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Rl 3 0.9 7 0.7 1 0.5 M 0.7
QAER|Of 2 0.6 7 0.7 1 0.5 10 0.7
PAH|7[AE 2 0.6 8 0.8 - - 10 0.7
47104 2 0.6 7 0.7 1 0.5 10 0.7
=t 4 1.2 2 0.2 1 0.5 7 0.5
L2 OJAIOF 1 0.3 5 0.5 2 0.9 8 0.5
HAIZ 4 1.2 1 0.1 3 1.4 8 0.5
0|Faf - - 7 0.7 1 0.5 8 0.5
FIRIS AE 2 0.6 6 0.6 - - 8 0.5
HAE 2 0.6 5 0.5 - - 7 0.5
22 4 1.2 3 0.3 - - 7 0.5
L=90] 3 0.9 3 0.3 - - 6 0.4
57| 3 0.9 3 0.3 - - 6 0.4
UAE - - 6 0.6 - - 6 0.4
£/ DS - - 5 0.5 1 0.3 6 0.4
OlE|I{0t - - 6 0.6 - - 6 0.4
ClE 1 0.3 3 0.3 - - 4 0.3
FRHE 2 0.6 3 0.3 - - 5 0.3
AR L{Of=fH[OF 2 0.6 2 0.2 - - 4 0.3
(O EaS= | 1 0.3 3 0.3 - - 4 0.3
P 1 0.3 3 0.3 - - 4 0.3
Ay 1 0.3 1 0.1 2 0.9 4 0.3
nEgZd - - 4 0.4 - - 4 0.3
OIFE 1 0.3 2 0.2 - - 3 0.2
ZHHC|of 2 0.6 1 0.1 - - 3 0.2
S0tLOF 2 0.6 1 0.1 - - 3 0.2
OFA[OF - - 3 0.3 - - 3 0.2
Of= 2 0.6 1 0.1 - - 3 0.2
&7t 1 0.3 2 0.2 - - 3 0.2
EOIE27tE2k= - - 3 0.3 - - 3 0.2
Ot=oHE|LE - - - - 3 1.4 3 0.2
L32t0|Lt 2 0.6 - - 0.5 3 0.2
I}7 | AE 3 0.9 - - - - 3 0.2
L}O|X[=(Ot - - 1 0.1 - - 1 0.1
Ol 1 0.3 1 0.1 - - 2 0.1
=7t2{0 - - - - 1 0.5 1 0.1
=&H(0F 1 0.3 1 0.1 - - 2 0.1
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Il S7%: 2t S5t B

=/18(HEY) 25 et AT 2 XIRAA A
S=0E|OF - - 1 0.1 - - 1 0.1
S OF - - 1 0.1 - - 1 0.1
Itek2o| - - 1 0.1 - - 1 0.1
e - - 1 0.1 - - 1 0.1
= - - 1 0.1 - - 1 0.1
Eae - - 1 0.1 - - 1 0.1
R RS - - 1 0.1 - - 1 0.1
E2]dof - - - - 1 0.5 1 0.1
COjL71Es= - - - - 1 05 1 0.1
LIPS 1 0.3 - - - - 1 0.1
29t 1 0.3 - - - - 1 0.1
BRUL0] 1 0.3 - - - - 1 0.1
Z2H17|0f 1 0.3 - - - - 1 0.1
Zf|0f 1 0.3 - - - - 1 0.1
31 1 0.3 - - - - 1 0.1
T4} - - - - 1 0.5 1 0.1
27|17 - - 2 0.2 - - 2 0.1
Sl 1 0.3 - - - - 1 0.1
OfH|ZHO| %t - - 1 0.1 - - 1 0.1
ofmal7} - - 1 0.1 - - 1 0.1
Org;EIiEzZtion - - - - ! 0.5 ! 0.1
) 323 100.0 952 100.0 217 100.0 1,492 100.0
Rz T SHEZANZIEY: 2017, 10. 01)
® LSO2 MBLHOIM 9|2 Li7hs wershdol += gt 2Lt
E 2-14) 2017'4 OIRHI2E W8k5H 318 (S49): 1, %)
=24 g x|
o Hlg ! Hlg o Hlg
A} 69 235 225 76.5 294 100.0
A} - - 2 100.0 2 100.0
HPA} - - 4 100.0 4 100.0
£l 69 23.0 231 77.0 300 100.0

X2 CIA SIBIEANT|ZE 201753 1857] ~ 20174 2317))
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CHstol| L7 b= ©7] SH4=2P491 “SNU in the World Program’Ofl= oi0fCt &2 SHYE0] E0fst QICt

(¥ 2-15) 20179 SNU in the World Program £0{=27}2} 212l

£l )
=7t Chat 7|2t e
SNU in Beijing =24 AtHtisl, S48 M = 99
SNU in Tokyo =AM ES 20
SNU in Moscow HA|OF IS A TS ES 22
SNU in Paris 2| D SAPHSE D ES 30
SNU in Berlin HIS 2IXFRLStR £ 30
SNU in Madrid Z20tE2| =05t ES 30
SNU in London o ULy ES 20
SNU in Silicon Valley ABHIIECHSHY ES 30
SNU in Washington,D.C. QAIE iy ES 40
SNU in Vienna Z2IH|QNLIChSHT = 19
SNU in Creative California A=zHor —Z—r;%gz—.l;;gﬂfﬂﬁmé = 19
SNU Shenzhen Valley e AR |& st 3= 18
A 377

A= 12018 Agtiety

2 AME7HELIA, p.307

oE 245)% HH 52| istof L7k B7| Babg0 7| HRAZ Li7ks watshd AL B2 StdsS
0] F0fotal ACH, 2017'H0 F 1225 YZOIACE SFH OF2 (H 2-16)2 S2EZAEISAHHO| 2F05t
£ S2Y SAH #3522 2017H9] 32 & H=HIEY, T2, UE, ZELIOt 2tA, QIEH|AOL,

EAXHLIONO 137 SAFHS THAGHACE. 2| T7| A-Z2 730} H] WolH TiA=77t CHEH,
} x

2| 71280 =

YOS ZM SAESO

(H 2-16) 20174 S2E SAHH sHd Hoi3ig (S59): )
= St A A
LA=R7H SAH 47H= 571 SAKC 7= 87t SAtE 87H=2 1370 BAKE
Fojele 257 378 635
A 6.146 6,610 12,756
e 10,948 11,078 22,026
S 4.1/5.0 4.18/5.0 414 /50

EX: "20184E MSCHsty

2 AAF7 2N, p.307

17



II. £ IHI=te A2t oty

|ZZHSNU International Summer Institute) SIA| CHFSH 2710| ShAl

CHSOl (B 2-17)2 2T SHIGAZEO

HoHAIZ=te| Foipia2

—_O -

(B 2-17) x|t 33 Zt S H|SHHZ = 20f $ig el 71, 20)
2015 2016 2017
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S 35 12 15
FIR| S 4 262 383 343
o 2ACHSt bl HIE 87% 97% 96%
(7} ) 33742 3974= 3671=

INE=H

24, IS8

o THjsI0| ZQH 5 siLtE

Q=0 TIY 29| X222 S25tH, £5| 0L HIZ0|
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Lo
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Z 10,904710| 0| & 2i=0{= 1,6647H2 2A=0] ZIY 2=} HIEE2 14.3%CH MSH2| =0 ZiY &
I HI82 %2 54 71 15% LHQIZ QX|6t QULE. OF2f (& 2-18)2 20174 1, 25H7|0f| JHAE wap=
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eS| 1 - - - - - - 1
M 774 3 4 1 4 2 4 792
et | 36 - - - - - - 36
st 4 - - - - - - 4
UM 3 - - - - - - 3
A 1,237 22 16 15 13 6 6 1,315
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JEE | 968 68 475 37 47 1 10 2 12
&% 1000 70 1000 7.8 | 1000 2.1 213 43 255
— 511 89 305 51 39 1 6 0 7
1000 = 174 1000 167 1000 26 @ 154 00 179
M7|-ME | 944 9% 484 45 61 0 9 3 10
JsiE 1000 102 | 1000 93 1000 00 148 @ 49 164
AME 318 46 177 47 25 0 4 2 4
SsiE 1000 145 1000 266 1000 00 160 80 160
a3t Oﬂl:lxlklé%l 169 31 124 24 23 3 4 2 8
st S°'T 1000 183 | 1000 194 | 1000 @ 130 174 87 | 348
- ) 397 39 215 43 32 1 6 3 8
z5 | AREZER
X2 1000 = 98 | 100.0 20.0  100.0 3.1 188 | 94 | 250
CHsta 557 106 = 267 51 32 1 5 1 6
1000 = 19.0 | 100.0 19.1 1000 3.1 156 3.1 18.8
329 91 126 42 17 1 4 4 4
1000 = 277 1000 333 1000 59 | 235 235 235
218 4 112 21 19 2 4 1 5
1000 = 188  100.0 188 | 100.0 105 @ 21.1 53  26.3
270 19 66 5 11 0 2 0 2
1000 70 1000 7.6 | 1000 00 | 182 00 @ 182
% 6 11 0 3 1 3
1000 = 63 | 1000 00 273 91 @ 273
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_ S CHEHA PSTmE]
 chys < < = E‘;} —
smy/aw/ad  omd o md o md o i ome HE
=1 (=)
—— 177 9
EARCRE
< 1000 = 5.1
®|HmE 4 0 10 2
SRl 1000 0.0 1000 200
US| 181 | 46
BEEHIH A 100.0 35.1
ssny % | 24
INESY 1000  66.7
S=sIH 61 20
HFO[ &l
X|L|of 100.0 328
HELY 4 0
sYsUE
x| L{02 100.0 0.0
o 4863 635 @ 2,689 464 | 317 10 57 19 69
- 1000 131 1000 173 | 1000 3.2 180 60 @ 218
AlSMAbfst | 345 118 101 41 17 2 3 1 3
L 1000 343 1000 406 1000 118 176 5.9 17.6
i 243 82 75 28 16 2 0 0 2
Ml apste
1000 337 1000 373 1000 @125 0.0 0.0 12.5
i 251 9% 219 100 42 0 4 1 4
SHeass
1000 382 1000 457 1000 0.0 9.5 2.4 9.5
HIO|Q 210 77 38 15 13 0 1 0 1
AJAE
Afpate 1000 367 1000 395 1000 0.0 7.7 0.0 7.7
A%HE Bz N[ 223 57 15 1 3 0 4
Jfery ALEIBSE 1000 | 256 1000 67 200 00 267
=R 336 85 81 49 13 1 3 1 4
AtelsHE 1000 | 253 | 1000 605 @ 1000 @ 7.7 23.1 7.7 30.8
65 37 6 1 1 0 2
SAASIt
1000 569 1000 167  16.7 00 333
saMa 201 77
sfefe 100.0 38.3
MENEZ- 42 15
X
A|AEID S 100.0 | 3b6.7
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SHEAH SHEIAH O ;1 &
E._"'J_l_l'EHgl' —|_I_AO I:'H = |_AO I|_-| DJ-_L,;TI oi
smysis/ad  omW om0 o mM o T gme HY
=1 (=)
ey 13 4
SHHFHSE 100.0 = 30.8
o 1809 592 | 634 | 289 122 7 15 3 20
- 1000 327 1000 456 @ 1000 57 123 | 25 16.4
: 93 68 19 16 5 2 0 0 2
SUstat
1000 731 | 1000 842 1000 400 = 00 00 400
. 124 % 24 18 8 2 1 0 3
SRliciml
1000 774 | 1000 750 1000 250 125 00 | 375
122 81 16 12 6 1 1 0 2
xAD}
1000 664 | 1000 750 1000 167 167 = 00 | 333
0% _ 312 233 104 78 15 3 4 1 5
S Oxeste
ikl 1000 747 | 1000 750 1000 200 267 67 | 333
S 14 8
=
= 1000 57.1
HEY 3B | 34
0j&Zgst 100.0  97.1
o 651 478 212 166 34 8 6 1 12
- 1000 734 | 1000 783 1000 235 176 29 | 353
- 13 1 746 345
e 1000 77 1000 462
e 546 = 239 57 8 7 3 12
;ﬂ-fj CHerd 100.0 438 1000 140 @ 123 5.3 21.1
o 13 1 1292 584 57 8 7 3 12
oista A
1000 7.7 1000 452 @ 1000 140 123 53 | 21.1
i 79 53 196 146 21 5 4 1 6
wssh
1000 671 | 1000 745 1000 238 190 48 286
145 78 104 88 8 2 1 0 2
=0t
1000 538 @ 1000 846 1000 250 125 00 250
N 163 108 8 2 0 0 2
= S0 ul=1
cHst - 100.0  66.3 100.0 = 25.0 0.0 0.0 25.0
. 106 76 4 0 0 0 0
HiLk 1|
=TT 9000 0 717 1000 00 00 00 00
97 67 5 2 1 1 2
=0|u S0t
100.0  69.1 100.0 = 40.0 @ 200 = 200 = 400
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i a2y e
tCH st CIOFA]
W/ste/mA M o FA ol ot omel S

) 120 59 84 59 1 1 2
INelimE= i3

1000 = 492 | 1000 702 16.7 167 = 333
100 | 47 0 0 0

At ST}

1000 431 0.0 00 00

remen | ! 50 0 1 1

1000 450 0.0 143 | 143

comen 18 74 47 29 1 0 2

1000 | 685 1000 617 20.0 00 400
smen | 1P 63 37 4 0 4
1000 = 208 1000 587 57.1 00  57.1

oy 1P 7 1 0 2

EiL 1|
=TT 9000 0 200 20.0 00 400
semen | 18 9 1 1 2

1000 431 16.7 167 = 333
%3 46 1 0 1

AME L7
SEUSH 000 405 20.0 00 200

X|FLatst 95 29 2 1 2

w0 100.0 305 33.3 16.7 = 333
memen 2% 53 1% 68 2 0 3

1000 = 217 1000 347 11 00 167
84 73
(eI E=to ImE=in
Ol 1000  86.9
131 77

nstnen
He S 1000 588

BHEUH 9 9
g u&gst 100.0  100.0

S 2 | X
=L 1000 = 90.9

s 18 | 16
=W gst 100.0 @ 88.9

S 9 9
S mE=XT 100.0  100.0

NS 26 24
201183 1000 = 923

e 6 4
E4183 1000 = 667
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SHEAH SHEIAH Ol
ChTjcyat TS HE= “;E'E_TJ oin
smysis/ad  omW om0 o mM o T gme HY
=1 (=)
ST 22 17
HFu=st 1000 773
» 1882 852 | 1017 676 117 24 16 6 31
- 1000 453 1000 665 1000 205 @ 13.7 5.1 26.5
AH|XH 285 187
OS2 1000 656
i 34 28 7 5 1 1 6
AH|XFEIDH
1000 824 1000 714 143 143 857
e 40 39 7 7 1 1 7
5 ol
?}je{ ° 1000 975 1000 1000 143 = 143 1000
=
oyat N 133 101 55 52 9 7 1 0 7
5 yzgusm
1000 759 1000 945 1000 778 = 11.1 0.0 77.8
} 178 122 63 51 10 9 3 1 9
oz 3t}
1000 685 1000 81.0 1000 900 = 300 100 @ 900
o 596 | 410 192 170 33 28 6 3 29
- 1000 688 1000 885 1000 848 182 9.1 87.9
i 221 105 144 67 41 3 7 2 11
2o[3a}
1000 475 1000 465 1000 7.3 17.1 49 268
ooy 111 59
T Al
a0t 1000  53.2
st [=Enibs| 2 1
drzsEs
AsEiAl 1000 50.0
e 332 164 146 63 41 3 7 2 11
- 1000 494 1000 466 1000 7.3 17.1 49 268
i 66 45 232 122 23 4 5 3 8
o3t}
1000 682 1000 526 1000 174 217 130 348
i 143 67
SEEE
oFst 100.0 469
CHet N 63 38 17 3 1 0 4
Hopatat
1000  60.3 1000 @ 17.6 5.9 00 235
o 272 150 232 122 40 7 6 3 12
- 1000 551 1000 526 @ 1000 175 150 75 | 300
oot 141 62 4 2 0 0 2
os | Ao
cHst 100.0 = 44.0 100.0 = 50.0 0.0 0.0 50.0




IIL 89 oy 55

a=y EC Home
Ao mH o mM oo it ez ES
109 58 11 4 2 0 5
100.0 53.2 100.0 36.4 18.2 0.0 455
352 244 15 7 10 2 13
100.0 69.3 100.0 46.7 66.7 13.3 86.7
146 99 8 5 2 1 5
100.0 67.8 100.0 62.5 25.0 12.5 62.5
164 123
100.0 = 75.0
748 463 164 123 38 18 14 3 25
100.0 61.9 100.0 75.0 100.0 47.4 36.8 7.9 65.8
133 63
100.0 @ 474
337 144 54 15 20 2 30
100.0 42.7 100.0 27.8 37.0 3.7 55.6
14 3 2 0 0 0 0
100.0 @ 214 100.0 0.0 0.0 0.0 0.0
6 3 1 0 0 0 0
100.0 50.0 100.0 0.0 0.0 0.0 0.0
29 11 7 0 1 0 1
100.0 37.9 100.0 0.0 14.3 0.0 14.3
5 1 0 0 1
x|/t 1000 200 00 00 | 200
= 12 6 i 0 0 0 0
100.0 50.0 100.0 0.0 0.0 0.0 0.0
12 8 1 0 1 1 1
100.0 & 66.7 100.0 0.0 100.0  100.0 @ 100.0
6 2
100.0 33.3
10 8 3 0 0 0 0
100.0 = 80.0 100.0 0.0 0.0 0.0 0.0
5 2
100.0 = 40.0
7 2
100.0 28.6
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_ St CHSHRIA HYm
CHotchst =
smEe/md  owHo oo mM oy mM o Y eme TES
Ofl x| 2k} 16 8
eS| 100.0 = 50.0
SRR / 2
gSLEImES 100.0 286
Zorgl 5 2
= 1000 40.0
x|} 19 8 4 0 0 0 0
ugstu 100.0 421 1000 0.0 0.0 0.0 0.0
x| D0t 5 2 1 1 0 0 1
st 100.0 400 100.0 100.0 0.0 0.0 | 100.0
pnli=ESSi 13 10 4 0 0 0 0
eS| 1000 769 1000 0.0 0.0 0.0 0.0
x|t &St 30 7 4 0 1 0 1
s 100.0 233 1000 0.0 25.0 0.0 25.0
X| TR 14 7 1 0 1 0 1
M= apstul o 100.0 500 100.0 0.0 1000 0.0 | 100.0
X|2IAHA 2 0
AMHIZSIA 100.0 0.0
- 16 6 3 0 0 0 0
100.0 375 1000 0.0 0.0 0.0 0.0
NI SmEs] A ?
100.0  27.3
AZtHe st 2 0 0 0 0
s 1000 0.0 0.0 0.0 0.0
LZEAB|Et 1 0 0 0 0
e 100.0 = 0.0 0.0 0.0 0.0
ZpAL s 2 0 0 0 0
s 1000 0.0 0.0 0.0 0.0
X|Djor2|st 1 1 0 0 1
eS| 100.0  100.0 0.0 0.0 1000
x|tz 1 0 0 0 0
Ze|stu 100.0 0.0 0.0 0.0 0.0
o 709 307 9% 18 24 3 37
100.0 433 1000 188 = 250 3.1 385
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EE et Holme
Ao mH o mM oo it ez ES
549 175 659 265 18 5 8 2 10
100.0 31.9 100.0 40.2 100.0 27.8 44.4 1.1 55.6
212 70
100.0 = 33.0
173 94
100.0 54.3
102 33
100.0 32.4
2 1 3 0 0 0 0
100.0 = 50.0 100.0 0.0 0.0 0.0 0.0
15 6 9 3 1 0 3
100.0 = 40.0 100.0 333 1.1 0.0 33.3
3 0 4 2 2 0 2
100.0 0.0 100.0 = 50.0 50.0 0.0 50.0
62 33 66 11 10 0 17
100.0 & 53.2 100.0 16.7 15.2 0.0 25.8
20 8 16 4 4 0 6
100.0 40.0 100.0 25.0 25.0 0.0 37.5
10 8 9 0 1 0 1
100.0 = 80.0 100.0 0.0 1.1 0.0 1.1
6 1 6 1 1 0 1
100.0 16.7 100.0 16.7 16.7 0.0 16.7
3 1 3 1 0 0 1
100.0 & 33.3 100.0 333 0.0 0.0 33.3
20 16 13 7 3 0 7
100.0 80.0 100.0 53.8 23.1 0.0 53.8
16 0 13 0 2 0 2
100.0 0.0 100.0 0.0 15.4 0.0 15.4
24 15 14 1 2 0 2
100.0 62.5 100.0 7.1 14.3 0.0 14.3
10 3 7 1 3 0 3
100.0 = 30.0 100.0 14.3 42.9 0.0 42.9
10 3 4 1 5
100.0 30.0 40.0 10.0 50.0
7 1 0 0 1
100.0 14.3 0.0 0.0 14.3
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B Lotz YA
Ciotst st Ok
smEe/md  owHo oo mM oy mM o Y eme TES
_ 19 11 22 7 3 0 9
A0tler A
100.0 | 579 | 100.0 & 318 = 136 0.0 40.9
EENL ShTES] 0 ° ’ ° ’
1000 0.0 12.5 0.0 12.5
AlAQ|ntst 5 1 13 0 1 0 1
e 1000 200 @ 100.0 0.0 7.7 0.0 7.7
otafatmAl 22 " 14 2 3 0 5
1000 500 | 100.0 143 214 0.0 36.7
. 6 1 3 0 3
offetu
1000 167 = 50.0 0.0 50.0
iAol Al 25 11 22 3 5 0 7
1000 440 | 1000 136 @ 227 0.0 31.8
ojtolstal 16 5 7 2 3 0 3
1000 313 | 1000 286 429 0.0 429
N 42 10 22 2 5 0 5
Q|atetu
1000 238 1000 9.1 22.7 0.0 22.7
_ 6 3 5 0 1 0 1
sEeud
100.0 500 | 100.0 0.0 20.0 0.0 20.0
olmatAl 16 4 7 0 0 1 1
1000 2560  100.0 0.0 0.0 143 | 143
olzaa|st 12 7 3 0 1 0 1
e 1000 583 | 100.0 0.0 33.3 0.0 33.3
olst st 5 3 1 0 0 0 0
ud 100.0 600 = 100.0 0.0 0.0 0.0 0.0
ol5|olZ 1} 1 2 12 0 3 0 3
St 1000 182 | 100.0 0.0 25.0 0.0 256.0
olzolstmAl 3 1 1 1 0 0 1
1000 333 | 100.0 1000 00 0.0  100.0
QlAtora |5k 19 1 3 1 1 0 1
e 1000 579 | 1000 333 333 0.0 33.3
. 9 1 7 0 2 0 2
W= ST
1000 111 100.0 0.0 28.6 0.0 28.6
_ 20 9 14 5 3 0 5
ghiatetud
1000 = 450 | 1000 367 214 0.0 36.7
X{&4Q|nfst 34 2 20 0 2 0 2
s 1000 59 | 1000 00 10.0 0.0 10.0
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e SIET CHEte MOy w el
WER/@Y  mH o MW o MW o Tt gmo ¥
=1 [=re)
. 84 43
100.0 51.2
pn 11 6 9 1 2 0 2
AL AR
B 1000 545 1000 111 222 0.0 222
- 9 4 9 2 1 0 3
100.0 444 1000 222 111 0.0 333
o 6 5 5 0 0 0 0
Bolstm
1000 833 1000 0.0 0.0 0.0 0.0
S50} " 1 14 0 2 0 2
eS| 1000 91 1000 0.0 14.3 0.0 14.3
55 22
eIPNielinlt=in]
SRl 1000 40,0
S0t 10 5
CIERSEE 100.0 = 50.0
IS 19 11
QlAtora) 1000  57.9
=1} 36 20
M 100.0 = 55.6
=1} 6 1
7| A 1000 167
n 761 245 958 418 430 67 84 4 120
- 100.0 322 1000 436 1000 156 195 09 @ 279
961 364 7 0 2 1 2
Al Ny
34_;_ m=e 100.0 379 100.0 = 0.0 286 143 286
_ 221 161 17 5 3 0 7
7=,
1000 729 1000 294 @ 176 00 412
P 74 43 9 0 2 1 2
CHetH 100.0 | 581 | 100.0 @ 0.0 222 11.1 222
o 205 204 26 5 5 1 9
- 100.0 692  100.0 192 = 192 3.8 34.6
S 534 262 28 2 7 1 7
s 1000 491 1000 @ 7.1 25.0 3.6 25.0
271 67 21
SRS 1000 308
o~ 601 283 28 2 7 1 7
- 100.0 471 | 1000 @ 7.1 250 36 | 250
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St H SH2|AH ol 1
o SHEIA CHSHp4A ﬁnﬂj -
smjste/ad omM o mM o md o T ome HE
=10 [=re)
—— 207 | 118 14 2 3 1 5
100.0 570 1000 143 @ 214 | 71 | 357
_ _ 67 40 9 3 2 2 4
sz
517 100.0 59.7 1000 333 @ 222 222 444
e R 37 21
248t 100.0 = 56.8
o 311 179 23 5 5 3 9
- 1000 = 576  100.0 217 | 217 = 130 = 39.1
2R _ 309 212 21 2 4 2 6
1o pS| el
gpary et 100.0 686 1000 95 = 190 @ 95 @ 286
— 178 | 49 19 1 4 2 7
100.0 275 1000 53 | 211 | 105 368
L. EXeEry 75 39 13 1 2 1 2
S Hio|RQF
5t e 100.0 520 1000 77 | 154 77 154
7A
EHé—!’E%I TP 24 9
D5t} 100.0 = 37.5
- 277 97 32 2 6 3 9
- 1000 350 @ 1000 @ 63 = 188 94 | 281
=25
el [ 58 26 20 1 2 0 3
= J|&5H
EHEQ = 1000 448 1000 50 | 100 00 150
- 20214 7240 13156 5858 2104 326 = 399 110 = 632
© 1000 358 1000 @445 1000 155 190 @ 52 | 30.0

0
K2 CHHY SIBIRANT|IZY: 2017, 10. 01) 3% HO| HIZIS SHTALS Q1S
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o a_ MTE HISH S /stE /1Al A
H 3-4) 64w ¥ HISY Sfat/st/m Al (EF21: 7H, %)

_ ) 10— | 20— | 30~ | 40- | 50- | 60— | 70%
7= 0% 9% 150 o9 39% @ 49% @ 59% | 69% o
e/
si5/ | 43 22 31 23 10 4 5 2 8 148

PN
Mg 201 149 210 155 68 27 | 34 14 54 1000

Ktz CHEA S8R AKI|1Z=Y: 2017, 10. 01)

ro

© 219 HOIM JHE TP S 034 ul20| ot B Q7L 10% D|24QI ZR7} 667H Sht/SHR /W Ho|H, 015
Ol= XISISCHSFAO[L; Qfatiste] WAO| T

54 01
15.5%24 Eha Tl 0.5% AS3II0M, MA| MM TS HISS 30.0% i T 0.9%

JSott

© 0| g 20| 70% OfQ! =12 ZtSCHSt 17H Stat, MEratstttist 471 shat, X|ofStrstal WAl 232, of st
WH 13X S & 8ROICE X[t WA9| Z MYWHO| M2 ZL7} BOop MU W0 1H2IC| 6340|H of
du? H[Z0| 100%0|LCt.

(S E, %)
Hzud Oime SYE
S| oy Ol (2017-2016)
0= 12 3 25.0 1
Zgett 56 4 7.1 -1
SYstt 5 2 40.0 -1
Hel™Z st 57 8 14.0 1
0|5t} 41 3 73 1
7|t 15 7 46.7 1
NN I 96 18 18.8 1
ol trHst 430 67 15.6 4
LA &lskat 14 2 143 -1
stFArgsh 9 3 33.3 1
MY &0 20 1 50 1
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I 3-8) Cratistd of dwddat oS HIg (el o 9)
M HIE S HIg
Gabh W i 0y " O & : lgtﬂi*%
QI2LHSt 181 a1 22.7 55.4 67.9
Atg|atstiist 136 24 17.6 39.1 59.9
NN CIN iy 226 21 9.3 19.2 27.4
2+5 3t 23 21 91.3 83.3 94.9
4B/ 42t 56 4 7.1 26.1 40.0
SO/ ZSH2 et 317 10 3.2 13.1 17.3
SAMHCHE} 122 7 5.7 32.7 45.6
0j&0st 34 8 235 73.4 78.3
HtoHst/ Hat R st 57 8 14.0 7.7 452
A CHE 117 24 20.5 453 66.5
MSinisiryst 33 28 84.8 68.8 88.5
0| utrhst 41 3 7.3 49.4 46.6
ofsil &} 40 7 175 55.1 52.6
=Tt 38 18 47 4 61.9 75.0
X|ostriste 96 18 18.8 - 433
O|ufrHst/o|attHetA 430 67 15.6 322 43.6
Nl 7 0 0.0 37.9 -
A0S 26 5 19.2 - 69.2
AR 28 2 7.1 - 471
StAtista 23 5 21.7 - 57.6
= A|CHEH 21 2 95 - 68.6
SRS [&0eA 32 2 6.3 - 35.0
A7 &0 20 1 5.0 - 44.8
A 2,104 326 15.5 35.8 445
R T SHERAZ|EY: 2017, 10. 01)
® OJMIY HISS 7H5IH(91.3%), METIEHH(84.8%), SH(47.4%), O|CH(23.5%) &= =O0, 0{5HM
HIET g HE0 22 =0|Ct. 2374 Wg7|T & ARHSE= OF2 o4 20| giCt. ofstM HiE
0] 7He F2 X2 of2 = HOHo|1, 2 S2HLHSIO0|CY.
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H 3-9) MRASE 0lus HIE

59 o |
Ju 1,332 86.7 204 13.3 1,536 100.0
Sul 336 80.4 82 19.6 418 100.0
ESMES 110 73.3 40 26.7 150 100.0
A 1,778 84.5 326 15.5 2,104 100.0

A= Oy AFHEAMTIEY: 2017, 10. 01)

° YW HO| 2gE ({gHlES EH U0 (PHIE2 26.7%2 7t AT, g ud S 71y 2 HIS

= AKoks Hu+=2| Ol gHIE2 0% 13.3%01 21622, HA| 6fdwd HIE0| S7fok=t %22 7!

o A e JEnRE e
B w4 Olma: & olma Hig
2000 34 ) 5
2001 58 8 13.8
2002 61 10 16.4
2003 168 21 12.5
2004 126 35 27.8
2005 84 17 20.2
2006 65 9 13.8
2007 53 12 22.6
2008 53 12 20.7
2009 119 19 16.0
2010 105 19 18.1
2011 86 14 16.3
2012 81 21 259
2013 95 17 17.9
2014 201 41 204
2015 119 21 17.6
2016 63 17 270
2017 70 14 20.0
& 1,646 309 18.8

A= Yy HSEAMTIEY: 2017.10.01)
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£ 3-13) U0l Helmee] XiZe /gy S BE ol o1 3
oTl- o, 70,

Huls SR ESTE A
A od T od T ofd TR od
_ oI 1,323 146 270 43 92 24 1,685 213
Mathetn
HIE 88.2 74.9 74.4 63.2 70.2 72.7 84.5 72.0
Ef Ciat QI 195 49 93 25 39 9 309 83
HIg 11.8 25.1 25.6 36.8 29.8 27.3 15.5 28.0
- QI 1,500 195 363 68 131 33 1,994 296
Ll Hig 100.0 = 100.0 = 100.0 =~ 100.0  100.0 1000 ~ 100.0 = 100.0
A2 CHEA SSRANZ|ZY: 2017, 10. 01)

© 24 L= MYW 0| 2FSHRIE LIS siQliiste 2 F /ot LSt 2T

(& 3-14) Lj=2Ql MUwpIo| 2 F5te| 21 (S35 . %)
Hus R ESmES A
oA Hig oA HiZ el Hig oA Hig
=S} 622 415 165 455 59 45.0 846 42.4
sfelctst 878 68.5 198 64.5 72 5.0 | 1,148 576
i 1,500 | 100.0 363 100.0 131 1000 | 1,994 1000

® U=l HMUWA 1,994H F FLHCHSE Z[ESR= 42.4%, oi2|tist 2|I58t¢l= 57.6%0|Ct. X|' ol =LA
tHSt ZIEStels 41.8%2 0.6% S716I. QXM= UCist ZIESte| HIZ0| 7| W= 01S MLl
Molme

Li=Q! MW HO| 2[Fst?| EE= Of2Het 2.

(& 3-16) QIX|HE QI3 LH=Ol MM FF5te| 2T

(2131 %)
IES 24 ESPS A
HAY oy Y ot A ot A oy
=LACHe 21.7 221 30.5 255 375 23.1 245 23.0
ofl2|CHst 78.3 77.9 69.5 74.5 62.5 76.9 75.5 77.0
= 1000 1000 1000 1000 = 1000 1000 1000 1000

Kta: CHEA SR AKZ|1ZY: 2017, 10. 01)



68 IIL +g3Ql ohdd

t2l= 75.5%2 2N (H
ofH =LCHSt HISO

[l

® OX|CHE HQIet MY HO| B ZULHS ZBetel= 24.5%, sHeltist £[Es
t

ru
I
|O
Hu
oM
AN |
]
o
Pal
L
gg
o
L=
El

© SHH Li=Ql MWl X|FstR| £ F7h2 RS O 2 LIEHHH Ot (H 3-16)2t 2Lt

ZES 234 ESPY L]

oel Mg | ua | Hg o HEe | o Hg

o= 714 47.6 164 45.2 64 48.9 942 47.2
st= 622 41.5 165 455 59 45.0 846 42.4
=2 48 3.2 4 1.1 5 3.8 57 2.9
G= 33 2.2 11 3.0 - - 44 2.2
2= 34 2.3 6 1.7 2 1.5 42 2.1
ILCiA 25 1.7 3 0.8 - - 28 1.4
FHLIC 5 0.3 4 1.1 - - 9 0.5
AL[Q 5 0.3 1 0.3 - - 6 0.3
5 4 0.3 - - 1 0.8 5 0.3
2{A[OF 3 0.2 - - - - 3 0.2
ASYe 1 0.1 2 06 - - 3 0.2
CHEE 1 0.1 1 0.3 - - 2 0.1
QAEZ|0} 1 0.1 1 0.3 - - 2 0.1
oler2jof 2 0.1 - - - - 2 0.1
HEE - - 1 0.3 - - 1 0.1
7o 1 0.1 - - - - 1 0.1
== 1 0.1 - - - - 1 0.1

A 1,500 100.0 363 100.0 131 100.0 1,994 100.0

Rt CHEA SHERAKZ|EY: 2017, 10. 01)

o =0l MRAWHO| XESIR| FS=7h= Ol= 47.2%, ot= 42.4%, =L 2.9%, F= 2.2% =0|H, F=E=
1

Jhe 3122 mEEI0] & 17402 TAE0] QT X|LtaHt HIEHH HIE 19191 0120] 47.79%00A
47.2%2 AZ ZASIHT, 29191 B1R0| 41.8%01M 42.4%2 71590 S, W=, Y, DA b



69

(&8l %)

o

3

=

120

30T

o

—

100

IIL g0l o¥d

| 22
X

—

HIZ0| 7+d =11, 9
o

=l

b

=

[s)

HICH

5

80

()0l

H

=

[s)

ofl

ol
o=

O
&d
ol

Eanil

60

40
O LIEH Z3H

20

&Y:2017.10. 01)
et B

0

=i

Ch X|
.7_*

b

L
=

| 2tCH

[e]

o rhst

0 7+

H

=

[s)

tCH

ni

0] S7IotACH.

o
=

]

& 3% dhi2ls!

K

o

6%,

St
of

2 sofr



70 II. 22l ¥

4.3, L§=2Q1 MQImplo| SAISHIQL 5|Z 59| WXMEM

® IX|THE HMIQlet Li=Ql MY WOl SLIsHFet 2[Fete| EX= L5t 2t

(EH91: 8, %)

ShefE-zE5 s T s 2
ol HIE o1 bl ol Hig el Hig
ME0-sH(cist 751 68.9 156 57.4 51 451 958 64.9
MET-MS 199 18.3 61 22.4 31 27.4 291 19.7
=i Ef CHef-sH2chst 77 7.1 27 9.9 17 15.0 121 8.2
afe|csr-aHel st 25 2.3 6 2.2 2 1.8 33 2.2
=Lff Ef CHel-=LYf EF CHat 17 1.6 12 4.4 3 2.7 32 2.2
MECH-=LH Ef Cist 15 1.4 2 0.7 3 2.7 20 1.4
=LY Ef Chst-M20 6 0.6 7 2.6 5 4.4 18 1.2
Sfe(Cist- M - - 1 0.4 1 0.9 2 0.1
of2(CiSt-=iLY Ef Cist - - - - - - - -
=l 1,000  100.0 272 100.0 113 100.0 1,475 @ 100.0

Rz A SHERAKZ|EY: 2017, 10. 01)

® X|HE M2let L= MYUuH 1,476H2| SLISHRQL 2F5te| 2R S WAk=Mst

t

r=
_qy
gl
>
Mo
=
S~
H
=
m
fim]
Jor
S~
:’og
o
=
Jo
B
ﬂ
Op
g'y
10
>
o
]
S~
Hl
=
m
o [

i
fst/shelthe)E WxZAoH &

([ J
o
rx
oo
El
rio
H
re
11
rio
1o
Hr
qu
g
=
)
=
o
2
0z
HT
=
R
N
<
2
lo
o
qu
=
~
i
T
il



II. 7g22

(E91: %)
ot A 22 =g
MY ws/ Mol 2,104  TYuW(2,104)
ol me
(2236)  7ISWEBMHKEYE 132 7|IZ@A(99), HKIH(33)
HY
HIR 2ol W2U(78), M AIZFUAKT73)
Crojhsy/herel/ | (8571)
mEE R _
61 IESEEIES BE AYW(288), HRW(8E), ZYLA(13),
’ (791) | HITY AIZHZAK405)"
iof K 2(65), HKSTW(13), AW EH(189), Atz EH
Hl o) g H(32), MURITRA96), HRIXHTR(266), HTR(230),
CE VY (1,381) o
HEZAl 012 A=A (500)
EONFERS
(1,734) = H2I017294(353)
AN T2I(353
(353)
=y 926 Boil4(926)
EY| 6,538

Ktz CHEA SEHRAKT|1ZY: 2017, 10. 01)

® 7|2 u et HK 12 X|HoiQt OFRIZIX|Z MAW@nh= W2 225100 QIOLE MZiA Molweint C2
QIC}. 7|2 WIS Zt iyt EH7|Z2OE D= HUEEA E2fo| QIO O|Iirl5te| AQ &XIN
OZ MUWYOZ Mtz QIC} 11 ATt ZHAT} H| WS 7|2 W0 £XH= 6H ZASIFLCH HKu R
_EG'-TLIH to] QIESH=X| &AL (Humanities Korea Project)0il 2|aH CHEHEA A /SR04 OfE

YW E2o| AREA IR IARICH B SIISHAC

© ZHA9| FIOt H| WS HH, 1 AP} 0| A S7tet X2 HY AUZAZ 692F0|A 7738
Z0= ZIIGIACt ESHHIMY AIZHIALE 383F0iAM 405B2E F715t04 MA| 22Xt & AI’J%’MQI H|
20| S71oIRASS AlAFSHTt

1) BIEY AZHZARE Bt Tis/7 |20 A5 0 UL MSTHSIWECE THE Tfs/7| 20N F2 #E5ks A2
£ /=7,

71



IIL T2 T

72

t HKu &

=
o
E
ro

|

5.2. 7

(2 3-19) 7|

|: &, %)

ok
o

Ol 5%, 21=ZCH, Xt

|

2
=

o

[T+ 71 2I0fl X[efsttyst

PN

[e]

ASIRALCE

k

P
(=]

g

— o <
]9 © - Q= = Qo
| — — — 95 o oo
i~ —~
| | o o
S S
<
b
K
o o pac
| I
3 3 S
I~ —
| | o o
S =)
<+
=
I+
) Q
— | - N4 N o|lg
o oS R oS S
S -
| | o o
') =)
<+
B
K
o
o~ 0 d
o St
! ! ®» g - ® m
o oF o o ol o
ol @ ol T o =)
o T _
[y o <
oe = ko
o4 Ho

:2017.10.01)

=

Z 99822 11 F 9130| 2ntrhsto]| Lol

MO

AL, SCHOY ZH 10| 2550 QALY ZEEL 6

|: 8, %)

ok
o

ol ¥~ o M

T3 Y m S
ok
__Oﬂ
Ko
K]

NEES (o]

O | — D

o

82 S
Ik
__Oﬂ
=d
_x__._._

13
99

86
FAHZ1ZY: 2017, 10. 01)

I.

St
of

2| Ch
A

=i Ef O




73

=
f=3

of

0|
(B9 8, %)

ol Bl

=

[s)

6
18.2

10
30.3
15.2
18.2
18.2

33

100.0

II1. T8I0 Croy

12.5
25.0
12.5
50.0
100.0

{7t Ef LY

=l

2
222

1.
33.3
1.1
100.0

222

=

il CH
2 3%

110
¢

o
=

F

1
33.3

66.7
100.0

il o

[

[m]
AL

3
25.0

417
8.3
16.7
8.3
12
100.0

71 86.9%= 7+ &

100.0
100.0

ofl ALH, AX|CH= MSCHst

Al Mgt} 84.8%2 71%&

ES
=

o

oFl ofu
ol

HIZ
HIE
HIZ

ofal S| X|CHOj
Al LHEFHLY.

ol
i orl

od

KO

o

etEloHH 27t

X2 CHA SIEHRANZIZEY: 2017, 10. 01)

K0

332 Ot 9| G4 /20l £aK QUCE. 0] T AZSIHT 0| 10822 7t

#

©® HKW

}

it B SHH

5]

Ct X|

S22 0| &+ i &

0] 22, 0| 11BL=2

L LM
- Oo

5Y, Zu+ 1780|H, €=

—

7
KO
0l
oMl

T



218, %)

HelCH

[

ot

T3
(=X}

AL

o
o NI—= NS
T © o g8

ok

__Oﬂ

K0

K]
of i)
ol N

© | < Q
Wess 1 g
T © o o

g

__Oﬂ

bl

__A_._._._
ofl — o ™
m|_21 ™

A=

Het blwSHH MSTHet

|

=
=

o

5]

0| & 70%2 7|31

H

=

[s)

ol CH

IIL +g3Ql ohdd

74

=2

St
| |22 69.1%0f| i 7HZLt. X|

2l
A
K2 CHFN SEZANZ|ZEY: 2017. 10. 01)

o

ol
=
=0
Ofr
=

ol
K4

St

.l

5.3. H|

| iR7g2 tSat 2L

ol

— MO
= .
m © 8
o
H o ®©
0 — O
K]
ﬁ_umo57
|—|I-|O "
23 € R
=
=
E]
o
= o o
o @
N
ofd o
El K
o & D&
RO
m_uwm31
N .
RN R T
=
T
ol
o
H | o| @
o ™ <
~NO

1,075

—

—

t

| A= 1,627 H0iIM

X

TN

F

X
(hi]

1

ULE 11 & Y AMZHARE

Het HlwotH Al

3

F

L|
[

185N 0¥

o
=

—

1,178H0|Ct. X|
x

=
S

AZH406FHC = A|ZHEAR=

r

7
(=}

F

AHZ1E: 2017, 10. 01)

g AlZ
HoilM 1,178H2Z 100F 0|4 B7t6t¥
1,642E2= = S7IoALCt.

.I

X
(hi)

HIZ
7733, H|




II. 7g22

H 3-24) HIHY WIFY wHo| 48 EX (Er91: 2. %)
G g T
ol HiZ ol HiEg ol HiZ
2o 36 46.2 42 53.8 78 100.0
MY A AREZA 338 437 435 56.3 773 100.0
A7 374 43.9 477 56.1 851 100.0
Heud 217 75.3 71 24.7 288 100.0
e imE] 73 85.9 12 14.1 85 100.0
wE  HIEY AZRA 214 52.8 191 47.2 405 100.0
ZU 13 100.0 - - 13 100.0
A 517 65.4 274 34.6 791 100.0
3 891 54.3 751 457 1,642 100.0

o HITIY MESA DRS| 4 THS B, 51,6423 5 S 891%(54.3%), 0142 7512(5.7%)5

AIZFZIAS] 29 O490] 56.3%= TS RXI5H0, b

FY AIZFALE 0140] 47.2%2 AIZENe) B9 012 Tl 42230
H

=50l e
M Solf 435 = 4F FI1eH BHH Hd MY AMZHARE 2708 01|1A 33822 FH| S7OIAL.

=

2 5d9 HIZ0| 2l =CM, 55| YW R2 K{g0] 13 §iCt.

(E91: &, %)
el me
@T OBK HKOP MstEE sl HY o, S Y TA
oY WY @4 BHuY a7 a7 TTT o7Y o7
eI 189 55 13 32 96 266 230 500 353 1,734
HIZ 10.9 3.2 0.7 1.8 5.5 15.3 13.3 28.8 20.4 100.0

Ktz CHEA SERAKT|Z=Y: 2017, 10. 01)

o HITY GRS W/ARE2 £ 1,734HC=2 M MU WF 2 L0 EH WFRIt 20.4%E RiX[ot

75



76

IIL +g3Ql ohdd

T2 TR =74 1,751H0IM 1,734H22 AF L0, WRIt XHKok= HIS2 H2 S

o H|IMY H7E e w/ATY g8 2EE= Ofefiet 2.

m - x{ol =Al T8 20| M =
(H 3-26) H|IMY ASH wal/HTee YE 21 e o o)

=S g TR

QI HiE QI HE QI HiE

ST 106 56.1 83 43.9 189 100.0

BKu 36 65.5 19 34.5 55 100.0

HKSA - u 4= 8 61.5 5 38.5 13 100.0
NS

%g__,ﬁ% 31 96.9 1 3.1 32 100.0

e UL A 62 64.6 34 35.4 96 100.0

MUATHA 157 59.0 109 41.0 266 100.0

i 106 46.1 124 53.9 230 100.0

i e 332 66.4 168 33.6 500 100.0

A 838 60.7 543 39.3 1,381 100.0

s ZHAA T 179 50.7 174 49.3 353 100.0

A 1,017 58.7 717 41.3 1,734 100.0

Rt CHEA SERAKI|EY: 2017, 10. 01)

® HIFY ﬁ-_r%é! E%J/E-?%J% JE= EE, M 1,7348
41.3%)= * L0 2 0{3HlE
O} gH|Z0[ =Tt

Z A0] 1,017(58.7%), 0140 717
2 FQJ0| 39.3%, WR7}49.3%2 KO

° 223 He X
| XIt5l 01492 7863
= 612F0iM =3l 838
332302 [ F7tet

roft HITBH0] BIZQ) AAEY IY/ATIO| Y Of4HIS0| A
O 56.2%E AXISIHOLE, B3t 5A3HOR 39 3%0] XL T LA
O UZ S7I5ICE. S AT 2 HES XLt 172F0A S5

o
BIB1 012 X/t 334TOIA S3H 168HOR RIS AASIRICY,

l_l
e}
T



III. F+gQl orkd 77

H 3-27) HTAL-FII|E HIHY MY HFFY DY/ATY 2R

AlStadEs ZHOI (o] A

S me  ws SHmw aow gmw 08 oy WA

— ol 3 - 4 - 1 3 4 5 20
HE 16 - 30.8 - 1.0 1.1 1.7 1.0 1.4

Al o1 3 - - 2 2 28 6 5 46
st weg 16 - - 6.3 2.1 105 26 1.0 3.3
Xoimar | A 22 - - - 16 27 25 128 218
st HEg 116 - - - 167 102 109 256  15.8
shsTyE = - - - - - - - 1 1
HEg - - - - - - - 0.2 0.1

Aoy,  UH 1 - - 1 - - - - 2
HIUEE wg 05 - - 3.1 - - - - 0.1
Zoy, 9 18 - - 12 15 37 29 76 187
H=dfstE Hig 95 - - 375 156 139 126 152 | 135
oste oo T . - - - - 1 - 1
HEg - - - - - - 0.4 - 0.1

Hatmg | QA - - - - 3 - - - 3
st | we | - - - - 3.1 - - - 0.2
o olg - - - - - 3 2 11 16
HEe - - - - - 1.1 0.9 2.2 1.2

Matnpst | 21E 7 - - - - - - 7 14
tsb - Bg 37 - - - - - - 1.4 1.0
P ol 11 - - - - 2 1 10 24
HE 58 - - - - 0.8 0.4 2.0 1.7

S ol 12 - - - 1 16 6 13 48
HE 6.3 - - - 1.0 6.0 26 2.6 3.5
e
HE - - - - - 1.1 - - 0.2

(el QI 24 - - - 7 18 20 17 86
HetE  dig | 127 - - - 73 6.8 8.7 3.4 6.2
o5t ol®l 5 - - 2 3 10 5 11 36
HetE  dig 26 - - 6.3 3.1 3.8 2.2 2.2 2.6
g A# - - - - - - - - 0
s lHE | - - - - - - - - 0.0
e oIl 15 - - - 2 2 12 6 37
HE 7.9 - - - 2.1 08 5.2 1.2 27




78 IIL +g3Ql ohdd

AlSHad 2 (o] (o] A

95 me  ma ssme os omw 08 Aty A
g o - - - - - ° °
HE &~ - - - - - - - 16 0.6
R - - - - - ’ - ° °
HEg - - - - - 0.8 - 0.6 0.4
e R - - ° - 1 - - - !
HEg - - 23.1 - 1.0 - - - 0.3
gsinsr | E - - - - 2 1 1 8 12
JlstsE Hg - - - - 2.1 0.4 0.4 16 0.9
=oiamy | Q¥ 20 - - - 16 50 15 24 125
deitist dlg | 106 - - - 167 = 188 6.5 4.8 9.1
o o1 9 - 3 9 8 13 21 2 65
=T Hg 48 - 231 281 83 4.9 9.1 0.4 4.7
Ry 2E 27 - - 4 9 17 9 45 11
AFME w143 - - 125 9.4 6.4 3.9 9.0 8.0
Bk212gj~ QA - 49 - - - 2 1 105 157
AHAE H|S - 89.1 - - - 0.8 0.4 21.0 1.4
o oY 5 - 3 2 6 19 30 7 72
HE 2.6 - 23.1 6.3 6.3 7.1 13.0 1.4 5.2
- oy 7 6 - - 4 13 42 8 80
HEg 37 10.9 - - 4.2 4.9 183 16 5.8
- o1 189 55 13 32 9% 266 230 500 = 1,381
HE 100.0 1000 100.0 = 100.0 100.0 ~100.0 = 100.0 ~100.0 = 100.0

Kt CHIA SIEIRANZ|EY: 2017, 10. 01)

2 MY G EA WR/HAYUR & 1,381H22 ¢IAH 20| 500H(36.2%)2 71 2
HIZS RIX|5tal, MAHT2 266H(19.3%), A2 230H(16.7%), AT 189H(13.7%) =2= &
ZE[Of QUL

Xpintettyst 218H(16.8%), SuULhel/M2IHetd 187E(13.5%), BKE2IAAL

H AT
167E(11.4%), SLHBSITHS 125%(9.1%), F7IXIFHFME] 111H(8.0%) & OISHEO0| L5



b

ol
0=
uin

6. Ctfet A=l ZHIA =2

lo

J

6.1. CtFst OIX At

o B MBCHEHT

Off Xt SO &l ZX= CHZ2| (E 3-28)t ZLt.

