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1. g4 E2Y

AA T} Tlmo]l At ALY AAEHA AATIRARS] oA A2 A B A
(knowledge-based service industry)< R&D, X*E%—/\] g elge ggs
ol IHIPHA] AEe olEe] AdAAY Y 1§ FEo dxow Agsh
A A 229 bRl Al A3 ME|AE AlFFeEA IFTPIAE FESH
U Aoy 71 AuAYs At S s B8l B Fokl] s
Lo IFIPIAE FEst(Yang & Yan, 2010). AAAHIAYS ©edE A
H A Algg do] A okl dals Xkl glom, AA AbolA xA|eh=
Hjgo] HA} AAIL Qlo] AAAu|AeA Gale] FoAlo] HA} AxE i Stk
("d94, 2013; Pina & Tether, 2016). = W=7 Wsl= o] i-&staL,
A A e] Al flal] AAMEIAYS FAE FeR Sl AAAH|AYS
ARSI ZE AVeS MG 286k 7egaiEnt opyel x4 d4lo]
L mpAE 8 - H71E9Ale SEME AHE SEITIAE, AT,
Ao AbTrzol A A2 A B[] o] AA] Aol A 2]
AR =g BAZ oldfstar Sl shmelA A AARIAY ] &

L7 Aolg (A, A73h 2021).
Sl fref gk #|AA4]
H| A AEFES]]O] Frkebarl Qi 7]ssAalat w3Adel 71Nkt ARtEY S A4
T2E MRoRE wEA Wglshs A 2+
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3]
SEEQ g8 40 A £AE AEE AT AT 94
o= Bzshs bl oe] glow, HAL AU 5 Q= A

t}(Christensen, 2013; Criscuolo et al., 2012; Dalmarco et al., 2017). ©]

- ___:rx_-‘! _'\:I_':I_ -I_-]i



2]k o] = A MU A ARES]IO] AfEA At o, 717 A A
W 22 AF-S FAketo] AAME A ABESS w1 vk JIddRE &6t
a2 AEFES]0] oot ofol|A ARQISA] o]2= AR o] Aol A AREE L

= Aotk (Gompers & Lerner, 2001). o]+ A2 AH|A AEFESO] Al
o fElst Jeldel® E7etal AZE ofolt]olE o] FEolu AR V]I

Adsh= Salel AsiFl] WEo® Hlth webs AAAMH|A AEES|C] ¥
Aol fesh FelE g o ® A&eA galaiurls d dash Qi st
T7F F Qs

AAALA L] Aol AXME|A ABFESI 0] HAals o] Folury] Sl =
T FAldgFo] Aol 249 AL Ee gAY dAdES F
How WSt AAMB|A AEEON AxEe 24 FFo Fal 94
ZAT9 e gl EoR Qs A4HE Aolty ZEAR= Ao RN A
il ZEAAS 7Y BAAQ] 2A4R ZEATF FAdES SHA THEE HA
U2 uf¢- 23t et al., 2022; Wallace et al., 2016). <247} 814l
BE= FANIHA o] Folx= AulE 5AC] Wstel] tisf osid Hert

om AEA 549 ¥tE oline 2AEAI AJNEAG] g A 29
53] A & A 5% A TIRIY dEe] g Fesl]
z229] A 9% ZLEAY] Yaldlse] g Adxdnh AHESS =
2 Frxske Aapstar Wekek JIAEHE Aoy 1Al VE AlEekA
ool 24 Yo i1e] BEo] o et 229 AR o]ojx]7] wwott
(Ensley et al., 2006; Mullins & Cummings, 1999). wehx] A2 H]| A~ AE}
EQS galsh] fsiMe 2EAE A8 dids] Fasof ahm, AAA
v ABFESY] ZEARY] FAldEo] o] Fo x| SFk wiAYFel dal 78
a7t Qe Aol
AXAMEI A ABES] A dAldlES 2skete MAYSS AHEA A
=715 E& olsie + ArtH(Bammens, 2016; Saether, 2019; Wang et
, 2020; Wahyudi et al., 2019). A& Fo] 25X skl A oL

-2 - JL—-! -‘*‘,*"I- 1_]|



NZE AEE X3t
Badir, 2016). %13 =
AN S dojAE 7hARl Fgo)r] wie] w2 AAN S Fhe A
A ARF77F 4L ZxEn & ga8E el A s F0] of
et ZEARS] 7hef 7Rk A4 A sT]e] El o] Folxith. A1 A
o]Ze] W=, JIRIEA 9 9F A g w2 7Y Wes AT AEA

=717 B3R 5 It Deci et al., 2017). WAA 7hx80k oy} W

A H
=T
Wl 39S o 9Re] vt AeY AREE BAE 5 ek we

J

2 ek HPelA A gl dhal Aol

g Fofl HEVIE AAstaAt SFEE (Putra et al, 2019), AAAH]A A
EFEQIS 2AE ARrle] AAetar kil w7 =5 Sfof sith = XA AH| A

~EEY mRAd A% wazke HAgEe] AAZA F shtw 48T Ao
KR o

Ao 7]og WHs @Ak Ho] dAldlEs U wWol F3stA ot
(Spreitzer & Porath, 2014; Liu et al., 2020). webq A2 Av]~ AE}

ZRAY HAYFS A7) S AEH AR e 4% A7
o

{m

AAAB) 2 REEQN A ATEY|9 AT WaRe sl Sae
ik

A ST e 2AEACRE Y

1o



TR A o7 guef WIHgh ZAFUAold o] FojAl= AXAHIA ARES] W
oM ZEARS] AEA AFFETIe AT MYte o)Vl fEsiAe grle] A
o] Azxum, ZEALY] YAl ol AN ¥ v A= VgiE 7]
A719e Aeshs 3 g JEAE gUE VISR ARESS A9E vt
F Yge 22AFA & 9eS vjHtH(Cardon & Stevens, 2004; Moser et
al., 2017). ~ElEY Y& AAE gHaly] d& 22akel dAor & &
=2 AIE FA8 ok st (Kuratko, 2007; Men et al., 2021), 2L #e]
A ZERAA FE= vAA "ok gds ZEAA S AdS AleE
gk oot} 5 Ak I AR Vet SEAY] Qe weth B AHE
TEARE ekl AwyAelde viReR Qe HxEE A9 Hi
AAA7)AL, F&9 olo)S Fetes F7|F-odtt(Men et al, 2021). 5%
Al AU A ] ket ABE A Hurt e Al e R TEARY
A7/l disl W ZEAE Adsithd, FEAE 24 delA et
ATk QXA E Zlojar, AR e ZRA 9} AAE ¥ F2 5o AFET]
o7 dsHAl & Aolt}. yoprt 2rle] I YT AHEA AN-E7]9)

=
T NGRS wstel 249 FAWES 4T Zoltt dde ady
|

ﬂl

¥
03

i

i

7
B8 PH0 AN ARE B 22 GAAES S v Ao
Held EYS RFES W5 rqafommal 2019). webA] A 2AH12 e
£ Bd: 2RAY AEE 4TE/9 4T NG S5
24 Aol s, 2EAE gL e G S olnt FRAHAE

wglalof & Zolth

N
o
%
K
Y

AgA A7 AN HJE B ZAstste] dAldlsel JiFs v
T e HEZAQ MRISACE FEAS & 7 Utk FEAS ¢ 4TS
AE Bes FHeEE 7R A oR, ] Wt tiAstal dY
o] B9 As v 7o ?'&EHBateman & Crant, 1993). 242 &
Sk sl ghA tpekst dks FalEjof she AEES] FAHA B 5
Aoty FEAL AN B Fs sl ARleAl Afe $Es dE 2A4s
AEEtEE Ay A5 34 A 7EA] W o9} YA EtEE WAt



(Pan et al., 2018; Seibert et al., 1999). FEAo] H& ZZx}= =ale 7}
¢} Enloh 7HAef Wi AR FHE MYEH) suR, A|UXAgo] = 5
Z5 A Ho AEA ANE7I7E Skl @k (Greguras &
Diefendorff, 2010). %3t FE/0] %<& Z2A= S skl A5 W
e Adshe gl AalS ¢ w=FA17ItH(Porath & Bateman, 2006;
Porath et al., 2012). FEA 7lQ1e] a7 e S FF3MEs 3,
AAT 7es HEI}ES o] JAYT S FTUMARIL web FEAS 7
S

A, = AIRAG I ART1EC di wEw s viEeR A AFET]9
=

Al dal duE 5 s Aotk A=A &
BEYS tde ojFoji Ay ARt 2d, 7197) CEO, <7k,
AU Tol =S B duEdS 9], 2017; ofA& 9, 2017; °l&d
9], 2016; Hi1e, 2022; Astebro & Bernhardt, 2003; Ensley et al., 2006;

Huang et al., 2012). ¥H4d 2|H 9] o3& ngto g YAl ss 5350 32
9] gale] 7]ofsks A AAMHIA AEFEY Y-S AT o R FEA] L3
g} 53] AAAHA AEFESY UloA gAd8ES 735ty flE Qs 4=

9] Q12 Wae] gat ATE 7 Fa4el v
W4, 1A%, 2021). wep o] A XA

= %3 gAEo] doju= MAYSS Fstaat dth
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2
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7Ha 3-3. AAA R A ABFES] 2EAFe] FrA I SAldE 71
AN A&A AR = G0l W EHE 7Fd Aok
7 3-4. AAAE| 2 AEFEY ALY FEAN HAlgE 11

AN 25 W2 A milasE 7k 2otk

4. 80{2] g2

7 AL 2AHEY

=

AAME 2 AEFEYS A4S T8 FYLAE s w2 Fal Fa 9 A
S 7FA ARjagdel ] HAA Al EE ARAE vgoR njEyAs BdS
Aot 7d vvke) A x2S oJulgitt o] ATtellA AAXHIAYS A

g AHI, AR W AT A, J1E A, BEU s AHAE EEE
nE

(Yang & Yan, 2010), ©] 4+ & AL, 58 ¥ RIAEK), dE,
et 9 T ABAY M), WS AHA(P)o] A AR A et
1okt

Y. AR5

A2 (innovative behavior)< F219] A3} AL BA o7 2419 5
4E Tol MER QT ZEAXAS} ofo|t]ol & JEstal, AR ofo]t|of7} A

Folut AuIAR st S Yushh(§Ed 9, 2018; o]94d, s
2017; Janssen, 2000). o] A7olA gAlds AL £(2004) 7F Hkst
Janssen(2000) 8] =70l 2247} 93 A4S on)sit),



_YE

I3 24 (supervisor's coaching leadership) & LZAF A A5 9}
TFHAQ IAE R WFAA S} TS Fal EAVF AAE 9

APRA o7 AFANE vhEo] 24 s S8k uids v
WH HH%J #H2, 2013). o] ATl ¥R (2012) o) Eqtell SEA) &

54 (proactive personality) 454 dof Atfd oz F&¥%] i,
o Sl S8 vHres N A3 stk (Bergeron et al., 2014;
Seibert et al., 1999). o] A7rollA FEAIL Seibert 2](1999) 8 =75 &
o= gx1=(2011)0] Wit W 545 Tt ZEAP) SHE HATE st
ct.

A4 AH-57] (autonomous work motivation) = 7|QIA SR VA&
3 =2 FFo FUEAM AARC] MY ue AFE ?\lt gl 1}7]€
e Ad S71E AT, 9EX, 2018; o5, 2021 Reeve,
2014; Ryan & Deci, 2017). o] d7-fA A&} ©]7]d (2015)7F HQke
Tremblay £](2009)¢] =7 93 AF+E gJn]sith



iAol A e} ALtk =7

A & H Applo] wbdskar vkl 1Aek= Alel A AdHlE, 9 gk

e Aol Adeks A4 AuE sith(elzt 9], 2018; Porath et al.,

2012; Spteizaer et al., 2005). ©] AF-°JA] Porath 9](2012) 9 =75 44

atef et HAEh 194 (2018) 9 stk AN MGH Aol SEAE &
9ot ArE uldit

|

5. g2f oAl

Jﬁ

o] Al HHg 2] HGHHL = s X]*‘Hﬂli SEFEE A2
o} 249 FAE 7S
Ads FgskaL 2} ) Xl*“ﬂﬂl* ’\E}E?j«l *ﬁiol Risie] ekt ®
& 547 AHL ARgA A @AZE Tk ol o] dqtel A= WA &}l
g A ~Eolu KODATA Foll 5% 7|90 A vl 7Ids st
A4 AR FHS S8 AEES defolds Bl sejof AEES]] 7 o3t
do AEESY H39 dFE vBoR ngEA fougs it wet
Aol date] e BE AAAHA ARE]] dAw Akt o AFs 7

& "est gk

_0|L
2
=2
N
—O|£‘
T
L
k)
E
ol
o«
o
2
—u
rr
o
0
5
!

u:ﬁ

ofN
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II. °J&4 W73

1. XJAMH|A AEIEY

7h A& ML AEEG Y 9

A2 48] A4 (knowledge—based services industry)-> AH]AQ] Fofol| A =
A A F R SAJo] At Wokz, AXALEZE AeFgel wet A T8
of Y AAI Utk AAMH|AES AAVIREARIAS, A2 R R H| A4
(knowledge intensive services), A|21F o] =Y AAH] 4] (knowledge
intensive business services industry) & ThFst WA o2 Eu, AA A
N AXAMBIAY ] Fado] Aol wht AAMBIAAE] AdF HeE 8

#5] PAekL, AAAAYS B At o] A& olFold %

3

=

FA AAAHIAY S AR 7TEE AHIA]] AROlE o]o] @l 2o] 2t
= Zles Wdsked, ATl old S Age Adxsto] A4

Hola|% stk AAANAYE A4S Bestel F2

H A= ANE AAE
i, o5 EHEokZ Flste] nRIER] AEe| 7]ofsit) XA AH| A Skt
7159l AT d%S B e A FAS 278k A AAY A

A Ak SAIHAILA, 2013). 58] A9 FAH lofA A2 A ]
e gkl AX L e, AXMHIAYS Azl A=A, 24 (4D &
A, 718, THIEEA, AR EDE 5o Alwstd Azl 7HAREel
&= PITGE7IA, HEE, 2014). ofe} 22 AAMH|AGe] A e
= dxa] Sl A9r2003)= A AXe FEsU FeE AdE Th
T, &8, FEA7IAY Aol Agtd TS Aat EEel FebAow AR
ORM AMER A iz ARTEA] AT EIAE Algehs Aoz A4

MuIAgls Aosith A4 (2018) = A4S E83 FrPHA &9 9ol

— 11 - -._,-L'.]i



o, Azt AuIAde] S s she AR w2 Ao A
Axul s Adodsislvh 443, L2010 Hed £(2009)= EUS
goAe AHEstol thE VIddoly Vel SR Fste] s 7ol V]
o Wi Muls VsE BeshAY tAdo R Aate] F aaAddl 9

& vAE A7 MulA BEow Hostal, AZEY ] - AFH AulA, A
- A9AEY, A - 24 - HEARL, HRAMRIA - A2 AN VIR
dAU Y, AHEL - =R ol AXAMuAG sditar Kok,

= APNERE&D) &F, JRFAVEICT) £, i 989 9 4 g
b 8 AuAY o R AAMEIAYE Ast, B4, 56 BY, AFA]
2, W5 - o8, w3 5o AMS AAARIAf]elE
o AU AYLE 7EEAE 8t o] Eatsly, ICT 4 AE U
Au|2 Fulge] om, sl o] FofuFo] w2 Hokoltt(Ahl -4,
2007). ©]% OECD(2008)& 47HA2 AAMBIAYS FEsch(as

2016). A, AAQFY stolHaxnaz B9, dRAY 9 78 755
& HEY, A 59 Foprt st 24, AR AGAHI AR,
FEED, FEEEY, T, 71AN 2 ANEFE IS, V1EF AR
d MuAY 5] Hoprt sty AR, AXFHFY SEANIAR SEY, B
g, dud, Ve s Aulasg]o] o7]el &tk A, Z1E A4k
AMUIAR, W5, A ARSIARSY, g0, 8l AXEE o] of7]el et
OECD(2008) 8] 7l AAAHIe SAS 2 Yeha, =AR|we] §ol4
oz Qg del AREEHSeH, MEE (2016), A4 (2018), FHi12(2022),
HAEE 91(2016) T =l AFelA%E OECD(2008) 2 7|< Frilsho]
AEFAAW), A%, #3 4 7ls AuAad O, ARAA R, AFYE A
2 AR AN, 3§ 2 BHHJK), 2% ARG EP), BA 9 AL E
A AR AGQ), de, 2x= 2 oyt gd AuAYR) ToE Btk 1
i g A ES e HFel H)ds AUAA tFde] wrhs BRA

SkA| 7} A gt

k1
e
32
)
AN
®) d
e
O
o
st
k)

ol
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(& 11-1) OECD(2008)2| A|AlMH|AM BE

OECD & e 104 E2ANPER(HE)
RAEo | SM9 Mumzl W Ve FF | H2SN(), M2, Bt Y
stols|aMEl2 | B 28 zele, Tl Tl Mel2gi

R|AE oY NENEEE NG T

(]
[

Xt = = ol
MENEIE g1 jer metae Melag 2O
AAzoE | 3sg, =, w3y, JlE 3 e o Lo
3gMula | sEe Molag 8 % =28l

e} = rslho D% AMHIAP), 212 Y
T o Rttt T LTS SO

A-|I:1|A 5w, == ATX 9 07}EB AH|AIR)

) HEE 00, B4 NAEAE 5 JaT Anel JlaTE B AN OE

xggg, 7|&3AlskE| |, 19(2), 324-357. P.3282 ATAII} AfTA

O %, Yang¥ Yan(2010)2 AA7IWHAHIASS AAS 79 Feaw

3?“1, = 9al B2 9 ARE R AR|ager Aot Yangd

Yan(2010)2 AAAH|~%0] A4S F@sithe S8 okt

& 2t glom, 47FA7F 2 SA4o] Sl Abelstar Bkt A

A2l po] e Zlolth AXMuIA 2

olm}, MAA= 54T A Algshz 1899 Qlgolt). + MA 54
2]

=9 o] xre Aolvh Al Ves ol Ay

Al BT}, Yang?h Yan(2010) € olgl BAE 710 AN AL AR Aw]A
AR W AR Bl 71 A, BEUA Aus F AR B
SRULHCE TT-2> #2). Yang? Yan(201008] Felsh 712 #2410 2)
o BAe was] ANsh, e ERel vl AL ARt} A

- 13 - A 21| &
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3 Aoz welty wahd o] A= Yang® Yan(2010) o whe} A4 A 8] A%
S ANE TH FYULAR g, e A Fa W ATE 7R Au|agios
W5 AHIAYP), 55 2 BIPEK), AE, A8 9 7] AujAady

M), AREFAAJ) Fo] AR Aol sfdatrial Bkt

(E 11-2) Yang & Yan(2010)2] AMAH|AMY B2

¥oA ME g9 10X} EEMAEF(ZE)
A MH[A =28, &3, 28, J|El ;N &S =8 ¥ HYK)
g2 = EAl 9 JE} MY M2 AMH|A A
SAALES ;a Eupl\ I-chTLEE;JTOT A-|-||j||:' - FESULE()
A‘Iﬂlﬁ I =, =T =
7 2 AY i, M2 H JlE M
71& MH|A HiA, AXUo{’d 2 AE 22|, 7| Pl NnIt-R=TR ] P
&= wsah 3 =5 MH|A ME|A (M),
CESRES ME Mulx, MY U ZAL J|E} nF MHIAZ(P),
Me|A H| =LA MH|A

) Yang, W. & Yan, M. (2010). The Policy to Promote the Innovative Development of
Knowledge Intensive Business Services. International Journal of Business and
Management, 5(11), 190-194. P.190Z 917X} Rj7A

FARNOZ FI vk ALEAY ABE2FE AL

5 58 ool WIS FESHe 2

2 ok FR7 ek ol me AAulAgel 3k AYE AT

A A5 0 BA9, AR AR Auag,

24 9 FAY FoR vl vhsich g, AI7IEHASAYA 1E A7)

SR BF LRI AW EHUAIY NS A 9 S
5 7

o . mAlE AN A, FF - FAIAu) A,

AL AL ] 2, TARY/ZRIZAB] A, A% - A Yo (AMu] 2, A2

- 14 - =51



THBI A, AZFRARA Fo Rk U o] WA e A4
AMEIASS AYURA FEA B glo] AAARIYES SAS AldE gkgeh]
Feskal Slvk
g AEESR] (star—up) S FYVIYCRER =W, AlFE Sohs
ColA g g e AAHE FE A g ARl Aot 9y
ety AHESS MEE ololtjolE 7IWteE A|EL AgolL HlZ=UA
35 F53p] Qs A 7Ido® 7E TIdEe] A XA AER-
AFold Mu|AE Alwdth A2 AGs AHAY A2 AFH AJu]x
= Bl 710l SR Al FFsk] A daas wolal, HlEYA g
ol Wit BE Q1 ol T8 Foles SHdoF SRR, AHESY
Hale a7 dHh(Men et al., 2021; Nurcahyo et al.,, 2018). FAal& A=
- 4e TR AHoE, AELE ololtolE AMER WHoE AT
of F& A&t A% 713E A, Az ARlS AlFshs dFx
A dFo®w Ao g pe]ds 9, 2017). @ AEEYS gAlo] AQ
2 e 24 T2E Zeth AHEYY 22 A2 A 24
& U ARIAS Akl AEAor Fxehe o olFe] e
H, il e ¢ e AR FxE = 4 v (Christensen, 2013;

Criscuolo et al., 2012; Dalmarco et al., 2017).

r
[
hu)

[

1o,

it
kel

)

(3

-

i

A—]%HOﬂ:rL‘:. /\]/Rg UJ 631\]31}. #HH= v/:E]._E;Cng/] E/\C—)]é 1l o].o:] /\F/].ECQO
Bslgre. F7 8K ooltlol} J14E wEen 9Iae] AL AE
ol AR Al T JIG1eR AREQS ngted, 7)Ed 719
T e ARe WEUs vdg wEon folg %W e ni 3
A3l ks B0 AE) 99 249 94 F e AHEQS 2
% glosl, o] 9 Mo HAA ojoltiol} 1% s, ARE AE
L}: 7HH1— }\Hix]n]- x].l‘ﬂ_—‘zs]— H]Z]%/\ Ul:—ﬂ 761-2 ‘:"7 71—8 1;]_001:@_— =
Bzl ~EEQS e 4 oItk mep of Aol nEel 2

1

ol AR AN HAH AF wE ANAT ugoR w2y

=

mlo o

I>
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(I A
o

Q3= A W *E}EC;M vAP afo] ofe] A Od?om
Eg3te] ARgeta Stk AEFEY
EFE ] A ojoA] MiA7|Ygolehs Ed0] %—%}—8}% AeM = L}E}%E}
(As9d, 2016). vt SellA] AA7IGS MAZIASA ol #H 5ExA
WoelA kAL Qe V19eR ey ET, Blud AAA 24E 2 3
T7RERe] H]Zo] ETHO|EE 9], 2017). BHA, AEEYLS 59

AaL, Aoz FAA AR 2AE vFOoR FalH ofot]o]o] ARigle|
RS W ZRAEA 797 W HSE ob-Erh mEki] AEFER]

HA719e 23k o 2 Jidolstar & 5 Stk

=
2
N
e
1
i
o)
o)
S
ﬁd
rot
i
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(E 11-3) AEIEQO| Ho)

o1&} o
MacVicar & Throne SHAXNOl MED MHAE FHESHE AT 7|20 =®E ¥E
(1992) et 279 A2 7Y
Bresciani & Eppler AlE oMt TRstn EE JtSS H|2HA BES| AEHE F
(2010) RAISk= 104 0|2ke] S47(
. 1z9 2EAM0| ExskE AIMIM ME22 ME £= M2
Eric(2012) o MHIAE MEsEe =z
g ‘I I—E ogol' — o=
82 Jtssla, X&otssin, &als = e H|RLA REs
Blank(2013) St olA| 7
AlFo| MZ22 HEZEo|Ll MH|AS M= sAlZ A&EsiD
Poposka et al(2016) HAE MRS =oale 7)o
AlMx7|2 E=g= %9 7|9 olO|s|D 2 NEsl=
OIAE, A E(R014) 7:; I FE= &o| 7|¢E 2ololsiy 2 A=st
=
MM J|=1n olo|C|olE 2R3 AlM HIXI|oz J|E A
5l (2016) Aol ME2 OIS MAlstH HAMFEYH AME MEsH=
7|
L M2 ojolC|olE J[Hlez AMEb|s2 F=s M22 Al
(o] f=k="] - =
52 2/(2017) BIELA 7|22 DA A4 7|g]

=
S47|g01 78 Sco| ZEAS AN MRS MED MIAE Fxsb)
(2017) Slsh ol=0fal AliSe| x|
MZL MZ0|L} MHIAZ 7|8, JHteto] BAIS REsi= &
ot 2(2020) M2 FEOI MulAE Y13, Jfgsiol SAE HEsls &
£7|9| A4 7|g]
ofal8(2022) M8t ZEANel B B SolM ATl HAMel E U
- MH|AE BtE= X3

SEFES] o AelA ABFERS] L9t F xR Flo] AEEYS)
Hglolt} o= 7|7AE AEtES R E AAIA Y dj3)] ERigtomM A
& HEs] sta, AEfEYC] Zhe B dis] FAIsE 5 vk 249 A
g el el Walshs 249 tRel 548 aHste] TR 237l sdst

S AEESQOCE e dvh 7AA R AuEH, Flamholtz(199
0)& 249 AF dAE TR e, A 3HAE AEEY ozt &

Ao, o] Al7] AL MR AEI AlRS Adshs Al gdshAu, %‘

r\r
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oy
lo

Aw Helols 2Eshy HRD &5 &3l olgsh ol thsf ke

R (Ardicheili et al., 1998). Miller®} Friesen(1984) & Ad
T2} 99s nHste] HA-AG-Hs-FE-4E T SDAE Ur
m, AEESC] ddels ©A WAIE HEA A 7 2E 7] 109 olsk
o % Rkt Millers} Friesen(1984) & 7499 5 S48 kA
Aol afgshs AEESS Y FEIF #om,
Getal Aol FEklth vl ukks] (2018) = 7]
BT 59l T ABES 109 mRkelw, FA7t Aulshs As x
9] H]%*—]@‘L =y &*“ﬂm— Bk, H”V]‘ﬁ for A+E 9

PSP

30
o
El

rfg Qj @
oz X o B
o

il

B>
O
N
N
el
o
i
Mo
o

i)
2

2
SI)Y

]
_>,i
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k7
o
Mo
2
o
(@]
(@]
89
O
FN
Y
1o
ox
o %
rd
X
it
o
0
~
o
o
ab)
at
[
o
o
o
~
0>"'
A
i rf'

z UrTil AE}E?j :‘M 7&?;1 Hfﬂ
T AFOIY MR|AE BAtsle] sl 71%% Sty &S H9A A
F ke WAE YEslon, i Vs oY 5o ®E Sigith ik o] A
T T 7S bR A 2AE W AAsHA ¢Skt Amason 9
(2006) = AEFESY) AaS A & Qe 444 AV A § 7d mrt
= SHEYS A }H ZlEow wekth olAlE 91(2017) A Amason ¢
(2006) 9] 7l& Egstol AEFES Aosigion], A% (2019), An|A
Aoz HSth
E:]1

_‘Yl
L
et
=2
i)
_0|L
=
o
e
o
gk Oi'm
o)
2

% 4sletel REIE b o) A7l AHEge w2
o] FASKE Aol AZE AF E AzE ANAE FESEE 2

Aotz BAe BN AREQY] 43S BRE F de A7IE AN
Amason 91(2006)] 1&g BEeku Aok G AL SHEge
ANg P F RS ME 741 Aul2gdelx

e e
AR AE L MBS Mo WAL HAS PRI 210

s

PN 18 o

HU_A_,
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A4 Agolelglon, AREQS FReH: 9 JEe 7d vz 248
oh

. A AA0A AEEYY EA

A2 H A AEFES ] EAO] tha) olafsly] el A AAH| A EA o
I WA A8 sk dnk QA A0l IR PINE FESa B ol

3
SAle ST HolAd AEAD Falo] AMMR| AN E ZFH AL 3l
A

=

ol A
A AR AR M O] SIS ARSAI S AV|Ee wEA A &8k 3
o= Zled gAls AR epA" 7oy 24 Al 22 vrlsE Sl
LSLSITH(O) A&, A, 2015). AA M| AE AlFatr] Sl A2
ot 7w 9 AR e 9

Aol F Qs (Yang & Yan,

[> o my

S0 %%}—s}aiw salshli), wwwgo] FEAWA (co-

Fsl] wiEo R A
Hrt. xléwﬂli?jﬁ SR dEe] M ;ﬂ]'n‘ur ey T oF dAEvtE
Fato] 71919l Halel dast AHE AFssivi(olgdl, 2003; oA}, AW
I, 2016).

o
=
o
A,
c
o)
@
=
of|
OHI
rz
2
o
o
5
5
o
=
ob)
=8
o
>
f
o
1o
192
ok
l

g AN A E 7158 FAl dlal olslshn AAT 5 Qs ARA o

Hol|  9J&E3HGallouyj &  Savona, 2010; Miles, 2008). Pina%}

T

-9 - a2k



Tether (2016)2 AR AL Aok 9 HFH Au]A To] sidEe 434
(analytical) A2, 7149y} 2 T34 (synthetic) ]2, #lt]o], ®gFAle|
AFE = A4 (symbolic) A4 52 HQ3sltta Bofth o]yt 24L&

of Aulagdobs Pel ALgEIE V10l YE SR ot olelxl A F

Q4 AR EIAS, AW, 2016). Larsen(2001) & A4 AH]2~ Rops
Be ATE Baol QAN TS FARAE, QY BHE A%

ool AL ve Al MIELAE T3 AMA d@ow yekith ol
A AR o7 1Al A 99, Al et 9419 ke
71018 = Qlrh E=3 AAAE A Sohs 249 EE A Tl

o mj-p- A2 oty S AAMH|AY Foke] 222 Ffo] W= Wik ohye}
T 7F Aol A2 Y 2HoR 9E= A7 Bu(dEA, 201
6). webr A2Mu|A Lol 220 SAlof] QlojA TEARe] o] g FQ
g Zlo 7 e

o7 AEIEYY 5EAS AHEY, AEEYLS 7l 9} Flo] 7]
3 zAe vl AxEch ABEYS] 24 AAsA AEste LA ¥
IE1E8, A, 87 7IdE AEatr] odl9 /i8] o] o rgtet
o]ojZt}(Ensley, 2006; Mullins & Cummings, 1999). %
BIESY] 242 MY Bes SAIE o] Audor Fsta 9] 34
3} A%} dol 7jole dEo| st xF&Alo] =0 (Robbins et al., 2013),
Z2 o] H3xe} e St e A olo7] Slall 73 LolAl el oE
oh(Lisanti et al, 2017). ABFERIIM 792 ghefeh =40 SolM ABE
el BA w919k g2 AL W A Adshs #a 2otk (Men et
al.,, 2021). B3t AEFEYS 2A 9 FRUF Fa HFLET) Fol shele] o3y
o] A Az F9 FFct(Nurcahyo et al.,, 2018). Wb A AH] A A
BFEY 242 vefet 9de FdstaA} she TS Ad AHS A3d A
ojm, FAdg Ad MU BF A3t tlS e ek Zlolth

AQe] At ool Pz AEEQIAE B3 fud gl Fas

)
BN
Y
lo ¢
ih)
)

juies
12
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ot 2EFEYS] AS 249 E7F A3 g 39 Abele] AkAaEe] W
wate] ool dFHo] g dA 24 HAAZ FAtdch Spinelligh Adams
(2016)= ~EFES] Yo 5 2@ Ut AEs FEs A, F
Az AEE A A & e AR SAlel dEate] 31
g3 5ol 9Eate 93 dAgty Bkl wik AREYS Eokgely B
N JAA L7} o} IAE FHsta FA8H] wif- o9 2yt 34 4
Hog o FFI PAZ AEHH o7 FA ok th(Kuratko, 2007; Men et

, 202D). & ~EESRS] dAlE Beebr] S8 s AR ARUA
OWJ% A el 24& ok dirh web AEESY e FEAQ A
FyAelds vigoz ol vdS A st AL Frel 229 &

(e}
27} e Al ok % BE GAsES AAANAk

BN

R

BN
o)
-9,
ol
=)
ok
Jdo
i
i

AEFEQ 9] S FHEE T AAAYS &1 E = 9tk (Men et al., 2021).
Z]”’Hﬂli?jlﬂr AEHESQY] 54S TS wl, AXAME|A AHEYS HAl
X3 atm, A2AH|A ABEYS] FAlE Sl 22A dAldEe] o
3}‘:}% e & 7 Utk AAARIAYY AHES B ¥ oEF o,
el g Agle] Axdy. A TR o] & A9 AFE o]
oAx7] ol AXAMEIA ABFEYeA AL HaldeS ABFEY ] Al

o= ofoj4l Folth, B3 AFEYeIAE A 7]of7} @
o AAEE 2 glel ALY A% By %

3ol B Rojyp Aol Ars) yol 2ATALY Afolo] thoksl 14e]e
o 8gjoF 3= = (Nurcahyo et al.,, 2018), A F 3} AAF A=

ZFo
~
ARe) FrAdo] Az Aol

o

8 Al HEQs) Qe st 0 ATk A5 4w
sk - B0 HoPEA BE3 A4 9o Hi AA TR u
gt W 1 AR Be HPIAE 2ET B ope Az
1o A AAnAgle] SjE Tt RIE, A5, 2012). Fe)%

[ o
> e
FE

ek
ftjo
B
L
ol

-2l - A=t



ARe] 7453} A=) A, AAS ik 22l A9 AEl A5F
of wh 2u|R} 7159k of7tel tigt 12 WalE Qs X7 A 7F EalskA
ATt UA, 2013). 22 A FAlo] mE—2HE FoFA Rl AtgdellA 7]
E-A2 JFAR Ao wiglsto] A|2o] g Fagh QAo A&2Q
AAY gro 9o FJtH(Su & Lin, 2006). #AES F& o] st 7]
olgl ITAH| 2~ tist Qo TVt sl AAEAEA N A A7]9kAn
A e oA HlFo] A Frkekal, A2 A ] o] ZrxE Al
Atk = AA BAL] A oA AAMUIAYS] Ve o] gE
o}, o= X2 71ubqu| A0S GDP7F AA| GDPolA AFA|8hd 1] 52
1970 4%7] 7.3%°] =g o 20059 4%7]0= 20.1%7HA4] 5RO
™, 2021 43710l 21.7%7H4] S7F8Elek (BAIA, 2022).

