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1. e W®
2ol EARES ol S3ted Bad At BB Bhrted sELFEEY i
A @EERC] AHMm Aol iz Q4Hm g olHE BEVY FUE 4T
Hele A BT QAo HEH ot EETREY) BEEBME o> ARY
B et HAD B 5 dod, = oad BEI F Axuoshe $AE o B
At gy BERD o MEERKA ddd 2 BEke] H% FA¥=2 g
X A LABE AR KR BREEHER WRA, ALABK BHAR HERE )
D “Emenst R AW #as) ol 3T AwEE WS dgse =g Fesd. o Facel
Ae Qupdon #F®Wad & HE, @8 FA, HE K 53 2L R ARG BFEX
WHES fEEe e, BEL »d GENd d8d4 ARE TEREEES §E mEgx] B

SES(=E JOE), 56, T8, BE 5% 239t zdd A%d e BES TEA
HERBN 2 247 E & Ao,




ALY BERRY HEE B2 BR A9 KIS dos uyPuz god, K
R AR Erhd EEE(EE MRS LR BRSNS RN n EmENd A
22 A4 Aoleh oA Adolety B, A WRTC o B4 wAs HEE
BhHe PR EECl B e s $7en of o H @ ks 4 Ao
AL F2 AT BMEIEY 2 U BFE BAEEMSD 9w Ao
o RZ, opebd f§Ee) Zfe o Fes FuE Adst? TL o)A TR HEER
o) w4 Aol d FHH HRAN LeNoz MEksid Bdd @rke] ot wg
BAAL FAAAT FAY Aok BEMES oL WESo] BMT & gon oy
¥ BREIHY HEfkol T ool9)e] WEEHO B HREEsh?

A2 olH g FASA B @ e TS RISl BEE FES 989, wa
A HLol ozl oo Wit AEREREES Bk LEN BASL EEGE
Aol 1B Fol Sor FAW Ao vshixn @m glos] AYF AAeA we

o FHEK) EESIEMAE]l Aol 3 Ml 4THos BT & g
o] WY HEL FEHSA oate] A A2 o WES oA shu ol
%

A 71249 REFHE T EEEELGEL 230 ofddAed J4dd ¢xgs Ay
o ZEESE ey Aoletn AEE Ul o8 RS —MIREEEG 94 o2
vl EEHE IR (management process school) o] b3} #iEele Ao 24, HEHRESH
ol glol A& Harbison 3} Myers o] 1218 Bxe] o3 BHERS 4T F0 “BAMA
o SlolAle SRR BARE RS oFEel el 43 4 E @EREY 33 @
ubA el Ry ARGV AT A Fol gste] fEAsz g,

el “ESERE” (environmentalists) & HER), BLEHSUN, BUAR—IEN, &
i T 22 BN GI0ERC) 5438 REES Tt SEENY BEne Ay
< AL HEFo] Ao Zloloh. oA, Gonzalez 8t McMillan & uzbaie} ¢l o] A

2} Frederick Harbison and Charles A. Myers, “Management in the Industrial World,” McGraw-
Hill, Inc., 1959, p.117.

3) ol & zho| mgel WERWHS F3sts Fad WeTE249 = Maison Haire, Edwin E. Ghis-
elli, Lyman W. Porter, “Managerial Thinking: An International Study,” Jhon Wiley and Sons,
1966, Barry M. Richman, “The Soviet Educational and Research Revolution: Implications for
Management Development,” California Management Review, Vol.1X, No.4, Summer, 1967,
pp. 3-15, John Fayerweather, "The Executive Overseas,” Syracuse University Press, 1959, S.
Benjamin Parasad, “New Managerialism in Czechoslovakia and the Soviet Union,” Academy
0f Management Journal, Vol IX, No.4, December, 1966, pp.328-36 3% & + stk




w@e) @EES] 449 + JENE AT Fo BEL AL ANE $E (culture

bound), & “%ES) EELEE WEEEHA 405 ol opie e FEE U
= Qe 94 B ATk olH T REE APz A,

sf ol9} e Aolq At WHHEr? ol A AATUAT By, MEA

RoEleRst 2aold Est? BEM RS see oM mEREY A4 dE A

& opd7? no FAAoz gy EHEEC Aol Elelze] ®E] BRtk I

74 AL FEE AT

& FI o uldtd EEE P GRHEGRS = WREEST AdS ] e B ok

Vet Q7o REs veplz dd. EBE 2 ARERC] BMos4 SAsy] ARE
AL 2047 2k s o, A FAEEE o)Al BE WAL FHAl A BE =

