

O

ru

718 GHo|A FolE= HAZ AA|, ojt] A, ojmgt HHalo g B3R ofiE AFT = A= 5
ge 2 A =E F9E 4 JtkBatt & Valcour 2003,196).

8) oluf, F& ZEAFAA| sFot= ALES A B A (extrinsic work rewards)?] FHEof A, &
2 ZEAGAA 0| AFdhs GFEAEAS HAIZ EAKintrinsic work rewards)?] 3ol A A5t
%= & AoltiMottaz 1988; Kats & Van Maanen 1977).
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A Ay "ot 4213 JukeHE(Psychological empowerment)st 2274449 A&
d T2 558 Axske AY4 71AE DK Spreitzer, 1995; 23], 2007). 3],
St9122l 5 stuel A2 74 A(self-determination) 1”—7“51 o] HAS Yol
< YA TSt AL AAsto] AYPT ¢ Q= A S
BrE oulst=t| o3t A7 AF AL v AP AFolA A5
250 FHAQA S = AOE AAHHBrockner et al., 2004; ©17

ESE  Karasek(1979)9] ZHFEQ1-FA X F(demand-control model)& &H3SH
Demerouti 5(2001)9] ZFQ1-AAX F(Job Demand-Resources model)FA| A& =
FAFAET 24 7 TAE A9ttt AR e- AR gEH, 224U
o] &2 AR a0 AWt HUSZ o, B2 AFEAES 71 B 7Y 571F

of 9 g5 % /LY 7135 €& 4 AW (Karasek, 1979) ololl & &= QU= AE
o 29 FAIYe] Ry EX| g Y AT AEH AV} FTI6tAL A EY0] A5t
2 & thDemerouti et al., 2001)9. &, XA FAAYUEC] dFHH 9 24 4 &
2] Agof QlolA Al @ SAIEE dE A5 2ATAHYULE stola 2AAY
A4S G5 & & otHt QUM (ownership)& FATLZH, 2AEULS E°l=
AIE 2T Aol o & AUrk. A AFAEAAT FARE 7EQl T4
A JAFEA HeHdecision latitude on the job)o] AL AL A-714 BRAZF AHJE

7= AOSRE AAEH v JuHGrzywacz & Marks, 2000; Voydanoff, 2004).
Thompson} Prottas(2008)2] AF-ollA %, HFAREAQ] Hoj ZAGLA Y] A& 7}
R 4 ekl A4 SEEE Aldlstks ACE UEen, -7 & FYo0 oA

A Holg Ash= ALo=E AAIE v vk AedH =95 $FoHd, 44 ZL7A

X
o
+A4, =, AT 24U BAC HE e 22 M S AN

9) olw, A4 a7 Ao o] A&HH ez T4 g2 875k AR A4 ARz

Qe AEFA, JRALE thet 34 Q14 (mental workload), @743 1 oA 22]9] Ao,
AR ot AFRLPOZE Q%5 AEH A 5 1Sttt E AFA BEAT AR Q35 22A]7]1L

GEAYPAE DU ol 2 Rold qadel o @4 A424'(decision
latitude} SPIRE, AT FASE T2t 478 ook o] SAEAE et Al
o AT 52 SYsh] 98 ABEIE 7140) W9lo] B Aeskill discretion) 0.2 T},
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PN o= = s
N % N % N %
| EH 228 44.19 1,077 69.75 1,312 63.38
°= | oy 288 55.81 467 30.25 758 36.62
20CH O[ot 158 30.62 33 2.14 190 9.18
oz | 30CH 295 57.17 521 33.74 817 39.49
=< 40rH 57 11.05 733 47.47 795 38.42
50LH 6 1.16 257 16.65 267 12.90
nENED 40 7.75 133 8.61 173 8.36
WS4E | s 0I5t 416 80.62 1,076 69.69 1498 72.40
el = 60 11.63 335 21.70 398 19.24
N 149 28.88 578 37.44 730 35.28
| RgH 367 71.12 966 62.56 1339 64.72
33 04 0 0 28 1.75 28 1.35
43 6 1.16 110 7.12 118 5.70
52 99 19.19 366 23.70 468 22.62
= = 79 15.31 516 33.42 595 28.76
72 189 36.63 404 26.17 596 28.81
=] 71 13.76 90 5.83 162 7.83
= 72 13.95 30 1.94 102 4.93