TR AR FAEHo] AR 20209 71E FAVIHA EEAR]
=R, AAAu S SERESQfe] AFstal 9l TEAHALEIH) = F 492,480
o, AF, #HI} 9 TlE AuAdM) 2221799 (45.1%), FRFAA0)
170,104 (34.5%), 15 An]AY(P) 68,1138 (13.8%), 5% % HIY(K)
32,0847 (6.5%) =o1th. 7190 & 347,08970 % Uehgon, WS Au]Ag]
(P) 137,39071(39.6%), A, #st 2 7] Mu|A (M) 122,15471(35.2%),
AREAAD) 69,58470(20.0%), w6 E HIFK) 17,96170(5.2%) =13l
o A AR|Afo] el whel AAMEIAI dEE ARESY 9A]
3] Z7kstaL olo] AAAMHIA AEtEY ] digh A ded o Mol
FAMA7I9H-(202D) o] EH 2016\AFE] 2020704 A=Y F2 5.9%
MellAl 5.0%F /M2 Frash whd, 2 7|7 AAAMHAYS 13.2%F el
17.9% M2 A S7Hch ol IEURE s A717F HAlEe] Anj2g]o]
B S 9 s =EE Aye 6 ugith

ghA A2 H| A AEFESY] A tisl o]sfsly] flsiAE ABES] A
o] B4 il olald "art slom, o AAAMHAY] 54 AFAo]

Al AEEY AR SHOR Bk 9l Aol $4 AREC

f

- 22 - 21
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AAA 24 uww A AR ST 4 IR AGE St

A3tcH(Ensley et al,, 2006). ABFES AAA= o7
el & 7HE T FHA Al ¥ w2 TS
ol (Men et al., 2021), A&4Q1 JFF4S 3+ 224
stal ofuQle ZRAEC o, A W gAEA A ¥+ 5= Qs
(Gould et al., 1998). AEFES]] AXAE toz HAEFAE AAISH A3}
SEES AR Aol glo] 7P RESshs Fa oAl AREAolal ARl
ZAESR Ao® ZAMETHQ EA 0], AEEYAoldx, 2021). 59
AMB| Aol T AlFolut MulAae A4 FEe Sl AREE A5

o

O

4
rok
4z
2
ol

A

Zorg AAMUIAY QAR A AlFARA T W S FTHES v
& A} H)Eo] =t} (Yang & Yan, 2010). AAAR AL 1R I)x] &=
O (e}

dall metEAL Bomw LA} O Be ARAS wANE d@n

(H28, 740, 2015). weh] AAABIA AEFES] AR A= theksk oE
Fo] Q- E PG Fojol 27 Yoo o & ¢S PAlstaat s

2, 249 BE gyl 39 £AL 93 AL F7)Relt T2 Aol
sEEY AAAE 2430 BAE B9sHe | 9ol CEOSEY] ARuA]
Ag dgoR A3 WS e, ek ?%Tﬂ%ﬂlow_f_’ ER
of g FHAS A4 24 el HEg Y] F FTFE vATHMen,

ﬂl

2021). FE7F A AEREQE 7147)403 ﬂvuaﬂomﬂ bl e, 2
BEQe 727} Zrish TAA Aolo] Aga WwE A5AEe AT s
ol wou, TAL oA Zrigele] ARUAIHO RN BE L Wi

- 23 - -":r'-u_-‘! -::Ii' 1:“



THSlevin & Covin, 1990). W4 AEFEY 39+ CEOE HIES 2y gl
ArdAolde g oR grF-odtt(Kuratko, 2007). ~EFES CEO7F +
Ao el sl sk, A4 9ol ﬂm 128 xdst, 3144
(authenticity) Al AFYA) A Fodsh= AF AL Qe HXEE =
Ao Hx9 AN, FEY ool FTeER s/ o E9tt(Men et al,
2021). Fdst 99 Apole] AFE niEel & AfUAlelAS A5 dls
zhohg) sjdsta, @713 A% 29715 24T = AtH(Zhang et al., 2020).
53] A T3 AZshs fu 23 telAe el 49 Atele] A
7F ALY 571582 o o]ojX A k= FoA (Chen et al., 2015), dt=r

[‘U

o 2ekEq UelA] Fste] AR o] FH A Fr)Role] Fog Wal
o] Frke F AAME heoR ABEY PHAL ABEY CEOS %49
A HBE G b o8 04 AXste] 24 Adse FL

st 71202 A7) Wi, CEOE H|E3t 2lyele] AfyAlelAde] dnksiAl o]
Fojd ] A s A Wes FASHH 2F O e ¢ dYgdoe=w
oAl Hrh(Cardon & Stevens, 2004; Moser et al., 2017). AEIEY
CEO7} @713 A& AMgstd, A Y2 249 st *Z‘ZJ/QOJ 23 504
ol Q12)S Fuksla, ARAlY] A o W2 oUAE =4 4 glor, ZZ 9
) de] % 2984 ©ck(Men et al., 2020). AEFES] #u7t 443 39
S AN Adshd, FAZQ o] FHE 1 AEtEYY st AFEE =
2 FoletA "ok Tk, A AAHA AETEY AAA = g

]

Hoke] A|4Hel ARUAHORNE 2 QS Wl F7)iolEo] Ao 7
2 1

CErES] TN BYS HAUIE WAV TALS PO ofFeln
ATE FAAE olshd 5 9w, 249 443t P A9 AL 9 A
QLS FTUCHE Holth Zekee] AL 4% Ade w12 A
AAEe] Ws) A2 A AS ARshe 0 o FHE T AT 9o
v, 71995te wgEA YOI YA e fA B A2 A

g Fol dAEY 9 U2 1

ofo

713|5 HAh= Ao o] 2] 9th(o]

ot

- 24 - M L1



<, 2016). Ri= A9 Aerde] Adfjsh= A 4,
AT 7hs/do] wobinh Aol wEw, FAMAYIHY FAAES 719
o] Fshe 71, WA, WA 9 AR A A T FAste] FF 18Ut
58S FHee= 9 #do] At (Kanter, 1995). Gould £1(1998) 9] 4
A7 3 dE0] MER 7]zl sl 4ol won, o]F d5staat st
= 277 vk ®Bekth Putra £1(2019) 0l wEd A0 AL B}
AE el Fed FHS AFskA &> ABEYS sk d Adfst
Ak &, Putra £(2019) = AEFESC] F#o| AlFd o] FiahA] %o

B2 gell w% ZAF F OY A0S A2How #5% West drkn A

o
[
o
[
2
1o

T,
o)
12
>,

e

rir

O

AAS ZFolol AANUAE ATT 5 Y He BAYS FBaof sk o]
Troll Adal] gler g (Mg, 2010; X8, 74w, 2015), AAAH]A AE
B9 ARAE A5H9 GPARE o] Folof sul, ol o) Anm QX

a7k g Aol

o5 - A -E-tf] &



N
Jo

s

—

7t 9A%E9 Ad

—

1) "aBse Yol

_OL
H
o o

1
A3 galdEe] BAE ol Fort Qlvk dAlE A2 ofolt
Mz o Z Az stAY Aulste] o A= W A 7]3)
dolr A2 AFS AR AR dFozE AFodrt(o]d
AL AE FEl U ZEAA 9 R A Y] FAs TR
Bk ofuel =R dE, AA, AE 9 Ads F3 7o) dske 7S
Akl AL 7hsdE ERlvk webd Al F9s AQ A T SR
Hholz-o9 2] 31 Q)=Hl, Hamel (2006)-2 &4l (innovation), 7} (values), 4--73
(adaptability), @7 (passion), ©]'d (ideology) = At el Had F
Aoz wotomn, oAl 74 A=k F dalo] 7MY Fa3t deolgty 4
A

AEw 40 Axadth od% A0S 24 SN ek, 240 AF

>
of
_C:L
|

&

o

I

rt

Va2 7NQlel 28& T Sledl, gAlsEsS 7 oA WHdEE HAlg
5407 B Qe sAldd 229 §as ojEoUle= U4 FEo=7 7]5sH
HtH(Van de Ven, 1986). s1Alo] ZZo] A|&2-§- ofo]t]o], A&, AH]A ZTF

o}
a% Ax 34, 48 55 Ao A Zo AgssAy 7)Ee A
=
=

S E9lslo] AFEEH= d9ebd (King & Anderson, 2002), SAlalzo %



Zo] ol P95 T F UEF WHILE o]11= 7Rl et 2Ho] A 3l
t}(Janssen, 2000). 53] ~EIES] A

o] aelo] 7] wlwe 237 59 iy Y 5 «] ﬁ/ﬂ BE2] #
7 HE wAE o Bl

4
o R&D 7)5E RekaAG ﬁwozw 229 Ha AN QA
O
& 7FsAo] 2 @A sloltolE ATE 4 A, olefd Aut R&DE

& Jeofol sk ARE AW FE diAlSIY AR R&D e s FAE
th. 53] 2BE]] A= R&De F4E Aol 53 497} dol ¢l
& 53 A g1} R&DY 715E HAlshs ° g andd R
Aok 54, gAdse NS BAEAS Fxlste] 249 Halow ojojzl

AFE FYshe 7L BAG A3 Al ds L
AL, 73] HlEIAYl A AASAY wiHA g WEFow AR

S SAES FAPoEN AR R YNE U S UthTid &
2 A o =

HU
)

, Al RS Hspsto g xA 9o
A& FH3 852 Al HyHolng YL o] HQdk g%
S F3stch(Atitumpong & Badir, 2017; Wan et al., 2015). X3 sxls)®
2 AFaL o FAYT FA FAA Q] Emyl Asfo] e Al
g sk5st 7135 Algsh’]E $h(Runhaar et al., 2016). & A=

Y] Al Sud Wk ohdeh AT WM Ssgol] olFolA 1A

Ahgle] s
AL FFelA vehds galolthe Bl gAPsS o, 4
T Aol ARl ol ARt ohel 2] Agu} Gl V]ojshs
AMER ofeltels omzor Fx, 9l A8shs dTow
P

(Janssen, 2000). ABF2 T=2Q1 H242 249] gilo] A0z 7]o



gromA Ao Ui IRAAE Ndsty, AAYS ZFEF 7)o, 24
o] AES PRk Zloltt olF flall dAlAE 249 Halel Hod Aw
& ofoltfo]E A&AHow B4 W FAlete] AR AFolY AH|ATF EEE
55 o, o5 g2F Soll 24 U ofe] Ade FHor d-Esta sste]
F2lo] Zt= oY wAlE sld s (Lukes & Stephan, 2016).

o] A= AAAHIA AEEYS] AS fl8l FEARY] gAlgso] Fasith
I AAskaL Qlor R Ag7kA] A Al FAlSE ] Al 2He 9
AAYES Aostual st} wes] oAl ofolt]o]E &= AS do
A 249 J3kE zol7] 8 AEE ololtiolE B 9 Agshs 39 3

o

Ol B xstuat vt webs o] A SAdlEs A A e
FH0R ARl s Tol AR 4T ZEAALL ofolyolE JdEhl,
7L olo]t]o]= A Eo|} Mu| AR el ddo] FEow Aot 3
74 9], 2018; o84, A%, 2017; Janssen, 2000).

S0 §Al8% (innovative behavior) 2} 8414 % 3% (innovative work

behavior) & ¥& 9] zjo|Ad® = Ajo]o] /EA zjo]i= gl Ao wold} o

o?‘:‘ oft o

© 574 9ol 1 4 Q= Scott & Bruce(1994) 7} 7igt 5412y
(innovative behavior) 74 %=7%& Janssen(2000)°] 33t A4 A5
& (innovative work behavior)& S743t7] 918t Y4124 95 dF HEE M
3kt ©]F Janssen(2004)2 242 ¥418% (innovative behavior) & &
dsb7] S8l ERlo] et HA414 o BE AEE TNl IUE ARSI
ow, o]z QIgh M=ol Aol thall dAuahA ekokel wEkA o] dgt= gl

&% (innovative behavior) ¥ &A1 <&
22 /fgoer & Ao, AT 42 ddl 47 dF 5 5 =

7 FEA =R1E Zlel,

1= (innovative work behavior) <

SAFEe] el dAdE el wek oldE = 3loH, ARl

- 28 - .-:';4 :‘i 1_“ e F



o4 amEo] ool £Aow ke He] weh BRE & 9k
% 9959 F4o] Bt ojoltiol} Aoz RY WY, BE TAA
A wobsold MAHE wgel wet ANPE selenE TR Ak o

A E Aol AEE ofojtyol gl A AR S Q1A kAL, ofolt]o] gl FA]
= Adst, 24 dellA A8 e ZEEES]oIY AAEE Aatst
= OAY ZEAAR o]ofznt Scott¥} Bruce(1994) & daldso] o]Fo
A= #go] ofolrio] el st AR o] FojX|= Aol ofe} ofolt]olE A
A A= Afe FAEH ofeldolE AHEhs WAlE dErtal Kok
ok West9} Farr (1990)i= Sl o]FojA= A g5 ofojrjo] 4
’d (idea generation), ofo|t]o] A &5 (idea promotion), °oto]t]o] &3}
(idea realization) ® T-&8F%1 2™, Janssen(2000)¢] ©l& 7|02 ET&
ESE 213} o] @ A ATrollA SABF st9 8 AE e VIFoE
2500tk AT ALEAQ B o A= AEFY MUl s 9 L2
A S 918 ofolt]o7t AQFE™, MEE- ofo|t|olE FAlgtsh H 28
& w5 Ads olEA ¥, sF otoltjolrt FAIStE L AdstEEA ofo]
toj7t gzkstA Hi= Aol
AlFAoR iy AR, ofojrjo] AL Y TNl FodS It
og FAAS & AEE 7s WY g BAska, MER ofolHolE 1t
o)t 71E9] A4 dHoRRE ES5shs JRE vigoR FAYUS A
O ZHE NEE ofo|t]jo]E EAst 4= Qlth(Lukes & Stephan, 2016). 2%
HoNM MER JRE FTFFOEM ofe|yoE wEojul= o &8st (FH
T, EA], 2008), ZEAIAE AT Qe AAFE B A F2 0
e 28 AdS FAsHA "ok (o]A%- £, 2003).
thik galglgo] o] Folx]7] sl ofolt]oj7k JHRIARI el A M+
Zo] oyt F+H FRoJA WolzoAof ity 7AYES HE WStRU= os
e Azslr] widol ofoltio7} AW AAE dojof A = A (HE

2, 2019). ofell ofe]tjo] A 25o] A g, ofojro] A 252 FAldt

it

Oft
rlr
N

_og - ___:rx_-‘! _'\:I.'ll_ -|_-.li :



ofojtjol & AAAIZ|7] 28l olF ST AAAY A dAE Fhs 24
A9 A A wEE Lt (FE4, 2006). otoltle]l A I5& F3l
AArel FRERE SAZQL ofolrojo] tig AAE da, xHOoET
3l ofoltfol & fI5k A Y3 olE Al HrtUanssen, 2000). ofejro] =
g5 ofoltjolE ESQJstaAt sz A (champion)o] Fi=dth Ao
2~E21%] (sponsorship) o4 18] (coalition) & /d8t7] Sl 9o 9T
S A= YA 8% (championing) & 3%tk (De Jong & Den Hartog,
2008; Kleysen & Street, 2001). F¥d2 7AFUAlcIdE Fd otolHolE
oy otoltjo] ] AdS F7PEA il thE AbgelAl Falel dist vl
A3t A2 dgsto] ofelto] Fgle] A7t (Binnewies et al., 2007;
Howell et al., 2005).

ofotio] AAsh= AAIARD WS F3ll ololr|olE A &ato] ofolre]e] 7}
A& Adshs 5otk (Kleysen & Street, 2001). ofo|tjolE JF-of 283}
of 335 95 F A= A% (prototype) o]t Elo] i Elﬂﬁ‘r(ﬂié 200
6). QL ofoltjol & AREE ¢ wF Agstar, AAAY BHoR A

o olelelel Agah, A0AR ololtele g Ak Ganseen,

ol

E
ox,

1o

E

gt
2l

mlo r

o

=l
_mé o

il

ok

£ oS8t 511]3]1@'5 At AgE Al E]E]r. = 71%ﬂ AlE Au|AE
iAleta ZEMAS MAshs ol A&EA vehbs dellEa 39l A
glo]l oA sloF 3t} (Howell et al., 2005).

o

B o2 7 24 el BAl0] of g olFolEAE FH4

2 e HA o2 e AES AEshs old A% olEe wgow 8

A oJgow FEE & gtk A A%, a1
8e

=
S Halo] AE = A, 17

o2 e

Rl
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2 el Sale] Fatss dpgel theld thEt(Wolfe, 1994). -9 7
Sk o, A3t ol T 7IEel 3t AE= AEs olgs

=

+ :

AAYFAE A gstel A0le] FNVES Suska 4] 5 A Zo)
EH !

4
o cheth & SAAEE lele] WEQ W, BES Agshs olge] st
HE 4 9

(Odoardi et al., 2010). °]= T4 &9 F7|4F, AXA| Al st 1

 glo] Aol 249 Ax, gJak =

Al tfow HOAY, 71 A4 o] HRbsh o R e A4
5

A HAUSEE  FAeey] oyl WEeR  syEr(E

=
Burgelman et al., 2009). 184 adss 274U HE = S+ s
S 3 gAgES

F Sz w, e 24 o G5 A9 0% o2
st wEE o) Foizon, tE e
o

E3SETE So] 9t}

1z

1) X728 Ol

AL 5o F71 ol T Sl AEAA o]E(self—determination
theory) = &all JAdETe AHsl7] S1sk =go] o] Fo| it (Saether, 2019;
Wang et al., 2020; Wahyudi et al., 2019). gAldlzo] tf3l 7|5 ZHA|
4 S 84F W] 8 w717 sk el dis v HolE +
il 271444 olEs A88 ¢ Ads AeE Bl (Bammens, 2016).
A7NAGA ole A7 B7], A g Al disid oL Q= AA ol
=& HEp o]0 A5 Asfigkon, Ax] B} o), 1714
Y ol A AF o], 7IE AdF S olF, HE Y& olF, W
7] o]& & 6709 sk ol&& ZH=tH(Ryan & Deci, 2017; Vansteenkiste

et al, 2010). A71278A o] s}9] o2l F71A4 % ol&e] W=d &

o
rf
L
—
N
ol
(3
)
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7l ANAR S wel 54 FeE st (2" I-1] 33,
A7 AH5AL FE71sh WA oA wha, AP7]E A, AaRe] gk 7}
2] Fof Ajn] @l Zujzpx] theksitl(Reeve, 2014; Ryan & Deci, 2000). A
71284 ol &719 HERE ofyet w19 A7A 1ed o]E2o®, BU|E
UAA E71sh AAA TR s ek oluet AA 18 €4 24, Uit
A, FUA 24, 599 24 T HE WELL, of7]el Fer kA dal F
671419 Rz =75 Rt AA|, 2124 Z4 (external regulation) < 2#
RAolu A vsby] flall AEdte Aotk =4, WA A (introjected
regulation)& A7k Eel 7+ gEZQ oo 7)Zate] HoJA FANE
gate] stAY AotETe wAs] 8l ERlelA 1S WA BlEE 3
F5t7] 8 Awsks slolvh(edA <], 2019). AA, FUA 24 (identified
regulation) = ¢JF-2] 7HAu HREE ALY Zlow wrolZo|= oA st
= V1%, 9F 7HAE 2ol 3sta a4e Wdskele el g
(7FolE 8], 2019; Gagné & Deci, 2005). JAl, T3® Z4(integrated
regulation)> 7§18 AAVI, 4, Sv T3 FAQ FFo] dds] AF
2 v sk TR, oFY THRE AY] 4] FREoR FEAFoEM
"ﬁ@‘jr. 2ow WAZA ZA(intrinsic regulation)S &)%9] A} ®HA =

& oglo]l =g 3, 3714 AN, 7% soE Qla BAE= w70l
6—}1}“}‘3} 71 2 gEAT QAR YA B, 34 57, A4
7= Ao AAor HE 5 w7 AEA 7] (autonomous
motivation) & & & o™, 94 F7], AF B7)= Aol AHom v
F+9 F71 BA414 F7](controlled motivation) & 7 = QThH(EEY,
Z%7), 2016; Ryan & Deci, 2017). #AH&2] AY-57l= 2459, A5=4,
;‘m’“ﬂr AALE & 27 delM e Aejd SRR oy} Faoe 574
N FES mAH, gAAEI L Q1Y F
& Deci, 2017; Saether, 2019). Wb 224 AF-g7]E ZHAgTHE, dAl

D
VE 94 F72 5 ek

ki
2
r o
o
offt
o
U
o
2
™
=
=
0

o3

=]

A2 o129 B8] olEal QA B7h ol Bel wEH, & Y A&
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¥ SAo] o} = SAkAE, KA ZIEF 94
A AR 5o o ale] we Askd g i ofskd F vk (Ryan &

] o] #S AAlel gt FrlE HE w AREA
Ak sAloll 9] a9 olf7h e ARl
A EAEHA drlets ZiQle]l 1 A9 7N E WHsteshe 24 3so] 7hsst
U A Eth(AR1E, o714, 2015). o] o] o) QR]lo] g]-o] 7HXE A4l
o] 7Ix &2 Wolsol: YW (internalization) & 3, 282 AY 575
=28 4 It Ryan & Deci, 2000). WAg7} o] Fo|x]7] flai+ 7124 Q1
Aed &7F FSEolof sk, 98 THAHE WHOoE Wolzolr] flEiA
= 9FE] 7EA7E Q17be] AAA - A A%, AW, A, AR Ve se
sk 718 A9 S8 WA 7] wiiolt(Ryan & Deci, 2017).
o 718 AgE &7 uATE A AhomA FYHAE des 7Y
s op7] ditel WHEE S 5 duCdnd 9, 2019; Gagné &
Deci, 2005; Vansteenkiste et al., 2010). 7|& g% &5 A LA3HA ¥4,
AR 7] EAle] st AHE GG Hol YHsrh o] Fo XA At
(Ryan & Deci, 2017). wepA] 7] A28 §57) 52 759 A&4 A5s
715 VA FASES S Qe FEAQ des HXFE £ Qv
(Saether, 2019).

A7V oldel m=d, 71E A S A & s
AN E77F ok 37HA 71 AEA St Aol jlon, MEE &
Aap7|w ekl A|&aiA Az agetas Qzh wd gl dFe] JFFS m3d
(HWA, 2017). A, A& S gA8 AeF 2ol disl F3se A
o AR 7pAg Fmjel Z|wkele] AARe) HEs AEshs ot
(Vansteenkiste et al., 2010). & A&4 &+ AAF0] F78k= Fdel wf
gt Fols @A ArEA Aud v =7l §9=, 2Pl ded Ag
of gl #71e] Fde] wel AEA AAske Aotk AE g, 2019;
Legault, 2017). A4 &7} 59 A5, A7) A9 dsel e g9=
=71 =, ARale]l tigh gt A8 gl dt(Ryan & Deci, 2017).

- 33 - 21

| &1

11



e AEAS AFIAL, YA FES ANFES FAU, A 947 IR
o= Qrka Qs Mol A 77 WEHA A F717h FekE,
=

A
AAow w2 79 Wes FH Frh(Deci & Ryan, 2000). 27 &
T A, B g 322 7P 0] QIYERE oh e} AL A] wieta 24 ] Q1A
71 9 AR gildA] Aerdel oJal] Asteth(Cook & Artino, 2016;
Gagné & Deci, 2005). ¥ &4 &7 dH= B¢ o8 %9 4
glol oaf FAMTIL lvkar A S He, dshA] ¢h= WO R ojEe|a Sl
= 455 A7 ¥9(Chen et al., 2015; Vansteenkiste et al., 2020). #t
4 S e, B4 9 38, Y Al o8 Astem, 99 1A
Ad, 713 Aed E54, FA g HEEH(Cook & Artino, 2016). =4,
s &7 49 s oE A Ageta v == 4 o9
(Legault, 2017). fred &7 AAlo] F78hz Ao et a5& ddehs
AOEA, Tt #aAo] Fol &es T Ao SR SES
&HHETH(Ryan & Deci, 2017; Vansteenkiste et al., 2010). #FAlo] S5k
Aol tist G55 AYshs A=A, Gsd BNl Fof Feg Fshe
ol RS S gl sWEY, A=l AR A A Ak
th(Ryan & Deci, 2017; Vansteenkiste et al., 2010). f54= 45 Sl
1 e o ARile] 475 s or Fdstal vtal =7, Sdzs 04
e 28 9w gt} (Gilbert & Kelloway, 2014). 579 &77F w58 o =}
lo] g3yA o Z-gatal glow o= ddE &

ol =7)A "k f A S iRlo] A A AES sk ke A
o] g ARgsta e 717 Sle W =

A7 gzwe] o3 AstEtt(ds, 779E, 2013; Cook & Artino,
2016; Ryan & Deci, 2000). Wt 54 771 ks 23 2419 54
of thet of7AlE ZHA =W, A B¢ Az F7el wA A Pt (Chen
et al., 2015; Vansteenkiste et al., 2020). #&4 &5 =3 &d, 4
Aol A g #FHAATHCook & Artino, 2016; Ryan, 1982; Ryan &
Deci, 2000). #pA=F A, SAA S5 5238 ER1% v|le AZ 94

—

—

o,

S

o

=% > 8
fol
E

2
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wo] glom ERIF AuoEds v
Kelloway, 2014). #A &7+ Hwe
At Adwo] Stk MRk ot wiEd, foizt, RAES AEsta 1)
et 44 fddAE st ot %?—%
2015; Vansteenkiste et al., 2020).
2ol o SuE 2 Ha ERle] 7?7?1—2— 4
A= A AUl A 28-S AdskA fH(Chen et al., 2015).
w4 ﬁ?—: PA7E 2 olojA 11, o] Wolzold w AAN &7
7F &stE EF, P9/l Qe st v AA, vle, opd A%
of 98 EHh(Cook & Artino, 2016).

aro|th(Legault, 2017; Gilbert &

o9 o @A AY7IolL} A&7} TE

A A

= 2IMH S7| Ljz 2 57|
25| o 27| UiAE7] SN 27| =515 57| L £7]
B i « Lo} 3 9 - jzin} 3 « Ljmte} 2 « Lj2ioh 2 L « LHRiSh 2 L
%2 -9 07 LA i 2 b L - Zfxi0| 282 I3t - 448l B0| SR,
e - + 220 ojafa} =)

2 5 * 2 5

254 87

RS 2 87

XtZE: Cook, D. A. & Artino, A. R. Jr.
contemporary theories. Medical Education, 50, 997-1014. p.10102 A3

SHE, H U RE,

2o| okol] ofsl] st

* o By, 917, 718t
gaE =4, g4
ol 2t

712 H2ix 837

- alEeE| G 370!

‘7 g o 2zt

STt S sl

Mot e ofsf 2

«Z3, &8, oy

QJsf Zzt

« Y, HIE, T, S0

e 242

(2016).

A -1 71238y
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Deci £](2017)& #A712744 o]&& dElel A48t 712 A4 &9
717 24 ol gekst EA40] fF BE (work behaviors) ¥ 7H919] Ao
= Gee e o dokar AW Eit) Deci £1(2017)7F #)kst LE oA
o] 71¥A 7)1 AHA o] EHl(the basic self—determination theory model
in the workplace)oll W=H 7RIS S5 A[#] =2 fYsh= dE g
(work context) &4 &7, F5A &7, AL & 5 712 A4 &
7ol e VA F1E Fdeta, g54oE e #hE T oy
HR1e] Ao m ooty A7 AAA o] B2 QIR 7|9k Ao Aks]A
2 (social context)ell o3l A gebd 4 qvka Hd, Ay 9g o] 2

249 B719 PBol JFL AL T A RO J)5s, 471
F'il]-

1_.

¢

AN ol g 01713, 2015; Deci et al., 2017). 7]¥
Aeld o] s X = 4y WS urt AAsks #Ed Yo R U
Ebd = Qled, A yumat Ay S e Ay, AR 3 ol

g, A9 Ay, B4 A4y, 2344 34 Ay, 54 39 s8] diE ol A
o

Cook & Artino, 2016). A8 Od?oﬂ UZ}E A, oleh e w4
= #ge] digt Ag, FAR] 9 ROD, YA SOF oJofA= AR H
153 (Deci et al., 2017). #E WIS A 72 A4
ojo}z 4= Ql=dl, w2 el thet ol E Lok QA A A 4l

r

Al AQle] F8kE 79 I (employee aspiration)©] A1 7|5
ojgtil & 7 Stk 3] A2 A F, EAAI EA, miEHARD ojw]A|
A

59 AA Qg i1 AR, ou|sls Al A9 Y] 33, AlAAQl A
5o YA gdforg FE8E 4= 9tk(Deci et al., 2017). o]= A4 4
e FTETE =2 A, AETE T - Aeld daE oloH

tF(Deci et al., 2017; Kasser & Ryan 1996). Q1¥}#A A AL 284 A
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&d (autonomy orientation), &#1% &3 (control orientation), H]1ZZ]
A8 (impersonal  orientation)©]  lo™,  A&A  XEH/J (autonomy

orientation) ¢] &< W WYAZ oz E7]HFoJEtH(Ryan, 1985).

SEHOI - Of7HeH ! - E480
2| e 72 HelRas =4 UR S
- 7202, S 2R - g - Az 57| -2 43}
- B ICH e, s - S 57| - o 433}
MM 5 .24 87
facig- S
7 £ -, 2
- IR Ri3hY » E(il-being)
- e S

XtZ: Deci, E. L., Olafsen, A. H. & Ryan, R. M. (2017). Self-determination theory in work
organizations: the state of a science. The Annual Review of Organizational Psychology
and Organizational Behavior, 4, 19-43. p.23-272 HA2XDIF MHAA.

[OF 1-2] LEjMe] 7|24 A7|2Yd 0|2 =

SAYFS A1 AHY olES Bl AWsAE, SAGF] Qo] e
A

A 1R AH Sk FEET AEH ATEL Bl

s, A4 A HEF7)= Ad-%2 A3 (person—organization fit) ol ]3|
59 71E AEA S g8 A H Ut (Saether, 2019; Wang et al.,
2020). 71¥ A4 &4 F A4 &9 e A AMER ofoltolE
WHRA o7 pEe ¢ oA Ha O}O]‘qoﬂﬂ A LAY dFe 7170 s
Ho] galgdgo]l FrketAl vk 54 S F5EE A HRE ZA9
E4ANE e At s Hol F4 Bx GAS g8 AS5He®
westA "k WA E97F TFEHE A, AESE ofo|tjolE Aljbeta 4t
sk d e AgE FEs €@ w7 A "y =8 AEA AU =2 A
T, Aol FElskE de AMEA FEsk AL skal, AdE AdF e u Qs
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=2 59 vy (FEAJ0RE A FUE A, HuAgRor
st7] Wil galdso]l ekl ®rh(Wang et al., 2020). Gagneﬂ—
Deci(2005) = AH&4 A¥-5717F ZHolAY ZAddE & + 3l

)

gl Al s34 571, 54 s A 4
FE7lell oal BT S AR AEA ARET] T UAA ST
Aol gt S5 Eolu, ¢ I wEoEN Halgor I 58S
el ©th(Saether, 2019). B o7 E7|71 Fojd A Al 4
e ol TRACE o w2 A% A5E dushe el dig 27149
AAE zha ek w3 594 B 24 Yol AAAS F3e Hd, o)
Wl Aolup A glo] 4] HAS dAdshy] witel 49E 7] Sl A%
FF oz olojFt(Deci et al, 2017). FLAl F7] A A& FFF7]
XY, FAlgEe] G vA= Zow A Stk FYUAl F71= A9
9 ]

Ysol el 7HA e} eJn|E A4 W LAY
Q

— IR MR BT [ | X8 S
XY EY .
\ T A8y 87 _’{i s 57| Nigrr=
/ Y ss487 o sum 87| 3 ===
HoIx 54 w1y 87 o A 571 |
|

XtZ: Saether, E. A. (2019). Motivational antecedents to high-tech R&D employees' innovative
work behavior: Self-determined motivation, person—organization fit, organization support
of creativity, and pay justice. Journal of High Technology Management Research, 30,
1-12. p.2-48 AR XIt M7 4.

[ 1-3] A7[2HY o=t 3

02

L=
=]

AR oE HAWFS FFHE, ALH ATEAE R ALY &
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FFL vifsked), 1 ed &7 FHe A%

SAsHe A8 A712A S gaete] FAAE
E
1

3
2

4 RIS HAse] FAPFOR ololxlth. 3] 2AKHo] /1% A

875 WEATIE A9, R} Bste] AEH AT} Foke o)

A 24 WM AEH AREIE FAE AS, A9 BE HAGE]

S7FeHAl At

=
t gAdES Y F Qe 79 71E olsidke AL v F
A2 FAFH(Scott & Bruce, 1994). /3¢ #E|ztel] vlal] ilef st
S & AWM FHAMNq a3 defar Wske} e S 713E e
o= Hsb7] otk (Wallace et al., 2016).
4% Odoardi £1(2010)+ &7] °ol& & bl HE A4 o2 &
gsto] FAde] AAR RRE AYSEE wethd, 82
olgd HyPow FAPFe HEAYF HIYS AT HiE o]E(goal

theory) & UE XM §7]5 AWst= ST ol& F sz, H3Ee] A4o]
o

~
e
(03
=
Su/iih)
=
o
@)
3
D
o
=
8
oy
a
=)
=
<o)
<o)
=
Ir
X

X
5
e = E—{lly
g, A5G S5 FUst] s EEdked], o] 2 oY, 5% 29, I
= le) B Fell el 2EEn (1" T-4] F2). 714 4ok

o |

A% R AAH RO olojAu, RS FHAL WES Fuste] A
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Xt2: Locke, E. A. & Latham, G. P. (1990). A Theory of Goal Setting and Task Performance.
Prentice Hall. p.253€ A Xt M7 4.
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7}

Lobrh =3t

T
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t}. Odoardi £](2010)
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F3T R Montano®t Kasprzyk (2008) 7} ARt on, AldH P50]
A}t :0‘}L BE o=iEnt opyg} ol AAN e A= 47HA

917 QAE ARIITHIZHE I-6] =), 7P WA Fo] o]Fojx]7] 9]
b k= o7t @AE ook . AEe ok HE,

83 o1AE sjel A% (personal agency)ell 98] AA )

A2 T,

T e FATE ofelro]o tigt FA Al SHEs YEhlls FdE H:
o} 52 Aldel 7]nkek 1Rl Bl =744 BlEE TAE T (Montario &
Kasprzyk, 2008). A|Zt¢ il 7iQle] 543 des 78T wf =7 Al
3]4 kol tigh AXolth(HAS, HFYFY, 2022). AAH /M A=k (personal
agency)> IRt e WAHY|E atv, 7iQle] 4a Wi 8= 2

A 7
Il QlaL o] F v e ® A9 A vHLEE wEE ¢ Qi Al s <14
Sk ZlolH (AE73 ﬂ 2016), EHBEEHAA < ¥
A AlEsHeE Y ot SR ERYE Bee TRt} sk
o) E7} obg] FretE dFo] o] FoIxY] Pl 47HA] 914 47t ZhA
of stt}al Wokth(Montano & Kasprzyk, 2008). Eo] o]Fo]=]7] fJaj =
AA, We= TS| &l 2= A4 Aol Qlojof stal, =4, 9
AN S 2t3o] b Bwel s s Bwo] WA Ad7]Eofof o, AlA,
& Fe Wallshs &34 Aolrt glojok ata, UiA|, vE AeS A

o] #ojo} g},

ulpY c%’

o)
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Xt2: Montafno, D. E., & Kasprzyk, D. (2008). Theory of Reasoned Action, Theory of Planned

Viswanath

As(2019) =

(Eds.),
Jossey-Bass/Wiley. p.1285

, and The Integrated Behavioral Model. In K. Glanz, B. K. Rimer, & K. V.
Health behavior: Theory, research, and practice (pp. 95-124).
AR =Y.

