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SEES ARMET S0 Mol = Eard Aoz 5o Yob. 1920448 28z 1930
Fft) AdE ARBET 408 Jeet T obFd E5YE dolz o A=
Fdt Fo ol BEE ABozA S2a8c 28y RRARE F53 B
hx Qlen 2i¥de) pNEmEe HEHFY 147 oEel 2 Mt 9% A% e
=2 Hise pEREA el A% BMe A3 mddez R ddde 2

FRU BRG] F4 24 Bl BENOZ G4 dAckd sl Hackit =
@ M) FEEL RE, MEAD e o9 Y] 023 Computers] 2¥oz
2ol shoh @S] Systemitizh &34 .24 WiEH MEMERC] o ol 4 VAR 14
2+ A9k BHAE Qe o] $3e: Aze A@EET 2d92 3
=},

BRY M@EHS ABHEN MEA 293 & B CL Barnardojeh, =
= ERS BN FE AMY BB L #HY BRIV Josged 474 3
Aol e Ae L @Here MEelt 2, Bumade mimERs 39S @Aoz

ﬁ# RRRRR SR B

(1) C.I. Barnard, The Functions of the Executive, 22nd ed..i Cambridge, Mass., Harvard Univer-
sity Press, 1972, p.72.
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st #gst o HEMFALZA (\MERY ABE TRHZ qghc. =3 BRI%

e EEEHRAAND EdA F2(op down) Ei3He Aol okv=h, Fel4 Loz (boit-
om up) gtz stk vhetstA RS ArEEC Communication-% HAAE Aoz %
BT A 4¥dvs BRZES (acceptance theory of authority) Z=g8ch, 2y} o4
2o BAL &4 HEAEE JA9os RET 4o ad 2z H2& MMOE
(zone of indifference)®@o] 4r3}e], = FEE HRel AT BE S 233E A= %z
Z A77; A, 4% I e 333 BRS 288 T 2 g AEe] gloH =
aZo] HRdaA e g 4E A ; g W garste, old ¥
MR TAA ARS A j .

Barnarde] MGG TERIEY ARER Acs d88 vFde AHLE FAT &
= %3..9_‘*/%3@94 AR AIESS UF F2d veR] Avde g 8o #EE
A oA Fede 92 sl

LI Fel M= Barnarde] BMa#& 27, 44 A7l Simon, Bakke, Argyris, Likert 59 78
BEN ARERS 452 oo RAEEEH Modelz4 Projectiflif, Matrixfi ¢
Free-form@iig =2etx, = oz BAMGKY B 2 Bk afsez 443 +
g& SystemfHifel W@ B AEszA vk

L FTERSH HEERE

1. HA. Simon?| #Ef BERER
Simong Barnarde] BERERS A WA ARAA ¢S HALL=2A 29 &
Bunge Fod Hgoz 4w Yo J—E@ [AB#EES] lelxiel  Communication.
4 7 #A 223 Pattern) | o] 2tz gl @eh. o) Kol E%@Sﬂ BWE A Al
29 RES 2344 2 BE, BE BN, BESS oEsd Fx, 2 L8] o3& B
A FA¢ ¥ Aols, s Btz FEEHEY A ojgA T AAAE BT
T AA ?lH:B oA714 BHET Fe BRRES 4B Rigo] Aol ot HBFES 7H
F A9 SHEME By EERTR(Value premises) o} FE<1 $ﬁ‘ﬁ‘:IJECFactual premi-
ses) 2 RS & ERj# (Decision premises)ol ok, @ o] BSERIRSY AFr SEHy HER

(2) Ibid., p.169.

(3) H. A, Simon, Administrative Behavior, 2nd.ed., New York, The MacMillan Company, 1975,
p.16.

- (4) Ibid, p.223.
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% (Rational decision)o|®| ki =< HBEMS BRol I

Simon¢& Barnard$} spairlA] = BB MEY BERES AHE 2nE 78 232
FRARY B zesd 45t ok ol ¥ 4L FdH o2 MotivationSHRo =
A sHE Rolch Marchsl Simong (el o 2 BEARES ARHFES T3] 4
ate] HEZEAS F43] AH83t: Motivationflifie] £BE T My kel A1A M
8ol A 2mE AAE HRERA 2o 6% stz Fadd @z AEA R

A£m4 HRE o9 Simond i BHERA MM =/ (three layered cake)
o2 A%z gtk & BETEdE HNEE 3 iR 59 7129 fERER(basic
work process)o] = FRIES Wil ¥ A Systeme] A3l EEE Dt HEN
AR EiEE (Programmed decision-making process) .2 FA = gles, RFLEE ZT
Systemg #itehw = Z]Edq BiEERe Julsts BEEXTE RA e FEtEN BE
EiER (Nonprogrammed decision-making process) .2 = o] glch @ 28} Simond