E SBEERRT 2IwUF o Fokd WAl FHugovt EEES Ad HRd R
#E o} EsledE vl it & LI ABAA WA TAZA EEEHE
o] ATehge B AMERC AT MK FWEES 9% Band Az HER

Aolth. thA Wabed AME BEERL AR Biweld ERE AN BEL %

o] TESHE Ay Bkl FAgle) REEATF(black box)etn 22w APERS T4

oz AAALAY.

2.8} Gouldner” 7} & A & ##& “o Py (rational)” 2l 2} “BHARAY—HIERY (natural-
system)” Rd) ol & F&3] wrAsts] A #¥ o] &} “Contingency Theory™® 9} 53] 2

4) Richard T. Gonzalez and Claude McMillan Jr., “The Universality of American Management
Philosophy,” Academy of Management Journal, Vol.IX, No.1, April 1961, p.39.

5) Winston Oberg, “Cross-Cultural Perspectives on Management Principles,” Academy of Manag- -

ement Journal, Vol. VI, No.2, June 1963, ff.141, Kamala Chowdhry, “Social and Cultural

Factors in Management Development in India and the Role of the Expert,”¢} Shinichi Takez- -

awa, “Sociocultural Aspects of Management in Japan,” Zz} International Labour Review,

Vol. 94, No. 2, August 1966, pp.132-147 ¥ pp. 147-174, Roy Blough, “International Business: .
Environment and Adaptation,” McGraw-Hill, Inc., 1966 53] #4,5,6%, Leon C. Megginson,.

“The Interrelationship between the Cultural Environment and Managerial Effectiveness,” Ma-
nagement International Review, Vol.VII, No.6, 1967, ff.69.

6) ol & wige 22 BB L Age 2hd 5 M 4A AT 4 e, 53 &

B 02 2R

7) Gouldner & | ¥ 79 HiEHA AR #E e WREEERE AW F F/149 A2H

ol mul, & Hge S4EY ndd HRY—HEYN 292 A= FEI. o1& Gouldner
9 Fo% TEL AAY 2d2RE PAEBER(closed system)EaEd A9 md2RE BB
B (open system)ERRE-S A@FRY MAY Ao Zo] HAE 4 9ot Alvin W. Gouldner,
“Organizational Analysis,” in Robert K. Merton, Leonard Broom, and Leonard S. Cottrell Jr.
(eds.), Sociology Today, Basic Books Inc., 1959 2.

8) “Contingency Theory” & o8| 7lA FEqA olald & dillovt HaRIEHRNLZ & = BE:




of Z4g Byl A HEHEE (comparative management)®] A& old Hiolzof
wEe Bk 28 FEBW WEE 2o @Rwe s AFA47 5 e WS cie
F A2z 44% $ 9
28|+ @A 7t= ubg = Contingency Theory &= dub# <l MARMERS Aol EREE
F3n ogos MBARY FEERE 42 747 A$dAA dskde A BEY
Bagol I3 BRM Was FEsed e Add 274 & A gf 4 o = 3
72 WEgEE L] ATE olH T Fokl UdA HrMelx FAF violzt BEES
slE s F AL Aol Agl o} A7t =z WAMKEE Fx WERGERLEY FE2ds
AR F& 4 gk dAE, Ay A7 AEREREREA EERE Ex e
AT HEHREe 2 35t shulokd ol sHEEe A Fed HE §& Adsme ¥
A a2 Etst Aol e HEHEES WAz d dFlad ERHME A sl
e = i obd Zolvh, Bub opvzl oA = HhREdl of & EiRHY, HLARY HR
KTz R ERS E4sted deld Sk 4AHd HelEE A 3 Fol
§lo] o} FolAx glon], Miuis} MAHE 2 EBERNS HMWGHA oA By 2
A GEgstE Fzsm ok 2 TR Aol Mol A g H = BEY B
#e AP BWRUS 453 st B GHERI REY BE BEEE 3 BH
B REe] patd 4 2BREd £40 d3te AA deoEd BRRES BEltte
TA A Hikdel 25 e ALz ol
Ed Sl 2E AL od dujdA T AAAL ZEs o]t A HE A
o) BRER FE, HE, SHBH, L2 AA, B & BUSEE 2y od A3 @
8o KE, 449 @fnEd g, 885y RR S HESNE Lo A8 AFER
AR RKELS KFE(EE fHl)E stedste Add & # s oA Haid AH
=E g3 24 THE AMEEA W HEAel A o= James D. Thompson, “Organizations in

