RBEMEN S fuhoe 2 3 BN B

LD EERER
Do) mEREse BRT R

(1) P& THERN S BETEE

(2) ATBRfRE - EMRRNY BEY
B
© AMBfRRY #EY 2 BB
@ AsEHY KB = BH

5 TaHEj% 32 [20ce)m ]
w

6. rggjola - 2 E 0 28
MU &2I - J2IS 1| :
(3) WRREBWEHNE EEHETS

3) MWW Wi
(1) H—BRER BN

L Mjeiv=lst oo A
2. TAel 14 =9 @@y BR
WEH :
@ Hfh ARIBRERALYT - EREE o
2z %A B
1 FotAl e =19} 9} BhifREAE

@ IHUXHE - ¥R D @9 |
#—a2% :
@ HEAEPEYS 1 H—25H :
(ERERRS —WR2 MO fuE
2R :
Mefedl o Foel - 24)
% . rag=)9 ra - g :
2. M2 29 X®HH-Y A2 - A=12 FEFY 8%
B %] :
3. Pz 18 29 BRBHER rejof o) TEEEEMNER)
(B L BT%E Fimp) @ TS 9 I $—B% :
4 TaI=H{ 0] 0o HEEK - 2 AREREFRE FHg 2 FH

THRI>

4. TEHII9 09 B - HEBH _

[l 22909 RMstE 99 [dze a2 (H. Hersberg) e 28] %l T2 AR 490
A MY BBIRE] Sl At © FHE AE B GRS @ Rz HEd 4
AERB S ks Bkt A9 REMI Zold, mEs A o BEd 99 o
oAtk ERAA BBEAT. 5, AMe 94 217 @EY %RE Avn few, 2 o
e Bl FEO A 25 AMMECREH AMDel BE k(o Ee T AUR, I, B B
sE)elH, E e B W REd SaA BT BEENe BRI 5

= EEEY) ARIEE))el et REAE & ARMPECoru 23y ARD =& BREA, kY ©

WA A SRR AR BEVRR BRRTE), ASARg BEAS &iF
(42) F. Herzberg, Work and Nature of the Men, N.Y., 1966.
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@) AFAY A7) A Hdolte W [ male Uk BERE BB
7 A% Kexe (922 ) (Pittsburgh)ol 4 ¥ 2004 Hi%h EHLE HEoZ O mlE
WET Whistglch

2 WA [ 292 1% g 7ol MR FMERE =7 £71 HMs 99t
TSR BEN REREHHDE AT TRE O B O AR O € A @ KE
® A SEECIGm, 2 hedA [ Al K- 5300 JENS 3& BEEE
(Lol HE Biol A0 AS5A7E BReIIE shsieh. = FREGHRBTHS ]
A% HRE O At BRT BE © 45715 @ T4 @ HAME O /FREL) 5B
Relgioleh. 2dd) Mt MBS HAT WERS FRES HKT BRoz: =4
Wevhe 44 B3 MY MEEES THERKGE 42 0t BN s
B2 ehel et 29 @Re) READ & Aelch oY KRAA 2E e
S @ DAANTY

O B WEE A SHNS BHE S04 My KES BORES THA o
T ERE AV, 208 Bl Z BB A4 o) % “motivator”sh MBS,

@ FWEE MBSHE SEAL BRMAENC At gou, B4 FRE RRe
Rolvl BEFE WSS MHFOE TS AUk o4 ol “hygiene factor” (R4 )

=t @

(ED REFEL FEEH
REEN(Z a8 4 EE (R

R 'Rty Bkt wE
APGERT Beste A) B (B A )

4 2 (Y RO 4 Q) BB (S, i, %)
RIE(RIEY #/K) HAMG(LR)
REGAE RE R BR) =220

5. T2IAE2 02| rajoiEg B

ELES & @#ESol F2 ABMRBRS FRMEY DsREMIEC L3S So] AMMED
ol MBERE RMAA A Kal, T AE IR, Lickert)E 53 f@ol 3lol 49 o] g
4 J(leadership) o] PHgol EBE Tl oA 29 @ MEao) TTEIRIE@ 143 e] 35
At 2 #el FEA TERS TEHME WAL 2efstA, ARMESR 94 Mg

(43) R. Lickert, New Pattern of Management, McGraw-Hill, 1961.
(44) R. Lickert, The Human Organization, McGraw-Hill, 1967.
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Ao FIHIS) RELATS MEE S HHES [P (leader) 24 Fuld ok & kol
7, & AE(raits) S HiFshe BHS $AFe o] Bokeod, MHAEIS oz
ARBAfRER WA SRR HHe REEATS MHelrlzAg HHEH oz oW
249 78 L, kA 2aA BT A BEne FENEE HRse BRE 34
F= Ao gk 2L sHE [Held 2 A9 HHe ST FEE7 o= —ER K
floteh Al E5q Melol o4l & #ifsl = Milol HatA & « Telejdjzd Asste d9
R 2gkr] W Relrh. ol [FolvlzA el FHE HHd RFeiAA X Aol
oS 23 g
—pme g Moy 4 |9 FEE WUsles BBRAE KA o) &xl 45 (traitist  theory)
F, BH®T WIEER (situational theory)o] etz ¥ 4 ok FMEGRER)L Ho=4] 8
&9 #BAE Melole) J(leader) Al ¥ 2 5iEdE @AM (personality)o] =A 2]t 4 9] A
9ot Wi s st e otz AAAA 2 kS EmYsnA s Hielsh e 2lelu e gk
o] Mol 4 19 pEhy BWH7F drie BE T84 HEERCAER) = Rl oA 4. &,
a8 & #iEE RESe Bl e AR QA HAR, 2 BRASE s, H5e fEd
WS RET T AT &) ohd AX Y dd BWEAA AR Yo, = R HEL RAE AY
o] o= FMAA Tlelvl4 i APt s drige 2E ARd 7174, A2 @RdA==E B
el #Eel whet BRitel WY A [Aotidle ANE A | Al e 28 ARE Kl
Bioze 2A3 RME Lol gleiAnh odreA oz @ HiEERe] RAS A% ARozA
relolvl <4l e SRABAMRRR) o S43A =& Aol
o) Bl g kol A o) el i Meloltile] BEMMEA7 ohvizh MR SRR
R jeiEd A F2 (9K, Lewin) & v 2§ o] &ul, [FF+v}o] 7] = |(group dyna-
mics)®] BHEEE, 53 7))zt |(Michigan) k&2 [ 7 £ o] o o277 KEE 71A
o5 Kk e )& el THAES TElelrq] o] HFEe SolA Bk A2 T8
FelAwt, AL Rl wetA el ool gk HlA RFIHzE dAA
E 2o oA Melolvi4] 178 -2 Bl « shehdd 2le) oz =lFH - 343
Felold4ile] A= Sleh, 2dw Hke] MHAEIE v Mol el AT RHIE E=F o
ek dilel Sl Ao mEEme] 2ERE s FHA £z Yol 2 F 29
B T —% MECMBES o=t BB 1= . T8AE]9 #ERe dnve &2
et ek ohgat gol 44 Aoz FHF F Utz HA)
A Z B1L THRERPLAAS (o H R Jo = & + 3. 5 WEBg, THB
%, B % WER T 1 HEY BR SEEES HEHEE RS ASY4L 8
T AWM BES N HE H-2d0A BEN FEEES H=Eded BN ERAEPL
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By Tejol e J(EE w4 ol e Rojoh, olsbe el Aae Mk AS5w4e #Hal A
BT Mgfee], BHEEE 4 EREEART @0, FENNe ERAA 2+

AE B RFBHE A Sstnsd st O 0B o4 (B S-S 2 B k&
fo] Hgtrte Aol e Aol

T $2% [0 MRS BEAIS Adeld. wERPLB [HeHM4leae ¥
B9 AEAE st ol GHE e Wtz Fiate Aolch

@ HFel A8l Lol G MEHA AL A B2 o wELES T A

@ fREAES MTAA Boie, BEs R LS 774 A

® ERWEAL BT BARY BRE Fobz, HFY Ade 5w gt &F BE

24 HEE A |

E o2 38 o] &l [@ (ink-pin)i o] #E&e)ch MM & BB 354E &
A shie KM MRS BHEHE K 2 XA WA THAES BEs 2 AT
FhrAL@e] 755 (eader)t [WHeol LAARIRS [W8 075 o7 W 2el, & kARG
Q& MREES FEE HTol7 W Tol AFAL &8 2ol A Mol [
(link-pin) 2. 24 o) BEE [FHUA 10 FE b @b Aoluh.