8o WEe BiEY FERA LARKE T4 Fzstz 9lth

2. E.W. Bakke?| & REHER
Bakkes BAT &K

#r{t.iB#2 (Socializing process) = {# 5 5 . N

4k:iB 2 (Personalizing process)gw 18- o)) g}, @

'\/{%’D% EAY A4 FTHARY ddozA BaeERY 244 34 Aotk &

“iige] A A WAz (Position) & Bl st oo fHpEstE #EE(function) & &£TF3E A

°ICﬁ§ﬂ$§@ﬁ\f]“ﬂ Ao] E4r(standing) s {7E(conduct) S F3td A HE L H
il
L

BaE A9A7HE Ao (AAGREY S o2 ¢ e LBEt BAGERS BAL
) bonde] A A o} Fex el 7124 bondz 4 H Communicationi, I,
f4lE, EREE Sol doh. MABREY A, Mfi(status) s RElole)olze FA9 S
go] ZAA 2 == Mol FHEsE 3 HEAL EEERES A Heh 2 o] MEHE
grugs EAC Y Sl oW feikel BMLot ASE FES o] w3)= e Eke] Do
YA =59 BAL A5 RRAAY BETES A EAKARE 43 DA
T (5) J.G. March and H.A. Simon, Organizations, New York, John Wiley & Sons, Inc.,1958, p.110.

(8) H.A. Simon, The New Science of Management Decision,New York,Harper & Row Publishers,

Inc., 1960, p.40.

(7) E.W. Bakke, The Fusion Process, New Haven, Conn., Yale University, Labor and Manag-

ement Center, 1953, p.5.
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] £ 4r Standing i By Conduct
DAY |
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Wi{ Position HBRE Function o
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*! E.W. Bakke, The Fusion Process, New Haven, Conn,, Yale University, Labor and Manag-
ement Center, 1953, p.20.

BAREE AENC oA S Rl 2Av ot ERANKY ST BEE &
4oz a0 549 EEEE KAY o2 BE O 2 4D Ak dNe B
£BEY 2 TAREES $4A7E 1 M= sy EERES AAAE 3T
AR e e Ao s HAY MRS AU%T FASRE Aot @

3. C. Argyris?| F—HEB

Argyrist: f1@o] 91014 2E AMfEE olslataw Personality5 9] HAM EE} %
ARXMBRS BE 292 ARMMS B 52 B4 ¥ WUt Aee FE%m, B/
A RS BHES TI A% 9ee v Fag

Argyriss) A B#MS 44 KRR AREAMAT F—8 2ATSHE Ao
O 2, ARXH@e EEFEE BB EM, S4%H BES H—, HHY BR S
el OB ML ERS AEES A 2Thn FUE ANGHS BRI AEK
Boloht 4% Ad¢ 25 U< BAS) BERES W Personalitys] AAE-

HEE A do wad EERRAKRE /11 EAS L8R BEXRMel+ T4

d PESA T30 T4 2 A3 SRR BIUR, BE SRR =t g B

(8) E.W. Bakke, “Concept of the Social Organization, in Haire (ed.) Modern Organization Theo--
ry, New York, John Wiley & Sons, Inc., 1959, p.61.

(9) C. Argyris, Personality and Organization, New York, Harper & Row, Publishers, Inc., 1957,
p.74
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2 52 A Heo] HERL HEE BHAY, 2o LEEoZ Rigsts A,
88 (Dofense Mechanism)& o] $34A 1}, Mfle] d5iel %k =& MMLAT. o
ol ZbA & fERUKEES WAV S il © 2 EEE FosAY, BHdA olFA= tq
AR omlA @il ¥ FE Aolch W |

EA= AXARHS F—8F AE o el BTERS ddo s AH TEE
AT 42T AAAoz @@mEE 4242 4 vt b 28 Argyrisis o3 @
etas xR oz g e BREE AR A BFsEk Job Enlargement), &
A ey == HEEHSOW Leadership (Participative or Employee-centered Leadership),.
A HEH.OH Leadership(Reality-centered Leadership)e] =zzio]t}, 41 o) shel| s .
EAMS Fa#AA RS 2499 EEES B30 Ja4 832 4 Yo

{H 2> 5 Pin

(2]
< s ; ;
e A ‘
&) 3 N /l;\ \ )
O'—"O O'?O (oocﬁ(o%é}(oo?;) 00O o 0D a G oY

* oA ME Pin BES AFE Ao
& R. Likert, New Patterns of Management, New York, McGraw Hill Book Company,1961, p. 113..