(12 11-6] SHBEY

g4 Poley AgE Fsoles AT SR
% (integrated behavioral model: IBM) & &g3slo] galdlso] dAlsh= A

A A

O~z
T
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Fe FEEUT. A5T2019)
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A olEe AABHT 2450 AT W /)R FLH 77} B
of A&H ATEIF AL, AEH AREZ Qla] AABEe] o] FojAirt
o ¥tk Z Q-8 el ¥E Wl AHed ATE/7L wase] HAaE
of MGt FATT HAYFE Adehs o|2ES RO Ay 5
Hah 247 BHo] zAoz 24 © B7)7h G4Ee] HaaEo] ool
b we, Q- Aol FAAFY Al 2ol 9 & Uee AAE
o FEHI thekek A8 Falo] @THE AAMu A AREY AL%
o s val das] AN Sl olfelxy] S8 Bew x
Al sl sk B vls) e BE 4ge e BE 43
o} A AH F7le] sl Ak A71AAA o)l o Ay Ao

2 deEc)

o HAPFY 54

Z71e] o]Folxl AldE dAelre FHY s Sk HeE &

o
sfol AANPES ZHFAOM, ol FlE ANYES ZY] 9B e

ofo

o
d Agow FHAsk= Eeol MIEHATGEHSE, 2019; Oldham &
Cummings, 1996; Tierney et al., 1999; Zhou & George, 2001). Scott &
Bruce (1994) & ofoltjo] 7 <13 45 W ololt]o] Ad 5 67 55 o

Axpg o FAsE HEE AASITE Scott & Bruce(1994) 2 SAHEF+ 5
A YAE AR A Sl HEstEAE AE RS} BTt o] H7tE
o] 7} @o] AHg-¥tH(Yuan & Woodman, 2010). =Tl X % 27k
Scott & Bruce(1994) 9] SHETE ARaligt=tl, ©]7Fe(2020) &) A-ellA
of 75 FAVIY AHFAE Ao E ARESH A AEEE 8865 HIS
o, QRIAAA = 777~.814% e o]&7](202D) = °©] e of
ojtjo] 7k, ofolt]o] APl 2010 7% FEate] AMEEIGIOH, AEFEY
22 go® S48 A 747t 8567 8689 w2 AlFLE Rl

- 46 - 21
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Kleysen & Street(2001)+ 321859 FH st 7ld st
Pse] Aol T AdelA o]FolRtkE AME vjwsk, A
W Fed A4els Fyshy] s 14RFoeR A v HARE A
et 71BgAS 71515 Fall o B2 ZS ghgsta wdsh] Sl olF
o, A Qg 718 27, 713)E Sl AR FRE] SR yEhdth A
AR A ALY, AFE, AR, ZRAAS W st
918k ofojr]ofs} FAA Aksly], ofolrjole} HrHC] A TS Al
SO 2 yehdth A 2Ak= otolre], sAA, A T2 FAgst *
AHE 3l ooltle], AR, JHE ALt Aow, ofolr|ols} A FA
517, ofoltjole} s A A¥sly] SFor vehdth ByddL olojtjol, &2
xﬂ 6&}\]4 XPxHE‘:]o 34/\1§],O]..‘: A]—QPH sgioi /\4 01_7]9]_ o:]s]:eﬂ u] -]7]
FR87|9F FAdetr] SOoE vERdth mpEto R A8 HAlS ARl A
ZUzel| FRAT)E Zow, ARsl], FA] ToE Uehdth o] =79
Cronbach’ s e 7]3|&Molx 719, AN 719, FAA FAbolA
802, By|AddollA 893, Aol 79607 L AFHES B O &9 er
b o] WeetA] kst

)

{

Janssen(2000)2 7HQ1e] &3 A& SH& Fdste] A ES =
Aozl sk o, Scott & Bruce(1994) 9] =45 %]’%“3}0% ofolt]o] 7,
ofojtjo] A 5, olo|tjo] AAstE HAl =
£ 7sksith Janssen(2000)2 galdES ?}%‘i}%}ii %@3 H dalYE
SAME R A3 eciate] e glahy] ofE e galdls At dvd 2
e EEo] offua ddstel A d SAETE JEslv o <
7TAYAE Ang P glon 7+ oesd 37 B34 97 RIS /)
kel o] =7 Cronbach’ s e AZ|HILAo|A] 95, A1&57ARe] 37t
oAl 9607 =2 AFEE Wt Fule|lA % Janssen(2000) 8] EE &
Sakslet, Gl FRH(2021) 9] AelA AlFE %= otolt]o] A4do] 800,
ofelrjo] Xl F5o] 751, ofolvjo] ALIIL 82002 uERRTh exlF
(2019) = € gAldlss S49sk7] 918l Janssen(2000) 8] =75 T8t &

z
O{
32
o
ﬁ—f
.\_4
2
-
oX,
=
ol
i
CO
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gaFgiom, ofojtio] Aol (925, ofelr]e] A FSFo] 751, ofejr]o] HA

317} .820°. % LpERRLTY,

SlZo] odF dAFelie dAdEe AR A 0] obd TR Ak B7HE
=43}7|= 3tH(De Spiegelaere et al.,, 2014; Janssen, 2000). o=

o, 1% £](2020)+ Janssen(2000) 9] =75 &8t A SHE §

HAWES S AADVE] BAY 5 93 A ne] BAke] BA
=]

7h AR g glef Bldy wErk Bk | ¥ gAdee | getsl S99
FOUTHE R U HSE, Adk, 2021). 2Ev Ede] SadEel A
ARl Ao mrelA S g 9lan, Al F VEE W7I7] Sls Akl

=Y =
OJYME| B} ofolto]o] Qo] i A2 07 dhgsk= A9 ALY Hrot
gdebd 4 glo] A7 R o] JAlds-s Sk W o AEshs AR 3o
Egu Aol H7E 88t o fodflob dtth(De Spiegelaere et al.,
2014). Tt AAAE R Akl vlEl] AFale] YAl ol sl SAEE,
2 rAor X ¢ W ARE Zky Qa1 FAlso] AH o gy
A e AFAQ A WRlZ FEREe] FAdo] A WY E F53 §)4]
1 178kt (Janssen, 2000). webA o] ATt M T A7|H A o= §Ails
_]

S7dstaAl s

o
o

o

ot
o
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3. gAlR| 2RO, Fd, XF H3E, X8y ARSI

R ACIEE BER

1) 2HEHA 7HY

el S0 2o SulEa 249 e} vekgo] AR wet A
o Fri7t 249 BE A} 39S FAIS] ol gl FolA HAle
n, AT AEAR 5A4e vk 2 AV AYS 249 gl
off A YIS wHrh= Q14o] Fakgel whet Aght AYE FEufsh=
FAQ due fuio]l AxEa vk A9 durt 2] At v
9GS S8l e 2ATEAA S mAE AEA A elA E]ste]
T WAL ke Axeta, Aol AFHCE e AT F YU
5 Adsts Wgos gy ool wgleta gtk FEAL AEHOE Al
o dgg Y] Yee Ao RAM Ao AFE Hust A3 5
defok skl grjelAl A3t 2 AdS Fa FEAL] FAES o] Eo] gt
EE ek 24 Adde] ey glom, FAe tigh i A STt

SATHe7H, ke, 2019; 224, Ex=, 2011).

T LEAA RS Folste] AR FAY SdskE s gL
I ARELE o]FEE AFH0R elgal AT TRAAR JojHr
(Gallway, 2000; L}ﬂf‘a 2020). 3> QIgke] ARAle] A S 243] A
A7 SR B QJIEFA #4S v o R 2220 A7/l diEl
Wy F7IFolE Bl o EstEs Adschhgs s, 2019
Whitmore, 2017). 7HQl 2HellM Bt o 23S S22 ek OLO}
SRS AFTA] Yol S o] tH(Collins, 2001). F2 2FgeA 3k
w2 HAA HE Ao EA FeEs At AiE EEche A
Ao % stth(Ellinger et al., 2003). & wWeto|q 3L g9 F3a} 7hof
Aol Bask AEAQ AfrUAlAE ThsstES sto] AAR EAIE

1_.

JHJ

_4



Ag 4 A ¥vh(Latham et al., 2005; 23, 8=, 2011). d9Ao %
TR A7 N9l Bl FFAA TS vH= AoR B 5 glon 27
o] A7 47 HRDel 74l Fidoleh= 14o] oy {43] by
ATHEAA, Aol47, 2018; Ryan & Deci, 2019).
ol9} B 3] ¥ Hshs Fgste] el AEet Aldo] vz
FHo] RAL AHE et Wste] HLIEE Fe ag4
A e FAHLAE AAFTA(Hui & Sue—Chan, 2018), ZH2|HH2
e iy pREEE A guider AdstE itk (Pelaez, 2019;
Zuberbiihler et al., 2023). o] 222 Hx @S At 2y 3
ot oo Aol WA ol W, IAEYAS Byl WH3Ee Hrt
&0 FeE = (A, 2017; Zuberbihler et al.,, 2023). 37
O L&A 955 sk oA Al 249 44 9 s ol&

]_
FOQES QP nAE By tehit £ 23] 224 FANE

K
oN!

rl

M
A3t B4 B AFPIAAL B 22 49 SYstEn s u

A, e, 2010, iww% Si453) A ohel w) F3) 2
o

2 o}
49, e S A, GE AR BAE Fai o
o)

Aspe shgoll tidt /WA, el sl

L5 33t} (Zuberbithler et al., 2023). o]g% FAHGAL & Fu4
A WA 2pEstsE o] gyl A9 11 apolE FoldH e AEE Tl
o2 vbd sy 9tk (Hagen & Aguilar, 2012; Pelaez, 2019).

e ZEARIA AF 9} ?Jé@L WAE At o R WA e} §7]

rl

47 QRS FHeke guier & dut1d, 2017 vAR, H2
2013). A2 Al dee] guyors RS AaAe dxst
3 AARE AYsith 2N ZZYEAS ZEAE 2re B ol AAR
A Ths/de Akal dsste] Hold A9E 2SS she guioR

s 2] &1



QolArk(Eed, B, 2011). #E, 7RG 2RAE A %}o% %}
g fushs w3 el od% BRelMe P we.
0155 TS 2 BAE etk 744 Aus agsl o
oY g a@as;:zw zsw Hakg FUA7A s ) dgow 3
SJagick. oled mYTNL Wake P de] AP PHHOR B
glor], 53] Bgd v‘i—xﬂ% o Hale] FxEE AetES] 4N 34
o] Az Zoleh 2Ho] A A sk, WA W A A, W=

4
dshee, m3eloel ¥E9 WA T 3EO A

o

5

= 2229 Fas gt XJOIE}. d e A= F/lEM lixu Eﬁd
A2 ~74E NEeb] Q] Ak des 2RIV,
ol7kd, /%, 2019). A YL BTl gt
A7F Aol Al Fast o] FOIA AAESs &
Fsho] &3t Qlof AAlis el dhal 7l

2l A, 2018; Heslin et al., 2006). &

= FFEEAY d3or o] ¥ 2 ATAE 2T 7 UAES FEAY
S mol57] 98 =g (r)d, 2020). ZFYEANLS J9E9 Skl
A8 A3 FoE Vol e S wetHDai, 2019).

olojr FAYEANL ZEANA Hx 1o wpE HEms Ay &
A7F A s9E MEE] HaiAE e SREAY 3 s Al
dof & Zloluh(ahxf, 27, 2021). ¥ oyl ZAYHAL 999
A A ol B B S Zba yrtok Ao i Bee WS
AR 71E, 2020). EEle 2249 A9 BRE VEoE fuyrt Fate
7H 1ISAS st 249 Rx9) AT ofe] 74 7hsAde AXE F T

uhg s 9], 2019). ZAYEAS 2det 2EATL A5 Fdsor & AR &
ZM ZAERR A YRS AT, v, 2022). 2EARE 77

- 51 - olkde



oS B8l 2AERE AEAOE oA Hed, uE sHer 33

g 222k A4l & &

Al Hxg 249 Hixst AFAIZITH(Yuan et al.,, 2019). olelgt HLA A9}
Feue 22AE 535 & Foekal deA AFEHA v =S A

o, HRE As7be HAolA ZEA A A=20 AdS aFshe ()

317, 2018). NS 79 A= flell S2Ake gk 3g Hot

AAetal, O AdE sl JRAeke tla] AR AFshs A

A E, 2020).

FFYENE FE4 FHe guio®, ot FEHOR TEAA 4
Ao JFHS IRt 2u7t HalelAl Eae T ST EA

To| AL w3 FARA AL

al
= u7h ZEA iz AlEsta 2Rl dAR ggo s o
A7, =25, 2017). 2L 2r e AUt A g
J“*OIJ_ WA AfruAelds wEeR &
9, 2019). Hddate] 349 Ayl S v
3 dY 25 HOFT W90

1= ~
2019). :’"F/]E%Jf_’_ % 3101 WS v oR %EX}% %‘F/]’—ﬂii A A SHA

off  Hu ofN
3
o
x
=

>,
ol
Lol
rlr
ox

il
KU
ol
)
Anj
>
rlo
3
o
ur

Feue] dEUAE WFAA, gL, 5

o} @
= o] ohje B AAES Fa BES P QANAES fus: A
OHMFEY, A4, 2018). BA, WAL BES DY) A3 DLW
JFs HuT F YES A golth g FHAN Hri B
NEAEE B 2RARY AAY 9T AT £ QLS 1AW 5S4



4= Adokel7ra, 94+, 2019; Cui et al., 2022). AA, FAH7H= 2
A7} ast Gt Aol sl AUA =R ke, 1 el disl 3gsA 3
Z¥etar v Ewlsls Aot (H A9, 2003). Puls F3HF SHoM BAY
B Frleto] FF A B T, ARl o JuEWS A
st} AgziE wjga 22l Zlojsties dth(7le, 2015; Ellinger
et al., 2008). wpAut YA, AFAkete] A= gy el 227739 Alelo] 54
AFBAE 7Rt E A, A3 9 AYE Alvete As EH(EEA, As
4, 2021). 2gAteke] A AFRETHs Ao 7Nkl 3 HAle] FeHEta
B g lom, gus SRR gt A AAE Algsta, BFToEA A
A F= WAE AEIAWPH I9dd@d, gxl=, 2017 Berg &
Karlsen, 2016).

of|

-

b

2) 2HYCIH 27
A APATFANE THAFAE ZYe) 99 A9 53 BB S

v 575 &83ielth Li 91(2022) 8} Wang 2](2017) & ZAZEHS &

71 $13ll Anderson(2013)¢] 7l#st 7% AT SAETE T3] &85
o} o] T Ew FuRby] ARl B, A A /o AE Y
A%, WL AFH s 9 A A P 5= 5
Aom, Li £(2022) 9 Wang £(2017) 2% 573 gAE H&
Li £(2022) ¢ ol AFEE 8182 Uelor, Wang £1(2017) 2]
oM 872 urERL.

Zuberbihler £1(2023)+= #3249 7id A9 9 SHE=7F Fesival
T8k ZAYG SAETE U FEAYS TESte] At
Zuberbiihler 9](2023)= IFAF 249 steleas st 224 7 A
=, AF, FgAde] 7Hkst BAE Sk '9Y dEA (working alliance)”
AR AR 7l kg PR ARuAleld | AKARl SRR g

z =

Yo ERSH HgH Y, B BE 44 9 94 A9 A

r

s ] o1

| &1

11



g 9 Ay} Sor Hyrh B 5= F 3
g, e AfdAelA 473, se L 5EF, X 9 Ay 45
TAHNT 3719 2 AP 2EAE gdeE X
T, AFETE G ARA 81, B AFuAleld 78, s AN 84, 7
3 U A3 84 TOF YEhTh
UM e RGNS S A8 SHETE itk WA 2ed
7 g715(2011) oA ZAEYA SHAETE EEeith 28AT, AN O
%

§ QAER 2 99 13 AR AURE B MEFS mEL

s
rE
2,

AV o /WE Azt Ais EAske] ekl 2 SRS sk
e AA IR SAETE el o] =7 IAE 51 A58 &
gt glom, & 2490w EF 10%F, ZxAAY w65, P
3} 3%, AA7Fs Aol digt W 5EFgoR FAEe] 9tk o] =T A
AFEE 9701, 3R AFEE E5 94, HEAAG v=w 90, B
W3l 78, AA7FsAel gt W 89 Foz uehgth s Bl
(2012)> ZAHUAT FA4 a5 #AE FY3H7] Hs8 o] Tollx IF
TFE AASI ARgElEd, A A EE 942 JERsor, oA o

Al

qAow ol Que WAL Aow vkt 1o zedn g
(01D EFeld U7k AwHoR Frlreisl Aolehn Witk
el FASES 4 S W S e BRS ALY FAHQ

YEL e B0l ohmE ALA} A4E] ofzitk S} St

lo
o
il
=
2
™
(®
S
—
)
rlo
AC)
anj
o
K
oM
o
|\
o,
ol
o,
~
Ho
o
=
ikd
ri,
R
N
o2

(2003)¢] =75 wigos IFYue S48 A =7 sl |
AR(2012) & WEFAA 3%, AN 3w, F8E7F 35T, WA 45F
5 % 137807 Iy SHET
sklom, AFme WEAA 815, AR 760, +3B7F 795, #A 852
TOE UERTh o]F o] B 7Y LS oo R AEEA el =
thre] Aol 74 9 8T IE, 20205 BHE, &AL, 20185 %

o
i
R
o4l
_°|L'
2
)
(@]

kY
)
N
(m
Y
ki
il
it
ofo
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=
4

o A=

=%

[¢)

:[L

AN 884, A= 736, 3H 7L 839, #A .889

1) F=d2 MY
e

=4
=

o}

Hlk
=

N T Do ur won o
= ® T T KOO oMo NORT iy
=y ) e 0
o = Wﬁﬁ % o) T4 o %o ﬂl =
Y O#E ﬂ_,_AH ﬂ_ol Eo o7 1

o g W] o T 7 o K

o = B E B n ol
O T TR I
w_aﬂ@ﬁ%%%ﬁwﬁ
oF T BV omom ozo LB
W g h AR
= PR = — oy o]
Wﬁmﬁr%%umﬁoaudl
X [ile] bm N O N ‘I§—|1_ ‘HA_I ‘H
™ o o ES o Wy o 0
T o oy o W™ T X o)) mo
ooy O B o W X
~ = ﬂwﬂ ZT — o

ﬂ _Xﬁ O%u ZT Nluﬂ E#E o) ,mm._
o = R RN m TN
T0 4 P o
nt ~~
0° ll —_ O#E \q q ™ ZT ‘w
N R T WO
p oo el = Eun

0 R X

S w .

ﬂm@%uﬂ,ﬁ&xﬁ)}
l oo TOo —_— <t ;OL
— L <X - © OT_ & 1 — ﬂ
X &0 _ui T O z.L o m —_—
— 5 =
" Ot ZT OM o ﬂwA_H w J_,m_l by
oy ol o E = g M g oo
o= Q o B4 S e R
o, 3P ET R _ T

~ (&N ol H N = 9 =
RO B s Sl
o (SRR %o 20 D %A_m
ol ol 3 <% o o _ o

o ~r fuy 3[ T ® O -
N 2w oo oo e B 8

1k

> 1

171 o

°

2] <

bes

O]

Al

A

ot o

o]

O/\

-

T, 7t
— 55 —

°

ZHA

=
=

&7l

-

o] 9t} (Bergeron et al., 2014).

st

<)

3

AR AEFES] ZEAA] 2

o

HSFA 7] 3R}

dol =



3}

S

ol

Aelgl 2
24, £AA
o7 %

S|
&

o

-

IR
bol Aa7oz e of

A o= A Y3t (Bai et
[e)

e d i

-

R

o

el ohs

T} (Bergeron et al., 2014;

3}

G
1

o
pul

t}(Bateman & Crant, 1993).

qom 39

E

15
[}

°
[e]

hEs

7

=

%)

|

v
fEs

7 WsE
Adom Wi glors

=z o
TEdo] &

-
R

],
}= A4 U338+ (Shin & Kim, 2022).
(e}

o
hal

7181 % &EFgomA Al 55 AL

o
P
T

al., 2022).
[e]
=

o]th(Ohly & Schmitt, 2017).
7 W3S o]TojUEE 7|3
(Fuller & Marler, 2009). & F&%A

Seibert et al., 1999).

e
wety ol

]

o

N

i

> 1

ot}

def A

i L=Ake] S
2] <

& O

E

[e)

=
A7) FEHole A

-
L.

319] (proactivity)

Z]
Y

=
W TE

15

H
qut

O]q_.

[e)

1th Porath®}l Bateman(2006) 9IA] 54

PN
<
T

33
A e

It} Tornau2t Frese(2013)

PR

g+

e)
2

fex
pul

P
T

N

=z 7 ke

oAl %

MEeE &

oL}

(Parker et al., 2006).

k)
=



2

A FFor ditstr], A, AP o
Ashford, 2008; Presbitero, 2015). dg3td, AL dEsids IS

L3 524 39 (proactivity) $he v H o R FHEE] AME H o7t

it
o©
T
2
o
oy
P
=

o

5
=

Fe

TEAS AN AsAgste] 24 ddi  F54 dF (proactive
behavior) & ©]11% FE74 #H4 (proactive process) 2 Aol ¥= 71905
o7 Z83}(Bergeron et al., 2014; Crant, 2000; Parker et al., 2010;

Seibert et al., 2001). F+EAS 3% 35 (task behavior) ¥ 22 &gk 1 )

SR o}t Ay, AN FY A2 o8 9] WEes BT ZHET
(Bergeron et al.,, 2014; Seibert et al., 2001). & FEAS 711 AL

i
©
>
)
o2

2 Yol Fasks ko] We7) Yo A7t Q96 s 9
3l %S s Bateman & Crant, 1993; Seibert et al., 2001). o]=
TS 7E A EeAl 9 O F 98 9] s BT 704 Ql vdE
Ag wte= g 7]ojsl7] wjFoltl. & oA WIS o] Zolur] sliA
&

Holx 2AHQ Y gl BEF B o] mgo] i YA

N

r_gt;

ik
of
tle rlr

L1711+ ©
A=dljof b (Bergeron et al., 2014). W FEALS FF5H 02 H-8351Y|
wu AA Adge] =ik A Adgs MY 2R e TEs b
OJUMEIHE Zh= Ao Ao FE4 e oline /QlE EAoRE B

Z A (Crant, 2000).

Hobh FEHE FEA PBS Fal AQH Y3 248 JFS BT o)
otk (Bai et al., 2022; Li et al.,, 2022). T+ 711 A4 Y2 713 &
o aagE 9l o

=
oA AHE s 718E st wtee dEe] 9
= a Az gHet A
e Fota, Be sk 246k Sle &s] dshv, Al gA o
2 48 wraof| s g3tk (Bateman & Crant, 1993; Choi & Thompson,
2005). Q1A AF AkgellM Awwd, FRAdS iRle] Ay AEel dFE

VAL FEAS TP AR Ale FHe $3E Apel el 2A WA

@)
=
Oy
=
[\]
(@)
(@)
e
N
oX,
o 2
N
N
2
1
oX
o,
flo
oX
o
il
i
O
~N
o,
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b, A0 Aol feEREs 84S YUt FES AW 22d
= A9 pe) B5el v ol FolT Wek ohJe T BN wol} 7%

G5 gol AR F|8E AEstn 27@ Aol
$700] 2AH 0% 7|olath(Seibert et al, 1999). Z44 4 Afelx A

ARw, FEAS 78S R, AES Ash) shv, 249 AAA WHE &
o)

=38t w7b4] QU eE 3tk (Bateman & Crant, 1993; Chien et al., 2021).
FEAAL alRe S 2] Y8l 1 FHES FASEE olUMEEE
Elakars

A S et al., 2022). FEAL AE 9 A&l Wl QS n)X
7] S8l RS o, YIEE e, dAe AHE ATk, o] A<l
el WMetES Sth(Li et al, 2022). 11 Ad FEAS dE A9 A ts}
A dolde S AQ0 ARE o]ojxIth(Parker et al., 2010).

TR dEAQl FHETlE Bateman? Crant(1993)9 $%4 HE
(proactive personality scale: PPS) 7} ti4o|m, o] AoA % F& PPS
£ AHESAY PPSE et FEA S 543 th Bateman® Crant(1993)
= TEAS A A8 724 Bes Adstete] 2783 =8I ©]
T HdAdo] W w3 A AR oR o] e T4 PAE HER
AEglon], Tl 17%do s HA o] =78 HEEFES oy

of QIE, = A WHIlE 3t st o] Hojgt} U= 1o
ofojtjofe] tfst AoflEol| AHstAY S5t AS &0k, Ue d7
TAsH= RS Zolsitl’  Solt) Bateman¥ Crant(1993) 2] dAtellA ot

AL oz o] &5 &8 A3 AL A9+ 89= YE

Seibert £](1999) & Bateman¥} Crant(1993) 2] 54 2 L5 Foksto] 10
T =75 WHESITh Seibert 91(1999)+ PPS7F AMEE AdAT 3ME &
Qlato] QRJAAAA7} =& 10T Adsto] Foky &5 A3t 24

o yil
of AAZ=01 MBA O|5AE taro g PPSSt =0k w12 nlwst A3, PPS

_ 58 - ___:rx_-‘! _'\:I.'ll_ -|_-.li :



9] Cronbach’ s a#2 .88% YER O™, FoFy =19 Cronbach’ s a3k
8602 e} PPSEE Fobg =9 AlE|E Aol wmdh Zlo® ekt
(Seibert et al., 1999). =A% o] 55 74 9 Welste] wWo] &gt
A, dxdos e} 8x5(2011) o] E7-5 Hgkste] FEAo] F
w4 Aol vAe G IRlsielvh Fefd ¥ 21520112 57 ¢
AE HEE #Eaglen, =u VIAARAE dder &8st Ad

Cronbach’ s a#2 9002 w9~ =4 et

Seibert 9](1999) 9] %8 glo® ¢ Fe wdoZ TS S &
T WEEACE Janssen 2](2015) 9A] Seibert £](1999) 8 =45 4743}
of ddelon, 5EFo s TAE FEA SAETE NESISIth Janssen ¢
(2015)= 2442 Zopelld SPE7e 2FrE =0
FABTHAE 2 AIRE Sl ARE T3] Sl =
(ant colony optimization: ACO)E &g&3to] T HoF =75 /e
ol slolEZEt AAle tder o] ke #8d Ad, o] =79
Cronbach’ s et .79% Uehgon, dAldsoe] &= vz Aer ye
pasy

Mahmood ¢](2019)+= Bateman¥ Crant(1993)9] 54 % 1743 6
oz Aetdslete] AFEEFITE Mahmood 9](2019) 9 =7 538 EAHE
= ARESkaL gloH, 789 AFEE Rtk Li £(2022) 2] AF-elA IT
AFE Ao 2 Mahmood 9](2019)9 = 5 5532 &43% 4}
AAANAZ 729 ~ 843°2% A YERE 2™, Cronbach’ s a#t .954%
% =4 dEbsth Li 9(2022) 9] Aol FRAS galdsel dA
1A= Aoz vyt

F(F

e B
X b
ofN

o
ftjo
=

- 59 - i’-'! H_, L]l



o A&H ATE7)
1) A8H LS9 A

-&7] (motivation) & &g st WHdes Ak olE FAe= W
Q1 o el oA WIS AlwalTe AFs sk, A
AR E71¢ QAA F7]E FEI}(Burkley & Burkley, 2017; Reeve,
2014). 714 oAz Bwol P& zka glon, W] A, A, I
A&do] ool wet debd F les AAF(Burkley & Burkley
2017). & 71 y&s A& stal, Fe e =Y s dYsh, D}E'
deo] siH e BEe 474 oA =% it} gk WA
= BFol HEE 2 Ao i AFE A= A= vEhdt(Reeve,
2014). 571 WEs sl et M getel= AdE Tk, s A9

=S
be= gk mebd $71E A
=)

A

e

o]o]Lo

T

oSL
o

° Ae] PE AYT Wk ozt P F3heh W
32 FRs] Yt FLo3k welow D}—?—ﬂﬁEHVauerand et al., 1997). &
719} #EE =0 Aes, AYgst Hopo] Y& o2y 3y ol&g T o

3] o]FolA gtow, kM AW A7 ARA ol wEt A kAl =Sl
£ Fxsk= Q1) vekdt Sto] dis Arele
g, 3 ol& E717F B IZHA 144 el el v o] Eolth
7)Aol e wpgolZell &b, 9159 st Aol whet Wslehs 4l
A Gl Saf vhekst FEjel w717 e 4 vkl Bk
AgATe] m=d F7le A WA A A1 Zor FEEY, 24
elxe] A7) A WAA s7]9k A4 w72 T Deci & Ryan,
1985). WAlA 71+ 2 AAE FrlsAAd £317] il #Bes she 2o
™ (Burkley & Burkley, 2017; Ryan & Deci, 2000), &4 Wetox= AAE
o] E7wely v, #HSl AR wEHe A He Ae
2021). W= oA A Sl duiel va ZelE ARl 24l o8 dF
= 21 9usH (Ryan & Deci, 2000; Ryan & Deci, 2017), %37 ek

{
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-

= ST o~ 5
woly 2, X, F7F ¥
o

Aok Hi= e st (o], 2021).

= weaA olalsh] wrhe $ts] Al

A AEA G ols S

i Aol 12 A S5
A AsHe) Bers $/12 A4 $71% ARasch 471294

AA Er)Ety e WA A&

o
4 H

e
)
>,

AH&-A A5Z7] (autonomous work motivation) £

4

5 QAR AR B33 2 9 29
et A
Aol 4l

k

=

_l

o] &
39 Bl whet Aol =
ACHEF3], H4, 2020). 71Q10] Ao A 22 g4 T
el Qew wolgols Aol met oA

&l
719k <] AA %7

eHds] <A
Att(Reeve, 2014). A71AAA o]&& o]aﬁs_}

5719 o] 2 A9l =

—}

Al

>

o}

}
]

$719 £571 9ok 5 9

A8 $71, A2

71, 9 ANAAREY), ARA F7) sk WolEy, FHoln AAow

=2 o ZU|r AFoA zRAle] ox|9f HMElS AEFE RS

(Reeve, 2014). oA A3t 27| AAA o2 waw Er)= O]er"

T A71EAREY A5l wet oAH F71ek WAA 57 Al

of ¥olA ®t}(Ryan & Deci, 2017). 121

N FAZ FEAA o] Bk 2R WAHEd, A48 ARE)E

ES DICENRE R =

b
2

o>

-l> 2

o}

AN

MN

a1

ARz FOIEAY E27) Wl BEA S WA F71R ohle

S8 499 A48 B EFAHETY,

o
a4,

2016; Ryan & Deci,

2017). WHste §399 gAA B WA SARAE 2 s71E ARG

o

el dhell Agde ddshs e XKt

AgE AREE dra

Qo] o8] ASE T LA 979 e ne} o]Foix - % Wl

Fo o Ale) FEel

Q
Hoh w2 FA4 7= AdE dsiAY B

el e 27s E71R, 24 Yol Ay %iﬂ% S AE AT

=]
= 207 Vet Ryan & Deci, 2017).

A o] Al M= WA E71eh 24

A ANARA o2 el et A& AFE)E

_61_
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TollM AEA AFsT)e AHEA A7) JRIFCE TRE o 52
o FNRA AnR] Ad wel 3

d 75 Aueth(FAFE, Q&% 2018; ©]2F, 2021; Reeve, 2014; Ryan
& Deci, 2017).

g AE7le b AWE AN ol2oEZRY =EdE idolth
2714773 ol&2 ] AAe gk THE THE W ApEA AFErvF S
T Akl AWk sAlel Sl s o)frE Yl AReAl EAsHA ekt
T UhRle]l 1 #]E HAE WHslehs 24 dgo] ket A Eth(alel
&, o717, 2015). &% KRlo] &JF-o] 7HA& ARAle] 7| & HrolEol= Wi
s} (internalization) & FXehthd, 252 AHFF71E 53T 4 QIF(Ryan &
Deci, 2000). g7} o] Fofx|7] SlaiM= A4 &7, f64d &7 BAKA
S 5 71EARL AA &7 F5Eolof sk, oY THAHE WHeR
Wolzo]7] QlaiM = 2F-9] 7HA|7F Q1] AA|A - AgAlA A7, X, BAMY,
A8 Vs Te AAshks 71 AlelA SE WESAIACk sb7] wldoltt
(Ryan & Deci, 2017).

712770 B w71l vl Aol L IR EYTE 24
Weto A FAR] AR o]orh(o]>F, 2017; Gagné & Deci, 2005;
Ryan & Deci, 2000). A+&4 AF-5715 7H A, 74899 ¢ Zol] =83}
AL, Al AP o R oA w3, AR SHoA A Aol At
Aoz AEsA FH7] wEoltt(De Cooman et al., 2013; Deci & Ryan,
2000; Revee, 2014). #H&% AF-57|7F =99 o A& U0 2H 27
Held g5 42 d3E S ¢ vk w3 254 AFEriE 7 A
T, ANEH AR B Abele] dAAdE AYste] deAe] gnl oA o5
2 27) wgo] 22 wete Ao g ARl AdE o]ojd & Qltk(Autin et al,
2022). = 73 do] dA st e Lol sl e Za 7171 2IEiA
= A ANETIE BEE ¢ QlojoF dth A ANE z2] weto]

3 &=

= =
o AvuW, ¢4 A&H ATEI)E 59

N

7

f
=

L
o734
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Ql Y3kS wA =, H2 9 Ay 314 X% (persistence in work
task) & RS (Autin et al,, 2022; Ryan & Deci, 2017). %3+ 32 w2t
AN e W AEA AFET)e 24 UM ad, A=, AT, AT
deo] T =7 delMe A g AHlel A dFe v (Ryan &
Deci, 2017; Saether, 2019). A&2% 2535 ]7} =2 A9 24 W3k
2 = AT eTeN 2e AEY
28F A O}‘/]‘“)r ]ﬂgEg Faga 7]% AoZ YEtH(Deci et al,

5“.:
k
1o
o
OFI
tlo
NS
X
ri,
_E
r=
)
i
_>,i
nqo
2
_1>i
OHT
~
|

T3 A4 AT 2275 U B g5 o|FoAH, vopr} s54
= | A&t 2oz delA Qv Aol m=r, X}%ﬂ
AE7)= shgoll tish JiR1e A, 73, B, =Yl TS AT

A 2020; ©o]&F, 2020; Guay et al., 2010; Soenens & Vansteenkiste,
2005). A2 F717F dhdell B @ =¥E V]Eolal, HERIAY YFE F
7] Wlizolth(A&3], A4, 2013). dE 50, AV|2EEgEFS At %41
A2 ggste] 2] shel Aflete A, A ARET|E QA A
7124850 AR A 2GS fls o] e & QIth(A-3], 3
7, 2013). =E3t AEA AFErle gadols /M7 AR e
(Tafvelin & Stenling, 2021). A&H ATEIN7} 2& A ANFEA 84
sHe BEsto] saEdlel STl HH, SgEEdS g
FAoA FXgth, W FAZ] F717F & A Al e ok A
Aeks ARgsh, mlERIAE @ 2Esta, @ 8ty 35 BAth(A=3], 7
27, 2013; Ryan & Connell, 1989; Soenens & Vansteenkiste, 2005;

Vansteenkiste et al., 2020). F&3shd, &4 AF5717F =555 2 oA

3 93 oﬂa]:g JMakel 5= 918 Aot}

rd'

N
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Zoluf Zpol7} Lot Al E FUA 57] o)) wAlstd s71E A2 AN
5712 EoH(Gagné & Deci, 2005; Reeve, 2014; Tremblay et al., 2009).
YA F71, FRA w1, WAA F1E A ATET]e AR &
ATt

WA FAA w1 A WAstE L AEgAd oA sTE SSed
(Reeve, 2014). 92| 744, 9v], 5% = A9 Zlo g wolZol= bl
A B B71E, 9] THRE 2ol witetal 22ls Witk g ol
HRAlsk (7o) E 9], 2019; Gagné & Deci, 2005; Tremblay et al.,, 2009).
719} BEel vl FUA ET7F == AP AAE AIARI FoAe Q14
3t} (Ryan & Deci, 2017). $YA] £7]+= oWl Aoy} dFo] 7§14 o
Qattkal AzksAY 7RI v aL ddske] AAg o] e e ftE F7]o]
(&Y, e, 2015). LA 7I7F w2 A Aoy 3 sk
Aol Ao R FosAY F&atrtal K] ujio Z}HLHEE 71 AYze
qFol 7= 7HA 9 FEAS wolEdtt(Reeve, 2014). 3 FYUAl 7]
T AR AR Exel AAA S AEe] dAAdo] 7] Wil AHret 2
A5 o @o] 277 Hth(Gagné & Deci, 2005). T3] 9141 Q4] 5%
AW UAlste ool oal dssh= Zlo] byt TRl FeAdel Tt
oIt 2Fe] THAe] tisf Q1Alste] skl AFAle] ox|o] uwie} PEdd
YA E7I7F =0l & ok mebd FUA w1e 94 s71d
s7lel Blsl A, AEA, Qe ouA SHAA HE S 754 o)%

Zb= &719kL & 7 v (Ryan & Deci, 2017).