‘/ £ 2
/G\X Ao
fed (ot o (oo S ob Nloood (o

&£l R, Likert; New Patterns of Management, ibid., p.113.

<N 9> M# Pin #ie

2ol3 2 e &9 TAS EEALSY SO (Al mEd A FE
T ravhlimiz ekl (Aad] 1604 T2l o1 2 lsl e Ble s FRE 5
Aekx w2, A (A=l QA4 Telod415el fgst 574 2o 29
9 BAUC ol A 20 18 BHDEE, (459 20 BERER, 429
3¢ MUEER, (429 4t SROEEEA H247 EETEY §9& e (Ao

4o Ytz Fz3HE Foleh
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&2 TEAZI WBA2W
e e e e M Iy
mwel g mn GEERL e v | SR
leadership ~ | #FS A8l @] Al FAA A4 | G A4 %5 | HFF 2mez
A et A ARE A | dvn @ $= glo | £EI .
& AT EE | W, BEREE S
' oJrAx HHs
, Aekr Qe
motivation o] | T, Wia, ME | WEHGAS wedE | @A | mme mEn W
¥k (ol wehdE W) oz AR P 1]
L BER) '
TR mAEe] | AREfEMe] A8 o | MafEiol A9 o | @Ed WEfEmel | ERe KiFma
P om i RS o 9+, MEfEA) ek
FfEel fwe,

6. TEH0|3 - RRE | A8 MYUN2IY - 12| [Hhs

ol MEBIGR, )5 AL 2o @ NEES oo FEE o W [Eo)
W4l 1% RIS el whoba 2] £AEA shmelwh m [elolti 4] 1e [2lelx |1 & el B
Dol S A E B ol WA ek, [wsjola|(R.B. Blake)st [%4-E j(J.S. Mou-
ton)& whE o] d ¥ MBI A 2T HHWA HEHE) MOL HANCR 29 BT,
TR AT WL TARl 93 BLlez mAA 2 2A7lel TR ol 4G
oA BEES AHE HEAST FEfsREch o % 2 RECEEE 28=)
(managerial grid)=} WFHste G479 RWHz Aot

oA Tgsel oE B0 2 EmEe] v SRRl B B0 MO Bk b B gtk
EO BHNEA FHAS MBI S AN MOE G830, w CAR 48 Hhle
Folz) A8 WG WTC HEF K Y WOS BT Aol BAS Rl o
@ BiLo] o WA 1R e WEES EAMe A%, BEMOZE o LS delAA B
ol s FEE gon, o FELH o (A 1003 2otz fg.

2Pl A 509 HABUNE HRMO2E £ Rtz 7 QA Hel glem,
9-58(Q Ly WEARD, 5-1MQEY FORD), 5-0MAMPLI BHEERD, 1-580E
ABhOEDS] w2 2@tk o $5% wrER] A S [eolti4 e ATz g
[Bso)a « $$E]& M=o « 22 = |(managerial grid)e} Qdow, o] HEWEs}
gEe [Eele4le BMEma 2ud)s o, HEZE HOE 0-oM(EER S 2

5o
(=i

A= &

(45) R.B. Blake & ].S. Mouton, The Managerial Grid, Houston, Gulf. Publ. Co.,

1964.
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9
= 1-9% 5+ 98 9- 08
5 ARG DR ApspLR | sy
7 BB HT
K~ -
5’? i 1. 55 5« 5% 9+ 5%
3} BAMBOH | R A By
& & I AR
W
.

H 1-1% 5+1% 9. 1%
L THER DL | AR
5]

1

L mem .y w @ AN
oo = IR
. (l 10> ToHY ™Y - 2=
siehs fgte) Aok LWL Aelh
(3) WRARRENC EREES |

190345} 295 s Q2 J(F.W. Taylor)s] [T#%% )(Shop Management) & #)7] . }¢]
o &1} FHEAYEHE (scientific management)7} #izke] [ 2 ¥ el J(ABERRIS B
e (drifting ma;agement)?’l] HESD = SEMNEEY FHom vas ERRERY 4
RO ST SRS B LAE, el MATEEG JolAt o= % IHUs 1o Rk
BBE T0d 2 KR TRE 29 BN EER 92 WEN SRR G G
32 Qe el BAAE olu] WLF Wzoldh. A Al A sl Ay [k
oeht BREE UM Moo F e EEAE S Ao ERAT, = A0S
2% Mool & I(H. Fayol)o] FEEs Wl 3 SH8lshe, Mets, HMse, WEdD, &
e Aqevoletn 23HE Lk, 0¥¥el BEEEEE o Mkl doldE 1T ¥E
o]} BBEE olAE z KART Hiew 43 Uk EokelAolth. W& 61 [30]
£1, ® delrbAE rZE|(H. Ford) So) vhgo] —Ae) gt MLl TAseHs
o= 2Te WM WERS FEliEel eudnE wd, T RAFLEE A% &
EAHET A2 “engineering approach” % BRe = thEe Zoldnx drzm KEE
BEo] EES WEIEMS kel MiECunction) WA B (proces) o2 EEAATE

(46) F.W. Taylor, Shop Management, op. cit., pp.17-32.
(47) H, Fayol, op. cit., pp.5-7.
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Aol Az 2Ee HENTERC RRKRETEEY g BikdA SRl B
gl #ES ez fHiEE K£oskhs & 4 k. E& “engineering  approach”iyql
BErEER) B bkl #23 REE o8 F2 “functional approach”l s A
C R BEClA BETERC] MHEA XY AL o, “Y HENERER 23Rl 2
Ll#gel HEHRT T2 THEFEY FETEAEY BEAGEHD AEMd 33 (AHE &
o MY AL BEIHN) KEN BRS LoD & Holold, B 19304
FE 19504 o] 2& HIME Y REFERES BKS okl RiFY AL AKM
o] LHERY - RRErdY M-S ERE T 2T ARIMRRL - BLEERE BEHC o8 &S
oldrete Hol FHAE ofn] ol d-Fo] Udd dl 2ot
2 B2 195044 LItk FE s gl 23 R BRo| KRS BES 124
o) ARS OB - e MEY el £RE HRAAE, 2EH BRAAE TEE)
BifE (managerial function)-g higpyel BREC = B S FHBRHOE Hk 2 Bl &
AAZ Aot & 4 glch. ohuk Eey(H ) o] 80 FEEHE (function)o]
1 = 8% (process) g Efﬁﬁﬁ}‘ﬂ/ﬂi %413 AFEARN WA EEEANL £k Zleds
Hl= 195045C Bigke] B EEERY 242 o33 fiBEEN 11 REERN
e Aeldotede 2 & By A =k F, HIXEFARY e NENEE
(A=l 19 B, weby @R [mbd 2A REsAAg R 2 &7 ¢4 &
of Bzl B dgEhol EEaE MES SA, EEM s EngHRe s 3
v HEME Loz mMEME =t SRS g R Zdel & wHCh
€ BRI ¥ Aod. 2 % KE Ex fdigelsts AEc W& ERlA [mlopA W ]
(marketing)o] 2h= #aEel A= ol oF GF HARE A9 44 MEE7A &
&= 7] o °]E-1I] uh, oA E el 195048 LA N-E EBECERS] WEIMEC] Holx o EE
#yel ﬁﬂia] A WX FHEBERC A Y FEAERCI Y dAA: EREFE &
Fse g e dAdx &+ YE Aol
ol = Mol AMBMRHRA - AR THERC T2 882 FR=A AMddq Ava
2 A AR ALY, BEBEE ) SRS ML EHE A% 2o
T@E) o BH R e B8 HALENS MEBMATER L) “functional approach”s] B REMY T
#ols 7 + ok
W.A. Shaw, An Approach to Business Problems, 1916.
E.D. Tones, Administration of Industrial Enterprises, 1916.