4. R. Likert2| #ft Pin Model

i Ping &N 02E N €T 424 Bk modelol ok, (@ & #hE #APin
Modelg st Aoloh &A22 W Pinol% Mol $AS) KMo Soe HA
< weeh 2w THEMS] HEEQF A EREMS] #R B & Pinfgiel A
€ 4544 EASES #RKFA e £EEES A7 EALT.

ik Pinfihe L#iERARLe=24 Communication, BEES BESRK S 2% |
Blel 234 Fx gor FHRE HEshs SN BELRIE dag o 2d, Lo
Likerte ©] Modelo] 7k##y Miks FFaigich. ATH XTY EEe FARERL 5
3le] WA 3= 5 Communications] 25K System$ # & &4vt, =2 PELE A System
T Aabgel v M BRENY HES 95ld 243 ¥ 5445 = Motivat-

(10) Ibid., pp. 78~94.
(11) Ibid., pp. 200~208.
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iong 23w E ol wpElsh o] Z 2 |02 20 Pasichy JAH T

it Pindgisol = £5del HEEAREY Yadich @ HE Rike AAS HEe
Qe WArz LI KES A3 R ol oF Wok ¥ @R Pin sigte 2
W4 Ases sHeE ZEAHES ol £3o ER Ping 2Astc gk o 2A

EESEEEY) 495 2 il NIRRT ST BEEEEY 40 e Hxe A

o]} .

gigs Pino] ZEdo % A4H: EHENE SERTEE: THAN QidoE &
B@rt 2z Q= E%s dEstz goud, M@t golA mok a4 AL KRRl &
=g deh B4 7 =k e Aojoh Bassel o stel SRS EfTore £EE BB
&, SIS F&, M Communication, EiAH BEREEREY 54 ATYche @b
B om Awe Ao ® 4Ee EHF(—F HFaA, —@ Rozzy =A%
2 FEE Wt ok 24T Aolx WEEke A%FA v BEREC MEHT 2
o folatd BAHEE =28 RolH, ke dsdE 2o #4444 4FEE wHH
A @ Aot MERE o] 483 1K Motivation®ul ol EES BHME S
g mAleh: Aol ¥A=Hek |

5. {TEHREBN BEER2 BEW

ARRLRN HBER oY WM AT MHK ARERS ST AN BRE AT

B o e ey gaska #iRie Rolglen AL EREGMNA T} EE Al st

ey, Tany Bife 24 WY A9 AM ERAA e FA dsted HH,

el FA9 e obFe (EEE & Rolvh Likerto] ik Pin Modelg o Sl A ¥

39 FEHBERFTY FIUL HHERY ZAe gol AFdn ot i HEN
oz BN MRES A AARA Edcted gl BERel 442 @l AH&¥Tr
QES 239 H¥gA FAPL B oV BRKEC M, BEGEERE, Comm-
unication, #EHD), HHET FoT AXMRY BWEES AR AL Bl AvAA
AZstz Yrte do FA47 Sho

Sl AA A2 EBTES FEMES H=4 922 e A ohviE HEME

(12) R. Likert, The Human Organization, New York, McGraw Hill Book Company, 1967,
p.170.

(13) R.Likert, New Patterns of Management, New York, McGraw-Hill Book Company,1961, p.115.

{14) B.M. Bass, Organizational Psychology, Boston, Allyn and Bacon, Inc., 1965, p.272.
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< Rk SER, HEL olde] STHAE A B webde A2 MRS 2
Sgler AEEN BEE 908 37 ged= ET5n FHAEN BE: BAGR
< Bt Bl et AR she Aok =9 olelg —e) B RIEEIE 2
8 TBHEN ERERESC) BRER TR 4¥2 F12d FR2 Astd AR B
B2 Brshs RREERGY F¥T 4847 A2 Y4 Modelig@sl Awo) 2
AH 2 HAERA SystemB#Ae BFEAY 98¢ g -

I REEBER

TEHMEESS Fdo= g BEETC MENY RERY S04 7o EEa
el Aot E4E AR Atz dov A%y R HFEFS Az U