N 516 1,644 2,069

2 A9 F5¥ee 2AEYolt 2AEYL SR whet tokstA FEvt
(Mowday, Steers & Porter, 1979) YWtz o2 ZZEZxHo| tjst U432 7IA]1L A
Qs st = QAo 2AFJHoEA EA5tE = A7t ZFE ] A= FHE A
o 4= AH(Porter & Steers, 1973). 2 &Y SHZ 9o, & A4+ Mowday &
(197909 QCQ(Organizational Commitment Questionnaire) 157} &3 & ZZof Fal
Al ot &9, 279 o= Adl =T &9, 24 I‘J]ﬂ 2&7 R4 BR
A%, Ao Ftok= 7HAete] AAZ 5ol il &= 57 £d= ARESHITh

o

st 2RAFAHOITHO, B ATE IRARANS 2A PH TRASAY
3 A8 2RARANoR TR, FRA F/AH ZRAKAY A1t 2HBY
ol Sl Gl el s A5 G 2RAGRGE THeoR Soig o
A, oltlA] i3 Guht o ARE SuTA] e RAHE Holshs JEe el

10) 27 AES FEY A7) S B AN ZHsknA sh W] oloh AR 7wl A
A8 W] oo Aot AT % ek
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5 Bot] TRAIR 52 BAE 94 RE TRl 4
5 otk B AFes FF E5A9-A949] e A E(proxy measure) 24X A
7 R Eic

HEAQ] FHRA SoRFAA =

BN
i
-
o,
e
|o
f
ol
2
u| K
2
(5
r?
1n
e
2
g,
e

5 FapAog &
T U= BAHETE ook Zo0R dHE d=s] Yo 2.
4 83 #H {FAGES Foste AL 9u] 3R (Origo & Pagani,
AEA-&A(job autonomy) T F= g
AEFo) o] AHFEE LA3ol= = 9
u] st (Clark, 2001) o]&et FAEAAL Aol ALE BalA WUIH7] Hop= A
A9l ZA%tY A4S Bl FEE= Ao|7|o] A3 ZTRAFAGY &S HoF=
tf2] x| et TotTt. ofof, JF -8 Y A, S, 9 5O
gt A" 5ol sl 8= 4 EFo2 &4stth(Hackman & Oldham 1980;
Spreitzer, 1995).

opAEto 2 H A= A Aol AEo| met 39 A= g & Aol

o

[¢]

<
o
it °
2

e

o)

1 3

ol

%

jus

z

>

Heg 2715 tHBecker, 1960; Grover & Crooker, 1995). dF-&9] AL AHIF O
T JFFolu AIRE & 257 B2 AF 24 AEUS e B ofyE ¥F
4 A4 IRAFAL] -8 L Lt 9] FH 5o 9F=E & 5 U=
1A} 5k oH(Peters, Den Bulk & Lippe, 2009). E3t, 7HE 2214 L=
FF B 2HEYUY 9T & 7 e A= AAE v o]9] &}
SHAY] A5 9 ¥SSEHSE ST 5], rlE
FA7HE o571 Qe 71&88©e] B o4 Al A== viEHgo] #7] 1
A E2A7}t =2 4= 9 (Grover & Crooker, 1995), 2 &< T Aol 1=
BAISH] oA S1/dH 2 A HEeE A 7ok oH(Scandura & Lankau 1997,
9 S - RS- ZFAA, 2000). vRAERO.2 ) F A0 AK(AWHE] /= 714])o] THAE 4
o

2] = o
A= AolE BAIsH| A, &% A Hu[HsE FIIHATHERAE S, 1997).
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e ZXD5} AT
L= 0] ZE0f| 27| /5101 0fi ElPate 4845t 20[7} QILt,
Lt= ZX|o| NES Qs HE 4 0[O L2fat o7t QL.
XX|20|
B (;_g;;;) Lt= 92| ZX|0]| Cah ASZHS 25HH L7Ict 5%
Liot 22| RX|0| £716l= SHE HHZ Y[
22| ZX|0| oK JHRl= LEo| 7IXI9f CHA|Z YXISICH
H| SOBANE | SOIEANE BHEETtECt 5%
T QUASHE | SQUDDR|/ERARN B2 UELI} S0t 5%
I L= o2 LIR0)| H3kS DIXI= ZHo| &0i3t 4 QICt
- = H — =] - = o
11'| oloxigs | Li= QPas Bl HRI0] TSt MEHRS JhR|T QICt x
o (0=8168) | Li= imash 20 /0RINRIS RS 4 QlCt
L= B 20/QMAQIZ AASE 4 QUC)
mizEes CHE 0/8K(1), THE(2), CHEHY O[AK3)
xig IR
X|HER| K[EERI(1), ZTEI(O0
- s |2FRY(1), 27+(0)
2272t _ A
ol Lto| WA A2 5X
AZHQ 22 HAE[Z(1), BAIZHOI5K2), 6~10AI1ZK3), 10~15A|ZK4) 16A|1ZE OJAK5)
Y N (1), 01A(0)
= SOl 71Z(1), 0IE(0)
=) u o
V. 8443 9 =9
1. 7|24 24 At
FQHLEO] 7|EEA RS A A= (F )3} A} WA, SH5HL0] 23 E
4ol FHA Dlé I 34

o r

__|

d 3.134(SD=0.746), W& o1/ 3.026(SD=0.645),
7]