L.C. Marshall (ed.), Business Administration, 1921.
P. White, Business Management, 1928.
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—Jimifgel v —fiiRyel Foest Mgaslel AEAMNE R ¢ TR A% 7
RPEEAE FEES Tt =ARs] s WEeleh. o Eslw [4-E1(O. Sheldon)
o] WetE A= & Tiik@ds(te] Bk (motive of research to the ‘communityjr) @9 2 A o] 4
EHES 2R 98 —MIeE BES F Jt HKS o= BES fldd 47t oy
2} s BRoTA PENA SR BREHE 2 Mo dof ste Aes HeA
7] AAR7] ®Folch. A4 LBlCERe] JAFESt 2 REHzM T4 “general man-

» &

agement’,
ment” Se.% BaloldE HMT M) &AM K] —Mno T el WEER
7 WA A =& ziotelAolch. AF 1950FEERE o] MEFERL F2 EEARS KN
Bie] Ao Ao SEBRRK, tA A 2 F & AR WMEEY HKe= iU
Watm, oA el d BPIEEY) eoEAY SREH(ESER), 53 REEEE(man-
agerial function)ol % = HEZS) Bilez F7H e o 2%k zold. £& HME
ERE YA E LEARe Y IREEAR Lt = MERE v ATBRE, =t MESE
Zo} 2 EEBRo A o B oo AT, FEARRLZAL BETHES MR
W wete zEd & B ae A BislE REEREY 2 god 93
Aof L fiao] A 5 Aok B0

C aad gubdE FEARRC =AY KETESC Y Y 2o Ao o B
Wwol mEE ulele = ¥ @S Aelwl, F2 oldd WA WRAEL Bk -0
e J AdAd AN BE w —@RAE Fot, of FEY HRH = ol
£} HEBEMIE (management process schoo)s] 342 ¢HA A& €29 24
(H. Koontz & C. O’Donnell)e} Rgel wt2= o2k g5 okn & 5 ek ™

administrative management”, “top management”, “top-administrative manage-

%ﬂ?ﬂﬂ&iﬂ%(mahagement process school) & S E (management) & MY KMol o ER
FEER 97 Q& #2AAAZA v Bz BRI 34 HEAERRLZAY BERTRS

(49) 0. Sheldon, The Philosophy of Management, London, op. cit., 1949.

(50) = Eof 1950440 Litkel ERBERB T2 4 HIIERAE BEHozAde ZRERAESN
2 BiEs BH WEE o ffes Tdchz 44 ERED BRolAdE X4A o] Koz i
el o] 2 BEEY 01 otz Eebd, = LAY AL obz MF(bslA ¥ BRIl
= Rokol A Qe EENTH ol o2, TRIZ TR AN Eae Xfier A& 5
gebz B § A& Ao

(51) H. Koontz & C. O'Donnell, Principles of Management; An Analysis of Managerial Functions,
4th ed., McGraw-Hill, 1968, pp.36-37. (=29 # 4 (19654 R ¥ 1€ “management process
school”2}= %8, Wl Alel “the operational school™] 2t HBLE 22 sled, oA 29| K6
R (19765 8E) A $-8] ¥=“school” W Ale] “approach”™& 4 A, ST R1Z Bk (management process
school) & 44] WBERPIIEIE(the operational approach) ?he HR o2 fREA7l = A+




£ ole % BEE FHem, olF A% A MZa g - 92 )(conceptual frame work) & FroEst
2, 2 AfsF H3 e #FEA (principles) & RFIE =, olojA HH Hie HETE 2 BMe
2 g o ol HEBRHRS 0% Hol e Aol FEERY ARt EHEtRIA, &
B (management) & [3ve] 249l i@F [(z universal process)e 2 Fiste Ae| .

B HAEKES T FEEESRT T4 HH(raditional)e] Ak 4R £ 34 (universalist) ol B
EE 2dYAe AAY o] FERBELREY %lle [l &), Fayol)olat ¥ & =t wuk XK¥5
o) HitE o) [Wo]jo] AT ES %l RS 223 Az dou, o slo] & Bl 2
2 W] old el Qe e vt Abeker 2@t (bright light)e] 93 291547 = £l = 1949
FEAAE (o] &9 ¥l Fol2 e RUte FRA LHEE]) A ol o, &2

o EEBEROEAY BEBHR 293t o35 2& &Exmed B = B
oAz glet

L IEEste Al(managing) & 3hvhe] TGEIRY 3E£(an operational process)o] FT#stH, 24
LY W (managerial function) & A FezAd smpyer b4 4 MU EEY Aoleh

2. Zk7bA ¥R delMe EBRY U AYolebtr BREFTHIEES Hgeq a&%ﬁ}ﬂ
Ag FHEE ot obd e KRl FEE #ite Al H5 o

3. o) g EAM FHEE 2 b4 W AY = KR EY B BRES A *dﬂ?l Skl
A= 9% Wk ke MRkl H)

4. = 298 % FEE AdE FESSAY, =22 695 FRtErAA AEEY §RRY EXE R
thatA = 8= oot ,

5. WHFES o piEst BRet 39 AAH FAY g8 gstdxe —fE Efian ar)
olgt & g}

6. H F ofm AT delA g iw&q BEFHEo] FE £HE A7 Yoz ddeEE &
e EFET 98t HEB FEEES olAAZ T4 KB HAel=

7. fesy 2 i, i%ﬁ’] fitfe] s 27lo] MR Pl (science) ot} &vf(art)q E v}a
S8 BB o)Xz Q& A3 o] MEKe] BB (manager's environment)ol & 27t HES wl
Az dAg, ﬂ‘%"é‘ﬁﬂ%ﬁ(management theory)ol sl A& s elsrt Maeyel EREA 23
& Kol EHGA e B RE H#RS 488 L8E d . ‘

AFE ETEERIRS EAH MMZ2eA)e Fouds 2lA ad3 2 F5d 43 EEE
##E (functions of managers) 2 B#Es=dl 9A =Hul, 2 HIRME EEEMIES FHAA; A7
A5E 234 REREA #@EEEs goiAT RN RS Hlstedd gtz 8 4949,

@  #eEs) ABE Folads? _

(what is the nature of the function?)
@ 2 #REs BE Folast?
{what is the purpose of the function?)
@ o #fEe HiES A= AL Foladn?
(what explains the structure of the function?)
@ o #EEe) BRE AdEe Ao FolddAh?

(what explains the process of the function?)