Forrester&= Sifue] W@ EHi S @ BB, HFNEEE Kb, @ HEE, SEERE
EHE 5 TP 2W8A Rale HR S8, @ AN FiEst U MEEL
A FHS2Z vHpe] 498200 bed A4 o5 d) BT A% EEAEke] o

sol o=@ Hmiel Ao ¥ Aolch HMEAS AT MRKL U o4 2xd B

Y EAE ddsed S0l A7 Ruvh S Wil A BEES Bcl LEY

T RHEC] REBES Ause s £ s4%e siold. vge] Eists Pro-

jectllffl, Matrix %, Free-formfiiie o)2ldl Lalo] A2 A 2LS MBS Model
& fRT Aol

1. Projectia

Projectiflifie 19509 ko] £2=We] 7], v AFU), &% System, EigTe] o A4
28 3 NASA®] FHHIZ B olv] A= gor, Hds BRIz Sdds A%,
HE, BIER Sol= 2¥shA g5z givh Projectfilie] Rdoin =§ Higel M
RS 22402 Aog Fog MG 4 9= AL Mgl KEM L HAR
< EEFfel et o] wide] AA <l MEHEEY A5 Fo] Hu AAFBES 2 3 Ho|
o O —BER] Yol sbF @48 Projectiflle) Mk o3 2 (| 3

Projectili®ie <12l AR5 < 54§ Projects] HES Epsty) st Wad HE=)
FTRE £ A G4s 2L 0 Bl Aojrh. =z ®HEE 4¥ug e Ao

{15) J.W. Forrester, “A New Corporate Design,” Industrial Management Review, Fall, 1965, p.5.

(16) D.I Cleland and W.R. King, Systems Analysis and Project Management, New York, McGraw-
Hill Book Company, 1968, p.151. , ’ ‘
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; <l 3> Projectiiik
?- IEXTEE
| |
Project ’ Project
w m oK A % B % B ,
Y R
| 1 | |
s ERam|| Rad | | [mwwm| = & |
| 1 t
W] [m_& [ %

* F. Luthans, Organizational Behavior, New York, McGraw Hill Book Compamy,

@ Projectiflili e MEFME Projectiiz St ol & MLE el

@ Projecte] w2} i@ Wi Systemtdeh. ‘

@® Projectyt H2F" H@E A4dz ARAL Ao =5 BRI A S
£ Projects] 2mstAl -k ; '
o Projecti e BiEBES F4Ao2 B Mad Systemo] 2.2 RS HER BE
s AAnc B BRaE 440 A8 |

® 2A4Ad Projectifif@ie Lineflio] »] Project manager+ Line 6. 2.4 Project® A&
#Ls RS Z=ch

® Projectifi@i e WS tel A% HrEo So AA grehun

olel @ e dutzAE ProjectifEz U¥ A7 e ol & Aok

Projectiie] = 271 EHol st 37 = Individual Project#l§i.0.2.4 Project manager-
gto = fE 2E& Projects] FAd] o 7 BREHM 3&%% Fgsld FHA2E
2A%8E Peolvh E5] L Staff Projectiiffio 2 A Project managert ProjectiEH)-& 412}
Staffe 2.4 ¢l gt & 2 ke B4 Bk AFA<L Linedtiel LEE S L.
A A & Intermix Projectflifio. 24 BMR2 T49 ProjectifEA e A48 74
= R, PRS O BEHMLE 4T JE AANMESR Axste Feolvh. A=
Aggregate Projectil@o 2 fiiAMel RES T4 2 THEM=A TR KT
Team$ & Peloi=h

o] 47}x #EE-E vhut Projectili®e] EARY Folz, °l ol % Geisix] WHe] e
# 322 Projectifli@ie M B #fEdch. 974 Project managerst BifE.
T BEEE, ERESESE, A€ 1971, @R, $197~2008.
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HWRIRA Ol AR WEE 5, #RY ESEA S48 Project] SHALS T el
535t S o] HIRZEBo) WY E+E 149 Project managerst BEETMIELS ARER
ot & FEE g BTE siEszA 9o wiiAd, AR #EHEER k
LEXME7E B-5 FaskA I+, BES P FA4 QoA FEs ERNe 53 BEHL
o FE AEE 58 dlEH0 o aFdr), oo .

ol & EA9) MAE #3ked Project managery E53}n A2y KREERL 7t ok &
ot A, ¢4 BN Approache] q wloivt A= Wgo=s Af, 4y HiFe &
Bl of gt £4, Project @ETA Havghd BHS 2ddez HAHE 2g o
A 3toiok ek AlAl, ProjectBge FA4E Byl 98 BREM Edolzts AL A4
3o of gheh

ol Fell A 4% £ Projectiiffic] R¥oz: @ HE w44 ¥4 Teame] § 451} B
e Aol wet 43¢ Hfiezys ERS 2ow ¥39s¢ AR FEHfoez 27
AgeozA AAMELE BHE A8 @ Team REY FWL 4oz oz #
RAS A= REERE A A Hol HE S FiEel BAM FiERo $434 P