IIL 439l ohd

(&9l- )
5 =5 == A =LHCHS! ej=el 5
Sff 15,865 - 4,349 - 1,185 406 21,805
CHetd 11,613 5,933 1,543 495 127 137 19,848
A 27,478 5,933 5,892 495 1,312 543 41,653
A= CHYA SSERANZ|EY: 2017. 10. 01)

o

—

S 41.1%, CHEHY 44.3%
22 36.0%= WZITt

(9 B, %)
Y o A
B 9,339 58.9 6,526 41.1 15,865 100.0
CHat 6,473 55.7 5,140 443 11,613 100.0

Rt CHUA SHERAKI|EY: 2017, 10. 01)

3-30) 2017 MM S0 QY 21 o o %)
1m 9 Yetn | S+EEn | XElD S4sin 71t £

QlH 1,608 681 747 13 304 3,353

Hi= 48.0 20.3 22.3 0.4 9.1 100.0

X S42HD WS, 9|1, 2H 1, 02 HSD. J|EL

79



80 IIL +g3Ql ohdd

© 20178 NS MY 48%= &

8t E410|H, X2l 22.3%, S35 20.3%, 7[Et 9.1% &2
2 2TE(0] ULt 20174 EF THSIO] AR SATD QS Ths}
OIACI;I

A2 LT 47.3%, E+=K119.1%, A2 18
11 54.6%, Ex=811 1

E+58115.4%, X211 15.3%, 7[Et

—

Hst2(0j0fA 2fQlo 2H, SHM|THst A
9%, 7|Et 13.9% =0|04, Z1=qChstu A g

of
o O Ql
|_I:’AOH: =

IS JEC= LEILHH Of2Het 2Tt

—_

4% =0ICt, 0

(a3 3-3) 20174 374 thistel A1

=

(H21:%)
N 7Bt
S

a12qry

14

15.3

I ENTT R SIS DA BB, YT HISS DAL HY 51, S4SHD X
21 HIFS NS} 71 £t
H 3-31) K|t 34 2+ AU T Q' 2T
(91 %)
13 {3 Aty S4EHT | XED =48t 7|E} I
2015 50.2 22.0 19.7 0.2 8.0 100.0
2016 48.2 19.9 22.9 0.3 8.36 100.0
2017 48.0 20.3 22.3 0.4 9.1 100.0
X2 telelo| Xz K7
X ESHN IS, 91, =M1, s MK 7B e, AFEIA S
® Rict 341 7H M2HO| M TR SHS BB QHH2 QOI03 H8} QICHT 271= OfFCH Xt 3
2HUBHD HISS AZ ZA

METH= 200751EAE K| A1 FA| HIZO| 46.9% T 53.1% HA| HIF0| ZAOLt 20085H AT RE T3] Al
2 HIZ2 B2, 44| 80| 70.9%2 HTHE 2013KIRE] 44| MR HEUS SHISTSIIS(EIE)OR Mtdt
CE, A7 SHTHE0 Tfet USHT HISS 5| AABIGAT 20203HAT AT SAREOR 78.5%, HAIZ
21.5%2 23 OIROICHOIEIYR), "8 e BA| SITHZ. JAIRE 3 A BOJY, 20181 68 112K},



81

(T2l 8, %)

TIL. T-A4940| Crsy

(& 3-32)

PR RN N N — <t
X0 o o ~ ™ ©Q ©
® N oS = ™M 00 © O M O N O © | =
T ®YNLQTF o 2944W72633B5372% ~ Q9
=
<0 o
&l ©
Tt oY« 8 & N ~ © o~ ~ 22
(@] [(e RN e©)} ~ N~ O
E338s 5 8 R8T 88853568/ 888 83
— < | —
- o}
0 XS D n T o ¥ D~ m o o 9 ~
©O |~ | ™.
T © oY s < N8 FE IRABBRILESH o & Q=
=~
0 "
__o_|
-
ks ™~ ©
B S N ™~ o ™ o
K ~ ~ Lo o ToREeo) [IoNNe)] N Q
J NS Lo N | © © | © < | @ L
8o o = I~ QL 8 NDbwowolho o= % 8
70 10
<0 M ©o m o N o o K o o~ — ©
T Y 0= = = O -F I Q= NIEAR IS YRR - D0
=0 i
gl
B QI st »| o o m o w X o 0 8 3
Qoo e = F oo K == Qo K82 - S 8
— =
- ™
00 N D5 O o~ O I~ N N 00 © 0w o &
N o o = S - © ¥ 828V m o OS5 o
HONWZ N =~ N 2 8§ oo~ EJ oS > <8
2
__o_|
-
=
= < © = o o o s~ o s <2
= - <+ o o W o W 4
S © ® 5 g ¥ o <= QoKX QI
Rl < o © o I B oo B T B Lo % 8
©
ol
o T ol jor oH O
:.m_u > ol >0l £= L | of fy a0
100 ol = ol =5 o ol ol i b
= T OH o oH ol o T FA.ur._l. ~
= 80 ] 7l = ol =L o
i T0 K ol ol of = .
RO &9 Bgr < o o mE o =
Ry < [ ==
RO b Ko

ZAKZ1EY: 2017, 10. 01) %

S8

Atz O



82 III. 2AQ0| Lk

© 20174 10 XY CHSHOf XY

AHIPY 9,424H0|Ct, AHZ HEH AA

MARHEO| O1HIB0| Cha Lt e

AR S-H4Of O gHIZ0] =A| LHEfHTE

0] S7IotRALH.

©20174 880 ==

S} SHAH

— O

st 501 e o7

2= Ogat 20t

T5H510] & 19,089HOZ MARPY 9,665F, &t
| 46.2%, SIALIPY MY 5 0182 41.4%=
1,065%, ALY 4,868 HOZ & 5,933H0|H, A

AP} SEARIRY B THEHAY OfAHIS

M

B 3-33) 201741 2817| 24 38 i
STAL A HIAR AEIALS S TA|

gd od | A HY g A HE dd A "HE g A " d g @A
o2y 2 - 2 16 49 65 15 19 34 - - - 33 68 101
ABh - 1 1 17 3 5 1 16 27 1 - 1 29 5 8
Xl 3 2 5 9 8 17 17 13 30 54 18 72 8 41 124
sty - - - - 3 3 - 5 5 - 10 10 - 18 18
Zgy - - - 2 4 6 1 2 3 - - - 3 6 9
I 3 - 3 27 5 32 66 16 8 142 12 154 233 33 271
=90 - - - 9 12 21 16 15 31 13 2 15 38 29 67
oy - - - 3 19 2 3 7 10 - - - 6 26 3
@l - - - 17 17 3 1 4 20 1 1 2 34 2 56
AN - - - 19 49 68 13 19 32 - - - 32 68 100
Mey - - - - 1 1 1 16 17 2 2 4 3 29 3
sof - - - 1 3 4 3 3 6 2 - 2 6 6 12
of - - - - 3 3 4 5 9 6 1 7 10 9 19
sy - - - 1.5 6 1 3 4 - - - 2 8 10
of - - - 1 12 23 22 19 41 12 14 26 45 45 90
Mot - - - 4 3 7 24 15 39 - - - 28 18 4
A7 8 3 11 136 238 374 213 177 390 233 60 293 500 478 1,068
e - - - 9 9 18 7 1M 18 - - - 16 20 3
g8 . - - 23 19 42 4 10 14 - - - 27 20 56
CHsHa
5174
dem - - - 9 18 2 8 M 9 - - - 17 2 &
Gy - - - 4 2 3 2 3 5 - - - 6 30 3
g2 - - - 4 1 5 4 3 7 - - - 8 4 12




IIL 89 oy 83

St e SpA} Hepsst i

N o A PN o A PN o A PN o A gN ol e
8718 - - - 2 6 8 1 5 6 12 - 12 15 | 1N 26
;Jﬁé e T T e T - T T e R R I I
2 - - - 51 76 127 | 26 43 69 | 12 - 12 1 89 119 | 208
A 8 3 11 1187 314 501 239 220 | 469 245 60 305 | 679 | 597 1,276

Kt T S8R AHT|ZY: 2017. 8. 29)

o Ol =X QIS Mot = MR, {12 (B 3-33)2 2017 231710] =5t ot SI0|Ct 5
Y Q21,2760 2 SIALIFY 118, ALY 601F, HIAHIFE 4508, MUAS eI 306822

THECE 22 S S5 M2 F7151C

® =ZAAROIM = LEAH= Of2het 2L,

(2 3-34) =2AAIRNE LY g
Al SEAF A
= 64 166 230
g 110 155 265
A 174 321 495

A2 O HEZANZ|ZE 2017 1817] ~ 20174 2547))

(Z 3-35) THIIIEHE =R AMQUIRIE AF #g

EN 21AT A
Ql=CHst 20 54 74
AbB|TpEiTHEt 12 24 36
Xt afstyst 2 43 45
25 0Hs 13 1 14
ZELE 5 2 7
Syt 3 36 39
SISt 6 26 32
Ol 9 1 20
st 22 14 36
ArgChst 32 38 70
Myt 1 4 5




4.5
0.3
0.4
2.8
100.0

38
24
846

I 10| Chory

84

®
B0
i
G
= o o o o o 9
4 m 2o 1 2220 1 NS R
220w — o
T 38 8o~ m
00
i.
—
i O mO o 1 99~ o1 S8 ®m N oH
o — — — S . Ou
[ -
nu gl
or o
N ) ojE 8 LY w9
5o w8 IR
M iof0 =3
~ 6. =
= I~ o - 1 o YN owl o i - 0 =2 - ™
o 8. «
= W
| & ~
~ n
o ol
[q\] o
s o .
ol | ol = - = | | | | |
N o+ o ofd ol ol ofd < or ME TS
W0 | oor | or | wor | o | dor | O | OF o | o1 ol | OF) | il | TT | T |l K1 E Fom &0 om0 O ogr
fu = T T T iol ol ol ol X ol =X <f < = = 10f0 ol 31 Ho X0 < o ol
__o_|0ﬂ_l|__l|__A|_J|.1._._.|._lL|..lL| ..I__A._o (] K
”Eﬂoﬂhzﬁmom_.__%._m_%__o_. 2 L
¢ 30 ol = MO val <
oo - Al
h._.m __Ol_
K [ J

A ZI1EY: 2017. 10. 01)

ofajr




85

IIL F+g39l opdd

[0l "HA™, K|
Ao 2 XHA2 KISA TH

ok

Shlot=

3620 2t H

® "o | HI37R0| 2510

21
=

28 2= ol Ak 338 12X1=, 8

=
—

A= Jolf Ak 9F

2 & 84630| Y] ULt

=

%7e

© 20174 108 7|22 2 M2List

7t

=
-

i 2 TA0 A2

5

2
=



86 IIL +g3Ql ohdd

7. ot 22 %

r
o

kal
o
fuin

® MZCstu #YOIZS A AIEN0| M=t EFoHH HEdt 2T

o - 2[HSty X2 IR 2
23 37) *-IE[H—JL —n;l 1S oEHE |_E (St2): o, 9%)
H|FHEH MR e HIE
RSeS| BRI 1,083 44.3
T |AUA, 715H
] EX| e ’
X % B (27174%=)) 633 25.9
71 22, 7S E(A2FA)
B HAIZE 22} HAE 22X YEZZAL 122 5.0
A 2,442 100.0
K2 A SHERAKI|EY: 2017, 10. 01)
® MECHS M 2Foh= Frialat HIEE 22 & 2,442F02 FH| MY HITYCZE L= Cig ©
&2 CHAL M| 7EK| At el = ZROIACE. ofX|2F AtALt HA0| 2Fok= XE & 0] SA0| &o|X| &
= Z2ALER US Aoz FHEL
o ‘HOIXOR FEi|= UUPHHAI2 1,083 E X5l 1,022H0| HISHH 618 S7ISIRALCt. F7|HI2FE]
2 X[t 481HUIA 23l 633HCZ 71 IA S76IU L, 7172 22X = 845FHUIA 604HC =2 T A
ASIRLE Of2{et o= 717 2241 & Rt F7|AUEICZ Hetel 202 = 5 AU
© 20| HoFHEE dE RS HHEH T34} 20t

H 3-38) XH| HYEE/YE B

(EH91: E, %)

= s FH|
2 HIE 21 HIE oI HIE
LY 542 50.0 541 50.0 1,083 100.0
FI|A 123 19.4 510 80.6 633 100.0
7|2t 22 K¢ 192 31.8 412 68.2 604 100.0
HARF 22Xt 48 39.3 74 60.7 122 100.0
A 905 37.1 1,537 62.9 2,442 100.0

A& Oy X AN7IEY: 2017, 10. 01)



II. 7g22

o HA| 22X} 2,442% 5 OiY HISL 62.9%2 GINZZRL0] HISO0| Lt SIXIZ HOIHENER L0 &
B OJAHIS2 ChA XI0|S RO, YYFHTEIS LI HI0] 2t 50.0%= IS XHX[5HH, 27|42t
2 O}JHI0] 80.6%2 71 £, 717K 2EXIE 68.2%2 G1AJ0] Ci40|Ck, X|Ltahe Hm5t0] 2717
OFx| 01A0] 378N 510BO R J| S7K5H 01, LS 103014 12302 Cha S7I5ISIC

o SH™OIH = 0f4H|Z2| 0|2 EH, YUPHHEI2 X|H5H 47.4%0|M 2561 50.0%= 47t &&5o1¥L, 2
7|HIHEI 75 7%0|A 80.6%2 Z7t, 7|12t 22XH= 71.4%01M 68.2%2 ZEASIFLCY.
° YHRIO| A%7| 2 Y SR LIS 2Lt
T 3-30) XI1Q|0| AL 7|ap /A B
(E 3-39) Zlgo| A&7 2/ H1p (91 1. %)
UHPN A SIAYA | 712N 22X HARZE 22X} A
Ly | 22 5 - - - 5
- Hg 05 - - - 02
QI 2 1 - - 3
g
Hlg 0.2 0.2 - - 0.1
o1 198 35 35 5 273
=24
- Hlg 18.3 55 5.8 4.1 112
mE=yi} —
e J 231 209 109 17 566
°  Hg 213 33.0 18.0 13.9 23.2
e QI 9 - 4 - 13
H|S - -
e 5 08 0.7 0.5
s o1g 8 26 19 9 62
dHg 0.7 4.1 3.1 7.4 25
g o1 74 30 80 18 202
=24
gy Hlg 6.8 4.7 132 148 83
R 120 123 172 26 441
T 11.1 19.4 28.5 21.3 18.1
QI 17 - - - 17
=
_ HI 16 - - - 0.7
IS =l
ol1g 42 - 1 - 43
o
Hlg 3.9 - 02 - 18
g ol 31 29 37 5 102
=24
Hlg 2.9 4.6 6.1 4.1 4.2
1Al -
o1 16 102 75 10 203
o o
Hlg 15 16.1 12.4 8.2 8.3

87



88 IIL +g3Ql ohdd

LB A SI|AA | 71ZE 22X HAIZE 22X} T
Ly | 2E 201 18 23 2 244
S °° g 18.6 28 3.8 16 10.0
- o o1 118 44 28 - 190
°  Hg 10.9 7.0 46 - 78
QI 7 - - - 7
NS
- g:z 01.16 - - - 043
A il - - -
e Hlg 0.4 - - - 0.2
Ly | O - 11 13 18 42
e HIB - 1.7 2.2 14.8 17
e o | - 5 8 12 25
T - 0.8 13 98 1.0
- o1 1,083 633 604 122 2.442
° HIg 100.0 100.0 100.0 100.0 100.0
AZ1EY: 2017.10. 01)

AL ASEHA L Ee], SYUSAYAEY, HLdelE=l S0l ZHEN US

o TH| HHIBS A47|BAUR LE-0{RR, AUPYTHS WK7|T0| 420, HHI|T 319%, L4
1942 202 SHE|0] YO0, R7|H A1 153, TN 1319 £0[C,
A 252%, IR7|T 144%, HTAN 112 20/

rio
El
Ho
N
-
N
N
N
— 08

AN
™
=4
rd
Hu
>
o r
HI
I

(H91: %)
7|2 ZEA} il '_i?'g F45 M_%EH o+ A ES N 7|t
° R osm AM sm A8 JR SR om
Hlg 87.5 51.1 22.7 30.2 98.3 15.4 73.5 100.0 0.0

HEER
717 & MStiefis RAAL AISHHA SRS, SYUSYFEAHY, HgeiEe S0 2= U



H 3-41) ZXJ|7E ojd XA HIE

IIL 420 Ty

(- %)
7|2t ZEA} s 2 £ M2 a7 a3 =34 715t
= 715 ELimi NS il Al 7|7 =< 7]
HE 37.5 67.5 82.7 68.6 71.7 66.6 43.8 36.4 37.3
Kt CFUA HSRAHZ|ZY: 2017, 10. 01)
X 2R E MEUS N E FEA, ASHHA FRQRE], SHMSHZXHE, HAHLHE SO0l ZHEHH US

T 3-42) X910 FHA|7|H/AY =
(B 3-42) T2lo| MBA7IY/4E BR st 5 2
20004 20104~ ) )
2000 O™ 20154 0|% A
20094 20144
o1 161 131 155 95 542
o
Hlg 42.4 27.0 24.9 10.0 22.2
AT
o1 o1 170 119 148 104 541
T 44.7 245 238 10.9 22.2
o1 7 44 57 15 123
%
Hlg 18 9.1 9.1 16 5.0
27|74t
o o1g 39 178 180 113 510
T 10.3 36.6 28.9 11.9 20.9
o1 1 10 40 141 192
e
HIE 03 2.1 6.4 148 79
7 [2HR 22 X¢
o1 o1 2 3 35 372 412
°  Hg 0.5 0.6 5.6 39.0 16.9
olg) - - 2 46 48
o
Hlg - - 03 48 2.0
CIAIZE 22X}
QI - 1 6 67 74
g
Hlg - 0.2 1.0 7.0 3.0
- o1 380 486 623 953 2.442
° HIS 100.0 100.0 100.0 100.0 100.0
A= Tk SERAKT|Z2Y: 2017, 10. 01)

II= Of2H et Z Lt

89



920 IIL +g3Ql ohdd

o 3- OlH}X{1X| XI2|0| X &
3-43) YUubdo x| Zlplo| X5 X (19 . %)
QI HiE ogHlE
1-22 6 0.6
26.8
3-42 91 8.4
5-65 583 53.8 53.0
7-85 390 36.0 51.0
ZHAL, SF0H| A1, SO GIEAL 13 1.2 53.8
A 1,083 100.0 50.0
Ktz CFEA 3SR AKT|Z=Y: 2017, 10. 01)
® X50| 225 O{4HIE2 HOoLt LU™HFRN 713 2 HISS RIX|Sk= 5-682| 0{4H[20] HEtg
HOJAICt. ESH X 1-482 OJMHIE2 11% R CLt Soli= 26.8% 2 HE M5S0l
® SHH RO A% 7|18, dE 2= Of2iet 2Tt
II 2 Xuo XXl B /A =
I 3-44) Zwo| ZX7|H/HE 21 (1) . %)
g4 o |
QI HiE b HiE QI HiE
eV 94 322 165 56.5 259 88.7
IEESNPS 3 1.0 16 55 19 6.5
AN 6 2.1 5 1.7 11 3.8
HE7 | 1 0.3 2 0.7 3 1.0
=7 104 35.6 188 64.4 292 100.0
K2 CHEA S8t AKZ|1ZY: 2017. 10. 01)

o X|H5H9} H|TsHo] =

ul= 368FH0M 292F 2= HA

ME Xt 266H0IA Sl

18822 L= ZASHRACL.



IIL 439l ohd 91

T 3-45) Z1 UL A|7| (S49): ™, %)

2012 2013 2014 2015 2016 2017 A
ol 10 9 4 11 32 38 104
L_I'é;l
HlS 3.4 3.1 1.4 3.8 11.0 13.0 35.6
o ol 18 24 20 29 46 51 188
HiS 6.2 8.2 6.8 2.9 15.8 175 64.4
- ol 28 33 24 40 78 89 202
< HIg 9.6 1.3 8.2 13.7 26.7 305 100.0

X2 CHA BIBIEANZIZEY: 2017, 10. 01)

° EE 47752 ZUoE 27RO M OO OfF] THCio] AQFHEN: 7I2HH 22Xt

© 25 B0 SAEIDS T2 £IISICE 20181 H27TH SAME HUBIICIO) MDY, HOIKI,

54
ST} BIH| SAIskm WMR0| MEHE B QICH QA BM51T 4T0| MY S [t} 2Tt

(T2l 8, %)

= | 034 |
a ol HIE o1 HIg ol HE
ImkS, - - 1 100.0 1 100.0
e wzt 1 100.0 - - 1 100.0
moN; 15 38.5 24 61.5 39 100.0
pAFdvSImPN; 3 25.0 9 75.0 12 100.0
Imesy - - 100.0 1 100.0
meAs 100.0 - - 1 100.0
S ERWAL 8 57.1 6 42 .9 14 100.0
mpN; 1 458 13 54.2 24 100.0
1R A 5 33.3 10 66.7 15 100.0
Jmbs, 1 100.0 - - 1 100.0
izt 1 100.0 - - 1 100.0
S MOREST ERWAL 7 50.0 7 50.0 14 100.0
WAL 5 27.8 13 72.2 18 100.0
7| ZER| A} 2 15.4 11 84.6 13 100.0
NZHR| 712 4R - - 4 100.0 4 100.0




92 IIL +g3Ql ohdd

xi= =1 oy A
Qe Hlg QI H& QI HlE
mesy 1 100.0 - - 1 100.0
wzt - - 1 100.0 1 100.0
ErSES Sl EEIAL 4 33.3 8 66.7 12 100.0
WA} 6 28.6 15 714 21 100.0
7| ZER| A 3 50.0 3 50.0 6 100.0
= 74 37.0 126 63.0 200 100.0
A2 LA SSIRANZ|ZEY: 2017. 10. 01)
® 2A5h 4320 W XE2 WH, W, FHUWAL WAL J|ZEWAL AIZERZ[Z2HH S22 =0 QUL
A 25 7|2 WAL A 2RE|0] QUCH
o BAshy WO XFH M 2LE HH A0} 20| HEHS MMM SIS}
® J[ZtH|WALe] AR EHESSIWE NIQ|5HH 01 gH|Z0| ZAH| LIEHHLTY,
o [tZ0= sty XY SetsS MI{HHA Cigit 2Lt
I 3-47) EM&h ZI2] 55t
L 3 47) T2l 5 J |_<2:> (E-?—I %", %)
LA A %
ot el =4 GRS |
QI Hl& QI HlE QI H&
5-782 'Hol 3 75.0 1 25.0 4 100.0
ELPSES| FI1ASt - - 2 100.0 2 100.0
7|1ZH| - - 1 100.0 1 100.0
27|74k - - 1 100.0 1 100.0
B} weA
SIS 7|ZHA| - - 2 100.0 2 100.0
HEA SFI1Hef - - 1 100.0 1 100.0
s 7|2t 1 100.0 - - 1 100.0
Sapy 2I|A - - 5 100.0 5 100.0
7|2 - - 2 100.0 2 100.0
5-78 ol 3 75.0 1 25.0 4 100.0
= 3 _ _
s FI|AH 1 100.0 1 100.0
Iy 7124H| 1 100.0 - - 1 100.0
e 2 3 75.0 1 25.0 4 100.0
SFI1Hef - - 1 100.0 1 100.0
wEH
712 - - 1 100.0 1 100.0




IIL 439l ohd

N _ Ly N A
= AR ol | Hg o | Hg oY | yg
Eapx | J(7HH - - 1 100.0 1 100.0
N 7124H| = - 1 100.0 1 100.0
AErA 71Z4H| - - 1 100.0 1 100.0
M 71Z4H| 1 100.0 - - 1 100.0
i 27|t - - 5 100.0 5 100.0
= 7124 - - 1 100.0 1 100.0
wgy | 47220 4 100.0 - - 4 100.0
27|7ef - - 1 100.0 1 100.0
BHOKIESE | aRA 712tH| - - 1 100.0 1 100.0
SHN BRI - - 1 100.0 1 100.0
AN 2RI - - 4 100.0 4 100.0
oy | 503 2 50.0 2 50.0 4 100.0
e 712 2 66.7 1 333 3 100.0
DREN BRI - - 1 100.0 1 100.0
BNRSSD oet | 27 - - 1 100.0 1 100.0
A 712tH| - - 1 100.0 1 100.0
i EPIVL - - 1 100.0 1 100.0
o 712 - - 3 100.0 3 100.0
27 20 30.3 46 69.7 66 100.0
Rtz Tk SSRANZIEY: 2017, 10. 01)
® S5 4320| X2 Wt OFE7HXZ O gH|E0| & 70%2 =Lt SkX|TH AUHEfEE HH HOIX|Y
2 80| B, FI1AFEt 7|2t 22Xt= 01 dH[E0] =L,

93



(E421: 7H)
22

68

)

17
107
(B9 8, %)

1=}
=

O

X
(=

A

L-
d
), 7|z U SHY/FEHQ), SL=AEI()

r

PN
o

= =
T%T

/

t

PN
o

= U39l (7 4-1)1 2o
—'?'—

x
x|
2ok

X
o

S|

O CHEAID} HHHY

HelLt 2

|

-
=

(@)

o

H

o
HH(E

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

3
4
6
2
2
2
2
1
22
21

il 0 ar E H__.._
K0 7] X0 1L

- T oa Rl

re
o -8

wl.=.__ ol =X ol
1

=

<+
E

=

mPS
4, ht
=

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

3
4
6
2
2
2
2
1
22
21

X
o
g{
MIE]
=
(B 4-2) 72437

) 0f210|%
ZH
E

/5|
B, 2o}
RlESTL
2zl
=g

TH IH

7
=2
ugsEx
r

712

CHay

IV. 89l &g nt HHEHA FHof

IV. 4
1. 94

94

X
ol bl
o 3 90
__o_| A._ H_-_
I

/

FEELIEEE
2]

AH(2E %)
AR %)

o

psi=]

=27




IV. Fg39l tiEgat Hedx FHof

FEET fTPS TP HA(E)
a8/ 5 39 951 2 49 4 1000
iR/ e 23 920 2 8.0 25 1000
oy | ARESHREERES 50.0 i 50.0 2 100.0
AH (R 4 63 | 926 5 74 68 | 100.0
ATAE %) 53 | 914 5 8.6 58 1000
A 1 1000 - - i 100.0
HolSMET 1 1000 - - i 100.0
TSI 1 1000 - - i 100.0
S ETETIEEET - - i 100.0 i 100.0
SegAEEs i 1000 - - i 100.0
e i 1000 - - i 100.0
ST iEs 1 1000 - - i 100.0
TEREEEET 1 1000 - - i 100.0
e i 1000 - - i 100.0
B4 e i 1000 - - i 100.0
27R2A 1 1000 - - i 100.0
MssSRan 1 1000 - - i 100.0
Of2I0| S X|HIE] i 1000 - - i 100.0
ol0{mS Y i 1000 - - i 100.0
oI EIEY i 1000 - - i 100.0
BMDSY 1 1000 - - i 100.0
sizorHe] 1 1000 - - i 100.0
AT(2E 4) 6 o4 i 59 17 100.0
AANY %) 6 o4 i 59 17 100.0
EYCEES 01 944 6 5.6 107 1000
EARE 2) 0 938 6 6.2 %  100.0

Rz T BERAIIEY: 2017, 10. 01)

96FO0|Ct. 2lgE2E M7t 93.8%, Fuls7t 6.2%E At
A



96

IV. T8 9 thEgat A EA FHof

(B 4-3) TQHZIo| MH 211 (Er91: 2. %)
HE 8 g HH(Z2)
HEX 3 100.0 - - 3 100.0
*E 4 100.0 - - 4 100.0
SR 4 60.0 2 40.0 6 100.0
VTS, 1 50.0 1 50.0 2 100.0
=0 IHEYRR /R a 2 100.0 - - 2 100.0
. SEEEEVEEES, 2 100.0 - - 2 100.0
I\ E NS UK/ 2 100.0 - - 2 100.0
SUTABE 1 100.0 - - 1 100.0
AA(HE] 2) 19 86.4 3 13.6 22 100.0
AH|(AZE2) 18 85.7 3 14.3 21 100.0
SIEl/SslE 36 87.8 5 12.2 41 100.0
CHpIRl/ SRt 25 100.0 - - 25 100.0
o AIRMISERE/Rsey 2 100.0 - - 2 100.0
A(RE] &) 63 92.6 5 7.4 68 100.0
AH|(AR % 53 914 5 8.6 58 100.0
HIHUMIE 1 100.0 - - 1 100.0
TAOISHA AN S} 1 100.0 - - 1 100.0
WA LMES 1 100.0 - - 1 100.0
THEZEtRsIe 1 100.0 - - 1 100.0
SR AT 1 100.0 - - 1 100.0
M 1 100.0 - - 1 100.0
I EZNEEET 7Y 1 100.0 - - 1 100.0
CHaHAt2t 25t 1 100.0 - - 1 100.0
ojag 1 100.0 - - 1 100.0
N Eli= 1 100.0 - - 1 100.0
HARRA 1 100.0 - - 1 100.0
M=SnY 1 100.0 - - 1 100.0
OZO|ES XM - - 1 100.0 1 100.0
AN IS 1 100.0 - - 1 100.0
QI BMIE] - - 1 100.0 1 100.0
HMIS 1 100.0 - - 1 100.0
SO 1 100.0 - - 1 100.0
AA(2X] %) 15 88.2 2 11.8 17 100.0
A ) 15 88.2 2 11.8 17 100.0
EH| (27 ) 97 90.7 10 9.3 107 100.0
SHAE ) 86 89.6 10 10.4 % 100.0

NSRS

AR |ZEY: 2017, 10. 01)



IV. Fg39l tiEgat Hedx FHof

% 5 40| 863, 01A0| 10O O{AIHIZS 10.4%Ct. K|t 014
HIZ 13.3%9} |50 Q5[2) ZABISCH QNZHTRO| HBSH SIS 9[510] 2 2l0| OfAdE0]

HEgE =0l= Y

o
(=)
[}
i
Mt
JII=!
%0}
N
30
ful

= MIE AEHe] qEs
o = BoAHa], st Ee], MERAEE], 7|=st2TS?IEe], Yel=XEe, ;
Ho7+ W HOIALRHE], 2 EHRIAR RS

| o], A2, et Hal, A-tadeiEel] 1

Mojy| T o
A7 19I245], SET4/0I9/ed5]
X277 Clors9leds] 1

(9 E, %)
PSIMES Sl EASTES T
QI 136 11 - 147
Hlg 925 7.5 - 100.0
KE: CHM SIBERANZIZY: 2017, 10. 01)
© Q3| RO YR HE AYE 2R = O30 20
H 4-6) FRUE| 920 yu/HHY £
4 6) F#s| ¢ | OE/ dd4 54 (©49: o8 %)
poe =24 123 83.7
oy 24 16.3
30-39A| - -
—-49k
c1ry 40-49AM| 32 21.8
50-59A| 90 61.2
60| O & 25 17.0

Rtz CHA SERAKZ|EY: 2017, 10. 01)

97



o

|

2
=

o

o
F

k=]

|

=4
=

o

2010 F29|

pdy
[=]

i 14.0%01 H|

=5

JHIE2 16.3%= X|

A
o

Y
i 21AQt H|WSHH 31.0%00M 17.0%2 U=

|

2
=

Tl

=5

60X O]-&0] X|

=

=

=
e

IV. Fg39l tiEgat Hedx FHof

98

IH

A

45
100.0

1.1

40
88.9

ol
=
ol

ojfl

Sofaysy

Rl
ior
%0
0

=

|.

=1

AHZ1EY: 2017, 10. 01)

ZRch

A

=
=)

tjo

= 717 =M

5

ERTE

S A
o= O

S



IV. 89l & dnt HHEHA FHof

5 80 AL 201739 108 71222 RS 0ld HIE2 11.1%2 X[ B1IM9 13.3%20 &

SIACH FQEA N OV 2 (g u e HOSIHE ?I3 HE=X SAI7F 220t

>

o SYER Pt ME F2PHS| IH0H|IES B|wotH TSt 2Tt

i

(A8 4-1) SYET 13| b M3 F2AHS| HYFHNEIE

® 2016 e 2017

SYH=eI2s
[z 7ol

N
Jfok
10
rio
fonr

o
10
o
for

il

e
-
A
=
0x
40
rdo
ton

0 10 20 30 40 50 60 70 80

Ktz CHEA SERAKT|ZY: 2017, 10. 01)

* LGS |22 =/t XGXATHAH P lEelE 72 I SZEEO AFH A 2/ 1022/ 62 =
WSHK| REIEE TSI S, SUBTT |2 LB HEQIAS|(43671)= 20181 48 HSO2 40.2%
£ 22N HYVIERIQ 40%S SSHATUL,. HE7IER= ZAZT HEENE 20% 0|22 #1232

=2
e
gg
2
rir
=
rx
r
=
%
Ral
i
=

o
fu]

o LAY R Eal= 01 gHIZ0] 66.7%= 7+ =2 HO0[2t 2018E 28 27| fI U Al §ESES 1o

11, 71 21420183 83 ¢ 27| AHO| (I IHIE2 46.7% 2 HASIRACL.

99



IV. 9| T gt HeHd A FHof

100

070
iod
|
No
ol

ilof
oH
oF

Kk

of

P

a

P

40| 7Hl 0|2 MZL2 SPYS0| YUHTHEO|
Ct.

S
(=]

EgL)

.1

A
i)

o 53

o
=

7104 X|24E H27C M

ot

:I

© 20184

%0 0
ol o7l
& o ® 2 m m g
Ka o5 ™ ol N <t o
=0 - 2 %oz 30
ol % ol F.M_H T %
Ik Ik
ol ol
| =0 B0
_smy 2R 5w
T 0 o™ ol N
oh ol o__o_H To u.Ah .rn_w o0 = =0
o X oo o0 O H 2R
..||_O = H__u_ @In./_l _._._O H_T 0 &0 __o‘ &
R om B gz 8 B
e =0 =8 [ a1 - Ool_. ™| =
o — 3 ofl = KM o8 o
— o1 | Rl ) PR El oF!
= FHm B =
g K
= ™m N
= Koo =
G S K o KK
gm 2 2 = $ & EF
W T oS n FF
Taw® 2K owom 77
x < ) ol | 7
o
wla 8 8 & o 2 2~
o o o
AR SR
orl ofJ o] oF 71 ok
o oF oM mo X &
o} o+ or oF & < K-
e K3 o ¥R
oF r 20 o (RO
L wooo X %R
KO 7| OfF
uio ol W
°© <

S0l OF7 (=

t

2
=

| 73 OfL{=t O
i

=
=

9

|

-
—

o
=1
=

§ HIE

| 7S Al u=,
o

2 Ho|
A

3

?.

=
o] o]
IT—

—

—

oA

I.

=

(s}

FOHE| 10 QULCE.
U

al

2]
o|E dXlotal 2

tRACE. Of={et Hak=

49|

471E40] 9.5% 2 EHAtE
o

ARG 72

[}

| 0=

3

|

2
=

U =2 A2 F7 =10
o

720189 A

&t
54

Et 2
a1 QUL

=
=



o X

Kl
ofl
E

/

(W= =] =0 ‘&
t=at 20t 201732 Y &0 ZOoHCHE!
(=} [H%I-

ofll
[e0]

2

Eﬁ
Ol
E
=0

d3E

£l
=

(& 5-
5-1) 20184 M[1X} AU

& o
L m e REERYR e
_._oJo_J.E...EIDAurrﬂﬂ piy
un%auﬁ.w__xamlﬁaﬂmmm%u_@ e
mOA_.mﬂ?oETHAm._1Mmlqu%m___
E m_mu:luoﬂok_._._7_m__m_H
B ol RO IR 50 4o a2
S 10 m_n._ Ko ol = _m_.m m_.H_
Zo 4 <F FO O ol
Sx08
E|
s
i <
oz
o |2
Rl z %w .
o o U 0o X0
m.m__obMW% @___ KT
HHMQ_W%N m =i =3
70._1.Aﬁ.._| o_o.re %0
3« ,a_.:.fxaoﬂo._m_x ed
||m_.on._ﬂm|._Aa.__|.r|9 gmw._u
o0 @ © zW X0 Ry o RO = S N0 5
ul..u%mlﬂuo.__@gon&om_xmﬁwvulmo
or 10l ﬂn _E._lo o 3 g WV = oK = % L_%O 40
moﬁdﬁ.mﬁawo%gmzﬂwa
LETEENZANIRS
AP oo Hl S o
E_P._unr._um ol X X0 o I
_M..mOm_.FAo_._._.__Ao _ln__|_|_u_l.ﬂl oK
z BX &
od ~NO E] mo
LAl = o
= X
W_m o ~NO
3

o=

(B 5-2)

e

7

X

%

_.__omﬂ R
%Emo%
o Ee.kl._%_._.__‘
oo = o K
= o or N2
of K %0 < N°
Kk R & od o
= [e]
ﬁ_ﬂmmﬁﬁ
ol | ol_._.._m

_._..__M.o -
M Fo 31
o= O Ar
%l o o K
or Ho & of
)k
ol o r
o D
=T < 30
FIRESES
_ KO
_ ﬁu|Eo_n.H
=n m o XM X0
g1 ol K
u_A_._A,_L.nOMA_.
o S A
80 3
=

iy

..;A.u‘_

g 2

~ 4|

__o_|

<

E




WETIR

I

S
of

V. th

102

i 4D
11 sl D.__.
W mH o 140 oF
U= S < =
13 — o [
o 5%l B =R
= O N =._.__. A_._._ 0 R
=Sk ur = Wll__:_._ ANl <0 o 4_Uo =
of @ mo H0X ot 50 M o s im Ao 5
KE S B e G ok W0 X
RIS AP L (=
2030 3 < i T W < 0RO g O
]A_wm_.:l_m__x_Joa_._m_“_WMm__._ﬂu.ﬂ@
il 2 o iz & g < 22 3
pezany Randys s
T8 Fn.vﬂlﬂ _1 o m_m. e T g ol
AT% Tof HT g & m =T M_@ w_v ] ._w_lo
EREE] D ol ol A e Tl K ior | 3 o &
_H_U ”__u_.l._A_v _n._._|_=_|=._m|_3wu_”__._.n|_/r,7M._mAuo M.o
O= N olo RO B <o A0 — ol ior
Filll
] o ow @Y @
2oom g e <R
2 B % L AaLAERTF
o2 <k FEHTYES o
™ = 0 ok
b L_% =l oK o5 Y =r 0 H0 20 =
= ol <d %0 [ERE=RER <0
= o 80 25 <0 20 K Tor
HoT 2 STk a
o H T grolEmoa o
ol W5 Rl E
5 ®
arl
&
[EH]
= &
!
ol
ol

ol

ZCt

PH2 Of2Het

H= WSTZJ240|Ct

==
FHo

Aful S04 A

od
ol
KO0

Q)

Vot

RO

=
10

N o)
= = — — — ™
M
110
i
H
il
ol
&l
Sl
__oO HT.A” v o
25K o £ =
=8 o o oJ ~
of © b o K 0 o}
KB < o0 T b N X0
m_.ﬂ_.mﬁ mu_/nﬁw_gow_nﬂﬂu_._a
K &y oA HE ow o Ao
K ) 33D oK of = I <D <D
S izl Wl ~ < 0 Kb < | ol o o
ENE KO RIR mo o BDOA A
= o = Ko kK- of R0 OF N0 T B
e E e DWW erera
B Bl o or dor | ROW0 g T T 3
oo O O T T o |I_.AI T HH A
m@m@m@ m:ldmrldw_nx_‘%__m_‘&‘&‘
T XX T X IF O X K KK
= o
s =
ar ar 2 0 io]
i g EBs N 4
W IS o o
Ut Rl i = oo b5 o or
o K1 w o = 0 %
OF 19 =1 oK XY R0
] < 0= m al ro
r = Ol =< ill KI
g % % RO P
W
3
4 K
™ N




103

=

V. HsPER]

| 10 10 10 - 0 1o 19
= ¢} = - - ™ ) o —
<)
<)
it z0
i J
0 <l
of RO ® o B <
kF K 50 S =
+E~ Tl KO [ n
TR oF + E X - 0 T =
of gk Ho =) i & o= ly iy <
K == =) &0 nJ T = — 0O Bl 0
S N T R g o w b gy WSt ) ol
o T W ioffl m._ |_._._.O I oK Hﬂ ok H ﬂl_ ar 1 0 oK
ol BEh u 2 5 BT 5D X o
o x g0 | = . o R R K 3
ol o M o = Il o Off ot of RO R X X < R0
K0 o H| wl wl wd @ KC E = Kk X W0 w0 H H okl =
=
ok e = oF _ =K ol
il o = I3 = 31 Y 0 S
3 ak or ° RO o Ko R
Ul = o 4 ar Jml.ﬂ_“_ f < El %
o h[d i = F ol e H or D o}
Rr i Off 3T 2 ol =r < = o
or pY E 0 e iy ar o = 3
%0 Elll =3 80 Ofu gl K =
] o o 3 o mV_._|._
4 4o 10 o i
- Ho 8r K ~




Alzt
2.5

0.5

=
IHA

2 Eeroaa858QT 2T o0y
=)
O\ M_.Am
o <
- iy =i =
= T rai=s KK R M - 0
" Vs hen mesSDad ooz
ol T oor o Rogr KO2DK =] K of R or or 2
ujo o R 1o KMo & <o 1+ <o|<jo d o = R S KM RC R
o o R M o = <0 F g moofn <0 R E m G m R <o
~ <0 ok <4~ o | < fp o Ao
< = sl o | B 3
® o o
A ~
I ...Au.m B
T
= 0 &)
° ) i W
R0 UL RO AR
[¢] =0 - Zd
K T X .
K =z 2 B Fo dw
ofr o | XD W L= g
2 ok Ke ok |ofF | 2| = Ho KO N d o= &S X
= rH &l X0 o0 H LILILIH“_._..__-_,_M_ 0F X2 o = o
20 1 zo Tl -t &Fo kK KKEREKE oF Eol R T
o 4 MR R sl skt gy T 3G e
10 o | Elln —, =030 A 0 2ol il -, @ ™ | ED
ok — |oF < & & < @ > g E Il g I ey | o~
50 go ol £ 2 2 2 = KO i /& in & 2 w0 3 T ok 5 T ~
0 OH N > Uz Bow0 KKK KoK A g gy ©OE R
Mo S| & ®E R T IE Rlg D305 cdl s
H_E il n - | ol ._A.r [SEEVE =
ol ) ol ol < = 00 sy © =
o Mo Te) o o N oh | & o T oH
> = H L} RO 0 |
muu ~ = B0 Rr 1o
W 3r m_m_ < KA m..__
(o)
o & KT
) = < e 2
Of ol |_.AA._ S MM =)
E] 0 oMl o ol =< K
iof O E| o ol oM
1164 [E
E g K 4 i
X0 0 - N K0 T
00 = <a < =8
Bl o E e
.. ! K
it} =
R °




N s YN o YN oo o I o ST S NS S NN NN NN
- = .
= o o = o
g K K 5 K
__nn_vOMu_u o mm <a
L R K R 0 ol B g
o o K &gk o3 s ok o g o 5
R R ol gy oo o zu R K — | gr ROCIR P _T
s s ..AIL'L_% On_H_-_ = _Au.IOLOL - -
& & 2 o g0 OF OF 11 0 = OF & 31 F1 & &
..eru.AlL_._.D_lu__lu_ K iof Pl
nO R0 or B o =
= nNO ol = l ol
0 | = A| =
m.m_laﬂm__-H 1HO = ol
ar O RETTRET ~
o Uyl <
N ul %o %0 N0
.| X0 — —~ 2V ~ o~~~
e &4 | KO 120 | & e
_ 0 &r R K Mo Qd 50 0 — OF X & oF — N | s
T o WHBK mam 8 x h=EEE o U U U<
PaZ T epa g DD EmBE T E L g oo
X o KRN oo o /@ m_mmm@ EH_H&HD.—_._ K oKo H R E X el X oer R ﬂoﬂlmmmmmuﬂ
SRR R e e L
ES I Y W = AN 20 7o g By By By By H
B S Ll g RO D H g R R E xR @@ R R
g Edwg ¥ X 33 = 2 gk
RER-? ~ |~ = o= = & 5 o F i el e
i, o o 2z
ol OF oF oF =
n KT F
fr
o = ol
~ E| o
oH E!
zl 80
ok El
Rl




Azt
13
36

16

38 U EHEA oAt
E[EA Y | Of=Af

o

=

orl
P
z

g 2A |
& EA 1

o

[

o

=

HepH|
=]

=]

(http://aua.snu.ac.kr)

|

2]
filnd

e

|

e
[

&2

SHAHS
i)

V.o

106

NI L L

OH

ol

2AH g2 117

b

—

Pe|QUCE ITW |2 Q72T I

3

=]

Ho|th. 53l S5
s

—

—

Off k2t A

A-Z=

shlof Ut
bS|
sts

el

S

0| US=

H2 USIFY0| M2
SEEA, O

He| RACE.

el

IO, 7|8k

o2t H]

3

5
5|

AZIOR WSAIZH0| HHE 2
2]

° 24 x|
Chatol



(- 8)
® 2016 © 2017 e 2018

4,957
N 4,945
5,015
6,128
AtA st 6,110
6,110
i 6,019
35t 5,996
5,996
. 7.419
Clxls 7,392
7,392
- 9,888
o|st 9,877
9,896
5,962
B 5,962
6,011
0 2.000 4.000 6.000 8.000 10.000 12.000
EX: HefY2|0] X2 7Y
® 29| (O™ 5-1)0] HOFZ0| 2017H0l= S52 Q40| 2Lt 2018 BRSEZ2 20173 CHH

0.8% QALERACt. X[tol CIFGEIME EH 201282 2017I—ﬂur | 3HAO| QI52 2 SALIQIT,
H2E AF QISISHRCE 20182 ISHIHSI0| Yetgs HXISH |2 Z7E5HHA NSt JA| s

o15[20| HX| /ALY



!

V. CHaHER]

108

(13 5-2) 2018

tjo

ofl

ol
= =

10,739

10,133

Attty

Hixs
AFHOH(RIE)

APHCHCL

=)

St
of

o
ior
=
ol
ol

12,000

4,000 6,000 8,000 10,000

2,000

i

UASLt MZC
000HO[X|2t, &

O] H|X|=|

—L

I

HT

(]

® 2018RE 2TCH5

O|ct,

ot

FOIMO = 30

Sto
stele!

)

S

0] 7t

2
=0 O H 0] =0

riat

o
IT'_‘

Al

2%

=4k AZ0|X| 2

)

0] 7+

=
[S)

|, B, AFHLH(RIE)

3

SE3 Al 2IZ2AL
L. 0I5 AZ0M= 2lsthst

|

ol
S

==
o/

OJLt X|

=

Xt =
o =



© MZCstu SRt St Y0A XIS Fotas Welet W2 L0 4HEH OEit 2T

(B 5-5) MBS X1 B33 3 &g s s18 %
=2 Hig
weFstE 86,340,892 69.6
WLHESE 37,787,782 304
| 124,128,674 100.0

AZ: TS SR 2017WH, 717k 20164 1317 ~ 2016 2317))

o MBS MBiZ SUS 124101242 A5I510 1 5 WIREIR0| o 8632/2(69.6%), MLHKEZO|

OF 37824 21(30.4%) +Z=C 2 WQIESIZO| HIZ0| 28K 0|4 &Lt 201542 HL WelFsIa2 oF 8259
2(67.2%), AUHHSF2 A 403H2(32.8%)S XIXI5H0], 2016E TA| Feig & uLhEt=9l HISO|
Cia AT
o YoiE RYE X1 %2 ta 2Lt
- S S 2 5is
(72 5-3) Y3i3 R X 3 HeH@el/aL) (e 22)
WHSE e WUfASF
_ [ [ [
ZItEst=E ‘ | | 36,340,055
) | | |
BK21¢i7&stE 28,702,507

\ !
17,100,757

F 3,197,572

# 22,654,482

\
| _ 6,833,000

2l h 4,401,801

_ 3,898,499

0 10,000,000 20,000,000
Az TASetn SAQE 20179%, (71Zh 2016 1817] ~ 2016 2817))

30,000,000 40,000,000



b= H|Z0| 748 31, BK21H71%&

20| XIX[5

I

S
of

| 72 27k

Otk ZLt.

o
[

|

ofl
od

of| Rt

<+
Bl
60
OF
o
__Oﬂ
KO
Ad

i0d

A

X

ro
ol
KO

k

F

(dd 5-4)

11,954

o
._Oﬁ
K0

=7t

(9]
~
®
S g
s &
o | =
© | %
<
N “1RE
m ® M O @ @ @
o N M KK
KO or Rl T T+ MW
T ROz @r B il
m.._ﬂu_Lu:= wm
= 0 N
g "oz
m =
=

9,000

6,000
71)

3,000

AAHE 20179, (7|2 20163 1

St
of

71~ 20164 2

St
of

st

, BK21¢1+

St
of

it 2t

o2 Hlg2 ta

A
na



m

b
/|

=l

|.

o7

[s)

[s)

f 12,000/

|
o

1919 10,000/

o

1

OfSIICt. 20160 HARIEY 131E00A &

%
219
171)

7ot = F=MIO]E.

61

=

=)

7]~ 20174 2
X7t

F

=1
A

e

[}

G S o <+ o
L-ﬁ — AO — _X._
o ol = -
= o 0 5
1| _ﬁ .
K0 -
5 5 o AE
or o N = n S
@ 3 : r _._mm e
ot o oo KO o
TS T w (D
o fo Ik s, =
o A )
_._rd KO m <F
o Jgo |l 1Y o
© = A|o K s iloT
ol S °© oF . KO
™ o Kk =< g oy
& T & o B =
= S = w0 X 4
m 20 = ol o0 lof
: o X0 H i
o — =r of o 1y =
™~ jol XX — 110
o oy B K =0 o | e
- Mg o= O g T
o or O UoE o
S KO O OH RO o
K ol =
S wg HIToOH
o X oo B N oz o
N~ m.AI mv.m ol o ~
Z8| nJ o o op o
iy - = ol T N
- wy 2= 3
W.u M Jx_u._ Mm W = __mm 0
o & ZEa g5 | oz
— - ~ =3
Mmoo oEomE @ e w Py W g
e gl = = T - 2
KO KO pf I @m E M or RN S -
~ = KOzl or 81 g o m I = T
TEIR O @ gD WE
] 0 N < ) i0
g H oz - ~ Ko K X0
& 2 R S

sty

(sl

Al

b 424

=
[=)

A
SIARIF T
SRt

=1

O XlZ& At H|woHH ™At

St
of

© 2017A0f= AP 151, MALIPE 68HO|A|



|

e
[

&2

SHAHS
i)

V.o

12

ol ™~
0 o
<
RS am o
no N = &
— 0 q_0|
~ =
g 5 =
=)
H g oM
ol ~ oF ©
M S
™~ - N
o 1] —
~N ]
d 353
- o
Bl or
Ap 2 H
— I_Ac H
_ + o
o m <
3 L
KO
o @ H 2
o N a0
= B
~ Kool =+
8 o B &
Lo | g o H.OI
ar | O m o g
_.__”_ | 2 =
(E ogE
—_ N
n : o A
g = R — 2
or = ._uﬂ =}
oo = S o
ol oo ™ o T ol
© ol W oF
2 m ol <k
Q ) o = o
D= 2 ) jer
o S| o .__| 0
= o K
| < oF
—| & Ko £ =
~ o o = ol
o i1 o gl
o %0 K0 mﬁ Tl
@Sl R
ol o - Ko =
nq ok T ™™
>3 °

—

—

80%, 7%

—

—

S, TEHYE,

I

-2 |
=

o]
(=]
SESAE

9

J A}

=

X2
x9 Ug
CHEX}S]

}

o

FAH

FA

!

), SOt2|Agfa] HARLT, NSO HEAZI S

(¥ 5-8) &
3

Of2|A7HAI(H 2

=
S

2|

o
—_

2|

2]
=

X X|
SIS

o
=
=

FAH
o=

ote]

=
S

2.3.1.