(52) pemigEA Sl o o] &9 R} HgEa e kK" 24 (H Fayol, In General and Industrial
Management, N.Y., Pitman Publ. Corp., 1949) EEEWRl 23 ﬁ?ﬂ«] IR %ﬁ% %,
BACl Ml el ] i & A cte Afde] w24 da A7 o] & Aoje}, -




o} A sy FEERRCZAY KERESS] WK ZHPEE (general management) iz
ERCA 2 oo SEEEEC =A9 fEdd I, & W, ABSoz ATHeR
S4eE = %‘Kfﬂi}ﬂj%(departrlnent process)o] U P #aE (business function)e] gle Ao
shal, oltizhx ) Fpbi BMic) M FEASF AL (managerial function)e] ghrhe A
o = §xo] Sz Qb 2ol WEEEY Y 1 Wi IR 4E, KH & ME,
ABESOE $HAo2 HAdn o] ohfeh 2MEES Bigo =AY HEBEC Y Kk
oz WEMSD SEAZ @ 288 24 BelHA, 5 FHLHEE(managerial function)
& BMRSE ERAL Aoz BK oE A& AZE 4 dEAd A 2 B
#ol ot obdE z old #—= EME ot o 2HEE HEge sy $343)
A (web EEEEE) S BEEIE TRE AL AMMoZ AEY AESE [Ho)4
(H. Fayolye] = mAojch. ZE fam LS 918 Hifitey P FTHHE Bokol A% o)
g jsh 2.9 BHEE HER) TRUEY METEET o) FEIATL, BETERY 4
goleh & 4 gt WEBR WA WEHH

< Aoz flRd $otte Bk A E 9

o] &Jo] kEHy WHEMRS REL HERFAIAZ I —Biyel.

ol A @ I=lo]-&lo] MRy HER A

B |SVel4 ALoz FHILTEE M
d’administration), E% T E e sE | (functi

{organiser) 3w, #<45l (commander),

AJolelz Efpye = 9id A HhEE
H#le w3l AelH,
= Mool d 2EBRALE 9T A7)

T BB R BHE - H— - AR
HE R 2olA w4l ue ANASE ERsE Aol Bre Aolth webd 2E

A
CEEEGEES o2 RMlA A&
o] —j#i9] IMAarEEEe = BREY, = oy

Atz gEolE Aolrh. oA w2 27}
®S A FF/ €okm ¥ 4§ A

]

ol# g EWHEE, wietA [T=j9 [
RIREHA 7 o] MEBEZAY K

(53) H Fayol, Administation Industrielle et

[o]

T

A AL 27b 29 FE MEER R —ie
B WA RISES [EES  EH(¢léments
pn)ol 2t sjA] P ﬁiﬁﬂ(prévo‘ir)s}m], g
® (coordonner) &}, =] = i contdler)slE
doltt. & 2 Kol A E BAEIAH HR

Mol 3 e P 2 AR, “Ee HEd BEEe Als,

o) B e <A E A, o vobrt kot B
Ae woksel, HHiT ZE BB 09

A &g WES AA  #H o277
L Ro] prZ Aol E FEMES X7 FEHES
Tate [EES) BH#| WA EFEBREI A

Jo] 9t e (managerial function)$
wHmeEge] 2 Eims KB uhehe #MEs F

Fénérale, op. cit., 1916.




Aol eEde] REEEES] il = HEH Lol HEMEY AR K#g olH
T EEEES E @A 2 Bk leiAe dAz EEY Mol d)e sER#E
Assta xtz f4 REBEGIKE ] MK HESRAS JBEE T &hE stz o7
d KA =HE elct. oAl z#d EikelA Telo]l&] LIg F2 RRWMA HKES 24
BE - @l TEERS AFE FRAHeE 949 24 d% 923 Fepdde & 7
At ' '

(& 3> WEMRES INAEBE

B e | mm | e | B2 | m | me jman we | we (e | B
1916  H.Fayol o | o | o] . | . | | |
1934 | D.C. Davis . ] . . { |
1947 | A. Brown e[ o] . e | l—_

1949 LR Urwick | o [ o | o K o
1950 | WH Newman | o | o | o . . o
1955 | H. Koontz . [ e | e | o | o | [
1964 | L.A. Allen . 1 o | e ] I |
1964 | J.L. Massie |-i‘.| |.| ’ [. .

1964 | J.F. Mee e e e o] o] l | . | .
1966 | H.G. Hicks | o | e o | o | | . j K
1970 '| Haimann & Scott| o | o« | o . ’
1972 | G.R. Terry . ’ . | . | . | ‘

55) TEt#lel & FH#l(planning), Wi (forecast)-S . M54 lol &, $EM(directing), &4 (com-
mand), #7R(instruction) & BE. [BRRE I = FE (motivating), Fik(k (actuating), &2
{k.(influencing) & 4. :

a8+ 98 RelA @J@ﬁ}ﬁ# 7t 2 RAAHEI EEBES Mbd 2 & 5
#|(planning), M (organization), #il(contro® 3%7t 2 F @RI & + Aot
el g REEES] HHEA B okt 53 REMA KA ERd A
% Plan(P), Do(D), See(S)zhe (BMZ #elolA L [oui7 2l - 4ho] F |(management
cycle), & M)A £ « #o] 2 |(business cycle)o] ZRH A& A= wxz 2 WEHE
fE(management function), ¥ ol tAl = EEF WM (managerial function)o] g} 4.2
HP), HEO), HHS Y ke z HWHANA 7t —ipgolste ERY g%os




ukobg e of &-& Aot B 1,}131 o 7] 4] ﬂi’i‘c"HOF ¢ AL HATHES] YaT THER
o7 {RiEsHE ZE RIS o HEEEY s @(organization) & mEIA whRlel
gt EATESY oS RES Fld ARG T AMMERE 1A SRRIKE
< -(ﬁ‘ﬁ)‘ﬁ‘ﬂiﬂ Z Al s, Aol T (RE)EEIY: BEHRAA 25 EBESel
238 WHEWE AgA7]o s FEEHR DA Jda MBS HibsietE
A7)A whdel et Wiolth Y MEREES EEBEECZA HEA HHY 2
Eore dals 497 diolels AL vz 7 F& dt T 4 Aok
o) Sele EMEMRIRS EEY, WEEE 24 S SANEES Wit HRE raditional
mangement)o] 2} FBYC] HENA 15 ARRNHCIA BERERML RETREDS
SFAC(H) B 8 (modern management)o] 2} IFfslEe MRSl AF A MWei k= (C.1. Bar-
nard)e) [BEES) Wik Scdg oo KEER] XESE o7 oAt ket 8
= BEHR) 2Ad iz Q&S ¢ 4 Aok F Mo vhe ol Mgl W)L 1
d o AR REKS PSS REsl: AL Hivo s A 2da AolAd, KM
2L BEKY el = WHAMRL oJd7A Y ﬁlﬁ'ﬂif’ﬂ‘ Aol 9 shvel HfQl Bk
o FsEdchx WSy 9o webd MRS RS 1 #RE Bl or 3t HFIM
WS QB dA Fels %ol ubE 8K (executive)o] 2 2 BEK] RS MU
7l fA A= ffﬂﬂ o pMe] Migelt AES MU ok Bk Aotk oA BElA] K
o FRM(I A FRBER)L @B RHN FEolt BHE MITA 2A%
o) mRde] b kel Babelel, As MBS figel v AH W@ Eiway FUlc] #t
m=l 2 ok Aol
22 [eo]vhz ], o vhobzbal & [Abo] & I(H.A. Simon) $o| $41 45 GBTE B T
Mo Bk Wl AL o] M TES, T FIEEE 240 RETHR KEH)}
SFd o S BEEe MEEARIC R TENA, F2 2 4 @R ol [TEKEHY
- BEREWE EETE 2 EHE Sz dA4 —A2 BRE@Re Ut K TR Aow A
HE o A TEch ® o] Eul Mol « Aol &) BRS FH#os o ERNELE
Toh A4 T2 TEd o] @SS [EALI(stafing)e AR Bit, BR, JI%se 2 REo
2 BE RololAd, WE Tl MA@ ST el ¥ A Holth = 4, BERRA,
W i, Rw, BEEETE §EY oy BEEH 2 AME Gz Aol
I'el € I(G.R. Terry, Principles of Management, Homewood, 1972)9] wetwbi} FiEEHE [(actua-
ting)7h whE 2Aol®, ol HEMES MReE EXM Ao ohid ERey, Ml A