Wielo] R 2 O HMKE THH T dAY B Teamo| 22 Team$ #id, M
3t Leaders] 4tel o &sh wirl zch, @ Team Aol €ele] FBEM= Teamst
o AA S HEBI) olPohe o] Hlfyel it 1

e 2 gl A 2 23 AL Project@if@e] AH4FAE ALE Aol B it
BHEY A2 H8d Add, ol Ao FuiF Boh B3 Systems] Fi#iskz Bof
- oF 3zlch

2. Matrixi8§k

Matrixji -2 Projectiliftc] BRAEMMS Efrel 92 =9 Mot #id2 o @@e
Projectiyfiz. ZFHAE stz FUF BFEZ A4H7 5= 3} o) Projectiilfihe] Mo
7l iaE “Projectiif@=t BT AT A 0 ele Td o) A3t =, Matrixifii
< TS EAC #H K72 P49 a9 @ —Bo P S i == 3}
TR w2 £ Project team®) —Ro 24 {EHE of-g8 FYHES 3o = AR

HIOE 2ot B OE Y 24549 Maricile ed Aol ok

{18) E.B. Flippo and G.M. Munsinger, Management, 3rd ed., Boston, Allyn and Bacon, Inc., 1975.
p. 211.

(19) ZHR, FEMEIE, BEERE, A¢, ki, 1972, p.16s.

(20) sy, EBBFER, A2, i, 1975, H376ME.
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(B 4> Matrixiam
HE = 2REEE |

] | 13@

! [ | |
Projectif& Wrocpa o H i 4 I
L’E‘Eiwf |2 s | [n w] fpm2en # |
S— g
- é’ro&ctAz‘ S TR A + ..................... Jreeeerenareniees T — %
. ' :
. ProgtB O Jroeeeerrrrnnernnene Freererreneeenannraa, Jorererireerermeens Froeerennne — \g
x
R Y — SR F— H— -
o ) ) i i ¥

Wi BEN 2§
#H: RA. Johnson, F.E, Kast and J.E. Rosenzweig, The Theory and Maragement of Systems,
3rd ed., New York, McGraw-Hill Book Company, 1973, p.407.

Matrixfl@-e Msee @RS BiRse g BERERS f4—Tuhd RAE S
¥ z‘s}:ﬂ_ glch. =3 v} Matrix 4] Line-Staff BIfRSt T A& opeth, Matrixiig-e ##
Be A7z FWES He 9a4de oA HARKES EEE—-BTMRS %
Ae AL} =T B Personality®: AN AAE AT BMEY Motivationg
g 7taA 7] figel O —BES KEERLE A 2 o2 ¥ EES
Matrixfi el HEre BRiol o84 d=tEA #88E ¢ Ao

Matrixfa 8¢ BiE#M s} Projectilie] REE =5 2= gled 22L& &, thg5} 2ot

@ LE EA9 HERozA ¥ HAL EHTLEA Projectst Az,

® AHS HALE MRS mRe] BREESIAE I FF40l Sk

® BMMBL & Project® ¥ F¢ ZE FM= H&¥ ¢ A=t

@ Projecti§ ¢ Project7l St dele) WM 754

(® Communication®] Linee] 313 2 /7 52 %5 (Decison point) o] s o $lel PrOJectSl-
EEe ERe] WA ¥ F Uth

© Projects} W@l BHES A gozs Projectiis 88— i (Mangement con-
sistency)o] fAd T Sich

@ MEiet Bl R Projectst BMiEkAMY ASHd BR2Z KE, BA 2 R
e 44 o F + Uk

Ve ]
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Matrixiiffte] ScH#Ee o8 REES0l UM ERE 359 Thactn 23

Matrizfiffie] REcE 4344 W §2o Communications] Bie 3347z |@
g Fuaads 9444 Leadershipe] 24 ok, 2, 5% WELE ZE KA &
AV AAAA FRKE AT Eoe BEY #E Y BRe FAXH 8§ Focl.
olel§ oA [Project managers} #MFIEMEMS] 243 PFFREScalar indeter-
minancy) & % Bifel HEMRS RAAA PHSE 3L A Ae)solor ¥ RRES
Ak ol WHEMe] T WHC] 289 84 BhE S KL A e Yok
Hrkstel Project managerr} 2.9 Wyl 70%0] 48 B HiMle] xvlstz gleg 2
o W W Ak, @

System apprache] & ¥eiel Matrix@f&2 HEAY SystemZF e RIS s o 713
A=A, NASA, #£#g¥E, TRW System Eof = s E449] flolvh o] Mo Mk,

