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“LRASY 2 @A AT AR 2o AR ERsdGE B
ojc}. %] WY WENE 2L o5 ABTRY HHold”
Robert N. Anthony, Management Accounting Principles, p.9.

I. # &

RENG &t &% FANELS AWESF S BF3d fi4c BEL2 &R
Bt bete thd SRR (REE, i R EER) WRIA BAstz gk @iteld A&
EAe EFHSE Fd Bic % @it BR#EE ] (basic concepts)ql FHiM: (quan-
tifiability) 3} % #3#% (objectivity)ell glch, & GEfr} sl MBe Boz HigEe
BER 7l ozt @dtel mtefgBitd v Fo TREY & I+ BN BEIZ 2=
Qelok dokE AolH, ol e {t FiEMe WHIMC 2 BEE L il A BRibe) RN
= ASFY BEERE Zevs —Bez RBa#std s Aolth b AmEAL %
Rerel Hige) AARER Aoletxm €KY #HLES 44

2 foid ol28 AMERE HiEstaat s GEHBRY 7] ERHA B
Hz goh. =2 B 196658 A.A.A2] Committee to Prepare a Statement of Basic Acco-
unting Theory 7} #2:§ “A Statement of Basic Accounting Theory™e) 4] & 4= <]},
5 M ZAGE R gite] EESd HEdte MaHTEY HA LK (basic standards
for accounting information) 0 241 [BREfH: | (relevance), THyZ8aTAel: | (verifiability), IR

L. 21 H 9 B (freedom from bias) ¥ [EHI#E ] (quantifiability) ) ¥] 714 & Sod

N LB SR AR pig




4 whest 2o EHT ok

RRMES e VAN g 19 zleld. o shwlel FHe =N FxSY Add
5 BEES &M BE GFWHMO b SANL MHE BRAE Aot #iby Hs
2 o] #19 LT AR Tyl

¥ AWAKE AN AL EMOHEE, Fol REMS v E BB % g g
% EEY HWBHEo R Bulgtel HAT oW,

iR Gate] HAERES THBEIc2A of9 WH7l EEpeEe ®RR3 mee ke

= 7HE Afel e 0F 2 B FRe) AMERYE = BBELS Bagd A9
= BRthe ol & Wemdtz, HiEst=m, @ ok dohe Aoloh oBie] Bl Ho A
HEFE G5t kol s KRAA ALt D7 B o8 BE J8 Az 9
o 2 REHAE Jb 8RS LS e WEE M4 k8 merEfTr s
RO B AR %2 4 =1 (The Center for Research on the Utilization of Scientific Knowledge of
The Institute for Social Research at the University of Michigan) (e REHE the Univ-
ersity of North Carolina ] #&2t8#%9 R. Lee Brummet)s} R.G. Barry Corporation (it
£ Gordon Zacks)=}e] MR 19664 1055 el #TH 2 At ANBESIEIE (the
human resource accounting system)o] gt o] v®. o] g MR AMBAL Rkt
 MEE LBE MRE 5 A Hdx, BBRE 2 WEESRE 196945 R.G. Bary
Corporation 9] szl FERES S o).

Fel s ZE KBRS LEEB#HE Rensis Likert & AREAS sl O e @it
Eoll 3t ebi-3t Fo] GRpaksta gl

GErblEs EEY Bk BEE Twst @ A8 A9 Ak B B Ccurrent value)
5 Rftste e BEAMDE SR A 2 B =5 HEY EEEsL TE%a
RARES ke weldel BERES BBE 1A dg@,

%3 Brummet, Flamholtz 3 Pyle® 250) #F $EEs B FARYEES #E ] (Human
Resource Measurement) &} fFEol 4] w33} 212 #Ba9e]l |Ftol Al B = BEayel 19

(1) American Accounting Association, Committee to Prepare a Statement of Basic Accounting
Theory, A Statement of Basic Accounting Theory (A.A.A., 1966), pp.9~10.