fesl o] BBH = BEZ Lolok &+
(35) C.1. Barnard, The Functions of the Executive, op.cit.,




oA e REES] BHRel MM AEA S8lA RESS, AKe BERol BH=4I
A feke] REREaTe)H HRTEAY kgl A BB ¢ Aoz BRI AEAR 2
vt zEY [E2 T2d 9] 22 PEFES s 2 (menaging) & 3hrle] S8V BE(a
operational process)]®o]=, ©Fu 2E ¢ RE&] TEET AT NRBARYS R
FEw AT BRERCIZE dtehe MER MK BRI LE, REZERES #isie
sl RS Ao Bt —BiAZ2 L2E7HA e i€ Aol

3 ARERTERB K

) H—ERBW| ME

@ TUXHE - 20 (R0 H—B&

W Lk B uheh o] HEel EEE, 3 ov0 LETHEE Aol RS
2 5’-’%.}’%} o 278 REERE o © A EEEE (management function)®"e] fFHIE S
oz @ M ez Aotz @ ¢ Yoh. = 2§ Bf(process)o] b i (function)
o fRUIN Be e Moo & (H. Fayoho iy HERNA e @k A 3y
BE EREC ol RETHE TN BAS ojuzA ¢ el i(F.W. Taylor)s)
FHEMEER Lithol ##8] olold 23 9+ Aojebzx & + Aok e AT &
Ble BNEEERE o R Aik(approach)e] el —# TiEEHEY 15k | (operational
approach)o] #| b [ HsiEfY H37 | (managerial function approach)o]ztns d#oj= &
—igio] MEBBFNY #50 ) (management process approach) fjghel 23] 2 Bk A+
7k Zrebe EOROlA, owe) MEAEG] WEST Hibs #OiEEel EARY v 5
of A RS Jobe K& 22 ohveh
ol BREETEE Woed gl MMde v [EE e o B mfiKay ik
(engineering approach).& zAlslzelx v o] g |(E. Mayo)} sl =22 24 A J(F.]. Roethli-
sherger) LI#%2] ARMIEHRA $20c(human relations approach)e} i}, [#}e}1}=|(C.I. Bara-
ard)vt [A}e] 2 1(H.A. Simon) LAz iﬁﬁé%ﬁ’\] 2 (organizational approach), ©f ye}z}

A BBRERY B5E (decision making approach)e] v} i EHI(MEREY) i (quantitative
approach) o] H44, @& @E}H—t— uhA] B ER] Tl 27 laiﬂ%ﬁjiizt%
ol elajAul ERE T e & BAE Az FHREE e AL &0 o7 #ilks)
" (56) H. Koontz & C. O'Donell, Principles of Management, op. cit., p

(57) o)W ’E“Eﬂﬁﬁ(management function)o] ﬁﬁ%(m)&ﬁg(managerml function) 7 Fl—mRs =
. Baez AW




A HAe ARG o &b HERM K (institutional approach)e]vt WRMEMEEY | BE
(managerial economics approach)s & Al 2.¢ iy BHEHES REE, TS
) #37 (behavioral approach)e] vt [ 4] =% I8 #:(systems approach) 3 & A8 HK
5T¢] E@fEny B (interdisciplinary approach)}ike] EAE S A= EEERELE TR
g djo] w4 2 okzke] AdFelE gletof uht Axsl HEgelZE deh. olx ol
A £l RERRN EEHE LA #ig Moz 232 (7] B £58d we} Bk - R
A A BEe 23 Rz JrtzE & ¢ Ao

7L 2 Bal ol wle] gk = RERERM %E:E g8 A Rl 2294 ]
To] 4zt A% ZEsH HE ASE g AL otk 238 zrld [F2]H.
koontz) = A 271 HOWS BEHES ¢4 #FERO Moz XREERFS B

e b [ERSERHS #H(ERL) (management theory jungle) o] 2t Ztostzn, z ¢ &
oz 19614 12800 B L, 2alz 19624 8Pl 2& HR Hlm¥d TEaE
%o MY E BRI A6 ol & A=t AL olF AJE 19629 1R NEE
Gl REBFE, BERE A = ##lj(Management Theory and Research, Their
Role in Improved Management)2h Tiotel FioL#<) MM, B H—) Wi, %
& e hge W, H—REEHY B, RENEY BEsY WRE BHoz 3, #
Bl A = 7‘4—;—9_1 RER K@M 8kl 42X el A HeAE o B
oo} W EEREEE L Ads] Y Y sl ¥ 4 Ao divkebd o] ®E
e EREBE goA9 R #EHERPES ol 9 Aos, ® o2 FREA
8] #i—fE % (unified theory of management)o] fA=c}= = By~ =971 = o}

2ed o] BRI ZALIE KABE, HEE, KBES, & 6140 34, o = #H
2 1HRS R dEEkel 2 ¥ MHi—1 MEEHRS FoMlte ®REE 4 RuA=
ATIE g, ® olo = LiF MF219 #xst ME2idd 4% MJExE19 fifc] K
%) BCEFAEBES] ML Froz Fof T 4 AL WA Haseh m[Ex)
b Z BmAdA ohg o] BNAEEMBRY] HHE oABKE S8, © ﬁﬁ.‘a‘@ﬁ@ﬁ

(58) H. Koontz, “Management Theory Jungle”, Journal of Academy of Management, Dec. 1961

(59) H. Koontz, “Making Sence of Management Theory”, HBR, July-Aug. 1962.

(60) H. Koontz (ed.), Toward a Unified Theory of Management, McGraw-Hill, 1964.

@D =8 red |& 2% 2159 #AFEY F5 MM BiR(school) et MEEHA A BT
(approach)st= FEZ 04, 6@ &HK Aol == IEFRBEEEE |(communication-center
approach){E5 EMA7 = At = BEBE 6RO AMTH #iTRs dA s
®E A 2EEZ 5, =% #2o =% 9@ £ak:e Fo¥S= A (H Koontz &




7b 2 Ao AR chgol A B 2 Zel®P 2 FRE ol Fx vk fifstx A,
o} & 6fEEBIRS HEBHRel AR oldA Bhrdstz desE R, B REE Aeolst =t
A TAZFIJungle)s} o] Eatgl zlojgtx Zug dF= FHL

@ EBHE(EE)BYE (the management{operational) school)

(il 11) HFEREHo =AY EREE2R] IR

Mathematics (mUs)
Operations Rescarch , (R B
Physical Sciences . ([1#A83)

Decision theory

(B RIBEER) | (O PENYIRLT)
Systematic Raticnal choice
relationship

OPERATIONAL (IR 778h)
MANAGEMENT Group

THEQORY behav:
G BB RS chavior

THE MANAGEMENT
PROCESS
(R

(A 758
Individual
behavior

(&%)
Sociology

Psychology (K 7 nins) Sociel
(LB Distjlled [_)‘sych‘ology
manpaging experience (it grl-