BOATEYR] BEHEEe] Sl =let @iie] ABSWS Project®: ohE o 2o by A

9 3otk

3. Free-formiAfk

-

Projectifif® ¥ Matrixfifi=t =% <A ¢ 247 Y& Free-formifiie HARBLENI B

fUflifel st 23 & vt Free-formffiffiol 4+ #RENS Bste BBS 238 & Ao

ks fifRetz, of BRI B AT M AR L2 JEMMel 2 RiiEAYol of ok

oo, ARl AEHECT EIES o BdSstd AT o Az g
Free-formii & T o A Mt ke @7 gko] ohvch. Free-formfif@e 54 kel &

xS EREEECT B e el = P BB H3rivql Profit centerz R

o o MM Bfr REREMAMI Y 2 #AL Teameo 24 Aelglch, Teamujel 4 -

o] Ael #F e ¥ f7E Approach2 4 fKARch. Free-formifii@el A= 241,
BOHH, BAN FEE, Brey F8, FHE Communication, &% 59 AM BEHEL
¥z 34,

o]lr] oiv] 2+ Free-form#if@iol st ©2] Alfred Sloang] ModelfiS- 3 Aolzta=
E 4 ek zd AR RREY dt BERMEL 32 SiEAd Profit centerg A

FHoz FANAR S 2MWME UnA MRS A A HA oB Profit center |

(21) W.G. Scott. Organization Theory, Home Wood, Ill., Rickard D. Irwin, Inc., 1967, p. 132.
(22) XK. Davis, “The Role of Project Management in Scientific Manufacturing” . IRE Transactions

on Engineering Management, September 1962, pp. 109~113.
(23) F. Luthans, op cit., p.p. 178~179.
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T HEME Aokl Wl ElY RES 348 5 ).

947 Freeform@i@2 SHEMAMSE OE 2714 8L 22 ik AA, 9 €48
W2 971sted ol Computerfhs HEMRE Foiste] A4dct. 54, AR B
BT RED A¥L A48 RANAE dz o7 e deold g4 £99c o] &
52 Free-form@i@S AHE AL 2= 5{11:}.' o) & Ew, Litton Industries, Xerox
Corporation, Textron Inc. S|},

Free formfilific] o} &3le] & LEES RDLPREL, BERNBESR HEE == =g
EX 59 ANAZA Hhelt BRE BMEERY 2Tz Bl Aokt s £%Elgl
th. @ Free-formffife 71 55 o2& shay Bho] RES HimBe BBEE 92 4 e
BB Loz a5 drgo)7 & st flfS Sol3ldl B, Btd, HWMY Eke g
A #ER e fEPAR 4 vt Conglomerated Z#d o8 MBMEY 222 HFf
REES @RAES BERel A ¢3 Free-formil@e 34T 2 dlojd,

IV. SystemO 2 A1 2| Bk

A ABFE A3 4% HES AHS Systemo 24 nHsE Holge o] &
Ak s ol ¥ g Bt e REuEng 555 BHO Syuemos 45
Sy &RE TYA i GBRSocial system) 2 G Agct Parsonse] el AT EHE
B, T5ET 96l BEERS A8 ARd: OB A8 95 o) A4
soh. BEERS Eod zuhq System& 91 Bibe) FFE FA o] FojAct g
= 3 s '
°|2 & System approach7} ikl B ¥ El ByFoz Ay AL FHZo|Awl,
AL o] EESe 27%F Ad4H% =AY Rolrh, Systemfe] T oAlE
19114 HEBRY BB ERBERZIA A<H €92 4= 9ok, Bamards ARMHE A9
ol glo] Systemo] 7 $o1 & AgPon HAW MRERS SHAL o) ¢ Y25tz 24
A Q] System approachz} 1}e}lidct. ##, Feed back, Team worke} e feolx AZL 2

AL we st Aok
Scotti MBREBERS AT 57 2 fam, AR Efte] Slw ERRRVRZEEM

(24) 1.]J. Pascucci, “The Emergence of Free-form Management,” Personnel Administration, Septem-
ber-October, 1968, p.38.