(2) R. Lee Brummet, Eric G. Flamholtz & William C. Pyle, “Human Resource Measurement—
A Challenge for Accountants,” The Accounting Review, April 1968, p.221.

(8) Rensis Likert, The Human Organization: Its Management and Value (McGraw-Hill Book
Company, 1967), p. 115.




R Gl R HR s i it St S ket NS L R A £ R e

e Rtz o MEES Myksy] 9% Hifke BRSE Sloh:

it EREER o @ikl fERASe ¥ A EER 9 MR HEIEHES
dorels R SES AmTel A%lf—‘r ol AETL & H de WESE 98 BE
= god FLe EEe RS Atk “$ol @nts EEES KWEA A o] WEE o)l
2% AKOEE (human assets)o] Qehe el 7" “x (74 EE = (714 RET] HE &
e Qe st “aAL EoRe davh, Emetm derh, =E TEI2 ge7te”
“«q AMEEoZ Tulgtel fgo] WA Hage 9?7 “@¥e o ARMEES M HF
3 FEez HHSE et

# #mcel BeoE w2 919 2 IS etz EHs StqE wo Al
BEEES T 4 Q5T mis] o AWESRS HEST HEE At A H
o Erad gt & Ml SbERE oo Toh DdAs AMEES ER H
XS WE, ANEREEY B8 Y 20 HEe) SERSS ERdHT La4%
BRG] AR, NdAds ANERES WEste HMEE W, Velds A
nAEGEe BEma [2d ¢ rhedsy e oo, Fo ke =A AMEFNES B
e T i

I. AWRES #HE=

1. ARFS TH
AEA B (human  capital theory) 9] fligg#el & At¢el Irving Fisher = #H&so] %
#HE o Zo] vz Ytk
A {EfE (capital value)gt ikol 48] HAL #F(%, WIse HA{d (capitalized), FTH
S FlEk (future income)o] o}--- - e pEE R BEY EAMEE RkkE dAE B8

@ s B, 2 REAEY AAEME e MEC . Bie @ife 1729 BERAHE
(its estimated future net income)$] {HE=3-5 A A3le] ok A oz He efct. ®

oA RAO S RGNS BRelY, BEAEEE HET F2 M5 RIFIRE R
Eet= Aolvh. whebd Aol § MMk BRAC BuRel Hel Mbhd BRI

{4) R. Lee Brummet, Eric G, Flamholtz & William C. Pyle, ibid., p.217.

(5) Irving Fisher, The Theory of Interest (AM, Kelley, Reprint of Economic Classics, 1961),
pp.12~14. Fisher= & EHE 22 FHHE The Nature of Capital and Income(Macmillan
and Company, Ltd., 1927), pp.188, 202¢] 4 = gl .




P
Flge) BEG2 THT ¢ 9o

O a B AHBAES AES=AE 477 EFUh Badch AAE KA
BAEAFIA S FEGE Bl 2, AL 2 BERRAEC 2, idz AdE B
AAFIBES BACMES #35E Mol

SN 3 MUGES TeAMEES AEEE o Awkel BAATHA ol vl Rl o4
AR 2 [Aolv] 2 mee 2 A% CANG, Bt} M0 ke, ke B
BE 0 ] 19 M =t mEEe BE 5 K EEd 99 93 wA
Gerd o]da Bes MERNE EATGS AS EEmoE A KR Aclth 2
Yoz @) AWEARS FEGE A%, 2 BEANC D HuMSe MRE Tl
WEME o 4oEsl, w29 EREES B AAAE AnRBER A AL 5%
PERIONEE, LB, MBETE ) Er-RE% (death probabilities) & 414 F1-F (mortality
tables) & RIS Aol fERIE Aol k.