V. CHSHEER
o2 =Q e
CIofst 235} 0| HISES K510 FHOIX Olx 24
S 504 LA FQ b-0l=-Hegts X260 ? iS4
Ol&37HArt Space@SNU), A5t 32 WAL S
ZSHIIRIELN S, ZSEHIRC Z2 29| XM W2H
HEHSEE K | oo [2tELHS], I3, =8 =2 mEsS
ATR HSAIM HES S AT EY
stiists oM te| 2 WLHQIOIA RIRloh= silEE QK| L, Shds|dt QP IS 3 AA|
mEs S Zlttl 2 o St S st 'SEAR|H LUty WS AA|
o o [ S5 ==
sAtE X WEARX|H UM Y Lisw i 2F, X|9Ats| MAES
CHESPIY that v 2 o2 sSAtesS X &
A2 TRk SHSEAL
o L2 O = SPHX Q| Q=I5 3| X|R A2 Chaat 2Lt
(H 5-9) SMMIX|2| Q|ZQI5HNS| X|2 T2 ]
o272 =9 2
QZEQISHF|(SISA) | =QI XHEA(2017.6.1.7|1F 113702 1,711F) That &5 XY
ZHSAHSH(FF) | 8718 18], Xi= SARst L)1 Ef=2| 25} 0la- 5 Fo6t= & 0FA
Q=0I St 7S] | ¢ 1~23|, CHSMYE OIS Z1OAFE FEloto] A0 M
QI=0I st 23| O 18] 1812, 0H3| 80~1209Y &7, SH=22510]| CHS! 0o %
Q=0I 5t BlHS| | 9% & FQUSIMS| T2t QZ0ISHY S| ATY, St ME QLY
A=l 2 BHA o [o]=3] | &I O THO|A|AD QH) 12 FAHSEO| X
o4 15| ZQUEA AMRI ®7| =Q HOJA 7| £ AUS E5f CHEHE0| ME &=
MHIOlE H2l 19—|,T S |' = |,-r ——l IEE |'E |c> "l::E o°H H S |oE|:|
Q=Z0ISHY 7|&l/ 3 _
QOIS S| Z: 2, QI=20I Sl YA MEL X S

oI=9! spA BHO|X|

© 24|, QOIBIAEE| ZAl ZH0|X|, ZA O|HY A, DBRZ| £ K|

T K[ [, 2=l |3 [OJX], Y AF | S X

M2: Cher BEEAL

® SPlXiE 2= USHYOl XIX|7 |72l Q= 0ISHS|(SISA)S] EE XIYRE SHSAFH, Z3t5H S o=
QI SISOl WREXIZ QoA St X|21S BX| AUCH

13



[ =]

o2

|

=
(=

(=]

D22 Off HEet 2L,
(2 5-10) CrOjCHSHE SHYX|

|

=
=

INES

|

YERI

I

S
of

V. i

114

fg
]
« 2
a0 mw_
N ujo as
o i = LY
I <l T T |5 o = B K A
o O E = 5l z N0 _ W 10 g K
=+ 5 0 HY EU wﬁ___m H o B8
=95 3 ®% s o Xdzw® 3B 0 X % 5 ®
AO olT_ _I_ < K | = o o0 w M .10; - Q m._._u_u_ o S |..A|O o
T o K o K S g T DS ro | = oy 38
) X0 Eﬂm_xﬁxTﬂﬁomeMaﬂD:’uﬂmE & g o 2
= K = LU ~d I ok | X @K el mo : = o7 -
=0 KI Aol TR Tor 0w 50  OH o &
> _/_DI___oaomOaﬂ__guezEe@%51aoﬂm§eﬁ%%
:ﬁ._.::_.__.:%%__moH%ur_mn_wu Hmﬂég.%.ﬂ%ﬁ@.ku_._eéw_ﬁmm
or & Hl 3 K g o S | por | oS 0 of .- oM Q"N T s 0 80 o X
1160 g0 M = K [} o 3 |£|D — | _~ & < | - =7 W._H |_4_|_n_ 3 — %0
%E%_%?_xauo1ﬂwnn 0 Buo:ﬂ%w_&wm@h_auoworowh
oq/_m_A_.wmmxﬂaon__rg.m S mow:EE_uoU__wuow:%wd_uo
S & OT oK | = <0 AO ua e o Hmﬂ _AH_ - _n._._u_u ml mror = IH_ am_| "o <
S [ = | = © S ool rl 3 B0 | o [ _ | ot o ol
%ﬁmfor.%:iaﬁwﬁﬂm ~ ﬂn_xz_EW_EZPHH_uD{N_:_O
ol o ™ ol kKN T K O ol = ol X0 K D WA O or SRS ~
() _An_ L - 9| X '\ ol | = &I mo o= oy
TEFALETRLER2E
N RO X f o | &
| _ @
K& @ g =
0| K =5 =< = —~ o
) o Wz A £ 3 N £
e = bR @ g Hloop g W o O ~ & S
oF = ol ol | =& e I 5 M @ o H oz < B S 5
= of! mﬂ e.m_u M_m EwonlH_Au\ﬂ me.__l___ﬂ___w ﬁoﬁwgm%
Z g woLmwagaﬁwawm_@_Mwwaan@
it x 3 o R Fowmom RS Moy MW w2 <k uo 2
= % oz ow 0 owwi R FElrnahad s
0 g o g W20 mm_wﬁgguo%a\v/mw
0= o0 o X0 K T [0 RO Mo % H = = %
iy B i~ = = Moar S w2
ol - i 2 mo PRl 0 1% o
(O] = ? Y OF
>
= Ho
=
_IP— —
ol o = N
I i wro_h .
[}
Ho




115

Chfzt L

80
OH

Kio
ol
N
o}
3l

|

2]
=

| AR

3

f=m

=l

[s)

2l

CALS Global Challenger Program
[¢]

=e| QIEY,

ulo

T27724(1:1)

F

3
=

|

2]
=

k)
o

|

|, A uL

Ol/H22=0 8= LR X|

HUCCS

=

2]
R

I}
}.

—

=

HE
=2

F

MIER 20, HHOIE U A2iZiAt
5

SNULaw QIXHOIEH(87H 2H

g

=)
o
o

Az S X2

= o=]
y T

ielstal S=H|

5

UK T T2 I

e

|

2]
filnd

I 7|Et
=L |
=
=]
[=|
2
o

O=7

oo

[m]

o
=

5

|

2]
filnd

o

£7t
ofeHr D2
§X|

[9)

AR |
oI}

SE
o0{mS e 2/20f 222 X|

OffH| WA

Sty

ol
ES

T
=

I

=

tths

ApeiChat

ol
B
=

__o_u
i

il
=0

of

=l

2H
[=]

=71

, L1HH2} TH

709)

!

=
o

F

OEFAH IT
oot —

3

|

2]
[ilnd

o
s

opt o

H(4

I.

IEgd D273

H4(178%)

I.

__IJ.

SH| X

F

3|
=

of2| &
M= 11,2
EENTES
HoFBIAL
S2 Mot

=
S

|
=L |
=1
= |
[=]

o
2ot

o
=

ool
_‘QI;I
M
F_é)l

=

b

SH| X
Al

I

2]
=

i

M X
M5 227
MgZ2]
Sy

|.

[=)
&
=
—
g
24 FH

otz
=
.I
SNU Peer Tutoring

=

SHAZIZ A

p7t

=
S

HEA

=

in e
Xk

SNU Xt

5t

| 2hCH




|

e
=

22

StAHS
i)

V. th

116

T
&4 =0
= ol |_.L|
i Ko AU _ N
4 : SN
1K- = N .
m X it 0 . L paw B
o ol <l . ul ) 80 s o 3l p =
fh @b ki 10H OE T o Qm NO) WM W ml.ll_ M = = w._
0f0 g K Br - =0 m_b zl S o of B = = K 1o ._ol _|_|_ g
= o) | UO K 2 N = oo f9 e X0 é oo WX AT
= oF | ol KL il My or | T 3D __mc*u - ]y W_._m__ 7l ofl RO | N
<0 o KC =} - H| oF M@mmo 2 8l Rr_ o 1of =3 H X
= 2l Ho 20 22 il ghal | 0 & e = X
O ol o0 Ml - = m__m = Ho | oT &M = T | =r < t oo ol XV &
o = Pl lod oM |_ﬂ_l _._.__“_ o | 120 80 K __oﬂ_A W_ = g ol
= | B W K o N o RGO = M —gr 8w el EE i
R I I o T e = MOE EoH o 2 ol
mE ™ _mm Ko E &0 3 HI o R | o Tm O & o g M
BT K oM E M ol o N QN R SEER RS
NoH s Eoms 2 e = 5 X% T om me R s B R A A
0 52 o B B Zr [ N
DT o mY H o
) [GN=) z0 A_l - 110
<F | 30 K 2 1IN c
M| K0 ol o S 3 o__._._ —_ c =
|~ Bl <l = >0 w @ G
10 < ~ &80 _|__.= Mo w H_ o] _I_ ﬁH_ ...A:o
0 Il R Woom =
[~ a3 W G
&0 Y 40 M_.w m K< m m W 17 W ) a0 RO
30 = s o b of |#@m 40 € oF St N E 0 ™
M 3 £ | o o < _m_ o 8 B = g A0 e
MH T m &r or F_._L ol E| = - EJM m_.ﬂ._ 50 8 Al xa_. __|o_. ol
oo oz &8 = o7 = T R AR ANE L =S e
pe g o T HG 0 T T QoS X Do =
5 T o <F sl o 10 = B RZ
= a < m T < b & @ = o o
Kk i<d an 1| oll MP._ S < il = = =
go M & w 2 ofl O ior 3 Z
o_.._ m I0 on OF w
oy KX
oK ...uAu.o WP._
< ol A7_u
@ % 2 X 5 N 2
= L il =< ax
i 1ol __u_mnﬂ Ao r~ Q0 I+ n_.w_._ =0 20 =
" wu - % y Qo Ik o) 0
f0 m._.m ™ T ol ___M_H_. |_”_._Iu
K o P ™




17

il ol %0
u_./H Ol_._.mu_ Wn“_m __oo
ar X0 | ol w0
00 i <!ar
T (ol BT
ol ol R ol [y
ok ok H__“ Tk <0
olor =y olo ol
RIZ0 T RN oK
2T 0 o
0 T | [El 20
DO of T <D
ofr X |~ o3 ol
0
= !
R
Go 50 H =
al | oF | m0 W0
=ﬂ_ o I Ho
or | UWF <D
=] ) Z0 ol
Z |
wn mm_l
o
= B
S
10 Ho
OF pll
4D ol
ol o
o n
= 1|
\ X

ME /AT

!
ol

ol
orl

(B 5-12)

G m
; 7
ujo M 5
=0 i
~ H %R i
& uo dK or
S wo A = o <
o | X0 - o] 70 S
S OW  ®x m 2
il XKl = m™ | OH %0 B
_I_ | A_ — MH |_._._ _._.__ Ot
-2 - = 8 5 o o
H an [=] @ll_ - i) H Dﬁ
r O OY 2 M d =
> WH | Ho 100 MH ] X
& @ = M_ HO . 0
s o E o~ i PN (R
o W o 3 5 o i
£ ool = = i ~ =g <O iH
= K =T m w T g > s
Lo 20 X220 s d % mw
S BO g Mo g0 oH X oy oA
T oo 2 ol ud 20w W0 Z o T
ol ol = = =5 =v o | K ™ ]
N i K o0z Mo - ol o =
RN S & &y g 2 X2 E R
R R R I AR LA o
200 moow o oo F g oulUoAr 2
N . W OH H T = | = <0 RHC g RO
oF 10| =] o = OF K D m .- x0 Ry
o 5 L R R T
TN X E ol R0 X0 MK K
I Wl K XS [ ol o<
QA K|S K of o |8 30 T X0 RI| KO
o E _..u.._
1] ._Au orl i w _
B it o F e =T A
o ol e
o 0 W o =R
filL o o SE Ao
o Vh _Hn_ll_ 70




EE)

A

d 28,630 CHH| 0HR M2 HISS XtX[etCt. X|

Ottt 2Tt

o
-

=%

o

=
=

3 124 b

[m]

AT HHE AH|A HIS, O

HYM M
ST E MO

g
o) By
'.

X
o

2|

=
| -y

o

3. Zoiel x|

ol
Br
3
o = = L||__|._o
—MmNO - - NN N - N NS =] o <ol N =
) < |R HoX
82 Rl xr il
__Amv_ =3 __owwl
< -
iof A0 20 40 5
G A A
T =) a0 Ko
7l M KO Z0RT
WG S| B
O_ =0 —_| oF o}
m =X o ol ofu
—~ __Oﬁ =0 Z0
— ol o ono N1 -9 o0 o0 -5 S 1= =5 e
- o O [colmra| ~ ol ol
< ol o ==
0. N_ m KO0 KO
mulo __Oﬁ I
S e
ol ©
S 28
o 0 = -
K K0 o G,
L = m B o
= = M| b S oo 4 3110
®ow oo w T w T Yo er &K = S 2 2
T e o= T =R = T U o R - 30 0 1o
T80 R B0 Az E A E 5o & DN R Ko ° g ior ol &
H RO M0 20T BI g XMl @l o of ol B OF = 0 Br S KO
ud ol I < 0 K K o0 = _.__O KO
Ot
o3
°




119

=

V. sl

Ho

N =3

ioll <l

ar _ 3.
n _J.e._.AI il
< 2 bl
o Mg -
2 e
ioF 104 OF
— E_O HO
oK <
— ol el

M
A =
w_;_ w1 %0
|ﬂ i
o__owl IK
RISt
20 T <M
o of) | 00
s X
KOZ0 X0
gL I
e 2
alizo Ko
wor | -
4 = 3
w7 X
m "D

SIRA}

2 Cigs o

o

il =

2 e ZOoHO[S

20

ol
[=]

DM T2 2o Al

|A
=

o

© 2017ASE Zof

ol EAHEZ0 = FoHoloiu S-S &1

HMH[A

OH&HY |

K

KO0

(¥ 5-15)

=Y
oy
K
Pl
4 =l 80 s
0 = N
T bl _u._mﬁ 7l OH ~
£ =RR=Y xr ol
5= mooz X i
B3l o8 K ay
o|_.._ = | — 1] =0 | —
oF iol o K o K g
T K S ol T o _
80 [[[e] - = < — iK
.0 =5 ™ Io] eom = =
oo X0y _ %o o o = RO~y K
B Ix R Y w7z 2T
of | of |__”_A_H_ =0 ofl | 75 <l ol | ml o
G Y il 2% R 3 o B &
G~ o ol K %0 T R = ol ol Maolt
Bl ordk &5 ® oK o i U0 W g
=% ord B0 @ oo I
Bx Ap =40 T RE R K
ou® o ot <k o T HE w3
s o IR = I ok oF M
=K o 09, 1 % W s o o ==
N = = R M AO o | ey < _Ao
oo FE o3 Ko = - o o wl =y
mH s o A Bl W X0 2
or|._|.un_ 0o S K ...A._| Jo | < IR or Lo
Mo o g B 7% o~z oqo o
Hl 2ol pr KOR0 & o RO o = =rHo
ook 2= TE KK K0 o T
2oz Ok WX T ol W oz K o K
iol” ol __.A._ ol >3 K Mn_ | .An_ ||.A|O S MO vm_|
RN T IIEE w;%
KO K0 | ol ol La =) S ol
orior MH 4 <F<- 81 @l R0 RO RO ol <k
w o
~ ol - %
o ot %0 50 -
= ! —y oM
7Y, 5 g BYeaY s
oo o kX oW Tz R K
W 0 R = PRI A N
GARCTIEIR =- Rp K o
LR T R PRS- ) N =
B ool w8y
o < <k SHEA 1ol 7
~d K
E

MIE{7}

R

PS
g2 ¥

il 2003

5
=

o=z 2¥s7| ¢

MIES7}

OfSHAYx|

Y

Otetet 2Tt

5o

o8

=20| x|



HOHS 715 2] sz
(& 5-16) Toisrd A3} XA s (E19]: 30)
_ =o0| 4
SUEHRES oet He
20174 187] 28 91 3
20174 04237 9 21 -
20174 257| 23 62 3
20174 7H231| 6 12 N
=% 66 186 6
Atz: 72018 MEStHetn 2Hnt AAMEIHE TN, p.141
4. HEpE X2
4.1. FAHXIH
® W4O0IE 0|32 Of2Het ZTH MUt HK WY, 7|2 W2l0] AF5t QUCt.
o 5— W20HIE 0|35t
ar 5 17) J.L'I‘OI' I'— olo |_% (':n_l"?’l :g)
MEAIRH =5 g |
Huz 41 6 47
Pl imEC] CimES 71 18 89
ESTES 50 15 65
HK ¢4 HKE 4 2 2 4
g A —
7|E,Lﬂ-?;-l 7||:|-|-J-I--|- 2 2
pI=ESnES 1 1 2
=% 167 42 209
A= Y HFEAMTIEY: 2017, 10. 01)
WOHIHE AHFQII2 20161 108 71& 221F0M 20171 102 7|E 20982 AZ AASIUCt

o5t

—_

W4O0HIES| 2 0|

231342 o2t 2t



V. ey

(& 5-18) WAOMIE 2H4 0|23 (crsp: 2
T A =IESimEC]
=ME Haa sma xaa $|j‘l._K¢ ;J‘i 571_’1 |
St 31 59 51 4 2 2 149
o= 10 14 3 - - - 27
FHLICEH - 3 3 - - - 6
= 1 3 1 - - - 5
marA 1 1 3 - - - 5
3 1 1 1 - - - 3
Uz - 2 1 - - - 3
= - 1 1 - - - 2
FERS 1 1 - - - - 2
ol - 2 - - - - 2
2712/ot 1 - - - - - !
0|AZt - 1 - - - - 1
QAEZ|O} - - 1 - - - 1
AQA - 1 - - - - L
SR 1 - - - - - 1
Z 47 89 65 4 2 2 209
Kt2: CHEN SEZANTZ|Z=Y: 2017. 10. 01)
® INEE HH WO0HIE HEXF 209Y & St=212 149HOE 71.3%E XIX[SHH, 2= W2 1474
=9 60F0| HZFota! ALt X|Holet /=21 W RAh= SYSIT.

Clopgeis
BAIE

N RN ES IS s

Z|2OHIHES| 018

HEZ &

| AL =
HMototd, 2017 3 wxA

RIS BHEE £

oo

2 A9|25= 201644

sige g a2,

ofm

5101 9420l

9| WOIE 7|Zt=1t R7k=59]
WO AL 2020

121



b= Y~ o[-l E 5{s}
£ 5-10) TIOIE 3 -
=N HA MIcH= HE5Z | 444U L MEEE/E | UQFTREMA O/
936E  59.00m (2) 60 1,000 60 404 /(EIHLTIX])
sorER  59.00m (H2) 20 1,000 50 =646 /A(127HEMIX)
=8t wume ’ -876 /2(127E =1)
Kt CHEA SERAKT|ZY: 2017, 10. 01)
° Z20MIES HOIHTACIT QON, URXIHS HOIKIY 5 SFEURIOl 20| SHYEICL, 5 SOMICH7}

o [}SOZ J|&A} 0|2

SIXH CH7 |}t 700{ZO|Ct.

T} TISALS OIBRIS| vt SHHOIXITE, 7SS M

b BK=M12

Sig2 tsat =4
Sl S+ W ZSHE|0f QT
(Z 5-20) 7|=5A1 018248 (19 2

=) 0] =) 0f =) 0f =) 0f =) 0f

18 715 556 67 39 3 5 - -
2std 200 165 79 37 1 4 8 28 - -
3t 85 130 64 44 5 1 7 60 - -
4stA 363 198 61 30 1 - 1 35 - -
e 1,363 1,049 | 265 150 10 10 16 123 - -
ESYN i pSPYY 546 654 10 22 1 3 - - 31 29
ESINES=2 17 28 1 - - - - - - 1
AEEESIIEA 437 108 22 36 2 1 - - - -
STy 108 37 1 3 - - - - - -
2 1,108 827 34 61 3 4 - - 31 30
SARLEY 180 191 18 17 2 3 - - 6 1
HiAlE 56 72 15 10 7 - - - - -
e 236 263 33 27 9 3 - - 6 1
ST 88 13 1 - - - - - 2 2
MES 36 5 - - 1 - - - - -
2| 124 18 1 - 1 - - - 2 2
A 2,831 2,157 333 238 23 17 16 123 39 33

XHE: CIQA SIERANZIZY: 2017. 10. 01)



33

39

123

= HFETHM X[ 29}

to

16

t

o

=1

17
17
HIZ0| 2HE(0f HY OIEAI7t Lt =2 H

—

o

23

=0 A0 2=

238
16
F

(=]

(s}

M7t Eet=RILoAf 2

0]

=
[

RILIES
(& 5-21) 714AL O} MIEA}
333
15
12
]

ot
2,157
638
16
87

ZAHZ|1EY: 2017, 10. 01)
1 BK=A|

590
171

2,831

Al

e
=t

FER]

O|EAt

©2017¢ 7& 1¢X2 BK=ZH[H

ﬂl__u)_l
=
<
<
g 0= I
o K0 < =
RS 3 3r
< g ol
<r IS)
ol
ol
iz
o0
i.
o o 1o 1o
<r _”__._=_.Io1_._._o_._._o_+_o_._._o_.:o,|_._._o_.lo_._._02
= M L2 A DO SIS
S Mo wg 2R w NG o
_.._I ~ O e M ~ | ™ 0
E
ol
—_
[
O
o
P
N
IR N
] - 170
= To] = X &7 )
N go = gr Rt uo L Hu o r
N S g0 9 Ho 0 10 -
of Bl 3 8 4020 B0 gy 20y
= GO Do 0 R T X 5 o om
o d0 oy 00 Zr X0 Rr B om0 & owl Bl X
S <Fzo 30 S Bl ol Ik Ho =
ol o2 g gL g
__w__.m .A”_A.A 3 K =
i
o 10
_n_M T
o =
A t+
110 _lu_ . .
= [z 0 0
X oo il o S
K I = 0 ar
Kio o mE Rl ok
I X
< ®




124 V. ishyEx

Alg Hg Clini
S0r=l 195 HAZHMA
AHOR(S ) 138 SHUA Ol 5=
3T st s 220
22X (S HE) 138 A O
B s AL AIB
==Te ° A0 M
SUWLo| 1265 SHUAA /YA RS
7|EH? eI, 65 SHA/UA HIS
G 3105 OlEf2l/EA ME

X2 T SIEHEAL

o X FUHAE2 A HSATL AHAG2E FEEH, S Y9 A5 3R MSH S0 Stol
2,5003~4,000 72| AAZHIESELL ACH, A FE HSots X2 00| 4E4E 1X20(C

o 22 FLHAZC 7HY 2 Hak= 20188 4258 H 2 M/t REACHE HOITH =2 IFY0IM ZE4

A
40| AT SIEIAZOR SHNRITHI HZEIUT, AT Slof HEO| FUAIL} HiAY/E)
A H72 ORAGHHCH

® BHRIZH 0j9t 22 2| BTAHT QRO SYS EHGI0] B SIS 4 Bl Chet HE AHO)
EE2OICH HS ASHM 2HHOR HIISHL YOM, Fit & 0fLI2} Ht oA H2 40| Bast

|_'_|-h %Ol xlI‘IEl_I O|E|-

© SHYAIEIS 20164 GRS SHISO| Z1AS FAI5H ZHA PES ZUSKIR RO OFEANFE A
X591, 201641 3BSE| FAMATIK| STHo101 MBS 20184 1RRE HO| MM MU}

13)  uUol= A 20 7H2 AAE 2 & Qs 7= 0f2] X U0t HEHSZHM 2Fch= 7t LEUR 5
d = l

=H
M, Ty, AXReA, EHEY0|A, ATX|, e2|A 7HH SO0]



)

A HLl)

k

[=]

(=)

S0te] 0|22

b

[s]
St

Mot 7FAH(1,0009~4,0002) 2 MZ

SYSOt2|(HCh

o

Mo

RO
ol
ok
<+
o

S A M

Sk
of

FOIZ: Of

3 =M, Ts

=

=)

2

A
L

HL: LY

S

)

197
74

16(17)

19

210

.

ol

=741
=AY
)

ot

St~

AN

160

__o_____
<0

N

I 8, %)

(CH7|Xt/01&A}) % 100

F

10|} O|EAtet CH7 | Kt &

=
[

{7 |kt

(& 5-24) ZIEOZI0IH O|ZX} X LH7|X} g

HEOIM 2Fot= HE

=

O|EAt

° MSLHElT {21058 X|

oF
R

!

o

__l.L

=
=

I.

68.9
84.1
225.0
96.4
86.8
{CHON =

T TH7[Xt HIZO[ 7t

=

3

9

2
2

i

120
69
36
109

334

e

I.

o

HOB HAECL YAR
A

g 50/

Z|

Z:
|

174
82
16
113
385
ZAKZ1ZF:2018. 02. 01)
Xt
[0f ChA ZHABISICH T

S

o
=]

o

W E L

|

2
=

o

Xl Xl
=

=~

=7
HEYOZ [7[R H|0] & Holct,

x| CH7 1At HIE2 20160 H

© 201795 H HIEH

Atz G



2017

A= CHSk

3=

=
=

o

Ol M H|2%[0f AU0| CHAG2

74
/3

49 QAR

2
o

(o]
[

|

e
=

&2

SIS
= K-

V.o

126

Z0

O
o L—

m]
L:

tH Xt
|

o
o2 sti9|

>=
=

H
Ot = 3189 2|

FXH

=
o

=

o
ze

=
T=

o2&

=

o =
2 34N
e

| 24
=]

Ct & 3852

o

SHAHO
of

= DO M7

2
=

o

u]

Se Huo| 8] X

ZO|Ct. SkX|

b

(s}
—_

| H2

[¢)

.I

o

@7} 9[2010|Lt B{SXIT} BH2010]01A] ZH0| B0 Of5 2

g iy i P =
= O/ /00 M I~ ™
K = = = = O =
T © X Qo ® oo

~N o O © Q

™
fic|c )

S

[(o]
8 = ¥ =
_ ~
o ©
|_._.m_.ﬂ._28139wu\
xN_.22221
g e

<
1 Py e N P
Hio Lo IS
_IH_054012

— | — N [e0]
PPN NS
0 T gYd
ISR AR AN

™M O[T N N~

~
P szxszxs3s%3=
o oS BN
o & ol o & el

X2 CIOEA SI3HRAKT|ZE 2018, 02. 01)

e

__o_o
i.

Rl
of
oK
~
i
ki
ofl
1)

]
or

El

(H 5-26)

10
13

~
)=
<l
Kfu

28

[

A

fZRAKZ12E: 2016, 11. ~ 2017. 10.)

==
o




Ct.

1

IH
palll

|

M

&7t

Rl
iok
(@]
ol

Lt

X2 T BIEHRANT|ZE 2016, 11. ~ 2017. 10.)

Rr
%I_n
o

on

Ct.

ol

bl
o0

(22: )
10
10
10
13

En |

20
28

=]

A

7-85
10

13
16

5-65

42 01

A
LH
Y|
LF
A
L

Al

==
S

=

3
K.

Rl
P

Bl
Rr
o
S
ol

ol
oFl
rr

© WO ASf7[Zk



I

__20

-

10

0f0

T 0]

3

KO
gl

~d

b

71

ol

| A

ol
ol
H

(® 5-29)

oF R
< o <)
KO S | K
8l OFF
o
ol AN
EmEaaay
K0 DN N NN
5 T O m
<t o
fo IR
KT At
K
T
70
=

K& CHF S RAKZ|ZE: 2016. 11. ~ 2017. 10.)

| &, %)

ok
[up]

id

g o — -
E 20wl <s 220 -
~ ~ Y ~ 8 Qo =
I
0
™ < 5 I
.“...Mﬂ ™ o~ o © ©
ROl
= [©)
o .k..Aﬂ ~N N o~ 2 ENE
ol
< - - |
___|
N < o ~ A=
%
=<
__Oﬂ
ok
— o < © '~
m.l_._.._
moﬂﬁ
. O .
. ol af! ol
ol STl Zd 0
= il T B0 o o
R 0 Ro o =
i gl N = imoftl
Vg %
=
Ho




5 & @&~ 28
X0 o~ — © - Q™
& SR e R | B m

allll

0
._Ano —Te) | — O | — | [eo) ™
a0 — ~ %
< ©
.“_-.M_| N B <t <O — N % o5

— O

KO

LSl o

HT oo oo =1 103 o

ol
a.om_. = o N
S — ©
S <o 1o YT - NN =

oF ol N~

<

__oﬁ JI_._L._

110 ~
K ~ I
Mo 1 o — 0
=d © 9
ol

b T E @ on
o ﬁuh i iof 1ol ol =

o | | = (e || O o o T T

L Tl o ol | ol ol ol <M | <fu

=g 2ol O 2 B B uE) e

E I =S A N IR Ea e

o or W of N RO RO Xl ol

2T MR e
g K oz R
ol O Ko

ZAKZIZE 2016. 1. ~ 2017. 10.)

Of= 221

2 87H(28.2%), &

INE

308% =

A

(71.8%)02 2RE|0] QICt.

QI2Ci5} S 2O HITI} Lt

=
=

= HH 540 25.3%

H 21.3%01lA] AZ A

Ot RALY.

T
[S)

I'gHIZ0] XIH5

StA
= =



VI. %I—%i}%ﬂ} OJ Al

130

1. MW H oI 242

RZE SHQIIZ AMSISIS [HS D} ZITt

E6-1) M2 MY

2510| TiHA

O O

=F0ME 270

A ol QA

o©:
—

]

0l MFols E2 ofiQmzAo=z

HEE SAES oM 2= 2R S22 S0 X oi2= THAEIC)

QI HE

s 48 52.7
e 36 39.6

Zuls 7 7.7
T 91 100.0

© XI=2ZAL 7[2t SOt MW £ 91HO| ofQIt7A= MHIFCH, AgEEs ’SE¢QI HI20]| 715 =L,
K|tal MR 174H 0t H|WSHHA SHRIIE7A AMEXF =7 TH| ZASIA=H EZXI0A SIet Z ot sHOFC
HSM0| FCt0 SEGIUL oHH sHIIAL| 7|78 2= 022t ZTt.
2l g— 2[H Xely S o}tz H =
(% 6-1) M3 MUY ot 7[2HH 2 (c291: 21
\ \ \
6-127HE ‘ 49
\
3-670E 16
\
370 ojet ‘ 26
0 10 20 30 40 50 60

A= O AR |ZE 2016. 11, ~ 2017, 10)

o OiA 7|ZHE 222 EH, 9139 off o[tz
S7HE 0|2 HIIZE HMFAE 26822

A S 671E Ol MFAE



VI st&2Eat Q14 - Z8to] Ty 131

© HYWHO| QA 77t 22 Chadt 20

ZIHEIE &) Hu4 =ImES g
o= 26 28 3 57
&= 2

Ql
=2

ZHLEC
=
s

Q
2=

AQA
H710
QAEZ|O} - - 1
NEEL 1
ol 1
2 1 - _
1
1

=N = W WNWN
|

I2tA
=3

I
N
NS PN NN N N N N N SR A R N I RS )

7t
=7 48 36 7
X2 CROEA SEHEANZ|ZH 2016. 11, ~ 2017. 10)

©
=

® MAWRAO SR F7h= T 167H=22 0|=0| 7+ B, I=, 5, LT =2 20| QUCt.



FHE
H A2 THOH 244

0

71)

b

=1)

S

71 ~20174 2

b

&)
of

=
=

tol Crkd

ilof

o IS HEE &

9
)
o
iz]
T2 0LILIYI2V o NGO Ao~~~ O0c oo o doc oo oo
010
]
-~
=
ol o 08~ oo ~o o o © =
o | HEBENEO3RBeB0EgR8R22 2o nvoooaa - - h
) - -
or
ol
O
<+
=
=
&
*ﬁ -
Fro_u 1 ol m%_.._
RS =y ol 3 BT
o o — — BT T e e e o O e e $ A B
< o w._/71_._._._.EH_L._|_L|_|HHH_|._OHLI_L|_.H__0HH__o__o__ouHunl_I._Il%l
unlbcgbtab S i AU O =g G- o == o A
%) of = QR AT O B0 80 R B0 I A Ty of L= mo go O BT St osn aD
| = WO Ofu HO & el o) < RO OF T X0l of g o0 B b gz N of 3 G Ho
© TR KX Kol ek [
23] e "
i |, i =
™~
1 K0
Bl
Z0

ZAKZ1ZE: 2016 A

313

K LA



133

412782

o

2510] Tiory
Al

|

=
=

o

St

41,185F, I

Off T}, 218k

HA
2015 387H, 2017 4074, 2018

—
(L

=Y

5t

312HO R 38t
7t

=

=

=

W RIHSI0| S7ot%7| M20[Ct. WFLH

M|OJCH.

o

Kol 6681} H|maIH of

M
s

H
= EZE0f QUL X

© 2017

st
= —

11
)

Kio
OF

1ol

CIEAIESY| 20| 33.8%=2

| 20| 43.4%2 7+& Lt

AR

o
=

7

—

—

=

Lt, 0180

37t
OtO
S M—

=]

L;

H MZSCHOIA

b
oty

—

VS

|: &, %)

ok
o

ﬂ%uﬁ
4r
<
No
ol

ol
—_=

(& 6-4) MStHstuof

HIZ
35.1

ofd
od

ol
==

8.9
52
2.8
2.8
2.7
2.6
2.3
1.8
1.6
1.6
15
1.4
1.3
1.3
1.2
1.1
1.1
1.1
1.0
0.8
0.8

4.6
2.7
2.1
0.7

460
117
68
61
37
37
36
35
34
30
28
23
21
20
20
19
17
17
16
15
14
14
13
10
10

k

RZECat

SR
ATOIRICHEL D

O|SCHA}LH




2510 Ciory

M~ ©©o©wWw©nviwws< OO NNA NN e e e e e e e
T O O OO O O O O OO0 O O OO0 O OO0 OO0 OO0 O OO0 o0 oo oo oo o o o
N
o 00 NI~ © | © Lo N - = - ™
_ !
_ oH 3 ol
el IR LR =R TR RE e E 3
N ) ol Ry e il = ol | 5y | Tl ol o
ol = ...Dl.lw_ana_. = ...Di.lw_u_._._. = o .|Dlﬂ = Ko
7ol o 7ﬁ7o§ 0 A_.._O.._.m. Klo i3 KO =
R0 i
__o._

t71)

o7

[s)

71 ~20174 2

b

o7

[s)

o
=




135

25t0] CiQry

=g

[m )

[I{e]
ujo
off

Fol7|1=30] 35.1%2

(el 8, %)

(& 6-5) E} LHStu0flA]

(@]
g s 29 T NQONDY Y - - MMM N 00N Y S
TR BILIFTLL2NNNOBLOG S0 ®ANN—«— <0 c 3o o S
=)
DM O N
~ O O MY 00— O O |’ W N —
SRXFXRFLEIIKILK2E 2 o - K
.
— = ol
N a7l o =
[N of =
o il o L S
. ZU R £ = N
s T = o =
= ol r
0 o i ol o
T W 3 i
ol
olo

Of22t ZLt.

gl
0

171)

=

[s)

71 ~20174 2

b

S
of

=
=

Al

=

AHZ12k 2016 A




|: &, %)

FRACE.

]

7t

=

=)

i 2161t H| WotH CHE S7HotUL

5]
i 5780IA O[HO| 97FL= I A

T 282HCZ X|

5]

{047} K|

a

PN

240)
7|7t b

3

off L7t

H
St

=

[s)

71°t AR

3

=

~=29] oHd
o

KO| E} CH
Het H|wSHH T

Lt5
2212

=]
=

k7|

=

7HE A LERHTE P W R M=0]| oot st

5| Al

05_70.28366.39.85.1.884.441.177.74.4.4.4.4.4.%
TN Lo Nwd FFHd AN S oo d oo adad
H 500 qud®Mm®ON—gp~Noobood<ttmmana— = — — &
ol © S N N — |~ |~ — «— X
Bomd o H G
EEE e e el Hwr N A E s HE A
oli iol ol ol T ol | == IT |l T ol ol S iol ol | o ol ol | = ol ol ol |~ | ol ol ol il ol ol | ==
TS RTAT TR oo oo TR o oD o TT
S KX A 8 00 5 o [0 0wl Fr RO GO I X R0 Ko MHEO 0 M &) X0 KX)o If
= 81 M B0 Ko 7o o 10 700 & RO nr Ik ol RO IF X Ho = Ko I ~ RO |EO ot ol ki
.A_._u o _n_u_ m.OI._ __o._

7)

b

o7

[s)

71 ~20174 2

k

S
of

o
=




137

|- 2819] Ciopy

Ol A
[Ey |

=23

ol

tRIZ MIFCHetw 7t 7H

b7

SI0|Ct. X|fsHet OF
FRACE.

X2 S 2871 th

23t

=0| Ef CHSOIA

Het Bl

7t

SHMOI 3AH &

7t
=]

e

S

tO HAMICH

<]

15

T, X

b

© 20179 JHEE wit=s S Chfel

aa
=

tod EHSOA

5

2HS7| 9

StE

OFS
o

(H 6-7) 20174 744 uatg S Ct

il
%ﬁmomomﬁﬁmoﬁﬁmoﬂﬁmoﬁﬁmo
MH_EEEH_EEEEEEEEEE
1127 N RN U O O Y U DU B DU U DO B
HXXXXXXZXZXXZXXZTZXIZ
I | do 7ol ol | ol o ol ol | ol | 7ol ol ol |dof ol | ol ol
=

&l

<+

Hml_.am_._‘ u_n.vH_H [k

ol B oo = S =l
pol SHE,onBRanTs

oF X g ool 2 T Al of B 2 K &
or Llo__uor‘Mo_M._||r:._..r|ro_.r4_y_.
g T T g dd g o d oy SR
ﬁw_u_.Al__Oﬂ.kdaﬁ.._Ilﬁﬂmohm7ﬂ.wAIW._vaMM__g._

or T o T oo 0H | &

- | ilod

_._m._

Q0

g
g A0
O = ™ = 2 K =
TR Py g F om ozm Fa
= Of of 1= o 2 2 ofr =S
~ oH I jor | aer o | ol ol
K._Hn_:ﬁ_ln_m_um_ﬂ S m S 1] ma
FEoMTE & 0 oa oo B
_.__Me_ﬂ_:._._/ < OH Y K
S ol

7))

=
of

71~20174 2

|.

S
of

AKZ1ZE 201741

ol

Hsieted wit=

3

S
of

£ MEATQIIIZ O of& T

B
__O._ 7_._._
°



I

e

e

e

a

.F

o

o

7|

=

(2 7H, )
o

85
90
242

20174 2
67(5H)

7|

=

(s}

%))

X

HA

=

r=]

109

124
33
s
367

101(

201741

7|

=

20174 25
16

7|

=
of

(£ 6-8) =t

201741
13

b

[

(HF 6-9) 2017

OFf5|
=]

2

~=29] oHd

100 00 60 00 60 o0 o0
W__EEEEEEE
RO |
H X X X XXX
_M__ ol | ol | qol ol | ol | ol | ol
=
ol
®
" S < -
TR _ S0 5
IRk
R 2 A o K
BO K N K N w 20
o &S O 45 o
H < |H o & =
AU Ao T
CR iR = LA
ol oK K
) <
< m
T
pall
RIS
o oo «—odd
_Hu.OOOOOOO
_lu_2222222
TF of ofl oF o BT AT AT
= O o Of ofr off of of
o EEE AN
T oKk kK of of of
u7n7777_|.A.|_|..A|_|..A|

SMAMDIL
0o 2s =0
SN =R )
VIRt AR
EA
Atz: 12018 MS0istn 20 MAE/H2 UM, p.46-47

[s)

® O}2{ WA= IA| C}

100

18 3EE &

20164 M

—
—

b= Z2MOZ 2017H0

£ X|&6

R

® Jtx|get

MH|A2{H(service learning)S St

—

—

02t

o
=

b

g

SEIAY

o
e

t 1170 ZZH7t

o



139

OF Al
[e e}

|-25t0] Ct

Ol A
[Ey |

=23

ol

(EH1: 7, B)
(EH21: 8, %)

Ol2

55%

117%
27%

TjCHEt

1274

4,793
2,056

28,378

0Kt
2,645
2,398
7,761

=
S

oftH, Af

71)

233
391
624

o
E

od

|
203

211
3,747
71~20174 2

Qo)

3

=

S

o

3

S
=1

= l¥ez MiEsh=

|

£
=

o

19
30

= AT,

2,442
2,187
4,014

t

|

g

;

%]
q

=1

|.

=1

[

(s

A

=

201731
201742

7
E

X2: 12018 MSUHatE 2N AHEIE DA, p.45

© QIFMEIM MSTH M 1Y

IH
<

o
E

ol

Rl

ol

)

SRAKZ|ZE 201791
HOHl

o

1

[=>
[

2 He2 HE
TR0l 0

Rt2: T

il

O|Lt f
, SNU in the World Program

SH
of

(o]
QJxi2)

0f &

t

<}

=
=

H

ofn

a5

A

A‘IIHH %Q_

Ct
=

7HAt 1= SO| CHEXO|H, of

3

[

PN

o

ul, Ef
'.|:||'

==
1o

iod
iy



£
4,333%Y

682

tH, 24| 2 Al T

o

2HE

1798

83

o

TIHAIE
Next DJLf|2-Et

F7E|:

4,154
602

oo

cH

A

HHEAL} AHFO| A|H|ul

F

=
of

CH

?.

oy

F2HS0H 2ot

ARMICH AH2l S

SHeR

t7101 & Ab=l

Atd
O =

L5
_

:|

OF Al

-=2f2| Ct

Ol=At

<+
oK
Ofr
B

2L AMEIHELIN, p.173
(E 6-13) 2017'3 M2C4 C}

[LHOILA OJZ0¢E Cf

[s)

H0
~O

%0
ot
ol

16

ful

0| ME

to4 2018

F

—

°

k

[=}

[}

Iz

ol S92

=

=

(<]
!

=l

:I

© 20174

FAL

AARE 20 E

=

o

o

=)

Atz 12018 AM=0st

o [}

o]
ofl

B0

o]
ofl

B0

7)&l%

7|
7|2

1o}
ofl
& or
W Z0
~N 50

IR iy BT B o)

F

[

(s}

42 9

;

o

[

=H|st

—!‘Jj,—

Policies to Promote Faculty Diversity for Improving

Internationalization at Seoul National University

(M=Ch

Bernhard Egger
AZ12t:2016. 11. ~ 2017. 10)

AL




VI. SHAEH= 1} Ol Al 2510| CIQFA]

© 2017'3 SHLHOM +E FAUATIAN S Tt HHE S S22 110 =0 NS 02 &
Y0l Cieh AR, AHHEA A IFAXOI TX|Z ot o4l 4ot Ciefot dd e B4 S5 Zeotl ¥
On, 2|=Q WHOZ O|R0T ATEH2 MST2 Het oS fleh uH TYd ST YoA= 27|24 S

7| IH|Z L0 HIkotRACY.

2ESIAC. IR ESER2S] = Lt XIH 70 ST0M HMIQHet 347H2] THFd XIH(Q)S HIZS

= =
2 ofu 20 EIHf B0 MSMo 2 HEE X E H 7HKIE MEshs AYS TSI, =SHMSEIE
BRI = 712ntH| A ZHet S-S flot M LIS Soli Ty A-TALS| 84 24 2nE
HHEOZ O H UM [IIF0IM MSTHE| =Xt SigksS EA{ot AlZeh M Mot

4.2.201743 OZE2 =] 712A+1a|

4.2.1. Ci¥8 X|E 7 A4

1) eie| ST Wy
© Ciba BHEOIN CIBR 17} 7KS 3t KIES 610l Cioy 2318 SIohn ARE0l B4, 8t 22 &

7 0] 283 HEo|ct
o HSPYRBAMEE CHaHE7Io HEMBO| = 7HX| 7|5, ABIMOZ tislol] @75t ARBISO0| #atnz
X|H A 25 9 H240| XA X0 2 TSI
2) CIY K| 7L e
© MFIE Fe(input), 28 (process), +tS(output), FiHoutcome) Ul 242 7
I:I

g1 il 2 QAHE THA|
2t oleleAagz HH XESS MEH U= YA A

A
[e]]

519 QA= MEGH

L0 = !

® X HHLS 2ot AP 2 FAAAL ZHYHUHR(FGI, QEIR, H2XA S HAISIUL

LI KRS 2G| flo 225k MAME7HR el 78 Al 4(H), A0 -Zat, LHH-ALE]

{51010} BICt,

12
oX
=
1
P
rU —1—
oln
=2
$9
2
i)
02
g
-+
0x
rio
HJIO
u°l'
Q'E

141



| g

g

AHIE7 A

(O3 6-2) CHAA X[ AA| FXKQH
AHAIE7E AN 2 AR EIHE A 2
(& 6-14) M20Hsty C}AAM X|E(9h

|- @stol Crory

CHS XIZ(2) - 1470 S 3474 X2

M Mo H
HoHHEH KKK KKK
R R KR X020 X205 35 205
20 %0 mo o B0 RO fo o RO RO RO im0 wo RO mo
RO RO RO RO a0 0 RO RO 0 fo w0 RO RO qo RO
%0 | RO RO KO RO %0
0
Tl
Mo
_l__o__o Al_
z0 o B z
=3 Kl o A5 <
= w<rE D ¥3 it
bl BloE e RS X N
= ® R0 R oF HiE E W sy
Fgm oo ®OE RO gy H
gk o T ) KO RIBDEK g0 2 oo
%__x_wx_oaom_.wﬁrﬂowwwoavﬂﬁo
K030 30 8 A R e o g B
RO 80 80 80 Mt <H M T T W RO RTORT
R OO o8 R~ ™ or i o
TYT YT I YYY IYRT
N N MO M T 1O W Wn W O O O~
<l
E= 0 %0
] !
R ol ot oF &
K =3 H &l K =] o
. N 5 < ~
KK G N N
& B0 3 m 8 2 3
~ oll £ R0 o L=
HO = ga e




143

|- 2310 Ciory

Ol A
[Ey |

=23

ol

MIERIE

7-4. 24 27}

ar
80

<

ilof
OH

Wi

ol

8. =2

Wz

1
=]

SAE

OlM ZAIE]

—

=

)

H
4748] X|
S

=3
o

—

—

of

B2 ALY MO R X|HO ZQE o} A
(o]

I
I

o
A H|A K|

IPYTTPN

MR

o
[l

4
H

9|

0| &

o

NuE o

A

2
2

i

O
KJOHEHAY |

L,
9 x

13-1. 2AAE HMA A & 22

10-2. 7I=AH 018
12-2. 27t 4 =8

12-1. .
14-1. .t
14-2. .}

10-3.

7-2. Cf

=

S
OflAl: 2E[HIE|O[HM, H2&, MD|Lt

(E 6-15) CtY4 CHE X|E(Qh)

f

il

<H
(2120} x}2

[s

|

2
=

HIHA 22 OJAl: 2RAIE, 2A=21 7|AL Al
o

B
[ )

=

|

2]
=

o

2=
=

X 7

7. %Y
|

2. M

Lol)

9. 027

12. S5 7104

13. G HIERZ
14. AF3|H QIR

1.
|

—

OFAl X

ot
® 2_2 I:-I'o o

(output)

AR

Ttz
=
=

SotE7t
(Outcome)
EEt
(input)

5

—

A
(outcome)

5) Mt iy HE X[ MY



144

V1. SHAEH= 1} OIAl. 2510| CHFA]

© 7-2. Tyefot LUHO| Q1Y SiF GlA: MUY S 2152, ¥

© 11-2 i 8E by RAEs TRE: T Elobd ZX|Zs UEL AF ZAFI|H 44|

6) 72| 22| A HIA
o Ch¥d XIE 7Y S+19| olof= ThSat 20 24 st 2E SHO| Tyl 7Hx| 7#&40] 7tsotH, Hh
o THS0|2t= 712 =01 Tk &t

QP Thet QI XIHES ALSSH=T 3

X pijo] TR0 thEt thtel
2 ZEsH= 710|=21012 MBS, Hofel, 91291, 04 S ¢

MEZ BICH

[

r2
s
09
0 my
S
~
2
ot
N
=
O
2 i

o SEATMMZ TGOl Fte JHEX 27t 01To| FXHots| H=0il 0]0] CHet detS~7t E2otH, Tf
JdS Al a2 YT OEA FHASX| 122t ZHEZO| 22T

1y

Ot

4.2.2, MEtistu SH2t

o

#

ro

DY O F7 M A7

0

M}
o ML= 512 HEot XIS Ofst 2R B0 YO 20085 0| XIZ7HK| WRQ| Ck &0
2501 22 7|S01 YTt T3LE 0|2} 200] QU0 OJAIE HHOI Stof MSTH Lol ZHsi0] T

of YHS0| SH2= SEE|X| ZoIRALt.

® IAet =71Q1 20073 MLt =21 WH2 HA| W2 1.6%S XXIFLH, 2011E0= 2= Wl
Y 169HOZ T WOl of 5%= L= S7oIRACt. SkX|ZH 2017 Sixf 2=l

[=F] =]
w R = MY HIHYS X T 32| 3.7%0 shdoh= 211E2 2 A4S

® O3 MEM7t 242 =0 WSS BSOS Aifet 2015 24ok= HFS0| #Xt| TIAERA
OL} OIZ 745t | 212t HSH0| L 7IAIMRI LA 2 BESIRACE. O AUM= MLVt 712011 U=

o
Hl
ro
El
rio
=
A
rio
mjo
=
0
|O
HU
nx
Ho

M
>

Il

>
>
el
2

=Mt L=HS BIk7| floi MSTHO XHE S

EAZIE HEOZ HEHQI T Yot EMSILIA} St



VI SEESI Q14 2510| T

Mo

2) A7
o =2 21M9| 270l w2 otx 20| Ofd WS Of0IotH, M3 WHAIAY o =002 2RE
1082 WA 212 AZZAF HOE QoA AZZA= & 89712 HEY Et 172] /HLH
P £, 271, 3)eT & 2, HAY, 5)ATFLA, 6)ST, 7)F
& e Mue= P YL 22X 22 HEE 58 HEE 1Y

S S

r

=Yooz 7Y ATt &2 1)SEX
1, M uS XWX, )5#115 S
tR, 11 2 0f/0IHRE 2= HEY

\J

0II

© AEZAMO|| FOSt SEAS0IA F7t tHE AESF 7|27t MSEIRAL, & 9F0| HOSIU. 0|S0AI= &

=]
7702 JHYY Z0] FOIRED, HRIZQI 0l5+(XE =) X ZAXQI 0|71, S+ X 29|, AatA,

ST, TH2het 2t AYS HFSIACL

o 220l AEZAL 21t HA| 2= W F 54H0| F0{o10 50%2 =2 SHES 2R %E tel 76%
= HIg=A &4 =222 0IF 76%7t F-J0ICt. HA| SEA & Zul+7t16.7%, £l
w7t 21.4%, 7|Et 2.4%E XXttt

3) A=l W HEZA ZMZ Q0
o SEXS| titte= MU 2HEE FAl MSO 2/0f 123U T & stS0] AU HHEHCH

M
70%01 Eot= tEE2| SEAE et=0 X5 F2fetd Al7|0 HETL Mo QI H3lC,. SEA S
= CIXH= Al

® A% SRt A0 ALL TR HAXOIEtL =77l= HIZ2 57.5%0 Eet BHH A% sty BSOALE
ofCtal Eeth HIZ2 18.6%RLt.

2
-Io
o

=2
=
g'y
iga]
rd
%
0
HU
r
0

EAte 329| 2 01¢0] MSTH

UL HUOLE, SAOf St A7y 2

® g3HQI =01 WAO| M FAl= MAMOZ T = WH0| L= 4l HEE0| HUCH 422 3
ol Eot= &8s MSH7t MSotk=s wO0tIEN| A3 S0IH, MITH7F AHE Sl /=21 WS 2ol
3= 71240l ®IBHO| Q= FAXIES olOF STt Eot HIE2 TX|2| 78.4%01 FRULE. AlelH 1S 2=
TS0 SEAS| o 32| 10] =210] AflHe = MEIE] QLI HHCH, LHX| 352 12 B, LN

145



146 VL S&ES1 04230 Ciepy

|'-|D

® SEXQ Ct=(67%)= =0 =22 E= MLl
L M32| 0{=iE= oflaoh=H| iR ==0| & 0|2t

H

© et L} Ao =2, MR, Hiltst, Sfito| XS H|uwdk= 20 shis A%stlt
7t 7F8 X[E0| H=H0|H YE: SE06| MSotal ALt BI7KotRar, Tt 252 Kol i AlAH

Ooff ZofiMs 2=EE7HEOIRC.

® SEX19/61.1%E NSUOIA Lo 3= e 01 HAI2 BFRICR SEUCL S5l 230 2
20| 5120{ TARSZS SR FOIt AT HHUE 2 IS UIFCE S0 TASH 23t I
5 62971 S} 4412 2 QHYIR| REICHT HROD), BRSO SRTIN B2 He) H201z 3

=
KI=[7] thZ20 Are 2 0

0o
mjo
T
=l
30
ful
fl
o
3ck
]

o RIARAR F2 ST TR ST AA IO THGHT SHAICIT Y2t HISIRA =9l MR M
R12] 1194101 OF S|, 42% H15} BEK| 2Tk HYCH

4) Rigd MEZAL 2AZ}

o Tifsto] FHEHE CIRE MUKIT AEZD SHY, D9, 12|17 WY 28 7 S30| Y AZET k=
M2 wsl0] PSS MSOHSHLO| st - A0) Chet KUSO| B9t ZHS AT IR ST KK 5
01 2,4480| TS OR 22101 HSENE MABIACL, MEXIE 5 4HO| THEE 2324 2740
W 2O TYEQION, MR U Z} 5 228%0| SHEICH

© T30t BAGI0| KASS HOIZ ONASSH=E| 71y 2 0f2122 LT U2, Zst SE0| TLst
[ A2tets HAMOR Xielo] WS T2 T3 X|9), MSHQ| NRoR Asiot M XS BT, 1 %
Ofl IZQI RO F|ABHO| BIT0| TAF, ZIpd0] HABO| 0| TAF, FOIZ B % w2 HHEOY ChaHA

* SEXS Uhe 2=0 B2 Bt WS7|20IM O|FUX|LL U=
Of SRXIZF METH W =0 2= FHAIZIT 20| 7tsott. 27 SEAE 2=
Of Ot 7t ZFAIZE SOl HEEDHH O B2 2ES0| EX2 ZAet 23 X0 HHY = US

240|231 H|HoRILt.