Action,” McGraw-Hill Book Co., 1967 # Paul R. Lawrence and Jay W. Lorsch, “Organization
and Environment,” Richard D. Irwin, 1969 & 5 < %lc}.

9) BEEH RPN T AFELY 2L sl 28 d A 2 “effectiveness” 2] “efficiency”
2 285 x Yo AAd vl dedes AL, AT KBR @EHAR STHEE KF
“BRERBERREL, " BEBCEE, 1971, p.329¢ oj3tel A TEE T glov) effectiveness &
BREMY EREES debdl = Solay “fift ol el 3tx, efficiency & {EHMER 83t
= EHY SBW(E, BiFey 95 = APkt 48 A HBRAAHA FAR Ade wF
o EHaA “fEERrelety 4y v, ¢ %Ee Farmer ¢ Richman i+ REHEES
B o 3t effectiveness 3} 3t 4% =+ HFEY HIEGEGOMY BHEESY REE
eficiency 2} ¥ 2 3 ¢l =}(Richard N. Farmer and Barry M. Richman, “Comparative Managem-
ent Economic Progress,” Richard D. Irwin, Inc., 1965, p.46 Z2:HE). o] ol A= BERE
By =t HIEN BEHY BB fAse] dEHer gkt ¥252 o, BES PE
Mol AT LS TAACE Yl = #E £ ARG HddEe 53 o =% 115 & B8R




24 EHBRRA el gEe Fadel EFESC Sty Ao, WERRA 2d
MRT BHBE, BREE HERE, 7 339 BEES d8td XHH &
oo fE@o] MEPEA v A€ G st = otel ¥ W HiE FEolsE A4
ol gk, S Ad, EEe HEES AT7e ARELE & BRCA oA HEKEE
1A% BERF#E vad slon, @ERFEL 1 ABBH BARMES LAY BRA
B vl Sk, ol el Heldte whe & EERCL oWl #EW FEA =4, F2
ofm &9 TR o FolAd BEEES ©lsh o qetA 1AE FAffel Eob
Ae A2 5y Aol ot de AdE vealdg. 2y o MENoEE &
A @ Fetd LA BRFEY FHe 9 EREBEGERN Tt AEeR
#epol mgAoR ot Avkd o AL F v AoE Ro|7] HEFEFE 2 W

R ASE ANY 4 QP WEBI AT SFRW, TEH Mg A4 S 2
P} AFERHR) TEERS Sg902 FodAE, oA Ted EEL T4 AT
mE RERES e A0z b S9d. dudon MEEE da oBa st
FHT EEE AN oz EERE] A3 EEY W] Sda: @E A4
3 o sto} oz WMSl trd PAHL ALY HAEEFEY dAHust Ay TP
A R
- 2. Wl B

of WFE MES KBERE YolA st MAW ERE nm £ELRES 184
< gl & Rl oA 1A% ERFES A7 el Aok ALdd Ay
4 & A%w gk ohA Tew EBEHS —Ed oA A0Ad mEd 9 o% w
BRI A mE REAAY D BB HHEEOR FAHE)E ZYtEe Wirw
Kz m= ol

ABF AR Dol WA HT HEEERR R d¥0 T Aoz
AT E 3A) Ede BETCEH e BB WEE A% Mam 29 AAs
27 2 Aol o AT ALAAL FAoltth. olHF mg AGFo A,