» N

=
~
—_
o (i f.: i)

ELu

o B9 F/ A AN, 99, § Aol
5] TR u) WS B, AV ANE A ) RROT BPA
RomA WA Z FH B AR WA Aot 17, 35 A
el vl 2w gl A7 7, BE

715 FYA B4 9 dolt 3 Ql
el $JA17 F71o]ltk(Ryan & Dedi, 2017). 7H<ﬂﬂ Afore] Aol A7t =

£”.= tlo
rﬁ
ﬂ
=
us)
fo
L
By
N
)
>
nqo o}
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AEE &5 7HAE & o 2 (Tremblay et al., 2009). %2 5717}

& AR BEl ARAle] EA AL Htoln|, dFo] AL AFo| Ao A gt
Tl QIXstEE ¢hds] A Aoletar 1Ak #rh(Gagné & Deci,
2005). T3t 34 717 =2 AR R0 E dlFolut Zix|e] tis) =Y

= %=t Ryan & Deci, 2017).

Uk A Aol M = sUA w719k $3A s71E EelskA ¢k E Ui
stel el a1 F7](well-internalized forms of external regulation)’
o Udstd 589 A w71 T3 2ol s JideR ®I|R gt
(Autin et al.,, 2022). 14 F7]1¢} WAME F719F &2 414 #7119 v
T w2 AWEAY s e dAE w71 EEE F yuske JH
JAA &5 ARl Bk YA sV BEE F1e AR el
Erhe AelA WAA 5718 2ol 12 58 72 EREth 28y Y
Al 718 8 w71 B LAY BEE DA Sld =H R S5t
7] Wil BEdte deA A4 w719 dEd B 4 Uth(Gagné &
Deci, 2005).

Fol JrAlY A= v 0510] e 2], 371, BAY, S FoE
olal] ¥ = %7]o|t}(Ronen & Mikulincer, 2014). WA4 7= MZz3
EAE st A sHe 719 wiels w71EA, A AA Y] S}
ZAZOZ Qg FFef FosAl (o], 2021; Burkley & Burkley
2017; Ryan & Deci, 2000). %2 weo] A WH@ N 2n2Y w0
LRk 3] AHAellA wEE A He A udth(e]25E, 2021). WA
A s7e s 2 AACd TR EA%S =4 Folsl 2 o e, &
¥ I AAREE ApgAel wEy §%5S AA 3AtHGagné & Deci, 2005;
Ryan & Deci, 2017). WAA €717} =2 AR FAES Holal, Ap4le] #
A ol A wmEshe, FeA o dEstal, AARE JNdstaA} s, HE
T A7 A EHE AP sth(Reeve, 2014). 3 UA1F 57171 =

mlo
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iHek = gl FAlE ) e =40tk (Ryan & Deci,

>y
o
)

X,

)1 A ANARA o)A QAT 29
w2} AAeE oY 57 FEEE AFE 7Rl weh dAtete] A}
719 @Y AF(index) & o] EEsialon, olF Ty
d o]EollA AAE= 67HA +EE] 57
5 #982 7DE BEF 548 el Ar4ad
70| FE EVIYTE =2 JFSAE Folsto] FAdet] A A7)
stttk & =91, Tremblay $£](2009) & A71AHA ol&olA AAE
67H4 139 715 SAHE F v AAA/MAA w7 HE(work
extrinsic and intrinsic motivation scale: WEIMS) & 7l#siSl=dl, =54
AE71E S48 98 4 AEARAY AZE(work  self—determination
index: W=SDD & ®t=o] &&aiqirh. o 2448 AxE= F57] -3, A
A 27 2o AR E7] -1, BolA] £7] +1, BFA %7 +2, YAA =7
+39] 7tsAE Fold @te] gom ARk AA/AA w7 AT 74
YAE A%, 7] FPHE 3vdY T 18vF o 4R, I AAdA
A E= -36~362 HE zteth AlQIEH o]7]d(2015) A Tremblay 2
(2009) 7F ARE-SF =gk el wet A-eA AFE71E ST Al

o R
2
=2,

oL ‘/]Q‘ _O,
g g B R
s
-

S

rle
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017164 (2015)2 AAA/NAA F7] HZ=(WEIMS) S WHaksto] ARE-sllow,

7] -3, JAH 71 -2, AR E71 -1, wLA BT+l B EA w7 42,
IHZH;‘* 7] +39] 7FeAE Folstel o AEAAY AgE wheo] AHEA
AFE7E AU o] Eve 7F 3] 8HEE I BN F 18 =%
°7 A=, Cronbach’ s et .92 Yepgth A& 2o (2007)2
Guay 2](2000)7} 7est A4 F7]2 % (Situational Motivation Scale:
SIMS) & Wigtelo] &-gslqlon, &4 AF57]8F FFolihe ARE o
A2 ARE71E ST A ARET3 2 8] -2, oF F
AA] 571 +1, WAA 57] +29] 7FeAE Folsto] @Aatd ghe oJnlst
o & SRS A AFET7F vk Aoleks el shA| ok, 7}
E

719 H924e] w3k aPgake | @Ak lokeleF, 2021).

YN F71E Sk &7 T AEF AFE7
7|ere AEste] Sg3ksith "41—” O % Gagné 2(2010) 9] O]EMWJ &
A % (Motivation at Work Scale: MAWS) = 9|4 %7], UrldE E7], E3
A 7], H@ 57] s A7 9lTlE A7 3w 12w TR #A
1=

HAEE '8}% A3ttt De Cooman £](2013)+= MAWS = %34

= l
Hdsl= LA F7, E?}Zﬂ &7, HVHZ* ks %Zé*é‘}% go] &89l
e el

AgA Agleta ddetal w34 wr1e WA =
= DEste] A2 AFETIE SAslth Aua 2249
TAALE oz 543 A3}, Cronbach’ s et .91% YERGTE Autin 2
(2022) A MAWS 5 &4 #7189 W4 5718 Sl A&7 Av-s71E
S w8 28] A AFErlE S AFAE e R

S éﬁr A 5719 WALAEE 958 vebgto, WA 5718 W
YA L= 9007 ER:

j}\e
o

Guay £1(2000) 9] 454 571 A=(SIMS) AA A5-57] ik

SEE AWM o179 ATAN AED AEENE Z9] 919

1/
iz
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4

, U3 57 soE 75 9l 7]
S48t (Guay et al., 2000). & A4 s7HEE SHETT
i O]Tri UAbe s7]ek TEA 715 ARtk sHAZE Sl el =
o 3 (2005) F XS v A7) o] mE Wikt &g-slal
AMt 21(2016) & 1Yy 353 (2005) 8 E-8 sk 83k e
2] % (Situational Motivation Scale: SIMS) 9] 3AE =351V
3 FUAA w718 S84 F/1E TS SASitE A £1(2016) 9
YA B 3w, 84 57 45 WAA 5] 3EdeE A
°

AA] E717F 939, T4 §717F 886, WA s717F 8789 A

G2 g3kl BEIAU 43
o

B N
_E

4
_\_4 m_‘

o B 4 oM
>
)
b
of
i

Flo3@
o
B o0
offt

PR7EA 2 Tremblay (2009) 7F 7Rt o)A 2/ A4 57] 2= (WEIMS)
A 27| ol wet A%AA Fele 6719 FU1E SH5] S =
TE PO sYA 5], FFA s7], WAA 57 el sidsks 9%
gur wmE o Egste]  AEF AyErlE SAse d 8
Tremblay (2009) ¢] A-tellA 78 SAE HEg &gsto] Avrt oy 249
TALS oz A Ay 284 AF57]19] Cronbach’ s e+ 872
vebgth slelMs o] FE, BXH#(2020)0] o] EE FEdto] T4 Al
Az 2gA ARE7IE SASGIT 1 A g ARE719 AlEke

8482 BRI,

N
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FHAS 24 el BEa ST 5 ol Felo] A Hojvka A

d
AFe MEE F Utk o] FolM AAAYA Aol A el Addekar
ATHL QIAEHA Hrt o] W Y AHAle FelA 7= S AR FA
o R AKHAN A Ade B & Zlojn, A AY FHolA "Hi—c A
A Tl F5%h As Azt olsh go] oA AHE Fd A
o3k 7iQle] Q12)& & W7t (thriving at work) 02 st o= Qi) A&
HPL A5 FdshEA U g ARFE =711 A Sal Apalo] A
stal Qivkal AAek= AgA AEE SEth(elx g], 2018; Porath et al.,
2012). A% A7 3441 Agd g APoE s o stk A

A WMzhE AHE olfjete #3lI Ao w o= #lo] WEdTh A
TGS A9E B 3He AN H9gs AN d9E de AFHE
a3ttt (Brown et al., 2017; Paterson et al., 2014). & A7]7ieke] A=
sl GA He A F, a8a AR et A5 s Uekdva B
Aojtt. o714 AZIEE s gy g B9 A, Y &5l
21, 283 Aag ARG WdE FAshs &y 5 oE o] Fo|xlt(Paterson
et al, 2014). 38 2% WAYHEE HHOr e Ao w= A5 Wdzt
= MEAola AFAEARl P o w olajsht(Brown et al, 2017). 7H<lo]
z2 UelA SEete FAolA AAA, AEF, AA skl gk Q14]o] A
T RS Uebdtha B Zloju o] ATtellM = JHRIEA T 24540 A

s A Ao R oA = I THACE T Jlorw,
o

2 B 38 2388 23 AYstaxt s

rlr

o

A% W A wAlsk el diel dedos Adek 3MA S

¥ QA =1 ¥&E= o]t (Nix et al., 1999; Spreitzer & Porath,
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A

2014).

AAH &

F 5 AtH(Spreitzer et al., 2005).

O

27k (vitality)

shz

At

F(learning) ©]

(Spreitzer et al., 2005). Spreitzer £](2005)= 7fQloA &

AT

S

)

2242 WA

-
R

ujob o7} WA Eof AAR 312EE

ofi

1, 2013). ©]

5]

A Aoh(EYE, Tt

il

AJz
~

ol
ﬁAO

o] ARedolg} B3} PRI A 2 5

o
sy

¥

=
A%

27) of k.

A%, 4PeY AR JE A%

glo] M7

71tk 17

S v
= —

b ¢}, 2018).

zr

of 3tk (o]

W
o

i

T3 7Mootk (Kleine et al., 2019).

TEATL AnE Ao A

=
-

b o] AR (Alikaj et al.,, 2021).

o] ALY UE AT E 8

wol def AFEHSoT, Sl Aol o]

Spreitzer 2](2005) 7} #Q

bk

o &85

5]

3

Hlgro 2 o]

191 A2

L
5784

9], 2018).

s

gt (o]

-] &} 37

2] <
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S A Aol A4S 23 e AEHEE B 5 Jom(Nix et al,
1999), ol&st olUAE &4 4 ol A7 EFHAFA, 2015). &
g dHelA s SR A F shE AEo] s, Lol
EAQl FyogfE Wshs oduAE Ukl deE AREHSIY
(Kleine et al., 2019). F&7o] & 7%, UAE wFoz 434l 48
B AQlS o] FgAow Aeta FEetes LS ol EtHCarmeli &
Spreitzer, 2009). €33 A1ARAY, A7AA A, AAA - FAA A
73 #E 9 (Ryan & Fredrick, 1997).

1o

o AX3 7lss 58k lom, AlEAl Rl AA B
Aol Agd F v 7= As usitk(elzt 9], 2018;
Paterson et al., 2014). 7lQlo] d-& &3 F3lrte 53 vrla glem,
AE oA HAF volA= Aol theh Q1AE E3Hsirh 532 dHolA AE
e A Il o R olgH =, V)
Sdhz HAolA skl Fth(Carmeli & Spreitzer, 2009). Sh57H2 554
ox W] Hrhs A2 ARE Al 5 o8 FAYHY AA s
2@ o7 Qg fAlgo] Ax A== HYo® ofs|ed 5 Uth(Spreitzer et
al., 2005).

=
&4, AAH, A% w9 3

AN

ool AN WG] #ENAS 1HFS W AT WIS A oy
T 9840 E &Y ¢ Se AR A A4, Ve oo wieal A8
T 9 ARl SEel W¥EE A AdHEia & 4 3HHLiu et al,

2020; Spreitzer et al., 2005). webA] o] AFtolA HYP7HS AF5 F3hstd
A e|A g ARFE =73 A Fa Aol dhdskar vkl )1AskE Al
A dHE, 2 satte sl ddshe AeA Az A osik(e)zt
2], 2018; Paterson et al., 2014; Spreitzer et al., 2005).

A5 NG 24 oA o] 97 dds 3 =71+ A
=, /IS FTAQ1 7 H R o= AR Ao® wiEE 9}‘:}(‘5’1“6
ZQ5, Ftsh, 2013). ARE|A o vielE A WP By
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model of thriving: SEMT) el w=2w, 24 At} 25 29 22 &4
= YL AR HYRS FHe= d 4 283k (Spreitzer et al., 2005;
Zeng et al., 2020) ([1¥ I —-7] #Xx). &3 SEMT+= 7i¢lo] A U= o
T e AdEeE S0 AR Wgts =A Ha, FAE s, A,
aga AR g deds gl A5 Mdde ASHHA =2 5 v
S &THGoh et al, 2022). A¥ WPgto] 1A S o5 A A
AR o] JHRIAR Z1do] ofuet AR A o E WAlH I FFES Wtk
T o, A3t #dE e S QAo wRE s Wt (Ftst
2013; Liu et al, 2020). ®li2] Hg2|Ql &9} tinjste] A5 wgg>

=
24 8743 24 el FRoeRE GES wol §8 Y FE, Ph
A

d b

ik

39
Py
wn
o
=
@
=
N
[}
=
&
d
o
=
o
=g
=
\]
&
—_
-
r
@
2
N
N
N
&
=2
2
o4
o,
o
o)
AN

=)
4
O
[o
N

F& Aow mokth 2guI} Fafdl
iu(2020) 9 F42 A% WG] AgHor AT wf F7sly] o
o2 ST ¢ Qe ES AeHer dF o ¥ S9aE gt 4
T o] A AYzte] F7letAl "k (Spreitzer & Porath, 2014). %3 FH
AFE AF MYe =7 v 2o 3 AdS AT 5 7] wEel 4
T Wl 9Te A e fNe %E}. SEMTel wt2d, 29|
| & A B 2EARs Ao 4 o]eje] H
= AdES EESES He¥th(Porath et al., 2012).

M
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S
e

72!

7|
AR ezt ietiol 23t
HEEL ZEse 29 . e
= =
HA N cEmd e Ay
HYEAA =
« R[4 g i
« 3733 20| Ojg) Heizt 1xe Bt A=
2w A
A A

Xt2: Spreitzer, G., Sutcliffe, K., Dutton, J., Sonenshein, S., & Grant, A. M. (2005). A
Socially Embedded Model of Thriving at Work. Organization Science, 16(5), 537-549,
p.5402 HIAXIb M2H.

[A% 1n-7]1 27 HIG2 A=l Hief 2

719} v A &2 271474 olE 3 WA E o] v & Ut Ryan &
Deci, 2017; Spreitzer & Porath, 2014; Wallace et al., 2016). A7]4d7%7
ojFe] wEW, Ak 7 AeA S4E 7HA I glom, o]eldh St wh:
2 WHAIAS APse d AA 2How ZAEe(Brown et al, 2017;
Wallace et al., 2016). 7= aHe] Idolr 224l aa2A, 72 A4
E97F S A9 AR YA AR sle] o] R A Hof A
ok g1l A5 W Z:L Al S7FebAl Ak (Ryan & Deci, 2000; Spreitzer
& Porath, 2014). 9% Ao 7|2 Agd &7} kg A= Az
A ) e {13}5 JEel FojstA H, o]z s AF HIds A
by s Ask7| e e (Liu et al., 2020). ]

?:S_ ‘7 pi =
FEo)] JFaclon e wuk opfeh A% Wty JFalow g

a U

haied)

N



ghet o] Qe oJaf 7| AEA &9 vEE S HsE doA &
&4 AFET1E ST7A B ofyer AN Wt 9Al S 7 M He
Z1o|t}, Spreitzer 2} Porath(2014) @] def|Ae] 7k A4 E3t R3S At
s, APAA A, R I, AE/EF E97], A s, 3 WeA
(environment volatility) & 2540l 71 A4 &5 uj/ste] 25 A
Q7o olold 2 Qukil AN T ER AR Aed 872 wEAZ
o= JMAEA W e wWed QA5 AR Wo7ztow olojd 4= 9tk

(Wallace et al., 2016).
o= A A AL WhE o]E (affective events theor) ¥} -4 o]

= (the broaden—and —build theory)S =3 A% WHAI7FS olafgd
e

ik ohjel A% WIHE B 2k

H

g il
%F/]*Ea‘ olaf & ”H 2483 ¢ ok A A AR RES o] &2 AN FHe o
2 Aol AMA WS ek AAA ARdoRE g & glom, FA Y
Wske wvetol Aol AEE B W o] ®std ¢ Slas AWchs ol
o]t} (Weiss & Cropanzano, 1996). gA2] W3lE of7|sk= AbAd & i34
Q1 9A47) grjijeld, 2H e &) wet ALY A4 wke gk A
el #AE g o] WskE & Atk (Cropanzano et al., 2017). 57874 4
M o] Aetal A4 S Folv FHoE ARt AlgEe THQl
A A s FAToEM SR AATE vl ¥ U ds AES
W 3kA[ 7t (Fredrickson, 2001). whhA 22 ollA grje] uish A% 52
A4 AXEA AT HJ7E AP vkE e, A5 " o
of Ak Ak Alasks 22 W Bes Wi ¢ e €], 2016).
U0 ® P-4 oled AT Wy didE A%e o &8 + Qv
-4 o]&2 Fredrickson(1998)0] AAEFRoH, FH24 G Eo] Al
s} 250 HHEYE A= 7ee gt Bk Q1 S AR e

ARaLel g Ticke] FHS SAIA RS ol wlsl e ¢ 9l

of-F-2} Qx| TS wORAZITH(EAYA 9], 2016; Fredrickson, 1998). ¢o]&
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el g A
Zujste] sel ol

skl el 4

7 4 QI (Brown et al.,

= 1A= T2

AIABFSA T

Hh(Spretizer et al., 2005). A5 WI7-S
A3l 71998t (Kleine et al.
/‘1 37w 2pale] G el Fast ‘3‘%%

Al el stel A540el A 45 gq a

ZHA 8o Q1A

=2 2 sk,

—"Il__
EE YFe oA oE &

A 24 X%D&Z—U}/‘q

e

= 4

= 53 g5s é?ﬂ'@‘:}(Carmeh & Spre1tzer 2009).
2 AAE A1 #9171 (supportive climate) &
BFol Tkt =, g4
2017). Kleine 94(2019) A
Q4 F SR 2y Ax

AL DA obob S Al LA{EA sttt
AT} Porath £](2012) 9] =7} 7}

2 g Abgd AE w7 SHETE dEA Ath(Kleine et al.,
Porath 2](2012)= &€& 574371 938 Ryand} Fredrick(1997)°] 3

Aol By Axe TEY] 3R

.

Frhetel ANt

3H Porath <]

___:rx_-‘! k k:JI

_,d
=

= e
ol
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(2012) ¢ 3as SAske 7€ =35 WEE = Sle %9 S4s Wt
A FEaL Adet, Q1Y) FHAQ APerAY dud SAT e
147019 A2 F32 Aekslsitt. Porath 9](2012)+ vkt 2ol 2123}
= TS ddeR BdskE AA HFAoR 74 YAE Ak, 93 6%
& S50 ST oE Y EFE AdEsich

&HH Porath 91(2012) ¢ T 2]el Rozkwitalska(2018) ] =+7F A% ¥
S S H8ll EEEATE Rozkwitalska (2018) = &8s 5435171
g8l YJEYSE g 99 HE(Utrecht Work Engagement Scale) 2] U4
TS AMESEGl o, sehs SA4s] $18ll Vandewalle (1997) 8] 85t
AP SAETE ARSI o] = E thHest 2243 B 3) 245 o
dow &8s Az, &7t Cronbach’ s e Z47F 873 .847F UERGC
w857 Cronbach’ s e® 217} .89 847} YElsth © Kleine ¢

019)5 o BN AR HERTABY FIET BaE AU 3

=2 4ok Zlo® sl tigh AAY Aol thek 1A= At vk

= ATollM= Porath £](2012) 9] =7 52 ©] =78 A F4sk] &
Gotalty A9 (2015) 8 A77F thEAQ) Ae=E, d9A(2015)+= Porath
21(2012) &) TN ezt sksrs 717 2} Agsleln o &
AQA7E 2 EF= AAste] HFA o 3 3%
+ Porath $£](2012)
o] =5 =l Aol Sl Wicteto] ARgsilon, A% E&da A st &
g7 35, a7 3nFoR AN WYgte S v 9](2016) 9] A
A& 792 ~ 901%, Cronbach’ s e+ .885% U
Epstor, d51ke] e]l A HX] 774 ~ 892, Cronbach’ s e+ .883°%
2 yeRth Hlad FHTo] e ek 9](2022) A Porath 9](2012) ¢
T F AY BE2 F8351901, Cronbach’ s a2 942 YEG1 2 2

ol A (73 ~ .88)2 BT} FHH YR F313-(2013)= Porath 9

d

El
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(2012)7F Agoll AAE 2457 T =2 Aol st &3 7 5}
A 9REe FEEQlth ot 295, Fe2013) = 14 291w Ayt
sl S| AAT7E e HEE xﬂﬂ—ékﬁ HEH o &t 65, 57 7
Tl Zg-3t3lrt.
7} 17 4(2018)-2 Porath £1(2012) 8 =75 82| 43t
SRSt st AR W7t AT S Auslgth o] B 9dA] 2
20l F2= Hoj3lon, Porath £(2012) 9 “+¢ @ &3
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Badir, 2017; Holman et al.,, 2012). A|Z& ofoltjo]E& =&Y o]& thE
TAHolA A53t ofelyo]E FAsE] fleliM= AX T Ve Ader &
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P HH(ESY, gxl=, 201D, IS SEATE A4 gy z
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e 7] wwel 7S 24 delA e A F s YRR 24
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(Li et al., 2022).

- 80 - A =2

1']: ‘_l
_-|

l

11



&

A

9]

=

[e)
=

=

7} Zojzicka, o

o] (B, #2247, 2013;

3T

2, 2220 A9

L.
LR
=

R

=

]

-

}

A
]

o

oo
T

o

Fake w3
]

A
[¢)

_]

g eh

|

the)7ka, 9A+s, 2019). Dai(2019) <A
2l

3]

S

Al 719

5

o
9

s
ps

FAYGA 07 &l FAoA #

_‘I

78

i

=

1

A g7, 2012), o] 9

2o
pol
A, gA, 2017),

2

e

)
!
]

2

°

34
/\é S

o} 72
Gl A ARG npgow oFoln ol Holn 3

|

4, 8z, 2017,
Zlo]th(

SISO

sk

gl 714

Az g0 A

[¢]

-

R

A)

=]
Hr

oF

o
o

Tol

i

0

-

i
I
Hr
l

fite)

o

=
Hr

T
<

=i

=
=

)

Ay
3L

V502 oo Al ¥th(Odoardi et al., 2010).

]

]

AA
1 =

°

57

ol
o

oy

0

i

=a
Hr

o|J
)

!

a9l

S

9

A
H

3¢H

D2

uld 4 e mebd A 2AAn 2 A

of AadoR MR ofolt]o]

=

RL

7132 B7]
A Fth(Klein et al., 2010; Li et al.,, 2021). 1¥d] =

=

sk

Eay

=]

{|m
o

Gl

PN
T

3t
=

3

M= o

=3

11

& ]

=

10
> o)
T —'|

A

he

2] <

AA A&

e
1t

2

AL 3

A
[¢)

=

=

_81_

R

1=
L

2

7F2]%



AA 2 3]

YA
SR

(ZhOu’ 2003) 7 %

R —_—
uaﬁ%uﬂﬂwﬂw ]
o, xT Mo
o - = 5 o = X°
w_ﬂqx@@@.QWeaaq
vi ‘Ul ﬂ_ol o o] < _z:v _Z.rv Pﬂ! ~ l o ‘,IO_I ﬂ,” o X
W Mo w Bn B 25 9 AR o wﬁ RU,_ Nlo e MM = o mo
Euﬂ%1l@ogiEoé%v_mazé#a}x el
o| N oo A ol SR T Y Gt
2w Bom B OM W R I R ER) O o ok
u%soieﬂgl araﬁu.}% 1%EJ_§éMha_do
@;;mew@#mm@oﬁﬁffio %%M?JLTT
ol ,_LIJv ]77 M U)A = [y ‘lo Jl,_L.
m_ﬁﬂ @Lﬁ o R %V&o <z AF 5l o T ,W_.Vo:lHﬂn H o Mo_u o J,mm
4omﬁou_oo%xo)u]1_tll Eﬂomﬂm{ﬁ%ﬂ:u Eo_amﬂxo
mvﬂoovmﬁ\boqmogoﬂﬁﬁgﬁ si%é]%%\&ﬂa%_
mﬁ]l@n;ﬂ%aowoﬂo_bq %%%ﬂ%wﬂr@%mﬂ%ﬁ%
S X X % o = 5 7 ) K Jly xo T o < 7 7 OQ i i =
z%ﬂﬂ<uﬂ%d °w o M G ) 5 o
~ T F 2o —_ e N o oy B T o o <P T o T T
~ & " -z W o m B o o, B e
-~ <! o o= T N = T o — = o= M or !, o0 KO Y ol
£ = 2 % ~ 7 2 T S 7 IR S -
1@??.%.%}355} > N ~ NS e
% o \Ul ZT_ H_W o = = o ‘Ul =y :.L :.L X ™ EI R 10) Eo . 71_
S or o X5 ﬁﬂ.%onﬂﬁ&11 ;ﬂﬂwz_azﬁfm w o=
\.Wyl‘l_lﬂnﬁ OMAT;ILWJI ~rﬂ/w/OOOl‘._L‘|_u T 1;1_34;0
~ x _Z,rv .Hl " %O _.I l wr _ ~X :lwu_ \Ul :.L ‘80 o ~ B3 EO
PREIR - i _Jo__Lol]L ﬁJﬂ%W%o_(mALo
. \%a%;a¢mmhmgﬁy%ﬂﬂlwqé%a
o T8 of Mo <EME o= T = % 8 o A
QLnﬂm_uHoaLﬁAﬂvﬁAMﬂ_ZTdﬂﬁTﬂla ﬂ.ol:i %@ZI_PMUX]MO_EEIF
& on o (N G %%ﬂﬁrwo_aﬂﬁgﬂl i Moéd'A
) A Mo g M DB o ® o AR R
T Mﬂﬂgqmﬁﬁ_]%ega o X :Lbﬂl_lowc = o oo ﬂﬁﬂl(\ﬁuo £
ww T TN GRS RN SO = B A
oﬁ@ﬂaﬁ%z o T é%xlﬂ%%@}no?loﬂé?
o) dr il oy = = O o KA - = o
= e i ﬁa ﬁ U] = Nﬁ @ ™ oy £ mﬁ - o8 oF Mm W w;nm o ‘mo 5 T
= Bo ] N & jc _12|.6_ O]
@Mwuxmmnooﬂlél \).wﬂo_a,meh%gﬁm]m;ﬂhov o
B = o= £ R = o B % L o o o = KO W e
~ ﬂ@ﬂé " Mm "R w3 X _iﬂ& -Mﬁ&ﬁl o i aﬂmﬂo_ A
@%@%@iizmﬂ@%zngﬁ%wg%@&
. L:,xuzﬁ%gaw@ﬂiﬁ)aﬁ@ﬁ
G Jo = & GRS X0 1M
Logo_uu(ixa_J;O;laﬁ
Mo 7% o] Mﬂ 1X_|H_v 7S — o
= M ox R
vAIZOEE;‘l%l

e '|- =

=T

2

AFBR,

=
=

=

=
=

- 82 -

Al
deld &7

©®

d2] 7]

2

-

IR EA GA] A



i)
¥
30,
i)

7P 2-1. AAANI A 2EFESY ZRAE QAE At A TAlE
sAld) o] Azl ofeke njz Zo|t}

o - O [
FEALS 27 Yox9 oy @54 Aus Ayshs JfeEA Welow A}
299} (Seibert et al., 1999). E3] FEAL WIS <lAsty Adst= 3
Ao Agsta A

% AT UEEE, tee AFeA] Az ojoltel
yot= JAA TS Agsts e ®E &8 Ht(Bai et al., 2022; Li et al.,
2017; Li et al, 2022; Zhang et al., 2022). Kong¥} Li(2018)+ FE4&
7Fz Abgho] Hale] Aot Aks)d WEIE FAFst AEAA XA
o|Eo| ¢ AZAolgty %73}0}131 FEAo] dAldlEo] nxE= AAQl oJTks
US3A. Bai £](2022)7F stolHlA Ax FAME o AFE

g A3, FrAdol galdEel A4 e viA= AoE YT Bai
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et al, 2001). TE& 7H SLEAE A2 A7) ZASES

2o/ 24 "ok (Karimi et al.,, 2022).

A o] FEFE vAE N 7)Hoe] gEY] wie] FEAL JAdE
& A F e Fod WoR A EgItHKong & Li, 2018; Seibert et
al.,, 2001; Thomas et al., 2010). FEAS 7F1 749 dA 43s /A
S ASHAORE BASHHA A2 ofolt|olE Ailsta, Hutshe, -4
dh= dl Fed 7ol &vH(Crant, 2000; Li et al, 2017). FEAS 71
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o] ofelUE, AR ojoltlol BYRL Agste AL 1w w4
Aol AT 4L Aeks A9, FHAS AN 9T BAHo)n 01

Fsta AR Aol Fobx FAldes s st
2020; Van Dyne et al., 2002). Fgshd 574
Ao QatA &k, 1 A3} galgwo] st
EAZ Eal
AdE gHshs b frelshAl 289tk FEA
T ¢ JEE AYA - AL A AdS AFeH(Kong & Li, 2018). A&
T o] AHdS AU A AR Aoleta Wi, JRle] MSAIFAR] B
of oid Aolgta 7Ihd w 2] 7HEAdo] gfEr] witeolth(Jiang &
Gu, 2015). L4 7 222 2F 0 2R AR 7Hse A4S A
I olgjgt AAE AEHHOR ARGt A A=A ERE G4
A7 Q1 W& o] FA "rhUiang & Gu, 2015). T3 FEAS 717
AFE) A1 MEQIAE 538t AR19) AE A4S o] Este
Fofshs Aol ], olefdt A iy FAHHoR AAEH(Kim et
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o WA= GFS FAst 3] om|Qitka Bkt
15719k Faas Aol dAE A&4 ARE7| fAd Y &
AT FEE 5 Stk WA 2ed AFET)9F 9
At} Grant®} Berry(2011)¢] AA-¢}
Suwanti(2019) &] AFrellx= WAE F7]5-07F Felde] Al S HA
o ol YA oR F7)Hod 4L g5 ts w1 FuE -
FASHA AtastAl Hv, o B2 Frol Hate] Fojdo] A=EHY] yEoR
A Eth(Grant & Berry, 2011). B3 284 AFs5717F 2 39S =4
Aolal Hitstal njddAl 55 & Fn7t Hogle] o wWol st
9]Ao] oIt} (Gagné & Deci, 2005; Suwanti, 2019). thFo2 A-&2 2|
718 A F] WAE LA AFEr]e ARl AxEgiE FE
=8 g Stk Axuide Sug oy ddTtelx Faldlse] el
= GRS, 2019; g, 74, 20115 7slE, 24, 2008;
749, 2020; ALZ, $914, 2016; Carmeli et al., 2006; DiLiello &
Houghton, 2006). Z#d] AXeuye AxgelA 93Fs vA= FPow
24T A RS A% dF FIFol FHoR oE £ qlvt
(Houghton et al., 2003). 7] AARE7} o8] 714 dAks T AARE
AstaL F71Foshs Azt A, Aale] b ofs|a o]FojA] =
Jol7] witel =& AAFAE 7HA FotAIdE ¢, 2016). AT H4S
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2 FFo vy (HAHo7 A FUE A, HuAgH o7 Fps)
7] wj&of] Al Eo] Z7kskA Bk (Wang et al., 2020). T3k &7 AH%
719} A F] A= AAA FAd SHoR AT 4 Q) A4 A F
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1}

=22 FAAQ A7 dAE =Y (Ryan & Connell, 1989), <A
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e g-34 ol2el mEm FPHA PAE Aud fANS Fold T
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At 2dH02 F7)7F Fold A AlargA e #f14do
24 w2 f9 #s ddse

(Saether, 2019). WAH -s7]o]Zel w=m WAA 57171 sk 45, 3
e she 11 Al RAREA Hof SAldE

7F 7S AESUE EARS vEoR AR F]le) ¢ mES V)80 1t
oM A2 ofelyolE A8k, Af2E ofolo]d] TS fl8l s
= ol (F9E, &4, 2016). o T84 w7 7ol 24
X FAEE T8t HebuA Eedl, WHe deliu A glo] 249 =
A 2] wiel s Wyl A A% Feo= ootk Deci et al,
2017). olojA FLA] F71= ALY AEel sl kA duE AT w2
At w=dl, A Bgel g sl thet Zpx| e ou]E oA sk
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w8 B she 97t d, BUA 0 Be FHAS Bgska
do] Wast Ao sl 4G L FAH: Aol o] FAVEL ¥ S
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242 g AEHA A12d AW Fosel AYFS FAAAG
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3) Fr gt HUAS AN xEH HFSI| Mzt
FEAS 9 22X FEAQ 9E AUsldle Sws 5714 4
Hi7F o 99k ZAZ e Atk (Parker et al., 2010). 22 YA 57 4le

Al =1 AEIEA Q1 sEol 93-S mHTtH(Karimi et al., 2022). we}
A F71E AT 24 UM g BE AlelE Arets mZiHRIC R Ao
$hth(Karimi et al., 2022). w9 Aol F4d3 Fo4 et 22 9
AT fApHS] Alo]o] BAS HAysts ) 5715 F839t) Faroog 9
(2020) e w=H, FEAde 715 vzste] Zodel dFE vIAHh Farooq
91(2020) = FEAS 7 222 vHE thuls] g8 aebdql WakE 5
T H=dl, olE feiMe w2 §7] o] desittal Bkt Horng 9
(2016) &= FEAo] A&4 AFE7] T shel A7 s71E FiElste <
2] ool JeS vtk Ktk Karimi £](2022) $4A] Horng
91(2016) 9 R R FEA o3 dAllA WAA F717F il asE
7t Buskith Karimi 9](2022) = AT Al A g 4ol o4
BFe WAE AWshe vAYSFe] F5ATa AAsk, FEI A4 &
719] #A Lt WA F719F oA Atole] fAlol T3t

A AFT misg} o] FEAS HABES et BJIoE &g £
+H, T2 FAldls ko] A ARl ZEsls A wAYSF] digt A
T A o]Fo Ktk (Kong & Li, 2018). T4 A8 Alelo] #AAE A
ot m7USelA el &85 7ide] FAEe wrolv V[EAoR 44
- F1E 1A 43 Y el J¥e M =2 Barrick & Mount, 200
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5), FEAC] ALH AFENE ksl HUYTe] FFS A+ YL

Al =

skl 24 AF-E717F Sk QUE %9414017%% A ds & F Qe

IFEA 3 YW o] o]Folx Faldgwo] UM £ Qi) o] w FEAAL

JNRIEA 07 348 4= At} Ryand Deci(2017) GA] =49 718 HE4

S99 FAo] HAHUSTE AAeITh webd FEAS AEF AFsTE
~

o
offt
1o

J

WA A& AFE71e e 87 —-aw 4
= Bl oladllT 4 Utk dA Ak npe} o] FEAS T A
Ae Aale 7igk @t dAEEE HEAA Q- AEdES =
(Pan et al., 2018; Seibert et al., 1999). Silverthorne(2004)¢] <A1}
Syahputra®} Satrya(2021)¢] At <A 7iQle] @47} wiEdrhd, 2=
a9 Aol 9 RSt yAdor g FolEo] dAldEe o Wol Ko
oL FEEITE 53] Al Ee] i1 ANl EgEA] oo} oFA o R
T ot gl ArEWeA Asks TRelAQl EEolRE (Afsar &
Badir, 2016), 7§10l =7li= Ao Qe dAshs A4 275717 Y

F QoA 283k Flolt}, Lauver®} Kristof—Brown(2001) <A 711l 7}
Ao 74 9f ghE wf) siQlo] A yjel|lA 71814l e T Eol 43
& Zlo® RSItE olte =oF T, TR Qe S 8-
ARAS A2 AFE71E wlste] A8 E] d3ds nXItH(Wang et al,

o
2020). old& FRIe Wt 22 7S Ale 5 ok

2 Ho
N
EX
X,
1o
N

7 3-8, AXAMRIA ABES ZRARS] FAdd HAEE 1 dAlelA

AEH ATEI AH WAL 7Hd Holck
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4) Frga AR S HANM FF HIHO o7&

Alikaj $1(2020) = F=Ao] AF HAGA-S m7liste] o4 s vx=
stttk Alikaj 9 (2020)= FEA 7 29 %] 6”394 DA Xﬂﬂoﬂ A

.
2

o] Z7td 4 Qv Hoyth oA FEAY AEH ‘?io rol THAel A Anal
A NNEe wgT FAS T AL V)8E B F

2188k (Major et al., 2006; Poarath et al., 2012), A|2¥ 7]&S UolE

sHAl = (Kim et al., 2009), ©] oA A5 HIAS =77 =2 ¥t of

Ut daldisel] Fesk A4 7)e

o
9 2 AN} A)go] AR PHS

A HPTEE JQIEA ] JAlgFel vAE T Wlshks HAYUESRE
&8 Qlrh A% W] AgA o Al e HeE el
5 AWE 5 7] wiEo]
H(Liu et al., 2020; Wallace et al., 2016). A% HI7E 7|olo] FGZ <l
HTA AIS o|YstrE WHIA 7= Agd Alglz Al =
Wolow &85 = vh(Abid et al., 2015). 7jIEA 7 Qg FALo] F
e wle AE AASA Bl A AT Hol dildEE
SHAl It (Liu et al.,, 2020). Wallace £J(2016)+= 33 A& AV} H+=
TRAL 24 230l AN WIS vizhste] HAgEed dFE vtk B

Skth Liu £1(2020)= 7HQlo] A& sidstal AdS Aelste A4 &=
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o, o] oA AT HAZF GA] LS = QIty FEAAS TR FEARE
H A wSoly Ve 553 ol A 71slE AWt Fsit
(Seibert et al.,, 1999). FEAL 717 22271 %2 AXA WH3lE Azt
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=
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(2 11-4) sNAsat

M

—

0
0

I_?