5) HxH|AH

© 9/320) Y M2XA TS HIEIOR SR CH PO L0l HAIE EI7Io} 537] TR T3 2L,



147

o]
4

1.5
23519| C}

O|A
[}

A S
&8s

ol

(E 6_16) o|=0]

T
11
10
00
a0
el X
) < _ =
T X . T & ol o =
R — K TR =
<=2 s Emk o Wz = ~ 0
s P& Hog X T vk g @ B =4 LE =3
= Romox ¥o K8 go M ORT o K ! o & =g M oo S
o N or ol ._.._A._| = ® = g mmo F H 0 u.__u < o = = o KB o o " Ho Ik
KF Momm = = B oo & = © 7n = oS T &3 o Eo =g
E.E@ﬂ@@i%@%ﬁ T c ) Eﬁ@%wﬁm@wé T o o
ATOTmeﬁ%Eg%gH AR i ol M+E§&%u%§§o_ﬂ7_ﬂ
Fo_a_.to._ H__.__”_._HELIoH_ ™ — mvu.___o.__/ = =0 _n_nuHLl.__._|
A B =y T K ol = o ol Kq 2”50 LlL_mo_E.r_lu_LlH_Mlo_l
ol uo ™ & XS 2 oo [ o ol oK fr o = q0 37 o U ol < o o3 o
N%Aﬁﬂom%aﬂw&wxwoqm <l bz ﬂ.cﬁe_u?lc_%m_w_ae#mﬁ
._.|H__|_|1.|m_xx_.I_A00_.__”_PnI._ e K0 Lu_ﬂrﬂ|.1._.A|_._.T_.rl| =
B K o R K i} How Iz d T __auHOx%x w3z o W
AN i K0 | iJo 50 3 o K WS U ] 1 [ oo 2 od = S = S 2 ok
0] o B Ul ol H ] = i = oo zr ¥ BO zp KO e
|m|._77=_ Y B MBS _u_.._mﬁ._lrlgun = JJoJo Jp rT R or i a =
ok - < TR n B0 R o = 5% oY R e B R
EE Nn_‘ oK OM_ ﬂﬁ % ol O_H H| 5y Mu e w por | K Tor m_lh__| oFl < % = = of! Ul iyl W E| = ol W_”_ T
__gA_OJ_._I._|Jxl_no:ﬁJ__.__E_.Aol_W%m% N U ﬂ_:u_m._Ex._ol_WWxﬁE
ng_m_wozgH%Muoﬁmﬂﬁmoﬂﬁﬂ 5! @mo__%?ol_a_w%%%MEo_
oo X N I = s Ho_Eol_mwo 8 & Iﬂﬁirw o A R WX
— HAvroomﬂw_Ml_m_uJﬁ ] Imn:.mmgllz_%morla_. %0
O__IH__AW_WMHOH_IJIJE_“_ O_||.Io_.._ KO0 B0 | of R & oF |AO._LI AOE._L.@H_W_H
o 0 Luof__l_%l__g_n._m_:ulo_”_.o._ e = KH RM o T o 4 T ol oAl
o ol o i 0 g T 4 © = o g & FINE s S U N o X <0 5 Tl = =
@%#MMEE@;%;M@E1%%% é%EM%ﬂgo&ﬂ%aoDugm&
Agm%ﬂmﬂﬁﬁm@__%%mﬂ%mﬁggg uT;ﬂmefﬂ%_wA_oﬁﬂmA_oﬂw_u_mﬂ
ﬂ_._|k__oﬁ_.r. _ur._no|_un||_w|mum_.|._o H o Fn < A0
IH — ol S ol Mol of M= Ul ofu oF o R3S Sl ko PURERIE S E ! rrom oI ook o o T
- A _ oo._ﬁ_u._.klotmﬂ_._._.lxA_om._.Alm_quog_o_wulémzm
- (o =~ rThab TS e R DRwHom
I __ixﬂﬂ.r:HoIE_x_HJHV oF ol =
ud — __o_.o.__ln_||_l|_n.AlL|O_L
o _ tﬁ__roﬁm_uzlﬁ%
X0 Kio = ol o X
ar = < =
[}
— 0 A
80 m__A W_._.M o
P <
_.A._ ol 3
— of ok
5 e
. (Y
N -
oo
=
™




148 VI S22t 914-2319] Ty

%ol e =2 Ht
5y | BB A SN 75 AOISS K gEOR 701 B
SIS Yo ZAES HASE 4 Qs 713 HB(9IRE &0 5)
W] 71 201 TO' (IR0 e HEUH) HX|, 57 &N 4 A2
91201 RRANHT HojZHo| QMIEIL FB(RRIHEHY Z3
ORI /XI2d AL/ ITE] A0 QMY H7| Y8 KA
Tl SEITAITHL 1 9| At S 91201 I X7t 2AE HiZ
AATAHESH2IA A HOJ MH|A KT
4, 91719} 740 CI2 Dent SS5M et XIE SHY RS 4 U X|ed
- 2|£.L<m RUHT BEAT FHof 7|5 M2
ORI DE EEIX HOf MHIA X2 QF
qpy | SRS M0 ST Ly Z0fR 4 Sl 718 T3
DE HTIR B27} HOIR THEEE SRATAY 2
oy | R MY T B2y
91201 WY B} 5120] 20 £ X2
S 7710100 gt G %1 Kigiet mAOITE |7
27| 9170 DY AL FY HIX YU E K|
2-37§ BH|SHIO} B HZ o =0 WY K F3} K|
7| EOMHA DX D8 FE/OMIHE £} 24

E 6-17) X2 st X2 YT ASLEE et M

e xQ Aol
Ot QIEO|E She XRlg A3} B DY Ol
=2 oj=ol el B2 S| 1Y IS UA(S, HIX, FH, M, % 5)

OflAF HHE A] 2H|SH ! 2 T2 724 JHof| ol ot £ HiY

SHH T SEf FAEH 221 715 HB, B 2T 014 QAT gy
57| I TR 7|HO| F W 2R3 S AL A7H5Hs T A

A, =0 WY, =0l sP0] R + U= 2Y, 2 S 712 M
—

=g At 2 T2 FHOE sldot= 20 XEs NS
EX: TSHEL M2t 2SS It WH OdY ST M S, p.72



149

|- 2510] ChYY

Ol A
[Ey |

=23

ol

o0

LHOYA] T

3

5
._l

(2 6-18) M=2CHst

ol
=
o
31
il N
_ﬂul‘_ mo _ . <
o o yo | & 2 M OH Wm s 0 ouxm m%m wxm
- T oar = I W, X E - U0 2
R M0 B A of Uz K o <l RO = o <7 o
A o g R go o = W Al 0 E =p o3 ¥R
o = S - oh Kooz <0y B~ el I E
TR TR~ OF = 4 o ozp oF w2
jon | Tl 8w o X Ko 1o - K F B 5 AL
Br) o ok _- 8 2 xo W my 80 T om ol U0 = K0 5 Lo Ru
IR IR A A By s A oM B0 o = -2 B0 ©
SR R -t zomw @orF RO Tl %y oE o
oF. U= s = _ -3 5 Wl o dr % =<
T S Rir o8 o <o ok o P
o = gl Ko 71 @ © dl ko 2 X D o K
ENE- R = r 4P L 2 R gm0 Y 5 S0y
= T ol =5 = li aro o R = R0 e o
- R0 . T ol g B T g .55 pal H_. Ex 9 g N0 = 203k
B0 g o P B EE o g Dy MEw S s Sy wm B
nlv._'l._ oll_w._ el ..“.-AF_._n.__ of o KO H RO __o__ﬁ T < S 5 __o._n_ m_@ od _I_“w_: = | oK 0| Rl | ._N_m_u ol =
< Kz Twm g m I T e om EHX = B R0 O 2
s iz sz R iR Tl adbyo g FE RO 4 <
il | 760 | 8J ol & &= 5.._ o] N ﬁ =) K K n <0 ! o K] m._.._ A._v 20| = - .._m.o ._Lu_ﬁ”_v .r__.o
T ook oaK IR g Mo T Sz o= oo RS ol or | N <V <
I RRLA MR SRR e bl g dw I T i 2
< of- =0 _._.__m = A - = o _LI s 2 < of W or 27 T R’r r |..AI
od Wl K _._.m._ =T M 0 ol o A o K MR o | Zo N | =0 w I HoE %0 =
= K H <+ Kl &5 % | ol o TP TP R R - ug SR>
2 mm A e 2 T el da iy T Lo 023 b0 0
10 [e} Al v 7ol = a0 < <& < O S — | ES o
& Ko ol RU dor F oA S S T o ol ol | KO m 7l m%m_‘ .knh_u mn_
L4 ™
1 om o
5 58 L B 3 z iR by m LI V. ¥
i w = Lo ™~ o)) o S S @ © ™~ N
<M R < 2 =2 = S S S S S =) S
N N N ~ Y Y S
7 r g
oo & oW [RER g T iy
PR B2 e 7l B M) T ok m < offl of = oT ol = o o
s ﬂn% L - i ¥ 0z 0z = oo
In) =T s T Z ™ | 1 IN =
SE2EREE S 9 R B H 5 2N A
ooE om X [ g 3z W =0 W 2 = 5 F
ol | T 0 U Q o <+ ol ~ ol iilk < o4
2 5] nd = o S 0] =0
o0 S K0
o IR 4 < X0




2310 Tiory

Ll
[=]
b _
i 2
o2 20
_ al
<k K = =
P o s =
m.u 3 & B moom %0 R
2 T~ 0o ol =l =0 100 | RO
o KO Z — Wb Wooof %0
- RIE o o] for = dor Jo
—o o B ol N
]| = o Aol o=
. Kio & o T 1o ool
mbeEaT HggiEn
K =
oW OBy FE AT X o
KEfr 20wk = @ b5 RS
mO N ey 2T R
w ROK R z0 KO @n gl
Kk K & 4 = ® gn K :
2 i 9 Fiy
N or ol oH | < ot | or i, R
o T o & g £ Ko
Le I U S e T RO Ko
<0 % o N H o - NV R
_ o o | =T — o = iod _|_._ =
ok 00l S gl &S
o N o 3 T m =< 8o
__O._ _|_|_ | = 1] - 0. o __An_ =
it J Koo KM T o
S Y o= T o KOoH o
m_.n_ __An_ ~d Hm_| Lnkuuo ..AlO II K _lu_ _Lx._.: |X
ooy ol © Ko om o Ro oK
3 2 0 ORooob oy ofoor o
= & [ dof of 7 wl Ho @ of R X0
Wom ommom | T T M T T
Tl o o o~ ~ N~ ™~
9 X @ 9 — — | = | — —
()] (@) o | O o (@] o O o
MW~ — | — N N NN ~N
< ol
& 4 B
o | — | - X o X
~ |or ilof _u_.w._ or JF _._._IT_ o A|_
o F 202 <l o = funy
=~ ®og 50 o A R
= ke W Zg B L
E ol oo 2
L = &5
of <
>3 ~ N oo




VII. 2018 =8 FHH|2H

VII. 2018 =8 FXHN|¢

© A Z} YoM ZAe ol T E 245 Xg Z2TE, BN S8 =Het 7t S HIZ2E A|

QI MMIA|= Cr3t 2Lt
1. 7] atH|

© Jim, SAZZTEO ESE HUE flet A
P13 S QAT O EENHIE2 KT8] XMZEsH | =0 01 HHE Mxslsh= R0l &
0l HOICt K|t HlwotK =20t HO|HS(0| AL (EHENH|Z0] &F HA0IAT 220M

SoIRAIT, SIS I=2E2 YA /5 ?IH 718 Al 58 §20| 1022] 62 1o E=F
4

I O, K|t A 7 .- O| 2t 20180 HSO2 O{ME0IH|E 40%S ZASIAILCE

ol

AEROI woto| ZRE|O{0} BILT. FREAT Bojs|, FL

[

Il

re

J

[ }
N
=
fim}
08
0%
oo
00
o
Mo

: 2 Stit/st/WHE2 WAL I, O W 0] MRSIALE XILEX|AH| 2L (0]
UE X2 HFHO= YU A=0| SEE0{0F BHTt. Solf E UM Shat/she/nAH2 MUY F
Oy, Etu StRE4, =219 HIZS MAISIRALL, XIH6H2t | Wt Hx| LSS HIE2 0.9% 22
E HSOILt ofX|2 MUWH = 04 HIE2 16.6%0f SutotH, U5 HLHES H2I5HH ofd w2 H
20| AAMEEN U= RO| 63| Bt TrFgelEel= 2017 98 RS E S u3|2HEs|2t 5
SO YJTUSYUE 2AUE 712 USSFHY /N SIS JHZ5I L, oo ud HE Al Bt
SIREEL # OFLI2t A4 HEUE 12T S Eolok= 7H’é§‘&% to|510] 2018 8& BIXH HMQS 7|Ct

2l ATt WS
Q7] 20 0lk=
0| Zaslct.

0] JHH =Lt SHHEHE AR

2 MESTHOIAM XWIE.QE MUWRS EHS I 01’8% —15.15*.9% 28dk= A=

02l_
> rL||0 r
a
iy
o
l-_l
i
Hu
=
Jor
=2
> J>' r_u.
oI-
T
o ne
0
d
~
S
N

ng oE

o M, =2 H|st S flet TRl M 70| O|R0{M0F ottt B1MO| EFOZ "ZXate| it 1t
H'E CHEALL, =Het XE! /=Q! 47 HIEH OtLlet WSt A ZHuF 242, sigint Lokl

NEME S H HATHEQAC 22 =2 78 HE2 wald shd BF HE HEE 20|31 JACH
o

WX ZEIZS| JHM HA| XF|E|0] ULt = o= UL LS X[ HoHRt Solf LI @& e|e| K
C 0 A

151



152

VII. 2018 =8 FHH2

4 SITH={0{0} 5101, HOf FgY Ztolo| LiAlst, T2 Q10! WRlRt S thatel 31201 WS 2siot
2 =TE

1o
IHE|O{OF StCt, FEot =0l LG R0] A< sttt HitHsH SO 2ot AT X|H

SO HYS0 SHT LAE|0{0F SiTt. = LYRO| =ZHek= EEXO0|X| H2H THIHOM X2/t S
Al0j| O|F01E [ A|AX| k7t S Z0]Ct.

2. SE7|aH|

© Zin, = M2t eheS flot 71K YTHEE +E &1 Y X3t usetd &g S0| HAEZ 0|1F0
MOF Sttt H7IMO= HYAMH|AS| FEott 7B 2|50 A ST 20| HHX|T, Z7|He2

T

P

10

B

o=
= [ 2= 70| MST QAZM A et MES SRt st 2F Tt of=et
LI'80] 2tEE|0{0F BICY. OIF PlsHM= =7 RHEHUIM =Xt Ciet 2ot FEtot HIH AR} 71
SIXI7} ERSIC}. =Heks Hedl =2 93 HIEe 37t 2l0lsk= 0| 0

JHLH0| 1 ZEXO0|H LiYES ESots ZAERIE 2 == AS 20[eIth Eot M3 SHlSS 22
2 2|H2 Ldol7| floliMe S2E DRIES} Eot g thet Ze-dS Z=E Wit H Hlwit we ™

S20| LRSI},

U

HI0j| ZZ| sk&Y|

[ o HE

o =M, HAES 7I2X = Wit JHEOIL 7|E wit=0| Ty 71X U K]S &teh=s Al S0| EEE0f

Of ottt THFE9| 71X|9f O|0|E St&XHC = ol 0| shYS1t =28 = QU= HO| OHAL|0{0f 5HH,

WLIFYO T O2{eh w52 JHAO|Lt HZ=at 20| FoICH Tk 7|71 AX|=0] A= =0| kS
O 3R LY wit= 2|AES TUSHL Y WSS B4 WLN=O 2 XIFoH 2= 2Fafol=
M 2F SO AL LYY ES0| SFZ QL LSS 0| AFLAEAH E+2 - UAE U0 S
7t sl 2018 38 CIAGLIHSIMM F Hil=2 JHEIHEH 2018 MSTstu CHfd THO[0{L|0f M
Ol +YAES Bk A7E/AYER A0Vt ot dod Us, MAN T 2t Z2HE, FS§IAHL
712 =i, CHefot K| Zis 28 g ST S M S T2 71x(ef o|0|E iR 28lok=
M|t 7t Ol&f= RIA[GIACE CIFSRAHS= (IEYS 717t S +=4A=29 AHUIES 23510
Y22 Of0|L|0IE BTAI7|1L A0 HE7Ise T2 = JHot= RS XEY GIF0ICt

o A, st 2F A=l +8 Al Yol Haot FXS FQ=H F otttz 2806k Hdy XES0| /HE
A2 A2l MY 2 UATZ L H5I0{0F SHCE 20185 A7 (0f X124 M270H SYMEIES YL Tt
THOfl W30t X, Sfl S

==
)
o
0
[e]ll
rr
i
b
=2
>
_>-._

4 51 S A TAR0] ZOfts MES A7} O|20HOm, FHEmltio| Zchs 7ae)
2 T2 A2 HTIGIIAIS ZHIUHES A Bolol EZEIICE Eot 4%
N

ox
12
ne
EH
lon
i
ol
ol
= 0
Oph
bal
ol

S2ES2 M| YIS ZTITOILL DIHE 2Iet ETUSS MAGIACH SZUE



N,

X

YO0l Af=CHe| &

|7 0|

Kt sff 712

els

O] HZEACH TS

~H =
M=

AHH[E7 ol

i

¥y

Ol Z0] Ct



Aol 2

2k
[=]

154

| ZACl =

o[zt o

1=

x

S

Mg L=

=2
=

A|ZH0] 28 CIA| M EX1A

to
[—

=1 AP

ot
5

L;

Ho| THRX|

Atz 7t Aot

&

=

E|THA
A

—

| =20| AAZ|0f| EIMTF LA E|UELIC

nl

E

2| (=

=
o

71
(=]

=9,

St
H MM ZEAF

A
T

20](

g

[s)
[=]

i), &

o=

3

AH

), OILIZ(AFLH), ZLIA(

|

2>
=

o

k

S
of

o}
o), HR(QIH), HoKaHKt

#), E20|(=H|cH

). OIX|

), O ZOH(RUZIEY)

o =a2|2 g

21

=1
|CH), TIXIQAKISALH),

3

|

=
=

o

5t

tS Z Mot

L|Ct. X3
(QIZTH), =B

o

O

=2 Cal
= —H
(o]
[=]

I.

=

(<}

Af
CH
2

I.

ot

A&
OftH), ZZIOKEFLH), HAs|(

=

f), ZEf==(cH

{OFAHS ]
—-"10 —

prul

S84

X

Mo
==

BENECEY

’

)

20 ZA=EILCH

(BetHi2rfer

o
HE 53

=1y

EHs7IE

k),

3

=

[=)

IZ, 2E2, Z6lld(

zio
(==

&

]

=

[s:

X0
=0

L
=]

2, OISE=H|

|

-
=

o

SHel), Z|7|1RK

= =]
SHliEE

(Ch

St), HIE(SYrH), S01MOH0|t

BHE), HXI2

I(EOHSHX|

SXIME), U3
0I(RIQILY), HE,

2(02ol=

iR

=
T

2),
N

Sl

~—

ol

K

2z

Holg)), =

(=

E
=

b

35
[

(OFAIOtOfIAX|

), YBY

=

ZEM BE1MO| ZXIt

b

210

S?IEs ¢

t

5t CHOFA]
7

cC
4

Y

7} See)

Charles La Shure,
Q]

i =A

S
)

0|

?
BH= CHAl 8 ZAIEZLICE 223 SAEY

=

I3, 2ty
=

Mz
FE

=]

o
, d20],
|

oz

RS
S

.I

X
i)

Z1
(=]

BHHE ZALEELICEL BOM9 5§

|

=
=

o

= (o]
3 9ol

A O
g, &=, Al

Z 1}
(=K<}

o

il



Marilyn Hook, 211M HES ofFE M2, Ao2(CIdeIRa)d, 121 21 AFdEn ZARSE 2

J

O
AFRILICE ORX[BfO 2 CIYEE UM [ZES OIS2= SHol FAIE SfU2(o] RE ESMAE HAS| OES

HEUC 2F DEELC.



)

=
Ly

—

#(2017.10. 01. 7|

-

o
T

[17]

g

ol

-
=

(]

(& 8-1) L1249

ol ol
£} I £} I+
of ) o H
oo Ry i ol oo I+ iz
%mﬁﬂum__ﬁ oz _@__zoﬂmm__ﬁm@ & E
< . [l . a0 1
Pal=REAE A s S Ao Al=RE A=A e g A ol i
2T __o“_m - jor R < m_u.m m ___|om ol =T | %0 _H_.”__ﬂ o ar ___”_om __o“_m SN KU < m_ﬂ ..H_m.ﬁ_V = o _m_om ww._ = nr e
50 3o =¥ gy g ML W HO e g I I HIED o o aor r B0 RO oo I X B
<Ir =0 o« OH = = O o0 m A_”__._._lﬂ_._n_._u 1ol — qr 80 ol ol |2 119 =3 M Ho Lno_._._l..A Hurn___P
s ETompBEa s ehd Wl hr By e P RY
—= ol == | O L= 2 K] = RO =0 Bl — | == le._l_l.llr..lur_ol 0 o2
el gL e Ey N R RIS ATy
Kl ol =] O ol &0 24 T %_leo_‘ur_nl o | ol — |K = 7 Ol .5|%0 2y B0 & 1of ol | = igo 00 RO | 5or
ATk L 5 X0 T W Hogp g0 ol 3 = © ORSCROIBDIR0 T e = T B g o =
By Mol R0 ol 'K 13D g B & el MWAHW_ . P_.___Oﬁxoﬂ_xmumommoﬂﬁ_lzx = |-
.T.Almﬂ__lo_.A_-_”__'._._oﬂ Mo < o L ol x o._muu__lg.__lo*._”__.._._oﬂﬁmo_.._oo._ﬂ = ol
== E ool ’ ; H o< 3 ol ol
iof P=y <0 =L od | K o iof | <F K0 =L [} — I3
1% N 2 52 £ 0
1| =0 o 1] =0
<+ w_. ) <k m..w_.
El of El
oF
~
~
ol
orl
o oF —~
C ™ __O._
> X0 {
% 0 -
£ [} o)
mo T <k 20 < WLk AW B0 2 ROk W k| A |mp X <F 0 40 W - BRSO OWMH 2 BN o <k
Moﬂo@Woo_.__l/_onW.o__gmmWMLWd_A _.k.o_/@Wo__g_l/_onw_._I._WoSrAm._ﬁo_A
HS o KN RIS RDRK C S <d R0 ©° M S o RN Ko RORO ol @ NNR 100
= H 2
N; —
© ®©
i c
T O
| KO = = = KO = = =
IS o o 5 o i W W % 5 o i
oFl ¥ B0 dr of ! B0 Kir
M 2= oF oF = oF = oF 2 M 2= oF oF = oF = OF -
ok - oo o ok ok p- o ot ok

r
bl

156

1. CE g4




2.2017'4 LY g E2 S
2.1. d713f

1) MI1X ¥712]2/(2017. 3. 23)

S| Y 2017EA% 7|8 =
C}F TH0|0{L|Of (pioneer) A& 74|

E

]

212/ oY

70 B0t
o H15. CIYME TN 2016 Y72
o H25. 20179 % 7|01 32
® M35, M2t 2=l we 7t
® Hl45. 2017 MSCHStw
® M55, 2017 TN MM JHE|A
o H6S. A28 &5
o H|75. 201749 CIHEQ| 3| H
® 3oL

- 2TYCfS0f D423
- HACHOIB2 AR50

AL ENAIE] *7H0P04

A RIQH3H 910! %

- Ciop RIS ImAEre| Shfry Ciopy Sh2 QH(H4E SR 2 M3

L) &lejor

® M. 20173 2SAH Q) X ST HFH(E

® M2%. TPl S7|2HHI(RD

® 3UE

2) M2xt H7|2]2/(2017. 6. 22)

7P E1oHA

I
Ju

Et 710N HZotES & A

157



158

4
Jhu

o H15. 20174 E 7| by G E7HE
o X235, 2017HE 7|2 LabA|| Ki

ok

® Mi3=. (2017 M3 Ty THO|O{LIOf ML) Al A B 4% LH S|

o K55, A9I2I5| HE
o 65, Z7101A B 2 £710121 S

® 3|o|LE

- CH¥M X|EA|AH £ A| Learning/Creating/Sharing S0i| CHot MH TQ

(e}
=
- X MY A FE8e Oy g = Of 20t Hat A% H(minority)0| HEE

O XIE HAr QUEHOF

- X X|EXIA S SH EXRE 47806t0] M2t Ty

[ =
- HEIH S 28X o 1ot 2 HE Mot T2 9& F71=/9/0

£ S A
Hol|= SOIA LEHMOZ Z10oh= W K|t
Lp) &lejorA
o NS, TTHIMETIN 2016, ZHE 2 M= HA
- HM B Hel= MA MUY, st A, 7|2 CIPYEER), 2 o

- EOM WEEYRIS 871 W2

-HIMIHZE WE HE £ 224102 H|EH gts A

3) M3X} X7]8]2/(2017. 9. 21)

7P H3IQHA
o135, YHNTSAURS Qo ST INE 3| IHE
o X235, 7|2 MSOH CHA XIE 70 G I JHA|
® X33, 7|&TLtA|I ‘MBS 22X} SHMS QIS W S|

o HAS. TMEtHew CIYEETM 2016, H2t
® Hbs. A9 &S

® 3|o|LE

- SEM SR A WD ol 012] 27 74T, 55| Etuwt 0| et B2

ZH A7 |E A8 E Het 7 ot e



Jhu

159

I

o
- TS RE NS S+ ZH0A I MSCH ARG 10| 2 71| X[E =7t A2t
- DYEEIME QR0 Z2| BiRE5H0 LI geleel 25 SR AVIZ dE A

- 71| Tyt AZat D2 HEN| SWH MY [X| 5 HAIX| USoHH HE

- B 089 ZeiFXlE Y d 11010, EH| 0= Lidd g S0k A 82
o

- /=0 WH A HIE X|E2 sty A-1H0] BiR|El= EX 222 X ShX0IM HEt X|

=

oA X LY 1S

=

Lt) deerA
© HM1& 2017 MBCHSEW T MO0 L Of AT 4% IR HIQH ~4(2H)

® 3|o|LHE

- 25Xt PSS K|Eoks YRt oAM= L& tieh 20t gAlet 12 3L
-Al

4) MAxt X718]2/(2017. 12. 14)

7p H9tA

oS, WESFRH ULIHHHEC U

® H25. TMSHSt CIY¥AETM 2016, Lt 7|KHIES| 1%

tF ST o G I T E|

- OL-

® HB3. 7|2 A/l MBSt FH|St eHaS fIet W O
® HAS. Mi28| 7|28 CHIMEEXt &

® H53. 7I2&H 2017 M
o Hi6s. A91¥38| EE

® X72. 2018 LAYl ©I2|A ot 27 LY X XE HE

o

° 3lo|Lhig
- IS £X1| 2X7} OfLI} 8t MR EE UM K2E= X
- CSHE7} A T XI4(RAT7)7E SR5H02 2Z0l T9I0| (s BISE SAS st XIsKel

Xl me

= Mo CHet 2okt OfRI=T} H5H0F ofH, 2A 7t PF28E 2R

- =0 wE Mt AME Al 201 B2 S FHHY HE 25, oF=0] stgQ 20| oA A Al
Zorg
B Q0] CifEr TAIRI0) FHE Q14] SIOIOD, B SHAMUIA ARt EYUS I3t AR X

|
o rQ
et

0
o 1>



mr
Ik

160

.i

Ly
od

k

L) &2l

$.20184 Ct
TMSUE TG 1M 2017,

® A1
® X2

ErdgE!

STMHE Mt 2=

3
=

-20184 7|

=

K

=
8l

-

0

=
iofl

Py
04

ojn

CIOFA T LY Q| KX} =0

- 2018 Tt
- 04

00

80| Cf

7C:>‘

o
23

<0

3| A H32

=

- 201813 CiHA9)

o
__o__—___
o]
ol

<

ilof
orl

1) 7|18 & HARAL

=, O[LIZ(RI2), B2, 0153, &7, SHEs|(AFHH)

, M=

, o2

12/(2017. 2. 28)

t S

® 4X

12/(2017. 3. 16)

.
-7

® hx

.I

<
__o=._

SHA| ®IAIE

ot

o
H

o PRl

24 R g

IAIIA

N BEX

7L EM A X|O)H) HIQEHEM S

g0

[l

ta(6)

Of &A

E|
=

t

S20M W=st

|71 b

=l
=

- 20174 7|

12/(2017. 4. 13)

3

® 6%t

F 74 Al ARl

IN

- =
=

HOF= 20| Chrd 20 20| AS

|2](2017. 4. 25)
- IR TIA] FEQF T &K = AMKIA}

=l

®7x

=

=1y

27

o 20174 H&H HIA

= =j=]
";J‘I‘T'__

’

3| A2
IHOB AN5IT B M2 9|, 12 H=22 o2z &

or

o
o2

Ugt %

2p=

=



Jhu

161

I

® 8Xt 5|9|(2017. 5. 2)
MIHE2 (g, Bt SRS, Q=01 A HIE &gt O
N

oo O
210| SIQIF R HOIK| 0| A1 XIS Yt HZOR et A

= HiL 72

o

)}

® 9%} 3|9|(2017. 6. 13)
- M20ilM M40l HX|= H20i Fact-finding LI ZX TR
- 250IM X|ok= 2=0l st X2 Z=734 2101 He
- QIR 722 X|CHSH ZHAGHA|, SRt At 7t=d =0(7|
- 6% 222 H7|5|9|0A ETAM 7HHIE HE, 20173 MMM HES}|
X

o
- 6% LI BN Thy 4RSI 7-8H0= Y2 #O K T3y

® 10Xt 3/9/(2017. 11. 27)
- 3}:!,_(25)7} JHE}%I_} %7:” éﬂﬂa‘ g X|AI-I og ;ﬂoror Al
4:' O XA HEE
N HE, XX 23f HE'

B MHE 913t 7 710 SH9Is| 23

L
e
i
>' :LI

3| MYXH= oo W (AU, A XEE 0158] w(QfHeh)Z o

§$, Hilary Finchum-Sung($I#), £X|, X3}, Bernhard

0"'

QR FTIH(AHS 2IM), O|FES, M
Egger(2/£212)
® 4%t 3]9|(2017. 2. 23)
~ 2017 MBTHEHI T THO|0{LI0] MEUH UK 2 8] =0

- sHRA TR B 7|Z WSS (IS AR BRIZO| 217 X/
Ciop XIETATS E[RORE (FRXIETeL MR MBS 93t AN XEE, ST7[xo2s
Clops WIHS/D2 0 WS 2ot HAAIE X2 BS0| 2o
Clopelpisl SRE(RIZY) LE ZE

® 53} 5/9/(2017. 3. 27)
~ 2017 LA THO[O{LI0] ArE Mt 7| U ML
~ 2017 CIA THOJO{LIO] AN St M2t A% U 271X} 7[GE MY

— M AT, AJATAl 2 AR LR S| U =0

_ =



mr
I+

162

12](2017. 8. 24)
- CtekM mo|ofLof M

k=]

©® 6K}

474 BpH| M

(=13
=

H101 &I

o0

Lot Kot

= MEZ HAT=

/B2I0fl QUIIE[E KIS St

=

et o
- 1087t

Al 71

=
=

1, $t#4, Bernhard Egger, Z2Z(2159I8)

[2](2017. 2. 14)

3

® 2%}

9
(retention policy) ZQ

==
[

ulo

A
22

=20{

S
—

=, A us X,

S0fIM L= A

BHE

- 9=0l 1

4 xH
Al

RO

[21(2017. 3. 13)

3

©® 3Kk}

figh &A= Al 11

C

Y

ar

| W X

o
[

SALIA 2l 2=

Het| 712

-0

XH
XH

&
&)
ilod

1l

HH I
9| 7|02} LhES +HH 2= If

=1
=<

?let = M ME

'?:'I
G710 2=

- 2j=el

2w

SH
of

_[H



163

r
o+

2| I

e

S

2.3.LC}

B Cidd X2 oHE A+

1) 2017 C+&H H2

7 2 =5

i Ct

5

t71 #

(<]

4= M2

—_

S|
— 0

b

OFA{ 1

L) =& iR

(7) 14:00 ~ 16:00

e A:2017H 9 13Y

o SARE: MY T

eIz TJaH

=

o

13:60 ~ 14:00

14:05 ~ 14:30
14:30 ~ 15:00

{01 LH)

3

2330l

3

I

15:40 ~ 16:00




164

e[
i

2) 2017 CjYd HHMEH: X|&7hse =00 W@ Sa Yot =M
7h 2y =X

o M2IH7t 250t 7|20i2 ZH|st L3S SO0t 1 TiYN0| 25 5= XIESH IH|st Waknt X|%

o

® LHQ=Ql W sk, 21 B Ot MI =HIsof 2t 2|71 A SFotal Higfxlst

Lh = 1
e 2 A: 20174 1€ 30(=2) 11:00 ~ 12:30

o X A NSIHEHN TAT HHT YEMERE

O T =

® AHAIEH: Internationalization of SNU: Quo Vadis? - Sustainable Integration of International

ez
11:00 ~ 11:05 Bt A M (MR 23] 2|2IE
11:05 ~ 11:15 = M BISWEESE)
11:15~11:30 =IO GFIN QoF U FZtH T

11:30 ~ 12:25 E B gl2f2| T MEUE u)
HO|H|= 20| E(QIR2IHE W4
QX[SHA(QIZ NSt = H|SHK| 2 MIE{ E)
2I5|M(ZCHE! CHR|E A A EIEY

12:25 ~12:30 ol 3| At

) S U NE T
Internationalization of SHU: Quo Vadis?
BN ST 28 e Ty




165

r
Ik

7h) 28 =4

S0z =24

819| &

Yol Ol

= e
=T

A7t

o
A2

T
K4

Tl FHQE 2%

Ciat
o=

ol

tH YEet Ofs

o

S Sofl I

o
2
24

L

HOZ 0|R0XIX|

o
=

k=3

|HFX]
xneo

=4
=

Q| ME=H

[=1;
of

o}

!

;

5

Au

512 0|

Z2M HEH H

0

| 2 M2OHe| 2

o
o]

(R

o

—

At

=13
=

t

(=)
=

16:10 ~ 16:30

o
ooz
15:05 ~ 15:10
282 04
15:40 ~ 16:10
16:30 ~ 16:50
16:50 ~17:20

e 2 A: 20174 3 31YU() 15:00 ~ 18:00

L) ZH HL

O

HH2Z (M

17:30 ~



r
by

166

7 = =5

X10|7t 2, 40% L2

of

5%=Z AHECH 256%

HlE=2 < 1

=

o M S| B 8w

® 2 Al: 20174 9% 82(E) 15:00 ~ 18:00

Lh 28 He

|OfAt

=l

O A=

o QA1 2/ 4

3|

ox F: =

eI=T)H

SN

15:00 ~ 15:30

80
ot

) | 2~39!

=

2y
o

Oafl=(

=
ol

I

ZH|

15:30 ~ 16:20

7
__Oﬂ
= —
)
o
<d
ol
il

|

St
of

=
=

OHAT

il
00

k

E

16:20 ~ 16:50

)

el 31y

SF= 07| <t

HESOHLER £2,

X




Jhu

167

1

2.5.2017 M=th=tu Ot MOJ0{L] 0] M

1) 8AL 7R

© U Al: 20174 38 8Y ~ 48 9YU(Y 5F7h

© HAHE: 2017 AfSCHSf T TO[O{L|Of 42

o1} H|: SR ] SN = BE T H Uy ATaH S2

o & AL USEEAPHE I SHCE 1, 2% HAF AX F 128 HE
oAl & Y18, R+ 68, Y 5

U Al: 20174 58 112(%) 15:00 ~ 17:00

% A OAOIITA YRS

© YAI: 2017 ASTHSIE CHYA TOJOILIO MUT AIAA U 445 wH S|
o LU UE 2

(& 8-3) 2017 C+Yd TO|O{L{O] MET AZ UE S A

GREN | SARE AR AS) 25
S MSCHBER 10| ZEGHS SiL AH0] 25t o1
_— ISENFESHT) xfite] A} 71 J2/7 Al
A I B3t 20F OLOIPHLOINS| SHEH U HBE A2
HASEH) x/0] MEZ 9I5H S B0t Ko!
e I
e i i im0 AR E20] O3 04 ABX Hof 2
SHoHz ASEME)
R O|X (A=)
o oims et HE IR 'SeotR IOHOE'E S8t
SESIEE emcgsMIwY
S|aksiHS MY BSOZAO WU SEETS
HI‘Aﬂ] __,OI‘E S o o — =] —
N SO . F0|X2 HE0|0|20| BHE FAIOR
— L -
) 014 LytRIO| S017 (71 S2H| S0 meto)
271EE JHS IS0 Lt 29 Q1AJ0] DIl gt
) goemeey | SEESHOM FHES| 42 24T SWES 9
Qo S et 13 U EiTH 2j2I0] A9 POl o S HET
=SS = Eolo] Loy
=PI
= S SiLY T810] 01 214 £ Mot 017
. HEARARM  oporao) EE 1Y B2 maIEe e Fao2
John Yoonkwon Song . . .
(AFBI3ITHB Halal Food: A Chance for Diversity at SNU
= =0
ty | TIE ABH(UUEY) @SS SISO Y 4 X I AU e




mr
o+

168

2.6. 7I=25H Tt

AL

SO0IA o

o Wil F9H
® M= L

0
K

—_

110
ifE|

<

<
m

|1
1o

Klo

tS 245t =

110
oH
<r
1[A]

AL 70

L

2)

)

125t I2HE(2017 SNU Diverse Dietary Culture Project)

~

oll

™

an <]

N IF

Pl o

S K o

— 0 g0

row g

2%

~ M __Oﬂ
0 =

an Q¥ &=

o Y o

2o

= o O

RK N

QB

< ¥z

ol KO

1 23000 H(Z=Z

o

o0

00
(o)1
KF

wa

>3
o

- RjAIZO| 20t LI, RHAIQ| C}

wi

ol
°

3,

I 2Ly ot

i
=0

t= A

-

Sl
st AL

1t xf01H,

IS0, gt AN S8H

2
S

- 29| Folot LY

o

x[742)

2], AlE

(=2
o

S

RHAJE): RHAIH2I9) Lt

__M%%%M%%
A <

J oo -8y
o

=5 288 23

uy

Al

o un)

B W

o X0 Y o

T gt O

WDIWNW.%

i

ok = of & =X

ol = EUlES

oo El o i K2

__0H_|Am.r._uAl

=r D oo oo &

K20 o 7 0

— il ool

DIWH__%HJE}

RU = 7 o) DLW

ChhEmE g

o = = @™ KO

20— By oy

= g o2 A

Ro= =y K

w_u_w_n__roﬁw____wo__uAﬁ

o g WS

on =W AR

T M= -

o- 3 u

= M <"

) o

10

E] 2

=

B

=

- N il

m X W@

I3 10 =

oo




2.7. 7|28 GZ3EHSX A3 E 71|

2 A1 20174 108 27€(=) 12:00 ~ 13:30
o H A BADAER 25 OI2L0
o & A =HE(ANY), OISR@RF ), 0l0S(@HTEME) 9| 4001 F

2)o=27:4
12:00 ~ 12:10 Ol AF 2 o] (CHrA 9l els] 2E)
12:10 ~ 12:30 o g 20173 CIAMQ| 25| &z A7
HRACIYL2 S| A2 2| 2)

CIIMETIN 2016 Q2F L K|
M| (Crrg el els| eX)

12:30 ~ 13:00 HHAAAL

13:00 ~ 13:30 HolgH

3) =2 Hot

© 2t5 51| 29 010 Ch0D2 CHA ARG A5 Al OABLE A% AR ARG 20| B

o 7|ZIHTI| S0 45t QITOI G EH WOIT ZE 2

© /=201 SYS0| “2I0f 2O 0f et S8t B2 HO[2 JHMQH Chst 917 TR
© 2101 20| Lila} L5 512 sHS 0| M7t g3t 0|

® 9|01 meIo| 5

=

4

Jhu

169



r
by

170

(H 8-5) 7|2 CtAUEHERH2018. 4 .17. 7|&F)

o]
7l

o
Rr

9
<

=571

N
NS OIS NO®©®O— OSSO N — oot —ma®m
N =0 DO =0 DHNDOM= OO =~ O NI T OO DDNDODOND = oo
OO0 0D —ondd I =00 RW0Lm™Mm OO0 =N = 1 1160 ®mOo bW s < 0w
DO DD RDODDOD DO DO WOO N — & < O 0 O0N®OELdSNT T =~
~ N
oir = B 70 ofd < | RO ofl o (KK R ) o X PO
= R0 = 20 ) 0 X = KRB ©TES o
IS PUPUES) "3 EINES) RO M RN0K o <IN NRETN
i
[
ol
_=
=)
0
o Gl K0 RE 1D I .
BN = - ol | = KO < KO| ™l BN KO | =l
R0 %0 0OF = IF of wor | & wr OF IF oF o OF
70 K ] E Ki il m_l il Kk IF |
= <
_,_._.
ok ol
® = o LA 0l _Huﬁ = W or
| o i il - o
RN @ 5 e} BB @ I
i =




171

r
o+

o © M =~
o © 0o ©
R o 525538 ©
O N W MO DDMm®MOoO | — WS WO NN~N—O©NNSITT 1T olrs S O Mo N ©O - SO
CHQYLRXLO gy ®P®EBO S =% Q0o O — O DO MmN S D
Ol WO N — 0o MO I WLNRNKOLL OO I 0K om0 N S O O TR S IS 0 m
N OO S - —-RNKERN®ORQO®NNBDBDWOH0QQ®® MmN N B S o0 ©
— N~ NSNS = - M ™ o0]
™ MM Mo,
o oo o o
Al fF RO oM F o @ XMl O ml - A<M S S od <k f)E X w KH e e T ol N M KH S RO <F RO of) iof
B0 T ol 0 0j0 Ol 20 oo {0 <] RO OF B = Ko O 0 R RO B O K BO ~ H W ol B 00 K| |HE &K S 00
od o0 Kk =M | N0 0| X0 Kk WO RO or | RO WO RO OF WO | KO  NO RO ol OF =l OF A MAr w30 N0 oS 10 R 40 RO RO RO KA dod | AY | iod
i
i
A
I+
. RO . . - N ~ ol %0
RO W kO MIRO, RO g0 RORH LA N . . DUNIVUN B USRS rRO g
for &) KO X[ Of ol fol | X ol | & | ol a7l m_._u o ofl OF RO| 7! KO OF KO o KO & KO a K0 a7l PORREN] PO E] %0 oF O & - om
oF OF dor & H b IF & D OF I "M R IF Kk of | J0 oM K- ol T ofl | O | oFl T o o ofl OF ofl m_uux..mm_‘ omﬁ K- = 10 Bl &T
o U] DF | OF | Tl OF OF o <0 %0 ol 20 o0 IF U0 IF ob | IF Ik U0 ok [ I+ KF I 3 ofl F 10 gr
~ < m__u [ERPUREN ol il g ol | X4 x i Xl ol g
T %o o
o ol ol oF oF.
ol e~ i g P~ P ~u - o MVH S = U = - P~
v oz F o v ow o FOF T LT "SR R S| BB T D
0 o5 22z W g | 5| 5| = 0~ O o2 W M ol
Y om o9 % %N 5 oK ¥ R O O= 5 oFg a & W oer o2 & Ro
DI TR S R - O~ S = A B B 3 O R R -
< K K | = _u_o =
00 i




N =55

k

A
o

A
T

.l

X
—

F

=]
=

.I

A
(i

Lt mo[ oL 0]
(& 8-6) 2018 L}’ mO|O{L|0] &

4. 2018 A==t

172

|
] N T
y iod o
g do 0 g iy
< ol =0 © mu :
s U ™ = ] £
wr it e &4 -
wooRoggoEl % K o . P
FEr W op S = 2 x :
K = 110 o Z <0 i >
w X <om §F 2 & - 5 8
= @ b o7 ® el NI i g
T oz oKX 8 2 o i 5 &
T : 8 o T &
R S = oH = g 3
70 ol Q0 @ = = : 5
X 160 T S S :
- o W X E > 4 = L o
|_I4 oIE _“__u_ g = N = [ C
b 2 5 s s o o Cc
or B L K 2 L
L~ R = ’ E
& T oF O &5 i 1
ol 1| @ : -
= e
i o
_ o
= 20 &
5 2 F 20
P -5 - 7 %
I = = oF! 2
— m- ol m HO © |_l.n_ Nﬂ =
- L g E g il NG K] K|
25 S gd 2 ooy & o i & g
£ Uuo WIl_ e = oo 19%%) < = 110 il N o oF Q —
ol = T 2 S Hoes % = 2 =
o = o = & X IEY R [ g 2
ol 5 [ [ Mg <0 i o £ i
80 =) SSL or M_. ol oF 5 N
WY =2 =3 = = = ’
S e E
ol ol
£ i
Y .
<0
oF B
KO




SNU Diversity Report 2017

1. Table of Contents

2. SNU Diversity at a Glance (Infographic)
3. Summary

4. Tables and Figures






| Table of Contents

SNU Diversity at a Glance

Summary

I. Introduction

Il. Special Part:
Internationalization

1. The Meaning and Necessity of Internationalization

2. The Current Status of Internationalization at SNU

2.1. International Faculty and Researchers
2.2. International Students

2.3. International Exchange

2.4. The Academic Environment

3. Evaluations of Internationalization at SNU

3.1. World and Asian University Rankings

3.2. Comparisons with Domestic Universities

3.3. International Student Admissions

3.4. Scholarships for International Students

3.5. Academic and Other Support for International
Students

4, Efforts to Advance Internationalization

4.1. Institutionalization and Policy Research
4.2. The SNU Diversity Council's Efforts
4.3. Other Relevant Bodies and Their Primary Duties

5. Policy Suggestions to Promote Internationalization

5.1. Short-Term Suggestions
5.2. Medium- and Long—Term Suggestions

179

183

187

189

189

189
196
199
203

207

207
208
210
21
213

215

215
219
221

224

224
224

175



176

lll. Diversity Among
People

. Distribution of People by Status
. Distribution of Faculty and Students

2.1. Distribution by SNU Educational Organization
2.2. Distribution by Department

. Female Tenure—Track Faculty and Female

Students

. Diversity of Academic Background Among

Tenure—Track Faculty

4.1. Undergraduate University of Origin of Tenure—
Track Faculty

4.2. Country in Which Final Degree of Tenure—Track
Faculty Was Obtained

4.3. A Cross Tabulation Analysis of Undergraduate
University of Domestic Tenure-Track Faculty
and Country in Which Final Degree of Domestic
Tenure—Track Faculty Was Obtained

. Non-Tenure-Track Faculty and Researchers

5.1. Overview

5.2. Endowed Professors and HK Professors
5.3. Non-Tenure—Track Educational Faculty
5.4. Non-Tenure—Track Research Faculty

. Students with Diverse Socioeconomic

Backgrounds

6.1. Admission of Diverse Students
6.2. Graduate Students

. Diversity of Working Conditions Among Staff
. Affiliated Schools

225

227

227
229

249

252

252

253

256

257

257
258
259
260

265

265
267

273

278



IV. Representation
and Participation in
Governance

V. Support for
University Life

. Major Administrative Appointments
. Participation in Major Committees

. Participation of Students in Major Committees

. Support for Faculty and Staff
. Support for Students

2.1. Changes in Tuition Fees
2.2. Scholarships
2.3. Support for Studying and Living
2.3.1. Office of Student Affairs Programs

2.3.2. Educational Organization Programs
2.3.3. Affiliated Facilities Programs

3. Support for Students with Disabilities

4. Support for University Life

4.1. Housing Support
4.2. Food Service Facilities
4.3. Welfare Facilities

5. Work-Life Balance

5.1. Use of On—-Campus Day Care Centers

5.2. Faculty and Staff Use of Leaves of Absence

5.3. Student Use of Leaves of Absence for
Pregnancy/Childbirth/Parenting

281

286

289

290

296

296
297
300
300
301
304

305

308

308
310
31

312

312
312
314

177



178

VI. Academic Activity
and Perceptual and
Cultural Diversity

—

3

4

5

VII. Major Policy 1.
Suggestions for 2

2018

. Overseas Postings of Tenure—Track Faculty

2. Student Exchange: Domestic University Credit

Exchange Program

. Diversity Education

3.1. Courses Related to Diversity

3.2. Good-Hearted Talent and Service Learning
Courses

3.3. Human Rights and Gender Equality Education

. Diversity Policy Research

4.1. Overview of Diversity—Related Policy Research
4.2. The SNU Diversity Council's Research Projects in 2017
4.2.1. Development of Diversity Indicators
4.2.2. Policies to Promote Faculty Diversity for
Improving Internationalization at Seoul
National University

. Diversity—Related Institutions

Short-Term Suggestions

. Medium- and Long-Term Suggestions

317

319

324

324
325

326

327

327
328
328
330

335

337

337



179

| SNU Diversity at a Glance

SNU Members
2,442
6,538

B Students 51 909

[ Faculty / Researchers y

B st Members in Total

Registered Degree Candidates

included

B Undergraduate 42’929

[ Graduate Students

Registered Degree Candidates

included

B Tenure-Track Faculty

[ Non-Tenure-Track 6,538

Faculty / Researchers
Faculty /

[ Professors Emeriti Researchers

B Regular Permanent Staff

[ Unlimited Contract Staff 2'442

[ Fixed-Term Contract Staff Staff

Part-Time Staff

(As of October 1,2017)
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@
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o

% of Women among % of Women among % of Women among
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Number of Number of Number of Number of Number of
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Students Origin of Origin of Exchange Program’
Regular Enrolled Students — International International Students Participants
+ Exchange Students Students Faculty/

Regular Enrolled Students Researchers
+ Exchange Students

(As of October 1,2017)
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Summary

| Summary

“Seoul National University Diversity Report 2017” takes a wide look at diversity in the university,
starting from using the same classification system established in last year’s report to analyze the
state of diversity among the members of the university community and continuing on to explore
the skills development programs and support services available to various groups, the state of
domestic and international exchange in teaching and research, and the educational activities and
policy research being engaged in to promote diversity. As the SNU Diversity Council recognizes
the urgency of advancing internationalization at SNU, Part Il of this report also investigates the
current state of internationalization at the university and recommends policies to make the
necessary institutional improvements. The main contents of each part can be summarized as
follows.

In Part Il, “Special Part: Internationalization”, we provide statistics about international members
of the university community, information about support programs for them, and an overview of
international exchange in research and teaching at SNU, and attempt to clearly determine SNU’s
current situation and issues in these areas. Internationalization is difficult to define, but this report
included internationalization in people, systems, perceptions, and culture in its definition in order
to look at it as a multilayered process that takes place throughout the university’s operations.
Therefore, we first examined the situations of international faculty, researchers, and students and
then investigated international exchange agreements, exchange students, the SNU International
Summer Institute, the global SNU Volunteers program, etc. We also analyzed the courses taught
in foreign languages and the operation of joint and dual degree programs, considering them
representative of the formation of an academic environment conducive to internationalization. In
evaluating internationalization at the university, we explored university ranking indices created
by external organizations and SNU’s place in such rankings and compared SNU with other South
Korean universities on the basis of numbers of international faculty and students.

The fact that the ratio of applicants for SNU’s International Admission process versus
its accepted students is low shows that the barrier for admission to the university is high
for international applicants. Also, though there are many types of scholarships available for
international students, the percentage of students receiving them is not very high. Support

programs for international students offered by SNU’s Office of International Affairs are
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slowly expanding and some colleges with many international students have created their
own international student support centers, but there is a lack of personnel compared to the
administrative need, and communication problems with international students are occurring at
the academic departmental level. In the conclusion to Part Il, short— and long-term suggestions
for improving internationalization at SNU are made based on the provided information about
the current state of internationalization at the university and on the conclusions of the Special
Committee for Evaluation on Internationalization. By conducting an in—depth analysis of the results
of the international student survey carried out in May 2018 and researching the success stories of
other universities, we intend to develop more effective ways to support international students in
the future.

Part Ill thoroughly analyzes diversity statistics on SNU’s faculty, students, and staff, focusing
particularly on gender statistics for each group. In the faculty sections, we first discuss Tenure—
Track Faculty (TF) before moving on to Non-Tenure-Track Faculty, a group which is divided into
those with a teaching focus and those with a research focus. The total number of teaching and
research faculty members of all types at SNU is 6,538, among whom are 2,104 TF. For each
academic department in the university, we also determined the percentage of women among
undergraduate and graduate students, as well as diversity among TF by examining the number
of them who are women, foreigners, and/or people whose undergraduate university of origin is
not SNU. The total rate of diversity among TF rose 0.9% from last year to reach 30.0%, and the
percentage of women among TF rose 0.5% to 15.5%.

Women make up 41.1% of SNU’s undergraduate Enrolled Students and 44.3% of its graduate
Enrolled Students, but when Students on a Leave of Absence are included, the percentage
among undergraduate students drops to 36.6%. One new group that this year’s report looks
at is Specialized Research Personnel, which are male doctoral students who are fulfilling their
national military service requirements by conducting research in their field of study. As of October
2017, there were 846 of them spread across 10 of SNU’s colleges or graduate schools for natural
sciences or engineering. As for staff, we examined the distribution of the 2,442 people making
up SNU’s administrative workforce (a number that has not changed since last year) across four
types of employment conditions. There were 1,083 (44.3%) Regular Permanent Staff, 633
(25.9%) Unlimited Contract Staff, 604 (24.7%) Fixed-Term Contract Staff, and 122 (5.0%) Part-
Time Staff; these figures represent a great increase in the number of Unlimited Contract Staff

and large decrease in the number of Fixed—Term Contract Staff. While the important social
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issues of ‘regularizing’ staff or improving their working conditions are not problems only at SNU,
we conclude that the university must of course continue to make efforts to provide better, more
stable working conditions for its staff. Finally, motivated by the participation of faculty from SNU’s
Affiliated Schools (an elementary school, two middle schools, and a high school) in the Policy
Evaluation Group that evaluated candidates’ proposed policies during the 2018 SNU presidential
election, we have added information on these schools and statistics on the diversity of their
faculty and staff.