& o4 3.338(SD=0.67)% HE olgolglon] 71EA7} n]
ol Ao £ 242 458 Hol A Yekdth o

A M A e, A, SOl A e B 2o
"I_

o] ool HAET &2 ES HALL, AJHol| BA}lo] nEX

% Wil BE 2588 48iste] BE ol4olgict ®et 74
of Blo], BE TLFoIA KolFAAL The Wo] feA
eI 42
brlER met



N
o
(o))
o°;'
rH

Z, H56H M4s

X,
rlo
Y
i)

2 Aoz e
& o)y
< o) e
3.324(SD=0.659)% A BE 0|4 ‘ﬁ’%ﬂ%‘é% 214 Aoz vehgt

Aok g

(& 3) FHS9| J[&SHEH

ol A EEHRY

- e 1E i
il a4 of a8 o o
Ex12¢] 3.134(746)  3.026(645) | 3.422(672)  3.338(.673) | 3.318(0.693)
SOIEXAE | 3.149(950)  3.368(824) | 3.144(837) = 3.388(.882) | 3.233(0.865)
SUARHE | 2689(955)  2.913(975) | 2.958(946) = 2.951(.998) | 2.922(0.966)
olZxeN | 3227(616)  3.142(691) | 3.339(658)  3.324(655) | 3.298(0.661)
N 228 288 1,077 467 2,070
227179 #|(range)= 7|EXS EL 1-434, O|EXte] 4L 1-29H0]Ct
2. A 24 Zut
FQWSE] AT 24 ZAil= (B 9 2} S5E5e SEPHSES BE
Fougt F(+H)Q AHHAE 7L e AR UEhgth T2y ol 7 AR
O] AHGLZ 1=.20~48 oFF w2 770 AWAl= obd AL g HAlt o] £ A
T Ade SYvs 9 SSUSE AAstta wdstleh 1 9 FAof xhd
W 7 A B4 A= (E HO At HEo] AA AEHSE] EAAA S
(Variance Inflation Factor: VIF}= 1.05~1.73, 2+ H9] B VIF= 1.29~1.352 UEL
U Hs 2 BgsA A (multicollinearity) A4 371 ¢-2=A] th= ASE YET
H 4) 43 2o 2
T [ 21 3] 4156516 71819 101112
zxgy | ]
somms |oon) !
- 030 [0.48] 1
FAZFHZ 10.00)/(0.00)
omxigy | 0411020026 1
< _1(0.00)|(0.00){(0.00)
—oxx |0.04]0.00[-0.01]0.06] 1
T 10.11)1(0.94)/(0.71)1(0.01)
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0.24[0.04[0.12[0.17 [-0.02] 1
(0.00)((0.10)|(0.00)|(0.00)|(0.48)
- |-0.09] 0.02 [-0.01]-0.15|-0.23[-0.44| 1
= 1(0.00)/(0.39)[(0.64)|(0.00)|(0.00)|(0.00)
-0.11] 0.02 [ 0.10 [-0.04[ 0.04 [-0.17[-0.12] 1
(0.00)|(0.46)|(0.00)|(0.10)|(0.07) |(0.00) | (0.00)
oz |70.04/-0.15/-0.17|-0.16| 0.05 |-0.01| 0.00 |-0.05| 1
e (0.09)[(0.00)|(0.00)|(0.00)|(0.03)|(0.81)|(0.83)|(0.02)
0.01 [-0.74]-0.18[~0.11] 0.06 | 0.02 [ 0.00 [~0.18[ 0.56 | 1
(0.52)|(0.00){(0.00){(0.00)|(0.01)|(0.38)|(0.89)[(0.00)|(0.00)
0.20 [-0.03] 0.06 | 0.10 | 0.08 | 0.49 [-0.29-0.08| 0.04 | 0.03 | 1
(0.00)|(0.22)|(0.00)(0.00)|(0.00)(0.00)|(0.00)|(0.00)|(0.08)|(0.25)
. | 0.11]-0.13]-0.01] 0.05 | 0.07 | 0.12 [-0.24[-0.03] 0.11 [ 0.18 [ 0.23 | 1
- (0.00)(0.00)|(0.61)|(0.03)|(0.00)|(0.00)|(0.00)| (0.12) |(0.00)|(0.00){(0.00)
HR0] 4%, 2SS BP0l Bad & UOLT JLJ[H 52 N gA(=8162)2 0] =
I K LIotRAE.