RARFIRM : @ MEe MERC =T AEMM AA Qoo HEE RARE
Figtgel B oh BRG] AA fehel o BEE B (4] 219 $i% FBUel
A e BURAACRIA] S MR A AENIC) RA U Mol S 2
BoEe] faFdol o Salsh AA L ol Hd BhkY WALRRAANS L WAty FH
B AL AR Dol :

liiri, Jaedicke @ Knight & o3 & %% stz gk o8 ¥ =5 BRE KA}
g falA REHE ojd 4 =k BR KM (surogate) 2t e, Fe] s RE
o gy el BHS M (princpal) Sz ek 9 A HEEHQ BEC) BESHA YR
MR AT (1) AME MIT SERC A, (@) 2 BAY AAE G ARl
i (EARE ) = —ERlEd BElA ME(EARY ET SEEDA K
o FEET. e B EWAE 9t A REE WEsSt e &, = ©
ol el HERES WA 94 ARG BEBNT MEHES 2t A%
2 MBHES st B Aotk © |

ook F—oh AWEAEES FEsh 3¢l MHRAY FPEI 27 BARAAGE
R & ol T AA GE FImee WEE 4 9¢ Aol

(6) Yuji Ijiri, Robert K. Jaedicke & Xenneth E. Knight, “The Effects of Accounting Alternat-

ives on Management Decisions,” in Robert K. Jaedicke, Yuji Ijiri & Oswald Nielson{editors),

Research in Accounting Measurement,_American Accounting Association, 1966, pp.186~199
ERFY:
= a0




Flamholiz & ¥tk Yt BABRMFIAES KM= HAEUE (acquisition cost), {tE
JR{K (replacement cost), B¥#{E(current cost), U HMS) BKEFIE(E (compensation and perf-
ormance measures) 5& Ex St} o] RifEel WAL HE Heldte etz ot

WBIE R S B Hift MEY BAKAES EE2c Ao (B
o B AEYel S @ Eol o, Wb —EREBel Y fEd AMBEAMES MR
B0l Hol BAY BEARANAES 2 —FREY EEz 2518 HEd ok &
o 2 E5IMikel BAT F5IERE B3] AR KEAEFEL 99 ALE BAE
EAZEE" (2 minimum acceptable rate of return)o] jE#& ﬂ‘ Foloh, RAFERZEEL KA
#Re] 23 Y& FRHED TREN 1o B BEBRR 5¢ £EIA S8 X
Bryoz JuEsts BT WEE oh, “BEMmeR o] FERL EAWMA (the cost of
capital) BobeE Fo"®, :

2. AMIRER RESH? ol2t Bt ST Awe HEH

ARTEAR S WRES) §3 BAERMRAIRY #Hed BEHmoz RSt s o
Lol BRERHARES A%ty FEel HEEST FlAs ook et Liid §2 HHEEAY
ERMEHC 2 A [W—4 (identifiability) o} FFRHE: (timing) & Ex oh®. FA—holak F8E
£ V122 BEREY A3 B3 AAE shA oA e EkE s EEH (key fac-
tors) & R 2z Qolof & E3bd, =3 Hfbikel Bills BERES v KM
o L REEIL FIATE o gojok & X7

ol HiS WEstEY S 7 dv ANEAFEEY HHaA: BREE RBE
B, BEM Y GBS WEE 5 A7 4 s

EEEN  HAEET ME RS RET #HEZ e B BBt o o

A ASEERY HERES SBRAS B, I, R, B9 fEd B §
HekgRTo] o |

ofd HES FRERES EPEEY FHES: #HEY 4508 52 HEY AR
BBt BE— BRAStzAs A—8 AL ook, 28y {HEFEBEAAN oA 3
FHES] Wk = XK E# A HEo = ol HEige SMEA HNARES MR

{7) Eric Flamholtz, “A Model for Human Resource Valuation: A Stochastic Process with Service
Rewards,” The Accounting Review, April 1971, p.261.