In Part IV, we examine major administrative appointments and participation in major committees
in order to determine the representation of various groups in SNU’s governance. We find that
the percentage of women holding major appointments has slightly decreased since last year,
as has their percentage in the SNU Senate. However, the percentage of women in other major
committees has slightly increased, from 14.0% to 16.3%. We also investigated students’
participation in university committees, finding a gradual increase evidenced in examples such as
students being included in the Policy Evaluation Group for the SNU presidential election for the
first time this year and in the Siheung Campus Promotion Committee. A comparison with national
government committees indicates that women’s representation in SNU’s major administrative
appointments, its senate, etc., is still low and that active steps must be taken to increase it.

Part V discusses the skills development programs, support for university life, and welfare
facilities available to faculty, staff, and students. The addition of a session on understanding
disability was a welcome change to the 2017 New Faculty Orientation Program, and other
programs for faculty and staff also included new contents that were more customized for various
groups and reflected changes in the educational environment. In particular, the establishment
of a staff training program in administrative English and the publication of the English Reference
Guide for University Administrators were very encouraging steps. The Office of Academic Affairs
also published its faculty handbook in Korean and English. The results of a survey of staff for
the promotion of internationalization showed that programs to improve staff members’ foreign
language skills and foster their ability to support international projects must be more customized
for the needs of each specific group being taught. We also examined the variety of academic and
other support programs for students offered by the Main Administration, individual colleges, and
Affiliated Facilities, and found a noticeable expansion of personalized mentoring and psychological
counseling programs. The Center for Campus Life and Culture was particularly active, hiring more

dedicated staff to support international students and establishing an autonomous support group
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program for academic support and psychological counseling.

Part VI gives an overview of matters such as domestic and international exchange of personnel
for the promotion of diversity in research, diversity—related courses, and diversity-related policy
research. We examine faculty’s overseas postings and students’ participation in the Domestic
University Credit Exchange Program. The number of students coming to SNU to study as part of
this program greatly increased since last year, and the number of SNU students studying at other
universities also increased. Because the exact definition and scope of the concept of diversity
courses has not been discussed, we give some examples of courses that deal with cultural
diversity, and survey SNU’s Art—Engineering/Sports Science Convergence Courses, Good-
Hearted Talent Courses, service learning courses, and human rights/gender equality education
offerings. The development of courses teaching about diversity or the categorization of some
existing courses as diversity—related is one of the tasks that we will continue to pursue in the
future. We then introduce the two research projects conducted by the SNU Diversity Council in
2017, as well as diversity-related policy research carried out by other bodies in the university in
that period.

In Part VII, we make short— and long—term policy suggestions based on the preceding parts of

the report.
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I. Introduction

Table 1.1 Institutional structure of SNU

Educational

Organizations

College of Humanities, College of Social Sciences, College
of Natural Sciences, College of Nursing, College of Business
Administration, College of Engineering, College of Agriculture
& Life Sciences, College of Fine Arts, College of Law, College
of Education, College of Human Ecology, College of Veterinary

Colleges (16)

Medicine, College of Pharmacy, College of Music, College of
Medicine, College of Liberal Studies

Graduate School (1)

Graduate School of Public Health, Graduate School of Public
Administration, Graduate School of Environmental Studies,
Professional Graduate School of International Studies, School of Dentistry,
Graduate School of Business, School of Medicine, School of
Law, Graduate School of Convergence Science and Technology,
Graduate School of International Agricultural Technology,

Graduate School of Engineering Practice

Graduate
Schools (11)

Administrative

Organizations

Office of Academic Affairs, Office of Student Affairs, Office of Research Affairs,

Office of Planning and Coordination, Bureau of General Administration, Bureau of

Facilities Management, Office of Admissions, Office of International Affairs (OIA),
Office of Information Systems and Technology (9)

Supporting

Organizations

Faculty of Liberal Education, University Library (2)

Affiliated
Facilities

Career Development Center, SNU Gwanak Residence Halls, Center for Teaching and
Learning (CTL), Kyujanggak Institute for Korean Studies, Global Institute for Social
Responsibility (GISR), SNU Archives, National Center for Inter-University Research
Facilities, Center for Campus Life and Culture, Academy of University Administration,
Museum of Art, Museum, Health Service Center, Institute of Laboratory Animal
Resources, Center for Child Educare Service & Research, Language Education

Institute (LEI), SNU Human Rights Center, SNU Extension College, Institute of

Environmental Protection and Safety, etc.
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Central Administration (6), College of Humanities (5), College
of Social Sciences (8), College of Natural Sciences (7), College
of Nursing (1), College of Business Administration (4), College
of Engineering (14), College of Agriculture & Life Sciences (3),
College of Fine Arts (1), College of Education (4), College of
Human Ecology (1), College of Veterinary Medicine (1), College
of Pharmacy (2), College of Music (3), College of Medicine

Institute of,
Institute for,
Center, Center
for, or Research

Research Institute )
Institut ) (5), Graduate School of Public Health (1), Graduate School of
nstitutions (By Super\nsory
0 ) Public Administration (3), Graduate School of Environmental
rgan

Studies (1), Graduate School of International Studies (2),
School of Dentistry (1), School of Law (2), Graduate School of

Convergence Science and Technology (1)

BK21 PLUS (Brain Korea 21 Program for Leading Universities & Students) Groups (38)

Government-Supported Research Institutions (34)

Seoul National University Elementary School, Seoul National University Girls” Middle

Affiliated Schools School, Seoul National University Middle School, Seoul National University High
School (4)

University Newspaper, Seoul National University Hospital, Seoul National University
Bundang Hospital, SNU Dental Hospital, SNU R&D Foundation, SNU Press, Korea
Electrical Engineering & Science Research Institute, Seoul National University

Relevant

Incorporations
Foundation, etc.

Source: Seoul National University website (http://www.snu.ac.kr)
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Table 2.1 Composition of the council's Special Committee on Internationalization

Educational Organizations

b /Institutions e
Chair Han, Younghae Graduate School of International Studies Faculty
Koo, Min Gyo Graduate School of Public Administration Faculty
Sheen, Seongho | Graduate School of International Studies Faculty
Kim, Kwang Yul College of Natural Sciences Faculty
Members Song, Wook College of Education Faculty
Kim. Heesun International Affairs of College of Staff

Engineering

Bae, Yookyung

SNU Diversity Council

Senior Expert
Coordinator

Administrative
Assistant

Hong, Jungah

SNU Diversity Council

Expert Coordinator

1. The Meaning and Necessity of Internationalization

2. The Current Status of Internationalization at SNU

2.1 International Faculty and Researchers

Table 2.2 International faculty over the past 10 years

Vear Tenure—Track Faculty (TF) Non-Tenure-Track Faculty Total

Male Female = Subtotal Male Female  Subtotal Male Female Total
2007 9 1 10 40 18 53 49 19 68
2008 10 1 11 59 25 84 69 26 95
2009 32 8 40 72 30 102 104 38 142
2010 48 16 64 107 29 136 155 45 200
2011 64 19 83 115 44 159 179 63 242
2012 71 21 92 107 34 141 178 55 233
2013 77 26 103 102 41 143 179 67 246
2014 77 27 104 86 40 126 163 67 230
2015 77 27 104 84 33 17 161 60 221
2016 78 29 107 72 32 104 150 61 211
2017 80 30 110 72 33 105 152 63 215

Source: Egger, B. et al.(2018). Policies to Promote Faculty Diversity for Improving Internationalization at

Seoul National University (p.21). Seoul National University.
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Figure 2.1 Trends in international faculty over the past 10 years

= Total = === Non-TF e=—=TF
300
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/
150 e

100
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0
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Source: Egger, B. et al. (2018). Policies to Promote Faculty Diversity for Improving Internationalization
at Seoul National University (p.21). Seoul National University.

Table 2.3 Distribution of international Tenure—Track Faculty by gender

Professor éfj% CS':;? Assistant Professor Total
All Female All Female All Female All Female
International | No. 36 9 55 14 19 7 110 30
TF % 2.3 4.4 13.2 17.1 127 175 5.2 9.2
Al TF No. 1,636 204 418 82 150 40 2,104 326
% 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2017)



Table 2.4 Distribution of international TF by College

Tables and Figures

TF
College

Total International TF %

College of Humanities 181 15 8.3

College of Social Sciences 136 10 7.4

College of Natural Sciences 226 19 8.4
College of Nursing 23 2 8.7

College of Business Admini;tration 56 3 54

/ Graduate School of Business

/ Graduatg (;l::ehgo%IOZngrggI;r?:gQrgg Practice 317 19 6.0
College of Agriculture & Life Sciences 122 3 2.5
College of Fine Arts 34 1 2.9

College of Law / School of Law 57 3 5.3
College of Education 117 6 5.1

College of Human Ecology 33 3 9.1
College of Veterinary Medicine 41 2 4.9
College of Pharmacy 40 3 7.5

College of Music 38 3 7.9

College of Dentistry 96 3 3.1

College of Medicine / School of Medicine 430 4 0.9
College of Liberal Studies 7 1 14.3
Graduate School of Public Health 26 1 3.8
Graduate School of Public Administration 28 1 3.6
Graduate School of Environmental Studies 23 3 13.0
Graduate School of International Studies 21 2 9.5
Graduate School %(:Cho:(;/lggi/ence Science and 3 3 94

Graduate School of International Agricultural 20 B _

Technology
Total 2,104 110 52
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Table 2.5 Distribution of international Non—-Tenure-Track Educational Faculty by position

SNU-Based Exchange
Teaching o= Adjunct Visitng  Part-Time Invited 10t
Tenure—Track
Professor L Professor Professor Lecturer Professor
ecturer
No. 28 23 26 12 6 6 101
% 27.7 22.8 25.7 11.9 5.9 5.9 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 2.6 Distribution of international Non—Tenure-Track Educational Faculty by gender and position

Male Female All
No. % No. % No. %

Teaching Professor 14 50.0 14 50.0 28 100.0

SNU-Based ~ \on-Tenure-Track 9 39.1 14 609 | 23 | 1000
Lecturer

Subtotal 23 451 28 54.9 51 100.0

Adjunct Professor 21 80.8 5 19.2 26 100.0

Visiting Professor 10 83.3 2 16.7 12 100.0

Exchange Part-Time Lecturer 4 66.7 2 33.3 6 100.0

Invited Professor 6 100.0 - - 6 100.0

Subtotal 41 82.0 9 18.0 50 100.0

Total 64 63.4 37 36.6 101 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 2.7 Distribution of international faculty/researchers among Non-Tenure-Track Research
Faculty/Researchers

International All
No. % No. %
Research Professor 9 4.5 189 10.9
BK Professor 7 3.5 55 3.2
HK Research Professor - - 13 0.7
Industry—University
, 1 0.5 32 1.8
SNU-Based Cooperation Professor
Senior Researcher 5 25 96 55
Researcher 23 11.6 266 15.3
Research Associate 22 11.1 230 13.3
Postdoctoral Fellow 85 42.9 500 28.8
Exchange Visiting Researcher 46 23.2 353 204
Total 198 100 1,734 100

Source: Diversity Statistics Research (as of October 1, 2017)

Table 2.8 Distribution of international Non—-Tenure—Track Research Faculty/ Researchers by
gender and position

Male Female All
No. % No. % No. %

Research Professor 7 77.8 2 22.2 9 100.0

BK Professor 7 100.0 - - 7 100.0

e
Industry-University

SNU- Cooperation 1 100.0 - - 1 100.0

Based Professor

Senior Researcher 3 60.0 2 40.0 5 100.0

Researcher 16 69.6 7 30.4 23 100.0

Research Associate 13 59.1 9 40.9 22 100.0

Postdoctoral Fellow 64 75.3 21 24.7 85 100.0

Subtotal 111 73.0 41 27.0 152 100.0

Exchange | Visiting Researcher 27 58.7 19 41.3 46 100.0

Total 138 69.7 60 30.3 198 100.0

Source: Diversity Statistics Research (as of October 1, 2017)



194 Tables and Figures

Table 2.9 Country of origin of international educational/research faculty and researchers

Non-Tenure-Track

Non-Tenure—Track

Educational Faculty Re;iit;gﬁg;lty/ é{!nl\ic:g_ Tenure—
Cogr?;m of Track Track Total
SNU- Exchange SNU- Exchange Faculty/ Faculty
Based Based Researchers
Austria - 1 - - 1 1 2
Bangladesh - - 3 - 3 - 3
Belarus - - - - - 1 1
Belgium - - - - - 1 1
Brazil 1 - - - 1 - 1
Bulgaria 1 - - - 1 1 2
Canada 1 - 6 1 3 6 14
China 8 6 35 24 73 5 78
Czech - - 1 - 1 _ 1
Egypt - - 1 - 1 - 1
Ethiopia - - 1 - 1 - 1
France 4 2 - - 6 6 12
Germany 2 2 2 1 7 8 15
Ghana - - 1 - 1 - 1
India - - 43 3 46 2 48
Indonesia - - 1 - 1 - 1
Iran - - 3 - 3 _ 3
Israel - - - 1 1 1 2
[taly - 1 0 2 _ 2
Japan 2 4 2 2 10 5 15
Laos - - - 1 1 - 1
Luxembourg - 1 - - 1 1 2
Mexico 2 - - - ) 1 3
Myanmar - - 1 - 1 _ 1
Nepal - - 2 - 2 _ 2
Netherlands - - - - 0 3 3
New Zealand - - 1 - 1 3 4
Norway - - - - 0 1 1
Pakistan - - 2 - 2 - 2
Philippines - - 1 - 1 - 1
Poland - - - - 0 1 1
Republic 'of 1 _ B ~ : ~ :
South Africa
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Non-Tenure=Track

Non-Tenure~Track =
Educational Faculty Re;zasrg:rgsgiw/ #(!n,\icr)g— Tenure-
Cocljrri];% of Track Track Total
SNU- SNU- Faculty/ Faculty
Baseq = DXChange g Exchange Researchers
Russia 2 - 1 - 3 -
Singapore - - 2 - 2 N
Slovakia - - - - - - -
Spain 2 - 1 - 3 - 3
Sweden - - - - - 1 !
Switzerland - - - - - ! !
Thailand - - 1 2 3 - 3
Tunisia - - 1 - 1 - !
Turkey - 1 1 - 2 - 2
Ukraine - - 2 - 2 - 2
United Kingdom 5 1 4 - 10 4 14
Unitzd Stgtes of 19 32 22 5 78 57 135
merica
Unknown - - - 2 2 - 2
Uzbekistan - - 2 2 4 - 4
Vietnam - - 7 2 9 - 9
Yemen - - 1 - 1 - !
Total 51 50 152 46 299 110 409

Source: Diversity Statistics Research (as of October 1, 2017)
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2.2 International Students

Table 2.10 International Enrolled Students in Spring 2017

Degree Program Status Male Female Total
Enrolled 126 134 260
Doctoral Leave of Absence 9 20 29
Al 135 154 289
Combined Enrolled 28 27 55
Master’s/Doctoral | Leave of Absence - 2 2
Program Al 28 29 57
Enrolled 288 451 739
Master's Leave of Absence 8 25 33
Al 296 476 772
Enrolled 75 105 180
Bachelor's Leave of Absence 9 7 16
All 84 112 196
Total 543 771 1,314

Source: Diversity Statistics Research (as of June 1, 2017)

Figure 2.2 International students by degree program over the past 5 years

© Bachelor's @ Master's = Doctoral @ Total
1,600

1,400 1,204 1:334 1,337

1,314

1,200

1,000

800

600 -

400 -

200 -

Source: Seoul National University. 2015-2017 SNU Statistical Yearbook.
% The doctoral program category includes combined master’s and doctoral programs.
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Table 2.11 Students with Korean citizenship who were educated entirely abroad

Bachelor's Master’s Doctoral Total
2015 545 17 6 568
2016 573 19 5 597
2017 539 22 2 563

Source: Seoul National University. 2077 SNU Statistical Yearbook.

Table 2.12 International Enrolled and Exchange Students by College in Spring 2017

Degree Program Non-Degree Program
College Combined - Total
Doctoral | Master's/ = Master's | Bachelor's —Subtotal = Exchange  Visitng = Subtotal
Doctoral
College of 39 - 60 10 109 67 4 71 180
Humanities
College of Social | - 70 2 13 75 5 80 | 193
Sciences
College of Natural |, 9 9 10 45 16 - 16 61
Sciences
Colleg.e of 3 _ 5 1 9 B _ _ 9
Nursing
College of
Business 1 - 25 17 43 75 3 78 121
Administration
Graduatq School B _ 33 _ 33 3 _ 3 36
of Business
ollege of 50 - 16 8 | 251 78 3 81 | 332
ngineering
College of
Agriculture & Life 28 - 28 2 58 5 - 5 63
Sciences
College of Fine | g - 21 15 44 5 1 6 50
Arts
College of Law 14 - 28 - 42 16 - 16 58
College of 41 - 116 6 163 5 1 6 | 169
Education
College of 5 2 19 1 27 4 1 5 32
Human Ecology
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Degree Program

Non-Degree Program

College Combined , , o Total
Doctoral | Master's/ | Master's | Bachelor's —Subtotal = Exchange = Visiting | Subtotal
Doctoral
College of
Veterinary 3 4 4 9 20 - - - 20
Medicine
College of 8 9 16 - 3 - 3 3 36
Pharmacy
College of Music 3 - 3 6 12 1 - 1 13
College of 30 - 23 9 62 - - - 62
Medicine
Graduate School B 3 _ _ B _
of Medicine 3 3 3
College of 3 ~ B _
Dentistry 6 2 8 16 16
School of _ _ _ _ _ _
Dentistry 4 4 4
College of Liberal _ _ _ _
Studies 3 8 2 2 5
Graduate School 3 _ B
of Public Health 0 10 1 T
Graduate
School of Public 4 - 37 - 41 1 - 1 42
Administration
Graduate
School of 8 - 16 - 2 - - - 2
Environmental
Studies
Graduate School
of International 7 - 131 - 138 21 1 22 160
Studies
Graduate School
of Canergence 5 _ 6 _ 8 B B B 8
Science and
Technology
Graduate School
of International _ _ _ _ _ _
Agricultural 3 3 3
Technology
Total 302 26 790 196 1,314 375 22 397 1,711

Source: Diversity Statistics Research (as of April 1, 2017)



2.3 International Exchange

Table 2.13 Distribution of exchange agreements by country/entity

Tables and Figures

Central

Educational

Research and

Country/Entity Administration Organizations Support Facilities ozl
No. % No. % No. % No. %
United States of | 4g 148 204 | 214 62 287 314 21
merica
Japan 26 8 150 15.8 41 19 217 14.5
China 22 6.8 115 121 21 9.7 158 10.6
Germany 17 5.2 54 5.7 15 6.9 86 5.8
France 24 7.4 37 39 4 1.9 65 44
United Kingdom 24 7.4 26 2.7 5 2.3 55 3.7
Taiwan 7 2.2 27 28 3 14 37 25
Australia 12 3.7 23 24 3 14 38 25
Vietnam 5 1.5 24 25 7 32 36 24
Thailand 2.2 21 2.2 5 2.3 33 2.2
Russia 6 1.8 16 1.7 10 46 32 2.1
Canada 10 3.1 20 2.1 1 05 31 2.1
Spain 10 3.1 8 0.8 4 19 22 15
taly 3 0.9 16 1.7 3 1.4 22 1.5
Singapore 3 0.9 14 15 2 0.9 19 1.3
Netherlands 7 22 10 1.1 1 05 18 1.2
Sweden 7 2.2 9 0.9 2 0.9 18 1.2
Switzerland 7 2.2 9 0.9 2 0.9 18 1.2
Hong Kong 6 1.8 1 1.2 1 05 18 1.2
Denmark 4 1.2 1 1.2 1 05 16 1.1
Mongolia 2 0.6 1K 1.2 2 0.9 15 1
Indonesia 4 1.2 9 0.9 - - 13 0.9
India 3 0.9 7 0.7 1 0.5 " 0.7
Austria 2 0.6 7 0.7 1 0.5 10 0.7
Uzbekistan 2 0.6 8 0.8 - - 10 0.7
Belgium 2 0.6 7 0.7 1 0.5 10 0.7
Brazil 4 1.2 2 0.2 1 0.5 7 05
Malaysia 1 0.3 5 05 2 0.9 8 0.5
Mexico 4 1.2 1 0.1 3 14 8 05
Myanmar - - 7 0.7 1 0.5 8 05
Kazakhstan 2 0.6 6 0.6 - - 8 0.5
Finland 2 0.6 5 05 - - 7 0.5
Philippines 4 1.2 3 0.3 - - 7 0.5
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Qentral ' Educatio.nal Research and Total
Country/Entity Administration Organizations Support Facilities

No. % No. % No. % No. %
Norway 3 0.9 3 0.3 - - 6 0.4
Turkey 3 09 3 0.3 - - 6 0.4
Fpied freb - - 6 06 - - 6 04
Laos - - 5 0.5 1 0.3 6 04
Ethiopia - - 6 0.6 - - 6 04
Nepal 1 0.3 3 0.3 - - 4 0.3
New Zealand 2 0.6 3 0.3 - - 5 0.3
Saudi Arabia 2 0.6 2 0.2 - - 4 0.3
Israel 1 0.3 3 0.3 - - 4 0.3
Czech Republic 1 03 3 0.3 - - 4 0.3
Chile 1 0.3 1 0.1 2 0.9 4 0.3
Portugal - - 4 04 - - 4 0.3
Egypt 1 0.3 2 0.2 - - 3 0.2
Cambodia 2 0.6 1 0.1 - - 3 02
Romania 2 0.6 1 0.1 - - 3 0.2
Asia - - 3 0.3 - - 3 0.2
Ireland 2 0.6 1 0.1 - - 3 0.2
Hungary 1 03 2 0.2 - - 3 0.2
Sl%c?uetﬁbk?ri?:; - - 3 03 - - 3 02
Argentina - - - - 3 14 3 0.2
Ukraine 2 0.6 - - 1 05 3 0.2
Pakistan 3 0.9 - - - - 3 0.2
Nigeria - - 1 0.1 - - 1 0.1
Iran 1 0.3 1 0.1 - - 2 0.1
Bulgaria - - - - 1 0.5 1 0.1
Colombia 1 0.3 1 0.1 - - 2 0.1
Croatia - - 1 0.1 - - 1 0.1
Tanzania - - 1 0.1 - - 1 0.1
Paraguay - - 1 0.1 - - 1 0.1
Palau - - 1 0.1 - - 1 0.1
Peru - - 1 0.1 - - 1 0.1
Poland - - 1 0.1 - - 1 0.1
Belarus - - 1 0.1 - - 1 0.1
Bolivia - - - - 1 05 1 0.1
Dggg)ﬁ‘éff: n - - - - 1 05 1 0.1
Greece 1 0.3 - - - - 1 0.1
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Qentral ' Educatio.nal Research and Total
Country/Entity Administration Organizations Support Facilities
No. % No. % No. % No. %
Rwanda 1 0.3 - - - - 1 0.1
Brunei 1 0.3 - - - - 1 0.1
Slovakia 1 0.3 - - - - 1 0.1
Zambia 1 0.3 - - - - 1 0.1
Republic of the 1 03 _ _ _ _ 1 01
Congo
Cuba - - - - 1 05 1 0.1
qoed - - 2w - - 2 W
United Nations 1 0.3 - - - - 1 0.1
Azerbaijan - - 1 0.1 - - 1 0.1
Africa - - 1 0.1 - - 1 0.1
ITER Organization - - - - 1 05 1 0.1
Total 323 100.0 952 100.0 217 100.0 1,492 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 2.14 Outbound Exchange Students in 2017
Male Female Total
No. % No. % No. %
Bachelor's 69 235 225 76.5 294 100.0
Master’s - - 2 100.0 2 100.0
Doctoral - - 4 100.0 4 100.0
Total 69 23.0 231 77.0 300 100.0

Source: Diversity Statistics Research (covering period of 1%' Semester 2017 - 2™ Semester 2017)
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Table 2.15 Breakdown of SNU in the World Program 2017

Division University/City Term SE}%’;}ZS
SNU in Beijing Beijing Normal University 6 weeks 99
SNU in Tokyo University of Tokyo 4 weeks 20
SNU in Moscow Higher Schootof Economics Sweeks | 22
SNU in Paris Paris Diderot University 5 weeks 30
SNU in Berlin Free University of Berlin 6 weeks 30
SNU in Madrid Complutense University of Madrid 5 weeks 30
SNU in London London 4 weeks 20
SNU in Silicon Valley Stanford University 5 weeks 30
SNU in Washington,D.C. Washington 4 weeks 40
SNU in Vienna University of Vienna 4 weeks 19
SNU in Creative California University Of California, Irvine 3 weeks 19
SNU Shenzhen Valley Southern Uq;g;srlgllocgySmence and 3 weeks 18
Total 377

Source: Seoul National University. (2018). 20718 Seoul National University Operational Performance

Self-Evaluation Report. p.307

Table 2.16 Breakdown of SNU Gobal Volunteers program in 2017

Summer

Winter

Total

Countries/ 4 countries/ 7 countries/ 8 countries/
Volunteer Groups 5 volunteer groups 8 volunteer groups 13 volunteer groups
Student Volunteers 257 378 635
Beneficiaries 6,146 6,610 12,756
Hours Volunteered 10,948 11,078 22,026
Volunteers Avg. 4.1/5.0 4.18/5.0 4.14/5.0

Satisfaction with Program

Source: Seoul National University. (2018). 20718 Seoul National University Operational Performance

Self-Evaluation Report. p.307

Table 2.17 Breakdown of SNU International Summer School over the last 3 years

2015 2016 2017
No. of Courses 28 28 28
No. of Stude_nts frqm 297 371 308
Overseas Universities
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2015 2016 2017
No. of SNU Students 35 12 15
Total No. of Students 262 383 343
% of Students from 87% 97% 96%
Overseas Universities
No. of Nationalities 33 39 36

Represented

Source: Seoul National University. (2018). 2018 Seoul National University Operational Performance
Self-Evaluation Report. p.108

2.4 The Academic Environment

Table 2.18 Information on courses taught in a foreign language in 2017

Degree
Program

Course
Type

English

German

Chinese

French

Spanish

Russian

Japanese

Total

Bachelor’s

Subject
for Liberal
Education

94

10

1 115

Elective
Subject for
Major

189

12

10

1 222

Requisite
Subject for
Major

136

- 142

Subject for
Teacher—
training
program

Master's/
Doctoral

Elective
Subject for
Major

774

4 792

Requisite
Subject for
Major

36

Graduate
School
Subjects

Elective

Subject

Open to
Students of
Any Major

Total

1,237

22

16

15

13

6

6 1,315

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)
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Table 2.19 Courses taught in English in 2017 by type and College

Type
Subject for . .
Stjectfor | Majorin  oiectfor - Masters/
College Liberal Bachelor's o Total
i training Degree
Education Degree roaram Proaram
Program prog 9
College of Humanities 55 23 - 11 89
College of Social Sciences 2 24 - 26 52
College_ of Natural 16 29 B 66 111
Sciences
College of Nursing - 4 - 12 16
College of Business B B
Administration 36 19 55
College of Engineering - 106 - 225 331
Colleg(_e of Agrlculture & B 31 B 51 8
Life Sciences
College of Fine Arts - 5 - 1 6
College of Law - - - 12 12
College of Education - 37 1 33 71
College of Human Ecology - 12 - 12 24
College of _V_eterinary B _ B 23 73
Medicine
College of Pharmacy - 3 - 12 15
College of Music - 12 - 4 16
College of Medicine - - - 12 12
School of Dentistry - - - 18 18
College of Liberal Studies - 3 - - 3
Graduate School of Public _ B _
Health 13 13
Graduate School of Public B B B 16 16
Administration
Graduate School of
Environmental Studies 20 20
Graduate School of B B B
International Studies 69 69
Graduate_ School of B _ B 50 50
Business
School of Law - - - 10 10
Graduate School of
Convergence Science and - - - 30 30

Technology
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Type
. S for Subject for Master's/
Subject for Major in Teacher— Doctoral
College Liberal Bachelor’s o Total
- training Degree
Education Degree
. program Program
Graduate School of
International Agricultural - - - 70 70
Technology
Graduate School of _ B _ 1 1
Engineering Practice
Graduate School - - - 1 1
Faculty of Liberal _ _ _
Education 21 2!
Total 94 325 1 817 1,237

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)

Table 2.20 Dual degree programs with other universities in 2017

Type of Degree No. of
ollege oy Program Universities
College‘o_f Busmess USA, France Dual 2
Administration
GraduBate. School of USA, Japan, China, France Dual 6
usiness
Netherlands, Mongolia, USA, Italy, Japan,
: . Dual 10
College of Engineering France, Hong Kong
USA Joint 1
Graduate School of ! )
International Studies Germany, Belgium, Japan, China, France Dual 6
Collegg of Agr|cu|ture & USA, Germany, Belgium Dual 7
Life Sciences
College of Education Germany, Canada, France Dual 3
Collggg of Social UK Dual 1
ciences
College of Natural Germany Joint 1
Sciences USA, Sweden, France Dual 4
School of Dentistry Japan Dual 1
Graduate School of
Public Administration USA Dual /
Total 49

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 2.21 Inbound participants of dual degree programs in 2017

College Country Fl’D egree No. of Students
rogram
CoIIegg of Natural Germany Doctoral 3
Sciences
) ) Morocco, France Master's 4
College of Engineering :
Mongolia Doctoral 1
College of Education Germany Master's 2
Gradua.te School .Of USA, Germany, Belgium, UK, China, France Master's 11
International Studies
Graduate_ School of China, France, Finland Master’s 11
Business
College of Agriculture ,
& Life Sciences France Master’'s 3
Total 35

Source: Diversity Statistics Research

% The countries listed are the countries of the students’ nationalities, not the countries in which their
universities are located.

Table 2.22 Outbound participants of dual degree programs in 2017

College

Country

Type of Degree
Program

No. of Students

College of Engineering

USA

Combined
Master's/
Doctoral Program

Graduate School of

International Studies Belgium, Japan, China, France Master's 7
Graduate_ School of USA, Japan, China Master's 6
Business
College of Agriculture . .
& Life Sciences Belgium Master's 1
Graduate School of ,
Public Administration USA Master's 10
Total 25

Source: Diversity Statistics Research
X The countries listed are the countries in which the universities are located.



3. Evaluations of Internationalization at SNU

3.1 World and Asian University Rankings

Tables and Figures

Table 2.23 QS's and THE's World University Rankings indicators

QS World University Rankings

THE World University Rankings

Rankings Indicators % Rankings Indicators %
1 Academic reputation 40 Teaching (the learning environment) 30
2 Employer reputation 10 Research (volume, income and reputation) | 30
3 Faculty student ratio 20 Citations (research influence) 30
4 Citations per faculty 20 lmematiir?::rln;]itol(r)gr(gz?;fe,r;[;]o (isnts and 7.5
5 International faculty 5 Industry ncome (knowledge transfer) 2.5
6 International students 5

Source: https://www.topuniversities.com/gs—world-university-rankings/methodology,
https://www.timeshighereducation.com/world-university-rankings/methodology-world-university—

rankings-2018

Table 2.24 SNU's rankings in QS World University Rankings overall and for internationalization
from 2010 to 2017

Year 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017
Overall Ranking #50  #42 | #37 435 #31 436 | #35 | #36
International Faculty | _ - #117 | #124 | #124  #158  #165 = #162
Ratio Ranking
International Student _ - #98 #94 #97  #157  #177  #181
Ratio Ranking

Source: Seoul National University website (http://www.snu.ac.kr/global/ranking)
Jaeyong Lee. et al. (2017). A Study on University Ranking Indicators and SNU’s Ranking. (p.12). Seoul
National University.
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Table 2.25 Domestic universities' rankings in Asia University Rankings in 2018

QS Asia University Rankings Rank THE Asia University Rankings Rank
Korea Advanced Institute of Science and . N
Technology (KAIST) 4 Seoul National University 9
. . . Korea Advanced Institute of Science
Seoul National University 11 and Technology (KAIST) 10
Pohang University of Science and 12 Pohang University of Science and 12
Technology (POSTECH) Technology (POSTECH)
Korea University 16 Sungkyunkwan University 13
Sungkyunkwan University 18 Yonsei University 20
S Ulsan National Institute of Science and
Yonsei University 19 Technology (UNIST) 22
Hanyang University 30 Korea University 24
Kyung Hee University 33 Hanyang University 38
Ewha Womans University 44 GIST 39
Sogang University 57 Kyung Hee University 40
Source: QS University Rankings (MK News, 2017.10.08), THE University Rankings(Daily UNN,
2018.02.09.)

3.2. Comparisons with Domestic Universities

Table 2.26 Top 10 domestic universities with highest numbers of international TF in 2017

University TF University TF

Kyung Hee University 95 Yonsei University 119
Korea University 105 Ewha Womans University 60
Dongguk University 122 Hanguk Unsl\;i(rjgg of Foreign 185
Seoul National University 110 Hanyang University 79
Sungkyunkwan University 107 Hongik University 143

Source: Based on "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/)
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Table 2.27 SNU and the top 10 domestic universities with highest numbers of undergraduate

international students in 2017

Field of Study (Undergraduate)
Art, Non-
i degree Total
Humanities Sgiaetgézls Engineering '\éﬁigcglr Medicine = Subtotal Program
Education

U'<.°rea. 1,633 90 322 18 4 2,067 3,871 5,938
niversity
'BV“.”Q Hee | g1 71 52 283 - 2,317 1,646 3,963
niversity
Sungkyunkwan | 4 geg 33 328 168 2 2399 | 1126 = 3525
University
Yonsei 788 118 150 6 11 1,073 2,370 3,443
University
Hankuk
University | ga4 5 12 - - 850 1424 | 2274
of Foreign
Studies
L'ja.”yaﬁg 778 60 387 152 3 1,380 865 2,245
niversity
LCJhF‘”ga.”g 1,156 10 60 33 6 1.265 955 2,220
niversity
UDo.”ggL.’k 893 15 65 137 - 1,110 1,108 2,218
niversity
Kookmin 1,109 X 229 128 - 1,627 662 2,189
University
UK‘.’”'(UK 836 21 123 180 2 1,162 727 1,889
niversity
Seoul
National 56 20 85 23 12 196 1,363 1,559
University

Source: Based on "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/) (Non-degree
Program includes language exchange program students, exchange students, visiting students, etc.)

X% Twenty—six of the 662 students in non—degree programs at Kookmin University and seven of the
1,108 students in non—-degree programs at Dongguk University are students of jointly operated
degree programs.
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3.3 International Student Admissions

Table 2.28 Eligibility standards and requirements of International Admissions | &Il

International Admissions |

International Admissions I

Both the applicant and his/her parents hold
foreign citizenship

The applicant has been educated entirely
abroad

Both the applicant and his/her parents

Includes those with foreign or South Korean

Eligibility acquired foreign citizenship before the citizenship, marriage immigrants who have
applicant commenced their education naturalized to South Korean citizenship, and
course corresponding to that of high school = North Korean defectors educated entirely in
in South Korea North Korea or abroad
Restricti Applicants possessing joint South Korean Applicants who attended international
estrictions mem ) S ; N
and foreign citizenship are ineligible schools in South Korea are ineligible
Lanauage Korean: TOPIK level 3 or higher Korean: TOPIK level 3 or higher
SEiIIsg English: TOEFL iBT 80, IELTS 6.0, TEPS 551 ' English: TOEFL iBT 80, IELTS 6.0, TEPS 551

or higher

or higher

Source: SNU Office of Admissions (http://admission.snu.ac.kr)

Figure 2.3 Applicants and students admitted through International Admissions over the past 3 years
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Source: Seoul National University. 2077 SNU Statistical Yearbook.
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3.4 Scholarships for International Students

Table 2.29 International undergraduate students in Korea in 2017
by type of university and funding source

Korean
Government | Students on Students
Self-Financed = Scholarship University— on Foreign
Students Program Provided Government Ve Vsl
(KGSP) Scholarships ~ Scholarships
Students
National 12,058 734 891 61 143 13,887
Public 254 94 - - - 348
Private 51,857 1,648 2,907 736 649 57,797
Total 64,169 2,476 3,798 797 792 72,032
% 89.1 34 53 1.1 1.1 100.0

Source: Ministry of Education and the Korean Education Development Institute. (2017). Statistical
Yearbook of Education. Table 13.2.

Table 2.30 Recipients of international student scholarships in Fall 2017

Scholarship Details ReNc%igr]:ts
Tuition 100% of fees
Living Expenses 2,000,000 KRW/month 91
1 SNU Prgsident Korean I__a_nguage 100% of fees for evening doctoral
Fellowship (SPF) Training classes students
Airfare Round-trip ticket
Medical Insurance 100% of fees
Tuition 100% of fees 5
2 SNU Global Talent o undergraduate
Living Expenses 1,000,000 KRW/month students
Tuition 100% of fees
3 SNU Global Scholarship | Living Expenses 1,200,000 KRW/month | 137 graduate
Airfare 100% of fees students
4 SNU Global Scholarship I Tuition 100% of fees
s SWooiSomnpn | (o lermae W0l leer 197 g

21
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. . No. of
Scholarship Details FER S
Tuition 100% of fees
. 800,000~900,000 KRW/
Living Expenses
month
Research Funds 210,000~240,000 KRW/
semester
169 graduate
¢ a Settlement Support | 200,000 KRW upon arrival | stydents,
5 Scholrship Program (KGSP) Funs n fores 2
Departure Preparation 100,000 KRW upon undergraduate
partu P departure from Korea after students
Expenses .
graduation
Airfare 100% of fees
Printing Expenses 100% of fees
Medical Insurance 100% of fees
4 Graduate Scholarship for Excellent Tuition 100% of fees 41 graduate
Foreign Students (GSFS) Living Expenses 500,000 KRW/month students
7 graduate
B . . 3,500,000~5,000,000 students,
8 Glo—Harmony Scholarship Living Expenses KRW/semester 1 undergraduate
students
Tuition 100% of fees
Living Expenses 600,000 KRW/month
9 Silk-Road Scholarship 9 8 graduate
Korean Language 100% of fees students
Training (Only night classes)
Airfare 100% of fees
Tuition 100% of fees
Living Expenses 900,000 KRW/month 21 graduate
Overseas Koreans Korean Language 100% of fees students,
10 Scholarship Training (Only night classes) 10
undergraduate
Airfare 100% of fees students
Medical Insurance 100% of fees
Tuition 100% of fees 6 non-degree
11 Asian Universities Network language
Scholarship (AUNS) Living Expenses 500,000 KRW/month program
students
12 Korean War Memorial Tuition 100% of fees _
Foundation Scholarship Living Expenses Varied
: 1
13 Global Korea Scholarship (GKS) Living Expenses 500,000 KRW/month | undergraduate
for self-financed students students

Source: Diversity Statistics Research (covering period of 2™ Semester 2017)
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Table 2.31 Recipients of Exchange/Visiting Student scholarship in 2017

Scholarship Details No. of Students
Necessary funds for studying at an overseas Und duat 40
Office of International university (Either 2.2 mil., 3.5 mil., or 5 mil. naergraduate
Affairs (OIA) Scholarship | won depending on academic achievements Grad ’
and family circumstances) raduate
Global Korea
Scholarship (G KS).’ 500,000 won per month for living expenses;
Country Partnership i
! 200,000 won for resettlement expenses; Undergraduate 7
Strategy Scholarship o ; S
round-trip airfare; medical insurance
for Excellent Exchange
Students

Source: Diversity Statistics Research (covering period of 2™ Semester 2017)

3.5. Academic and Other Support for International Students

Table 2.32 International student support programs available in 2017

Activity or Programs

Contents

Scheduling Details

Orientation Program

Provision of information on course registration, the
academic calendar, university bodies, life in Seoul, visas,
banking, mobile phones, insurance, etc.

1 session for
undergraduate
students; 3
sessions for
graduate students

International Student

Through the Korea Immigration Service Foundation, on-

o . campus provision of immigration services related to alien | Early September
Immigration Services . . ;
registration, stay extensions, status changes, etc.
Spec'?" Lecture_qn Understanding the Security Situation in the Korean
Security and Crisis . September
Peninsula
Response
On—Campus Operann of Offering of counselling in Korean, English, and Chinese;
a Police Desk Counselling . T . . !
: Gwanak Police Station’s hosting of a Public Safety April
Office by the Gwanak i .
- . Information Session
Police Station
Insurance Information Provision of information on the contents and registration
. L September
Session method of KB Insurance Co.’s insurance plans
Guaranteed provision of housing (two-person room)
for new students who apply for on—campus dormitory
Dormitory Activities housing; priority access to BK International House

housing; stationing of a dedicated support staff member
for international students

Center for Child Educare
Service & Research

Priority access to the center’s daycare services
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Activity or Programs

Contents Scheduling Details

Permanent Operation
of Prayer Rooms and
Lactation Rooms

Prayer Rooms: 2 on the Gwanak campus, 1 on the
Yeongeon campus
Lactation Rooms: 15 on the Gwanak campus, 3 on the
Yeongeon campus, 1 on the Pyeongchang Campus

Culture Events

Office of International Affairs (OlA): Various events Twice a year

Division of Student Service: Activities clubs for
international students

At the SNU Fall

Diversity Council: "Diverse Dietary Culture Project Festival

Hyundai Motor Company: Global Friendship Tour

Lectures and
Psychological Counseling
for International Students

Center for Campus Life and Culture: Specialized
psychological counseling for international students

Human Rights Center: Human rights—related lectures and
counselling for international students

Source: Diversity Statistics Research

Table 2.33 Academic and career programs for international student

Programs

Contents

Responsibility for KGSP/
GKS Program Students

Specialist stationed in the Office of International Affairs (OIA)
Specialists stationed at each College

Student Support for
International Students

Specialist stationed in the Office of International Affairs (OIA)
Customized help with course registration, general undergraduate issues,
everyday living issues, etc.

Related to Academics,
Grades, or Graduation

Center for Teaching and Learning (CTL) Korean writing classes and tutoring:
proofreading and other assistance with writing a Korean—language thesis

College of Humanities’English writing classes:
proofreading of English—language theses, reports, presentation materials,
résumés, and study—abroad applications

Faculty of Liberal Education’s “Writing Gwanakin”program

Center for Campus Life and Culture:
support groups for psychological counseling, thesis writing, etc.

Career Development
Support

SISA Career Coaching Session
Career Development Center's support and consulting for domestic and
overseas jobseeking, résumé editing, etc.
Job fairs for international students
SISA’s Career Coaching Session for SNU International Students

Source: Diversity Statistics Research
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Table 2.34 SNU Buddy Program participants in 2016~2017

2" Semester, 2016

1*' Semester, 2017

2" Semester, 2017

Domestic Students

83

83

83

International Students

405

269

410

Source: Diversity Statistics Research (covering period of 2™ Semester 2016 - 2™ Semester 2017)

4. Efforts to Advance Internationalization

4.1 Institutionalization and Policy Research

Table 2.35 First— and second-stage programs for internationalization at SNU

First-Stage Projects (2006-2010) Second-Stage Projects (2010-)
1 SNU International Summer Institute Conclusion of strategic exchange agreements
2 Future Star Project (overseas internship New Civilization Project
program)
3 New Civilization Project (project to encourage Road to SNU Project (project to attract
overseas study) international students)
4 Road 1o .SNU Pr.OJeCt (project to attract SNU International Summer Institute
international students)
5 Graduate Scholarship for Excellent Foreign Graduate Scholarship for Excellent Foreign
Student Student
6 Star Faculty Project (project to attract Star Faculty Project (project to attract
international faculty) international faculty)
7 Construction of BK International House Future Star Project (overseas internship
program)
8 Formation of global network (joining of
BESETOHA, APRU, etc.)
9 Operation of |-Office (on/off-line community
for international faculty and students)
10 Operation of overseas offices

Source: Seoul National University website (http://www.snu.ac.kr/global/project)
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Table 2.36 Research projects for promoting internationalization in SNU (2010-)

Year Research Institute / Lead Study Title
Researcher
: A Study on the Translation of Faculty Personnel Regulations into
2010 English for International Faculty
SNU Senate / Improving the Efficiency of the SNU Administrative Support
Yang, Byong E System for International Faculty
International Professors at Seoul National University
Lynn llon .
- Issues and Context
B A Study on the Strengthening of Chinese Language Education and
2012 Suh, Kyung-Ho the Promotion of Lectures Related to China in SNU
. . A Study on Academic and Living Support for
Shin, Eui Hang International Students at SNU
SNU Women's Faculty . . .
o Coundil / Park. Eunjung A Study on Strengthening Women's Global Leadership
International Faculty Proposed Policies and Procedures for Seoul
Lynn llon : ) )
National University
College of Engineering / . )
2014 International Faculty Committee Report
Bernhard Egger
College of Engineering International Faculty Committee Report
/ Bernhard Egger Y p
. Facts on Human Rights and Educational Conditions of Graduate
SNU Human Rights Center Students in SNU
SNU Senate / A Study on Improving the Living Conditions of International
2016 Oh, Myung-Seok Students in the University
SNU Senate/ Current Status and Future Strategy of SNU Research
Ye, Sung—Joon Internationalization
SNU Diversity Council / ) ) )
Lim. Hae Ran SNU Diversity Climate Survey
SNU Faculty Counql / A Study on SNU’s “Agenda 2020”
Leem, Bong-Eui
Jaeyong Lee A Study on University Ranking Indicators and SNU’s Rankings
SNU Dlyer3|ty CQUHC” / Development of Diversity Indicator
Kim, Dongil
2017
Diversity Council / Policies to Promote Faculty Diversity for Improving
Bernhard Egger Internationalization at Seoul National University
Office of Research / L .
Shin, Hee Young Future Research Directions and Policy Agendas
2018 SNU Dlyer3|ty Council / Policy Proposal to Assist the SNU International Students
Yi, Okyeon

Source: Diversity Statistics Research
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Table 2.37 2018 SNU presidential candidates' visions and policies for internationalization at SNU

Candidate A

Vision

SNU respecting diversity and working with the world

Contributing to solving the issues facing humanity

Fostering talented individuals who can open up the future, promoting academics for humanity,
fulfilling our responsibilities to society

Policy

International Students and Scholars Office

Allow international faculty to live in faculty apartments until retirement

Expand financial and administrative support for education of international faculty
members’children through agreements with international schools in Korea

Increase support for Korean language/studies research

Strengthen support for SNU Global Volunteers program to encourage students to acquire a
sense of duty as global citizens

In order to cultivate in students a balanced perspective of the world, develop new courses and
actively support degree programs that require English courses

Actively develop domestic and international exchange programs for students

In the areas of finance, international affairs, education, personnel, etc., introduce a system
to foster experts in university administration and expand domestic and overseas training
opportunities for staff

Candidate B

Vision

Fostering leaders with a sense of responsibility who pursue the prosperity of Korean society
and the human community

Through “SNU Global Campus”, beginning of international cooperation

Building a community service / international cooperation system in which all of the members
of the SNU community participate

Policy

Expand foothold offices in international universities into the SNU Global Campus

Promote aid projects for developing countries through the SNU Global Campus

Vastly expand students’opportunities to go overseas

Implement mutual Adjunct Professor programs between SNU Colleges and with overseas
universities

Reform the system for attracting excellent international students

Construct an international research cooperation center based in the Siheung campus

Bring about a democratic campus in which diversity and difference are respected
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Candidate C

Vision

Building a healthy, global knowledge ecosystem that fosters global talented individuals who
will contribute to the prosperity of humanity

Promote people—centered globalization that is open to the world

Strengthen ties with overseas universities and make a campus that is attractive to foreigners

Expand international exchange for students/faculty

Policy

Form an SNU EDU silkroad (cooperation and ties and with leading universities in developed
and developing countries)

Invigorate joint research efforts by establishing research satellite offices in, for example,

overseas universities research centers

Establish overseas campuses of SNU (in major Asian cities)
Establish an SNU Campus Asia Hub Center in the Siheung campus

Specially assign staff to a one—stop support service for international faculty and students

Provide education/residential/medical support services to international members of the SNU

community and their families

Strengthen the Office of International Affair's support functions for inbound exchange students

and increase its expertise in this area

Expand support for the improvement of students’global leadership capabilities (form ties to
development funds)

Double the budget for staff's administrative experience programs at excellent overseas

universities

Increase financial support for faculty’s one-year sabbaticals (20 million won available once
during the faculty member’s career at SNU)

Source: http://dhkang.kr/, https://www.kunwoolee.kr, https://reboot-snu.github.io/



4.2 The SNU Diversity Council's Efforts
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Table 2.38 Accomplishments and further recommendations for

Internationalization at SNU

Policy Suggestions

SNU’s Policies and Activities

Further Recommendations

Creation of regular programs
to change stereotypes held
by university members’and
improve relationships between
groups

SNU Diversity Council,
SNU International Faculty
Association, Internationalization
committee under College of
Education, internationalization
program for students at each
college

Creation of institutional
protective instruments to
support groups that have been
continuously marginalized

SNU Diversity Council, SNU
Faculty Council

Creation of an official
consultation program to
support international faculty

Creation of institutional
protective instruments to
mediate the effects on
organizations of differences in
backgrounds among managers
and among coworkers

Provision of opportunities to
international faculty to receive
organizational appointments

The head of each College/
department’s completion of
training to understand the
institutional environment in
which international faculty
may experience discrimination
and the effect of such
discrimination

Creation of structural process

to recognize and compensate

activities that contribute to the
promotion of diversity

Creation of the yearly SNU
Diversity Pioneers Challenge, in
which the Diversity Committee

invites students to submit

policy ideas for the promotion
of diversity in SNU

Lessening of the difficulties
that international faculty
face and improvement of

promotion— and tenure-related
processes for the promotion of
diversity

Improvement of the
transparency of processes that
are considered more favorable

to Korean faculty

Adoption of model of mutual
skills development through
mentoring programs

Improvement of official
mentoring programs

All faculty, regardless of
nationality, conducting research
to promote diversity in the
university
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Policy Suggestions

SNU’s Policies and Activities

Further Recommendations

Development of trustworthy
methods of overseeing
progress toward diversity goals

positions)

Separate from financial support
from the government to
encourage the employment
of international faculty, step-
by-step enactment by SNU
of policies for the proactive
hiring of international faculty
(for example: public posting,
outside of university channels,
of advertisements for faculty

Guaranteeing that those with

decision—making power in the

university actively participate in
the promotion of diversity

Inclusion of the promotion of
diversity in job requirements
and performance review
standards

Increase in the number of jobs
contributing to the promotion
of diversity

Based on the existing top-
down leadership model and
the grassroots leadership
model, create synergy effect
in diversity promotion activities
by implementing programs to
support diverse subcultures on
campus

Formation of a consensus
between Korean faculty and

the university’'s decision-
makers on the pursuit of values
such as the employment and
support of international faculty,
the promotion of diversity, etc.

Recruitment of mainstream
members of the university
community to use their
leadership abilities in service of
efforts to promote diversity

Refer to #1 and #7

In an empirical way that
emphasizes empathy, provision
of education on the necessity
of diversity

Necessity of creating an
online diversity course that is
mandatory for all members of
the university community (in
anticipation of their resistance

to taking it)

Increase in invited speakers
Training that uses unusual
communication methods such
as improvisatory acting

Source: Egger, B. et al. (2018). Policies to Promote Faculty Diversity for Improving Internationalization
at Seoul National University (pp.16-17). Seoul National University.
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4.3 Other Relevant Bodies and Their Primary Duties

Table 2.39 All internationalization—related SNU bodies and their activities

Department/
Institution

Main Activities

Administrative
Organizations

Office of Academic

- Support for international faculty (hiring, promotions, overseas

postings, international forums, etc.)

Affairs - Publication of “Faculty Handbook”(2018), “Policies,
Procedures, and Guidelines for SNU Faculty”(2017)
Office of Student - Support for international students (related to scholarships,
Affairs dormitories, the SNU International Students Association, etc.)

Office of Research
Affairs

- Research support for international faculty, researchers, etc.

Office of Admissions

- Admission of international students through the International

Admissions processes

- Operation of orientation program for International Admissions

students

Office of
International Affairs
(O1A)

- Support for international faculty, support for international

students in degree and exchange programs, signing of
international exchange agreements, operation of SNU
International Summer Institute

- Operation of SNU Buddy program for exchange students

SNU Diversity

- Conducting surveys and policy research for the improvement

of internationalization at SNU on topics such as developing
policies to support international faculty and students or

Advisory Body Council spreading a culture of respect for diversity
- Conducting diversity ideas contest (Korean— and English-
language entries accepted)
- Publication of the Diversity Report
- Support for the educational/research activities of international
College of faculty and students
Humanities - Support for international students to learn Korean and write
International Office Korean-language theses
(CHIO) - Support for domestic students to learn foreign languages and
proofreading of foreign-language theses
Educational College of Business = - Tuition support for students to take foreign—language classes

Organizations

Administration

at the SNU Language Education Institute

College of
Agriculture & Life
Sciences

- Discussion meetings for international members of the college

College of Human
Ecology

- Tuition support for undergraduate students to take foreign—

language classes at the SNU Language Education Institute
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Department/
Institution

Main Activities

international Seoul
National University
College of Education
(ISNUCE)

- Programs to help international students adjust to life in Korea
(New Student Orientation, field trips, round table discussions,
various other events)

Language Exchange
Program (LEP) at
College of Education

- Matching of pairs of international and Korean students
according to language preferences and provision of opportunity
for one—hour weekly language exchange sessions

Welcome Center
at College of
Engineering

- Operation of one-stop service platform for international
faculty and students (providing information on administrative
matters, university regulations, scholarships, visas, living
accommodations, insurance, various events, etc.)