(25) T. Parsons, “Suggestions for a_Sociological Approach to the Theory of Organizations,” Adm-
inistrative Science Quarterly, September, 1956, p.238.
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< &3 FAyvz HRL HEtL FastEe EEd 7k Heldh Jgta sgeh o
23t ks s mdo] glo] RS o] System approacholch. %, BRMHBER
ATRFE %S ZUF J8 AREE B #HES Aold HEKEMGRY #HEE
FBAGRE Systemo 2 whobste] 2 ERMEE LTStz obbA Eilme] A4z A3
of HLHEE 2NFgoay M2 Systems] i, LE, R WEE 235 Mech-
anism Ei& BE2 ML Z AR Z Aok l

(@ 5> W= System Model

] Chief executive |

IEnvircmmenta] information|—

’ —‘Market need information ‘
—»lMaster planning committee|«

j Resource information ‘— —| Research and developm- I

ent information

| | .
IResource allocation groupl ‘ Systems operation group}

I
Manpower Facilities Technology Facilitating systems Project systems

l f l I I |
A B c A B C
il [l I [H Il Il

24} : R.A. Johnson, F. E. Kast and J.E. Rosenzweig, The Theory and Management of
Systems, 3rd. ed., New York, McGraw Hill Book company, 1973, p. 128.

o 48 A& 7erste] @S] System modelE iRt <E 5> 2w
System approachiz iy ApproachZA = 2% + gl& RAMBSY BRE 44 ﬁi--?-
Sl 53 BAARS] AEd 95574 849 Systeme] BEEH #%, Systeme] 4§
AikFES] &H, #A%¥E {48 Systeme| FEBREZ, Systemd BE T3 L FAE
System approach® A 3 A& 4 slch
1. #8#0l|2| System #:ES| WA
Higol| Systemffd:S A &3bc dl v BigHMERS FEER S/ Sleh PHEHEAR
{Closed System)d] A3t FEc BHH #EE BRLst= BE Sirsts Aol
o] Approacho] A #he friE 2 FEL 2 FAd & FolAn BEE ZA Ao ik
stw BEE SR ES $Ute 49 HEE 648 AolH, 2 BEE ARER

migel ERye.z ‘+E‘r‘+7] uﬂ“olu}mn

’ (26) &tk BIRE, #

{27) D. Katz and R.L. Kahn The Social Psychology of Organizations, NewYork, John Wiley &
Sons, Inc., 1966, p.14.




- i

— 198 —

BB R(Open System)y TEA< B L S Jtsted A gst RAKAD 2
ol=t. #istd, PRERRAAT #iRel BT g A4 L FAsz god d#it
A BAE BobEd A¥ HEOE o & Mt EHse Aes 4Fdd oY BR
+ R 5’&74]"11 olA B B4k olve), = BRERMS HEfFEC AX =
A e} Systeme] o &g vt FolA SystemiEf EE WEH BAGAE B
o 0 b AR 2 BE—BE, R9E S, 40% BF 2 A9 .
M=t BRERY MAfERE 8t sl Systemojs], 2 4AEABS A@EE] WEEM
ABBRE Al H8A o8 A dF50 EEH: HEMKI %5409 Systemo) g}
Bl ch

Katze} Kahnz ol 2|8l ] gol4 #e B HEERASE Bk Energyd) #A - &2
Hi Systeme 2 Rx ®E BABEERSY 35 §54& o2 Aotz v

@ Biic 2 2¥ Energye] #A(input)

@ BAH Energye] juI(through-put) =%+ #% (transformation)

® sHEKEo 2 g (output)

ﬁi%:oﬂ 4] System-2 FH Energyft

® A (negative) o] entropy GREEEIRO

® i) Feed back

@ &l 3%

3% E i (equi-finality) %

SEdels MEHERE 2ot HIMEERY AR A RS FHEistz Fasds o4
A9 wdo] olw givh $i# Approachs] o] & [ALMMEES] & System approach
€ fE%e] 8 HHREAA AA=%ich 22 kst M, Network, $#4, TRk
E R e 23T Zolx wedoz AU BB A3 BUE zAE Ao o]
oh bl e S shd, EBEH lolA BRSO SystemiisE TEEEEA S
By &S et W, B I BESH 2L BN Kaos 2 @8 oEsxn gld.
A2z Gozs MME (MRS Wi, THIX MR Se2 nAse 04 35, B4,
AM, HE 2 T8 & £4681°724 gdstdor & Aol
© (28) I.G. Miller, “Living Systems: Basic Concepts”, Behavioral Science, July 1965, p.195.

(29) D. Katz and R.L. Kahn, op.cit.,, pp. 19~29.