(IS o~ B 30 T LS )

Management history

Clinical experience of
practitiones

O'Donnell, Management, op. cit., 1976, pp.52-66)
@ & (=) #FE(the empirical or case approach)
@ ABMEFRS 8550 (the interpersonal behavior approach)
@ #ETE Bk (the group behavior approach)
@ WA <8 #HEIR(the cooperative social systems approach)
® wherEsr 25 BEHIE(the sociotechnical systems approach)
© PR B (the decision theory approach)
@ BB EGE #FER(the communication-center approach)
B (REFE) B IE (the mathematical or management-science apptroach)
@ 5B 2T (the operational approach)
(62) ¢} 28 = 2% FoiAd e KENSZ virz i, (B4 E, 2% BHE) (H Koomiz &
O'Donnell, Management, ibid., p.65) '




@) #EEEIE(the empirical school)
@ ARIfTBH&IE(the human behavior school)
@ wterA 2= &8jk(the social system school)

B PREHFHBIE(the decision theory school)
® BIEERYR(the mathematical school)

EEE EBERALU A olu] el AFH REBHGEEBES BAS T £ BF Heae T2
z|9 REAWE 5y 2 A i} 2o @

R 5F (the empirical school) s rirrrneenn o] Rl & HEIGE)E #E (experience)s] WR"g=z
BT HEEE Ha3A, F2 KB Hfl(case)E A2 WK - sz ad & AHo =
Frgolch, el ¢ Rkl wEctdd 1Y RIpiA 3 BEEY el ) BEEEA o9 ki
S WA e BREEEMES Hkilr) 4% R FEREY B 9% + 9e4=
BEre Aol o Bike BEHRY w7t =z etz & F g ’

v BEFE s o] EEAE 99 i steol & 23 28 BB e, = HA
o Rikel FHel= 28 Aolzes 24L grh dnt 2R o] BiRs ol B AE 94
FHEERDNY K= BHE T doe=dd o odl wuksl 1A "

AHTTEYRIE (the human behavior school)-e-oeeereeereean: o] B8R h.lmEE TAME 54 22 3
A & o] ¥ ERER (managing)e] 2 BHEETHREY oL v AT Sda]ok g
shiedel AA e —% AMBMERR o4 @R TEH2ER2E Seo: o BERe
BEEHEC A4 23 AMS R oS 2o0, AR AREXRS A% KESGA B
A S5+ HE TAMS AME Y o &vl(people should understand people) I Ee| szt
deh. B8 EEEEA o] HAMES W7t EEdcte AL ofF: HAE Fe o), 29
3 A AMTEHY S8 REEH @@ 20 BEFRS A2y LE} 9E A 7
o 2w LEe] AMPEY 2t BEFERS u£E Aols] o 2o}

ik & A =5 83k (the social system school)-«e-eecereerinnnes 2 ABMTERES 25975 23 o
BRE M2 v HEMAlsocial system), F LA HEMSES FA2wl ez ¥3, [who}
A J(J.G. March) ¢} T4to) Z |(H.A. Simon)2] AP jrgA 2alolgs Aol 3 ARLMH
g 234 REAE. 7 ok, deddeoss ARNEB BESFA 2 ojw s A e AME
E EEEHA do AEd o] BiRe i8] HiEel AWRAA KEMNoRE meMEd T ge
HRES stz vz BT F 4-& Axrolch. i o BRE M organization)o] gt A gL
fe3: (enterprise)o] e M 7 AEREL WHsz Yol vd RBRMA 2 #Hgol gt BEHRA
ZuaA == )

EE o B/ o]A7A BEERHRN Ad4 27 BERAE 1B 93 Ao Bgd AL A4
oleh. 53 @Rkl %L Sfbehel BE 2bev A 2 KA Bydd A Y Sy mew
d HEEEA FRide AL BRFY RBFEIA 45 RS HES 9 Food, L@
B, HETERHMSY 5. emRd gdoAe £ETES WRE-E WK BETBEII A
ERE 94 FU92z & £ g zE 2@ Ao v WETREAY Aolgnt ¥ 4 ¢ey,

(63) H. Koo;z & O'Donnell, Principles of Management, op. cit., pp.37-45.
(64) J.G. March & H.A. Simon, Organization, John Wiley, N.Y., 195.




MR ERe A5 BEEY 4 g Ao

HEBFHEIK (the decision theory school)--evreiereinnnn. et 2 T78Y Fiked 39 fgERo=
FES ¥ joletn QA BEAES 2 B T 8 of Bl & o8] Zes Yol B
RRE o Ag ME2 44, BRRES T3 AN =5 HREES 2 HRSsos A4,
REBES S¥ol FMEL T 5 ddet o YelrbA EREES KB Ml W ¥
£ REFA Y DEAA B2 Yol BE Qg o SRSz AAHE 34E A8 140
G oHdHd 253 REBRERE ke &R Fes BEL 2944 2 99¢ o
e el dobz ¥ 5 glow, FEASEGE Ao vhA  ABEHY nE 5Es Matsts] 9
T HL MERS H2 9 Atk 2L g ol

e 7&%53’—‘4 BERERSE BFEdz 9€ AAY A9 e RS BEkEe RS 7
e Hals Ad AW MEsA 259 RERRC ST 29 A BMI 2 g [auls.
A7 4 |(Robinson cruseo)st 2& M EAL RN 2 BRL Bt = Qlce Ay Ay
FIE7E gl=t & S5 gl Aol

BB (the mathematical school) e«wseeeseerenen. BETES HUBY 8N 9 K8 a1 Mazy
Mgtz 3l BYER  ORW7:% (operation researchers) v} ORZ#7% (operation analysts) & W&
ool BiRE HOEE &9 MEMPHE¥ I(management scientist) 2} 2 Bfste], 2 Aozt
M2 [(model)s] fife] ¢ 7} =

821 W E WRIGD NAAE BEBE o) 22 94 7 o & R AL £99 o sy
s T8 )5 M2 =94 MEER T2 oy, 29 20 A MRks 54 RWag
wIERel FERe A Bes MmN Bure s ZE @ &7 (tools) & R34 Aok ey
ol WEBH B EETHMINS MES ks g e BAY 9 4 A&
A Bl T EEEERCNE 49 BEHRL by BEo) KBe] ofd A Blkoez Zad m
el & g uhel = ol

AAAD (28 2 TRRALY) mosd] 2539 BRS o< 224 GEREC
o HRR LY REs Frea 59 BORE vEbteha i, PRREERC o R’
Rt Sl A e BlUiRel1 7] o1d, o AR MEWAEA) AR o —

(65) TE219] 6ABIRMIIM LSkl = A& wat i3t o] AN Z HE 2 o 2
AW AT dxevxdda & 4 ¢
O T22AJ(C.S. George)d) 4ERIRA 2%i(C.S. George, J., The History of Management |
Thought, Prentice-Hall, 1968). -
D B#BIE (traditional school)
@ FTEIEIE (behavioral schoeol)
@ BEEBIR (management process school)
@ FHEZYR (quantitative school) ‘
O lNz2E(F.J. Gordon)9| SIS M (P.]. Gordon, “Transcent the Current Debate
on Administrative Theoty”, JAM, Vol.6, 1963).
@ {BEEHYIE3T IR (traditional approach)
@ fTERIEBREEITIE (behavioral science approach)
@ BHBEH IR (decisional approach)
@ HhBiYy BT IR (ecological approach)
® HE AR (multiple approach)




o) AIW— AL B mA Sol A B 2 TH—& HRA A0 R
e Aolth o|PE M) Wi FTWE FIA e o HE [E2IE [23L o
e e BRY B Mdolv Sl A4 & EMA H 5% £ FA sH: (292 B
fel) BEAEE md W kel =y WY Rold, —= (29 BAlES
sxety sk olw APE o ARALGHAE ABAXNY AN Wl FA
A sgre 2UE TR WHE 97 ARAL) B EB EEE) ol o KA
wKEo) THA, 4ARA, 6% 2 5¢ A5S BIEMSA Y H2E BRAAT AN
e e =2 BAlol 3 ok s M eAE 2E AT)9dz EiE
< e 3l