Student Counseling
Center
(Gong—-gam)
at College of
Engineering

- English—-language counselling for international students

‘Lee, Jong Wook-
Seoul Project’at
College of Medicine

- Support for visits by 11 Laotian faculty members/clinicians
(Apr. 2017-May 2018)

Institute for Global
Social Responsibility

- Operation of three community service courses (worth one
credit each) and SNU Global Volunteers, development of a
model for university social contribution

Center for Campus
Life and Culture

- Counselling programs and psychoeducational workshops for
international students, support groups dealing with issues such
as thesis writing

Affiliated

SNU Human Rights
Center

- English-language online version of Human Rights

- Gender Equality Education and English-language counselling
for sexual harassment and sexual violence, support for human
rights related research (in Korean or English)

- Minority human rights surveys of international students and
others

Organizations

Language Education
Institute (LEI)

- Korean— and foreign—language class programs

Center for Teaching
and Learning (CTL)

- Writing tutoring program for international students (connection
with Center for Campus Life and Culture in case of consultation
request), proofreading and other assistance with writing
Korean—language theses

Career Development
Center

- Global Talent Program, overseas internship program , job fairs
for international students (attended by 120 businesses)

SNU Gwanak
Residence Halls

- Dedicated staff for assisting international students
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Department/
Institution

Main Activities

Health Service
Center

- English—-language service available during appointments with
international students

SNU International
Faculty Association

Self-governing

- Contributions to building relationships between international
faculty members, improving their welfare, and enhancing
internationalization at SNU; all types of international faculty
welcome (president: David Wright, professor in Dept. of
Archaeology and Art History)

Organizations
SISA (SNU

International Student
Association)
http://sisa.snu.ac.kr

- International Students’ Sports Day, cultural activities,
International Food Festival, etc. (president: Song, Yoonkwon )

Others Police Desk

- Counselling (in English, Chinese, or Korean) and support
at Gwanak Police Station’s Foreign Affairs Division for
international student victims of crime

Source: Diversity Statistics Research

Table 2.40 International exchange programs for domestic/international students by College

College Program Contents
Graduate Student International Suppo_rt for graduate students_
Exchange Support presenting at overseas academic
College of conferences
Humanities

Overseas Civilization Exploration
Program

Improving humanities skills and
fostering global consciousness

College of Social
Sciences

Subsidy for International Academic
Conference Participation

Financial support for graduate students
presenting at overseas academic
conferences as lead authors

College of Natural

Global Leadership Program

Exchange, site visits, and volunteering
with domestic and international student

Sciences o
organizations
. Visits to global businesses and
College of Global Challenge (Leadership) organizations located abroad
Business

Administration

Global Student Challenge (GCS)

Fostering of warm—hearted global
leaders
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College

Program

Contents

College of
Engineering

Global Talent Fostering Program

Posting of undergraduate students to
overseas partner universities, tuition
support for foreign—language classes at
the Language Education Institute

College of
Agriculture & Life
Sciences

CALS Global Challenger

Overseas site visit plan contest
(collecting submissions, evaluating
and selecting winning plan, covering
expenses for its implementation)

CALS Overseas Internship Program

Internship plan contest (collecting
submissions, evaluating and selecting
winning plan, covering expenses for that
internship)

Study Abroad Support for Students

Provision of study abroad opportunities,
covering of 70% of the price of round-
trip airfare and some of the sojourn
costs

College of
Education

Overseas Teacher Training Program

Visiting SNU Affiliated Schools and
overseas universities for academic
exchange

College of Human
Ecology

Subsidy for Graduate Academic
Activities

Financial support for international
academic conference registration,
publication of papers, etc.

College of Music

SNU International Music Camp

Promotion of exchange with overseas
universities with which an agreement
has been signed

Graduate School
of International
Studies

Campus Asia Program

Jointly operated by SNU, Peking
University, and the University of Tokyo;
participants spend one year at their
home university, one year at another
university, and one semester at the third
university

Source: Diversity Statistics Research

5. Policy Suggestions to Promote Internationalization

5.1. Short-Term Suggestions

5.2. Medium- and Long-Term Suggestions
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[II. Diversity Among People

1. Distribution of People by Status

Table 3.1 Members of the SNU community in 2017

Enrolled Students (15,865) Students on a
Leave of Absence (4,349), Degree Candidates
(11), Domestic Exchange Students (1,185,
International Exchange Students (406)

Undergraduate (21,816)

Students Enrolled Students (11,613), Students on a Leave
(42,929)" of Absence (1,543), Registered Degree Candidates
(5,933)?, Degree Candidates (1,265), Unregistered

Graduate (21,113+a) Degree Candidates (a), Recipients of an Extension

of Dissertation Submission (495), Domestic
Exchange Students (127), International Exchange

Students (137)
(Een ulre—T('jl’aCkCFalllclJHV/ Tenure=Track Faculty (2,104)
mployed at Colleges
Gradu(aztezgg)hools) Endowed Professors (99), HK Professors (33)
Educational/ '

Research _ B . SNU-Based Teaching Professors (78), Non-
Faculty Non TenureFaTCrzLaJ(l:tl; Educational (851) Tenure—Track Lecturers (773)
6559 G (Emploxéei at |C7'I:Iege|s/ ‘ Adjunct Professors (288),

raL.gatel Efi oIS 7CU t;’ © Exchange Visiting Professors (85), Invited
1oera R %‘Z’g')on etc. (791) Professors (13), Part-Time
‘ Lecturers (405)"

)

2)

4)

The above table lists all of the students at SNU in this period, including Enrolled Students in regular
degree programs, Students on a Leave of Absence, Degree Candidates in Fall 2017, inbound
exchange students, and inbound Domestic University Credit Exchange Program students. It is
difficult to calculate the cumulative number of Degree Candidates, so we listed the number of
students who earned that status in August 2017; this number includes 11 undergraduate Degree
Candidates.

“Domestic Exchange Students” are inbound Domestic University Credit Exchange Program students.

Graduate school Degree Candidates can choose to register as “Registered Degree Candidates”, and
in fact must do so in the semester that they submit a thesis for deliberation or in the case that they
receive SNU academic scholarships.

The classification “Part-Time Lecturer” refers to hourly lecturers who are employed at or mainly active
in other universities or organizations.
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Non-Tenure-Track Research
Faculty (Employed at Affiliated
Facilities/Research Institutions/

BK Professors (55), HK Research
Professors (13), Research
Professors (189), Industry—
SNU-Based = University Cooperation Professors
(1,381) (32), Senior Researchers (96),
Research Associates (266),

etc.) Researchers (230), Postdoctoral
(1,734) Fellows (500)
Exchange Visiting Researchers (353)
(353)
Other (926) Professors Emeriti (926)
Regular Permanent Staff (1,083)
Adminisatve o’ Unlimited Contract Staff (633)
(gfzgz) Fixed-Term Contract Staff (604)°
o ™ Part-Time Staff (122)”
Total

51,909(+a)

5)

We have divided Administrative Staff into four groups according to their contract type, but we suspect

that there are other non—permanent staff, employed by on-campus organizations such as research
institutes, that these figures do not include. Also, compared to the 2016 report, the figures above
show a decrease in Fixed—Term Contract Staff and a large increase in Unlimited Contract Staff.

The number of Fixed-Term Contract Staff includes 292 Non-Student Assistants. Starting in May

2017, Non-Student Assistants who have worked for a period of 5 years are to be converted to
Unlimited Contract Staff; as of Oct. 2017, most had not yet been converted.

7)  Dispatched workers are not included in this report.



2. Distribution of Faculty and Students

2.1. Distribution by SNU Educational Organization

Table 3.2 Distribution of students and TF by College

Tables and Figures

Undergraduate Graduate N
Students Students Tenure—Track Faculty
College Grad;fates Inter  Diversity
Total \Women Total \Women Total \Women Another —national | Appoint
Universi People = -ments
niversity
College of 1,882 1,042 588 399 181 41 33 15 64
Humanites ' 100.0 = 554 = 1000 67.9  100.0  22.7 18.2 8.3 35.4
College of 2,648 1,036 628 376 136 24 23 10 40
Social Sciences  100.0  39.1  100.0 = 59.9 = 1000 17.6 16.9 7.4 29.4
College 1,440 276 1,089 298 226 21 57 19 73
of Natural
Sciences 100.0 19.2 100.0 27.4 100.0 9.3 25.2 8.4 32.3
College of 311 259 178 169 23 21 5 2 21
Nursing 100.0 83.3 100.0 94.9 100.0 91.3 21.7 8.7 91.3
College of
Administration
/ Graduate
School of 100.0  26.1 100.0 40.0 = 100.0 7.1 14.3 5.4 19.6
Business
College of
Engineering 4,863 635 2,689 464 317 10 57 19 69
/ Graduate
School of
Engineering 100.0 13.1 100.0 17.3 100.0 3.2 18.0 6.0 21.8
Practice
College of 1,809 592 634 289 122 7 15 3 20
Agriculture &
Life Sciences 100.0 32.7 100.0 45.6 100.0 5.7 12.3 2.5 16.4
Arts 100.0 73.4 100.0 78.3 100.0 23.5 17.6 2.9 35.3
College of Law 13 1 1,292 584 57 8 7 3 12
/ Schoolof Law | 100.0 =~ 7.7  100.0 452 1000 140 123 5.3 21.1
College of 1,882 852 1,017 676 117 24 16 6 31
Education 1000 453 | 100.0 665 | 1000 205 13.7 5.1 26.5
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Ungz%r::t:ate S{iggii Tenure—Track Faculty
College Gradotiates Inter  Diversity
Total ~ Women  Total  Women  Total = Women Another —national | Appoint
. People = -ments
University
Human Ecology  100.0 = 68.8 = 100.0 885  100.0 848 18.2 9.1 87.9
College of 332 164 146 68 41 3 7 2 1
Veterinary
Medicine 100.0 49.4 100.0 46.6 100.0 7.3 17.1 49 26.8
College of 272 150 232 122 40 7 6 3 12
Pharmacy 100.0  55.1 100.0 = 526 = 1000 175 15.0 7.5 30.0
College of 748 463 164 123 38 18 14 3 25
Music 100.0 619 100.0 @ 750 = 1000 474 @ 368 7.9 65.8
Dentistry 100.0 43.3 100.0 18.8 25.0 3.1 38.5
Collegeof ' 761 | 245 958 = 418 = 430 67 84 4 120
Medicine /
School of
Medicine 100.0 32.2 100.0 43.6 100.0 15.6 19.5 0.9 27.9
Liberal Studies ' 100.0 = 37.9 100.0 0.0 28.6 143 | 286
Graduate 295 204 26 5 5 1 9
School of Public
Health 100.0 69.2 100.0 19.2 19.2 3.8 34.6
Graduate 601 283 28 2 7 1 7
School of Public
Administration 100.0 471 100.0 7.1 25.0 3.6 25.0
Graduate
311 179 23 5 5 3 9
School of
Environmental
Studies 100.0 57.6 100.0 21.7 21.7 13.0 39.1
Graduate 309 212 21 2 4 2 6
School of
International
Studies 100.0 68.6 100.0 95 19.0 95 28.6
Graduate
School of 277 97 32 2 6 3 9
Convergence
Science and 1000 350 | 1000 63 = 188 94 281
Technology
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Undergraduate Graduate _
Students Students Tenure-Track Faculty
College Grad‘f‘tes Inter  Diversity
Total \Women Total \Women Total \Women 0 —national  Appoint
Another
. People = -ments
University
Graduate
School of 58 26 20 1 2 0 3
International
Agricultural 1000 448 1000 50 100 00 | 150
Technology
Total 20,214 ' 7,240 13,156 5858 2,104 326 399 110 632
ota
100.0 35.8 100.0 445 100.0 15.5 19.0 5.2 30.0

Source: Diversity Statistics Research (as of October 1, 2017)
% Diversity Appointments Ratio: Ratio of women, people who graduated from another university’s

undergraduate program, and/or those with foreign citizenship

2.2. Distribution by Department

Table 3.3 Distribution of Enrolled Students and TF by department

Ung?&%g:éate g{igg?&i Tenure—Track Faculty
Department
College / AF; filiation Graduates Inter | Diversity
Total  Women = Total | Women Total | Women -national - Appoint
Another People | -
University eople | ~ments
Dept. of Korean | 142 90 118 81 26 4 1 7
Language and
Literature 100.0 | 634 100.0 68.6 100.0 154 | 154 3.8 26.9
Dept. of Chinese = 159 97 27 23 10 1 1 1
Language and
Literature 100.0 | 61.0 | 100.0 852 100.0 100 | 10.0 @ 10.0 10.0
CO'(')‘?ge Dept. of English = 192 = 139 = 57 41 27 13 1 16
Hu- Language and
v Literature 100.0 | 724 100.0 71.9 100.0 48.1 25.9 3.7 59.3
manities
Dept. of French 80 63 17 15 11 4 1 5
Language and
Literature 100.0 | 788 100.0 882 | 1000 36.4 182 9.1 455
Dept. of German = 67 43 22 16 12 3 1 5
Language and
Literature 100.0 | 64.2 100.0 72.7 | 100.0 250 16.7 8.3 41.7
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Undergraduate Graduate N
Students Students Tenure—Track Faculty
Depart t
College /eAprIiarE;? Grad(;ates Inter | Diversity
Total | Women  Total  Women Total | Women Another -national  Appoint
Universt People | -ments
niversity
Dept. of Russian =~ 63 49 5 3 5 3 0 0 3
Language and
Literature 100.0 | 77.8 100.0 60.0 | 100.0 60.0 0.0 0.0 60.0
Dept. of Hispanic 103 55 17 12 8 2 4 2 4
Language and
Literature 100.0 | 53.4 | 100.0  70.6 100.0 250 | 50.0 @ 25.0 50.0
Dept. of 80 50 21 13 9 1 0 0 1
Linguistics 100.0 = 625 100.0 619 100.0 111 00 = 00  11.1
Dept Of Korean 166 50 39 22 9 O 1 0 1
History 100.0 1 30.1 1000 564 1000 0.0 111 00 | 111
History 100.0 | 414 100.0 474 | 1000 125 0.0 0.0 12.5
Dept. of Western .~ 81 26 8 4 8 2 0 0 2
History 100.0 321 1000 500 100.0 250 0.0 00 250
Dept. of 74 60 37 32 8 1 1 1 2
Archaeology and
Art History 100.0 | 81.1 | 100.0 865 100.0 125 | 125 @ 125 250
Dept. of 127 41 56 19 18 1 3 1 4
Philosophy 100.0 323 1000 339 1000 56 167 56 @ 222
Dept. of Religious 69 38 14 9 7 2 2 1 4
Studies 100.0 = 551 1000 643 100.0 286 286 143 571
Aesthetics 100.0 | 62.6 | 100.0 81.3 100.0 143 | 143 143 286
Dept. of Asian 79 43 8 2 5 4 6
Languages and
Civilizations 100.0  54.4 100.0 | 250 625 | 50.0 @ 75.0
Humanities 206 95
Affiliation 100.0 461
Interdisciplinary 21 18
Program in
Performing Arts
Studies 100.0 85.7
Interdisciplinary 11 8
Program in
Archival Science 100.0  72.7
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Undergraduate Graduate N
Students Students Tenure—Track Faculty
Depart t
College /eApleiaTigg Grad(;ates Inter | Diversity
Total | Women  Total  Women Total | Women Another -national  Appoint
Universt People | -ments
niversity
Interdisciplinary 28 21
Program in
Comparative
Literature 1000 75.0
Interdisciplinary 37 27
Program in
Cognitive
Science 100.0 = 73.0
Interdisciplinary 2 0
Program in
Classical Studies 100.0 0.0
Subtotal 1,882 | 1,042 588 399 181 41 33 15 64
! 100.0 | 554 100.0 67.9 | 100.0 22.7 182 8.3 35.4
Dept. of Poliical | 492 237 ' 145 &7 27 3 5 0 6
Science and
International
Relations 100.0 | 48.2 | 100.0 59.7 100.0 11.1 18.5 0.0 222
Dept. of 1,257 @ 354 195 83 36 0 7 4 7
Economics 100.0 | 28.2 | 100.0 | 42,6 100.0 0.0 194 111 19.4
Dept. of 174 82 46 30 15 4 3 0 6
Sociology 100.0 471 1000 652 1000 267 200 0.0 @ 400
Dept. of 104 66 35 26 1 6 2 1 6
Anthropology | 100.0 641  100.0 743 100.0 545 182 91 | 545
Dept. of 180 100 54 42 12 3 1 1 4
College Psychology ~ 1000 556  100.0 77.8 1000 250 83 | 83 333
of Social Dept. of 149 45 36 17 12 2 2 1 3
Sciences Geography 100.0 | 30.2 100.0 47.2 | 1000 16.7 16.7 8.3 25.0
Welfare 100.0 | 54.8 100.0 75.0 | 100.0 27.3 9.1 9.1 27.3
Dept. of 160 85 51 41 12 3 2 2 5
Communication | 100.0 = 53.1  100.0 804 100.0 250 167 167 417
Social Science 17 4
Affiliation 100.0 | 235
Interdisciplinary 10 38
Program in Gender
Studies 100.0 80.0
Subtotal 2,648 1,036 628 376 136 24 23 10 40
100.0 | 39.1 100.0 59.9 1000 176 16.9 7.4 29.4
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College /Apffiliation Grad(;ates Inter | Diversity
Total | Women  Total  Women Total | Women Another -national  Appoint
Urivers: People | -ments
niversity
Dept. of 236 10 125 11 39 3 15 5 18
Mathematical
Sciences 100.0 | 42 | 100.0 88 1000 7.7 385 128 46.2
Dept. of 163 22 73 16 12 2 1 1 3
Statistics 1000 135 100.0 219 1000 167 83 83 250
and Astronomy | 100.0 | 89 | 100.0 104 1000 509 255 118 275
Dept. of 229 63 192 59 36 3 9 2 12
Chemistry 100.0 275 100.0 307 1000 83 250 56 333
Dept. of 291 112 184 70 48 8 11 4 17
Biological
Sciences 100.0 | 385 | 100.0 38.0 100.0 16.7 229 8.3 35.4
Dept. of 202 41 139 52 33 2 8 1 9
Earth and
Environmental
Sciences 100.0 | 20.3 100.0 374 1000 6.1 24.2 3.0 27.3
Dept. of Brain 36 22 7 0 0 0 0
College and Cognitive
of Natural Sciences 100.0  61.1 | 100.0 | 0.0 0.0 0.0 0.0
Sciences | |nterdisciplinary
. 4 1
Program in
Biophysics and
Chemical Biology 1000 250
Interdisciplinary
Program in 16 0
Computational
Science & 100.0 0.0
Technology
Interdisciplinary
Program in 25 9
History and
Philosophy of 1000 | 36.0
Science
Interdisciplinary 30 15
Program in
Neuroscience 100.0 50.0
Interdisciplinary 39 13
Program in
Bioinformatics 100.0 | 33.3
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College /eAprIiarE;? Grad(;ates Inter | Diversity
Total | Women  Total  Women Total | Women Another -national  Appoint
Urivers: People | -ments
niversity
Interdisciplinary 15 3
Program
in Genetic
Engineering 1000 533
1,440 « 276 | 1,089 298 226 21 57 19 73
Subtotal
100.0 | 19.2 100.0 274 100.0 93 25.2 8.4 32.3
College of ) 311 259 178 169 23 21 5 2 21
: Dept. of Nursing
Nursing 100.0 | 833 100.0 949 | 1000 913 217 8.7 91.3
CO||ege of Dept of Business 1,045 273 427 207 b6 4 8 3 11
B:j'”,ess Administration ' 100.0 = 261  100.0 485 1000 7.1 | 143 54 | 196
mini
-stration/ = Graduate School 150 21
Gradu of Business 100.0  14.0
ate School 1,045 273 577 228 56 4 38 3 11
of Busin Subtotal ’
-ess 100.0 | 26.1  100.0 395 1000 7.1 14.3 5.4 19.6
Dept. of 968 68 | 475 @ 37 | 47 1 0 2 12
Mechanical
and Aerospace
Engineering 1000 | 70 100.0 7.8 | 1000 2.1 21.3 4.3 25,5
Graduate School | 511 89 305 51 39 1 6 0 7
of Engineering
Practice 100.0 ' 174 | 100.0 | 16.7 100.0 2.6 15.4 0.0 17.9
College of Dept. of Electrical 944~ 96 484 = 45 61 0 9 3 10
Engineering
/ and C_omp_uter
Graduate Engineering 100.0 | 10.2 | 100.0 9.3 100.0 0.0 14.8 49 16.4
School of
Engineering Dep’[ of Civil and 318 46 177 47 25 0 4 2 4
Practice Environmental
Engineering 100.0 | 145 | 100.0 | 26.6 100.0 0.0 16.0 8.0 16.0
Dept. of Energy |~ 169 = 31 124 24 23 3 4 2 8
Systems
Engineering 100.0 | 183  100.0 194 1000 13.0 @ 174 8.7 34.8
Dept. of 397 39 215 43 32 1 6 3 8
Computer
Science and
Engineering 100.0 | 9.8 100.0 20.0 100.0 3.1 18.8 9.4 25.0
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Dept. of 557 106 267 51 | 32 1 5 1 6
Chemical and
Biological
Engineering 100.0 | 19.0 | 100.0 | 19.1  100.0 3.1 15.6 3.1 18.8
Dept. of 29 91 126 42 17 1 4 4 4
Architecture and
Architectural
Engineering 100.0 | 27.7 | 100.0 333 100.0 5.9 235 235 235
Dept. of Industrial 218 41 112 21 19 2 4 1 5
Engineering 100.0 | 18.8 | 100.0 188 100.0 105 211 5.3 26.3
Dept. of Naval o7 49 = g5 5 11 0 2 0 2
Architecture
and Ocean
Engineering 100.0 | 7.0 | 100.0 7.6 1000 0.0 18.2 0.0 18.2
Department 96 6 11 0 3 1 3
of Engineering
Practice 100.0 | 6.3 100.0 0.0 27.3 9.1 27.3
Dept. of Nuclear 177 9
Engineering 100.0 5.1
Dept.of
Electricaland 4 0 10 2
Computer
Engineering 100.0 | 0.0 100.0 20.0
Interdisciplinary
Program in 131 46
Technology
Management
Economics and 100.0 = 35.1
Policy
Interdisciplinary 36 24
Program in Urban
Design 100.0 66.7
Interdisciplinary 61 20
Program in
Bioengineering 100.0 32.8
Interdisciplinary 4 0
Program in
Offshore Plant
Engineering 1000 0.0
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Ungf;%f:;ate g{ﬁggii Tenure—Track Faculty
Department
College /Apffiliation Grad(;ates Inter | Diversity
Total | Women  Total  Women Total | Women Another -national  Appoint
Urivers: People | -ments
niversity
4,863 635 | 2,689 464 317 10 57 19 69
Subtotal
100.0 | 13.1  100.0  17.3 100.0 3.2 18.0 6.0 21.8
Dept. of Plant 345 118 101 41 17 2 3 1 3
Science 100.0 | 343 100.0 406 1000 118 176 5.9 17.6
Dept. of Forest 243 82 75 28 16 2 0 0 2
Sciences 100.0 | 33.7 100.0 37.3 | 100.0 125 0.0 0.0 12.5
Dept. of 251 96 219 100 42 0 4 1 4
Agricultural
Biotechnology ~ 100.0 382  100.0 457 1000 0.0 9.5 2.4 9.5
Dept. of
Biosystems & 210 77 38 15 13 0 1 0 1
Biomaterials
Scienceand | 1000 367 1000 395 1000 00 77 00 7.7
Engineering
Dept. of
Landscape 223 57 15 1 3 0 4
Architecture and
College of ~ Hural Systems 400 256 1000 67 200 00 267
Aari Engineering
gri
~culture & - Dept. of 33 8 8 49 13 1 3 1 4
Life Sci Agricultural
—-ences Economics and
Rural Development 100.0 | 253 100.0 605 1000 7.7 23.1 7.7 30.8
Dept. of Agricultural 65 37 6 1 1 0 2
and Vocational
Dept. of Applied ' 201 77
Biology and
Chemistry 100.0 | 383
Dept. of
Landscape 42 15
Architecture &
Rural Systems 1000 357
Engineering ’ ’
Interdisciplinary 13 4
Program in
Agricultural
Genomics 100.0 = 30.8
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College /eApleiaTigg Grad(;ates Inter | Diversity
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1,809 592 634 289 122 7 15 3 20
Subtotal
100.0 | 32.7 100.0 456 100.0 5.7 12.3 2.5 16.4
Painting 1000 731 1000 842 1000 400 00 00 @ 400
o 124 96 24 18 8 2 1 0 3
Dept. of Painting
100.0 | 774 100.0 75.0 100.0 250 125 0.0 375
Dept. of 122 81 16 12 6 1 1 0 2
Sculpture 100.0 664 100.0 750 100.0 167 167 = 0.0 333
College of ~ Dept. of Crafts = 312 233 104 = 78 15 3 4 1 5
Fine Arts and Design 100.0 747 1000 750 1000 200 267 67 @ 333
Dept. of Fine 14 8
Arts 100.0 | 57.1
Interdisciplinary 35 34
Program in Media Art 100.0 | 97.1
651 478 212 166 34 8 6 1 12
Subtotal
100.0 | 734 100.0 783 1000 235 176 2.9 35.3
13 1 746 345
Dept. of Law
100.0 | 7.7 100.0 46.2
College
of Law/ 546 239 57 8 7 3 12
School of Law
School of 100.0 438 1000 140 123 53 211
Law 13 11202 88 57 8 7 3 12
Subtotal
1000 | 7.7 100.0 452 1000 140 123 5.3 21.1
Dept. of 79 53 196 146 21 5 4 1 6
Education 100.0 = 67.1 100.0 745 1000 238 19.0 48 286
Dept. of Korean 145 78 104 88 8 2 1 0 2
Language
Education 100.0 | 53.8 100.0 846 1000 250 125 0.0 25.0
College of _
Education | Dept. of English = 163 108 8 2 0 0 2
Language
Education 100.0 | 66.3 100.0 ' 25.0 0.0 0.0 25.0
Dept. of French 106 76 4 0 0 0 0
Language
Education 100.0  71.7 100.0 0.0 0.0 0.0 0.0
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niversity
Dept. of German = 97 67 5 2 1 1 2
Language
Education 100.0 | 69.1 100.0 | 40.0 200 | 20.0 @ 40.0
Dept. of 120 59 84 59 6 1 1 1 2
Social Studies
Education 100.0 | 49.2 100.0 702 100.0 16.7 | 16.7 167 333
Dept. of History 109 47 6 0 0 0 0
Education 100.0 | 43.1 100.0 0.0 0.0 0.0 0.0
Dept. of 111 50 7 0 1 1 1
Geography
Education 100.0 @ 45.0 100.0 0.0 143 | 143 | 143
Dept. of Ethics 108 74 47 29 5 1 1 0 2
Education 100.0 685 100.0 617 1000 200 200 0.0 400
Dept. of 154 32 63 37 7 4 1 0 4
Mathematics
Dept. of Physics =~ 135 27 5 1 1 0 2
Education 100.0 = 20.0 100.0 | 20.0 200 0.0 40.0
Dept. of 123 53 6 1 1 1 2
Chemistry
Education 100.0 | 43.1 1000 167 167 167 333
Dept. of Biology =~ 93 46 5 1 0 0 1
Education 100.0 @ 495 100.0 = 20.0 0.0 0.0 20.0
Dept. of Earth 9% 29 6 2 1 1 2
Science Education  100.0 = 30.5 1000 333 167 167 333
Dept. of Science 244 53 196 68 18 2 3 0 3
Education 100.0 = 21.7 100.0 347 1000 111 167 00 167
Dept. of Foreign 84 73
Language
Education 100.0 = 86.9
Dept. of Science 131 77
Education 100.0 58.8
Interdisciplinary 9 9
Program in Home
Economics 100.0 | 100.0
Education
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College /Apffiliation Grad;fates Inter | Diversity
Total  Women = Total | Women  Total | Women Another -national | Appoint
Universt People | -ments
niversity
Interdisciplinary 22 20
Program in Global
Education
Cooperation 1000 90.9
Interdisciplinary 18 16
Program in Fine
Arts Education 100.0 88.9
Interdisciplinary 9 9
Program in
Early Childhood
Education 1000 100.0
Interdisciplinary 26 24
Program in Music
Education 100.0 923
Interdisciplinary
Program in 6 4
Special Education
Interdisciplinary
Program in 100.0 | 66.7
Special Education
Interdisciplinary 22 17
Program in
Environmental
Education 1000 77.3
1,882 | 852 1,017 676 117 24 16 6 31
Subtotal
100.0 | 453 | 100.0 66.5 100.0 205 137 5.1 26.5
Dept. of 285 187
Consumer and
Child Studies 100.0 @ 65.6
Dept. of 34 28 7 5 1 1 6
1 Consumer
College Science 1000 824 1000 714 143 143 857
of Human
Ecology  Dept. of Child 40 39 7 7 1 1 7
Development and
Family Studies 100.0 975 100.0 100.0 143 143 100.0
Dept. of Food 133 101 55 52 9 7 1 0 7
and Nutriton ' 100.0 = 759 100.0 945 1000 778 111 00 778
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Dept. of Textiles, | 178 122 63 = 51 10 9 3 1 9
Merchandising
and Fashion
Design 100.0 | 68,5 | 100.0  81.0 100.0 900 | 30.0 @ 10.0 90.0
596 410 192 170 33 28 6 3 29
Subtotal
100.0 | 68.8 | 100.0 885 1000 848 182 9.1 87.9
Dept. of 221 105 144 67 41 3 7 2 11
Veterinary
Medicine 100.0 | 475 | 100.0 465 100.0 7.3 17.1 49 26.8
Dept. of M1 59
Preliminary
College of Veterinary
Veterinary Medicine 100.0 | 832
Medicine
Lavoratory of 2 1
Zoonotic Animal
Diseases 100.0 ' 50.0
332 164 146 68 41 3 7 2 11
Subtotal
100.0 | 494 | 100.0 466 1000 7.3 17.1 49 26.8
Dept. of 66 45 232 122 23 4 5 3 8
Pharmacy 100.0 £ 682 100.0 526  100.0 174 217 130 348
Basic Course for | 143 67
Pharmacy 100.0 | 46.9
College of
Pharmacy Dept. of 63 38 17 3 1 0 4
Manufacturing
Pharmacy 100.0 60.3 100.0  17.6 59 0.0 23.5
272 150 232 122 40 7 6 3 12
Subtotal
100.0 | 5.1 | 100.0 526 1000 175 150 7.5 30.0
Dept. of Vocal 141 62 4 2 0 0 2
Music 100.0 | 44.0 100.0 | 50.0 0.0 0.0 50.0
Composition 100.0 | 53.2 100.0 | 364 @ 182 0.0 455
College of
Music Dept. of 352 244 15 7 10 2 13
Instrumental
Music 100.0 | 69.3 100.0 | 46.7 @ 66.7 133 86.7
Dept. of Korean 146 99 8 5 2 1 5
Music 100.0 | 67.8 100.0 | 625 | 250 125 625
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. 164 123
Dept. of Music
100.0 | 75.0
748 463 164 123 38 18 14 3 25
Subtotal
100.0 | 61.9 100.0 75.0 1000 474 36.8 7.9 65.8
B.S./D.D.S. 133 = 63
Program 100.0 474
. ) 337 144 54 15 20 2 30
Dentistry Major
100.0 | 42.7 | 100.0  27.8 @ 37.0 3.7 55.6
Oral Medicine 14 3 2 0 0 0 0
and Oral
Oral Pathology 6 3 1 0 0 0 0
Major 100.0 | 50.0 100.0 0.0 0.0 0.0 0.0
Oral and 29 11 7 0 1 0 1
Maxillofacial
Head & Neck 5 1 0 0 1
Anatomy and
'mag'”Mg Science 1000 200 00 00 200
ajor
School of | |
Dentistry mmunology
& Molecular 12 6 ! 0 0 0 0
Microbiology in
Dentistry Major 100.0 | 50.0 100.0 0.0 0.0 0.0 0.0
Molecular 12 8 1 0 1 1 1
Genetics Major 100.0 = 66.7 1000 0.0  100.0 100.0 100.0
Cell & 6 2
Developmental
Biology Major 100.0 = 333
Pediatric 10 8 3 0 0 0 0
Dentistry Major 100.0 | 80.0 100.0 0.0 0.0 0.0 0.0
Neuroscience 5 2
Major 100.0 | 40.0
Oral and 7 2
Maxillofacial
Radiology Major 100.0 286
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Preventive and 16 8
Social Dentistry
Major 100.0 | 50.0
Healthcare 7 2
Management and
Informatics Major 100.0 = 28.6
Cancer and 5 2
Developmental
Biology Major 100.0 | 40.0
Orthodontics 19 8 4 0 0 0 0
Major 100.0 421 1000 00 0.0 0.0 0.0
Dental 5 2 1 1 0 0 1
Anesthesiology
Major 100.0 | 40.0 100.0 100.0 0.0 0.0 | 100.0
Conservative 13 10 4 0 0 0 0
Dentistry Major 100.0 | 76,9 100.0 0.0 0.0 0.0 0.0
Prosthodontics 30 7 4 0 1 0 1
Major 100.0 233 1000 00 25.0 0.0 25.0
Dental 14 7 1 0 1 0 1
Biomaterials
Dental' 2 0
Regenerative
Biotechnology
Major 100.0 0.0
Peridontology 16 6 3 0 0 0 0
Major 100.0 | 375 100.0 0.0 0.0 0.0 0.0
Dental Science 11 3
Major 100.0 = 27.3
2 0 0 0 0
Oral Anatomy
100.0 00 0.0 0.0 0.0
) 1 0 0 0 0
Oral Physiology
100.0 0.0 0.0 0.0 0.0
Oral 2 0 0 0 0
Biochemistry 100.0 0.0 0.0 0.0 0.0
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Pharmacology 1 1 0 0 1
and Dental
Therapeutics 100.0 | 100.0 = 0.0 0.0 | 100.0
Dental Services 1 0 0 0 0
Management and
Informatics 100.0 | 0.0 0.0 0.0 0.0
709 307 96 18 24 3 37
Subtotal
100.0 43.3 100.0 | 188 @ 25.0 3.1 38.5
Dept. of 549 175 659 265 18 5 8 2 10
Medicine 100.0 319 100.0 402 1000 278 444 111 556
Dept. of 212 70
Preliminary
Medicine 100.0 | 33.0
Dept. of 173 94
Biomedical
Sciences 100.0 | 54.3
. . 102 33
Medicine major
100.0 | 324
College of  Family Medicine 2 1 3 0 0 0 0
Medicine/ Major 100.0 | 50.0 100.0 0.0 0.0 0.0 0.0
Schoolof |, 2boretony 5 | 6 | o |3 |1 |0 |3
Medicine eaicine Iviajor 100.0 | 40.0 100.0 333 @ 111 0.0 33.3
Parasitology and 3 0 4 2 2 0 2
Tropical Medicine
Major 100.0 /. 0.0 | 100.0 | 50.0 @ 50.0 0.0 50.0
Internal Medicine 62 33 66 11 10 0 17
Major 100.0 | 63.2 100.0 16.7 @ 152 0.0 25.8
Anesthesiology 20 8 16 4 4 0 6
and Pain
Medicine Major 100.0 | 40.0  100.0 250 @ 250 0.0 37.5
Microbiology 10 8 9 0 1 0 1
and Immunology
Major 100.0 | 80.0 100.0 0.0 1.1 0.0 1.1
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Radiation 6 1 6 1 1 0 1
Oncology Major 100.0 | 16.7 | 100.0 16.7 @ 16.7 0.0 16.7
Forensic 3 1 3 1 0 0 1
Medicine Major 1000 333 1000 333 00 00 @ 333
, 20 16 13 7 3 0 7
Pathology Major
100.0 | 80.0 100.0 53.8 @ 23.1 0.0 53.8
) 16 0 13 0 2 0 2
Urology Major
100.0 | 0.0 100.0 0.0 15.4 0.0 15.4
Obstetrics and 24 15 14 1 ) 0 )
Gynecology
Major 100.0 | 625 | 100.0 7.1 14.3 0.0 14.3
Reconstructive 10 3 7 1 3 0 3
Plastic Surgery
Major 100.0 | 30.0  100.0 143 429 0.0 42.9
) . 10 3 4 1 5
Physiology Major
100.0 | 30.0 40.0 | 10.0 @ 50.0
Biochemistry and 7 L 0 0 1
Molecular Biology 1000 143 00 = 00 143
o ) 19 11 22 7 3 0 9
Pediatrics Major
100.0 | 579 100.0 318 136 0.0 40.9
) 16 0 2 0 2
Neurology Major
100.0 0.0 12.5 0.0 12.5
Neurosurgery 5 1 13 0 1 0 1
Major 1000 200 1000 00 77 00 7.7
Major 100.0 500 1000 143 214 00 @ 357
Pharmacology 6 1 3 0 3
Major 100.0 | 16.7 @ 50.0 0.0 50.0
. ) 25 1 22 3 5 0 7
Radiology Major
100.0 | 44.0 | 100.0 136 @ 227 0.0 31.8
Preventive 16 5 7 2 3 0 3
Medicine Major 100.0 313 1000 286 429 00 @ 429
. 42 10 22 2 5 0 5
Surgery Major
100.0 ' 23.8 | 100.0 | 9.1 22.7 0.0 22.7
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Emergency 6 3 5 0 1 0 1
Medicine Major 100.0 | 50.0 100.0 0.0 20.0 0.0 20.0
Biomedical 16 4 7 0 0 1 1
Engineering
Major 100.0 | 25.0 100.0 0.0 0.0 143 143
Health Policy and 12 7 3 0 1 0 1
Management
Major 100.0 | 58.3 100.0 0.0 33.3 0.0 33.3
Education Major 100.0 | 60.0 100.0 0.0 0.0 0.0 0.0
Otorhinolaryngology 1 2 12 0 3 0 3
Major 100.0 | 182 100.0 0.0 25.0 0.0 25.0
History of 1 1 1 1
Medicine 3 0 0
& Medical
Humanities Major 100.0 | 33.3  100.0 100.0 0.0 0.0 | 100.0
Clinical 19 1 3 1 1 0 1
Pharmacology
nd Therapeutics 1000 579 1000 333 333 00 333
jor
Rehabilitation 9 1 U 0 2 0 2
Medicine Major 100.0 | 11.1  100.0 0.0 28.6 0.0 28.6
. ) 20 9 14 5 3 0 5
Psychiatry Major
100.0 450 1000 357 214 0.0 36.7
Surgery Major 1000 | 59 1000 0.0 10.0 0.0 10.0
Translational 84 43
Medicine 100.0 51.2
Dermatology " 6 9 1 2 0 2
Major 100.0 545 1000 111 222 00 @ 222
) 9 4 9 2 1 0 3
Anatomy Major
100.0 | 444 100.0 222 @ 111 0.0 33.3
Nuclear Medicine 6 5 5 0 0 0 0
Major 100.0 | 83.3 100.0 0.0 0.0 0.0 0.0
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Thoracic and 11 1 14 0 2 0 2
Cardiovascular
Surgery Major 100.0 | 9.1 100.0 | 0.0 14.3 0.0 14.3
Dept. of Clinical 55 22
Medical Sciences 100.0 | 40.0
Interdisciplinary 10 5
Program
in Medical
Informatics 100.0 500
Interdisciplinary
Program 19 1
in Clinical
Pharmacology 100.0 57.9
and Therapeutics
Interdisciplinary 36 20
Program in
Cancer Biology 100.0 b55.6
Interdisciplinary 6 1
Program in Stem
Cell Biology 100.0  16.7
761 245 958 418 430 67 84 4 120
Subtotal
100.0 | 322 100.0 436 1000 156 195 0.9 27.9
CoI_Iege College of Liberal 961 364 7 0 2 1 2
of Liberal Studi
Studies udies 100.0 = 37.9 1000 00 @ 286 143 286
Dept. of Public 221 161 17 5 3 0 7
Health 1000 = 729 1000 294 176 00 @ 412
Graduate
School Dept. of 74 439 0 2 1 2
£ PUb| Environmental
s Health 100.0 581 1000 00 222 111 222
295 204 26 5 5 1 9
Subtotal
100.0 | 69.2 100.0 192 @ 19.2 3.8 34.6
Graduate 534 262 28 | 2 7 1 7
School .
. Dept. of Public
of Public e )
Adrmini Administration
—stration 100.0 = 49.1 | 100.0 | 7.1 25.0 3.6 25.0
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Master of Public 67 21
Enterprise Policy 100.0 = 30.8
601 283 28 2 7 1 7
Subtotal
100.0 | 47.1 | 100.0 71 25.0 3.6 25.0
Dept. of 207 118 14 2 3 1 5
Environmental
Planning 100.0 | 57.0 100.0 143 | 214 7.1 35.7
Dept. of 67 40 9 3 2 2 4
Graduate Landscape
School of Architecture 100.0 | 59.7 | 100.0 333 @ 222 222 444
Environ
—mental | Interdisciplinary 37 21
Studies Program in
Landscape
Architecture 1000 568
311 179 23 5 5 3 9
Subtotal
100.0 576 | 100.0 21.7 217 13.0 = 39.1
Graduate
School of Dept. of 309 212 21 2 4 2 6
Inter International
“national | Studies 1000 686 1000 95 190 95 286
Studies
Dept. of 178 49 19 1 4 2 7
Transdisciplinary
Studies 100.0 275 | 100.0 5.3 21.1 105 | 36.8
Graduate Dept. of 75 39 13 1 2 1 2
School of Molecular
Conver- | Medicine and Bio
gence —pharmaceu 1000 52.0 1000 77 @ 154 7.7 154
Science —tical Sciences
and
Technology  Dept. of Digital 24 9
Forensics Studies 1000 375
277 97 32 2 6 3 9
Subtotal
100.0  35.0 | 100.0 6.3 18.8 9.4 28.1
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Graduate
School of Dept._of 58 26 20 1 2 0 3
. International
International .
Agricultural Agricultural
d Technology 100.0 448 1000 50 100 00 150
Technology
Total 20,214 7,240 13,156 5,858 2,104 = 326 399 110 632
ota
100.0 358 | 100.0 445 100.0 155 @ 19.0 5.2 30.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.4 Departments categorized by the gender ratio among TF
Percentage of 0% 0.1%- | 10%- 20%- 30%- @ 40%- 50— 60- Over Total
Female TF ° 10% 20% 30% 40% 50% 59% 69% 70%
Number of
Depart 43 22 31 23 10 4 5 2 8 148
-ments
% of All
Depart- 29.1 14.9 21.0 15.5 6.8 2.7 3.4 1.4 5.4 100.0
ments

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.5 Colleges and departments with changes in number of female TF since 2016

Tenure=Track Faculty (10/1/2017) Difference in No. of
Female TF Compared
Total Female % to 2016
Dept. of German
Language and 12 3 25.0 1
Literature
Dept. of Business B
Administration 56 4 7.1 1
Dept. Qf Qriental 5 5 40.0 1
Painting
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Tenure-Track Faculty (10/1/2017) Difference in No. of
Female TF Compared
Total Female % to 2016
School of Law 57 8 14.0 1
Dept. of \_/e_terinary 2 3 73 1
Medicine
Dept. of
Instrumental Music 15 / 46.7 !
School of Dentistry 96 18 18.8 1
College of Medicine 430 67 15.6 4
Dept. of _
Environmental Planning 14 2 14.3 !
Dept. of Landscape
Architecture 9 3 333 !
Graduate School
of International 20 1 5.0 1
Agricultural Technology
Total 2,104 326 15.5 8

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.6 Proportions of female students in departments with no female TF

Female Students % of Total

College Department No. of TF
Undergraduate Graduate
College of Department of
Humanities Korean History 9 30.1 56.4
Collegg of Social Departmeht of 36 282 126
Sciences Economics
Department of
CoIIegQ of Natural Brain and Cognitive 7 - 61.1
Sciences :
Sciences
Department
of Electrical and 61 10.2 9.3
Computer Engineering
Department of Civil
Col ‘ and Environmental 25 14.5 26.6
Enoirfgeeri?w Engineering
g g Department of of
Naval Architecture and 11 7.0 7.6
Ocean Engineering
D_epar_tment of. 1 _ 63
Engineering Practice
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Female Students % of Total
College Department No. of TF
Undergraduate Graduate
Department
of Agricultural 42 38.2 457
Biotechnology
College of Agriculture Department of
& Life Sciences Biosystems and
Biomaterials 13 36.7 39.5
Science &
Engineering
Department of
French Language 4 71.7 -
Education
. Department of
Il fE -
College of Education History Education 6 431
Department
of Geography 7 45.0 -
Education
School of Dentistry 15 Departments 96 - 43.3
College of Medicine/
School of Medicine 14 Departments 430 32.2 43.6
College of Liberal College of Liberal v 379 _
Studies Studies ’
Department of
Gradua‘ge School of Environmental 9 - 58.1
Public Health
Health

Source: Diversity Statistics Research (as of October 1, 2017)

3. Female Tenure—Track Faculty and Female Students

Table 3.7 Distribution of female students and female TF

Undergraduate Students

Graduate Students

Tenure—Track Faculty

Total Women Total Women Total Women
20,214 7,240 13,156 5,858 2,104 326
100.0% 35.8% 100.0% 44 5% 100.0% 15.5%

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.8 Proportions of female students and female TF in each College

Female TF % of Total Female Students % of Total
College ' No. of % of Under
o.of TF Fe;nFale Fe;nFale e Graduate

College of Humanities 181 41 22.7 b5.4 67.9

College of Social Sciences 136 24 17.6 39.1 59.9

College of Natural Sciences 226 21 9.3 19.2 27.4

College of Nursing 23 21 91.3 83.3 94.9

st oo of Busness %8471 ] 400

College of Eng{neering/Gradgate School 317 10 39 131 173
of Engineering Practice

College of Agriculture & Life Sciences 122 7 5.7 32.7 45.6

College of Fine Arts 34 8 23.5 73.4 78.3

College of Law/School of Law 57 8 14.0 7.7 452

College of Education 117 24 20.5 45.3 66.5

College of Human Ecology 33 28 84.8 68.8 88.5

College of Veterinary Medicine 41 3 7.3 49.4 46.6

College of Pharmacy 40 7 17.5 55.1 52.6

College of Music 38 18 47.4 61.9 75.0

College of Dentistry 96 18 18.8 - 43.3

College of Mediﬂne_/@raduate School of 430 67 15.6 322 136

edicine
College of Liberal Studies 7 0 0.0 37.9 -

Graduate School of Public Health 26 5 19.2 - 69.2

Graduate School of Public Administration 28 2 7.1 - 471

Graduate School o_f Environmental 23 5 217 B 576

Studies
Graduate School of International Studies 21 2 9.5 - 68.6
Graduate School of Convergence Science 32 2 63 B 35.0
and Technology

Graduate School of International 20 1 50 B 448
Agricultural Technology

Total 2,104 326 156.5 35.8 445

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.9 Proportions of female TF in each rank

Men \Women Total
Professor 1332 86.7 204 13.3 1,536 100.0
Associate 336 80.4 82 196 418 100.0
Professor
Assistant 110 733 40 26.7 150 100.0
Professor
Total 1778 845 326 155 2.104 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.10 Proportion of women among newly—appointed TF from 2000 to 2017

Total No. of Newly—

No. of Newly—Appointed

Newly—Appointed Female

Tz Appointed TF Female TF TF % of Total
2000 34 2 5.9
2001 58 8 13.8
2002 61 10 16.4
2003 168 21 12.5
2004 126 35 27.8
2005 84 17 20.2
2006 65 9 13.8
2007 53 12 226
2008 58 12 20.7
2009 119 19 16.0
2010 105 19 18.1
2011 86 14 16.3
2012 81 21 25.9
2013 95 17 17.9
2014 201 41 20.4
2015 119 21 17.6
2016 63 17 27.0
2017 70 14 20.0
Total 1,646 309 18.8

Source: Diversity Statistics Research (as of October 1, 2017)
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Figure 3.1 Proportions of female TF and female students over the past 10 years
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Source: Diversity Statistics Research

4. Diversity of Academic Background Among Tenure—Track Faculty

4.1. Undergraduate University of Origin of Tenure—Track Faculty

Table 3.11 Distribution of TF by nationality and undergraduate university of origin

Nationality South Korean
i Foreigners Total
University of Origin Seﬁu.l Nat!onal Other Universities J
niversity
No. of TF 1,685 309 110 2,104
% 80.1 14.7 5.2 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.12 Distribution of domestic TF by rank and undergraduate university of origin

Seoul National University Other Universities Total
Professor 1,323 88.2% 177 11.8% 1,500 100.0%
Associate 270 74.4% %3 25 6% 363 100.0%
Professor
Assistant 92 70.2% 39 29.8% 131 100.0%
Professor
Total 1,685 84.5% 309 15.5% 1,994 100.0%

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.13 Distribution of domestic TF by rank, undergraduate university of origin, and gender

Associate Assistant
Professor Total
Professor Professor
All Women All Women All Women All Women
SNU No. 1,323 146 270 43 92 24 1,685 213
% 88.2 74.9 74.4 63.2 70.2 72.7 84.5 72.0
Other No. 177 49 93 25 39 9 309 83
Universities % 11.8 25.1 25.6 36.8 29.8 27.3 15.5 28.0
Total No. 1,500 195 363 68 131 33 1,994 296
ota
% 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
4.2. Country in Which Final Degree of Tenure—Track Faculty Was Obtained
Table 3.14 Distribution of domestic TF by rank and obtainment of final degree
in South Korea/overseas
Professor Associate Assistant Total
Professor Professor
No. % No. % No. % No. %
io“th 622 M5 165 455 59 45.0 846 | 424
orea
Overseas 878 58.5 198 54.5 72 55.0 1,148 57.6
Total 1,500 100.0 363 100.0 131 100.0 1,994 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.15 Distribution of domestic TF by rank, gender and obtainment of final degree in
South Korea/overseas, excluding colleges of Medicine and Dentistry

Associate Assistant
Professor Total

Professor Professor
All Women All Women All Women All Women
South ' 9199, 221% | 305% = 255% = 375% = 23.1% = 245% | 23.0%
Korea 1.7% 1% 0.5% 5.5% 7.5% 1% 5% .0%
Overseas | 78.3% 77.9% 69.5% 74.5% 62.5% 76.9% 75.5% 77.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.16 Distribution of domestic TF by rank and country in which final degree was obtained

Professor |,éssociate Assistant Total
rofessor Professor
No. % No. % No. % No. %
United
States of 714 47.6 164 45.2 64 48.9 942 472
America
Republicof | o ' 415 165 | 455 59 450 846 | 424
Korea
Germany 48 3.2 4 1.1 5 3.8 57 2.9
Kﬁgﬁn 33 2.2 1 3.0 - - a4 2.2
Japan 34 2.3 6 1.7 2 1.5 42 2.1
France 25 1.7 3 0.8 - - 28 1.4
Canada 5 0.3 4 1.1 - - 9 0.5
Spain 5 0.3 1 0.3 - - 6 0.3
Australia 4 0.3 - - 1 0.8 5 0.3
Russia 3 0.2 - - - - 3 0.2
Sweden 1 0.1 2 0.6 - - 3 0.2
Taiwan 1 0.1 1 0.3 - - 2 0.1
Austria 1 0.1 1 0.3 - - 2 0.1
ltaly 2 0.1 - - - - 2 0.1
Netherlands - - 1 0.3 - - 1 0.1
Belgium 1 0.1 - - - - 1 0.1
Hong Kong 1 0.1 - - - - 1 0.1
Total 1,500 100.0 363 100.0 131 100.0 1,994 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Figure 3.2 Distribution of TF by College and proportion who obtained their final degree
overseas

(%)
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4.3. A Cross Tabulation Analysis of Undergraduate University of Domestic Tenure—

Track Faculty and Country in Which Final Degree of Domestic Tenure—Track
Faculty Was Obtained

Table 3.17 Cross tabulation of undergraduate university of origin and obtainment of final degree
in South Korea/overseas of domestic TF, excluding colleges of Medicine and Dentistry