X jor o2 1A

71 2-1.
AAL9|
FAE|HY -
SHAIBE

b Ly}

» HO[A(Q015), LB 2/(2019), 2-MTE, M=22(2021), Dai(2019)
» X7 [ AAH0|ES S8 24 olsl: ZPx, Z-=(2013), 0|5
2|, ZI¥4=(2021), Ryan & Deci(2019)

EEMAO|IES £ 24 0]l Klein et al.(2010), Li et
al.(2021), Odoardi et al.(2010)

= SH5E2 S5 2| Of5H: Atitumpong & Badir(2017), Holman et
al.(2012)

AMEIE S6 2 ofsh: etM, M2d(2021), M8y, EXlZ
(2017), =23, EFEIZH(2011), Caniels & Veld(2019), Isaksen &
Akkermans(2011), Javed et al.(2019), Li et al., (2022), Vroom &
Jago(2007), Yuan & Woodman(2010)

SMA mCHe £33 24 ofsH: Li et al(2021), Su et al.(2019)

Kong & Li(2018), Li et al.(2017), Li et al.(2022), Seibert et
al.(2001), Thomas et al.(2010), Zhang et al.(2021)

23N 0|22 S8t 24 0[5l Randolph & Dahling(2013)
THME S5t 25 olsl: 1= 2/(2020), Bai et al.(2022),
McCormick et al.(2019), Van Dyne et al.(2002)

Aol Zost Xl SEE E31 27 ola): Kim et al.(200),
Jiang & Gu(2015),

Bammens(2016), Saether(2019), Wang et al.(2020)

A7 IAHY o|22 St 27 olsl: MaAS, &214(2016), Ryan
& Deci(2017)

Zo|Mg =6t 2 0|5l: Gagne & Deci(2005), Grant &
Berry(2011), Suwanti(2019)

Mza|HdE St 2 ofsh:

(2011), ZoliE, LEA(2008), Etz421(2020), Hels, 20l%¢
(2016), Carmeli et al.(2006), DiLiello & Houghton(2006)

A52(2019), Zshs, Ay

7t

Abid et al.(2015), Carmeli & Spreitzer(2009), Kark &

Carmeli(2009), Liu et al.(2020), Wallace et al.(2016)

» SIELEN 0|22 E5 2| 0fsH: 0]AMR(2022), Alikaj et
al.(2020)

» MASSHME S5 27 olal: EHAte! 2](2016), Spreitzer et

al.(2012), Spreitzer & Porath(2014)
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T= MY
7} 2-5 = Dai(2019)
Aol - A7 AFM0|2S S8 2| ofa: 2z, ZFE(2013), Ryan
o & Deci(2019)
2EEHE - |4 ojcue Sat 2 olst: Guo et al2014), Liv et
AEH AFS7] | al2021), Thuan & Thanh(2020)
* Raza et al(2017), Raza et al(2020)
JH 2-6 A7 |AEY 0|2E S olsh: ZgeE, 2F=(2013), Liu et
t /L}°| al(2020), Liu et al(2021), Niessen et al(2012), Ryan & Deci(2019)
SIS C{Al » AZE S 2 Olof: 2Ha 2/(2016), M1, F24(2021),
x| ;;El 1 d F-’ O|Zt 2/(2018), =23, EFXIZH(2011), Carmeli & Spreitzer(2009),
bS] AT g Yuan & Woodman(2010)
= » AZHE(O| SIS E35} 24| 0[5l Wang et al(2022)
ot
= Karimi et al(2022), Parker et al(2010)
197 =M ’
e e = | XN 028 S8 ofsl: Sacther2019)
lEx Aes7l |, A |LX| 2 S S5t 244 0lsH: Greguras & Diefendorff(2010)
= Alikaj et al(2020), Brown et al(2017), Jiang(2017), Kleine et
al(2019)
71 2-8. F=N — » X7 |7t 7|5 £F2E E5 2H| 0l5H: Major et al(2006),
A2 B{oiZt Poarath et al(2012), Zhang et al(2022)
» CME 56 2 O5H: Greenglass & Fiksenbaum(2009), Parker
et al(2010)
7td 3-1.
HAR| FEEIHA | « Dai(2019)
— XSX » X7 | AAAMO|ES E8F 2| 0|5H: Deci et al(2017),
ARET| - Saether(2019), Wang et al(2020)
S
T 3-2. » IMH AHA 0|22 =3t 214 0[3H: Spretizer et al(2005), Yuan
/C\>|_A|_9_| et al(2019) ) i )
oj ax|ciA —» | " ;’}‘E%%l)xlr_i olAlg S5 27| o|aH: Abid et al(2015), Raza et
4 A2 HEA > | Lm0z S35 2 ofal: L[S0, HAE, H24(013), A
2 algs S5, EFEIZ2017), Wallace et al(2016)
a
JIM 3-3, e | = Karimi et al(2022)
T Nen mosy| | AVIETY 0|22 S8 ofsf: Saether(2019), Ryan & Deci(2017)
E;i A|:L|{£o » Q-5 XMetMof| W2 A o[3H: Silverthorne(2004), Wang
- HEES et al(2020)
I 3.4 ZEA > | = Alkaj et al(2020)
S D otz s | " AR Bloize] Xp|SHE SME S8 B ofsh: L et
;;\'_lau“; = al(2020), Wallace et al(2016)

» Q-3 MEME S5 24 0[3l: Poarath et al(2012)
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gl VA 47 e

5EO
o=
o) Wl &3} 9 Solt,

2. 47 Uy

7}, 2AG

o] AT EFGE I AAAMHA AEEY AARE AT A2
AMBIAYS AAE T8 FYUQAE b, w2 FA 2 9 AE 717 A
A90%, Yang¥ Yan(2010)= Falste] JREAAD), A2, e 2 7=
ABIAG M), 58 2 HIYK), 28 ABAYP) o2 Bkl 20209 7]
= FA7IQA ez L] BARES B v 7d wwke] A9 £5 Elg 4
B AAMuA AEFESY = F 347,08970019, FARAH (L EADE F
492,480801th. A FAAF = AE, B8 9 7)1 MuAad (M) 222,179
8 (45.1%), HEFAAJ) 170,104% (34.5%), w5 AH|AY((P) 68,1139
(13.8%), w& 9 RIAYK) 32,0849 (6.5%) w2 YEFRTHLE M-1>

%),
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(Z M-1) ZAAME[A AEEY SARL £

o= 719 = SAAH D ECl))
- HI (%) H2(%)
HESANAV) 69,584 20.0% 170,104 34.5%
28 ¥ =2HA(K) 17,961 5.2% 32,084 6.5%
ME, ztet & 7|E MH[A(M) 122,154 35.2% 222,179 451%
WS MH|A(P) 137,390 39.6% 68,113 13.8%
=7 347,089 100% 492,480 100%

F) ZAXISA2023). 2020 7|E HH7|HAMENZAL S| 2 p45, p53 RHTY

2 TE A48 fal 2R A7)k AqtellA
A3t} Krejcie9t Morgan(1970) 2 ZA ¢t

o A7]e wE B2 FF AASHA=H, Krejcie@t Morgan(1970) 9] 7]l
2w o] Ao BT F7]Q1 492,480 = oF 3841 o]e] HEol o
shth kA ARGl SleiMe B B, AW, 29 A
e To aEste] 2 A7|E AW Av($FE, 2012). B39 B4
o WEWRIY sy FASoF she B (parameter) o] Fes W],
Mitchell (1993) 1ok

& PRl $29 10~20WE X =717} FQ et
o] o] #AWl S 15700127, 150~3007H2] H#o] Hes o7
THE AR siME 200~400709) ®o] H s}

il

(52, 2012). Hl2o], F2¥(2005) A2 dutsh= dnbsow
kel ol Adaglol EE el Ao ol ZIlsky, AR atstel M= 300
ojgold AlEd ek EE Fdo|zhal FASIE stk olE FHske

TolM= 400709 o] AAE Zlow Holw, oA W =4ASH

3 =
wajol) ALgE7) ofele HolEll WY AS wefste] BE E3) £F 5007

od o

o
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(B 1-2) ZAER(M22) 74

T 2er | BgHs | =7 Ty 2 M
Pt 1 VI-1
o1 1 V-2
fS1=5] 1 VIi-3
SIvS o
‘&l?iﬁlﬁ’i. Xz ’ Vi-4 )
e s e 1 VI-5
RELE 1 V-6
=523 2 VI-7-8
ofo|C|of 244 3 -1~3
i} = = Janssen(2000) /ot
3—%&'%‘% OI'OII:|O‘| XI'OL‘I §I: 3 [-4~6 . ?:IOEIEI 9_[(2004) {0}
oto|c|of A5} 3 I-7~9
LEFH|Al 3 I-1-3
gae A 3| I-46 | . smmieor) wol
FaHY 28w} 3 1-7-9 » UFE(R017) £H
ArALete| ZHA| 4 II-10-13
= Seibett 2|(1999) 2ot
F=y - 101 0L opsieore) s
pE=2s 9 N-1-0 = Tremblay et al.(2009) 2Iot
x2S ) ) = AQIE, 0]7[8(2015) o
T gzt S V-1~5 = Porath et al.(2012) 2/t
AF HAA e 5 V-6~10 »  F|XZob 21HA(2018) £=N
7 59 - -
7t 3a%E
HAAF SATT= AL £(2004)7F ¥ Janssen(2000) 9] =75
ARESITHKEE T-3> Fx). o] Zq-& ofolt]o] A 353, ofolrjo] A
g5 3w, ofolve] A4S 3¥F 5 T IvdeE A AT 74
PAE Hrs B85k gloit o] ATz Sue] ARG I8 PAE 5
A HE(=48 okt 5=vk% 2FhE £930 FRIAYU. o ETE 4
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A 9](2004) & AFolA A7t 930% FA HEFRT
WEEE 2 QHErE Bl A¥, U sl #-E ol #AE
sty s MzE ofoltiolE Tl = Jdolehs &
Q&5 WA & glo] g Fastel Ui e B
sdsty] S8 MZ2 oteltols EEsity 2 FAsGIth 18 U= A%
IANEES A ofoltfole] tigt dH3t TR vk &y
ol AIEEC] 9
gkalA| A A skt
ol zA} A3t FABE AA| AFEE 90307 Ueyton], wEweHg
T ofoltjo] A4 704, ofeltie] A9 F5 854, ofolt]o] A3} 806 &
2 ueigth 224 Ay ga8E0) dA AR EE 8997 Ao, of
ojtjo] XA 798, ofojtjo] X ¢ F5 803, ofolt]o] AAs) 7928 #AIH <]
ct.

1o

of N

o

(2 llI-3) sis Al SY=A0| 74 & MEe

- o HHIRE Ax
- i OfHIZAHN=78) | = ZAHn=467)
oto|cfo 4y 1-1,23 704 798
ofo|c|of X|& &S 1-4,56 854 803
ofo|c|of &St 1-7,89 806 792
Wk 903 899

A ZAYEA SHETE BAR(2012)0] Stowell (1987) 7 #A]

(2003)& ZTae] el FFA017)0] A% +4% =75 A8l
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(K& M-4> &%), o] i+ LA 3%, d=37ie 388, +3%97 3¢
&, WA 42FoE A otk o] B YUAE 53 HE(1=H35 ohtt,
S=vi¢- 1Eth & dgataL Atk o] e FER2017) Y el WEA

Al 884, WL 736, WL 839, Bl 889 TOE UERHTE o] A7

o = eIl ‘I Ut RdsE wpyl BEaste] Aol #A 2
FA skl a3kt

oAu| A A3t ALY mAYYY AA AFEE 9397 yehtor, #Ed
0]

HEE WA 861, AN 791, B E 898, AAReke] #A 894
O % yehsth At AR s T A AEEs 952 Yk
W, FEAQIR RS AN 885, AN 799, R 7L 868, Ak

(E lI-4) 2RI B SHET| 7Y W Nals

o o WA= A

= e of|5|Z=AHn=78) = AHn=467)
BFSFR|A| Im-1, 2, 3 861 885
A=kl I-4,5 6 791 799
7| I-7,8, 9 898 868
ArALRLO| EHA| -10, 11, 12, 13 894 909
A 939 952

o F2A

bt
o,

TFTEAL Bateman¥} Crant(1993)7F 7f&st 177) #dto=w FAH =+
HE(PPS)E Seibett £(1999) 7} 108808 £43 =12 Algslo] =
AoHKE 1I-5> #Fx). o] =3¢ HAE 548 HL=1=-3 oYt} 5=u]¢

o
oft
o
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25 AT/ (2] 2EN 282
=281 681(4) 0.464 FEM3
=282 722(1) 0.521 M
283 596(7) 0.356 M
28 4 543(9) 0.295 FEAM3
25 556(8) 0.310 FEM2
2g 6 .522(10) 0.272 FEAM3
287 653(5) 0.427 FEM?
=g 8 .620(6) 0.385 FEA
289 689(2) 0474 FEM?
28 10 682(3) 0.465 FEAM3
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Z8 ofojrfole] Y -l-dAslehes A9 IS AFoF SRR A A
ol A YA 7F BF Q¥ (Bammens, 2016; Chen et al, 2016). w}
Zhx] Falggo] o]FoiA7] M ZEAR] Al Wl Wkt AaElefof

o
(it
=
o
_ﬁ
1o o
r
—m

>~
-

F

sel, o] A RPE AEH ATEI|G AT WMGge] FAWE Baw
2 A W kit BoiTh A8 AREY)eL AR Mgy mE 24
S} QIS0 B wob MEY Qi A& ATE/|G AT WY
e Haage] Bew oud FEe Uehid, 254 442 945 9
B4 olgd We FaaEel Bad ANH §A4S Aga] wroly

(Carmeli & Spreitzer, 2009; Ryan & Connell, 1989; Saether, 2019;
Wang et al., 2020).
AT B2 A|AYA o]l uet o] g

sk 4= 9lom, E3] Deci 2(2017)
7} AlRIeE Ao 7|2 2| AAA ol B

ol nel AW % k. A
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7147873 ol wEw, AE4
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=
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K

de el

A7 olEE A

7

tFH(Ryan & Deci, 2017; Saether, 2019).
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At Brown et al.,, 2017; Spreitzer & Porath, 2014; Wallace et al.,

2016). 712 A4 &7 vsd QA A}

7HAaL glem,

Al
St

bol 4144

&
53]

=

=
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A
fof

=
i

b ol vz, o))

RIS

o
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=

F 4 gtk (Wallace et al.,
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=
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k13
=

T AA T Ryan & Deci, 2000; Ryan & Deci,
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e FEAl 47 WY
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A o]l=
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o
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o 9 ox%

E_

o
A7 A BEA
o]

ojofd = gith V=W, Ak, A AR S 22 dHAMY 9 2
&

Hokth Bl V2 A7 EY ol B

lo] ¢
2017). ©] A9
2016). =714

-
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s

2

_Z.ri
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Zoltk(Liu et al., 2020).
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JUAIE EH3HA Ho] HAlsFo] S7telAl "tk (Wallace et al.,, 2016). ©]
of wet o] Aol AT YL AAAMH|A ABTESY FEALN FREE T
do] TSGR, AAMHIA AEFESY glYrt AFd & e ZAH Ao

-
=40 Agsiel AT NIRS HUORA HUAFEOR olojf &

FN

>~
=

ol _1>4
)

o

Al

A7)

wh Wel 3k AP RS O =)

UL 9], 2019; b, 274, 2021; Dai, 2019). ©] &
74(2021) ¥ Dai(2019) & Frarste] AAke] I E o] AlsEal 840 +
A7 & ATl o s 24 FAToEN FAdsS TIHIA
AOF o gegitt. 18y A7 A= SAFCE FosHA] Al YERH o R R,
A Eel gk Ak IR EA S A ade gl AoE dddn)

o AR FAE YAl Aldgsel 93E vA7] ofHohal dAE] Bk

Sl sol thell dake] A HA 0l AR dFS vRvaL sidsfor &

re
—
rir
=
£
=
o,

A eS8l om (g 9], 2019; B, A7, 2021; ufEl
ol FATHA Y FadE Alolel 1] M FuolA Wbt

S’,Molt %‘% AARREE. o] It AA] Adate] A H el AHgA AFET], A
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wornw, Aake] s Tl AR s FF= AT A= LS A
24 Ws7h AddEojop g AIARILE o] Tt X = A IS 9
ARQlo R, SN Ts FHHUJCR slo] 2RIy} FEHHQl Abole] iz &
g 7HE MdEs 724 AR AWsisly] el Aastey vz et
£ Fl A 2R U gA8Ee #AE AR ¢ W ® AeE 9
Ad 5 otk %523} AE T8 ddsite o, AAkel YT Alel Sl
ol AE FF & A7](8=.022) Bt A=A AFE71(8=.029) % 4
T PR (B=160)= vizhstel SAlTol vA= dF &3 A7) A
SRS

R A R S A e E L B *E}E‘ﬁ‘ﬂH AR 2R EAE A
A

X
2
o
R
i

N
=.361, p <.001). ol= AAAHIA ABFES]] AAAFe] FRAo] ars
ABEE O "ol F3T = Ses Yristh FRYLS =%
of tgsto] RS A5t LA HsE = “'E}EHBateman & Crant,
1993; Ohly & Schmitt, 2017). ©] 2 d
WS 7] a02) & Zlofm, T 3ol A2 ofolt|olE
Askehs Saldlso] Folithe Avbe ofe] A} Tr/\PﬁP AZ oy
T} (Bai et al., 2022; Kong & Li, 2018; Li et al., 2017; Li et al., 2022;
Seibert et al., 2001; Thomas et al., 2010; Zhang et al., 2021).

FrAe WSS 2] Wie] wae] B s PP Hadth: 54
= 7FIt(Parker et al., 2010). FEAC] & A= WA FHA 5
7HA mldel e B @3S W37, ol etk Fod A 2

©
.‘\I_,
rl
N
b
>
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Aty g4 ArtUJiang & Gu, 2015; Pan et al.,, 2018). O]ETJ EA
A2 ABES dlellA Yehy AR EAE B4 9l s dsto
71 8 galdss us sk HAAva A ¢ itk T
TAEE AA e NS S AESH R EASHEA 2R ofo|HolE
Aakstar, Aukshd, Fdsks o FoIshAl H 22 (Crant, 2000; Li et al,

2017), FEAol B A BNBEL $9F 0w 25T 5 gk

H _LI.4

o,
o
N
N
™

N
ki
oX.
rlo
|
ot

| AAAu A AEEeM Z2A] galdEe] o 2 JF¢S
ek AAAHIA AEFEQS] AN AL & S vEL
o185 433} & (Robbins et al., 2013), FEA] =& AHA7}
AAe] A 2E ofoltiolE U HA wE AN ¢ S ow ddd
T3 AHEYS 24 RV A3 HTE7 woF ZEAF JHR1Y] dEE o]
AAE g% g4 == E Nurcahyo et al., 2018), 84S WH3}A|7)
e FEAdo] =2 AR AR ofolt]o]rt YL HA el FAty]
ZAOR g}, wEhA] o] A A= AN AEFES]O] A HA 0
SAE) SslixE 2RATE FEAS Ut itk dSs Axstt

o

2L

(o

M%mkmzlsiﬂw
ki

3) S0 st xEd AES7|9 AYEY

AXAH A AHEY AR AEA AFEr]s galdlsel Ad4oE A4
A e vA= AoE YERHH(A=.232, p < .001). o]2fFt A¥p= A2 A
H|2 AEFESY] A ARY] AEA AFE717F mers gAldlee] S

gt} o] A4 AN-g7|8 dAldEl HAE e AdATY] AR
Abst 710 2 YebgtH Bammens, 2016; Saether, 2019; Wang et al., 2020).
e ARET)E NAFoR THRE gt B2 5l $|RA AARY
Adele] wt e ¢ e Y] AIEEEE Ad s7E Rt
(Reeve, 2014; Ryan & Deci, 2017). A&4 AF-57]v =2 FT22 U9

87
e 57124 479 B 4FS A5 5 e 4

o

rr
:

offt
vy
o
>{,\L
=
%0,
dlo
o
ks
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gk webd] 24 Ueld AEH ATENE Fe AN
Fo) QT AFA FAWEL o Ho| ST 2o B 5 ok
o] AN FHE A&H AFE] %} A

%
2o Bl ANT 5 ek Jlele] A AFL Axw AYen AHE )
S

o Tl w77 ddye gAldsS oA vk A ¢ Sl Aot
(Ryan & Deci, 2017). 2714244 o]&o] w2, A&2 AHF57]= 7109
YT ofe} 22 dollA uFEAL #8 9 qed AEE, 52 FEL
=3 A5 07 o]ojtk(Gagné & Deci, 2005). JABFS A4 AFF
712 Qe wAsks nFHe w3 W dFow AT ¢ o, A& A

o=

1% el sk %0 FEO W A% 22T BRATE
i

HagFo] walsly] g ZA AnAe A Aol AL o
7T, o0, 2010), o) BT AHE Bl A2 rheg] el 22
1o Hed A g AL tehitka

| \_.
AN 5 ook HARES A o BEozA 2AY AAH o] o
uk
s

%, : A
A& MEA Tt ok, == AHE W] flaEl ASHoE mYsh,
A4 FAde A @Dk Ryan & Connell, 1989; Wang et al., 2020).
= A4 AE77F 5 AT, galdEel Fask AR A At
siAe 4l whebA] o] A+t A= AXAMH|A AEFES] A AL §Al
Bzo] wAELY] 9le) HQdt Ao A&A AEEI|E wgvhs oA 9
o7} Slvk
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)%

} == HMW Aprlo] AdAkstta QIAseE FAl g%o o ol 3
%L T s guigith o] A9 Ak AN WGy dAdEe] HAE T
get old Ao A AAsh Ao daEth(Abid et al, 2015;
Carmeli & Spreitzer, 2009; Wallace et al., 2016). A% HAI7S JF-=
Bt A oux|ef AR =710l A Fall Aol whdatar qlvkar Ql4st
= AgA AR ZoEnk(e)zt 2], 2018; Porath et al., 2012; Spteizaer et
al, 2005). A7AHE Fall AAARIA F2ATE olYst A FHE 2

]
= A 24 el B ES Fdshs H Fod oyl AdE 2

4

He
HAhar iAo et
A W w43t ot 3 & J

Be B FHUS FA APk Aeld YU Fan. of
A7k wE AT MG FAAFY folulg 3A s Carmeliz)

Spreitzer (2009) 7} A|qFet 23} Fo] &ty S5t SO ARteto] 4

B oezto] sagEe] Bed AL AFH Ao prrATh Fzk S
A e W 2R BE0e w2 W sk duAE HA8ES Sashs
9 389 5 9S 0% AT & Uk 3 AT WP FHAA PN

el Qo] Alne WEe) EL AN HANBES NPT Wallace et
al, 2016). EE ST SWelN $e © AN A& B Sueln s

g u) BAE Bde) 9% A AEE s Ht soz SNE 5 ok
= Z

= 25 A oAA Ade G ko] JF TRAAE A= b
71odgitka B 5 Qb (PES 9], 2022). weba] AN Hedzke] fabhAglel &
H79 S5S w7)A stogH sAldlFe| F Q3 Age st = e A
o7 Fogc

Uobrh o] A Aake AAAHIZ 2EEGAM 409 Al o
A%AQ HAZ A% wHOR olojgon. 1 Al ARHOR HNYF
& Fashe o B89l At Atk S8 E 5 otk 4T Wy

ZEAE A YA AFE AL FPeh, A ololtleld] S
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Astal o5 ALt dA AEHE wirE d 39¥ o7 WHalsi (e
, 2022; Liu et al, 2020). AF HA7FS =71 AAMH| A ABESY 223

=
1A A o ol elnsta S

2 o i

4

¥ fol
e
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N
oX,
)
ins
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T
I
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>
=)
[>
[>
hu)
[t
re
2
>,
>
=
1o
oX,
o
2
=
=

o] FaldEel A= dFol v A vebE A
whebd A2 AE A AEEYe] ZRAE AN M-S )%
Efle] SAE Begste] ZRA7F dABES TR sk vl 7)o
2o % ot

o

5) 8N N2SII0| cfet MAkel TFYRICINS NERY

A Au) 2 ~EFE]] ZEAE Q1AgE AR FAEAS A AR
of AFAor A4 AJFS v Aoz YJERTH(B=.125, p < .01). °o]=
A ZAE YAl S E AEA AU FHE F des gvsith
el ZARYAE A AAA A ARE Agshe AE dolA =&
Tt G Aol sk vldolu el o] AlAste] AR R el Al FEF
& vAE EeR odEd 4 vk, 2019; BHAA, 24, 2021). 7
AE ZAEEANE Sl ARAA oy BRE Alwete] ARz A&
5717 SVt Ade IR UA S S AgATelN e A
sk Akl

Ak TR TN AEA AFE7] e AARE olE wAd
He W o7 ety AUy oxe 71EA 27|44 A o)l Rdo| up=d,

Tl =M HAE Alwehs e #E4 e FEAE] UHsE
8= oF W F shubE AEH A7l 9FE R THDeci et al,
2017). 714 A A EAE 458 #gd FFEeE olEHE F s
Zlolt}. kel IR A Al ZFEAA BRE Awsta ol wE vy

AleE 2] otk A FRYUAS AHATE FHE AF-9F HA

o

4
o)

H
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Boha, Q7o BAE FAske el BT
etk (714, 2020; B4, 2018). A4 A
g B ke mAeElel wel WEow Agee] YusE Hxskle
W, 22 Qs 2R AHEE ATE7l) G@e vk aae 4 ol
s8] AL AEERY] A4 2RAe) Y %1% 4 o oy o
ol ¥Eab7] W] Ake] ZHEAY FoAel B gzt Yust
ool AL AEH &, 54 ST, BAY &7 5 /1R A9 &
F7h wEwlojol shv], AAAHIA SHEQS o} AX TR AL
7 RES @ 2eEY S due 9ol 24 AAZ g% 44 %
AP35 AQ ARUA M| F8] o] ol 2ol i gAte] =
gale] BEANA HE 2 T v1A vk b AAAEA AeEY
o g 9 FAL DHAEANE BARORA DEATL AL ATE
%

715 Aarsks H Ewol A g e AoR weEnh

6) M7 HIALO oigt gAtel 2 HAS HPYEL

A 2B ABFES]] ZEAF Q1A ALY AT AT MgTtel] A
AR AARl 9= vAe AoE YeRn (=474, p <.00D). °l= 4
Ape) 2] He5E 2RATL AR WATE O 22 & A8 Julg
o, AU wesh 2RAe $77 A4 228 ] 918 A ae)
= e Fdeta qlow, ZRA) S Al FAE VLol E she
Adew ofsia & Thulg, vHES, 2022 o7k, A, 2019: Dai

& TARE W ANe THAURE TAT AS FA A

) + gew, o d7e Ak mde

AT A% Az WS TR AaeTe) Assh fAsTn B & ol
(Raza et al., 2017; Raza et al., 2020).

Aol 2H T A SEEEERS
o] AlF el "WAs o] ity AR AT Ao Al did W

4n
'z
o2
o
1o
Jdo
1o
ol
oX,
2
r o
X
rlr
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& e 01%@1%171 w2 7ol 7IWket AlFZ oo XTh (L,
=, 2011). = A AEA ia}ggjoﬂxq AL FAHB AL 22ATF A
e AlFsta, 40}7} A7 Agshe o 7198 4 Qltk o]9h 22 AlFE e
TEAE SE saE Al AEsHeE dth 7 ATl Az
3 ukel o] AFE 1 AR FAHAA Aol FEAL TS w74
&, T2 AeA ohg7te wpgo R dhgo] FRd A LS HHsto] dhk
e w72 = (Al 9], 2016; Carmeli & Spreitzer, 2009). ©] A7

o A3t oA o|sh p& AT A AA B,

o,

58] fuizie Be JFS vE AnEd 4949 54 ne e

e g

(Men, 2021), 3Ate] FAHUAS AAARIAYE] F53 35 2HdSs B
ato] AR WModzke] QIS njAE= AoE HQlth ABEYQLS BES AYdow
A3l 7173710l vlsl wH Aol F58 v, 2YE vES Y Abo]d
Aol o] 1dstA o]Folx A 2] 7135 Zh=tH(Men, 2021). &
t7F Algshs 2R U AN AEREY YlellA ZEA A & o
2 288 F jlon, IFYUNE Bl ATEHE Hc}‘okzﬂ*lﬂ gl to] T4

L Qlek= elAle] TS A ow A8 o7 wukdn) uwahA
SEFEY A AR AT o] {Lix}iﬂ HG 7t wA = 9

o] Aol A= A ZA Y] S5 AOE 75 £ 9
the As otk dellA <97t it

o]
AN
5 27 31*?‘%710 T Oﬂ’\] == S 9u)git) o]9f e Ayl F
T4 F2 AFF719 A e et dgAFe] AyE A A|e= A
olth(Farooq et al., 2020; Hon et al., 2022). FEAJo] =& 7)ol 7]Ql9)

B39 249 BEE AAAAL o1F @Y A3 wab) R £ A
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TEAY 27 AF57198 FARD WA= A1EEA] olES FEAE o3l
& g Sty A o2l wEW Ada e deAEe Fa A
AFFE717F BAE e, 22 et JiQlud A-EA o

T vEH, A SAel el A AN-s717E A4E7 R dtt(Deci
et al, 2017; Karimi et al., 2022). =42
= ARl Sl WA 7 e 7iQ15A 0] e
FLAo] w2 ZEAPL AL AFE7] 0] o w2 A
o FEAS A AR FE4 |
of af= 4ol sk A&7 AN-571E 2l gtk (Parker et al., 2010). whet
A o] AT At oA AXME|A ABES]] ALY FEA0] A ARF
7] g A ASASE AT A ook

53] Q19 s ow Qg wsyt WeskAl Uehds ARHESICIA Z2AL

o AEE AAste] A9 dA|shs o] ZH A A
A ARE7)7 %7}5‘}74] Q?i% Aoz F5% £ Utk Greguras9t
o

B2 E AAE

ﬁ —{NJ

Mo 3
>
1o,

l
I
o
o
s
o

o

>4

2
2L

Jk.% || Vi)
ot

BEE 275 eI A1QAYel ¥ BAL TE
Z Qlek. webA] AAAE 2EREQle] AEA AREIL BE ZRAE
7] eI FEAel e 2EAT Auslor & Bik ohs 22t
JoIA FERE BT S LS ek A0l 24 B4 WA
Ao wEA Y% Agsn SAd ARAFA B

E

AAAT} & o) A2 ATENE 4B 5 9

3O 743; _7";

H

I‘N
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(B=.546, p < .001). ol&= AAMHI A ABEY AR FEA O] Fo55
A @7 o "ol =4 F las Yvistth ojgfdt Ad= Alikaj 9]
(2020), Brown £](2017), Jiang(2017), Kleine 2](2019) T3} o] &4
o A5 AGgEe] wAlel el g E ABATE At fARE Zlow UrE‘r

L TEAS A dell AdiAoR EEA ga 3EE e SAS
7HA(Seibert et al.,, 1999). FEA0] w2 FEAR= A AAH|A AEFES] 9
dgo] tha dofstele Eatstar ARe] g5 e fElstes S W
spA e rA AF WMPTE AEE F s Folth

= = =
FEAE 22 AV B P A2E AR TAGES
of 919 gt B45E FAFOEA AT W] P JFL )= A
| A

3
o2 - & gty FEAo] H2 ZEAE AYE Zolaat 7] vl
A FolAolt}(Bateman & Crant, 1993; Choi &
Thompson, 2005). 3 FEAo] =& T2A= Ao =7l 2kglefA]
T wFol| AFAHoE Fostu AL EFel & WHe Zdet
(Alikaj et al., 2020; Jiang, 2017; Seibert et al., 1999). ©] ﬁfl o @
o FEAdo] & SRR ghgel WIS wEH7] dlite] A
AYe 71315 oS wIvleHA [ ZoR ofitdt

—m
0_9.',
N
— _4

< St d9e 73R ﬂ%ﬂ 740]‘:} T "é
A7Fsdol AFdke Ae®E dEA Utk((Brown et al., 2017). webs o]
Ao A FRAo] AT Edo] @93y d5qte SX% Fow
A Qv 53] LEAE WeAd s S A AA He A A

2 ZEEQEA] FEAS AT Wgae 3A 9F wAE B0 Pa vt
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=

e Aol AT Aols, 1 25 el
B AEREQe FEAN AT Wae] #4120

o A1 2w ESe] gE =9

1) Xy AFS712 s

HA A2AMuIA AEHES] LEAL 1A g ke AT Haldg e
AN 22 AFEr]e ZAQD wiladE e AoE UERTH
=.029, CI{.005, .039}). olb AX A2 AEFEY A A 2R U S
ATEFE 2R AFH AHE7] FFo] oAl ol uet HAPES
o] FsHAl Frhe 2 gusith o|s} 2 AEA AFFT]S] wp|ave
271473 o2l 7|Wkete] olsk 4= Qith AV AAA o] wEH, A5
A MRS5S FEE wol sy dAste] A& AFET] o] A%
wn), 54 AFE7] FEed wEk 24 delxe #BE FEo]l AXEd
(Saether, 2019; Wang et al., 2020). o]w] AAFe] ZHEHAS 71E 484
S5 UHA7E UdskE HXshs A5 o 4 Stk Ak =
AEuie] Hxst P5s ATk AL &

;

PR S A=UE AT fs

g
o]

A S el olob B AREIIE Aol A AN
WE IELY BES AR ATEY

Deci, 2005), A8%F A 538 ZANE A9 L= & 1FL9 ¢
FeEgolga & g Jlornw, AEA AFETl JEs we Aojgty 5
T Atk 58] AAAE A ABERAM FEAbE grigle] winet de g
53 57135 AP ©9 (Chen et al., 2015; Kuratko, 2007), ©]& #}
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Al 5}
w, A A AERER A gAY R EyAelehs 24 540] Wi ﬁ}* =

theo® AN AeEY 2R FEAT SAYF WA A
s 7= Aew yebgth(g =155, CI{.096,

334)). ol FuAe] AEA ARENE FAOE vl HuBEe] F
DAL U F A Ko Ak AR WA AR 43
%) } 127 o)z wstel A¥T 5 ek A& A

$1% hste] A TS I 2ASYOR ALY mPelEA

= OlZfH6L T v, }%X* AN-E71E wilete]l gl 9= vIAE

4
ANAEY R FEYE ol 5 Utk AAY FEAo] AEA, f354, ¥
q 51 QA §7E FHA70E PROR $4S WIS 2o ual
th o] A% st wAstel AHEA ATk Frksgon, 1 A Ha
WE oAl WA Zolth B3] FAWFE AT o YEOA & FE
AEE A7t o] Hojop o] Fold 4 QliE, FRAOR Qs /R
Held &} wEstel Z7ksM B AEE ATE/E ANWE 2 GES

o
i

14 oz dddn

2) 5 HIA 7y Eat

A AAME A ABEY ZRATE 1A S ALY IR U S8 E
Al AN e A plEstE THHE AR YERTH(8=.160,
CIL042, .159}). A4 AekEq] 2247} Ql4e kel mA iAol
%x% 0151:0 E;q];e o _<r>ro —5}74] %%P_‘/} 3111%

AMCR §o% o= $ARAG JjEdTol

ME 249 X]%M A5 AGss Ao vrlste] g sl dF= A
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T U2S YTH(Abid et al, 2015). o]¢} Zo] Aate] A HA Y A8
F9] wAlA AR Mezte] A wizlske Aaprt vehd AL 3T

BRE FAAE o 5 Utk mFAEAE 2R AP o v
2% wigow s, 2EAY PAY %S A ARHoR ARysE
SYARES S A BEE AN, wES, 2022 9K, AL

2013; o748, 948, 2019; Zuberbiihler et al., 2023). weba 2pale] A=

of g QA Fehs AT MY el BYLHAe] BEE Gk

= i
2 5=
=3 -
o o
ol 9
ol
rlr By
™
= 2
° &
N o
5 »
> X —
I
r‘li R
[e}(e3 ol
o =
iy o
s
e 4y o
o > =
= 2
2 P
= =)
BN o
» )
10
=
= oX
> RUEN
F'E [-‘O
1 f
e
o o N O |« B e

N
>
1o
ST
o
o
inj
mz
O
Yy
-
3&*
o
2
X
E
U,
0%,
o
4
30

FHEUr RS léﬁﬂﬁtﬂ, 3
i/ﬂ x%/\ﬂ;e )<

FUH
-1>
5}
=
[
o
)}
@D
@
QJ
(\]
(@)
=
&9
E‘—|~'
s M
o,
|
ot
oX,

S
rht o
<2 o
il
4,

N
2
k)
2
X
Ir
>
=l
1o
o%,
offt
1o

o |
ftjo
ot
o
>
o
o
2l
o,
offt
tlo
b
=

ol

o,

2

2

2

F

)

:?L_’,

b

30
o8 >

Wallace et al, 2016). Wb o] A7k ¥l Ak 23

J Al A A mPzke] AAQ G wiEd= A A
-4 o9 BRI % w AARe] FAFEEAe] AN
BAE ob7lete] FABE A YT viHe AR &
AME A ABESY 337\}7} AAEE FALe] I Ao

H
Ao AL ARA A4 dBe FAGCR fola g Row

L d
oo 1x R
> A% o2

3

.