® &% WEEH(EE BEY TR A3 o484 A%e Fr ARN BEEH
& fhibste 2 B A Lo e Bksh 2 494 EEEE soldw,

@ ol=i% BRE HHER EEY BEE BAE 9% FA0] EEEHEEE

10) = ]3¢ ##= F = Farmer and Richman, op. cit., pp. 2-4 8.




ool e KD vl A= JFE T4z,

B o u g REBR(ES] FEERER VL olx A2 Aaels BES #Ehd 43
Moz ALd £ Qurt dhe FAEL G3H s shE Ao vh

thA] Ehebd o] A& LERBEEA KAt Aol g MERERER) A oA mHEm
HHERE et K& BEES Adz F9A2 5 Jdes NNEE == fEHS
o Btk FAd A e 4] 9% ERIHES A12E sEisted 2 54 R
a2 gk,

il R BiH A9 #ustd o9k e A7 AfE @R EyedA R
Tad AERS PP F 9lg Aoz Ag="ch AAR, HE HRY AAE Sy
—RERE 3 HREERCl Y REHE X E HAsed TAT F 98 Aol A
Contingency Theory 9 Bl 4 ¢ AnFo 24 MRER 49¢ 8% E Fo T Ao
2 Jddg. g4z, 548 BEEPE AT At = AL oG F 4+ 9L A
ot 53 ZEEiA3¥(multinational corporations) o] @&l MrlE o] EE dHE
d849 A=E sebgozs BEEES S84 MBEEY M/l 449 5 9d
=y RHGRED @&E] BRI 13 A0S AAFezd 247 BEEDHS F
T F Qe Aoz Aqdd. Boz, HEEEPE A 4ud kg 2dsn
A= A ®&EE EA, ‘BT oz Ao @A BT EA S RERES 2L A4dE
FE MAF FeHAFE A Rl Z2gAg AAAA KEER @R = A=
718 Aoz s,

I. #Es BRg §R

1. Farmer-Richman El'%’(giiﬁg HRERD
Zghiel B4t mbel @B v G dTsed oA 43 HEn, B
TRey RS N2A4Q A o= Farmer-Richman 29 & 5 4 gl eph,
A o] BHlE ol#Es] AdAe olEe]l HBAHZ v 44 Fa MEg Ay n

= Aol Fasto

11) £14 Richard N. Farmer$} Barry M. Richman ¢] B#-& “A Model for Research in Comparative
Management,” California Management Review, Vol. II, No.2 (Winter, 1964)e] A3 oy}, =L
F 259 Y& AL wase] “Comparative Management and Economic Progress,” Richard
D. Irwin, Inc., 1965 ¢} “International Business; An Operational Theory,” Richand D. Irwin,
Inc., 1966 14 o & #R{be Rez B,
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(@ Ho##m 258 (Comparative management problems); o] Aol@ “H +(cultures)e]
QolA E] A A HELk FA"E =g,

@ AiREE (Internal management); o] “EHIHBH, F HE BHEERE AT AR
# B HE BEe #HES oot

@ #HRKY 1% (External constraints); o] & “f¥fe] Faz v AMMEES HiE"E
o] v] gt

@ o] %A (Managerial effectiveness); ol & “hEANEMe] BHE 2&9 94
g BEE Fddted debvde k] BETE 90 @,

Farmer ¢} Richman & Ry BEEBE Ao #E] 2zt R MK HEE
e FeAdE AzsbdA, “BEd #3 ¥ AT £¥e] FFI}x sle ME
ol g 28 =AE A4 Sz WMBATH fde ANEREE T4oR AN
Aok HAEEEY BiEol EE f¥d T3t A ded e £ oy ¥ ke fi
sob. ze v ERMS Aolol A vERvE uhel Zho] o] A ahA Aol & Hel & o] 2
T BEEHS PEEY FHAA Aol & Addted FAHA AP A ot

oAl =k, BEFREHE 493t ded Jedde Fodug d9x 4% EFstm
At WY 54¢ RNz MEFY EHaNd 2T ME dASA Adste 54E
£ sobste] ER3te 3ol LEEH e Aot ol FHE 43 Asd ol &
< o Eub fEe wpEEtkel I HEEEY Vel Btz W2 BEERY Hike oEERE A
AZor, ANEE FIHERS d=-xe ARE EERET JHed EMMERE $4%
T UAEF e AEYAE zoiEsic