(8) Wayne Keller & William L. Ferrara, Management Accounting for Profit Control, (McGraw-
Hill Book Compony, 1966), p.526.

(9) Yuji Ijiri, Robert K. Jaedicke & Kenneth E. Knight, ibid., p.189% 2@,




% slolch, Brummet 52 AREE(E)S (EiEe) HMEA BBERES AHEsc FR
o2 TAXE B2 v, () WBN GHEZS —EI. @ RE 6% ANERS
WASEY FED EREES s & o0, o go] HEREA 8 AREFS B
oz HESE Aol “AWNEAL FBMEIES (service potential) & ghatz 17 =%
ol EEEo] W o s AMEAS EEN S HESE ®EE THT RECH H= 2ol
FARERC 0.2 ool o] £ BE, EEEEEHE, CEBIRHE =t (RS LRMES
9§ A FTHEAMER RERDS 27 XK ke Mt gdAc A
o)nz 2HY FHEL AMEKS BRI REEENS @nE AHee Ao, 9
24 ZERO) MESEE Aot 4537 REEESE AMEARES m#= fAste A+
AEAS @3 AEREE oW s WEY G #aA7 TERS M) Bl
whe} EmEERro 24 oAl EX —EREEel slolAe) EEkaEe ANWEEEORES SHeHY
T A 2 Feold.

SR - LN © BF(E (current cost) 2} ilBel A B FFESHE MEE MRS EREeIA,
fR B BUH (replacement cost) % WEFEIRS A% M4 olul 218 WYshs o8 BFo= R
el PiEs T M#to) ot Chamberso] 3} o] BARELS HEYT RERET B
Eel EEE T3 o mEsA KKsts Reld, shusid “aEEe] M 9= R
o] @RS o BtY 2T EEm FIAEES BAS ERk#os o MHEE MRt
A QA2 BEAA AEEEBES fBIA FER Q70007 Wil

deba BHES REREE ANEREGY HB2A SEO sz & 4 5l 2
Ay AmEES BES ABRES BHA (el world)d A HHE Z-01F = M
HEA mEd e 9s edEsl = rEe EHET, ARREATY ADE BASH
2 ffESA GEns Hield B A FAS e of-f RET Aol

g B as AT AMPRES HEs ess Eaiitad ARBR RiES
S iBel A FET MEMEQ Aol ok WMl ARMRS Hise #EEss Bl
T oo e EReRe) REEE Be 3 AREd SBEse Bk S AER A
el EEE REsA g EEEC dd 93E 2] A&l

2 RSl ARE&S) @iEe MEES Kpdde ¥FEe @19 kAl=24]

(10) R. Lee Brummet, William C. Pyle, & Eric G. Flamholtz, “Human Resource Accounting in
Industry,” Personnel Administration Vol. 32, No.4, (July-August 1969), pp.34~46.
(11D R.J. Chambers, Towards a General Theory of Accounting, The Australian Society of Acco-

untants, 1963, p.29.




. )

{the earning profilejoj] A 7T= <M 1> 1949FB RRBMELY BAT=Z2E )
2 g, F RABRS A ol oo
E el v e g J3 i -
ol7 A Eol AMS EEN Ag s ik
¢ Rz gz, 2 3 " w w0l
Ao g BEEEES 57171 o] F .
AAA Doz £43t HE F T w0l
FH e, ol —rkEE |

2000 5—7
SRS O AR <1y
HREELLS B@E 2] ook Hs L1 L 1 |

) 15 25 35 45 55 65 i
A Hz 2L FRKAS B #H : U.S. Census of Population(1950) Ser. P-E, No.