= el AR e ARt g degnka 2 5 g, Ak

2] A% wgolehs #3A B WA 22 HAls

o
offt

- 170 - ’L-! k'_' T

| 3]

11



0>'
o
=y
rlr
Y
rlo
ry
!
)
N
A
El
to
K=)
1%
o o
[o
el
i
ol
)
N
=
s
~
ot
il
in}
it

4N o

o
A4S SRtk 48 = ok Alikaj 9](2020)7F F438E viel o] Fo
ol =2 AAAE B A AN 7es g5sta 1 A A2 s 2
H g gd QA Ho FAdEe] S I A E ¢ itk ESE T
A3 YAldse] AN A Mzke] mpyia s AEUidE AR ol
o g otk FEA w2 & 2

(Alikaj et al., 2020; Jiang, 2017; Seibert et al., 1999), 2% W37 -
Z g 9lom, I A A JiRIA BF 34 daldE s 32
ojojxittal e = Qlvk. 53] AN FA8EE Alwehr] ojH <

W 71315 AAE Folof sl= A AMH|IA ABFESQCM FEAAY A HgRt

o 3l B ow, 12 qa HUYE oA WAL Ao FEH,

-7 - A =t 8]



2 A e s

SECRIL WATIOMAL LIMNVERSTY



Al
&

i, A

12]ei4] 0}
AR

o
3|

CACIEE:

Q145
BERE]

[¢)

A

4% el 2

|

el] g AT AHe et 2

o

o] AT9| BAL AAMuA ABEY AT}

29
ABl2 REFE]] SRR

1.

ol

o=

a4

SEE
SRCIE!

S|
&

Nd

[¢)

Heled

1

143

o
R

ZAolek, A, A~ AEES] 2RATE

el

el =2

Q43

Rolek. AA|, AL AEREY LRA)

0] o
A=

7}

3 &

A
=

ofoltie] &

=

pus ‘E_jl_h

2

=

7Ha Zlole
tlof A, ofelelo] A

Abeke] #Ale} ol

=
=

ok
O

TEAR

[QAR=N
L

A AR A AEHES]e] A48T

492,480%g 0t} A4 Au|2 AERESR] ] V]

2 7)< AuAd M), 15 A8 A (P)

1) 74 v

0

13
o

A0, w5 ¥ BAAK), AL, 7

hs

4

s

2B A AEFEQ O R HA

o 55% A

=N
o

AFgHH A AH ol KODATA

1k

=T

2] <

- 173 -



glom, sutEq deolels 9 melokrEy EY § AEEY @l Sl
HEE asle] AEUAAE Juaish Ausde 20230 49 2690

59 23970 Lol MREEALE Bal olFolfth ¥ A5E NES 49199
on, o] F BHA 3% W oYAT AAR H, ATHOE 4677F Ao
AHgsgIh

Wel S SAE Ao mT, FEA, ARE ARE), 4%
Mol 8 ATEAN SAS B AR 2 dajel S2A7E Sgeks B
o olFolgith, BE Wl HHETE S AT AR v g
NS} BYES B BTE ASI FARTE HRD SRS 244

9}
4919 B AZT ~EhEQ] 444 3919 QMEYE AZS v}

U 296 AR SHEY ATAS A9 2 S Bhay

oft
o
H

=

Am B4E all SPSS S . A
SPSS Statistics 26.0& AFg3ske] B1%, ‘iﬂv‘i—%, Het, & Jﬂx}oﬂ rﬂ st &%
74]1:1}\4 KX }\1}\]~}031
%i}ﬂ —EMJ%% 25 (VIF) & &85} D}%—%Mﬂ 7&%6‘}914. Olow Mplus
95, GE9A 9 vyl

B AFEtE ARy xR A= % SRMR, RMSEA, CFI,
el

ﬂ
o
ftlo
m\:i
O
_0|L
e
ot
td
ot
e
-
EN
Lo
ot
1o
2
e
nt
NE

TLI 59 AR% A% 53 BUHAL, LANAL, FTEAFEAVE),
AGAACCRE Fa FURgEs AP SAsgnh. JFw
w4 Aso] O BAY foHe 052 JFoR AUsENe BEIYe

o, WlEds FEAEYY
Aoz fFolstrtal Bt

#2479 A%E oksi vhast 2ok

o

- 174 - ] 2-1



A, AAABRIA ABES ZEAPE A e At IR YA FEA, A
z 7+ B2 FholAly APEE A
3t 107 e AT vlolEE elgsiAl Ashe
ATelA A7) AHA o2l wEt At
TFZEFo] FAAQ ko] JAAPAE S5 v AFsiths A L}EMJE}.
A, AAABAS ABES FEAPE 4st 24 (5=.361, p < .001) ¥
A-EA AFF7)(5=.232, p < .001), AF HI7A(5=.338, p < .01)< g4l
Fzol A FFE mHoY e YA Al Fod 44
FFS wHA G AoZ Yelrh T3 A2 A iE}E?j TEATE 14
3 FFYENS A&F AF57(8=.125, p < .0D % AT N7 B =474,
p <.00De°l FAQ JFE vHE= Zow Yepgon, FEAS A&7 Zis
71(B=.667, p < .001) % A% AP7H(B=.546, p < .00l FAA d&F=
A= Zo® yETh olE s Adbe A H|A AEFEYCA FRAke] §
Aol Slo] FEAH A& A7), A% HPFte] Fastths A& AlAL
=8
AR, AAAEA AEEY FEAPE IAE ZAEF AFE7](8=.029,
CI{.005, .039}) 9 A% WHAZH(L=.160, CI{.042, .159})> AAte] 742
oA gaase] dAE JHoz dd vrfsis ZloR etk Td %4
Muj~ AEFEY A Z}"?‘o 71(8=.155, CI{.096, .334})¢} ¥ WHI7
(B=.185, CI{.109, .403}) > FE=AH JABFe] WAE 4oz &dd o
Mak= 2oz vepgch olgfst Avks Ak A YA F

Edo] A
Ag7sh 49 ﬂﬂﬂr e el 540 MEE HAse] daaEe o

- 175 - i’-'! H_, L]l



™

A7) Az} w9 wpEow 1

Ape]

}B]'

i

213

o AAAEl2 2EEY 22ATE 9

AT At B3

>

A, o]

A 2] 2 2<EhES]

-
R

. ol

750

A
S

ol Htol

T o
==

gol o

5

EX0

J 2]t et 7hel

i

RCIE

ol
el
™o

1Ho

Aol €217k

slgiehe

A=A

stof

el MskE o]

il A A8 2 2

9]

o AN olES %

[¢]

ok vl o] Qe A w

o
AN

AmSst e R AR AHEH 45579}

= = (e}
A 5S

SRR

E

Hl, 27147474 o]&e]

=
N

vd=

A Ech(Spreitzer & Porath, 2014). ©]=

o] T7}%
ofui#| ¢} A

]—"]vl) %

5]

37k

(e}

Sl

]

NI

% glom, 7

susl =SS ¢

A%

A %o

5]

3]

Ao g

A At (Saether, 2019; Wallace et al.,, 2016; Wang et al.,

S

%

2

o

Yol Z7}

Al

2elsh FAae) Pt ok

| AXAMR| 2 AEREY S

= =
:—_TO

2020).

ol ZAxE7] wel A

o 2leekel

P35

1 s Aol

9|

ok mEEE 71A71]del vl

¥
AfruAle) o] A2y

s

=

oji

A A2 <EFES Y

-
R,

= A712747 olEel wet

ReAle] 718 Aeld &7

e s

1)) 8}

2] <

- 176 -



0

A

ol

o

TRAZE 24 dellA

T
-

2eAe FE
AL, AAH O FAE ol

A, A 2Mn] 2 AERES]

=
=

1Ho
N

-

ol
M

s

=] O
S

& v
o wel 7

o4

3

il zpAlo]

0|

X

[¢)

o] o
2=

7,

°

3

o
=

=

=

7]

1o
i

e

ol

Mula ABESY Y] &

A
al

1 70l

9]

7174714l H]

o
-

ok A2 Au] 2eheg)

0

ol
N
N
ol
ojm
R

oy
_w_mo
To

13} A7) Yo} 7l
1. (Robbins et al., 2013), =22kl A v}

5371 o8-+ (Ensley et al., 2006),
o)

=
ST

AHgAo]

ol el LA BAge A
o5 Foll AXMuIA ABEY Aol g Y=

At A ZpAle] A
(Kanter, 1995), &%

+
ol

ol

=

=
5]

T

.

ol 4]

=
=

224 o8 540l

o

L.

1

g,

- 177 -

o] e} 443

)

A
[¢)

[e)

.

I
Q7] wEo]th(Roberts et al., 2006). wWebx A28 A AEES] 2

]

Kl

A
=

(Bai et al., 2022; Yamak & Eyupoglu, 2021). A3 &A A A3} 3
9]

onw 24 A4 AYL FA T F 9L Aol AT AT

7H 2EAE AEFORA o]Fod F Stk o AHg

Uo]—



=
T

A1 AN} A = A

hs

& ATAE mob AT 24 elA

of i

[e]

A 2714747 o]l w=w, A}

WO OW OB oK o W W oM u BT W T %
BOR T o, X xR R . W MM T
CgeePh TRIEgXzea Az
sl ) )
ST HE RS P omag s (|
~ Mo E R 9 J) Wo o = M oBm - W M
RN T Ee T By o T
) o Hw o] mo X Ho o " T oo my No  &r o .-
TI 7o — 0 N KB o Y ™
o} 0T — o = = 2 ol L o oo
BN E P e oo MO NI
mmm%u%mmzw oo o BHELD A 5
. — = o X X m B oo F
o B R 00— = - o )
JdyENE TIawIiT LT L
W E oo N FoE ol P e EE o b
T o BB M oW B RN
U S el . : - T T ® I3
o Xz ~ o oAl B Y E oy o~ (ay
e X o < X = ol o X' R O oAy A o
N - N S Ty
o I op o N T g oM ARy ~
B U W o Ao Ko ooy N Wy R
I S e3 X Do % T O R
s ,Ul )C o":| BS ~ O_E X <A X X EE X .Hl o ~
= =y by B o o B ﬁ BN = % NJo
Urwbtuﬁwomﬁm of T w2 o Mm%ﬂ@ﬂ]ﬂ
B T o a
i
T o B N 5o A om X NN
X o= o B o ™ Rr o) oo R SERD~F
Eﬁai]ﬂﬂAIEon X0 ‘UI.HA_I‘W.,._Mﬂ‘N_Iomﬂ:Idﬁ
fidsFe Rxfziosfpia”
W B < N o = N =
>~ e = _ - E
g Mrmﬂ_mo]ﬁﬁﬂr. 3 e woF Wm_ﬂmriéo @fwdu
% MTN F K @ 2 X oo ol R o o &
ol R oy o o R T Wy oo Poxow
4 2T e B e Vo o B b
Mo o oy = o = g % BN oz 2 50 2K o
BT e @R ofo o oo qW R B oy Az < °
Rad AT RET O KXOFETNET LT NPT

o]
o] A
|\|' 1_]| ."f’]_ AL

[¢)

-
2] <

A

R ACIE

b g 5
- 178 -

Ry

EISER

=]

APV S
e ebe S22 Al Al WskE o]
°% F=Hh



.OEL.

Muuxﬂﬂ‘ulﬂmo

N o W . maﬂlae ,
l@ﬂﬂqo%% £ 5T T
wzqﬁM%@M%m4Wﬂ 7
__ = ~° =z A —
ﬂLﬂlﬂO]r ‘m_wl Z.L O_E EO qﬁH_/_

- No = ok B WT R ‘_a_u N oln Zo N il o oW R
M%mfﬂwﬁﬂﬂ]xﬂﬁnoﬂﬂm z AN wwﬂuaﬁ
o o % © N ﬂ%mﬁ = =ow WA aﬁﬂzﬂ% < g
ﬂﬂmmﬁmiﬂ%wm@ﬂﬂ@ ﬁuﬂhﬁbau
oF __® ol o = 5 e o o e ol ~p 0 - RO
< ufd Wﬁ I - Hﬁ N N wma M nf o Wo NR M.ﬁ .3
o X _nl,l;oﬁl 1_.7].200 NE _r,l,_Ll‘_
Hmnaumaw%»a%i fzziecs

_ oaxNuHﬂBwu,mo 1ﬂuv _
ﬁaﬂﬂ%mﬂﬁyomm@w m;oﬂwxom@w
M%W Mpw NOT wFo < Tlo o N o 750 - T o5 B Mu

x . Brow .o o oy <7 ~ AR
ﬂoﬁL,xﬂﬂi%Hﬂw?ﬂﬂqmﬂ ﬂrwﬁﬂﬂﬁrwfmr.ﬂ%
ijw@‘@@ﬂuioﬁ_ﬁu,@ - i o

ﬁ7quaé_Jr,|xU wm ﬂuTuAleaﬂ:
ﬂﬂao i ey i) 1ﬂzo mL4o1ﬂ7Hﬂu
T =3B o7 o oF L b o W No ™

.Aﬂﬁo_vllﬂ ‘XOIFUHZE =y UTE on mr
%o T . ~al~a T W N o T ] i NE = W B B
uvﬂiﬂﬂ E%Lﬁmﬁé ogﬂﬂ@,

Wﬂ%%ﬂurmﬁ:g%ﬂ@z ﬂ%ﬁéﬁﬂﬂ
,Mulll_OJJl\I ~ OE.a A~ ﬂ‘OI] V,OIM
mﬁz_; pmo1or 0 WE Lomvi %o N ER 1o > A 2o

ﬁo,b jo 1HOU,A | = o Lo ﬂo]] °
T érégzax Py T E ST
aéﬁatymm S R T E AR
éﬂq_w Mpuﬂ%o EﬁoZﬂ% quﬁﬁﬂﬁ.aokm
vA \‘w e ,\m ;A.O \q J_/lA O#E U.rl Of - . ﬂﬂKmO _A_I O_E \a ﬂ ﬁo =
L}oﬂid ol ,@a%dﬂ.%kd. il
LR z o = A =P oo = <A 0ORl
HlidliMmioPWmnr;meJ o Jmo::‘_mm %0
ﬁ%%%uﬂ#%%ﬁawﬂaamm@u. s
— — O —_—
xﬁolAQL T O£ M%Amo e -

L N ol T "UO#EO]EL of T o

uxﬂﬂ}wﬁl@%ﬂ - o;TiﬁrEamatw/r
noﬁ%@o_amaﬁo%# N L
_L_O@Ob%% wﬂ,mﬁzﬂogwi

= WW&@%H

qbtbfiowﬂ

C1T]

=T

fo] A2

2

o

3

HIA

O] ﬂﬂ] %‘7]’5‘]-7]

A}ysto]
13

o}

oFi-
15

o
- 179 -

0

3

HIA

]+ 9l
th Yolrb A A XH| A AEFES]
Eo] ZEA} F

lo]

[e;

601:01 li:o]_x
3L o =713
1 F71e = Qla, A
Ao AR

& o}ojr]o]

A A FrAo]

]

3
o eke #F

0

°

L

LIS

sH17)

il
E/‘é O] l»:LJ:__E]'j:l_

qu?—%7]7]— HE.}}}E
Oﬂ 7g'oH7]_ }\gﬁ

S
=



ol Zlolth. mhA A2 Au|A AEHES O] A

oy

A

3

=
TE

1A= A7) =

Z7A)717] 9]

0w

&

—_

,AU
)

[mi

=g
_zE
RK

01, ‘T‘E/\go] o T__"EX]-7]- Z]-

it

—_—

.z.:v
i

i

7125

Foiz

S fo]

Zlo].

Ko
=

- 180 -



3. Hed

A

ki

GCEE-ELE TN

2

3]

&
ay

A, gAF sl 2A

e}
- &

hs

3+ 7)19]

ofi

=]
5

olv, %

of w=w
Wom g AAAMH|A ABFES] AFSelA 712 A

Al

T

]S
=

0

1
-

Aol A7 UAZ

ott.
2

£

| A7 ol
297 &7 o

= =
::TO

A
A

=} O
2

Al
o

i

=2 O
= 1

el 71Rkste] CoP

E
-

Aloldo] ghis] o] FolXitk= A AR A ABFES]

:F_

A
7102 Aoz st £ A

A
&

=

o] o]0l

x|

Muls AEtES] &3k At AR Akl A

H| 2 ~EFES]| o
Ho7 g

his

"
it

ijat

[m}
)

SIS

3

7}

B

his

Bl PR L R

ol 2zl

]

i
o

—

Zolm, F&7|dold g3, nddl”]

1o
=

[e}

<
T

Sk
=

7%

)

AMuja AEEQf A T3]

A
al

A, A

=
=

A

g ohyet 74

st
=

afoF

A FdFE vE o A

bol 744

]

&g

S
=

AR 2EREY A AR

o}72)

S RO EERE]

P2k A

£§s

-] &} 37

2] <

- 181 -



i
o
-
o2,
o,
1o
o[
o
2
r o
r
)

SEFERONA Ate]l Ao o] Foid o
G4 B pastel] =2 TS = Ut lae AR AdAbe} et 3E
Aol AlF e & ol WS sk d 24 A

o] galdgesel vd 5 3= 5aE SUse
Abel FAEEA ] Uehde AR FE EAIA, A=Y, 87

ZEAY A WAL S8 ol olriks Hel e 2RAt B A

A FRYEAE Al oA el S=Ak 3P EUAE Aok
& Jlolv, XXM ABES]] FPAt o Al Al Ay Es wEelq s
Al Bl thell dxsto] vElof & Jlo® Helt.

AA, A5 Hgae] viZlasks Eel & 7 % AAMNIAS AERER] o
Asp7] Seid s ZRAZE 24 el Agdvar A EeiM qlAsof sk,

A2 seEge] AAe) AE FEIE BN 2RAGe FuYY

Z
AFT AEE NLste] A 8 EHE FAE 1 s] Boke o U
AE 7185 RAgRoyy SR (0]¥, 2016), By YA E 22AY A4

° ZAof| g0 A4 oS /M 4 Ak 18y Putra 9]
(2019) 7} 743t nfsl o] AEfEY o] ZEAFe] I B A A UsHA|

orethe st o AnE 5 glon, o AT AWE Fal %S A4
3
=

W ~ERESIY] A glol BHH 2RAe HaaEe] @ ofFol57]
ROz ANT F Atk 4% W o] o[FoAA ot 2EAL AT W
7ol AT, HAYE G4 gash] dRolth AAA @ L1
Rl ohleh 9% w8 XIS AFHoE BEY 5 Qe AOE uo|

(Putra et al, 2019), A% 7]#9] theksl )Y Alo] Zolsto] ZL2Ake] A
ko] Fost AdS &g 5 o= Zojnt(e]da 9], 2017; T47|d
AN 2023). wHpA A2AEIA AERE S AES Sl ZEARS] AR Wt
o =73k .

& S = Qe AR o] yi=A] EEofof & Flojt},

ol H

- 182 - ’L-! k'_' 2

| &1

11



F oA

I3
«

i} $4 Aol o

A9} FEAel A

A, Ak 5

fo] A2 M)A AEFE oA AkA}

S

°l H

=

Ao}, o] A= A7|AHA o]

)
=
9

ol thal v

mAY
o] ojugt Ao v A

AAYS

?_]:

oA 297t 9ot o]

S|
™

ke

] =
v

/\6] fe)

SRR RS

=

At} A

&
<

A2 H 2 AEFES] ol A]

gyl AEE ATE7|of 1)

=

A F

Thofl Hla) S e

Eehc

X_'

re

)
=

LQ‘.._
XL
NI

—_—

0
X
%o

]

3}

bae] 517l lo)
olms] et

A
o

7 |20~ AEFES]

FF

Az o = Zolrh webA

5]
of o

=l d

A7F ¥Rl wiAY

]

T o

= A

=

REEEE

9]

™
ol
o

<+
ma
N©
o
i

==
"o

24 A2AB A ABFES] ZEAe] Al

olct,

N

ISk

A 527

-
RN

(@
R

17

HA%1(2012) €]

P

N

1Lt

H%o

3

Ao Helth ¢y 9

sk
=

oA =27} HQ

0

w3 9lo] ZEA} AT} 24 9]

oy
_fxmo
Bo
wr

-
]
el
L
Gl
=K

RO

-] &} 37

2] <

- 183 -



7z %3 Folol AlE o g2l #Alel gk v go]
5 o= myHefol & Zojrk. et AL A FEA 4%
of F WS wpgow ZEATL ARHow ARARES £EHEEE o]t}
(714, 2017 vbAzl, #2<F, 2013). webd FFEA S S48 284
T A3 Sl mAuoR A ZEAY ApLAQ AR e &
A& ¢ = STV g E oo dh

AR, A EI A ABRES YoM FAde] 3= v

wel W 2R

3 4 % ol wilel

& uwlo] Wed Ao WU FEAY BAY HYATE B FEY

S EPMeloR Pt FEAe] S5k FYH WS FUOE o]Fo]

Ak o] AF 9N FRAS ASH ARE), AR WA, NPT JFL

WA RIS oR B SUWdow #8319 AT A
PN

o 7240 wﬂwoﬂ 1‘41?1 oSk BA FEAN WA svhy, F
ol we 2RAS A8
Folth, whbd AR FEAS ¥U 5 ol wele] dat Ty )

AEOR BEE FHATE B ol Tolrky, 27 N 2EAe F

£RE 03] g 220 dal olsie & e B ohje} FEgow
3 WAdshs avde SEATIE el dial e = Al E Aotk =
He FHHoR ARE ATZINL FEAL BoT Aol WEHOR Fof
A™ W3l = Q10T F (Bai et al., 2022; Yamak & Eyupoglu, 2021), &=
A o9} 2L A AlFste] FEAS WA F Sl 2y, AR5

- 184 - f-! ﬂ_, L‘.]i ol



A 723

7PlE, 9, BA9. (2019). a9l 2dAe] A9 49 4 AE

o A= §F Aol EE wReE 3 5719 mENE THL

2. AAADA AT, 26(1), 97—-118.

A3 QXA AT, 43(1), 135-168.

2AY. (2022). AEAIABY FEA, vRAIR, nr-dd F3FE, A=

3
29484 9L SHEAG A2 B9 T2 WA ALt o
QDS

g, 3L (2005). AF-E719 vAkA gx AdeAT, 3405),
1339-1363.

0%, 959, AW, (2020). 249 HAAQFES} HAAE. FILFAT,

35(2), 187-2009.

TAR, o] &4, (2008). AFUEAE Al % 24 wAYUS 29 EE &
sk A JFHFEF A, 21(6), 2819—2856.

TAA. (2009). BEe A AYS FAeh=r)t FFAYsE A AL W
A7, 23(1), 165—179.

v, (2015). A TARAS FAYEA, AHlA =gl Sl sl B

- 185 - M=T



AT-AFAEY Y 227 3}

105—-125.

il
ofN
o,
o
i
e
A
ok
ol
o,
of.
1%
to
N,
—t
w
e

v}

ANF, 993, Huel (2016). AR F719) Pk AUHAREA T} WA
eluiel 93u 4 285 AABAT, 40(2), 31-58.

o] u|X = s AUy uhALERe] i

AnA, w9 (2022). A AP YAl A FHAAEAEY =
21500 mx)= ko] ek A EAAYEIE R, 50(1), 91-104.

243, 899 (20100 AAAHI2AS] 2 R&D B a5 271997

159, (2016). TERAA 299 78T $. G4,

A4, 2015). BARY TAYUNF 24549 BA: AEN, DAY 9
AR MAEFE FHOZ, A5/1ETSa WA SR

o

i,
rulo
ofN
>
o
l

A (2019). gARBFY AR LA WAUE FEIF

As, AdE (202D, =l gA3E A7 sl dd 1F FAHAT

17(2), 391—415.
7112 (2003). AA7|ERAII 9 A BEAEET AL, ARl TY,

, o185, o]5Al. (2017). AEFEY 7|74 gAEF,

- 186 - A .



g 19(2), 281-316.

=9 Ad¥ztel aAlel A WA

(2012). &9

e

2|

Z:]z

1734,

A3 A|, 25(2),

]

o
pul

.o

675—695.

AL SAA,

2. (2016). Ags

o)
<)

A2 2 FIHEQI o] A Eel vAE 'k

. (2012).
F983]%) 37(5), 551-571.

O~
AsA

e,

27194, 44(1), 1-29.

SRELERE

o1
3%

-
R

o v

AEIE SAHOE, ZAF} AAMAF AT, 35(4), 199-229.

=24 9

Al A

o)

A%

A
b I B

(2008). #41247)1%7}¢)
T o

) A
=,

g, <

9|

~H

173 83]%), 21(5), 1831-1857.

9]
“

A

§_]_—O

o

e ]

ufj 7}

EEEREDRIEL

AT, 20(4), 277-299.

K

]

P2

Feud, 7524,
3

a7
a2

o A&

(2020).

(2017).
&3 AERGAAT, 23(4), 25-50.

9.
4.

o 2]

x|

A AR YAl FAF

, 199=. (2019).

_LOE]

|

e,

- 187 -

AFATF 34(6), 27-45.



wHodd, Ade. (2020). The Effects of Startup Characteristics on
Innovation Capability: Focusing on the Partnerships with Public

Enterprises. SFEAAA R 7|&83=F] 15(2), 299-313.

Fm (2005). A HEAL

FAE, dazl (2018). A, A71EAAGA, a8 #AleA Hx £39
ZHav a8 AT, 32(3), 397-419.

wicfgh  (2010).  AAAMEIA - QA GARFR wSIPYe]  Fsk AL
Telecommunications Review, 20(6), 953—966.

uAdel. (2020). A=z gAio] A Fol| nx= G ALEE ARy FRE
Aol zday, dedjgty vRAFERY) =T

el vhzks], (2018). WA 7199 AREAE 7944 2 7 A A=
Ak AAZFFAT, 13(6), 177-189.

B3], olrdt, £ (2019). ZAFHA ] ko] AFsGEFl vA=
YE BAH CqyAe] zEE vizhadh QAAAAEET, 22(2),
31-57

HPRE, FATE, olFAL (2021). WA AR 540 27] APl

2= Gk QAN TAF 24(4), 143-161.

ubakd, Aek, Al (2016). WY (Thriving at work): 7I1d, A3 3k

Q2]l agla gy, AARRAAT, 24(2), 155—-184.

U, 27d. (2021). FAREAY JARE ] B 244 EFH ] il E
el AHAYLEY 2dE wifast. g A: Ay 2 2%,

- 188 - M =1}



34(3), 349-375.

23 B, (2021). 22 BERSA6] AREA AL 1A= o
W QAEAT A3 e aEnE FHow #ERRAT,
20(1), 148-173.

2. (2022). v AH 1 HYILAY 18U d 9 du &
T W9 USAZRFNAN A asd wiaget 34 dAg ¢
29 z2daw Mgty wAL =

AR, (2012). 7194 @AY @3Ny, SasxE, 7YY EA 6

259 9 23#a4 WA 39 723 B4 sAWstw WAL=

(]
o

v, Heg4 (2013). 714 =
FAHATE U 2584 Wl 7o x4 B 7|9 SIJAAA T

15(2), 1-28.

20
ofN
o}
r <{
)
>
1o
K
oM
)
nj
i)
1o
i)
EN
N
-4
ox,
o,
1o

RS, (2020). 27] 2HEQ 1) A19AE PHA, 9 9% 45, 9
A7 &34 4% 0 A3 BA. ALt tarsleL,

=, &AL (2018). AP TA 0l A=} vxl= I 22141 o)

Nast AERIYAT, 21(1), 373-398.

a4, (2018). 1At mAEEAlel AN, AREe U HAGE]

X G FFFTH =8 =7A], 18(9), 260—272.

i E, (2016). Mplus 7.0 729322 d8,

- 189 -



Hl-SF, oW, (2010). HRDZ1Y FA€e 27|15

. HRD¥, 12(3), 1-26.

Ll o) g
o

52 SHET L

Wsdl. (2016). A1 A4

1t

Aas 84 ae)n 4] ATE B

Ay Z] 2]
27198 S0 R, 7legAalsrs|®] 19(2), 324—-357.

AFAAT. (2007). AZYT A E| ALY FRMIAA

re

7. &7

i

MAE. (2019). =A4F, A G540 A=

e S

A

A

o

o9 7 e

LA

=
2 %A

da} m]A]
x7] XE}EY <S4S =, Proceedings of
Conference on Business Venturing, 26, 175—179.

HA7. (2018). AAMHI2Y19e] R&DEES] HAA o] WAL Gk

EISHL HpAELS e,

7. (2013). A1 A5 Z29d
2o, A AT, 27(2), 396—407.

. (2013). AA 7 A Z 2] o3} 2|4 7| REAH] A 9]
HIAT, 14(3), 193—-218.

ao

Bl (2017). AR EAol Fo4 el mAls 9% Ad4 4

JHES] vyl ay} 4 sgA]: A 9 23, 30(3), 373—-391.

B, (2004). ZAYPFH FAG. WAL

2~ 2~ 37
.6_1(5] T, ookvé}'\_ﬂl .

(2008). Azt FA8E 2] A A
g #ok AT 719AFGATF, 15(1), 189-200.

AYE, o419, w143l (2016). Az gy F33
A5 Agag g Q-4 A3 wizfadel 214 ¢

24291 v}

- 190 - !



v ZA 3 QAMAHATF, 40(4), 95-123.

Ale]

Nelg o]7]d. (2015). 9% AV1AAE71e Mayecls Axpeol: et
7 HsHES Ao, YeEgersA], 28(11), 2909-2929.

A4, M. (2013). FFEA0] 4L galdFe nA= 9 A|a
5] miZlE} AAGFANATFE, 29(3), 95-124.

AAS, A9Y. (2022). F4E AZYoles AEsh FFLe A ArE-
o|% A5 theAEYgersl#], 35(1), 139-158.

. (2017). BE¥H Y ZAEYAHC] 2FFaA vXe I AFEE
3 AR5 mad FAHCR, stefsty WAL=

koM o]&F, olg®. (2015). AT A&
o] AT mMaRE TR, AAAYAAYATFE, 22(5), 49-72.

dulA, (2022). 2EESY oAt F3 FFQQl0] AP T v gk of

A9 2428, 242U BEWALS FYOE TS e

=
e

(i

215 (2019). W71 B gAY} AN, RAFAA D A4 THF
T AN HR-dEY 1¥8BAY FHH AL 2Had

S EEE AT RS

|

SEA, o, AF. (2019). AVNAHAOl B AikE TEELE
Aol wWE APl AREA WE Aol AFAANLAT, 22(3),
177-208.

ol

&

ZAo], ARFEQ Aetold A (2021). AHESY EJE BXE 2021. 571
.



5. (2012). 559 29 FYAFAEE Add o3 Amos 4.0—-20.0
28, dteolstm,
LAY, FEE (2018). FHeEe] HAAEe] vXE 4P 244

o] w7 &z AAAYAL AT, 25(5), 103-126.

1o
ok
o),

FHE, AL (2015). FREA] A2 AR WE
Uy slad FHele] St vt . OALFEEAT,

13(4), 147-161.

oK. (2020). ZRYUAH FINYAR] NPT WA= 9T A]F
Este) AEHE FHOR. Brjetn vAjske R

ol

- L
o

o7HE, QAHE. (2019). ZATAI0] QAR HAYE] A o
e 2429 U] mE FHoz J1AFGAT, 266),

o u

51-71.
olFd. (2003). AXF A FFAAQ Al EA Hek XA HFFAT,
4(2), 79-94.
ol - (2022). TE FAH|Q1 Az rAo] FAYY] WAt Fo4 WF
of P gk AFARE] A AT, 30(3), 330—349.

o (2014). ICTEE 3 AEESY 7199 duQ9le] &t A
T AR AFE AR, d=YXEA A 13(2), 203-215.

- 192 - A



0]&7]. (2021). FQ71e & Agko] FAls

43-71.

Aa. (202D, ARE gH9 T4

A= 9, AHE guior 4% 7]
I AREFYJAAF 24(1), 31-50.

o] &3 (2021). ANARA E719 A A
AT, 35(2), 259-284.

o] &3, (2021). W71g ARHH

2zA49 YAE 57, FRA%s, 2
A

= o
(o 20 Maan | 7X_|—r Zj.‘\"__"

g A4 ¢d g F9y EAHEY A Medsn

M

olgdd, AAZ. (2017). 22 7199

sgzAo] HARE HHE G
Bt AT AFESY WlEng FHow BAT, 130D,
499-518.