30) ngm.in!Il;I*:all'éa;bt?, r1’\-£a3r18algement: Principles and Practices, 3rd ed., New York, The Macmillan

(31) S.D. Young, “Organization as a Total System,” Carbondale, 1ll., Southern Tllinois University,.
Busines Research Bureau, 1966, p.20.
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2. FEWREMS Bl

HARSY BER ¥ REEJIAE MR M@k Approachst ZF #8384 AF
£33 Yotz T Aolvh e BEL fkE BES chF L Rl oz HEA, £EYR
) RS BEr HEMES IS Aooh B BEES AREHRS KREAE M
H#% Approach7} 7] 22 Holek gt A E Ttz glvh. A& Ew, Katze) Kahn
o i BEER S MeREES M B A wWEe EEEhet e B
BEMREHRHL 2o PR 27 BES ATy 2z BT @i HRAdA
= BHERY AE A Fteior ¥ Holgtietn Byt
S5 o] F43) wWalste RESAA MK Y BAEREA FHA3AR B
fel TAS A%t MERES stiA Washd "ok HEERe REs 9549 #
ERRMES Az gon, fEgiel} energys) BitE0] 258 & 44 49
S} BhRERy B ol A ]
o} 2§ 9 Aol A Systeme 2 Ao @S AYH 2 vhgF R
@ @A MEREA ATk el
@ Be |iEs chokd MEEMAES sy o= Bl #ES 7t2 Systeme 2 A7H
o] of #tet
@ B BERYe R MHEFASE 92 TAERSub-System)z 74"k
THREBRE HEKFNCI DR & TRERY #by & Ad 9%E valch
® @i oAe Systemoz F4H Bty BiERe AT
® Aafst Bmie] chory 432 A% MM WAT FeA TS s olR
o}, @9
713 S48 BHERE B A Gnput), ¥ (transformation), EEH (output) = F4l €},

| &8 A | —mwael— & M

A4 System® Q%A WA, B, ElgdolE 248 ¢ gk ol SystemE ¥5&
A%ar) Aohd FET HE) HAL wobgolx Mol ot = 35L AL FA9
el 339 439 B RES EHdokd ok dAd cREMS HEZTY Ag,

(32) F.E. Kast and J.E. Rosenzweig, Organization and Management, New York, McGraw-Hill Book
Co., 1970, p. 119.

(33) E.H. Schein, Organizational Psychology, 2nd ed., Englewood Cliffs, N.J., Prentice Hall, Inc.,
1970, pp.115~116.
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B, BB, HH O SAE da HE, [Ad¥ald Bl S46 AARE0 AL
il BWstrlel FEF B4 Folof Frh f¥e] oA K TR LES B
2tele] FIRS WA Q) 2EE FAAAE Fholch ®
BA, B, EHidle d 97t dn A& B, oW HAL BHEMAAA JTe
WA & ojw BAL MEMRE 44 Eol Systemd] JF& vlAw, = hE HAL
LR 385 BHERINI S @ ‘
. PIREFRS YL fACl EHi=A BH T @Rtk d7A RpMge] F4T 9%
LB EREHE Folnh ol Bt MEES BHE ol Tt £24q TAER(Subsystem)
9 Networkz X T4 Qleh, =2 fli7h (B 6>l oh. FAZERT BAe) vt @ EH2A

{IE 6> #A# System

HilE System

4% e HHE Energy, Wi HA - EH HA

3¢t : R.A Johnson, F.E. Kast, and J.E. Rosenzweig, Theory and Management of Systems, 3rd
ed., New York, McGraw-Hili Book Company, 1973, p.43.

Wi = B34 System networkZ A o] o},
BRI RY ulA vt A 94= EHoldh ol Systemd] HE2AY BE == EHL
o-glc}, Systemo] EHEHE FANE JEoEE LEt(stability) 3 BERM: (reliability)

(34) &Y - RAELE, EERERNR, A&, B, 1974 $105~106E.
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BRS 280l Fih 251 ®RaA 399 ol 8T BEHRe] 2ol u
A9 FRel e 292 H8E F AN FEY Bkt FWES 242 = LA g4
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A BBH 2 =T Sl FASA ol FolAA el wheb kol ol W] Al
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Ax PR E A A4 B85 9= Aol

229 MBRET HTE THRSN BHS EHNERS REE s et 3
el AAAL B ol A2 MES At gk Barpard, Simon, Bakke, Argyris,
Likertz} 7l ¢t 382 F2 TRBBINY Aozd o5& %yl 41 Approachs =
Al SR ofe] whE BB REEL RRHAS Eohz drh Likert: 7 o))
SEE T 4 3levh o] i Pin Model= #%4ugy Approachs] o o) KBRS MesES

7\(35) S.D. Young, Management: A Systems Analysis, Glenview, Ill., Scott, Foresman and Company,
1966, pp. 17~18. .
(36) J.E. B, Axx] SiUAQE, A, BBEERARR, 1971, % 92~93@
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