A% 299 Eme 04 Fobvbil LT 6EBIRA Sshd Soke s e, o
S BRS) EERE FANAY YUl WA - #FAZ 1A YA B BoAE = Ao
oh O FLl L fEERO MENE, £t EWEHES MBS LAY A2 EEKE T

(66) H. Koontz (ed.), Toward a Unified Theory of Management, op. cit., p.2.
(67), (68) H. Koontz, ibid., pp.2~3.
(69) T=18 Hk= & FR= s =z iy %@ﬂﬁ% &y WHe = FBF d24
o] Fi@stz slet
Operational School
Albers, H.H.: Principles of Organization and Management, 2d ed., New York: John Wiley &
Sons, Inc., 1961. '
Davis, R.C.: The Fundamentals of Top Management, New York: Harper & Row, Publishers,
Incorporated, 1951.
Fayol, H.: General and Industrial Management, New York: Pitman Publishing Corporation,
1949.
McFarland, D.E.: Management Principles and Practices, New York: The Macmillan Company,
1958.
Moore, F.C.: Management Organization and Practice, New York: Harper & Row, Publishers,
Incorporated, 1964. ‘
Newman, W.H., and C.E. Summer, Jr.: The Process of Management, Englewood Cliffs, N.J.:
Prentice-Hill, Inc., 1961.
Urwick, L.: The Elements of Administration, New York: Harper & Row, Publishers, Incor-
porated, 1944.
Empirical School
Dale, Ernest: The Great Organizers, New York: McGraw-Hill Book Company, 1961.
Learned, E.P., C.R. Christensen, K.R. Andrews, and W.D. Guth: Business Policy, Homewood,
1IL: Richard D. Irwin, Inc., 1965.
Human Behavior School
Argyris, C.: Integrating the Individual and the Organization, New York: John Wiley & Sons,
Inc., 1964. .
Bennis, W.G.: Changing Organizations, New York: McGraw-Hill Book Company. 1966.
Likert, R.: New Patterns of Management, New York: McGraw-Hill Book Company, 1961.
Litterer, J.A.: The Analysis of Organizations, New York: John Wiley & Sons, Inc., 1965.




—~ 19—

A R P 304eey B A o 9e) MEY o) WA A9t ol SECE #HKol B
Bads 29 o BRM 2o #wel Bew, oAA A HkE WEYe
24 A7 W AE BHE ¢2AEY $25 kB TR FERAE et oA
HEES A% FEARAY 2 oln Zolwl AEL A—3 BEE Add B3 #HRE
PR 4 omlg s, [

oY% A—o BE, RA—o HAS HHsUAE $H BARSTEEY) Rl - 320
& o ouA EEsE AdA, [E2t 29 RRMTASIA 2 BHY La9 8

Sayles, L.: Manageérial Behavior, New York: McGraw-Hill Book Company, 1964.
Tannenbaum, R., LR. Weschler, and F. Massarik: Leadership and Organization: A Behavioral
Science Approach, New York: McGraw-Hill Book Company, 1961.
Social System School
Bakke, E.W.: Bonds of Organization, New York: Harper & Row, Publishers, Incorporated,
1950. :
Barnard, C.1.: The Functions of Executive, Cambridge, Mass.: Harvard University Press, 1938.
Blau, P.M., and W.R. Scott: Formal Organizations, San Francisco: Chandler Publishing Co.,
1962.
March, ]J.G., and H.A. Simon: Organizations, New York: John Wiley & Sons, Inc., 1958.
Thompson, 1.D.: Organizations in Action, New York: McGraw-Hill Book Company, 1967.
Decision Theory School
Jones, M.H.: Executive Decision Making, Homewood, Ill.: Richard D. Irwin, Inc., 1957.
Kepner, C.H., and B.B. Tregoe: The Rational Manager, New York: McGraw-Hill Bock Com-
pany, 1965.
Luce, R.D., and H. Raifa: Games and Decisions, New York: John Wiley & Sens, Inc., 1957.
Marschak, J.: “Efficient and Viable Organization Forms,” in M. Haire (ed.), Modern Organ-
ization Theory, New York: John Wiley & Sons, Inc., 1959.
Miller, D.W., and M.K. Starr: Executive Decisions and Operations Research, Englewood Cliffs,
N.J.: Prentice-Hall, Inc., 1960.
Mathematical School
Carr, C.R., and C.W. Howe: Quantitative Decision Procedures in Management and Eeonomics,
New York: McGraw-Hill Book Company, 1964.
Churchman, C.W., R.L. Ackoff, and E.L. Arnoff: Introduction to Operations Research, New
York: John Wiley & Sons, Inc., 1957.
Kaufman, A.: Methods and Models of Operations Research, Englewood Cliffs, N.].: Prentice-
Hall, Inc., 1963.
Levin, R.L, and C.A. Kirkpatrick: Quantitative Approackes to Management, New York:
McGraw-Hill Book Company, 1965.
McCloskey, J.F., and F.N. Trefethen: Operations Researck for Management, Baltimore: The
Johns Hopkins Press, 1954,
Morris, W.T.: Management Science in Action, Homewood,Ill.: Richard D. Irwin, Inc., 1963.
Management as a System
Beer, S.:Cybernetics and Management, London: The English Universities Press, Ltd., 1959.
: Decision and Conérol, New York: John Wiley & Sons, Inc., 1966.

'

Johnson, R.A., F.E. Kast, and ].E. Rosenzweig: The Theory and Management of Systems, 2d
ed., New York: McGraw-Hill Book Company, 1967.
(70) H. Kcontz (ed.), ibid., p.10.




FozA

@ HFEE LY Zal(semantics jungle)

@ M A== j§e R (different view of management)

® 4By B3} (a priori assumption)

Rl %%ﬁ(misunderstanding of principles)

® F#Re] HEHEE (mutual reluctance of understand) 9] 571 8-& S #RFN Jv BH
% Ao, =z q HALS MRo 2N EREEE E B H-REEET e
7o #sA He et W

(1) &AL Mo A 9 E |(management) & HBRAIFRS] —iRol ehn HES BB Arh

$4 2% f A7 E(management) 8] A d o) d B, AiE Wl EEE To SMsA BT
B BELN(frame of reference)o] BEAA THA Aok o, FTF MB(science)olF &
#art) VA Wi(practice)o] A& ok stel, 28 %@ HEBL £EMotzE 4749 F 4%
2 ¥ESS. 22z VA BESY JEGY EEHH (managing) % AR KD EBEE S o
APoz st T AsAl e HEMilart of getting things done through people)eld, A8 A%
o] EALEA {FEH = KREEMBR HHE & A A% 2L BIES AT Hfgelzz
= Zsbdte Aol ¥ voisld o Afield Bk AmlL ol: RAKE 2o AAGERS
MAES ESE Ao AdAezn pEAdGm HRL F EEFEES MEz T A% 2AL 3
1o, 8, HEme Ad9e AFeA dE Ao odd, std BB, OR, &2, HEHER,
EataE (EESS ERETESREY] BES RARYANE Az BRTESS 997 A
—#E BRI =He 7:\1% o ztz FESE Aol '