A, A, (2017). 7 A AN, s
2 %2 30(1), 49-76.
olAlgl, AW (2016). =1 A2 kuI AR T=HAl A dEF 2

1l [e] [e e}
718 A18r3] A3 187-202.

o] =

-

['Ll

S|
.

ro
Hl

o]Fg, AL (2020). 471 CEOS AHE gdie] 227499 7l

dupsl oA ool viAl= g AA AN AEH F71Y o]F v

Az AAAQALAT, 23(1), 31-60,

oA (2002). W&l

-'-\.I_".' -1
-~ 198 - =1



At -+ 26(1), 113-130.

ORI, FF, AL, (2003). 84 dIPHE} A o] FEHY 4

A5 Al AFAFo v|A+= J& BAPA 3R], 13(1), 46-68.

olAd, . (2016). w&HES: A2l ol AL, = sE)R]: At
35(2), 327-353.

OJAE, Mg, (2015). AXJFeE MulAabdolA 7147F A Ao] sAlEEo
n) 2= o3k AAYFHAAT 31(3), 91-121.

ozt FAL, AL (2018). HAA wsstw st 84 e w
ARe] W7ol IAloA Held A gHES] wylay) SHALEH A4
A7 50(4), 83—102.

oldd, FHE, AT (2017). AEFES] 27 AeS AFse 29l et

CEAAYATFE 12(1), 1-13.

e
4

oldE. (2016). FA2HAVY TAHALEY FAFEEAHQAI AFAEGAL
AEGE] v F3k ALEH X4 wisfadgel 2FEQe 2483
£ $Aoz sAUSn HALE9 =R,

ol g, "kE7], oAl (2016). ZASA s WHE AEES "o #d o
T a1E O] olea ) WAAFATF, 11(3), 233-242.

ol E9. (2008). O|EFEEY ATRAMPYE. Wt

QoA (2015). Mz AWFEAT FHY| B AZAT. Furjstw

MAB S

34, (2016). F1) AN A EAT A GojR AT

+ 1 O -11 ]
- 194 - x'i —7- [ 1



71, HEE (2014). A7 AXARI2AR 0] Salofw eyl e—H|
ZU2AATF, 15(4), 215-235.

AL, (2006). BRZARH) TRY FAAF WA BF 4FH A
670 ZHPIRA TRA AN FAOE., BRI TN WAL

=
=

A, HEE. (2007). A4 ASUEZ}F 2AEsel vAs 9% AHEA
715k vl 'k 9 /A SRS Aol e EE A A
4 9 24, 20(2), 113-133,

A, (2016). =ule] AEFEY A AKX ddAAETE VIPEEE,
654, 1-13.

44z, (2017). FA7H9%, A" A €3, AFEY, FUAE 28] 7]
397199 713843 719483 nAe . =V lsugsta

HIA}SEQ] =t

ARG, (2017). 27 WA719 R&DADY FY45 G, o|F, AFuess
2%, du49 AdFH #A. Mgt TAFE =

93, &2, (2016). Axguilo] galdggo nx= I Aara A9
Zday AFALFAYAF, 23(5), 135-156.

A5, Alsd. (2021). ZFEGA ]l AHEES T ATl vA=
& 227393, 18, 76-98.

¢, vg3s. (2011). #ERY] FAHAFY Falr o] <ldlst 2]
A, HRD @, 13(4), 89-109.



ZARA, Aol (2018). =) F3 (Coaching) A7 %8 2 &3 o vk
(19959 ~2017) 3 A%, AFAAANLAF, 21(3), 249-313.

279, ey (2015). 4719 S-0JTEA7ke] dAla gF-5-st, ®A
A2 ARE7)9 A, AYuSATF, 34(4), 121-149.

s

@5, Frek (2013). FF o] ALY AP Fol vA= I

5t
G4 wiZl ez dekEgEI =], 26(10), 2711-2728.

rE

Z2d, 815, (2011). ZAGEA e A 9 elgst dAEsrgA): A
o @ %A 24(1), 127-155.

Frek (2013). 2 TAEYY] dAEY HG7te] A de] vxE A,
ZA AR 7|&83] =84 8(5), 95-101.

%

TAZIHIA R (202]). 5 F] AEHAY #gh ¥4, 571
S A (2023). 2023 FAA LAY, 5713,

FT2719A7d. (2017). WA FHA7Q FASHAE F=-E FuU A= 9

5713,
AT (2023). 202048 7| FA7GAEZA}. 73

A3, (2022). 71€FUN ARA MEDD, $INGE, AUEFGF 2

FIE BN FEA BAS BBERIYY 25 Aesn
WAB S,

Hed, 1454, fd4. (2009). AAME|A Q8433 A At a4

HA S, v 259 (2016). AHPEAS &83 b2y ARrd 14 9919]

X
A FoE AT AAMEIAYIYS o R, SRR3R

- 196 -



16(7), 119-30.

HA Y. (2003). A 7o) Y 9 uATE| u|X|= FFo| A A
Lyt gy g 7134 FHe®

S04, 7743 (2021). FY WEH] A2Mu|A AELESY ATl v]H]
+ 9% AFaFAT, 36(6), 237-260.

EAA. (2022). AAGFATZAL 22FHE F712AL 7).

94, 5. (2012). FATAC] WS B Fod AFe] v
a zAvEs) ShEuARge] 2AEy. #FAYLHR: A W 2

7, 25(1), 195-213.

of

(

ZA3]. (2000). 72 HAA vy AZ: A5 AA7)2=H 1 2A. Korean

Journal of Clinical Psychology, 19(1), 161-177.

sellod, BRI (2011). FEAo] F3A AYA T nHE o3k mzE
(protean) ZAgX &S dpyfwiclor, dIZAFdIA: AY W FZF

24(2), 409—428.

Abid, G., Zahra, I, & Ahmed, A. (2015). Mediated mechanism of
thriving at work between perceived organization Ssupport,
innovative work behavior and turnover intention. Fakistan Journal

of Commerce and Social Sciences, 9(3), 982—998.

_197_ x—g _:.-._ -:: __:



Afsar, B., & Badir, Y. (2016). Workplace spirituality, perceived
organizational support and innovative work behavior: The
mediating effects of person—organization fit. Journal of Workplace

Learning, 29(2), 95—109.

Afsar, B., & Umrani, W. A. (2020). Transformational leadership and
innovative work behavior: The role of motivation to learn, task

complexity and innovation climate. European Journal of Innovation

Management, 23(3), 402—428.

AlEssa, H. S., & Durugho, C. M. (2022). Systematic review of
innovative work behavior concepts and contributions. Management

Review Quarterly, 72(4), 1171-1208.

Alikaj, A., Ning, W., & Wu, B. (2021). Proactive personality and
creative behavior: Examining the role of thriving at work and
high—involvement HR practices. Journal of Business and

Psychology, 36, 857—869.

Amabile, T. M. (2018). Creativity in context: Update to the social

psychology of creativity. Routledge.

Amason, A. C., Shrader, R. C., & Tompson, G. H. (2006). Newness and
novelty: Relating top management team composition to new

venture performance. Journal of Business Venturing, 21, 125-148.

Anderson, V. (2013). A trojan horse? The implications of managerial

coaching for leadership theory. Human Resource Development

- 198 - A = TH <



International, 16(3), 251—266.

Ardichcili, A., Harmon, B., Cardozo, R. N., Reynolds, P. D., & Williams,
M. L. (1998). The new venture growth: Functional differentiation
and the need for human resource development interventions.

Human Resource Development Quarterly, 9(1), 55-70.

Atitumpong, A., & Badir, Y. F. (2017). Leader—member exchange,
learning orientation and innovative work behavior. Journal of

Workplace Learning, 30(1), 32—47.

Autin, K. L., Herdt, M. E., Garcia, R. G., & Ezema, G. N. (2022). Basic
psychological need satisfaction, autonomous motivation, and
meaningful work: A self—determination theory perspective. Journal

of Career Assessment, 30(1), 78—93.

Astebro, T., & Bernhardt, 1. (2003). Start—up financing, owner
characteristics, and survival. Journal of Economics and Business,

55, 303—-319.

Bai, Y., Wang, Z., Alam, M., Gul, F., & Wang, Y. (2022). The impact of
authentic leadership on innovative work behavior: Mediating roles
of proactive personality and employee engagement. Frontiers in

Psychology, 13(879176), 1-12.

Bammens, Y. P. M. (2016). Employees’ innovative behavior in social
context: A closer examination of the role of organizational care.

Journal of Product Innovation Management, 33(3), 244—259.

- 199 - A = TH <



Barrick, M. R., & Mount, M. K. (2005). Yes, personality matters:
Moving on to more important matters. Human Performance, 18(4),

359-372.

Bateman, T. S., & Crant, J. M. (1993). The proactive component of
organizational behavior: A measure and correlates. Journal of

Organizational Behavior, 14, 103—118.

Berg, M. E., & Karlsen, J. T. (2016). A study of coaching leadership
style practice in projects. Management Research Review, 39(9),

1122-1142.

Bergeron, D. M., Schroeder, T. D., & Martinez, H. A. (2014). Proactive
personality at work: Seeing more to do and doing more?. Journal

of Business Psychology, 29, 71—86.

Binnewies, C., Ohly, S., & Sonnentag, S. (2007). Taking personal
Initiative and communicating about ideas: What is important for the
creative process and for idea creativity?. European Journal of

Work and Organizational Psychology, 16(4), 432—455.

Blank, S. (2013). Why the lean start—up changes everything. Harvard
Business Review, 2013(2), 63—72.

Bresciani, S., & Eppler, M. J. (2010). Brand new ventures? Insights on
start—ups’  branding practices. Journal of Product & Brand

Management, 19(5), 356-366.

Brown, D. J., Arnold, R., Fletcher, D., & Standage, M. (2017). Human

- 200 - A = TH <



thriving: A conceptual debate and literature review. FKFuropean

Psychologist, 22(3), 167-179.
Burkley, E., & Burkley, M. (2017). Motivation science. Pearson.

Burgelman, R. A., Christensen, C., & Wheelwright, S. C. (2009).
Strategic management of technology and innovation. McGraw—Hill

Education.

Caniels, M., & Veld, M. (2019). Employee ambidexterity, high
performance work systems and innovative work behavior: How

much balance we need?. 7The International Journal of Human

Resource Management, 30(4), 565-585.

Carmeli, A., Meitar, R., & Weisberg, J. (2006). Self—leadership skills
and Innovative behavior at work. [Infernational Journal of

Manpower, 27(1), 75-90.

Carmeli, A., & Spreitzer, G. M. (2009). Trust, connectivity, and thriving:
Implications for innovative behaviors at work. Journal of Creative

Behavior, 43 169-191.

Cardon, M. S., & Stevens, C. E. (2004). Managing human resources in
small organizations: What do we know?. Human Resource

Management Review, 14(3), 295-323.

Carver, C. S. (1998). Resilience and thriving: Issues, models, and

linkages. Journal of Social Issues, 54, 245-266.

Chen, M. H., Chang, Y. Y., & Lee, C. Y. (2015). Creative

- 201 - A = TH <



entrepreneurs’  guanxi networks and success: Information and

resource. Journal of Business Research, 68, 900-905.

Chen, T., Li, F., & Leung, K. (2016). When does supervisor support
encourage innovative behavior? Opposite moderating effects of
general selfefficacy and internal locus of control. PFersonnel

Psychology, 69(1), 123—158.

Chien, S. Y., Yang, A. J. F., & Huang, Y. C. (2021). Hotel frontline
service employees’ creativity and customer—oriented
boundary—spanning behaviors: The effects of role stress and

proactive  personality. Journal of Hospitality and Tourism

Managment, 47, 422-430.

Choi, H. S., & Thompson, L. (2005). Old wine in a new bottle: Impact
of membership change on group creativity. Organizational Behavior

and Human Decision Processes, 958(2), 121-132.

Christensen, C. (2013). 7he innovator’ s dilemma: When new
technologies cause great firms to fail. Harvard Business Review

Press.

Cook, D. A., & Artino, A. R. Jr. (2016). Motivation to learn: An
overview of contemporary theories. Medical Education, 50,

997-1014.

Crant, J. M. (2000). Proactive behavior in organizations. Journal of

Management, 26, 435-462.

Criscuolo, P., Nicolaou, N., & Salter, A. (2012). The elixir (or burden)

- 202 - A = TH <



of youth? Exploring differences in innovation between start—ups

and established firms. Research Policy, 41(2), 319—333.

Cropanzano, R., Dasborough, M., & Weiss, H. M. (2017). Affective
events and the development of leader—member exchange.

Academy of Management Review, 42(2), 233-258.

Cui, Z., Wang, H., & Nanyangwe, C. N. (2022). How does coaching
leadership promote employee's constructive deviance? Affective

events perspective. Leadership & Organization Development

Journal, 43(2), 279-290.

Dai, Y. (2019). Coaching leadership, job motivation and employee
innovation behavior. In 5th Annual International Conference on
Social Science and Contemporary Humanity Development (SSCHD
2019) (pp. 592—597). Atlantis Press.

Dalmarco, G., Maehler, A. E., Trevisan, M., & Schiavini, J. M. (2017).
The use of knowledge management practices by Brazilian startup

companies. KAI Revista de Administracdo e Inovacdo, 14, 226-
234.

Davis, J. A. (1971). Elementary survey analysis. Prentice—Hall.

Deci, E. L., Connell, J. P., & Ryan, R. M. (1989). Self—determination in

a work organization. Journal of Applied Psychology, 74, 580—590.

Deci, E. L., Olafsen, A. H., & Ryan, R. M. (2017). Self—determination
theory in work organizations: The state of a science. 7he Annual

Review of Organizational Psychology and Organizational Behavior,

- 203 - A = TH <



4, 19-43.

Deci, E. L., & Ryan, R. M. (1985). The general causality orientations
scale: Self—determination in personality. Journal of Research in

Personality, 19(2), 109—134.

Deci, E. L., & Ryan, R. M. (2000). The "What" and "Why" of goal
pursuits: Human needs and the self—determination of behavior.

Psychological Inquiry, 11(4), 227—268.

De Cooman, R., Stynen, D., Van den Broeck, A., Sels, L., & De Witte,
H. (2013). How job characteristics relate to need satisfaction and

autonomous motivation: Implications for work effort. Jowrnal of

Applied Social Psychology, 43, 1342-1352.

De Dreu, C. K. W., Baas, M., & Nijstad, B. A. (2008). Hedonic tone and
activation level in the mood—creativity link: Toward a dual
pathway to creativity model. Journal of Personality and Social

Psychology, 94, 739-756.

De Jong, J., & Den Hartog, D. (2010). Measuring Innovative Work

Behaviour. Creativity and Innovation Management, 19(1), 23—36.

De Spiegelaere, S., Van Gyes, G., De Witte, H., Niesen, W., & Van
Hootegem, G. (2014). On the relation of job insecurity, job
autonomy, innovative work behaviour and the mediating effect of
work engagement. Creativity and Innovation Management, 23(3),

318—-330.

DiLiello, T. C., & Houghton, J. D. (2006). Maximizing organizational

- 204 - A = TH <



leadership capacity for the future: Toward a model of
self—leadership, innovation and creativity. Journal of Managerial

Psychology, 21(4), 319—337.

Din, S. U., Khan, M. A., Farid, H., & Rodrigo, P. (2023). Proactive
personality: A bibliographic review of research trends and
publications. Personality and Individual Differences, 205(112066),
1-13.

Ellinger, A. D., Ellinger, A. E., & Keller, S. B. (2003). Supervisory
coaching behavior, employee satisfaction, and warehouse employee
performance: A dyadic perspective in the distribution industry.

Human Resource Development Quarterly, 14(4), 435—458.

Ellinger, A. D., Hamlin, R. G., & Beattie, R. S. (2008). Behavioural
indicators of ineffective managerial coaching: A cross—national

study. Journal of European Industrial Training, 32(4), 240—257.

Ensley, M. D., Hmieleski, K. M., & Pearce, C. L. (2006). The
importance of vertical and shared leadership within new venture
top management teams: Implications for the performance of

startups. 7he leadership Quarterly, 17, 217—231.

Farooq, N., Rehman, A., Bilal, H., Saleem, K., Hussain, A., & Zeeshan,
M. (2020). Proactive personality, motivation and employee
creativity in the public sector hospitals of Peshawar City.

International Review of Management and Marketing, 10(3), 16—21.

Fisher, G., Kktha, S., & Lahiri, A. (2016). Changing with the times: An

- 205 - ol ‘_'.]i ol



integrated view of legitimacy, logics and new venture lifecycles.

Academy of Management Review, 41(3), 383—4009.

Flamholtz, E. (1990). Toward a holistic model of organizational
effectiveness and organizational development at different stages of

growth. Human Resource Development Quarterly, 1(2), 109—127.

Fredrickson, B. L. (1998). What good are positive emotions? Review of

General FPsychology, 2, 300—319.

Fredrickson, B. L. (2001). The role of positive emotions in positive
psychology: The broaden—and—build theory of positive emotions.

American Psychologist, 56(3), 218—226.

Fuller, B., & Marler, L. E. (2009). Change driven by nature: A
meta—analytic review of the proactive personality literature.

Journal of Vocational Behavior, 75(3), 329-345.

Gagné, M., & Deci, E. L. (2005). Self—determination theory and work

motivation. Journal of Organizational Behavior, 26, 331-362.

Gagné, M., Forest, J., Gilbert, M. H., Aubé, C., Morin, E., & Malorni, A.
(2010). The motivation at work scale: Validation evidence in two

languages. Educational and Psychological Measurement, 70(4), 628
-646.

Gallouj, F., & Savona, M. (2010). Towards a theory of innovation in
services: a state of the art. In F. Gallouj & F. Djellal (Eds.), 7he

Handbook of 1nnovation 1n services: A multi—disciplinary

- 206 - A = TH <



perspective (pp. 27—48). Edward Elgar.
Gallway, W. T. (2000). The inner game of work. Random House.

Gilbert, S., & Kelloway, E. K. (2014). Positive psychology and the
healthy workplace. In A. Day, E. K. Kelloway, & J. J. Hurrell, Jr.
(Eds.), Workplace well—being: How to build psychologically
healthy workplaces (pp. 50—71). John Wiley & Sons.

Goh, Z., Eva, N., Kiazad, K., Jack, G. A., De Cieri, H., & Spreitzer, G.
M. (2022). An integrative multilevel review of thriving at work:

Assessing progress and promise. Jowurnal of Organizational

Behavior, 43(2), 197-213.

Gompers, P., & Lerner, J. (2001). The venture capital revolution. 7he

Journal of Economic Perspectives, 15(2), 145—168.

Gould, S. B., Weine, B. R.,, & Lewin, K. J. (1998). Free agents: People
and organizations creating an new  working — community.

Jossey—Bass.

Grant, A. M., & Ashford, S. J. (2008). The dynamics of proactivity at

work. Research in Organizational Behavior, 28, 3—34.

Grant, A. M., & Berry, J. W. (2011). The necessity of others is the
mother of invention: Intrinsic and prosocial motivations,

perspective taking, and creativity. 7he Academy of Management

Journal, 54(1), 73—96.

Greenglass, E. R., & Fiksenbaum, L. (2009). Proactive coping, positive

- 207 - A = TH <



affect, and well—being: Testing for mediation using path analysis.

European Psychologist, 14(1), 29—39.

Greguras, G. J., & Diefendorff, J. M. (2010). Why does proactive
personality predict employee life satisfaction and work behaviors?
A field investigation of the mediating role of the self—concordance

model. Personnel Psychology, 63, 539-560.

Guay, F., Ratelle, C. F., Roy, A., & Litalien, D. (2010). Academic
self—concept, autonomous academic motivation, and academic

achievement: Mediating and additive effects. Learning and

Individual Ditferences, 20(6), 644—653.

Guay, F., Vallerand, R. J., & Blanchard, C. (2000). On the assessment
of the situational intrinsic and extrinsic motivation: The situational

motivation scale (SIMS). Motivation and Emotion, 24, 175—213.

Guo, Y., Liao, J., Liao, S., & Zhang, Y. (2014). The mediating role of
intrinsic motivation on the relationship between developmental
feedback and employee job performance. Social Behavior and

Personality Research, 42(5), 731—=742.

Hamel, G. (2006). The why, what and how of management innovation.

Harvard Business Review, 101(2), 1-16.

Hagen, M., & Aguilar, M. G. (2012). The impact of managerial coaching
on learning outcomes within the team context: An analysis. Human

Resource Development Quarterly, 23(3), 363—388.

Hefferon, K., & Boniwell, 1. (2011). Positive psychology: Theory,

- 208 - A = TH <



research and application. Open University Press.

Heslin, P. A., Vandewalle, D., & Latham, G. P. (2006). Keen to help?
Managers' implicit person theories and their subsequent employee

coaching. Personnel Psychology, 9(4), 871—902.

Holman, D., Totterdell, P., Axtell, C., Stride, C., Port, R., Svensson, R.,
& Zibarras, L. (2012). Job design and the employee innovation
process.: The mediating role of learning strategies. Jouwrnal of

Business and Psychology, 27(2), 177—191.

Hon, A. H., Fung, C. P., & Senbeto, D. L. (2022). Willingness to share
or not to share? Understanding the motivation mechanism of
knowledge sharing for hospitality workforce. Journal of Hospitality

Marketing & Management, 31(1), 77—96.

Horng, J. S., Tsai, C. Y., Yang, T. C., & Liu, C. H. (2016). Exploring
the relationship between proactive personality, work environment
and employee creativity among tourism and hospitality employees.

International Journal of Hospitality Management, 54, 25—34.

Houghton, J. D., Neck, C. P., & Manz, C. C. (2003). Self—leadership and
superleadership. In C. Pearce & J. Conger (Eds.), Shared
leadership (pp. 123—140). Sage.

Howell, J. M., Shea, C. M., & Higgins, C. A. (2005). Champions of
product innovations: Defining, developing, and validating a measure
of champion behavior. Journal of Business Venturing, 20(5),

641-661.

- 209 - A = TH <



Huang, H., Li, M., & Lo, K. (2012). Do founders’ own resources
matter? The influence of business networks on start—up

innovation and performance. 7echnovation, 32(5), 316—327.

Hui, R. T. Y., & SueChan, C. (2018). Variations in coaching style and
their 1mpact on subordinates' work outcomes. Journal of

Organizational Behavior, 39(5), 663—679.

Humala, I. A. (2015). Leadership toward creativity in virtual work in a

start—up context. Journal of Workplace Learning, 27(6), 426—441.

Isaksen, S. G., & Akkermans, H. J. (2011). Creative climate: A
leadership lever for innovation. 7he Journal of Creative Behavior,

45(3), 161—187.

Janssen, A. B., Schultze, M., & Grotsch, A. (2015). Following the ants
development of short scales for proactive personality and
supervisor support by ant colony optimization. EFuropean Journal of

Psychological Assessment, 353, 409-421.

Janssen, O. (2000). Job demands, perceptions of effort—reward fairness
and innovative work behavior. Journal of Occupational and

Organizational Psychology, 73(3), 287—302.

Janssen, O. (2004). How fairness perceptions make innovative behavior
more or less stressful. Journal of Organizational Behavior, 25(2),

201-215.

Javed, B., Nagvi, S., Khan, A., Arjoon, S., & Tayyeb, H. (2019). Impact

- 210 - A = TH <



of inclusive leadership on innovative work behavior: The role of
psychological safety. Journal of Management Organization, 25(1),
117-136.

Jiang, W., & Gu, Q. (2015). A moderated mediation examination of
proactive  personality on employee creativity. Journal of

Organizational Change Management, 28(3), 393—410.

Jiang, Z. (2017). Proactive personality and career adaptability: The role

of thriving at work. Journal of Vocational Behavior, 95, 85-97.

Kasser, T., & Ryan, R. M. (1996). Further examining the american
dream: Differential correlates of intrinsic and extrinsic goals.

Personality and Social Psychology Bulletin, 22(3), 280-287.

Kark, R., & Carmeli, A. (2009). Alive and creating: The mediating role
of vitality and aliveness in the relationship between psychological
safety and creative work involvement. Journal of Organizational

Behavior: The International Journal of Industrial, Occupational and

Organizational Psychology and Behavior, 30(6), 785—804.

Kark, R., & Van Dijk, D. (2007). Motivation to lead, motivation to
follow: The role of the self-regulatory focus in leadership

processes. Academy of Management Review, 32(2), 500-528.

Karimi, S., Malek, F. A., & Farani, A. Y. (2022). The relationship
between proactive personality and employees’  creativity: The
mediating role of intrinsic motivation and creative self—efficacy.

Economic Research—FEkonomska Istrazivanja, 35(1), 4500—4519.

- 211 - A = TH <



Kim, T., Hon, A. H. Y., & Crant, J. M. (2009). Proactive personality,
employee creativity, and newcomer outcomes: A longitudinal

study. Journal of Business Fsychology, 24, 93—103.

King, N., & Anderson, N. (2002). Managing innovation and change: A

critical guide for organizations. Thomson.

Kleine, A-K., Rudolph, C. W., & Zacher, H. (2019). Thriving at work: A

meta-analysis. Journal Organizational Behavior, 40, 973-999.

Klein, H. J., Noe, R. A.,, & Wang, C. (2010). Motivation to learn and
course outcomes: The impact of delivery mode, learning goal

orientation, and perceived barriers and enablers. Personnel

Psychology, 59(3), 665-702.

Kleysen, R. F., & Street, C. T. (2001). Toward a multi—dimensional

measure of individual innovative behavior. Journal of Intellectual

Capital, 2(3), 284—296.

Kline, R. B. (2011). Principles and practice of structural equation

modeling. The Guilford Press.

Kong, Y., & Li, M. (2018). Proactive personality and innovative
behavior: The mediating roles of job—related affect and work

engagement. Social Behavior and Personality: An International

Journal, 46(3), 431—446.

Krejcie, R. V., & Morgan, D. W. (1970). Determining sample size for

research activities. FEducational and Psychological Measurement,

~ 212 - .-_:l'x : _'H.I_-I_ -I_-]i e ;



50, 607-610.

Kuratko, D. F. (2007). Entrepreneurial leadership in the 21st century:

Guest editor’ s  perspective.  Journal of Leadership &

Organizational Studies, 13(4), 1-11.

Larsen, J. N. (2001). Knowledge, human resources and social practice:
The knowledge—intensive business service firm as a distributed

knowledge system. Service Industries Journal, 21(1), 81—102.

Latham, G. P., Almost, J., Mann, S., & Moore, C. (2005).

developments in  performance

New

management. Organizational
Dynamics, 34(1), 77—87.

Latham, G. P., & Pinder, C. C. (2005). Work motivation theory and

research at the dawn of the twenty—first century. Annual Review
of Psychology, 56, 485—516.

Lauver, K. J., & Kristof—Brown, A. (2001). Distinguishing between

employees’ perceptions of person-job and person-organization fit.

Journal of Vocational Behavior, 59, 454-470.

Legault, L. (2017). Self—determination theory. In V. Zeigler—Hill & T.

Shackelford (Eds.), Encyclopedia of personality and individual

differences (pp. 1—9). Springer.

Li, M., Liu, Y., Liu, L., & Wang, Z. (2017). Proactive personality and

innovative work behavior: The mediating effects of affective states
and creative self—efficacy in teachers.

697-706.

Current Psychology, 36,

- 213 - <= TH o



Li, W, Gill, S. A.,, Wang, Y., Safdar, M. A., & Sheikh, M. R. (2022).
Proactive personality and innovative work behavior: Through the
juxtapose  of  schumpeter’ s theory of innovation and
broaden—and—build theory. Frontiers in Psychology, 13(927458)
1-17.

Li, Z., Duan, C., Lyu, Z., & Xu, X. (2021). Why and when supervisor
developmental feedback impact innovative behavior: Perspective of

self—regulation theory. Sustainability, 13(9190), 1—14.

Lisanti, Y., Luhukay, D., & Mariani, V. (2017). IT service and risk
management implementation for online startup SME: Online startup
SME in Jakarta. In 2017 International Conference on Information

Management and Technology (ICIMTech) (pp. 300-303). IEEE.

Liu, H., & Long, J. (2021). The influence mechanism of supervisor
developmental feedback on the enactment of employees’ creative
ideas: A moderated chain mediation model based on psychological

empowerment. Frontiers in Psychology, 12(69603), 1-17.

Liu, Y., Xu, S., & Zhang, B. (2020). Thriving at work: How a paradox
mindset influences innovative work behavior. 7The Journal of

Applied Behavioral Science, 56(3), 347-366.

Locke, E. A., & Latham, G. P. (1990). A Theory of Goal Setting and

Task Performance. Prentice Hall.

Lukes, M., & Stephan, U. (2016). Measuring employee innovation: A

review of existing scales and the development of the innovative

- 214 - A = TH <



behavior and innovation support inventories across cultures.
International Journal of Entrepreneurial Behavior & Research,

25(1), 136—158.

MacVicar, D., & Throne, D. (1992). Managing high—tech start—ups.

Butterworth—Heinemann.

Mahmood, T. M. A. T., Al Mamun, A., Ahmad, G. B., & Ibrahim, M. D.
(2019). Predicting entrepreneurial intentions and pre—start—up

behaviour among Asnaf millennials. Sustainability, 11(18),

4939-4964.

Major, D. A., Turner, J. E., & Fletcher, T. D. (2006). Linking proactive
personality and the big five to motivation to learn and

development activity. Journal of Applied Psychology, 91(4), 927-
935.

McCormick, B. W., Guay, R. P., Colbert, A. E., & Stewart, G. L. (2019).
Proactive personality and proactive behaviour: Perspectives on

person-situation interactions. Journal of Occupatioan! Organizational

Psychology, 92, 30-51.

Men, L. R. (2021). How does startup CEO communication influence

employee relational and behavioral outcomes?. Fublic Relations

Review, 47(4), 1-25.

Men, L. R, Qin, Y. S., & Mitson, R. (2021). Engaging startup employees
via charismatic leadership communication: The importance of

communicating vision, passion, and care. International Journal of

- 215 - A = TH <



Business Communication, 1—21.

Men, L. R, Yue, C. A., & Liu, Y. (2020). Vision, passion, and care: The
impact of charismatic executive leadership communication on
employee trust and support for organizational change. Public

Relations Review, 46(3), 1—12.

Miles, I. (2008). Patterns of innovation in service industries. /BM

Systems Jornal, 47(1), 115—128.

Miller, D., & Friesen, P. H. (1984). A longitudinal study of the

corporate life cycle. Management Science, 30(10), 1161—1183.

Mitchell, R. J. (1993). Path analysis: Pollination. In S. M. Scheiner & J.
Gurevitch (Eds.), Design and analysis of ecological experiments

(pp. 211—231). Chapman & Hall.

Montafio, D. E., & Kasprzyk, D. (2008). Theory of reasoned action,
theory of planned behavior, and the integrated behavioral model.
In K. Glanz, B. K. Rimer, & K. V. Viswanath (Eds.), Health
behavior:  Theory, research, and practice (pp. 95-124).

Jossey—Bass/Wiley.

Moogk, D. R. (2012). Minimum viable product and the importance of
experimentation in technology startups. Zechnology Innovation

Management Review, 2(3), 23—26.

Moser, K. J., Tumasjan, A., & Welpe, I. M. (2017). Small but attractive:
Dimensions of new venture employer attractiveness and the

moderating role of applicants’ entrepreneurial behaviors. Journal

- 216 - A = TH <



of Business Venturing, 32(5), 588-610.

Muller, E., & Zenker, A. (2001). Business services as actors of
knowledge transformation: The role of KIBS in regional and

national innovation systems. Research Policy, 30(9), 1501—1516.

Mullins, J. W., & Cummings, L. L. (1999). Situational strength a
framework for understanding the role of individuals in initiating
proactive strategic change. Journal of Organizational Change

Management, 12(6), 462-479.

Niessen, C., Sonnentag, S., & Sach, F. (2012). Thriving at work: A

diary study. Journal of Organizational Behavior, 33(4), 468—487.

Nix, G. A.,, Ryan, R. M., Manly, J. B., & Deci, E. L. (1999).
Revitalization through selfregulation: The effects of autonomous
and controlled motivation on happiness and vitality. Journal of

Experimental Social Psychology, 35, 266-284.

Nurcahyo, R., Akbar, M. 1., & Gabriel, D. S. (2018). Characteristics of
startup company and its strategy: Analysis of indonesia fashion
startup companies. [International Journal of Engineering &

Technology, 7, 44—47.

Odoardi, C., Battistelli, A., & Montani, F. (2010). Can goal theories
explain innovative work behaviour?: The motivation power of
innovation—related goals. Bollettino Di PFsicologia Applicata,

261-262, 3—17.

OECD. (1996). The Knowledge—Based Economy. OECD.

- 217 - A = TH <



OECD. (2008). Classification of Knowledge intensive Services. OECD.

Ohly, S., & Schmitt, A. (2017). Work design and proactivity. In S. K.
Parker & U. K. Bindl (Eds.), Proactivity at work: Making things

happen in organizations (pp.387—410). Routledge.

Oldham, G. R., & Cummings, A. (1996). Employee creativity: Personal
and contextual factors at work. Academy of Management Journal,

39(3), 607-634.

Pan, J., Liu, S, Ma, B., & Qu, Z. (2018). How does proactive
personality promote creativity? A multilevel examination of the
interplay between formal and informal leadership. Jowrnal of

Occupational and Organizational Psychology, 91(4), 852-874.

Parker, S. K., Bindl, U. K., & Strauss, K. (2010). Making things happen:
A model of proactive motivation. Journal of Management, 36(4),

827—-856.

Parker, S. K., Willianms, H. M., & Turner, N. (2006). Modeling the
antecedents of proactive behavior at work. Journal of Applied

Psychology, 91(3), 636-652.

Peterson, D. B., & Hicks, M. D. (2016). Leader as coach: Strategies for

coaching & developing others. Personnel Decisions.

Paterson, T. A., Luthans, F., & Jeung, W. (2014). Thriving at work:
Impact of psychological capital and supervisor support. Journal of

Organizational Behavior, 35, 434-446.

- 218 - A = TH <



Pelaez, M. J. (2020). A Journey into the Heart of Coaching—based

Leadership. Doctoral Dissertation, Jaume I University.

Pina, K., & Tether, B. S. (2016). Towards understanding variety in
knowledge iIntensive business services by distinguishing their

knowledge bases. Research Policy, 45(2), 401—413.

Poposka, C., Nanevski, B., & Mihajlovska, E. (2016). The start—up
phase in SME development: Main challenges, motives and financing

opportunities. Journal of Sustainable Development, 6(16), 45—60.

Porath, C., & Bateman, T. S. (2006). Self-regulation: From goal
orientation to job performance. Jowrnal of Applied Psychology,

91(1), 185-192.

Porath, C., Spreitzer, G., Gibson, C., & Garnett, F. G. (2012). Thriving
at work: Toward its measurement, construct validation, and

theoretical refinement. Journal of Organizational Behavior, 353, 250~

275.

Presbitero, A. (2015). Proactivity in career development of employees:
The roles of proactive personality and cognitive complexity.

Career Development International, 20(5), 525—538.

Putra, E. E., Ferdiana, R., & Hartanto, R. (2019). Startup Learning
Path(SLP): A learning model for startup employees using agile
learning approach. Journal of FPhysics: Conference Series, 1339,

1-9.

- 219 - A = TH <



Randolph, K. L., & Dahling, J. J. (2013). Interactive effects of proactive
personality and display rules on emotional labor in organizations.

Journal of Applied Social Psychology, 43, 2350-2359.

Raza, B., & Ahmed, A. (2020). Linking managerial coaching and
workplace deviance: The mediating role of thriving at work.

Iranian Journal of Management Studies, 13(3), 467—494.

Raza, B., Ali, M., Ahmed, S., & Moueed, A. (2017). Impact of
managerial coaching on employee performance and organizational
citizenship behavior: Intervening role of thriving at work. FPakistan

Journal of Commerce and Social Sciences, 11(3), 790—813.

Reeve, J. (2014). Understanding motivation and emotion. John Wiley &

Sons.

Robbins, S. P., De Cenzo, D. A., & Coulter, M. A. (2013). Fundamentals
of management: Essential concepts and applications (8th ed.).