2 VYEldA He, 2ez WA 5-B: Education, Tables 12, 13
& BEEEYOL 29 2435 20, =8 KAES AR BER == S92 4 o] Ao
olEl @ MRS AUt ALE A RS H 264 L 4 Ao H2: S8
H6o) 1969 44 30A-¢ HMo T WEY BBHE 0ALLS HEMID s By .
A - WA 2% EERBR o 2% B EREE BEES NRoE BEY oY
# WAkMesh 17 - BER - i W SESMAZ REARS HEY BESLSEE A
B2 FERE Aol th HBEES o) =¥ WAL 19685 E LY EXHEC 2 K 220
webd e RMEE G ANEAEESY BMEAE o #MEe S aEm
Aoletz Yzrsl et H-5o] 19 o] BAFRMOl WEeE WM BT BEE ®Ew
Ql ol A EES = WEHE, ARRRERI] FEtE HEHES, £ = ERR
RIkE, WRREXES 59 23nd 83 o FWMe BROS 2E A0 n2 HmM
e BB RS pge AWBEAEEE &t RS e % sy A
o) o,

SREMAES BPEH : Boz AWEAY STmd NE 2 HEd Bad —5 dux
e, AAA.& A Statement of Basic Accounting Theory o] A FHe@Etel LumyilEs) &
59 LEifke] B3l ohest o] @ilkstz lth

Aol A9 Hidel b Hse M| wasty S BEREM Y S BB < 9

25 2o g2 HEHE EohA ¥tk 24 gite HEE S nd A B malAz 9

(12) [ 1 & Baruch Lev & Aba Schwartz o F7#8243C p.105 of 4] #BiEE 2 .
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ol KA
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=E}: SEHE, BEYH BLAXREE, 1969
11 €5 A3y - 23w 448 Fojd, pp.468~469

. HAGE WA ol g Wkst HILMFFE(multiple valvations) & &h= @EHREF 2

Aojzt W&k e £ TMTEES —He EENREGERE — R EKSEd ozl EEI WENE

Exe) i, L F{E(current costs and current values)8} 78 of=l7bA MEMHE S FERe] Fl

st o= veid Aol STMEES = G —HS FERE WEME £ EEEE

(non-deterministic measures or quantum ranges)* E=E HEEBEEHE A1 FEREM] PE

fig**2] Ffde] ok 1Y,

o AR 2 ABTORERIA S EE RS MBS AN A A
wEAS e HEGEANES EWE 9T WS SHHERAS 5509
W|EE Ja= f?l“:lr HERE 9§ APEBEREL FHRiVCE BET 7 = HEREA

* 1S Sv “fEEEEES W1,040, 800+%200, 0002 & #HER”
o wfmgiiEe GHIEEE 0.95%2 ¥1,040,800-W200,000 o2 HEEEH”.
(13) A.A.A. Committee to Prepare a Statement of Basic Accounting Theory, ibid., pp.64~65.




AHBER 9 3] BFREE WoESS dve] fhie] ¥ oW, WMMEoE TS
ABERS] M ®FElY ANERY SEHEEY 2% 9O o2Hq oS #
wets ARERGHS LEHE == HAES 83 o HEA 2 7 & Heldh

H. ApORE®EIS HHEK

T A AWBERES Wit BB SA0chd = M Be AEMRE
e A s HAY MRS 9¢ F A€ Aol WA 2 HAEY AF =9
thesd o, ‘

A, ABYEAC ) RS MEAET] B (AGEESE L « human assets inves-
tment ratio) o] MEMBE RAFAE B £2o] A F e KaE AW
BES S, Yk D T 98 THEAE B HEES 95 W 2o AMEE
HBHALS 22 QF AL TIH02E 22 FAES A4S 4 9t FEd = W
Bargehas, |

A, AWEAS EAMEASY LES EHkeke) SHENES Wkae, o 5
HOEE ok ARAY SBHAERS HEY ¢ IES ¥ Aod. o ok HEHaE
B B A el v MRS AER], TERREMINEE] == lfeea
B FIRS . o d% HEES BE 4RSS EEE 2oz By Ao
= (% 54 mEe BETol Y FEst o 2o BEES Fe) RAEY Aol o
#1119 B BSWEMEE T £ SBHOY BL BE 2 Es KESE Ao gus,