; ; Associate Assistant
Undergraduate University — Professor Professor Professor Total
Final University
No. % No. % No. % No. %
SNU - Overseas University | 751 68.9 156 57.4 51 451 958 64.9
SNU - SNU 199 18.3 61 224 31 27.4 291 19.7
Other Domestic University ;1 5 4 27 99 | 17 | 150 121 82
- Overseas University
Overseas University - 2% | 23 6 22 2 18 33 22
Overseas University
Other Domestic University
- Other Domestic 17 1.6 12 4.4 3 2.7 32 2.2
University
SNU - Other Domestic 45 4 4 2 07 3 27 20 14
University
Other Domestic University 6 06 v 26 5 44 18 12
- SNU
Overseas University = SNU - - 1 0.4 1 0.9 2 0.1
Overseas University - _ _ _ B B _ B B
Other Domestic University
Total 1,090 | 100.0 272 100.0 112 100.0 | 1,475 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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5. Non—-Tenure—Track Faculty and Researchers

5.1. Overview

Table 3.18 Numbers of Educational Faculty and Research Faculty

Role Institution Contract Job Title
type
Tenure—Track Faculty
Tenure-Track Faculty (2,104)
Tenure—Track (2,104) Y
Faculty Endowed Professors and HK
(2,236) Professors Endowed Professors (99), HK Professors (33)
(132)
SNU= 1 e aching Prof 78), Non-Tenure-Track
B B based eaching Professors (78), Non-Tenure-Trac
Non—Tenure Colleges/Graduate Lecturers (773)
Track Educational | Schools/Faculty of (851)
Faculty Liberal Education, ] o
(1,642) etc. Exchange = Adjunct Professors (288), Visiting Professors (85),
(791)  Invited Professors (13), Part-Time Lecturers (405)?
BK Professors (65), HK Research Professors (13),
SNU- Research Professors (189), Industry-University
Non-Tenure- Affiliated Facilities/ =~ based Cooperation Professors (32), Senior Researchers
Track Research Research (1,381) (96), Researchers (266), Research Associates
Faculty Institutions. etc (230), Postdoctoral Fellows (500)
(1,734) ’ '
Exchange .
(353) Visiting Researchers (353)
Other (926) Professors Emeriti (926)
Total 6,538

Source: Diversity Statistics Research (as of October 1, 2017)

8) Non-Tenure-Track Part-Time Lecturers are faculty who are employed by other universities or
organization and whose main activity is teaching at other universities
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5.2. Endowed Professors and HK Professors

Table 3.19 Distribution of Endowed Professors by rank and gender

Professor Associate Professor = Assistant Professor
College Total
Male Female Male Female Male Female
College of No. - - 1 - - - 1
Humanities % - - 2.2 - - - 1.0
College of No. - - - - 1 - 1
Natural 0
Sciences % - - - - 50 - 1.0
College of No. - - 1 - - - 1
Engineering % - - 29 - . - 10
Medicine % 88.2 100.0 93.5 100.0 50 100.0 91.9
College of No. 4 - 1 - - - 5
Dentistry % 11.8 - 2.2 - - - 5.1
Total No. 34 8 46 6 2 3 99
ota
% 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.20 Endowed Professors by universities of undergraduate and final degrees

Bachelor's Degree Final Degree
No. % No. %
SNU 86 86.9 84 84.8
Other Domestic University 13 13.1 12 12.1
Overseas University - 0.0 3 3.0
Total 99 100.0 99 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.21 Distribution of HK Professors by rank, gender, and institution
- Professor Associate Professor = Assistant Professor
Institution Total
Male Female Male Female Male Female
Kyujanggak No. - - 3 1 2 - 6
Institute for
Korean Studies % - - 25.0 33.3 222 - 18.2
Institute of No. - - 5 2 2 1 10
Humanities % - - 41.7 66.7 22.2 12.5 30.3
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- Professor Associate Professor = Assistant Professor
Institution Total
Male Female Male Female Male Female
Institute for No. 1 - 1 - 2 5
Peace and
Unification % 100.0 - 83 - 11.1 25.0 15.2
Studies
Institute No. - - 2 - 1 6
of Latin
American % - - 16.7 - 33.3 12.5 18.2
Studies
Institute for No. - - 1 - 4 6
Japanese .
Studies %o - - 8.3 - 1.1 50.0 18.2
No. 1 - 12 3 8 33
Total
% 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.22 HK Professors by universities of undergraduate and final degrees
Bachelor's Degree Final Degree
No. % No. %
SNU 21 63.6 6 18.2
Other'Domlestic 12 36.4 4 121
University
Overseas University - - 23 69.7
Total 33 100.0 33 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
5.3. Non—-Tenure—Track Educational Faculty
Table 3.23 Distribution of Non—-Tenure—Track Educational Faculty by position
SNU-Based Exchange
Non-
Teaching Tenure- Adjunct Visiting Part-Time Invited Total
Professor Track Professor Professor Lecturer Professor
Lecturer
No. 78 773 288 85 405 13 1,642
% 4.8 471 17.5 5.2 24.7 0.8 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.24 Distribution of Non—Tenure—Track Educational Faculty by gender and position

Male Total
No. % No. % No. %
Teaching 36 46.2 42 53.8 78 100.0
Professor
SNU=" N on-Tenure-
Based 338 43.7 435 56.3 773 100.0
Track Lecturer
Subtotal 374 43.9 477 56.1 851 100.0
Adjunct 217 753 71 247 288 100.0
Professor
Visiting 73 85.9 12 141 85 100.0
Professor
Exchange Pfrt‘Time 214 52.8 191 47.2 405 100.0
ecturer
Plnvited 13 100.0 _ - 13 100.0
rofessor
Subtotal 517 65.4 274 34.6 791 100.0
Total 891 54.3 751 45.7 1,642 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

5.4. Non-Tenure—Track Research Faculty

Table 3.25 Distribution of Non—-Tenure-Track Research Faculty/Researchers by position

Position No. %
Research Professor 189 10.9
BK Professor 55 3.2
HK Research Professor 13 0.7
Industry—University Cooperation Professor 32 1.8
SNU-Based -
Senior Researcher 96 55
Researcher 266 15.3
Research Associate 230 13.3
Postdoctoral Fellow 500 28.8
Exchange Visiting Researcher 353 20.4
Total 1,734 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.26 Distribution of Non-Tenure-Track Research Faculty/Researchers
by gender and position

Male Female All
No. % No. % No. %
Research 106 56.1 83 43.9 189 100.0
Professor
BK Professor 36 65.5 19 345 55 100.0
HIK Research 8 615 5 385 13 100.0
Professor
Industry—
University 31 96.9 1 3.1 32 100.0
Cooperation
SNU-based Professor
Senior 62 64.6 34 354 9% 100.0
Researcher
Researcher 157 59.0 109 41.0 266 100.0
Research 106 46.1 124 53.9 230 100.0
Associate
Postdoctoral 332 66.4 168 336 500 100.0
Fellow
Subtotal 838 60.7 543 39.3 1,381 100.0
Exchange Visiting 179 50.7 174 49.3 353 100.0
Researcher
Total 1,017 58.7 717 413 1,734 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.27 Distribution of SNU-based Non-Tenure—Track Research Faculty/Researchers by
position and employing organization

HK Industry—
Re Uni Senior Re
Re . Re Post
College SEEED B —search " versity btz -sear S —doctoral |  Total
g Pro —fessor Coopera | —sear Associ
Pro . —cher Fellow
~fessor ‘ —tionPro  —cher —ate
~fessor
essor
College of No. 3 - 4 - 1 3 4 5 20
Humanities % 1.6 - 30.8 - 1.0 1.1 1.7 1.0 1.4
' No. 3 - - 2 2 28 6 5 46
College of Social
Sciences % 1.6 - - 6.3 2.1 10.5 2.6 1.0 3.3
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HK Industry-
Re Uni Senior Re
Re . Re Post
—-search  BKPo -versity Re B -search | _
College search sear .| —doctoral  Total
Pro | —fessor Pro Coopera | —sear —cher Associ Fellow
—fessor —fessor ~tonPro  —cher —ate
—fessor
No. 22 - - - 16 27 25 128 218
College of ©
Natural Sciences | o 11.6 - - - 16.7 102 = 109 = 256 158
College of No. - - - - - - - 1 1
Nursing % - - - - - - - 0.2 0.1
College of
Business No. 1 N - ! - N h - 2
Administration/
Graduate_ School o 05 _ _ 31 _ _ _ _ 0.1
of Business
College of _ B
Engineering/ No. 18 12 15 37 29 76 187
Graduate School
ofEngineering ¢ g - - 375 156 139 126 152 135
Practice
College of Fine = No - - - - - - 1 - 1
Arts % - - - - - - 0.4 - 0.1
No. - - - - 3 - - - 3
School of Law
% - - - - 3.1 - - - 0.2
College of No. - - - - - 3 2 1" 16
Education % - - - - - 1.1 0.9 2.2 12
College of No. 7 - - - - - - 7 14
Education % | 3.7 - - - - - - 14 1.0
Collegeof ~ No. 11 - - - - 2 1 10 24
Human Ecology o, | 53 - - - - 08 04 | 20 1.7
Veterinary
Medicine % 63 - - - 1.0 6.0 2.6 2.6 35
College of No. - - - - - 3 - - 3
Pharmacy % - - - - - 11 - - 0.2
~ No. 24 - - - 7 18 20 17 86
College of Music
% 12.7 - - - 7.3 6.8 8.7 3.4 6.2
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HK Industry-
Re Uni Senior Re
Re . Re Post
College esEen SRR -search el fis -sear I —doctoral  Total
¢ Pro  —fessor Coopera | —sear = _ Associ
Pro ) cher Fellow
—fessor —f ~tonPro —cher —ate
essor
€SS0r
School of No 5 - - 2 3 10 5 11 36
Dentistry % 2.6 - - 6.3 3.1 38 2.2 2.2 2.6
College of No. 0 - - - - - - - -
Liberal Studies = o 0.0 - - - - - - - -
Graduate School No. 15 - - - 2 2 12 6 87
of Public Health o5 7.9 - - - 2.1 08 52 12 27
Graduate No. - - - - - - - 8 8
School of Public
Administration % - - - - - - - 1.6 0.6
Graduate No. _ _ _ _ _ 2 _ 3 5
School of
Environmental
Studies % - - - - - 0.8 - 0.6 0.4
Graduate School  NO - - 3 - 1 - - - 4
of International
Studies o - - w1 - 10 | - - - 0.3
Graduate School No. _ _ _ _ ) 1 1 8 12
of Convergence
Science&
Teg'ﬁ;‘(jigy % - - - - 21 04 04 16 09
College of No. 20 - - - 16 50 15 24 125
Agriculture &
Life Sciences % 10.6 - - - 16.7 18.8 6.5 4.8 9.1
Central No. 9 - 3 9 8 13 21 2 65
Administration | o, 4.8 - 231 | 281 8.3 4.9 9.1 0.4 4.7
Government= o 97 - - 4 9 17 9 45 M
Supported
R h
rogons | % 143 - - 125 94 64 39 90 80
BK21 PLUS No. - 49 - - - 2 1 105 157
Groups % - 89.1 - - - 0.8 04 210 114
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HK Industry-
Re Uni Senior Re
Re : Re Post
—-search | BK Pro —versity Re —search
College - —search _ —sear . —doctoral | Total
Pro fessor Coopera sear | Associ
£ Pro . cher Fellow
—fessor —fessor ~tonPro  —cher —ate
~fessor
Affiliated No. 5 - 3 2 6 19 30 7 72
Institutes % 2.6 - 23.1 6.3 6.3 7.1 13.0 1.4 5.2
No. 7 6 - - 4 13 42 8 80
Other
% 3.7 10.9 - - 4.2 4.9 18.3 1.6 5.8
Total No. 189 55 13 32 96 266 230 500 1,381
ota
% | 100.0 100.0 ' 100.0 | 100.0 | 100.0 100.0 | 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2017)



6. Students with Diverse Socioeconomic Backgrounds

6.1. Admission of Diverse Students
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Table 3.28 Distribution of SNU students by status

Undergraduate Graduate Total
Enrolled Students 15,865 11,613 27,478
Registered Degree Candidates - 5,933 5,933
Students on a Leave of Absence 4,349 1,543 5,892
Recipients of an Extension of B
Dissertation Submission 495 495
Domestic Exchange Students 1,185 127 1,312
International Exchange Students 406 137 543
Total 21,805 19,848 41,653
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.29 Distribution of Enrolled Students by gender
Male Female All
Undergraduate 9,339 58.9 6,526 411 15,865 100.0
Graduate 6,473 55.7 5,140 443 11,613 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.30 Distribution of students admitted in 2017 by type of high school attended

Typsecﬁigillgh Regular Specialized | Autonomous = Vocational Others Total
No. 1,608 681 747 13 304 3,353
% 48.0 20.3 22.3 0.4 9.1 100.0

Source: "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/)
% Specialized: Science, foreign language, art and physical education, and (domestic) international high

schools

% Others: Schools for the gifted, earning of equivalency certificate
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Figure 3.3 Proportions of admitted students from various types of high school in 3 universities in 2017

® Regular @ Specialized Autonomous @ Others

Korea University

Yonsei University

Seoul National University

Source: Based on "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/)

Table 3.31 Distribution of students admitted in the past 3 years by type of high school attended

Tigs o Al Regular Specialized | Autonomous = Vocational Others Total
School
2015 50.2 22.0 19.7 0.2 8.0 100.0
2016 48.2 19.9 229 0.3 8.36 100.0
2017 48.0 20.3 22.3 0.4 9.1 100.0

Source: Based on "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/)

% Specialized: Science, foreign language, art and physical education, and (domestic) international high

schools

% Others: Schools for the gifted, earning of equivalency certificate



6.2. Graduate Students

Tables and Figures

Table 3.32 Distribution of graduate students by College and degree program

Master's Doctoral
College Enrolled Registered Degree Enrolled Registered Degree
9 Students Candidates Students Candidates
All Female All Female All Female All Female
College of 344 235 | 209 145 | 244 164 294 185
Humanities
College of Social
) 456 269 114 83 172 107 241 127
Sciences
College of Natural | g, 169 34 16 508 | 129 774 207
Sciences
College of Nursing 31 76 13 13 97 93 41 40
College of
Business
Administration/ 540 210 18 10 37 18 61 39
Graduate School of
Business
College of
Engineering/
Graduate School 1,632 293 40 9 1,157 171 1,606 222
of Engineering
Practice
College of
Agriculture & Life 387 190 33 12 247 99 272 97
Sciences
College of Fine 44, 111 58 46 70 55 56 43
Arts
College of Law/ | a3 455 75 0 | 409 | 178 112 21
School of Law
College of 684 447 | 174 133 333 229 295 191
Education
College of Human | ;5 9 18 18 75 71 86 73
Ecology
College of
Veterinary 88 45 9 6 58 23 69 28
Medicine
College of 150 86 4 3 82 36 147 65
Pharmacy
College of Music 98 72 28 22 66 51 41 36
School of 534 237 8 4 175 70 67 30
Dentistry
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Master's Doctoral
Colleae Enrolled Registered Degree Enrolled Registered Degree
9 Students Candidates Students Candidates
All Female All Female All Female All Female
College of 479 212 45 24 479 | 206 296 136
Medicine
Graduate School of
Public Health 229 158 23 14 66 46 72 53
Graduate
School of Public 535 246 71 34 66 37 57 36
Administration
Graduate School
of Environmental 209 118 33 16 102 61 122 72
Studies
Graduate School
of International 295 200 49 41 14 12 32 20
Studies
Graduate School
of Convergence ;9 68 8 6 99 29 127 23
Science &
Technology
Graduate School
of Intgrnat|0na| 58 % 1 1
Agricultural
Technology
Total 8,600 3,973 1,065 696 4,556 1,885 4,868 1,764
% 100.0 46.0 100.0 65.4 100.0 41.4 100.0 36.6

Source: Diversity Statistics Research (as of October 1, 2017)

% The doctoral program category includes combined master’s and doctoral programs.



Table 3.33 Degree Candidates in Fall 2017
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Combined
Bachelor’'s Master's Doctoral Master's/ Total
Doctoral
College Program
Male Fe~ | Sub= Male Fe- | Sub~ Male Fe~ | Sub- Male Fe- | Sub~ Male e Total
male | total male  total male | total male ' total male
Collegeof —» ' ' » 46 49 65 15 19 34 - - - 33 68 101
Humanities
Collgeof 4 ' 4y 47 '35 s 11 16 27 1 - 1 29 52 8
Social Sciences
College of
Natural 3 2 5 9 8 17 017 13 30 54 18 | 72 83 41 124
Sciences
Collegeof ' _ '3 3 - 5 5 - 10 10 - 18 18
Nursing
College of
Business - - - 2 4 6 1 2 3 - - - 3 6 9
Administration
Collegeof 5 '3 97 5 30 6 16 8 142 12 154 238 33 271
Engineering
College of
Agriculture & - - - 9 12 21 16 15 31 13 2 15 38 29 67
Life Sciences
Collegeof Fine | - _ ' '3 49 22 3 7 10 - - - 6 2 2
Arts
College of Law = - - - 17 17 34 16 4 20 | 1 1 2 34 22 56
Collegeof ' _ 49 49 68 13 19 32 - - - 32 68 100
Education
College of - - - - 1M 1M 11817 2 2 4 3 29 32
Human Ecology
College of
Veterinary - - - 1 3 4 3 3 6 2 - 2 6 6 | 12
Medicine
College of
- - - - 3 3 4 5 9 6 1 7 110 9 19
Pharmacy
Collegeof ' _ 4 5 g 1 3 4 - - - 2 8 10
Music
Collegeof 1 4y 42 23 22 19 41 12 14 26 45 45 90
Medicine
School of 43 7 94 15 39 - - - 28 18 46
Dentistry
Subtotal 8 3 11 1361238 374 213 177 390 233 60 293 590 478 1,068
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College

Bachelor's

Master’s

Doctoral

Combined
Master's/
Doctoral
Program

Total

Male

Sub-
total

Male

Sub—
total

Male

Fe- Sub-
male = total

Male

Fe-
male

Sub—
total

Male
male

Total

Graduate
School of Public
Health

18

1 118

16 | 20

36

Graduate
School of Public
Administration

23 19

42

10 | 14

27 29

56

Graduate
School of
Environmental
Studies

22

1719

17 | 24

41

Graduate
School of
International
Studies

31

36

School of Law

12

Graduate School
of Convergence
Science&Technology

12

12

15 1

26

Graduate
School of
International
Agricultural
Technology

Subtotal

51 76

127

26

43 | 69

12

12

89 119

208

Total

8

3

M

187 314

501

239

220 459

245

60

305

679 | 597

1,276

Source: Diversity Statistics Research (as of August 29, 2017)

Table 3.34 Extension of Dissertation Submission Policy registrants

Master's Doctoral Total

Male 64 166 230
Female 110 155 265
Total 174 321 495

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)
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Table 3.35 Extension of Dissertation Submission Policy registrants by College

College Master’s Doctoral Total
College of Humanities 20 54 74
College of Social Sciences 12 24 36
College of Natural Sciences 2 43 45
College of Nursing 13 1 14
College of Business Administration 5 2 7
College of Engineering 3 36 39
College of Agriculture & Life Sciences 6 26 32
College of Fine Arts 9 11 20
College of Law 22 14 36
College of Education 32 38 70
College of Human Ecology 1 4 5
College of Veterinary Medicine - 3 3
College of Pharmacy - 3 3
College of Music 7 3 10
College of Medicine 5 15 20
College of Dentistry 1 8 9
College of Liberal Studies - - -
Graduate School of Public Health 9 10 19
Graduate School of Public Administration 12 7 19
Graduate School of Environmental Studies 11 19
Graduate School of International Studies 3 9
Graduate School of Business - - -
School of Dentistry - - -
School of Law - 2 2
Graduate_ School of Convergence 1 3 4
Science&Technology
Graduate School of International _ B B
Agricultural Technology
Graduate School of Engineering Practice - - -
Total 174 321 495

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.36 Specialized Research Personnel by College

College No. of Researchers %
College of Natural Sciences 203 24.0
College of Engineering 515 60.9
College of Agriculture & Life Sciences 24 2.8
College of Education 3 04

College of Veterinary Medicine 9 1.1
College of Pharmacy 25 3.0

College of Medicine 38 45

College of Dentistry 2 0.3
Graduate School of Public Health 3 0.4
Graduate School of Convergence Science 2 28

& Technology
Total 846 100.0

Source: Diversity Statistics Research (as of October 1, 2017)



7. Diversity of Working Conditions Among Staff

Tables and Figures

Table 3.37 Distribution of Administrative Staff by contract type

Emplotment Type Subcategories No. of Staff %
Regular Permanent SNU Corporate Staff 1,083 443
Staff
Unlimited Contract | Unlimited Contract Staff, Endowed
Staff Staff (Unlimited-Term) 633 259
SNU-Based
Fixed=Term Contract Staff, Endowed
Fixed-Term Staff (Fixed—-Term) 604 947
Contract Staff Corporate Fixed-Term Staff, Non— )
Student Assistants
Exchange Part-Time Staff Part-Time Staff, Day Labor Staff 122 5.0
Total 2,442 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.38 Distribution of Administrative Staff by contract type and gender
Male Female Total
No. % No. % No. %
Regular Permanent Staff 542 50.0 541 50.0 1,083 100.0
Unlimited Contract Staff 123 19.4 510 80.6 633 100.0
Fixed—Term Contract Staff 192 31.8 412 68.2 604 100.0
Part-Time Staff 48 39.3 74 60.7 122 100.0
Total 905 37.1 1,537 62.9 2,442 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.39 Distribution of Administrative Staff by type of employing institution and gender

P;fng:gn . Unlimited  Fixed-Term  Part-Time _
Contract Staff Contract Staff Staff
Staff
5 - - - 5
Male
. ) 0.5 - - - 0.2
Office of Audit
F | 2 1 - - 3
m
emale 0.2 0.2 - - 0.1
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P;ﬁ:{'gﬂ . Unlimited  Fixed-Term  Part-Time _
Staff Contract Staff Contract Staff Staff
198 35 35 5 273
Male
Educational 18.3 55 5.8 41 11.2
Organizations 231 209 109 17 566
Female
21.3 33.0 18.0 13.9 23.2
9 - 4 - 13
Male
Affiliated 0.8 - 0.7 - 0.5
Schools Formale 8 26 19 9 62
0.7 4.1 3.1 7.4 2.5
74 30 80 18 202
Male
Affiliated 6.8 47 13.2 14.8 8.3
Facilities 120 123 172 26 441
Female
1.1 194 28.5 21.3 18.1
17 - - - 17
Male
Seoul National 1.6 - - - 0.7
University 42 - 1 - 43
Female
3.9 - 0.2 - 1.8
31 29 37 5 102
Male
Research 2.9 4.6 6.1 41 4.2
Institutions Formal 16 102 75 10 203
emaie 15 16.1 124 8.2 8.3
201 18 23 2 244
Male
Administrative 18.6 2.8 3.8 1.6 10.0
Organizations 118 A4 28 - 190
Female
10.9 7.0 4.6 - 7.8
7 - - - 7
Male
Office of the 0.6 - - - 0.3
President 4 - - - 4
Female
04 - - - 0.2
- 1 13 18 42
Male
Other - 1.7 2.2 14.8 1.7
Institutions - 5 8 12 25
Female
- 0.8 1.3 9.8 1.0
Total 1,083 633 604 122 2,442
ota
100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

% Figures for the Seoul National University category include those on a leave of absence as well as
members of the Siheung Campus Promotion Committee, the Presidential Election Administrative
Support Group, the Diversity Council, and similar bodies.
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Table 3.40 Proportion of Regular Permanent Staff in each type of employing institution

Type %

Office of Audit 87.5
Educational Organizations 51.1
Affiliated Schools 22.7
Affiliated Facilities 30.2
Seoul National University 98.3
Research Institutions 15.4
Administrative Organizations 73.5
Office of the President 100.0

Other Institutions

Source: Diversity Statistics Research (as of October 1, 2017)

X Figures for the Seoul National University category include those on a leave of absence as well as
members of the Siheung Campus Promotion Committee, the Presidential Election Administrative

Support Group, the Diversity Council, and similar bodies.

Table 3.41 Proportion of female Administrative Staff in each type of employing institution

Type %
Office of Audit 37.5
Educational Organizations 67.5
Affiliated Schools 82.7
Affiliated Facilities 68.6
Seoul National University 71.7
Research Institutions 66.6
Administrative Organizations 43.8
Office of the President 36.4
Other Institutions 37.3

Source: Diversity Statistics Research (as of October 1, 2017)

% Figures for the Seoul National University category include those on a leave of absence as well as
members of the Siheung Campus Promotion Committee, the Presidential Election Administrative

Support Group, the Diversity Council, and similar bodies.
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Table 3.42 Distribution of Administrative Staff by hiring era and gender

2000~ 2010~ :
Before 2000 2009 2014 Since 2015 Total
161 131 155 95 542
Male
Permanent Staff 170 119 148 104 541
Female
447 24.5 23.8 10.9 22.2
7 44 57 15 123
Male
Contract Staff 39 178 180 113 510
Female
10.3 36.6 28.9 11.9 20.9
1 10 40 141 192
Male
Contract Staff 2 3 35 372 412
Female
0.5 0.6 5.6 39.0 16.9
Mal - - 2 46 48
_ ae - - 03 48 2.0
Part-Time Staff
- 1 6 67 74
Female
- 0.2 1.0 7.0 3.0
Total 380 486 623 953 2442
ota
100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 3.43 Distribution of Regular Permanent Staff by rank

No. % % of Female

Levels | -1 6 0.6
26.8

Levels -V 91 8.4
Levels V-V 583 b3.8 53.0
Levels VI-VII 390 36.0 51.0

Auditors, Art and Science

Scholars, Researchers 13 12 538
Total 1,083 100.0 50.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 3.44 Distribution of Assistants by gender and type of employing institution

Male Female Total
No. % No, % No. %
OEdUC?“O.“a' 94 322 165 56.5 259 887
rganizations

Affiliated Institutions 3 1.0 16 5.5 19 6.5

Research Institutions 6 2.1 5 1.7 11 3.8

gﬂmi”?s”?“ve 2 0.3 2 0.7 3 10

rganizations
Total 104 35.6 188 64.4 292 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
Table 3.45 Distribution of Assistants by hiring year and gender
2012 2013 2014 2015 2016 2017 Total
No. 10 9 4 1 32 38 104
Male
% 34 3.1 14 3.8 1.0 13.0 35.6
No. 18 24 20 29 46 51 188
Female
% 6.2 8.2 6.8 9.9 15.8 176 64.4
Total No. 28 33 24 40 78 89 292
ota

% 9.6 1.3 8.2 13.7 26.7 30.5 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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8. Affiliated Schools

Table 3.46 Faculty at Affiliated Schools

- Male Female Total
Position
No. % No. % No. %
Principal - - 1 100.0 1 100.0
Seoul National Vice—principal - 100.0 - - 1 100.0
University High Teacher 15 38.5 24 61.5 39 100.0
School Fixed-term
Contract teacher 3 25.0 9 750 12 100.0
Principal - - 1 100.0 1 100.0
Vice—principal 1 100.0 - - 1 100.0
Seoul National Teacher 8 57.1 6 42.9 14 100.0
University Middle Fixed-term
School Contract teacher 11 45.8 13 54.2 24 100.0
Fixed-term
Contract teacher 2 33.3 10 66.7 15 100.0
Principal 1 100.0 - - 1 100.0
Vice—principal 1 100.0 - - 1 100.0
, Head Instructors 7 50.0 7 50.0 14 100.0
Seoul National
University Girl's Instructors 5 27.8 13 72.2 18 100.0
Middle School Fixed-Term 2 15.4 1 846 13 100.0
Contract Instructors
partTme - - 4 1000 4 1000
nstructors
Principal 1 100.0 - - 1 100.0
. Vice—principal - - 100.0 1 100.0
Seﬁ”.‘ National - Instructors 4 333 66.7 12 1000
niversity
Elementary School Instructors 6 28.6 15 71.4 21 100.0
Fixed-Term
Contract Instructors 3 50.0 3 50.0 6 100.0
Total 74 37.0 126 63.0 200 100.0

Source: Diversity Statistics Research (as of October 1, 2017)



Table 3.47 Administrative Staff at Affiliated Schools

Tables and Figures

_— . Male Female Total
Affiliation Facility Contract type
No. % No. % No. %
Regular Permanent
3 75.0 1 25.0 4 100.0
Administration (Levels V=VI)
Office Unlimited - - 2 1000 2 100.0
Fixed-Term - - 1 100.0 1 100.0
Seoul Unlimited - - 11000 1 1000
National | Teacher's Room
University Fixed-Term - - 2 100.0 2 100.0
High School | Unlimited - - 5 1000 5  100.0
Cafeteria
Fixed-Term - - 2 100.0 2 100.0
Counseling Unlimited - - 11000 1 1000
oom
Gymnasium Fixed-Term 1 100.0 - - 1 100.0
Regular Permanent
(Levels V-VI) 3 75.0 1 25.0 4 100.0
Administrati
esiond Unlimited - - 11000 1 100.0
Fixed-Term 1 100.0 - - 1 100.0
Subcontract 3 75.0 1 25.0 4 100.0
Unlimited - - 1 100.0 1 100.0
Seoul Teacher's Room
National Fixed-Term - - 1 100.0 1 100.0
University Special
Middle c dpec'? Fixed-Term - - 11000 1 | 100.0
School ucation
Library Fixed-Term - - 1 100.0 1 100.0
Counseling Fixed-Term - - 11000 1 1000
oom
Gymnasium Fixed-Term 1 100.0 - - 1 100.0
. Unlimited - - 5 100.0 5 100.0
Cafeteria
Fixed-Term - - 1 100.0 1 100.0
Regular Permanent
Administration ?Leve|s V=VI) 4 100.0 - - 4 100.0
Seoul Office
National Unlimited - - 11000 1 1000
University
Girl's Middle | Teacher's Room Fixed-Term - - 1 100.0 1 100.0
School Library Unlimited - - 11000 1 100.0
Cafeteria Unlimited - - 4 100.0 4 100.0
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N . Male Female Total
Affiliation Facility Contract type
No. % No. % No. %
Regular Permanent
Administration | (levels /-yl 2 500 2 | 50 4 1000
Office :

Seoul Fixed-Term 2 66.7 1 33.3 3 100.0
Na(‘?ig?]al Teacher's Room Unlimited - - 1 100.0 1 100.0
University | Science Room Unlimited - - 1 100.0 1 100.0

Elementary :
School Coggzi'”g Fixed-Term - - 11000 1 1000
Cafeter Unlimited - - 1 100.0 1 100.0
afeteria
Fixed-Term - - 3 100.0 3 100.0
Total 20 30.3 46 69.7 66 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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IV. Representation and Participation in Governance

1. Major Administrative Appointments

Table 4.1 Types and numbers of major administrative appointments examined

Type of . . Total
Institution I AR e No.
Vice Presidents (3), Deans of the Offices of Academic Affairs, Student
Affairs, Research Affairs, and Planning and Coordination (4) and Associate
Central Deans of those 4 offices (6), Dean & Associate Dean of the Office of

Admissions (2), Dean & Associate Dean of the Office of International 22
Affairs (OIA) (2), Dean & Associate Dean of the Office of Information
Systems and Technology (2), Dean & Vice Dean of the Faculty of Liberal
Education (2), Dean of the University Library (1)

Administration

Deans & Associate Deans of Colleges (41), Deans & Associate Deans of
Graduate Schools (25), Dean & Associate Dean of the College of Liberal 68
Studies (2)

Educational
Organizations

Directors of the Career Development Center, SNU Gwanak Residence
Halls, Center for Teaching and Learning (CTL), Kyujanggak Institute for
Korean Studies, Global Institute for Social Responsibility (GISR), Archives,
National Center for Inter-University Research Facilities (NCIRF), Center
for Campus Life and Culture, Museum of Art, Museum, Language 17
Education Institute (LEI), Health Service Center, Institute of Laboratory
Animal Resources, Center for Child Educare Service & Research, SNU
Human Rights Center, SNU Extension College, Institute of Environmental
Protection and Safety (1 per facility)

Affiliated
Facilities

Total 107

Source: Diversity Statistics Research
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Table 4.2 Distribution of major administrative appointments by rank

Associate
; Professor Total
Appointment Professor
No. % No. % No. %
Vice President 3 100.0 - - 3 100.0
Deans of the 4 Major _ B
Administrative Offices 4 100.0 4 100.0
Associate Deans of the
4 Major Administrative 6 100.0 - - 6 100.0
Offices
Dean/Associate Dean of _ _
the Office of Admissions 2 100.0 2 100.0
Dean/Associate Dean _ ~
of the OIA 2 100.0 2 100.0
C_eptral _ Dean/Associate Dean of
Administration | the Office of Information 2 100.0 - - 2 100.0
Systems and Technology
Director/Vice Director of
the Faculty of Liberal 2 100.0 - - 2 100.0
Education
Dean of 'Fhe University 1 100.0 B _ 1 100.0
Library
Subtotal
(No. of Appointments) 22 100.0 22 100.0
Subtotal
(No. of Appointees) 21 100.0 21 100.0
Deans/Associate Deans 39 95.1 2 49 41 100.0
of Colleges
Deans/Associate Deans
of Graduate Schools 23 92.0 2 8.0 25 100.0
Educational Dean/Associate Dean
Oraanizati of the College of Liberal 1 50.0 1 50.0 2 100.0
rganizations .
Studies
Subtotal
(No. of Appointments) 63 92.6 5 7.4 68 100.0
Subtotal
(No. of Appointees) 53 91.4 5 8.6 58 100.0
Director of the Career 1 100.0 B B 1 100.0
Development Center
- Director of the SNU _ _
Aﬁ'l.'?ted Gwanak Residence Halls ! 100.0 ! 100.0
Facilities
Director of the Center for
Teaching and Learning 1 100.0 - - 1 100.0
(CTL)
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Associate

) Professor Total
Appomtment Professor
No. % No. % No. %
Director of the
Kyujanggak Institute - - 1 100.0 1 100.0
for Korean Studies
Director of the Global
Institute for Social 1 100.0 - - 1 100.0
Responsibility (GISR)
Director of the Archives 1 100.0 - - 1 100.0
Director of the National
Center for Inter- 1 100.0 B _ 1 100.0
University Research ’ ’
Facilities (NCIRF)
Director of the Center for
Campus Life and Culture ! 100.0 ! 1000
Director of the Museum 1 100.0 B B 1 100.0
of Art
Director of the Museum 1 100.0 - - 1 100.0
DlrectO( of the Health 1 100.0 _ B 1 100.0
Service Center
Affiliated Director of the Institute
Facilities of Laboratory Animal 1 100.0 - - 1 100.0
Resources
Director of the Center for
Child Educare 1 100.0 - - 1 100.0
Service & Research
Director of the Language _ _
Education Institute (LEI) ! 100.0 L 100.0
Director of the SNU B B
Human Rights Center ! 100.0 ! 100.0
D|rectorl of the SNU 1 100.0 B B 1 100.0
Extension College
Director of the Institute
of Environmental 1 100.0 - - 1 100.0
Protection and Safety
Subtotal
(No. of Appointments) 16 94 1 1 5.9 17 100.0
Subtotal
(No. of Appointees) 16 941 1 5.9 17 100.0
Total No. of Appointments 101 94.4 6 5.6 107 100.0
Total No. of Appointees 90 93.8 6 6.2 96 100.0
Source: Diversity Statistics Research (as of October 1, 2017)
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Table 4.3 Distribution of major administrative appointments by gender

) Male Female Total
Appointment
No. % No. % No. %
Vice President 3 100.0 - - 3 100.0
Deans of the 4 Major B B
Administrative Offices 4 100.0 4 100.0
Associate Deans of the
4 Major Administrative 4 60.0 2 40.0 6 100.0
Offices
Dean/Associate Dean of
the Office of Admissions ! 50.0 ! 50.0 2 100.0
Dean/Associate Dean _ _
of the OIA 2 100.0 2 100.0
Central Dean/Associate
Administration | Pean of fthe Office of 2 100.0 _ B 2 100.0
Information Systems
and Technology
Director/Vice Director of
the Faculty of Liberal 2 100.0 - - 2 100.0
Education
Dean of ’Fhe University 1 100.0 B B 1 100.0
Library
Subtotal
(No. of Appointments) 19 86.4 3 13.6 22 100.0
Subtotal
(No. of Appointees) 18 85.7 3 14.3 21 100.0
Deans/Associate Deans 36 878 5 122 e 100.0
of Colleges
Deans/Associate Deans B B
of Graduate Schools 25 100.0 25 100.0
. Dean/Associate Dean
Educational .
Organizations of the Collegg of Liberal 2 100.0 - - 2 100.0
Studies
Subtotal
(No. of Appointments) 63 92.6 5 7.4 68 100.0
Subtotal
(No. of Appointees) 53 91.4 5 8.6 58 100.0
Director of the Career 1 100.0 B _ 1 100.0
Development Center
- Director of the SNU _ _
Afﬂ!@ed Gwanak Residence Halls ! 100.0 ! 100.0
Facilities
Director of the Center for
Teaching and Learning 1 100.0 - - 1 100.0
(CTL)
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) Male Female Total
Appointment
No. % No. % No. %
Director of the
Kyujanggak Institute 1 100.0 - - 1 100.0
for Korean Studies
Director of the Global
Institute for Social 1 100.0 - - 1 100.0
Responsibility (GISR)
Director of the Archives 1 100.0 - - 1 100.0
Director of the National
Center for Inter- 1 100.0 B B 1 100.0
University Research ’ '
Facilities (NCIRF)
Director of the Center for
Campus Life and Culture ! 100.0 ! 100.0
Director of the Museum 1 100.0 B B 1 100.0
of Art
Director of the Museum 1 100.0 - - 1 100.0
Directorl of the Health 1 100.0 B B 1 100.0
Service Center
Affiliated Director of the Institute
Facilities of Laboratory Animal 1 100.0 - - 1 100.0
Resources
Director of the Center
for
Child Educare 1 1000 ! 1000
Service & Research
Director of the Language 3 _
Education Institute (LEI) ! 100.0 L 100.0
Director of the SNU B 3
Human Rights Center ! 100.0 ! 100.0
Director‘ of the SNU 1 100.0 B B 1 100.0
Extension College
Director of the Institute
of Environmental 1 100.0 - - 1 100.0
Protection and Safety
Subtotal
(No. of Appointments) 15 88.2 2 11.8 17 100.0
Subtotal
(No. of Appointees) 15 88.2 2 11.8 17 100.0
Total No. of Appointments 97 90.7 10 9.3 107 100.0
Total No. of Appointees 86 89.6 10 10.4 96 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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2. Participation in Major Committees

Table 4.4 Committees established by the SNU Articles of Association or University Regulations

Type Committees No.

Deliberative Body
Established by
the SNU Articles
of Association

SNU Senate, University Committee on Academic Affairs, University
Committee on Financial Affairs, Basic Academics Promoting
Committee, Scholarship and Welfare Committee, Faculty Personnel
Committee, Administrative Staff Personnel Committee

Planning Committee, Education Committee, Graduate Studies
Committee, General Education Committee, Steering Committee for
Academic Affairs, Future Research Committee, Steering Committee for 11
Research Affairs, Information Technology Committee, Research Integrity

Deliberative
Body Established
by University

Regulations Committee, Self-Evaluation Committee, Tuition Deliberation Committee
Advisory Body
Established ) ) .
by University SNU Diversity Council 1
Regulations

Table 4.5 Distribution of TF members of Deliberative and Advisory Bodies by rank

Professor Associate Professor = Assistant Professor Total
No. 136 11 - 147
% 92.5 7.5 - 100.0

Source: Diversity Statistics Research (as of October 1, 2017)

Table 4.6 Distribution of TF members of Deliberative and Advisory Bodies by gender and age

No. %
Male 123 83.7
Gender
Female 24 16.3
30-39 - -
P 40-49 32 21.8
e Grou
ge Broup 50-59 90 612
60+ 25 17.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 4.7 Distribution of TF members of the SNU Senate by College and gender

College Male Female Total
College of Humanities 3 - 3
College of Social Sciences 3 - 3
College of Natural Sciences 4 - 4
College of Nursing - 1 1
College of Business Admini‘stration/ 9 B 2
Graduate School of Business
College of Engineering 4 - 4
College of Agriculture & Life Sciences 3 - 3
College of Fine Arts 1 - 1
College of Law/School of Law 2 - 2
College of Education 3 - 3
College of Human Ecology - 1 1
College of Veterinary Medicine 2 - 2
College of Pharmacy 2 - 2
College of Music 1 1 2
School of Dentistry 2 - 2
College of Medicine/Graduate School of 4 _ 4
Medicine
College of Liberal Studies 1 - 1
Graduate School of Public Health - 1 1
Graduate School of Public Administration 1 - 1
Graduate School of Environmental Studies - 1 1
Graduate School of International Studies 1 - 1
Graduate School of Convergence Science 1 B 1
and Technology
No. 40 5 45
Total
% 88.9 1.1 100.0

Source: Diversity Statistics Research (as of October 1, 2017)
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Figure 4.1 Proportions of women in major committees in SNU and the national government in
2016-2017

o 2016 e 2017

Central Government Committee

Future Research Committee

Planning Committee

SNU Diversity Council

SNU Senate

Ressarch Integrity Committee

Information Technology Committee

Steering Committee for Research Affairs

Scholarship and Welfare Committee

i

0 10 20 30 40 50 60 70 80

Source: Diversity Statistics Research (as of October 1, 2017)



3. Participation of Students in Major Committees
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Table 4.8 Number of students participating in university committees

. No. of Grounds for " L
Committee Students Establishment Composition Student Participation
Act on the
Establishment
aor;dsg/ljunla,\?:trigigr No more than 50 Observers
SNU Senate 50 Universi faculty and staff (1 undergraduate student,
niversity
members 1 graduate student)
(hereafter,
‘AEMSNU"), Article
16
President No more than 30
Recommendation 30 AEMSNU, Article 7 faculty and staff All st'udents parfumpated in
: members and Policy Evaluation Group
Committee
external personnel
e Moo ten
Scholarship and Enforcement perts 1 undergraduate student,
. 15 . : relevant field from
Welfare Committee Ordinance, Article | . . 1 graduate student
18 in— and outside of
SNU
3 faculty members,
. : . University 3 students,
TU|t|(():n Del!berat|on 9 Regulations, Article = 2 experts, 1 alumni 3 students
ommittee
113 or parent of a
current student
. University Faculty, staff,
SNLCJODU'\r:iﬂS'ty 15 Regulations, Article | external personnel, 1 graduate student
48, Clause 3 students
Human Rights Human Rights Must include at
Center Operating 15 Center Regulations, least 3 women, 2 students
Committee Article 12 2 students, 2 staff
Educational 3 faculty members
Environment 7 Internal guidelines 4 Y ’ 4 students
. students
Committee
Siheung C?mpus o 18 faculty 1 undergraduate student,
Promotion 20 Internal guidelines members,
: 1 graduate student
Committee 2 students

Source: Seoul National University. (2018). 2018 Seou/ National University Operational Performance

Self-Evaluation Report.

% The weight given to student participation in the Policy Evaluation Group for the university presidential
election is equal to 9.5% of that given to the Faculty Policy Evaluation Group.
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V. Support for University Life

1. Support for Faculty and Staff

Table 5.1 New Faculty Orientation Program workshops in 2018

Session Provider
Introduction to the SNU Senate SNU Senate
Introduction to the SNU Faculty Council SNU Faculty Council
Laws & Regulations on Hiring & Promotions, Q & A Office of Academic Affairs

Education on Human Rights & the Prevention of Sexual Harassment/
Violence

SNU Human Rights Center

Research Skill Improvement and Understanding the Industry/
University/Institute Fusion Research System

Office of Research Affairs

The SNU Research Integrity Investigation & Adjudication System

Research Ethics Team

Education and welfare services for students with disabilities

Center for Students with
Disabilities

SNU Work Ethics for Faculty & Staff

Bureau of General Administration

Introduction to Faculty Welfare, Q & A

Officials from each department/
team

Introduction to University Library

University Library

Introduction to CTL Programs for Faculty & eTL

Center for Teaching and Learning
(CTL)

Micro-teaching

College of Education’s Dept. of
Education

Lectures by SNU Excellence in Teaching Award Winners

Each Teaching Award winners

Class Filming & Analysis (interested participants register on the day of
the workshop)

Center for Teaching and Learning
(CTL)

Source: Office of Academic Affairs
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Table 5.2 Faculty development programs

Institution Program Contents
Workshop on Teaching Effective teaching strategleeti, content creation and use,
Faculty Conference Forming of a faculty Iearnmg communlfty in wh_mh
members discuss how to improve their teaching
Consulting on Teaching in | Class filming and analysis by Korean or native—speaker
English consultants, English consulting
Training Course for Teaching philosophy, in—class strategies, teaching
Center for Reserve Faculty strategies, etc.
Teaching and

Learning (CTL)

Training Course for New
Faculty

Introduction to CTL programs for faculty and eTL,
micro—teaching, lectures by SNU Excellence in Teaching
Award winners

Educational Organization
Support Workshops

Teaching workshops based on different needs by
Educational Organization

Online Teaching Contents

Developing of online materials on teaching methods
and supporting SNU faculty to study them

Lecture Filming & Class
Consulting

Class filming and consulting, analysis of student surveys

National Teacher
Training Center
for Health
Personnel

National Workshop for
Newly—Appointed Faculty
in Medicine

(Held 3 times a year)

Workshop Series on
Teaching Improvement

Class planning and management, PPT presentations,
etc.

Leadership &
Institutional Development

Institutional innovation, group decision—-making,
communication skills

Courses on Student
Evaluation

Evaluation, admissions, education courses

Education Course
Evaluation Workshops

Evaluation of anything from a one—hour class to an
entire course of study

Consulting

Workshops on student advising

Admissions

Workshops on designing personality and aptitude
interviews for the selection of students and residents

Source: Diversity Statistics Research
% National Teacher Training Center for Health Personnel programs are targeted toward administrators
and university faculty in the medical field across Korea
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Table 5.3 Modules of the New Administrative Staff Training Course

Type Module Contents Hours
Understanding Institutional ,SNU.S History
Culture at SNU SNU’s visions and goals 1.5
SNU’s culture and ideal employees
Talk with the Vice President
& the Director of the Bureau - 1
of General Administration
Values Understanding visions and | Mid—term development plans and visions, 1
projects at SNU introduction of projects at SNU
Corruption and integrity, code of conduct
Integrity & Code of Conduct for government officials, relevant 1
precedents and countermeasure
Workshop for Institutional Strengths and future action plans of 3
Improvement institutions and individuals
The concept of creativity, the Creativity
Creative Problem Solving | Index, idea thinking technigues, problem- 3
Job related solving methods by each process
competencies o ) )
Activities for improving teamwork,
Team-Building Activities awareness of team roles, sharing team 8
activity results
Labor laws, recruiting and appointment
Understanding HR Policy management, rewards and _d|$0|p||nary 15
action, job guarantee, educational courses
and taking credits
Information on administrative
Understandin organizations(academic affairs, education,
o ng student services, research and R&DB, HR, 1.5
Administration ST o .
general admin., finace, admissions), main
responsibilities, current issues
Duty . General Administrative System, New
Understanding i o :
. ! Combined Administrative System, SNU 1.5
Administrative Systems
Portal System
Visiting SNU Administration \_/|S|t.to major admmstratpn offices,
implication for administration issues, report 3

Office & Presentation

on the visit

Collaborative  Union-
Management Relations

Understanding union—-management
relations, labor laws and regulations,
coexistence of union and management
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Type Module Contents Hours
Understanding basics of administrative
documents, document writing and
Types and Composition management,
Methods of Administrative different types of documents, 4
Documents document writing and management,
e—documents, case learning on writing
SNU administrative documents
Writing Practice Case ngrnlng on writing SNU 1
administrative documents
Opening Semester
- 0.5
Ceremony
Orientation & Introduction of | Introduction of the program and schedule, 05
Program assignments, evaluation methods ’
lce Breaking Team activities 1.5
Others Appointment Certificate - 1
Evaluation - 0.5
Group Presentations - 2.5
Education Course Wrap-Up Summing-up, further_ schedule information 1
and education courses
Completion Ceremony - 0.5
Total 40
Source: Diversity Statistics Research
Table 5.4 Staff education courses and participants in 2018
Type Course Participants Hours
SNU + People: Mutual Growth All staff 4
University Innovation Case Study Staff of Level VI and v
Workshop above
University Administration Case Study Planning personnel and 8
Core Values Program Workshop those interested
SNU People Qomg_ Global - Settling into All staff 9
Diversity Culture
Integrity and Anti—corruption Recipients of promotions 2
Customized Program by = New Administrative Staff Training Course = New Regular Permanent 80
Rank (for all staff, regardless of field) Staff
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Type Course Participants Hours
Course for Junior Officials Regular Permanent Staff 21
promoted (Level VII)
Course for Senior Officials - 28
. Regular Permanent Staff
Course for Junior Managers oromoted (Level V) 28
. Regular Permanent Staff
Course for Middle Managers | oromoted (Level V) 117
Regular Permanent Staff
Course for Middle Managers soon to be promoted 18
(Level Il
) Strategic Leadership Coaching Regular Permanent Staff 14
Leadership Program (Levels Il and I1l)
Leadership Case Study Workshop Managers 14
Writing Administrative Documents Al staff 8
(Kor./Eng.)
Commum_catlpn Skills for Improving Regular Permanent Staff 12
Organizational Performance
Communl Presentation Skills fqr !mprovmg Reporting Al staff 1
—cation Abilities
Heart—-to—Heart Customer Service All staff 14
Regular Permanent Staff
Strategic Presentation soon to be promoted 8
(Level Il
sz)?\l/?:g;_ Problem—-Solving Skills & Decision Making | Regular Permanent Staff 8
General Project Report Writing Skills 4
Program Core Skills and Planning Abilities for Project
. 4
Report Writing
Planning 1 page Project Report Writing Skills All staff 4
University Planning Case Study 4
Project Report Writing Practice 4
Project Report Writing Coaching 4
HWP (Hangul Word Processor) 12
MS Power Point (Elementary) 12
Infographics 6
T Excel (Elementary) All staff 12
Excel (Intermediate) 12
Adobe Photoshop 8
ALMind for Improving Work Efficiency 8
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Type Course Participants Hours
Course for On—Campus Instructors Current and aspiring 6
(Theory) SNU instructors
Course for On-Campus Instructors Graduates of Course for
. On-Campus Instructors 5
(Practices)
(Theory)
Public Procurement Contracts Contractlng_ personnel 14
and those interested
Staffs without
Academic Affairs (Elementary) experience in academic 4
affairs
. . . Officials in the Office of
Academic Affairs (Intermediate) Academic Affairs 4
Human Resources- Labor Regular Permanent Staff 6
University Statistics-Information Disclosure Statistics or information 4
personnel
Budget Planning/Accounting/Finance (Tax) 4
Budget Planning/Accounting/Finance 4
o (Budget) Budget, accounting,
Specialized . . : or financial affairs
Program Budget Planning/Accounting/Finance ersonnel 4
(Budget/Contract/Audit) P
Budget Planning/Accounting/Finance 4
(Finance)
Admissions Admissioqs officials and 4
those interested
Student Safety Management All staff 2
Student Scholarship Regular Permanent Staff 4
Student Affairs Regular Permanent Staff 4
English Reference Guide for University 5
Administrators (Module 1)
English Reference Guide for University 5
Administrators (Module 2)
English Reference Guide for University
Administrators (Module 3) All staff 2
English Reference Guide for University 9
Administrators (Module 4)
English Reference Guide for University 9
Administrators (Module 5)
Liberal Arts Program Liberal Arts Picnic (1~6) Al staff 2
Special Program Bravo! Retirement Planning | Those planning to retire 13

within 3 years
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Type Course Participants Hours
Graduates of
Bravo! Retirement Planning Il Bravo! Retirement 36
Planning |
Liberal Arts Program On-campus staff 3
Unification Program Al staff 16

Source: SNU Academy of University Administration (http://aua.snu.ac.kr)

2. Support for Students

2.1. Changes in Tuition Fees

Figure 5.1 Undergraduate tuition fees by academic area over past 3 years
(Unit: thousand KRW)

® 2016 o 2017 o 2018

Humanities and Social Science

Natural Science

Engineering

Art, music and physical education

Medical

Average

4,957
4,945
5,015

6,128
6,110
6,110

6,019
5,996
5,996

7,419
7,392
7,392

9,888
9,877
9,896

5,962
5,962
6,011

0 2,000 4,000

6.000 8.000

10,000 12,000

Source: Based on "Higher Education in KOREA" service (http://heik.academyinfo.go.kr/)
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Figure 5.2 Tuition fees for new students by graduate school in Spring 2018

(Unit: thousand KRW)

College of Humanities

College of Natural Sciences

College of Busingss Administration

College of Engineering

Arts and Music

College of Education(Humanities)

College of Education(Sciences, Physical Education)

(raduate School of Business 10,739
School of Law
School of Medicine

School of Dentistry

10,133

0 2,000 4,000 6,000 8,000 10,000 12,000

Source: Seoul National University website (http://www.snu.ac.kr)

Graduate School of Engineering Practioe

2.2. Scholarships

Table 5.5 Amount of scholarships received in 2016 (Unit: thousand KRW)

Amount % of Total
External Scholarships 86,340,892 69.6
SNU Scholarships 37,787,782 30.4
Total 124,128,674 100.0

Source: Seoul National University. 2077 SNU Statistical Yearbook.
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Figure 5.3 Scholarship amounts by type in 2016 (Unit: thousand KRW)

o External Scholarship ® SNU Scholarship

National Need-Based 36,340,055]]

!
29,702,507

Brain Korea 21

|

Various External Foundations 17,100,757

|

SNU Foundation 3,197,572

1

Tuition Reduction 22,654,482

|

GSI 6,833,000

|

Work-Study 4,401,801

Others 3,898,499

11

10,000,000 20,000,000 30,000,000 40,000,000
Source: Seoul National University. 2077 SNU Statistical Yearbook.