Pearson.

Roberts, B. W., Walton, K. E., & Viechtbauer, W. (2006). Patterns of
mean—level change in personality traits across the life course: A
meta—analysis of longitudinal studies. Psychological Bulletin,

152(1), 1-25.

Robertson, J. (2009). Coaching leadership learning through partnership.
School Leadership and Management, 29(1), 39—49.

Ronen, S., & Mikulincer, M. (2014). The foundation of autonomous

- 220 - ol ‘_'.]i ol



motivation in the workplace: An attachment perspective. In M.
Gagné (Eds.), 7he oxtord handbook of work engagement,
motivation, and self—determination theory (pp. 109—126). Oxford

University Press.

Rozkwitalska, M. (2018). Thriving in monoand multicultural
organizational contexts. [International Journal of Contemporary

Management, 17, 233-247.

Runhaar, P., Bednall, T., Sanders, K., & Yang, H. (2016). Promoting
VET teachers’ innovative behaviour: Exploring the roles of task
interdependence, learning goal orientation and occupational

self—efficacy. Journal of Vocational Education & Training, 68(4),

436—452.

Ryan, R. M. (1982). Control and information in the intrapersonal sphere:
An extension of cognitive evaluation theory. Journal of Personality

and Social Psychology, 453, 450—461.

Ryan, R. M., & Connell, J. P. (1989). Perceived locus of causality and
internalization: Examining reasons for acting in two domains.

Journal of Personality and Social Psychology, 57(5), 749—761.

Ryan, R. M., Connell, J. P., & Deci, E. L. (1985). A motivational
analysis of self—determination and self—regulation in education. In
C. Ames & R. E. Ames (Eds.), Research on motivation in

education: The classroom milieu (pp. 13-51). Academic Press.

Ryan, R. M., & Deci, E. L. (2000). Self—determination theory and the

- 221 - ol ‘_'.]i ol



facilitation of intrinsic motivation, social development, and

well—being. American Psychologist, 55(1), 68—78.

Ryan, R. M., & Deci, E. L. (2017). Self—determination theory: Basic
psychological needs in motivation, development, and wellness. The

Guilford Press.

Ryan, R. M., & Deci, E. L. (2019). Supporting autonomy, competence,
and relatedness: The coaching process from a self—determination
theory perspective. In S. English, J. M. Sabatine, & P. Brownell
(Eds.), Professional Coaching: Principles and Practice (pp. 231-

245). Springer Publishing Company.

Ryan, R. M., & Frederick, C. (1997). On energy, personality, and health:
Subjective vitality as a dynamic reflection of well-being. Journal of

Personality, 65, 529-565.

Saether, E. A. (2019). Motivational antecedents to high—tech R&D
employees' innovative work behavior: Self—determined motivation,
person—organization fit, organization support of creativity, and pay

justice. Journal of High Technology Management Research, 30,
1-12.

Scott, S. G., & Bruce, R. A. (1994). Creating innovative behavior among
R&D professionals: The moderating effect of leadership on the
relationship between problem—solving style and innovation.

Academy of Management Journal, 37(3), 580—607.

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (1999). Proactive

~ 000 _ .-_:l'x: _'H.I_-I_ -I_-]i e ;



personality and career success. Journal of Applied Psychology,

§4(3), 416—-427.

Seibert, S. E., Kraimer, M. L., & Crant, J. M. (2001). What do proactive
people do? A longitudinal model linking proactive personality and

career success. Personnel Psychology, 54, 845—874.

Sheldon, K. M., & Elliot, A. J. (1999). Goal striving, need satisfaction,
and longitudinal well—being: The self—concordance model. Journal

of Personality and Social Psychology, 76(3), 482—497.

Silverthorne, C. (2004). The impact of organizational culture and
person—organization fit on organizational commitment and job
satisfaction in Taiwan. Leadership and Organization Development

Journal, 25(7), 592—599.

Shin, I., & Kim, M. (2022). Proactive personality as a critical condition
for seeking advice and crafting tasks in ambiguous roles.

Behavioral Scrences, 12, 481—581.

Slevin, D. P., & Covin, J. G. (1990). Juggling entrepreneurial style and
organizational structure. MIT Sloan Management Review, 31(2),

43-53.

Soenens, B., & Vansteenkiste, M. (2005). Antecedents and outcomes of
self—determination in 3 life domains: The role of parents' and
teachers' autonomy support. Journal of Youth and Adolescence,

34(6), 589—-604.

Spinelli, S. Jr., & Adams, R. J. Jr. (2016). New venture creation:

- 203 - A = TH <



Entrepreneurship for the Z1st century (10th ed.). McGraw—Hill

Education.

Spreitzer, G., & Porath, C. L. (2014). Self—determination as nutriment
for thriving: Building an integrative model of human growth at
work. In M. Gagné (Eds.), The oxford handbook of work
engagement, motivation, and self—determination theory (pp.

245—258). Oxford University Press.

Spreitzer, G., Porath, C. L., & Gibson, C. B. (2012). Toward human
sustainability. How to enable more thriving at work. Organizational

Dynamics, 41, 155—162.

Spreitzer, G., Sutcliffe, K., Dutton, J., Sonenshein, S., & Grant, A. M.
(2005). A socially embedded model of thriving at work.

Organization Science, 16, 537-549.

Stowell, S. J. (1987). Leadership and coaching. Doctoral Dissertation,

University of Utah.

Su, H., & Lin, Y. (2006). Enhancing knowledge—based service quality: A

knowledge management perspective. 7he Service Industries

Journal, 26(7), 787—-800.

Su, W., Lyu, B., Liuy, Y., Chen, H., & Fan, J. (2019). Supervisor
developmental feedback and employee performance: The roles of

feedback—seeking and political skill. Journal of Psychology in
Africa, 29(5), 435—442.

Suwanti, S. (2019). Intrinsic motivation, knowledge sharing, and

- 224 - A = TH <



employee creativity: A self—determination perspective. Education,

8(7), 53—-57.

Syahputra, N. F., & Satrya, A. (2021). Relationship between work ethic
and innovative work behavior mediated by person organization fit
and intrinsic motivation on banking employees. Advances in

Economics, Business and Management Research, 192, 501—507.

Tafvelin, S., & Stenling, A. (2021). A self—determination theory
perspective on transfer of leadership training: The role of leader

motivation. Journal of Leadership & Organizational Studies, 28(1),
60-75.

Tan, C. S, Lau, X. S, Kung, Y. T. & Kailsan, R. A. L. (2019).
Openness to experience enhances creativity: The mediating role of
intrinsic motivation and the creative process engagement. 7he

Journal of Creative Behavior, 53(1), 109-119.

Thuan, L. C., & Thanh, B. T. (2020). Mediating mechanisms linking
developmental feedback with employee creativity. Journal of

Workplace Learning, 32(2), 108—121.

Tidd, J., & Bessant, J. (2018). Innovation management challenges: From
fads to fundamentals. [nternational Journal of Innovation

Management, 22(5), 1—13.

Tierney, W. G. (1999). Models of minority college—going and retention:
Cultural integrity versus cultural suicide. Journal of Negro

Education, 68(1), 80—91.

~ 205 — .-_:l'x: _'H.I_-I_ -I_-]i e ;



Thomas, J. P., Whitman, D. S., & Viswesvaran, C. (2010). Employee
proactivity in organizations: A comparative meta—analysis of
emergent proactive constructs. Jowrnal of Occupational &

Organizational Psychology, 83, 275-300.

Tornau, K., & Frese, M. (2013). Construct clean-up in proactivity
research: A meta-analysis on the nomological net of workrelated
proactivity concepts and their incremental validities. Applied

Psychology, 62(1), 44—96.

Tremblay, M. A., Blanchard, C. M., Taylor, S., Pelletier, L. G., &
Villeneuve, M. (2009). Work extrinsic and intrinsic motivation
scale: Its value for organizational psychology research. Canadian

Journal of Behavioural Science, 41(4), 213-226.

Truxillo, D. M., McCune, E. A., Bertolino, M., & Fraccaroli, F. (2012).
Perceptions of older versus younger workers in terms of big five
facets, proactive personality, cognitive ability, and job

performance. Journal of Applied Social Psychology, 42(11), 2607-
2639.

Vallerand, R. J., Fortier, M. S., & Guay, F. (1997). Self—determination
and persistence in a real—life setting: Toward a motivational
model of high school dropout. Journal of Personality and Social

psychology, 72(5), 1161-1176.

Vandewalle, D. (1997). Development and validation of a work domain

goal orientation instrument. FEducational and Psychological

~ 296 - .-_:l'x: _'H.I_-I_ -I_-]i e ;



Measurement, 57(6), 995-1015.

Van Dyne, L., Jehn, K. A., & Cummings, A. (2002). Differential effects
of strain on two forms of work performance: Individual employee

sales and creativity. Journal of Organizational Behavior, 23(1), 57

—74.

Van De Ven, A. H. (1986). Central problems in the management of

innovation. Management Science, 32(5), 590—607.

Van der Hauwaert, E., Hoozée, S., Maussen, S., & Bruggeman, W.
(2022). The impact of enabling performance measurement on
managers’ autonomous work motivation and performance.

Management Accounting Research, 55, 1—15.

Vansteenkiste, M., Niemiec, C. P., & Soenens, B. (2010). The
development of the five mini—theories of self—determination
theory: An historical overview, emerging trends, and future

directions. Advances in Motivation and Achievement, 16(1), 105-

165.

Vansteenkiste, M., Ryan, R. M., & Soenens, B. (2020). Basic
psychological need theory: Advancements, critical themes, and

future directions. Motivation and Emotion, 44, 1-31.

Vroom, V. H., & Jago, A. G. (2007). The role of the situation in

leadership. American FPsychologist, 62(1), 17—24.

Wahyudi, S., Udin, U., Yuniawan, A., & Rahardja, E. (2019).

- 207 - A = TH <



Person—organization fit, knowledge sharing behaviour, and
innovative work behaviour: A self—determination perspective.
International Journal of Innovation, Creativity and Change, 4(4),

145-161.

Wallace, J. C., Butts, M. M., Johnson, P. D., Stevens, F. G., & Smith, M.
B. (2016). A multilevel model of employee innovation:
Understanding the effects of regulatory focus, thriving, and

employee involvement climate. Journal of Management, 42(4), 982

-1004.

Wan, F., Williamson, P. J., & Yin, E. (2015). Antecedents and
implications of disruptive innovation: Evidence from china.

Technovation, 39, 94—104.

Wang, Y., Yuan, C., & Zhu, Y. (2017). Coaching leadership and
employee voice behavior: A multilevel study. Social Behavior and

Personality: an International Journal, 45(10), 1655—1664.

Wang, Z., Gao, M., & Panaccio, A. (2020). A self—determination
approach to understanding individual values as an interaction
condition on employees’ innovative work behavior in the
high—tech industry. 7he Journal of Creative Behavior, 55(1), 183~
198.

Wang, J., Gu, Y., Luo, Y., Huang, Y., & Liao, L. (2022). The mechanism
of the influence of coaching leadership behavior on subordinate’ s

sense of gain at work. Leadership & Organization Development

- 208 - A = TH <



Journal, 43(4), 638—652.

Weiss, H. M., & Cropanzano, R. (1996). Affective Events Theory: A
theoretical discussion of the structure, causes and consequences
of affective experiences at work. In B. M. Staw & L. L. Cummings
(Eds.), Research in organizational behavior: An annual series of
analytical essays and critical reviews (pp. 1-74). Elsevier

Science/JAI Press.

West, M. A., & Farr, J. L. (1989). Innovation at work: Psychological

perspectives. Social Behaviour, 4(1), 15-30.

West, M. A., & Farr, J. L. (1990). Innovation and Creativity at Work.
John Wiley & Sons.

Wiesenfeld, B. M., Raghuram, S., & Garud, R. (2001). Organizational
identification among virtual workers: The role of need for
affiliation and perceived work—based social support. Journal of

Management, 27(2), 213-229.

Whitmore, J. (2017). Coaching for performance: The principles and

practice of coaching and leadership (5th ed.). Hachette.

Wolfe, R. A. (1994). Organizational innovation: Review, critique and
suggested research directions. Journal of management studies,

31(3), 405—-431.

Xerri, M. J., & Brunetto, Y. (2013). Fostering innovative behaviour: The
importance of employee commitment and organisational citizenship

behaviour. 7he International Journal of Human Resource

- 229 - ol ‘_'.]i ol



Management, 24(16), 3163—3177.

Yamak, O. U., & Eyupogluy, S. Z. (2021). Authentic leadership and

Yang,

Yuan,

Yuan,

Zeng,

service innovative behavior: Mediating role of proactive

personality. SAGE Open, 11(1), 1—15.

W., & Yan, M. (2010). The policy to promote the innovative
development of knowledge intensive  business  services.

International Journal of Business and Management, 5(11),

190—-194.

F., & Woodman, R. W. (2010). Innovative behavior in the
workplace: The role of performance and 1image outcome
expectations. 7he Academy of Management Journal, 53(2),
323—342.

C., Wang, Y., Huang, W., & Zhu, Y. (2019). Can coaching
leadership encourage subordinates to speak up? Dual perspective
of cognition—affection. Leadership & Organization Development

Journal, 40(4), 485—498.

H., Zhao, L., & Zhao, Y. (2020). Inclusive leadership and
taking—charge behavior: Roles of psychological safety and thriving

at work. Frontiers in Psychology, 11(62), 1—11.

Zhang, Y., Duan, J., Wang, F., Qu, J., & Peng, X. (2022). “Attraction of

the like” : How does coworkers’ proactive behavior stimulate
employees’ motivation and job performance?. Acta Psychologica

Sinica, 54(4), 516—528.

- 230 - A = TH <



Zhang, 7., Zhang, L., Wang, H., & Zheng, J. (2020). Linking supervisor
developmental feedback to in—role performance: The role of job
control and perceived rapport with supervisors. Jowrnal of

Management & Organization, 1—16.

Zhou, J. (2003). When the presence of creative coworkers is related to
creativity: Role of supervisor close monitoring, developmental
feedback, and creative personality. Journal of applied psychology,
88(3), 413—422.

Zhou, H., & George, J. M. (2001). When job dissatisfaction leads to
creativity: Encouraging the expression of voice. Academy of

Management Journal, 44(4), 682—696.

Zuberbiihler, M. J., Coo Calcagni, C., Martinez, I. M., & Salanova, M.
(2023). Development and validation of the coaching—based
leadership scale and its relationship with psychological capital,

work engagement, and performance. Current Psychology, 42(1),

648—-669.

- 231 - i’—'! k._l ]} &



2 A e s

SECRIL WATIOMAL LIMNVERSTY



EEESTES:

Hol
(ot | s9le e
’ 2125} X2}
HI_‘|0|_|‘, ol_l |_‘I|_<:> To—o
)
L= 220 2]IS] ot A= L= 2190} 2-IS] oftie A=
M| Sl M2 ofoltioiS e om SIoH M2 010[CI0=
| I Ol 28E £ s M2 | Ui YRl 22E £ 2ls Mee
T Il S U S2 3op D oL | IS T WY S2 A0 OjC)
Li= QI920} ZIRfoll SaE0l uis L= QI99) 2RIl SaH0l ups
SIAlBHE JI0MSITY, JI9KBICE
(1ot LE= SRS 0[0ICIOfN Tt RIS | CE= ZI0lIM StAlA 0joITiofoll Tiish
Jan;;en olofLie D efEict KRS Sofufed 0 refsic,
o0 | CIOIEIOT | LR SIS Ol0ICIopl chet Sais L= ZIE0IM 1= 0jolCiofoll Tt
biol x| sMeldD LB, TS Mo LRI
e s|= L AIRIO 0H/\|O 2=2 SIAIA
dame | oaumonl Iz fef.j;}; Li= 20| sHAIOISS0| SihA
= Wikely oF S2IX|2 _ )
2004) k=) Y 0l0ICIofE 25| AI5I=S L)
LI= SRR 0[0[CI0E & CEE0] L= SitIA 00ICI0IE 2 CI0]
KR £ 4 QY= VIS, SR 4 4 QY= vl
OWICI0] | U= APl UioR Siald L= APl apo BN
SIAlEL | 00ICI0IS ATEVE SRIBI, 00ICIIS LB TUBHL,
LI= SRS 0l0[CI0fe] AR JIRE | L= slIs] 0joIclofe] ASE JIXIE

EE =

esesoP| WA=,

- 233 -



ol
(2lok, | s9le e
’ o|os} oSS I=1!
H,_'IOI_I‘, °,_| |_‘I o T oo
+3)
LI a2 UPt Ehdollof & AR LI2| AAk= Ut Zedoliof g A
AF=HE NIE & UEE H=8o= AFSHE ME & =S d=a8o=z
CORECE SR
SIS Lo a2 Upt E2 A9 LI MAl= Ut 22 g2
TEN | el 2l FIROR =05k | ZEYsil Bl FIIEOR =olokn
Ao =L Aol =L
Ljof S22 ORf UfHE 260 23t & | Ljol AAR= Ol UiES 2H 98 4
UESF 020 ZCL UES 0201 Z&CL
Lio] B2 L] et delal F2et | L9 AAk= L9 et Helel H2et
A=s H=Mos NSzt Alzg M=MOo2 AMlSoll ZCL
LI ez SlRUiUS ot LI9| AMAls S2PHLs Slet
CB‘%D =13 ~ B B B
e WA EDol=F =daltt, WA 2D folS =cisict
Lio| B2 Ul 28t AP oIS LIO| A= Ul ERst U S2is
Olollop| M A%HalECh Olollop| Ml A%l =Lk
LI a2 P} 2Rt =0l Q01 LI2| AAl= Ut 2Rt ol QICkA
ARIH0| T o UL, 221011 Fopl Qe
Lo B2 Lo UFEIE Mol | LQ| AiAk= LI AFADIS HH0l
o)
v } AT I 1HC= ED b &Lk UZINM D He= Hotoll =Lt
LI a2 L] gF=isol to LI9| AAk= L2l 2=t=oll Chol
A5G| T[=8H GHECE MG T =6l Z=C.
LiC] B2 LDt ok= Zoll Col LIC] A= Ut ok= Zoll CHok
LIS IR0 AFeltt elE R0 dEelth
LIC] EIRle LIZ $AI2 Zefeln LIo] A= LIZ A2 26k
SARIOL | AIFRBICH ZIFSICE
20 Lio] &2 LI9] JIAIE 2FEol £2 | LIQ] MAk= LIC] JHRIE Fdoll £2
=N I E*OHZ} SIS TR0 et
Lo &2 MARP| 2l s=9t L9l 2iAk= 2P| 2Ci= S=9t
22 ekt 2= LI Ufoliz=CE 22 HOkSt 2= LIZ Uioliz=Ct

- 234 - 2 A ST



B0l

(2loh 5122
ok ol
)

e

(§IOF Seibert 2|,

1999 — BIok O],

2018)

Li= Y2l ojolciop ) el

JEs =ik

Lo JFE

i

LDHA1010K= 242 et DRI LE= 8l0fok= 24 88 TalC,
DISARR= 2AG01 UDEZE 22 | L= JESAi= 2719101 LD 2=
Biat AIFISIE S BA Alipi
CI2 ARIS0] ikl Lol L= T2 ARIS0] LG Lig)
00ICI01Z Altok= 20| BT O0ICIOfS Afpiof= 240] BLY
Lt JIsEA0ll FHOIACk Lk= Jlels 2t 2Aisic),
Ll= el O] 22 SRRl Ui Ul= el O] 22 2Rl s
B, Bher),
Ofttiot HREIOIE LD E2E= OJ0ICIOIE | L= Ofitfet 0124201 Q01 LD 2=
AIEISICE OI0ILIOfE AlIsICE

U= T2 AR 258 lalE O
o SI0JAC

L= Ci2 ARISSC} S50t J1elS O
20 SIORC,

- 235 -



B10]
glob | Fl9le ) )
(Hm °*§| 2 328
)
012 = o HS
N 22 Higomn e mjee | VS o Ol e 22
(Hjl L[HTO|E|' UH%O‘EJ‘H EOFS 27100 O-I |
012 51 1oL Slaee
S0|2R SHIHE LSoM LH” o5 ok Ol S0k
- Cmme LSoRY DESAUS
Al l= vEsZ TjR0|C)
Halop)| Wh2oICk
= <P =
0212 DHE MERoR 2kt i) H 2SOl Ol57= Ofcl 2IS
MEHOR 2Kplozy DIEAS
AsloPIl Sl= 052 mj=20|Ck o
Zelop | 2oICk
ol = ol
0] 22 U} 701K 12 7Al6l= Ut s ok= 7| I 20 LKV}
S FPOIRE TAGls 20| €|
R T e s e B HH%IE

(HOF Trenblay et al, . olo[ L A=
y 0] 22 LY &2 &opP| Sio LD} i O 20[ U ==

2009 — Biok 2101, , a0pp IoH LHJr M%"@ Ees

SIEHGH QA0 AR0D | h20ICE

0PI, 2015) o107 10|}
U 22 of= 05 0] 20| L
0] 22 L 0] L0 HLO[CE P ol= 0f57= 0 01 th &=
10| WI20[Ck

Lt LS Sl= 0l 2lok= et
UAOR LD| SfoliAf LD} tlEsH

PAok= gt galo2 2D QoA LD
| 20| uf=0ICk

LD Y2 Sh= 017= Lo 23
272 0|27| 26HA LD 0] 92

0] & /\Jﬁ UOE
8= | " It MERSHD| 20|,

LD &S of= Ol Ao

) O|7\-IOE Z=Qot 2= EMep - - -
formes siel S 2Pl | 2gn e uep) gpIM up)
SI6lA] LD} £ 20| j2oIC

AElSE 20| W=01c,

- 236 - < A 2T



=R
(&2, s 32
biol,
)
- — SINOIA 292 o lIN L=
Li= 20| WalS i) 20| A Lol
=" oo — o
SINOIA] 2192 SoolBIA] L=
Li= OlURI2} D |8HEb )2 280 Qo il
h= ORI IMEDDE S5 24 et 2pione 20 o
SINOIA 222 aloliA] Li= M|
“ AR Ol EIRICHD wol

=] = o= ASH= [

A SINOIA 22 Fatiofin] L=
oo L sassi jojols Lo =cp | A WINERS SO
viol2y(el Sii517 JIQks 20| L)

ok SINOIA 222 alioftn] Li=

L= dOICH sl Ml SR _

Porath et 7:;H7FEO| }E'LE? - LICt GIEIF MEH “HA| D

al, 2012 e J|CHZ0| A2ICH

w0l U= UDF oA B8ok0 QIEED | SIMOIA] 2192 Z5io[BiAl LE= U}
o 2 MBI} JSolM BEEGED QT MZIBIC
A5z TZolM SErot Qi= L ARIS SINOIA P2 Zalio A ASalA
2104 [ BEEolD Ol L ARIS S2IC)

SIAIA HP2E 4ol6IPIN L= ot

2018) L st Tfolom] oio] Aol gy | oA &S Solin

Jon
i

Li= A= 2D IS e QICE

SINOIAT BIPE 4 RoIAT L
212 WD QU

N

Li= ARIO| 555 ISliM O B201

b2 AT,

SN 292 £HoREN LI
ARI0] 524 H5HA T 201
2D QICk

- 237 -

___:rx_-‘! _k:JI_ 'I_“ 3



2 A e s

SECRIL WATIOMAL LIMNVERSTY



(3% 2] HEEAR

T

=0

QALY

A Aetisha tistd SAdnsIolr AL

AAgoleta Tk WA vl FOIE £3F AR NolRAA 2
@i wee ey

g AIINT Y=

o] AE2 AAH A 2EEY Y] IR 9] FeA, AHEH
ARE7], A% A9 2 AgE 124 WAE solstaAt ARE s
APt SHEA W2 @

A

O
o] 2 =50l 9 A

Fste] S5k o] P TS 2 AT 949 1S 459 AneH B2
A7ENE W] 9 7|2t
[e3]

5 APl 2pkEg] ARt Syah PeiE Qo]

o

2 AUt SRk e o] shieke g, 1
HEAE 240) A48T 4 glo] ulggio] gl

ARAL & 6% ol

ol
I

Aasl AZH oF sHONT. Fisle] 4%
YA B4 A 329 dAste] JdFoE Hels], B ATAS A% B
24 olgjof A AgEA] ke AYU $HT eiste] Bolkgo] oA,
o etxz A 47 v

HpAl 950l AFT AR Fofslel 741 ol A4S Wik e, FAsAA
Sl ZE Qo] HHIe1E HihT

20234 49
AguetiL 519l E 8}
SR 4 A 8

Agws 4 A R

% AZA: HR8(02-880-4894 / refluxstd@naver.com)

239 - A




[ Oed T o Bt AEUY 24 230l et Fistel o7 LAlst
= X9 AAW)S AP H}%ME}.

:iai] :L}_.] BE 19w

Srr oy Ol Wolct 1%

1 cd M ITHRE A=Y O © ® @ 6
2 Ue 24AQ HIlE AR e 7L ik o @ ® ® 6
3 UsudodoptAgR g RS LAY @ @ © @ 6
4 U Hofdle Ze Y A o © ©® ® ®
L Ayl 3 ol AL 3]
5 g;ail'}ﬁ‘%q‘f ARl Wt B e O ® ® @® 6
§ ;}L] i; AEe] W U ololdlelE A L o o o o
7 Ue78lE & AR o ® ® ® 6
8 Us I H F2 FA6HE WS et o ©®© ©® ® ®

U ofuf ofeigo] ol Wy} Wi ofolelols
it

10 Y e AHEEG st /Bl d ¢4 3ol © @ ©® @ ©

- 240 - S s kT



I TS Aed ARErTo] Hst AR 7 B3] delel Hsle) oA
3} ke Fol ARV 417 HiRiT

ra ,ﬁ‘]—q ok ot T

(W &< ske ol ...
1 AZgviResA g ERe v © © ©® @ 6

) FUIRE S wsomi usde AU
tjolck,

ofBe IAE JTHOT Yoo A ThE
3 Amew] gl

mlo

4 o] o] Y} FRIAE F5tE o] 7]
TEoH.

o] o] v 4 Aopb] g Uk Azt Ale)

> Qyop] deol vielel e e
6 °l Ul ¥ 42 o] ol ®© @ ©® ® ©

Yol A w0z A7 s Uiy} Aleist Yol

7 guem ® @ ® @ ©
U] 72 222 o]%7] S Ut o] LS AEp]
8 wEolch o © ©® ® 6

RIAoE Ze3t BES ] Qi Uy} Aliat
9 qlop] oy,

- 241 - < A2 =Tl *'l Tl



I The % Wegp ol 1k ARt 2 230l Telo] Fsto) ot 9
Hiske Foll A=V A7 iR

WO e g e

oo ey OFF Tolrt TR}

@Al 75 oA,

1 Ue g0 Jie At

©
®
@
®
)

2 e oluAIg CIE 2 9
3 e 4] 9 WA L

4 e e Algs L7lo] St

5 U it sls7h ARE7 LN Slkio] A
6 e Pk ASS st qka Aet

7 ARSI ek S U AAIS L7,

g e @ sidlomA ol 4t gt

9 U A% WIS WS ek

® e 6 6 6 e 6 6 6
® & ® & ® 0 0 ©® e
@ 8 ® 8 © © e e e
® ® ® ® o 6 » e e
® ©® ®© ® © e e e e

10 Ye ARIO] 355 ASsiA B gol el Al

- 242 - - H =T




V. thee ‘TXeEATo] Bt BEQ 7 Eo] thlel Fistel ot o
A8k 2ol HAV)S 247 Hiiviek

T ae m owe
T g BB
o o oFt B 13

(el Ake..)

| Uk el € A Qsae A 4 e
Haron wolzr

Ut e iRl 2] Bl F71M0R oy

S
®
@
®
@

2 e 2 /1@ @006
3 uje) Ele 2 9% 4 QES ojZo] ® @ ®@ ® ©
( PR e Y o o 5 g o
5 ohppe dREsMo REE EHIE O @ ® @ 6
6 WA B AR e o A AFA L 0 @ ® @ 6
U7} A5et o] glrkel Agkoln Bugsi
T g URRCERCS RO RO
o] lELzlE Mol ol 371K 02 By)s
. ij} eATE AR eI e W o o
9 Uo| QIREEe] ohe) AAIs s=e) Zct ® ® @ ® ©
10 UPh she ol oe) BaS 7T At ® @ ® ® ©
11 U4e $A12 deiste 3aeic ® ®@ @ ® ©
2 W/RE M S WMAE 7L . © @ ® @ 6
Al WEke SRok 2L HeR P s olelelsls

B geect

P J’—'! h1” ]IT



V. g BN o] B AERic) 7 23 thelo] Aste] o7z ol
S o] A2V} A7) Hishck

W T e o
T ge oF R A
ot et O ®

| vl 2R ofBle B ofusy] 9
A2 ololriolg EE3kt

) Ue el 282 + e AR Vs, =,
T 52 FoH o

3 Ue dFe Bds) = e itk © ®© ® ® 6

;U Aol B4 ololrlolo] oz Nelg
Qofufel . ek

;T oW S ololclole ot 3zt
Fgolelz et

U 4] slelES0] H414 ool @]
6 Axsws wed

U= S40% ololtlolg 2 thsol 983 29 4
7 q=s wer,

e Al Wos #8414 ojoltols GuaA]
8 mqan.

Ui 9414 ofoltlole] 484 7Kg FEH

) wRuEc

DAL



HERE 182 71908 A7) el
1. 78] e BN

VI T 9aH ARl i AEdUH. sigeie A& I2t VR A

_@ LUJ-X]. _@ o:] x],

2. Fi5e] FF2 oA HAUR
) A

_ @31

OgEL A 0 TR

5. Tloks B AVIFE ek LAY
_03TAW oW

6. ool @A &k ofFA B
_ O oA e 3RE

7. A Aol 25t 71k it SR

- 245 -

O |

31989



(D sl A

8. Fistel A 4 7Rk okt SRR

(h 5] e

- 246 -

-’H "‘l 1_'_” &

|l iy

y A1



Abstract

The Structural Relationship Between
Supervisor's Coaching Leadership, Proactive Personality,
Autonomous Work Motivation, Thriving at Work and
Innovative Behavior Perceived by Start-up Employees
in Knowledge-based Service Industry

by Jivong Jeong

Dissertation for the Doctor of Philosophy in Education

in the Graduate School of Seoul National University, Korea, 2023
Major Advisor: Jin-mo Kim, Ph. D.

The purpose of this study was to investigate the structural relationships
between supervisor's coaching leadership, proactive personality, autonomous
work motivation, thriving at work, and innovative behavior perceived by
start—ups employees in knowledge—based service industry. To achieve the
purpose of the study, the following research theories were established and
analyzed. First, the theoretical research model of the structural relationship
between supervisor's coaching leadership, proactive personality, autonomous
work motivation, thriving at work, and innovative behavior perceived by
start—up employees in knowledge—based service industry was appropriated.
Second, the direct relationships between supervisor's coaching leadership,
proactive personality, autonomous work motivation, thriving at work, and
innovative behavior perceived by start—up employees in knowledge—based

service industry was investigated. Third, autonomous work motivation and



thriving at work had a mediating effect in the relationship between supervisor's
coaching leadership, proactivity, and innovative behavior perceived by start—up

employees in knowledge—based service industry.

The population of the study is about 492,480 people with knowledge—based
service start—up in South Korea. The sampling was conducted using purposeful
sampling, selecting companies registered in the Venture Confirmation Integrated
Management System or KODATA. Additionally, the study collaborated with
start—up associations, such as Startup Alliance or Korea Startup Forum, and
startup communities for sampling. The sample included employees who were
working in organizations that had been in operation for less than 7 years and
belonged to the information and communication industry, professional, scientific,
and technical activities industry, financial and insurance activities industry, or

education industry.

For the research instrument, the survey has been used that consists of
questionnaires on supervisor's coaching leadership, proactive personality,
autonomous work motivation, thriving at work, and innovative behavior. The
research instrument was reviewed to check if it required any modifications or
deletions. The reliability and validity of all the measurement tools were

secured.

Data collection was conducted using online survey system from April 26th to
May 23rd, 2023. A total of 491 responses were sampled, and after removing
careless responses, 467 questionnaire responses were analyzed using SPSS
Statistics 26.0 and Mplus 7.0.

The following are the findings of this research. First, the theoretical
research model of the structural relationship between supervisor's coaching
leadership, proactive personality, autonomous work motivation, thriving at work,
and innovative behavior perceived by start—up employees in knowledge—based
service industry was identified suitable for analyzing the collected data.
Second, proactive personality (8 =.361, p<.001), autonomous work motivation (/3
=.232, p<.001), and thriving at work(8=.338, p<.01) had significant and
positive direct effects on innovative behavior. However, the direct effect of
supervisor's coaching leadership on innovative behavior was not significant.

Additionally, supervisor's coaching leadership had significant and positive direct
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effects on autonomous work motivation(8=.125, p<.01) and thriving at work(A3
=.474, p<.001). Similarly, proactive personality had significant and positive
direct effects on autonomous work motivation(8=.667, p<.001) and thriving at
work (8 =.546, p<.001). Third, autonomous work motivation(=.029, CI{.005,
.039}), and thriving at work(A=.160, CI{.042, .159}) has mediating effect in
relationship between supervisor's coaching leadership and innovative behavior.
And autonomous work motivation(g=.155, CI{.096, .334}), and thriving at
work (B =.185, CI{.109, .403}) has mediating effect in relationship between

proactive personality and innovative behavior.

Based on the results of this study, the following conclusions were presented.
First, the causal structural model was suitable to explain the phenomena
related to supervisor's coaching leadership, proactive personality, autonomous
work motivation, thriving at work, and Iinnovative behavior perceived by
start—up employees in knowledge—based service industry. According to
self—determination theory, autonomous work motivation and thriving at work
can determine the level of innovative behavior, while organizational
characteristics such as supervisor's coaching leadership and individual
characteristics such as proactive personality can influence innovative behavior
by mediating these factors. Second, proactive personality, autonomous work
motivation, and thriving at work perceived by start—up employees in
knowledge—based service industry has a positive impact on innovative behavior.
This indicates that when employees have a tendency to change their
environment through their actions, experience a higher level of motivation
personally attributed to their values, or perceive personal growth and a sense
of wvitality and learning through their work, innovative behavior increases.
Third, supervisor's coaching leadership directly does not have a significant
impact on innovative behavior, but it indirectly influences innovative behavior
by mediating autonomous work motivation and thriving at work. This indicates
that in the relationship between supervisor's coaching leadership and innovative
behavior, mediating variables such as employees' psychological characteristics,
namely autonomous work motivation and thriving at work, play an important
role. For supervisor's coaching leadership to have an impact on Iinnovative
behavior, psychological changes need to occur as a precedent. Forth, proactive

personality indirectly influences innovative behavior by mediating autonomous
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work motivation and thriving at work. This implies that in order to effectively
increase employees' innovative behavior, it is important for employees to have
high proactive personality and also to encourage proactive personality to
stimulate other psychological changes such as autonomous work motivation or

thriving at work.

Based on the conclusion of this study, the suggestions for implications in the
field are as follows. First, it is necessary to consider strategies to enhance
proactive personality, autonomous work motivation, and thriving at work, which
have been found to have a direct impact on innovative behavior. Second,
leaders in knowledge service start—ups, such as middle managers and
executives, should focus not only on the content they need to convey to their
members using coaching leadership but also on the psychological changes that
need to occur in their members. Third, to ensure the survival of a
knowledge—based service start—up, it 1s essential to include human resource
development strategies that promote employees' thriving at work. And the
suggestions for subsequent research are as follows. First, it is important to
consider variables that can moderate the positive effects of supervisor's
coaching leadership and proactive personality on innovative behavior by
mediating autonomous work motivation and thriving at work. Second, the
development of a measurement tool for coaching leadership is necessary.
Third, there is a need to examine the factors that can impact proactive

personality within knowledge—based service start—ups.

Key words: Knowledge—based service start—ups, Innovative behavior,
Supervisor's coaching leadership, Proactive personality,
Autonomous work motivation, Thriving at work
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