An, & AR MANEIES BB BEI-BWEE, HPI, SREE = 2
BE 53 SEHE A SEEE 2/ BEY MHE 9 4 e Add. fle
59 MAREAE R scientific staff 459) A A% B WA MEBY iy
Re” (skill-scientific intensity) & RBk3He}, o] AL BT MHEHS0) mBHD 9= FlA%
2 ) BEd v s ElisEe] BRE BRslee] SHY WEA B Ao e,

A, & %) HBHY £4D7 age distribution) o] 4 o) BEEBE HBRAA B

(14) R. Lee Brummet, Eric G. Flamholtz, & William C. Pyle, ibid., p.218S ZJR.
(15) Baruch Lev & Aba Schwartz, “On the Use of the Economic Concept of Human Capital in
‘ Financial Statements,” The Accounting Review, January 1971, p-107~108.

(16) HEEZAA = €& R BEEUVES WANESR =L 2888 XBESEH H#EE o
= st Qe ol A ¢ BEEL scientific staff 39 BMLE SRS A Kk =2
olmz IEMEY ¥ ¥ HWRAEE 194 2§
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-7 —
;

BT “ELOE (ging ) (LS HARES BTl E4o) W Aclth
GA, AEA) BAE WED = shie) AT AL G EEARNE BRI
(personnel turnover)el] @3 Aol —fRAYOE 3] HEAMFE] 2y FF5F I
Re HkE AdenT 4L HHAE 2 HE F WET 4 U HRE B 1
HES BAE & 9dth 2o 09 ¢ oRAA ANTAES Wste gsidd — |
RIS AMBAMS Bt HRAS BERAA or EENH HEES W Aol
oh. of Ml B sho] Likert & Seashore & 95 WBRQE ¥EE %= Ueh 5 2%
& ¥ 30 BEMMAE (cost reduction programs) o] AL MRS AMEEMES
#Ee 2oloh gt IR EES] FET + ddx 2Rtz vk ol REmEHE :
. o EHMS 2E R AT A4 Aol TH FEIKES 8 wERENA M 3
| AAE BOS e FiAkdel 99 vAE RS BE, BENR 2 At L
WERS B(E-BBE&S B—F £3 fERkect. wobd BEDEHEC: B 6
o) AmEAS TS meidhx @r AES AEtdd 1 MHAES MY EHH
.  F(menagerial effectiveness) & MEHE Aol %P Aol B,
Zoz o4, EEe PLRST HRER) EEAS Fo2 AMEAWE Simd
BIES e A 2AL MEEY M D EMEEY MR HESsd 230 2 A 4
o]}, o] Hko] & Baruch Lev @ Aba Schwartz 5-& t} 23 zro] =3tz gloh.

WEEE EHE {t% R (ow quality employees) & EfEToz4 HHidiez FES BinA7)
CHZ AR mEG Y ol ¥ BERS KM AA AR vebvl & £ RS (damaging
effects) & T}, tY AMEFEES ®ES4= o BEe 24 EMEEIAY #ie K
gegr Holx, o]z whalgte} g e § fTRE Mik® ZHo|jus, =

3 9958 % AMWERHS AEERS] FYUESC R W Ak Eieik
o EEELo s MEY F o o W W (EAS BE: BRI Bk #%exd &
Sk#g FHeiFleh G1g oL f¥ge] AMEARY H##e Hie miEY AL 8RR :
o kAR B B MU= =18 BEste glon, o= wu|del HRaEN
oz B L AR =& EBRES /S & AL BRE A9, weby AmE

A9 ol ¥ WL BEES BE 3 BMBGRY BRET FESEY =gl B Aol

(17) Rensis Likert & Stanley E. Seashore, “Making Cost Control Work,” Harvard Business Review,
P November—December 1963 ZR.
(18) Baruch Lev & Aba Schwartz, ibid., pp.108~109. i
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V. AWRFE2 AE