Figure 5.4 Number of Students of scholarships awarded by type

@ External Scholarship @ SNU Scholarship

National Need-Based 11,954

Brain Korea 21 6,124

Various External Foundations 5,890

|

SNU Foundation 1,724

1

Tuition Reduction 13,713

GSI 2,891

|

2,481

|

Work-Study

Others 1,822

|

3,000 6,000 9,000 12,000 15,000

Source: Seoul National University. 2077 SNU Statistical Yearbook.
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Figure 5.5 Proportions of scholarship money received by undergraduate/graduate students

© Undergraduate @ Graduate

Netionl Need-Based 7176911 s s o 770

Brin Korea 21 N 073

Various External Foundations [6312% s s s i 55 570
SNU Founcation 82749 S 5 s 7693

Tuton Reduction [£58'6% 1t 1 2>

i 10 0%

Vork-Stucy 6007 1 O 50773
e —— T

\
0 20 40 60 80 100

Source: Seoul National University. 2077 SNU Statistical Yearbook.

Table 5.6 2017 recipients of the Scholarship for the Next Academic Generation in Basic Studies

No. of Students A?ﬁgﬁaﬂz KPS\D?/;)”
Master’s Enrolled Students 68 5,000 per semester
Master's Degree Candidates - -
Doctoral Enrolled Students 61 10,000 per semester
Doctoral Degree Candidates 90 12,000 per semester
Total 219

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)

Table 5.7 Monthly Living Expenses Paid Scholarship recipients and amounts

2016 2017
1%t Semester 2" Semester 1% Semester 2" Semester
Total Amt. Total Amt. Total Amt. Total Amt.
S’lt\LlJcc)i'e?ics (KRW Sm?d.e%is (KRW S{\tlJcc)i.ecr)wtts (KRW S{\llJcé.ecr)wfts (KRW
thousands) thousands) thousands) thousands)
874 1,506 879 1,515 746 1,291 721 1,264

Source: Diversity Statistics Research (covering period of 1% Semester 2016 - 2™ Semester 2017)
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2.3. Support for Studying and Living

2.3.1. Office of Student Affairs Programs

Table 5.8 Student support programs of the Office of Student Affairs

Program

Activities

Support Program for
Student Groups

Fostering student activities and communication through university festivals, the
Student Association’s presidential election, student representatives meetings,
student forums, volunteer activities, etc.

Support Program for
Student Club Activities

Fostering and supporting diverse student self-governing activities

First-Year Student
Orientation

Encouraging community-building among first-year students through
presentations on SNU’s history and campus life, meetings with senior students,
etc.

Support for Campus
Culture & Arts

Creating well-rounded individuals through diverse cultural, arts, and
sports events such as the SNU Week for Campus Art (Art Space@SNU),
communication and tolerance events, etc.

Campus Sports

SNU Marathon, Grand Sports Day, friendly matches with domestic/overseas
university teams, etc.

Safety Instruction &
Courses for Student
Activities

On/off-campus student safety instruction, fire drills at the Student Center,
first-aid classes, etc.

Student Volunteer
Activities

Mentoring Program for Local Underprivileged Students (middle/high school),
free medical services for local low-income families and multicultural families,
etc.

Source: Diversity Statistics Research

Table 5.9 International student support programs of the Office of Student Affairs

Program

About

SNU International
Student Association

Supports international Enrolled Students

(SISA)
International Food Provides a place for students to share each other’s culture and food
Festival (every semester)

International Student
Forum

Collects and relays international students’opinions on and suggestions for
improving campus life (every semester)

International Student
Culture Trip

Overnight event for 80-120 participants (yearly)

International Student
Welcoming Party

Hosted by SISA to introduce SISA and SNU campus life (in September)
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Program

About

International Student
Campus Treasure Hunt

Teaches useful information about campus life through games (yearly)

SISA Event Support

Supports international students’ campus life in cooperation with SISA

SISA IT Services Support

Maintains SISA webpage, e—mail account, etc.

Source: Diversity Statistics Research

2.3.2. Educational Organization Programs

Table 5.10 International student support programs by College

College Provider/Program Contents/Recipients
Internationalization Center Subsidies f_or language courses, English proofreading
service, Korean Language Program, etc.
College of Education Center Humanities Honors Program, dissertation writing
Humanities support, research support, etc.

Student Life & Culture
Center

Mentoring Program, career counseling and advice,
student handbook, etc.

College of Social
Sciences

Voluntary Activities,
Exchange Activities,
Academic Activities, etc.

One activity per department per year

Subsidy for International
Conference Participation

For graduate students’expenses related to presenting
as a lead author at international academic conferences

Department of Economics

Career planning discussion meetings, athletic
competitions, Textbook Loan Service, publication of
SNU Economic Review, etc.

College of Natural
Sciences

Basic Math Tutoring
Program

More than 200 students for 1° semester, more than
50 students for 2™ semester

Global Leadership Program
(GLEAP)

Exchange/visiting programs with domestic/overseas
universities, volunteer activities

Student Counseling Center

Individual/group counseling, personality tests/analysis

Future Basic Studies Fields
Infrastructure Project

Designing of a customized seminar to provide career
planning assistance to students

Department of Chemistry

Tutoring in basic science, talk concerts, etc.

College of Nursing

Nursing Mentoring Program
(NMP)

Monthly meetings between 1°-year students
(from Gwanak campus)and 2™-year students (from
Yeongeon campus)

Major Mentoring Program

One 3"“-or 4™-year student mentor for every two 2"~
year students
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College

Provider/Program

Contents/Recipients

College of Business
Administration/
Graduate School of

Career Development Program

Visits to businesses, EMBA Mentoring, etc.

Global Community Service
(GCS)

Overseas volunteer activities

Global Challenge Camp

Mentoring and visits to local offices of global companies;
targeted toward third— and fourth—year students

Business Student Counseling Center | Individual/group counseling, personality tests/analysis
Subsidy for Language Available to graduate and undergraduate students for
Courses at Language courses in English and other foreign languages
Education Institute (LEI) g g guag
Winter En%neermg Dream 100 1%'-and 2"-year high school students
amp
SNU’s Tomorrow Edge
Membership (STEM) Vision 1,600 high school students
College of Mentoring
Engineerin ina. indivi i
g g Student Counselling Center School/career counsellr_wg, |nd|V|dua|/group counseling,
personality tests/analysis
Department of Electnc_al School/career counseling, psychological test and
and Computer Engineering counselin
Student Center 9
Internangnal Members Once a year, during 2™ semester
orum
Overseas internships, subsidies for international
Global Development Program )
conference presentations
Strengthen Student Research Courses on English dissertation writing, creative
College of C " h et
Agriculture & Life ompetency research, etc.
Sciences

Career Development Program

Publicity UCC Contest, Start-Up Competition, etc.

Special Lecture

“‘Meet Passion and Intelligence”series, “Agriculture
Industry” series

Student Counseling Center

Short-term and mid/long—term counseling advice,
strengthen mental health

College of Law/
School of Law

Student Support Center

Education Counseling Program, Mentoring Program,
Individual/group counseling, legal profession
information sessions and internships

College of
Education

SNU Active Mentoring

Tutoring for local children from low—-income families by

(SAM) SNU undergraduate students
OverseasPTeacher Training Visiting SNU Affiliated Schools and overseas universities
rogram

Teaching Career Support
Program

Professor-Teacher Candidate Forum, lectures by
current teachers, etc.

International Student
Support Program

Welcoming Party, field trips, forums, Language
Exchange Program (1:1), etc.
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College

Provider/Program

Contents/Recipients

Subsidy for Language
Courses at Language
Education Institute (LEI)

For English/other courses

Subsidy for Undergraduate

Financial support for departmental activities and

College of Human Symposium research
Ecology Subsidy for Graduate For participation in International conferences,
Academic Activities publication of papers, etc.
Subsidy for Club Activities Subsidy for Club Activities
UndergraFc):iuate Mentoring Mentoring from undergraduate students
rogram
Veterinary Medicine
College of Academy for High School 178 High school students (10" & 11" grade)
Medicine i i i
Field Expgrlence Prpgram n 70 middle school students (7" grade)
Veterinary Medicine
Mentoring Program Mentors and mentees among students
College of Outreach Program Individual/group counseling for all 1*'-year students
Pharmacy Off-Campus Career Visiting pharmaceutical companies, meeting with
Education alumni in the field
Yeongeon Student Support Mental health counseling, tutoring program for 84
Center, SNU Peer Tutoring, students, tutoring for international students
College of Global Tutoring ’ 9
Medicine

Student Career Development
Center

Meeting with alumni, Career Search Program,
mentoring for international students

Graduate School
of Engineering
Practice

Meeting with Dissertation
Adviser

Meeting with team~-leading professor (every semester)

Graduate School of
Engineering Practice’s Happy
Hour

Professor-student networking program

Brown Bag Seminar

Invitation of famous CEQOs, professors, business
executives, etc., to provide varied perspectives on the
industry

Graduate School
of Convergence
Science and
Technology

Booklet Publication

Guidelines for 1°'-Year Students

Faculty of Liberal
Education

Tutoring (1:1)

Basic English and math courses for students from
low-income families

Writing Mentoring (1:1)

For students with low scores in writing courses

Source: Diversity Statistics Research
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2.3.3. Affiliated Facilities Programs

Table 5.11 Center for Teaching and Learning (CTL) programs for students

Program

Contents

SNU Learning Strategies Camp for First—
Years

Information on learning strategies for
university—level study; held once per year

Learning method series: Learn how to

Time management, creativity, big
data, success strategies for English—

Undergraduate oo
learn language courses, quantitative research
methodology, etc.
IT Skills Development Workshop How to use a var|e_ty of IT resources for
academic pursuits
Graduate Student Workshop Global research_skllls development; held
twice per year
. : Educational support customized for the
Graduate Learning Support Programs Customized academic characteristics and demands of

by College

each SNU college

Graduate Student IT Skills Development
Workshop

Hands—-on practice with qualitative/
quantitative research software

Communication
Course

SNU Creative Presentation Course

Presentation design and practice; held
twice per year

SNU Logical Discussion Course

Discussion strategies for classes and
other academic activities: held once per
year

School
Counseling

One-on-One Learning Counselling

Face—to—face counselling on cognition,
emotion, behavior, etc., from an expert

Small Group Learning Coaching

Exchange of feedback with a group made
up of a leader and 4-5 students

Online Learning Counselling

Answers to posts expressing concerns
made within 48 hours

Learning & Psychological Tests

Personality tests, aptitude tests, etc.

SNU Learning
Styles Test

SNU Learning Styles Test

Determination of learning style and
development of learning strategies:
available to those in— and outside of SNU

Sublime study
group

Tutoring program for graduate students

Study group

Learning activities and coaching to assist
new students admitted through the
Equal Opportunity Selection Program in
adjusting to university life and to enhance
their learning skills

Source: Center for Teaching and Learning (CTL)
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Table 5.12 On-campus mentoring or counseling programs

Institution

Program

Center for Campus
Life and Culture

24~hour emergency hotline “SNU-CALL”(880-8080)

Suicide Prevention Program

1%-year student mentoring, international student mentoring, Alumni Connection

Mentoring Program

Local Sharing Program (volunteer activity)

Self-development programs (in leadership, communication skills, etc.)

Psychological counseling/education programs for international students

Center for Teaching
and Learning (CTL)

Psychology consultation for academic probation students, Writing class
(Counseling on writing report)

Faculty of Liberal
Education

English writing class (Counseling on writing English report)

SNU Gwanak
Residence Halls

Psychological/career counseling (at the Student Counseling Center)

Career Development
Center

Individual counseling, career counseling, etc.

Human Rights Center

Human rights counseling (Sexual harassment and sexual violence)

Health Service Center

Group therapy programs
(on communication skills, perfectionism, social anxiety, etc.)

Psychotherapy (at the SNU Mental Health Center)

Source: Diversity Statistics Research

3. Support for Students with Disabilities

Table 5.13 Registered students with disabilities by College and gender

College Male Female Total
College of Business Administration 1 1 2
College of Engineering 6 3 9
College of Agriculture & Life Sciences - 2 2
College of Fine Arts 5 5 10
College of Law 1 1 2
School of Law 3 1 4
College of Education 3 2 5
College of Social Sciences 12 2 14
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College

Male Female Total

College of Human Ecology - 2 2

College of Veterinary Medicine -

College of Music

College of Medicine

College of Humanities

BININ

College of Natural Sciences

College of Liberal Studies

Graduate School of Public Administration

- W A~ o
|
= A0 00O W N -

Total

51 29 80

Source: Diversity Statistics Research (as of April 1, 2018)

Table 5.14 Facilities for students with disabilities

LLocation

Services

Center for Students with
Disabilities
& Students with
Disabilities Lounge

Counseling for students with disabilities, lounge for studying, etc.

University Library

Designated seats for students with disabilities, book check—out and delivery
service, extension of borrowing period, orientation for 1st-year students with
disabilities

Some Educational
Organizations

Designated library rooms and lounges, services coordinated with the Center
for Students with Disabilities

Dormitories

Designated rooms nd priority rights for students with disabilities

Source: Diversity Statistics Research

Table 5.15 Services for students with disabilities

Program

Explanation

Forum & Steering
Committee

Chance for students with disabilities and staff to discuss improvements to
the educational environment (held at least once per year)

Accommodation Letter

Notice letter to professors with requests for special care

Assistants

Campus Life Assistants, professional assistants for stenography, braille
translation, etc.




Tables and Figures

Program

Explanation

Class—Enrollment
Support

Assistance for students unable to complete (or change) course enrollment
during the regular enrollment period

Orientation

Orientation for 1¥-year students with disabilities, regarding support facilities
and services

Transportation Aid

Wheelchair—friendly transportation service

Designated Seats for
Student with Disabilities

Classroom seats designated (with a special sticker) for use by students with
disabilities

Convenience Facilities

Ramps, automatic doors, studded paving blocks, etc.

Learning—Aid Devices
and Assistive Technology
Devices

Purchase and lending of assistive devices necessary for the learning and
living activities of students with disabilities

Event Attendance
Support

Sign language interpretation and provision of convenience facilities at
university events

Source: Diversity Statistics Research

Table 5.16 Assistants for students with disabilities in 2017

No. of students with No. of assistants
disabilities Non-Specialist Professional
1% Semester, 2017 28 9 3
Summer Session, 2017 9 21 -
2" Semester, 2017 23 62 3
Winter Session, 2017 6 12 -
Total 66 186 6

Source: Seoul National University. (2018). 2018 Seoul National University Operational Performance
Self-Evaluation Report. p.141.
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4. Support for University Life

4.1. Housing Support

Table 5.17 Users of faculty apartments

Rank Male Female Total
Professor 41 6 47
Tenure—Track Faculty Associate Professor 71 18 89
Assistant Professor 50 15 65
HK Professor Assistant Professor 2 2 4
Associate Professor 2 - 2
Endowed Professor :
Assistant Professor 1 1 2
Total 167 42 209
Source: Diversity Statistics Research (as of October 1, 2017)
Table 5.18 Faculty apartment residents by country of origin
Tenure—Track Faculty Non-Tenure—Track Faculty
Country of Origin Associate | Assistant b Enioied | Bl Total
Professors Professors | Professors Assistant = Associate =~ Assistant
Professors | Professors = Professors
Republic of Korea 31 59 51 4 2 2 149
U””Zfﬂitr?ggs of 4o 14 3 - - - 27
Canada - 3 3 - - - 6
Germany 1 3 1 - - - 5
France 1 1 3 - - - 5
China 1 1 1 - - - 3
Japan - 2 1 - - - 3
United Kingdom - 1 1 - - - 2
Netherlands 1 1 - - - - 2
India - 2 - - - - 2
Bulgaria 1 - - - - - 1
Israel - 1 - - - - 1
Austria - - 1 - - - 1
Switzerland - 1 - - - - 1
New Zealand 1 - - - - - 1
Total 47 89 65 4 2 2 209

Source: Diversity Statistics Research (as of October 1, 2017)



Table 5.19 Staff apartments
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No. of Deposit Maintenance Fee Sl o Giarstiay
Location m Uﬁits (thousand | (thousand KRW/ (thousand KRW/Month)
KRW) Month)
59m*
Bldg. 936 60 1,000 60 404 (1°-6" month)
(2 br) b e
o 646 (7"-12" month)
EestHoam ) b”r‘) 20 1,000 50 876 (13" month +)
Source: Diversity Statistics Research (as of October 1, 2017)
Table 5.20 Dormitory residents
S _Gwanak Yeongeon International Hamchoon Sangrok
Residence Dormi H Dormi Dormmi
Halls ormitory ouse ormitory ormitory
Male e Male Fe Male ke Male Fe Male Fe
-male -male -male -male -male
1*-Years 715 556 61 39 3 5 - - - -
2"-Years 200 165 79 37 1 4 8 28 - -
3"Years 85 130 64 44 5 1 7 60 - -
4"Years 363 198 61 30 1 - 1 35 - -
Subtotal 1,363 | 1,049 | 265 150 10 10 16 123 - -
Master's Enrolled 516 gs4 10 | 22 1 3 - -3 29
Students
Master’s Degree _ B B B _ B
Candidates 7 28 ! !
Combined
Master's/Doctoral 437 108 29 36 5 1 _ B B _
Course Enrolled
Students
Combined
Master’s/Doctoral 108 37 1 3 B _ _ B B _
Course Degree
Candidates
Subtotal 1,108 827 34 61 3 4 - - 31 30
Doctoral _ _
Enrolled Students 180 191 18 17 2 3 6 !
Doctoral Degree B B 3 _ B
Candidates 56 /2 15 10 /
Subtotal 236 263 33 27 9 3 - - 6
Researchers 88 13 1 - - - - - 2 2
Faculty 36 5 - - 1 - - - - -
Subtotal 124 18 1 - 1 - - - 2 2
Total 2,831 2,157 = 333 238 23 17 16 123 39 33

Source: Diversity Statistics Research (as of October 1, 2017)
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Table 5.21 Further information on dormitory residents

SNU Gwanak Yeongeon International Hamchoon Sangrok
Residence Halls Dormitory House Dormitory Dormitory
Male e Male = Male me Male e Male fe
-male -male -male -male -male
Total 2,831 2,157 333 238 23 17 16 123 39 33
International 590 638 15 16 3 2 - - 3 4
Disabled 19 16 1 - - - - - - -
Married 171 87 12 5 3 - - - - -
Source: Diversity Statistics Research (as of October 1, 2017)
4.2. Food Service Facilities
Table 5.22 On—campus food service facilities
Facility Location Remarks
. Serves 3 meals on
Cafeteria No.1 Bldg. 63 1,000 KRW
Cafeteria No. 3 Bldg. 75-1
SNU-Operated Dorm Cafeteria Bldg. 919 Serves breakfast
Jahayeon Cafeteria Bldg. 109
Engineering and Research Center
2 Cafeteria Bldg. 302
Dongweon Cafeteria Bldg. 113
Cafeteria No. 4 Bldg. 76
Doorae-Midam Restaurants Bldg. 75-1
Engineering and Research Center
1 Cafeteria Bldg. 301
Cafeteria No. 2 Bldg. 74
\ Cafe Sobahn Bldg. 501
on- . . -
SNU-Operated College of Engineering Snack Bar Bldg. 30-2
Sanga Cafeteria Bldg. 19 Yeongeon Campus
Sodammaru (Dongweon Hall) Bldg. 113
Graduate Students Cafeteria Bldg. 220
Lounge O (Dongweon Hall) Bldg. 113
Cafeteria No. b Bldg. 101 Sewe; Halal /
Vegetarian meals
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Facility Location Remarks
Serves Korean/
Hoam Faculty House Bldg. 125 Japanese/Western
meals
9
Others SNU Faculty Club Bldg. 65 Serves Korean/
Western meals
La Cucina Bldg. 310 Serves ltalian/Chinese
meals
Source: Diversity Statistics Research

4 3. Welfare Facilities

Table 5.23 Student welfare facilities

Type of Facility No. Explanation
Club Rooms 74 For registered clubs (college-level clubs excluded)
Lounges 4 Student Center lounges (college-level lounges excluded)
Copy Rooms 6 Copying, printing, scanning, and fax services.
Bookstore 2 Operated in partnership with Kyobo Bookstore
Travel Agency 1 Ticketing, visa issuance, overseas study course, tour packages
Student Cafeterias 16(17) Reasonably—priced breakfasts, lunches, and suppers
Hea(ljt;nfeerrswce 2 9 specialties
Pharmacy 1 Over—the—counter and prescription medication
Lactation Rooms 19 Breastfeeding rooms for female students
Fitness Facilities Swimming, golf, other exercise programs
Shuttle Buses 21

Within the campus: 3 lines

To/from off-campus: 4 lines

Source: Seoul National University website (http://www.snu.ac.kr)

9)

There are many cafes inside of the campus providing light meals and snacks. 5 cafes operated

by SNUCO (Building #137, Dongweon Building, Jahayeon, College of Music and Central Library),
Dahyangmandang, Quiznos, A Twosome Place, Pascucci, HOLLYS Coffe, etc.
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5. Work-Life Balance

5.1. Use of On—Campus Day Care Centers

Table 5.24 SNU day care center usage

Position Users(U) Wiaiting List(W) (W/U)x 100
Graduate Students 174 120 68.9
Tenure—Track Faculty 82 69 84.1
Researchers 16 36 225.0
Staff 113 109 96.4
Total 385 334 86.8
Source: Diversity Statistics Research (as of February 1, 2018)
Table 5.25 Number of children in SNU day care centers
. : ) Faculty, Staff, Researchers
Children's Age = No. of Children Total
Faculty Staff Researchers
1 37(3) 10(1) 22 1(1) 70(5)
2 51(4) 15(3) 28 4(1) 98(8)
3 42(2) 24(1) 21 3 90(3)
4 21(2) 20(4) 23 4(1) 68(7)
5 23(2) 13 19 4 59
Total 174(13) 82(9) 113(6) 16(3) 385(31)

Source: Diversity Statistics Research (as of February 1, 2018)
% The numbers in parentheses are children of foreign nationality. Children of Korean nationality who
have one foreign and one Korean parent have been categorized as Korean

5.2. Faculty and Staff Use of Leaves of Absence

Table 5.26 Faculty and staff on leave

Faculty Staff
Maternity/Paternity Leave 2 10
Parental Leave 6 13
Sick Leave 3 5
Total 1 28

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)
% Faculty = Tenure—Track Faculty (including Endowed Professors) / Staff = Regular Permanent Staff (Levels
| = VII), Maternity/Paternity Leave category includes staff funded by the institutions’own budgets



Table 5.27 Faculty on leave by gender
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Matemli_ty/ FEICITIS Parental Leave Sick Leave Total
eave

Male - 3 2

Female 3 1

Total 6 3 11

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)

Table 5.28 Staff on leave by gender and rank

Regular Permanent Staff Stafffunded
by the
Category . St Total
tevel Vand | gyl v-vi  Level vi-yi  institutions’own
higher budgets
Male - - - - -
Maternity/ _

Paternity Leave Female 3 3 ‘ 10
Subtotal - 3 3 4 10

Male - 1 2 - 3

Pfrental Female _ 2 8 - 10

eave

Subtotal - 3 10 - 13

Male - - 1 - 1

LS'Ck Female - 2 2 - 4

eave

Subtotal - 2 3 5

Male - 1 3 4

Total Female - 7 13 4 20
Total - 8 16 4 28

Source: Diversity Statistics Research (covering period of November, 2016 - October 2017)
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Table 5.29 Stop Tenure Clock System information

Gender Rank/Position gerlod_of No. Reason
xtension
Associate Professor 1 year 2
Associate Professor 11 months 1
Male Endowed Professor 5 months 1 Overseas Study
Endowed
Assistant Professor 6 months !
HK Assistant Professor 3 months 1 Childcare
. Pregnancy and
Female Assistant Professor 2 years 2 childbirth
Total 8

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)

5.3. Student Use of Leaves of Absence for Pregnancy / Childbirth / Parenting

Table 5.30 Students on a leave of absence for pregnancy/childbirth or parenting

College

Reason for
Leave of Absence

Degree Program

Gender
Total

Pregnancy &

Chibirth | 2renting

Bachelor's | Master’s

Doctoral

Male

Female

College of
Humanities

7 12

13

17 19

College
of Social
Sciences

College
of Natural
Sciences

College of
Nursing

12

14 14

College of
Business
Administration
/Graduate
School of
Business

College of
Engineering
/Graduate
School of
Engineering
Practice
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College

Reason for
Leave of Absence

Degree Program

Gender

Pregnancy &
Childbirth

Parenting

Bachelor's

Master's

Doctoral

Male

Female

Total

College of
Agriculture &
Life Sciences

College of Fine
Arts

College of Law
/School of
Law

18

75

49

44

37

56

93

College of
Education

18

31

22

26

43

49

College
of Human
Ecology

College of
Veterinary
Medicine

College of
Pharmacy

College of
Music

10

M

School of
Dentistry

College of
Medicine/
School of
Medicine

13

12

17

College of
Liberal Studies

Graduate
School of
Public Health

"

12

Graduate
School
of Public
Administration

24

22

10

16

26

Graduate
School of
Environmental
Studies
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College

Reason for
Leave of Absence

Degree Program

Gender

Pregnancy &

Ol b | e

Bachelor's

Master's

Doctoral

Male

Female

Total

Graduate
School of
International
Studies

Graduate
School of
Convergence
Science &
Technology

Graduate
School of
International
Agricultural
Technology

Total

87 221

9

134

165

78

230

308

%

28.2 71.8

29

43.5

53.6

25.3

74.7

100.0

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)
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V1. Academic Activity and Perceptual and Cultural Diversity

1. Overseas Postings of TF

Table 6.1 Overseas postings of TF in 2017 by rank

No. %
Professor 48 52.7
Associate Professor 36 39.6
Assistant Professor 7 7.7
Total 91 100.0

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)

Figure 6.1 Distribution of overseas postings of SNU TF by length of stay

© No. of People

6-12 Months % 49
3-6 Months # 16
Less Than 3 Months # 26

0 10 20 30 40 50 60
Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)

Table 6.2 Distribution of TF posted overseas by country

Country Professor 'gf;% c:::ﬁ Assistant Professor Total
United States of 26 28 3 57
United Kingdom 2 4 2 8

Germany 3 2 - 5

Canada 2 2 - 4

China 3 - - 3

Australia 3 - - 3
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Country

Professor

Associate
Professor

Assistant Professor

Total

Japan

2

Switzerland

Belgium

Austria

[taly

India

Peru

France

Hungary

2
1
1
1
1
1
1
1

Total

48

36

7

91

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)
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2. Student Exchange: Domestic University Credit Exchange Program

Table 6.3 Information on inbound Domestic University Credit Exchange Program participants in 2017

No. %
Gender Male 654 49.8
Female 658 50.2
Degree Course Bachelor's 1,185 90.3
Master's or Doctoral 127 9.7
1% Regular 203 15.5
2" Regular 192 14.6
Semester
Summer 347 26.4
Winter 570 43.4
College of Engineering 378 28.8
College of Natural Sciences 181 13.8
College of Social Sciences 159 12.1
College of Humanities 151 11.5
College of Education 126 9.6
College of Business Administration 96 7.3
College of Liberal Studies 77 5.9
College of Fine Arts 35 2.7
College of Agriculture & Life Sciences 28 2.1
College of Human Ecology 19 1.4
College of Medicine 13 1.0
Educational Graduate School of Public Health 13 1.0
Organization -
College of Music 8 0.6
College of Law 7 0.5
Graduate School of International Studies 5 04
Graduate School of Environmental Studies 3 0.2
Graduate School of Public Administration 3 0.2
College of Nursing 3 0.2
College of Pharmacy 2 0.2
College of Veterinary Medicine 2 0.2
Graduatg School of International 1 01
Agricultural Technology
Department of Industrial Chemistry 1 0.1
Architecture and Architectural Engineering 1 0.1
Total 1,312 100.0

Source: Diversity Statistics Research (covering period of Winter Semester 2016 - 2™ Semester 2017)
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Table 6.4 Inbound participants in the Domestic University Credit Exchange Program by
university of origin

University No. %

Ulsan National Institute of Science and Technology (UNIST) 460 35.1
Pohang University of Science and Technology (POSTECH) 17 8.9
Kyungpook University 68 5.2

Korea National University of Education 61 4.6
Sungkyunkwan University 37 2.8

Korea Advanced Institute of Science and Technology (KAIST) 37 2.8
Jeju National University 36 2.7
Chonnam National University 35 2.7
Dongguk University 34 2.6

Yonsei University 30 2.3

Korea National Police University 28 2.1
Korea University 23 1.8

Ewha Womens University 21 1.6

Pusan National University 20 1.5

Ewha Womens University Graduate School 20 1.5
Kongju National University 19 1.4
Chonbuk National University 17 1.3
Chungang University Graduate School 17 1.3
Chungnam National University 16 1.2
Yonsei University Graduate School 15 1.1
Kangwon National University 14 1.1
University of Ulsan 14 1.1

Hongik University 13 1.0

Korea University Graduate School 10 0.8
Chungbuk National University 10 0.8
Sookmyung Women's University 9 0.7

The Graduate School of Korean Studies 9 0.7
Sogang University 8 0.6

Inha University 8 0.6

Chung Ang University (Seoul Campus) 8 0.6
Gachon University 7 0.5
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University No. %
Keimyng University 7 0.5
Gyeongsang National University 6 0.5
Kyung Hee University Graduate School 6 0.5
University of Science and Technology (UST) 6 0.5
Myongji University Graduate School 6 0.5
Kyung Hee University 5 0.4
Sookmyung Women’s University Graduate School 5 0.4
Sunchon National University 5 0.4
Ajou University 5 04
Hankuk University of Foreign Studies 5 0.4
Korea University Graduate School of Management of Technology 4 03
(MQT)
Yonsei University Graduate School of International Studies (GSIS) 4 0.3
Hanyang University 4 0.3
Chungnam University Graduate School 3 0.2
Hankuk University of Foreign Studies Graduate School 3 0.2
Kyungpook University Graduate School 2 0.2
Sungkyunkwan University Graduate School 2 0.2
Chung Ang University 2 0.2
Kangwon National University Graduate School 1 0.1
Pukyung National University 1 0.1
Sungkyunkwan University Law School 1 0.1
Chonbuk National University Graduate School of Education 1 0.1
Jeju National University Graduate School 1 0.1
Changwon National University 1 0.1
Chungnam National Univers_ity Graduate School of 1 01
National Public Policy
Chungnam National University Public Administration 1 0.1
Chungbuk National University Graduate School 1 0.1
Korea Advanced Institute of Science and Technology Graduate 1 01
School
Korea National University of Education Graduate School 1 0.1
Total 1,312 100.0

Source: Diversity Statistics Research (covering period of Winter Semester 2016 - 2™ Semester 2017)
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Table 6.5 Information on outbound Domestic University Credit Exchange Program participants

No. %
Gender Male 109 38.7
Female 173 61.3
Degree Program Bachelor's 185 65.6
Master’s / Doctoral 97 34.4
1% Regular 74 26.2
Semostor 2" Regular 76 27.0
Summer 89 31.6
Winter 43 15.2
College of Humanities 67 23.8
College of Human Ecology 38 13.5
College of Engineering 21 7.4
College of Business Administration 20 7.1
College of Social Sciences 20 7.1
College of Education 18 6.4
College of Fine Arts 15 5.3
College of Natural Sciences 15 5.3
College of Nursing 12 4.3
Graduate School of International Studies " 3.9
Educational College of Agriculture & Life Sciences 9 3.2
Organization College of Law 8 28
College of Music 8 2.8
College of Liberal Studies 5 1.8
School of Dentistry 5 1.8
College of Veterinary Medicine 4 1.4
College of Medicine 2 0.7
Graduate School of Public Health 1 04
Graduate School of Convergence Science 1 04
& Technology
Graduate School of Public Administration 1 04
Graduate School of Environmental Studies 1 0.4
Total 282 100.0

Source: Diversity Statistics Research (covering period of Winter Semester 2016 - 2™ Semester 2017)
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Table 6.6 Outbound Domestic University Credit Exchange Program participants by destination
university in 2017

University No. %

Jeju National University 64 22.7

Yonsei University 45 16.0

Korea University 26 9.2
Sookmyung Women's University 22 7.8
Chung Ang University 15 5.3
Sungkyunkwan University 13 4.6
Ewha Womens University 13 4.6
Hongik University 12 4.3
Pohang University of Science and Technology (POSTECH) " 3.9
Chonnam National University 8 2.8
Kyung Hee University 7 2.5
Hankuk University of Foreign Studies 6 2.1
PukyungNationalUniversity 5 1.8
Hanyang University 5 1.8
Kyungpook University 4 1.4
Pusan National University 4 1.4
Sogang University 4 1.4
Korea National Police University 3 1.1
Dongguk University 3 1.1
Keimyng University 2 0.7
Chungnam National University 2 0.7
Korea Advanced Institute of Science and Technology 2 07

(KAIST)

Gachon University 1 04
Gyeongsang National University 1 0.4
Myongji University 1 0.4
University of Ulsan 1 0.4

Inha University 1 04
Chungbuk National University 1 0.4

Total 282 100.0

Source: Diversity Statistics Research (covering period of Winter Semester 2017 - 2™ Semester 2017)
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3. Diversity Education

3.1. Courses Related to Diversity

Table 6.7 Academic courses in 2017 related to cultural diversity

Degree

Department/Institution Course Title Course Course Type
. . . . . . . Major
Fields of Science Education Science subject for diverse learners Bachelor's Elective
Department of Korean Korean Literature & Bachelor's General
Language and Literature World Literature Education
Faculty of Liberal Education Music of the World Bachelor's General
Education
Teacher—
College of Education Understanding Multicultural Education Bachelor's training
program
Department of S.OC'al Studies Critical Citizenship Education Bachelor's MaJQr
Education Elective
: L . , General
Department of Sociology Invitation to Sociology Bachelor's Education
Sociolinguistics Bachelor's MaJQr
o Elective
Department of Linguistics Mai
. ajor
Languages of the World Bachelor’'s Elective
] The State and Citizenship Bachelor's General
Department of Ethics Education
Education . . , Major
Multicultural and Global Ethics Bachelor's ;
Elective
Indian _I_a_mgu_age and South Asian Languages Bachelor's I\/Iapr
Civilization Elective
Man and Culture Bachelor's Gener_al
Education
Department of Anthropology Mo
. , ajor
Understanding of Anthropology Bachelor’'s Elective
Department of Geography S , Major
Education Cultural and Historical Geography Bachelor's Eloctive
Department of Geography Natural Environment and Human Bachelor's Gener_al
Education

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)
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Table 6.8 Art-Engineering/Sports Science Convergence Courses

=y =l
ooy Ao ooy s St

cacutyof Lboral | F0/70%9 Wi nsteumons Desin and Evalvaion | BN907S  icnion
ducation Feb/2009 Creativity and Design Bachelor’'s Egigstrizln
Jan/2013 E)ﬁgﬂhzl:iggnagqgeirrti:ng Bachelor's Egigz?tri?)ln

Feb/2009 Understanding elenCci i\Ijirtzzlctice of Physical Bachelor's Egigjtrizln

thzgt? deurz[ast)i];n Feb/2009 Mountain and Life Bachelor's Egiggtrizln
Feb/2009 Bicycle and Sports Science Bachelor's Egigjtrizln

Source: Faculty of Liberal Education

3.2. Good-Hearted Talent and Service Learning Courses

Table 6.9 Information on Good—Hearted Talent Courses in 2017

No. of Courses

No. of Students

15" Regular 2" Regular 1% Regular 2™ Regular
Human Nature and the Good
Life: An Interdisciplinary 1 1 109 85
Approach
Happiness: An Interdisciplinary B _
1 124
Approach
Life: An Interdisciplinary 1 1 33 )
Approach
Great Books Reading Seminar 101(Summer) 67(Winter)
Student Directed Education 3 - -
Total 13 16 367 242

Source: Seoul National University. (2018). 20718 Seoul National University Operational Performance

Self-Evaluation Report. pp.46-47.
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Table 6.10 Social Responsibility Courses by College

Semester o, o e, o1 Colleges
Courses = Students
College of Social Sciences, College of Engineering, College
1% semester, 1 233 of Agriculture & Life Sciences, College of Education, College
2017 of Music, College of Liberal Studies, School of Dentistry,
Graduate School of Environmental Studies
College of Social Sciences, College of Nursing, College of
2" semester, 19 391 Engineering, College of Human Ecology, College of Education,
2017 College of Music, College of Liberal Studies, Graduate School
of Environmental Studies
Total 30 624 12 Colleges

Source: Seoul National University. (2018). 20718 Seoul National University Operational Performance
Self-Evaluation Report. p.45.

3.3. Human Rights and Gender Equality Education

Table 6.11 Participation in the Human Rights Center's Human Rights/Gender Equality Course

No. of Takers of = No. of Takers of | Total No. of No. of Eligible Participation
Online Version = Offline Version Takers Participants Rate
Faculty 2,442 203 2,645 4,793 55%
Staff 2,187 211 2,398 2,056 117%
Students 4,014 3,747 7,761 28,378 27%

Source: Diversity Statistics Research (covering period of 1% Semester 2017 - 2™ Semester 2017)
% The faculty group includes Tenure-Track Faculty, Non-Tenure—Track Faculty, and Assistants, and the

student group does not include Students on a Leave of Absence.

Table 6.12 Administration of customized, face—to—face Human Rights/Gender Equality

education

Human rights and gender

Human rights and gender

equality education equality education day [E=
No. of 4,154 179 4,333
Recipients
Sessions 60 8 68

Source: Seoul National University. (2018). 2018 Seoul National University Operational Performance
Self-Evaluation Report. p.173.
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4. Diversity Policy Research

4.1. Overview of Diversity—Related Policy Research

Table 6.13 Select diversity-related research projects at SNU in 2017

Research Institute

Lead Researcher

Research Title

SNU Faculty Council

Kang, Chang Uh

SNU’s Responsibilities and Developmental Direction in the
Current Era

SNU Faculty Council

Kim, Byung Gee

The Path SNU Must Take: The Next Minnesota Project

An International Comparative Study of University

SNU Senate Kim, Byong Seob Governance and Finance
SNU Senate Kwon, Discriminatory Common Beliefs and How to Change Them
Hoonjeong in Order to Reform University Culture
Office of Planning and SNU’s Role in and Vision for the Education of the Next

Communication

Kwon, OhHyun

Generation of Overseas Koreans: With a Focus on Overseas
Korean Schools

Office of Planning and
Communication

Lee, Jaeyong

A Study of University Ranking Indicators and SNU’s
Rankings

) . Kwak, Seung— | An Investigation and Performance Analysis of the Operation
Office of Planning and : =~
C o Yeop / Noh, Yoo- and Selection Process of the Specialized Research
ommunication
Sun Personnel System
Office of Planning and
Communication-SNU Measures for Developing the Leadership Skills of Female
) Cho, Eun-su - Y
Women's Faculty Faculty in the University
Council
Office of Planning and Research to Develop Diversity Indicators: Future Strategic
Communication& Kim, Dongil Planning for Moving Beyond Discrimination to the

SNU Diversity Council

Acceptance and Growth of Diversity

Office of Planning and
Communication&
SNU Diversity Council

Bernhard Egger

Policies to Promote Faculty Diversity for Improving
Internationalization at Seoul National University

Office of Research

Shin, Hee Young

Future Research Directions and Policy Agendas

Source: Diversity Statistics Research (covering period of November, 2016 - October, 2017)
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4.2. The SNU Diversity Council’'s Research Projects in 2017

4.2.1. Development of Diversity Indicators
Figure 6.2 Process for utilitizing diversity indicators

Formation of self-evaluation committee

Analysis of evaluation indicators and literature review

Carrying out of self-evaluation and writing of report

Table 6.14 SNU Diversity Indicators (proposed)

Evﬁl(;?;'lon Evaluation Area Specific Indicators Indicator Type
1-1. Student admissions Qualitative
_ 1-2. Faculty hiring Qualitative
1. Policy , -
out 1-3. Division of responsibilities and people in charge |  Qualitative
npu : o
1-4. Policy research Qualitative
) 2-1. Financial aid and its recipients Quantitative
2. Finances i . . : o
2-2. Making a diversity—friendly campus Quantitative
3-1. Academic courses teaching about diversity Quant_|tat_|ve/
) Qualitative
3. Education itative/
3-2. Other educational efforts to promote diversity Quant_ltat_we
Qualitative
4. Research 4-1. Efforts to improve research skills Quantitative
Process 5-1. Support systems for teaching and learning Quantitative
5-2. Support services for career planning and Quantitative/
jobseeking Qualitative
5. Support Services . . Quantitative/
5-3. Support services for psychological health Qualitative
~ o . Quantitative/
5-4. Other diversity-related support services Qualitative
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Evaluation

Level Evaluation Area Specific Indicators Indicator Type
6-1. Exchange student programs Quantitative
6-2. The Domestic University Credit Exchange .
Process 6. Programs Program Quantitative
~ . Quantitative/
6-3. Faculty education programs Qualitative
7-1. Overall demographics Quantitative
7-2. New students Quantitative
7. Demographics
7-3. Gender—equal representation Quantitative
7-4. Country of origin Quantitative
| 8. Cultural 8-1. Culture and arts sphere Quantitative
mprovement
Output 9-1. Discovering and forming connections with Quantitative
9. Improvement of private diversity-related organizations
Conditions
9-2. Cultural activities to promote diversity Quantitative
10-1. Faculty’s use of materm_ty/patermty leave, OQuantitative
parental leave, and sick leave
10. Operations 10-2. Use of dormitories Quantitative
10-3. Overseas cooperative exchange Quantitative
11-1. Satisfaction with programs Quantitative
11-2. Satisfaction with diversity—friendly Quantitative
11. Satisfaction improvements in organizational cultures
11-3. Satisfaction with the diversity—friendliness of o
Qualitative
the campus
12. Contribution 12-1. Improving perceptions of diverse members Quantitative
Outcome to the University
Community 12-2. Amount of effort put into fostering expertise Qualitative
13. Expansion of the 13-1. Maintaining and supervising systems of Quantitative
Diversity Network communication
14. Awareness in 14-1. Publicizing diversity policies and services Quantitative
Society 14-2. Diversity—related evaluation results and awards = Quantitative
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Table 6.15 Key Diversity Indicators (proposed)

Evig\i;[:on Evaluation Area Specific Indicators Indicator Type
Input 2. Finances 2-2. Making a diversity—friendly campus Quantitative
Process 3. Education 3-2. Other eduoat_|ona|_ efforts to promote Quant_|tat_|ve/
diversity Qualitative
Output 7. Demographics 7-2. New students Quantitative
Outcome 11. . Satisfaction 1 1-2. Satlsfactpn with Q|v¢r3|ty—fr|endly Quantitative
improvements in organizational cultures

4.2.2. Policies to Promote Faculty Diversity for Improving Internationalization at
Seoul National University

Table 6.16 Policy suggestions to support international faculty

Category Term Main Suggestions
- Establishment of long—term strategies for the internationalization
of SNU
- Holding of regular sessions for the promotion, research support,
Short- etc., of international faculty
term - Re-implementation of the Center for Teaching and Learning’s and
other bodies’English workshops
1. Organizations - Guaranteeing of international faculty’s participation in decision—
and making processes related to internationalization
Representation
- Enactment of long—term strategies and allocation of funding for
the enhancement of internationalization
Mid- - Establishment of a body responsible for internationalization, staffed
term by personnel whose work continuity is guaranteed
- Assignment of a coordinator for international faculty and students
to each College
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Category

Term

Main Suggestions

2. Language and

Communication

Short-

term

- Support for the creation of pamphlets on Korean administrative and

legal terms for international faculty and staff

- Support for the use of a variety of file formats beyond Hangul Word

Processor and Microsoft Word formats

- Making the inclusion of text-format content mandatory for

university email messages

- Support for the advance distribution of English—-language materials

and provision of English-language briefings in the cases of
meetings conducted in Korean

- Conducting of one SNU Faculty Council meeting per semester in

English

- Provision of free Korean classes at the Language Education

Institute for international faculty and their spouses

- Connecting of newly—hired faculty with other faculty in their

department and provision of funds for relationship—building
activities

Mid-
term

- Assignment of staff responsible for translation and English-

language support services related to university rules and
regulations

- Expansion of English—-language support for the SNU web portal
- Expansion of English—-language training for staff
- Assignment of staff to each College who will be responsible for

facilitating communication between international faculty and their
department, Korean colleagues, and the Main Administration

- Provision of funding for administrative support personnel for

international faculty with insufficient Korean skills

Long-
term

- Adoption of English as the university’s official language
- Conducting of meetings in one language that all of the participants

speak

- Inclusion of English language skills and understanding of diverse

cultures as criteria for staff promotion

- Expansion of domestic and overseas study opportunities for staff

responsible for supporting international faculty

331



332

Tables and Figures

Category

Term

Main Suggestions

3. Hiring,
Promotion, and
Career Support

Short-
term

- Issuing of English-language announcements on jobseeking

websites and scientific journals when academic departments are
hiring faculty

- Assignment of specialized staff to assist with the hiring of

international faculty

- Translation into English of all official documents related to faculty

hiring and promotion

- Assignment of graduate students to new international faculty
- Conducting of the New Faculty Orientation Program’s workshops

in English and distribution of the English-language Faculty
Handbook

- At each department/College, holding of an information session on

personnel regulations for international faculty eligible for promotion

- Provision of individual mentors for new faculty and human

resources coaching

- Provision to those whom the Personnel Committee has decided

not to promote of detailed reasons for its decision

- Provision of appointment opportunities to international faculty so

that they may earn points necessary for promotion

- Conducting of exit interviews with departing faculty to determine

the reason for their departure

Mid-
term

- Issuing of English-language announcements on jobseeking

websites and scientific journals when hiring faculty

- Provision of volunteer opportunities (such as committee

participation) so that faculty may earn points necessary for
promotion

Long-
term

- Abolition of the international faculty hiring quota system and

conversion to hiring based on applicants’research accomplishments
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Category Term

Main Suggestions

Short-
term

4. Research and
Teaching

- Expansion to international faculty (including those at the Graduate

School of International Studies) of eligibility to receive the incentive
for teaching courses in English

- Regular holding of informational workshops for international faculty

on the Research Expense System and its benefits/processes/
registration deadlines

- Provision of a list of funding opportunities available to international

faculty from the National Research Foundation of Korea (NRF) and
other sources

- Provision of an English-language version of Research

Administration Integrated Management System

- Assignment of graduate students to international faculty

- Provision of opportunities to international faculty to participate in

Mid- joint research projects

term - Requesting of the NRF that all of its contents be made available in
English

- Provision to international faculty of opportunities to participate in

Long- NRF-funded research projects

term - Requesting of the NRF that all of its announcements of research
opportunities be made available in English

Short— - Support for international faculty’s childcare expenses

term - Funding for international faculty’s spouses to take Korean language

classes

5. Living Support Mid-
term

- Provision of affordable housing without residence period

restrictions (in the Gwanak Faculty Apartments)

- Assistance for international faculty’s spouses in obtaining work

visas

- Assistance with international faculty’s children’s schooling by

forming agreements with 2-3 international schools in Korea

Long-
term

- Construction of additional houses/apartments for faculty near the

Gwanak campus

Source: Egger, B. et al. (2018). Policies to Promote Faculty Diversity for Improving Internationalization

at Seoul National University (pp.66-72). Seoul National University.
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Table 6.17 Suggestions for improving staff's abilities to support internationalization efforts

Category Main Suggestions

- Creation of an internationalization-related manual that is updated annually

- Conducting of education on university rules and regulations for international
Short-term faculty (hiring, visas, housing, taxes, promotions, etc.)

- When allocating funding, prioritizing of internationalization and the
development of related programs

- Provision of opportunities for on—-campus workshop-style training in
internationalization and reflection of attendance of such programs in
performance reviews

Mid-term - Holding of a workshop introducing internationalization promotion projects that
are supported by international cooperation organizations

- Provision of opportunities for groups, forums, etc. that facilitate exchange
between staff, international faculty, and international students

- Provision of funding for staff who wish to participate in internationalization—

L —
ong-term related programs

Source: Egger, B. et al.(2018). Policies to Promote Faculty Diversity for Improving Internationalization at
Seoul National University (p.72). Seoul National University.
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Table 6.18 Summary of diversity-related organizations/institutions at SNU

Year

Organization/Institution Established Duties
Office of Academic B Faculty personnel management, academic
Affairs administration, curriculum development, etc.
Office of Student Support_lng student activities and events,
) - overseeing welfare affairs and scholarship
Affairs
programs, etc.
Office of Research Research support and _re_search expense
. - management, supervision of research
Affairs L
facilities and researchers, etc.
Central Office of Admissions B Admissions for undergraduate, graduate, and
= . transfer students, etc.
Administration
Office of International Qverse_emg international _exc_hange _and
. - international events, supporting international
Affairs (OIA)
professors, researchers, and students
Committee for Gender Developing plans to increase appointments of
Equal 2003 female faculty, handling instances of gender
quality Cm e ET _
discrimination in appointment processes
Conducting research, promoting diversity,
Diversity Council 2016 offering training programs as a presidential
advisory body
Providing care as a first-step medical facility,
Health Service Center 1957 policy development and research related to
disease prevention and health promotion
SNU Gwanak Providing undergraduate, graduate, and
. 1975 ) )
Residence Halls family housing
Affiliated Center for Child gperatmg thg Baekh.ak and Neutinamu Day
Facilities : are Centers; operating toddler, pre—school,
acl Educare Service & 1998 d kind for the child :
Research and kindergarten programs for the children o
faculty, staff, and students
Operation of 24-hour SNU CALL counselling
. hotline, psychological counselling and
Center for Campus Life 2001 personality testing, offering programs to

and Culture

develop interpersonal and other skills,
facilitating mentoring and volunteer activities
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L o Year .
Organization/Institution Established Duties
Supporting teaching and learning, developing
Center for Teaching 2001 e-learning contents, teaching writing skills,
and Learning (CTL) publishing a monthly webzine, operating an
online reference room, etc.
Development and operations of basic general
Faculty of Liberal education courses in three categories
Edtcation 2002 (Academic Foundations, Worlds of
Knowledge, and General Education Electives)
for bachelor’s course students
Center for Students 2003 Various types of support for the academics
with Disabilities and campus lives of students with disabilities
Supporting the learning and living activities of
students with disabilities, career counselling
and planning, job—seeking consulting,
Career Development 2006 career development for female students
Center and students with disabilities, encouraging
inter-student connections and industry
partnerships, providing connections with
overseas internship opportunities
SNU Mental Health Mental health mgnagement 'for stu_dghts:
2007 faculty, and staff; preventative activities;
Center .
conducting surveys
Providing counselling/education on sexual
SNU Human Rights harassment/wolen.ce an'd.human rlghts,
2012 conducting surveys. providing counselling,
Center TR M :
complaint filing, investigation, and resolutions
related to human rights  violations
Seoul National Protection of faculty rights and interests;
University Faculty 1960 promotion of faculty fellowship; policy
Council research, etc.
Seoul National Promotion of female faculty’s fellowship,
University Women's 1989 rights, and interests, policy research on
Self- Faculty Council topics such as gender equality
OGOV‘?m'Ug Seoul National Strengthening student connections, seeking
rganizations University Student 1992 autonomy within the university, contribution
Association to social development
Univi?s?tu' INr?[(teKr)nnaatlional Holding sports competitions, cultural
Y 2007 experiences, and food festivals for

Student Association
(SISA)

international students
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L o Year .
Organization/Institution Established Duties

Operating an online community for “parent
students”, helping create a campus
Mom in SNU 2012 conducive to both career advancement and
childrearing, seeking alliances with those in
other universities

Seoul National (Converted from a government employee

University Labor Union 2012 union to a labor union after incorporation)
Seoul National Promoting graduate student rights and
University Graduate 2013 networking through student councils in each
Student Association department

Promotion of international faculty’'s
2017 fellowship and welfare; contribution to the
internationalization of SNU

SNU International
Faculty Association

Formation of a team of Gwanak Police Station
Foreign Affairs Division officers, which
Other Police Desk 2017 offers counselling and assistance in English,
Chinese, and Korean to international student
victims of crimes

VII. Magjor Policy Suggestions for 2018

1. Short-Term Suggestions

2. Medium- and Long-Term Suggestions
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