1
re
o

AT
1x
=2

B oA A TRAA At Y] 2 EQo| u]
1z} siolck. &40 39, SEAY] AT SR E O wet P
A& AA5FH tHmodel 1~model 4).1D (model 1)9] 3<% v|& FA
o (model 2)= H|& 01/“ (model 3)2 71& 4, (model 4= 71E o
stk FAAR] EAAT = (E 59 2t
k=3 24 A @guu B A SFARIES o9 A
SHAZ gk Tl 2AEFA FonRt A+ FFE VA= A= YEHI(B
=0.193, p<0.01) °] 29| BE A5l 3ol F& ZTFAFALY A

of
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fijo
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e
i
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)
oz
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19
o
o
rd
Jdo
e

BRIl e = {o) I
212910 {-olm|gt P AR FEsh= Ao g2 Yelth ¥hHo, FA(7]53) Z5A]
[AAL u|5t= AEAFEA ] AL Ao BA Qo] RAE0 Jojugt FA 29l
JFS FATHE|EEA £=0.440, p<0.001, H]&A] £=0.243, p<0.001). 71kl 7
-, nERGT I QE /39 ZEA Aol Ao A glo] FAHEY 5]
3t A(+)Q A2 Holk Ao & Yehyth o]gdt dt 2 TR Y9 2RAGAA
I 2AEY O =0 gt B o] o]27] =09} UWMAET Bul ol e} ZOlA E]
o} AEFEO] 9ol & HE3I) B E o, Exﬂ 9] A} GA| 7]1& APAFY] =0]¢}

A<

RARE P B B, 7IEDES A, TR0 B4E, Aol ¥25E 27

SUTA ROUlEH] 50 A0 2 et /1% ATEe] Astel SARHEAS, 1997

11) o, Breusch-Pagan HA 43t IF HFPol|A S/ o]F4tdo] QA== AR HEh o]
o gite g nE wgo] tjsf FAZHEA (robust regression) A A|SFH LT
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1) ) ®) @)
NE=r 0=0A 2|2 71204
S HS 22X KA
J—— 0.120 0.035 0.145°"" 0.113"
o (0.067) (0.055) (0.029) (0.040)
R 0.094 0.193" 0.166""" 0.156"
(0.075) (0.048) (0.025) (0.036)
a5 S 0.440""" 0.243°** 0.332°"" 0.299°*
(0.072) (0.068) (0.031) (0.046)
SRS

-0.035 0.039 0.002 0.085°

He1Qel mEEEss
i aa (0.118) (0.078) (0.033) (0.051)
- -0.035 0.016 0.120°** 0.167°""
(0.011) (0.006) (0.003) (0.003)
am -0.026 -0.063 0.073" 0.080t
o (0.037) (0.033) (0.019) (0.027)
om0l | K -0.143" -0.095 -0.062" -0.051
(0.096) (0.084) (0.040) (0.066)
oo 0.011 -0.122 0.073° -0.045
sre (0.072) (0.072) (0.033) (0.053)
Azt 9 22 0.085 0.085 0.032 0.084
(0.047) (0.044) (0.020) (0.032)
Constant 1.133" 2.267°" 0.888"*" 0.232°"
(0.501) (0.483) (0.246) (0.343)
F 9.41"" 487 35.30""" 12.16""

Observations 228 288 1,077 467

A R-squared 0.278 0.155 0.255 0.232

Robust standard errors in parentheses
*** 0¢0.001, ** p<0.01, * p<0.05

14) ol2|3t A= FH Y =oli Ko Aol s S FHo] mA 5 Q= F84 aao
o2t A4 glo] AREA AT 1S o 2FEQo] FHE 4 Ut Eaon(2003) ¥
Thompson®}t Prottas(2005)2] A+Z23ke} Wehg Zrolsit.
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ABSTRACT

The Impact of Workplace Flexibility on Organizational Commitment
from an Employee Perspective

Taehee Kim & Minji Oh

This study empirically examines how workplace flexibility impacts organizational
commitment from an employee perspective within the context of work-life balance.
Workplace flexibility is defined as the degree to which employees have control over their
work, regarding where, when, and for how long work is performed. Workplace flexibility is
categorized into two dimensions: quantitative workplace flexibility and qualitative
workplace flexibility (functional flexibility). Different impacts of workplace flexibility ere
expected depending on a respondent’s gender and marital status .The results reveal a
positive and statistically significant relationship between qualitative workplace flexibility
and organizational commitment without regard to gender and marital status. On the other
hand, slightly different results are found in the case of quantitative workplace flexibility. The

implications for future research and practice are discussed.

[Keywords: workplace flexibility, work-life balance, organizational commitment]