Farmer ¢} Richman o] A3tz gl& 4729 REH HEd @RE oLt 2o

@ #HHY Frik(Educational characteristics): 53 ¢ BRA o1+ #HFB/EA KHE ¥
#HEA oI AbEre] RREE.

@ REErey—3eiy %4 (Sociological-cultural characteristics); =] ¥4 o 2 Jelve MK
Bel mE, RESN, B4 ez o]E0] BHNE F2d TRt EHETAN 955

W XA =e 9k
@ BAr—IERY itk (Political-legal characteristics); & viebe] 9ol A BeistilEE, o)

$27], 292 BT &Y HIER.
BBEY 454 (Economic characteristics); ghvhetel] glolAl @BIEEIY] $52 5AA

12) Farmer and Richman,” A Model for Research in Comparative Management”, pp.141-2.
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Farmer-Richman Zxlo] glolA F83 744 & “SEMEY HHIER"] Aol & “Eltel 3
ol A g Al iRl HEN"S AAdcty Zelch. ubi-o] wibw, AR mbEEk
27t @Ee A4 gkl HlEKELe] Acts Aotk |
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M HMOBES NDERRRY Fo% BEHE 95 G olAn, NNTEEE
o mEe HEES A2 938 oA6, EEY DEES AR HEES 2AAH, £
ol WAMS oA REME@ERY BEES AeoE Aol TA ARG HYE
Be fmEs wEds 44 998 fAn 98 ¢ 4 A
o7 & HMFE 250 A Q= Y HERL 49 Loz no B4 2
% g,
Mol 3%
Er: 2889 $IE 3 MK madt
E Mgl A0 %3t
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By BEERS XTEER
Com: BERHY SEEH
E 7N 5
@ 2] HEKL L HEkd JE3d,
=2 qAdq we AR MEY EMEGDE 4eAH, WE @ 9
MRS BEEECGEE Jelad. .
@ P E ¥ (an average representative industrial firm) 9] EEe LIS HE

e A3 HLlEA Do
Ep=Er= Zaf’
® %] AutA<l %A BES HEM] JE2d
Ei=f(X) =& E=f(X)
mEe] RS EHARY 7 Fa BXRJL o433 AgA22 FHH s o9&

@t
X=f(Byg, +oreeeee , Bu)
® BEERO Aot +HH 1k s AL ¥ viebl olA Sl B HHYERC o
Z@oh
Bum={(Cryy rroeveee , Cw)s 7ol 534 BE# #ste] 2E CERSC 2¥3&
AL bk,

® o= AA F& A4 Ll (%1‘44%‘.— REEMEY $80 BiFse AN ER
BEozRHE 952 ¢ o, HEY fINER 2N H APHA J3& L 5 A4 S,
X:f(clln """"" , Cnm)ol 37‘—@'5]"1* é:}‘:]'.

4 HBRAA G87% 2E TR WA 23 F Yok
@ Er=f(X)
ET=f(Clls """"" ) Cmn)

oL 2ot 7Aooz MM MHERY AREEAEITY IAE FHA A8t
(Bik 2>st 22 e W2l 2s AAstz Qi o] WEYALE CERS BEXR
ZH FA £ vEpz
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T e ] G o [ BER [O RE Co Bam | 1 mme
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Bio: &% 2 AERE B
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BlOn

Az, olH % WAL F8e HAow dehd & ek,
B32:f(C11’ Clz: CIJ; Clb ClS) ClG, CZI’ CZZ‘ Czu Czs; CZB: CZ'.'s Cal, C411 C4G! CM): 017]
OTF}‘:I 'EI'-BT Cll: CIZ? Cl3s Clb Czlr C22’ C25: CZS: C48 O] %B—ﬁl’ ﬁm7} % g'T: g;lq'-