AMERC T BEARE vk} o] MKk HWRBC] WHEel ol M BARRNRIES]
B . Wb o1 @AY BEAEEE FEH2ZYH BERE A A9 £H BRE
KAFIAHS BREEES 21518 FES el o 230 A Higl #E RS BAEES Vs
29 EEBRRAREES 10), 2/b EEERs 2 A9 fmel T, #51%L rax
o Ve ohgm 2o

V= Iy o Iuy _3_4IT,

Tt A a+nr
T I,
. Va= ;’_—':'—(1'%,)—)?7:— ....................................... o

RS BRR BEERA G4 FrAEs =i A5 FhE el BR
A 2 EEMS mENT T deA $uES ARRBRERIA AL 9= AR
o HEE FEHES BRT FEEGE £ Bt EEAS SR FRBREL
T ¢ BWEECl o8 oW e Bl ZRAGor ¢ Aol 2dA Hig
Q) Jbgo] EEBRE o7 Lgtel TEC £t AR Hhz & BRE WES Py
S @obd 7 AR AMEAY WEEE Evet 4 989 Bl o8 82 A
ook,

E(Vi)= E Pn(t+1)Z'

RiALE =heb Zeo] BEMCO2 MRKAS BBRFRFAAR [ & #ERYE A2 Tk
37 Aol 2 HEZA HEARE =% WM o &=k ot MBS Rz o
3o B8R 9 Lot FBE FM RIEMES 2 RED S, SRal FH KIumm
e sEste BHEE SBEY (BEL SeHEREE] =< MR BE &M
R Sl FlAEd Holdh

HPAES e FASE A e PESE o Baok#e BHE ANEARED
£ FES=Y mas] ZEE A5 = WA @EL 7 9o ©] HET giEdA
o WEEREERS HETHS 2 T4 HES AR AR Aol 2V &
= YESTCl =t BEE ek GHER REY Bak) o2 HEYT AREAFRS
BEY ol e HMEEY HEKkES Ho s o LR FES ANEAES A
EE BE BT RESddAE SR Aonz Zumd el dasicz 4%



& BiEe e PEAREY HREED AES BREke AMEAEE 37 Aol
B2 o B mARNY HEGEEER) Y ERE Aoz, H#d 2L & AR
ABYERS HEE AT Al th

ToE, MMAY BRI Mz BREEE A 4-tdE B &/

= A FAglo] ke FEtEizel =eba Akl AEERES HEdct 58
B FHHE At A ARMEE R sk LM AL sEste, 2 5 KA
gE AWEABERS R W B 2, BANSZHSE BEeR A# - eSS 2
B3 2 AMEE (human assets)] (S & MIEERE (depreciable assets)# @—3tA
FH HEHES 59 Bz, @8R BR =k R A BEEEE LEES
Kiss®

V. AWEFRES (22

wA Tel4 zH KRR eRIEFcEe Mg ETra e 0t RwE EET RG.
Barry Corporation &} #s%fe AMBEEHEIES M%) = (221¢ Bhdtz o3le
TEE st 289 ' e ANEAGHTZY S etz et

34, A T4eE RG. Barry Corporation &} @39 Ziklz 2w AW BEEES
71et BEE o8stz, o ANEFERBRE h KEHs st BRKHS & wiEsH
o BiET ARYEIEEA (human resource expenses) o &, Hh#Ex AiyEE (human assets):
o2 EEHEstd ), = o2 AMWEELS Recruiting, Hiring, Training, Development, %
Familiarization, Experience 5] #itk7/Z st (functional assets accounts) © 2 483}
el MWaERIEENE TS MERS REEH (K 9048) ASEEHIE (personalized assets:
accounts) 0 2 #[EAch. F AREEIESY MBS TAWEEANS #FEE] (capital
invested in human resources) el HiERA T, sz & AREEES HeEE =
Atgte] BAEERAES (SEERT 2419 £80 24 BEEA (amortization) 3te] &
{6A17] & R EEEEHT e =v Zee] HHE Hid F P H¥E ALEE
FHEY HEHIES WA (write-offs) he] H4ERT L o] HENA BER 25—
fR(b® r== jo] @ 30l