Z 9o &S EHEARE T RO St ¥ ok BET: BHokE, HPIW

BE R s —iEe PESRERATE, B%EE, FIRERER, HEC AT

R, REx 2 EHA A R, MR D THRED A3 AR REL R MER A% B
i, AeESSES HAY mEtE, B ¥ HEe ME AT R BEs SHkd A
R, EEB A DA ey u, e BEeSR, AEERe ¥REE, B

GRIEEADT T BEN FHOER ZEE 2= de A

Higk IDAAE oA E EY2s MBS =t BN HHERGW T AREER.

2o BRBuwmoll dld Faul4S dA}m e

2. Negandhi-Estafen D B (GE&HE)

oro] Farmer-Richman 2l & F2 p¥e] HEIEES doA AR mEBREUL &8
o) FhEkd A FE 9% Aol 2y B9 KB BHEML L] B
BiEe Aot AR BORS #ik, § £ @B % (managerial philosophy) el
et} G et A AT £ At ] BEED Aot WEEHBRC o)




64—
A 9% AFse] 448 MBS WRET AT A = Negandhi-Estafen 2
o] 19,

252 w1A YA KM K (technical know-how) $%5¢ b AR Y B A
FEEe] HEMS @EKs Sy pHEl, A% TR, HE S FEEERE
g&ae Aoz AR 2y oY HEARS AN HEEES $Ad mEn
Spol olste] G WA ek ‘

Webd 259 EdeAE ogw 2 ANe EIEBME TR o BHS %
8 Ageterte ddetz Ad(AAY EEEEA A§ 2o AANE 49 WED 2
).

@ #&&#7% (Management philosophy): #3e] BEZRS 9sted ¥l £33
KB WY Mo zd “BAHE WA doldEd R 4% xud =
2AA BE Fo HUWE"E 20t |

© BEBE (Management process): “PHl, ##k FA, M D 04, HE TR
EERES o0 Yo

® fmte] Xz (Management effectiveness): “Mefctt:, FifE BHFES] Bk, ®EA
o R, £F AT 2R ol9F" £ v @,

o AL WMl ViEhte RAE O @k Doty 44 AT + 9k

{H%* 3> Negandhi-Estafen o @ 2] %

B

e
%A
R I
SRS
BB J B EERBGAR) [, | BB AR
. B - 53 ]

— 'ﬁﬁ %

B EH || xR | &
BN e
- B - B l
- By — Bt _.‘ T l
-

33) ¥4=h Anant R. Negandhi & Bernard D. Estafen ] 2.2 “A Research Model to Determine
the Applicability of American Know-How in Differing Cultures and/or Environments,” Aca-
demy of Management Journal, Vol, VIII, No. 4(December, 1965), pp. 309—3169 #A A=

B, ZelF o] ARATE A4} EA4H o g A4 B4 A7 2 ik, AR. Negandhi, “A Model

T N |



A AN BRRe] A Hate] 2Fo]l ANz Y HEHES 4 AL &
AH RS A =80l F Aoz mid. wA 25 Ugs 2L T e 9=
AN Eitt ARse Q& AL Az v
D XENC Jt EEER SR
i) EEEel e EE@RS @Bt (subsidiary plant), =z o] B Eits F&R)

BMETR 548 sdg 79 Aoz AR (S Foits} BUSS Ao s}

TLE BELRE A2 Qe Aoz sdu). A
i) HIENe Qe HIE®I, °le XREHS $8 fodds Axw A HiilH

TEE ol 8%t QA 4o @ MELHE AN Y Aoz AFRHE HigEet gl

T REGLS) ERERs BES LA Yol BMEHBL sz d: Aoz

7t &,

2t gl SAl 4RE] slolod MAEER, THER, EEY PEKS O po B
P2 BA G

BERBITER o vre e, X
BRI TR o eeeeeecvrriamrnnirsnanrannennans P
FREEL] BHEEME oo A

et EEVCl e HEEOG-) S D A= L& VB AL () grit) o

EREALL X, 02 54459, P 5} Z, & 217 £BXe 3= XEg/ FEER Y 8

B BEEE, Pt Zo = 27 Mol e R@Earte] wBEy HEBE e
BEES, 22 Xy, Py, Zy= 3T GUERC Q= FNEE ik G @it) o) Ry, Sm

GBE, mES MEMS g, 3 gt 2L k24 229 B 3T + Uk

mRELS BEER B Zhapy
D 2R & E=RGm X1 Py Z
i) HE- dE 2Reie) gt Xy P, Z,
i) MEWY AE AEdR Xz by Zs

for Analyzing Organizations in Cross-Cultural Settings; A Conceptual Scheme and Some Res-
earch Findings,” in Negandhi et al., Comparative Administration and Management: Conceptual
Schemes and Research Findings (Kent, Ohio; Bureau of Economic and Business Research,
Kent State Univerity, 1969), =8 = B.D. Estafen,” System Transfer Characteristics: An Ex-

perimental Model for Comparative Management Research,” Management International Review,
Vol. X, No, 2-3(1970), pp.21—34.




A4 A Wit EEEEE Py, Py P2 Aol7 dehte o, B3t Bl AclE
migey BEC 3td, Pt P9 Aele EELSE) ®ESE: Aoz AAE F A
B Rl Qe BB ERgRst AR i MEgitac KB HEHE) o =
o, AAS FEER ¥ HEMEAR R FgAolz webd FAE BES] A
& Aox AARFE Eol7) st P E if (copying)st7l B ZHelch. zeiv HIEEW el
= HIEGH P ot 2E EHERES L5y ssle] e X, 288 X 02 REARS
HAAALk & Aot

AW, NegandhiEstafen 29 & B@ERGEES A9 Q& HRELS] BEAR
o wAHoz EYsE Ae Aden, B BREE A4 JE FLGRDS R
gt (MEd A e HEGDZ $987] A AT AR @Ed HaEkd 3l
a9 Aole EELHE Holz FAAdE Aelth

3. Schollhammer R & (K@ BERY2)

Schollhammer & ¥ w4 A2 FE Aoz, 19604358 F53 ¢AAAE
s a2 A9 AN, ERY WERRE 5 vy, Frtez o F 53
dud zdgelz FUAA ATFEAE AR ARAAY.
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Schollhammer 7} 28 | A3tz 3l& HEBEEEA 3¢ #Hamst o479 Ta¥ W
42 o FAd.
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o] B ARAAE BE £t BEES BERES ERGERA A ML

14) Hans Schollhammer, “The Comparative Management Theory Jungle,” Academy of Management.
Journal, Vol. 12, No.1, March 1969, pp.81—97.

15) Harold Koontz, “The Management Theory Jungle,” Academy of Management Journal, Yol. IV.
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17) David C. McClelland, “The Achieving Society,” D. Van Nostrand Co., 1961.

18) Everett E. Hagen, “On the Theory of Social Change,” The Dorsey Press, 1962.

19) Ibid.

20) Edward T Hall, “The Silent Language,” Doubleday Co., 1959 % “The Silent Langnage in Ov-
erseas Business,” Harvard Business Review, May-June, 1960, pp. 87—96.
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Negandhi, Estafen o] @7 o= o] @Hks 448 A7=4 FE5¢ad Ao2e
Haire, Ghiselli, 3 Porter 8| &y 776, ME, WEd 2T HRH HEHEY,

21) Ibid,
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(1) HERE )3l FEn—BEBeY sk (Eclectic-empirical approach to comparative

management)
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22) o] AFE 44 HowarckV. Perlmutter,” L’enterprise international-Trois conceptions,” Revue
Economique et Sociale, XXWI, No.2 (May, 1965), pp. 151—165¢1 4 A A== Lole} Hans
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23) Schollhammer & 7 Hifikel o]z ebbz gl 4 et o] 498z Q. A
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B, @EES, BEY HOEE 53 2L AN BEY B $E¢ 2982 dde A
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Hlojdeol cigt WERY HiEE AAdted Aol HREES BREHozYH ety At
2 A &3, Schollhammer, op. cit., pp.91-93.
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