419} 7 R.G. Barry Corporation o] AMBEFREGHHES -+ STBdA 29 =2 #HAE
ool & TNEET Bl RAAA ek AA, —Rve R GFHEES] BEEol o) R A




i19)

<H3IZ ARRBRHHE—-R{EI2% 1-(1)

Human
Resource e e -
Expenses /(Functional Asset Accounts) \
\
- I Recruiting (Personalized \
Costs of ¢ A \
_| Human ] Asset Accounts) \\
Resources - Manager
—! Hiring I— 3 \
A .\ \
Arnortization s A
\,
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BESHE e EEED T QN NS BERES H=% AGEEA 23 W
Bk (relevance) g2, EBREY (timely) o)z, Bl (evidence)o] 1z, == TRES oA
SRACHIAIAY (future oriented)e] o)) oF ¥ ZHolch,

& WS shie Rgo s @Rse Roldh ol F GHE, FHE, 1FEAE (bchav-
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400F9 X 2048 X 3.7908=30, 326 %
450  x20 x(6.1446—3.7908) =21,182
500  X20 X (7.6061—6.1446) =14, 615
600  x20 x(8.5136—7.6061) =10, 890
750 X20 X (9.4269—8.5136) =13, 700
700 X20 X (9.7791—9.4269) = 4,931

& 95, 64474
ED FR W BN ANREY % (BfE: A)
F OB |ges|~ @ | e g;g;g | Bk | BT | RET A w| @
18 BT — — - -— - 5 30 5 40
18—20 — — — — — 20 20 10 50
20—25 —_ —_ 5 5 20 60 e 10 90
25—30 — 5 5 10 30 30 — 20 100
30—35 —_ 10 10 10 30 20 — 10 90
35—40 — 10 10 10 10 10 - 10 60
40—50 5 10 10 5 10 10 — —_ 50
50 LlE 5 — 5 — — 10 — - 20
g 10 35 45 40 100 155 50 ‘ 65 500
ED ER U KNT FHEN M BBl - F9)
i *|§§§|ﬁ‘i‘!ﬁgz Gu | max | seeT | RET |
18LLTF hand - bt —_ — 120 60 80
18—20 — — — — —_— 144 84 100
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25—30 — 600 600 500 450 300 — 400
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35—40 — 900 850 700 600 450 — 500
40—50 500 1,000 950 800 750 500 — 600
5014_&' I 500 1,100 1,000 750 700 450 | — 550




4
¥
F
:
r
r
|

& i W EWE AR BRE Bk T
| -
£ B | gesl s 2 | el | han wE | BEET | REL | A 0|
18UTF - — - - — ! 13,074 90,045 17,574 120,693
18—20 mmem — — —_ —_ 52,172 52,446| 35,797 140,415
20—256 — - 32,3411 26,949 95, 646 149, 830 s 41,214 345, 980
25—30 - 37,839 36,822 59,329/ 157, 797 111, 814 - 90,016! 493,617
30—37 — 85,247 81,972 65,023 171, 7'12I 83,420 — 35, 272, 522,646
35—40 — 88,450 83,176/ 68,090, 60, 956 42,754 — 49,9036 393, 362
40—5 54,635 87,505 82,064, 33,462 62, 668 41,384 — — 361,718
5Q-eees 46, 085 - 61, 446 — — 27,651 — — | 135,182
1
B3 ! 100, 720J 999, 041| 377, 821} 252, 853 548, 779‘ 522, 099] 142,491} 269,908 2,513,613