(2 &AL [ 7] E |(management) s} 5 E =& Epie] BRI gasd ¢ BE
7t 9t

2% 79 ki BETEBFERY @5 Ael BRH AN RES A A0kA W §
oA 2 RAoletw Fi@ste z2¥A =<4 A UElE KT B #2 FBiEgs, = HGE
SR e 2 ke BMEY EWety BHEoR Add, 2T EHEYIEM (management)t =

& B BT #AL adA TRE HEY AL oz REdE Aold

(3) AL I E MRS ERES WA 8ok o

2% vhob WSS (management) ] A& LT e 2 mgke —B2A UESA ExE
WA "o FEERLEY BERE o= AxAdE TRGAE ¢ A9 Te Ao FE 9
W i@ orgnization), E{E(responsibility), & (staff), B (policy) %3 22 & WL 4
A= A2 2o Hutgx 22, Tolrbe 918 BF Ak J4, 555 B WRt A
ER AEE 5304099 @A gt A= o=z ditAe Ao

_
(71) H. Koontz (ed.), ibid., pp. 14-16.




@ ol gAN A AL REe s ARERS KH - s A Te) =2 (test) 3 of Feh,

BB kel AM TelaE s o ERIES Rk dudel e ¥ ¢ A 2w
A4Rhn dolAE oW & FUBE P MBEAYH 2 AL o HEEMS gAY 2
9 FB23 1 HHEEAle T4 BESe o ded, FAEE A RS2 AE T4 WHE
fiso] —mme s 4% T4 UnE AL 23el FHEMcl s 1 —Rel A d=E

@el AvA §§ oot

2o WEHEBEA AR FE FHELS KBTI ded, Rdle mudA X RE
£ AV BE FAS R ok APl 22 AL HEHE—EHEE 2 —FlAt— o
Roey REEEE ARolch wd REE AAAA 0% BB (a9 - 9131 KE, BE KD
o MR BATES Mo s RUIL 4 dov EEE ANl B ohiw WRe HE
£ 8% FHERE Aol ¥ = Yohe Aol hn HWmES AT [F2209 whA s WAL Al

o] go] [F= o wuEmmMAR ERlIA 2% ol Evl HlMER—etd 2 BiEAS
- REEm] X 2 g 4 glov, dArldAtE ol Efie® 3tAE Bt
$U% TAbel B J(H.A. Simon)e] of 2ul $MEH——vtebd 2 B2 A S BHG& RS
W) —ol Bt HE Aojoh. BE u D MAER Bk ohizt 2 ofd FMES) HtEelR
A ets BRE Lkt HEMoE LEIES TR iR, = 2 ARERES
Rl F—fleEA 2 ow #—EHRS MislA miEeln)t. = o T2 17 HERS
LiEE Bol MEEEHRS A2 lozte HWHT I 2 BKEA H—BRe BB
otz A Sum ol 4% AL gleh. vhuk ojol whA [Ael &8 ¢ el Lt W
A EEAE 939 gEe RES A3 wdd BRez TR, Hotd BR Lk
TRE BEsts SERS WEA RAmq BB ERAA 2, FBEEHEEL
BWe, ol Evk B HEmFe WHEM Bk A He Holdh

Z (Aol 2le [22]9 RMae A8 22 WRHE, 53 WRNEH X ERAT
dof fre] HEE Fowl, T H—EHO LEHE A & wHT BT
A o)A EHsHE Aolrh AL BR(school)ztzn BT oFF-AxE ffEA - ¥
o, [2x)7 @iete 2% ol& ot (o] 2294 |(approach)e] ¥gte] & Ltelrh.
A ER (management) 8] Bl & 27HA Tl 28R [(3E) 7 A ehrdel o BB 5
i, A R, BEREN B THREeN &L M HESS o B
“approach” w}Zol® Az “school”& ofuin, Fgeel el Tl Aol WES
fate] QA obF-d HwE gich. ME el wehA & A—Aclzt Bz oA o
229318 34 s Aok @A [REEHRY AT’k FEINA=E dedh 28@
ZHEe FASE A ARECL Bl S0 mERRAE 2 oY Bl Yor £4F




Bl 31& o)t gy

AF [T2)9 RS (Aol 219 ol 9sia 9 MESEHET HEw H%S F
BE S%E TEA gedAd #xHge8, = “school” (8¥R)H Alo] “approach” (4
2 RADNF H9E 2olH, ™ [F2 17 EERBBEAS BRke B Aodd=
BHEAA olH 3 BREEA ol F BE WA #K—dnA o] 2ul K—BHT FAE BHe
Fol Hrhslor @ Aoleh. = A (Aol &9 RERE AFEMLZE At Harstz 9
AR Ho|HAE (2 BN e EARESE) 71 dFdA 2 Hd i - E
ML EE FRESE A2 MiEsts Qos =qgejch.

FE o148 BHAE 27 ANAo k. Sifel AAdz AU FAAR FHAS
S 2 BRo] A opRelch. W Fo] [Ao] €19 B 2 EEEBd AAAE 5, &
FifE, e BERL ATY v ot 28y fEe 2Adeoze ®EE 4 gods
Al = M@ A & SRS T4 @Ko Figaq, 4L 2 A BAS 0k
sede] F2 oo Ao BRI R Atz T F A+ Aoich. oA wHA H%H
B3R, ot RAY i—ol e did BEe] §Ee] A dAote BENAE 217 1
A H—Eae BB BIEEUT BH 4o BHEAE AFE Aol

@ WEERBR2A O H—ER

ME2j(H. Koontz)7} REEHER sloi Ao #ER BAlH Bhize —Me) A 2Be)
Bt ftflstn RERERS HREKN KES) BikdA FETEEE L Aoz Hi—F
RS MU B ae Fol HESCT ¥ HEY AddxE, A% 27 FEHE
“a unified theory of management”& 913§ Mokl A FHY + AHRo 2 A2 FHM #
—B@Y & gk st 29 FRE oA v 29 HWEE (management process)
MEY EESIA T Se)ql Aels] s Folct. b4 BN = BES FEBEHKN B
o #AF KEY FHES B2 SBEEE: HRS FHES ok, = ueo] &4 &
R (AR ETRG HET A4 HREEDA 49 k—BEBR= %EN 2
Fifol %413 WZHA Gtz & 5 U7 A Folch. 59 2o 6EBIES e A5 @
A1 dsken WEE FEENT HEEC] olv Falol FESE Bl omiAg
E A5 233 BROA 064 A & @b dFE dlche MEk BA

(72) H.A. Simon, Approaching the Theory of Management, in Koontz (ed.), Toward a Unified
Theory of Management, 1964, p.77ff.
(73 2 [E21E 2918 HFHG@ESHAAN L BiR(school) bt Aol #57
(approach)el et FI@AE BEAA2E AA% Gk 68)2R.




Pejo] % meishd. = @RS sz ohE ohd o Bl WEEMSRE Tz it ¥
olAul BEEFERE, 2e% ol LEMWEEAA JAstE A7 o AEAA
= BAESEERY BHE SETl Lol (HF TER1E 29 SRAA THENCT)ISE
B e s E2w) [z - o)A )(W.W. Haynes & J.L. Massie)w [=% 7] J(P.F.
Drucker)7} @3a = kfrel o8 ¥z dobe HEdezE 53 HAsz desh ™
Bl (225 WEAA BT AV MMl EEERC A HESA du, A2E
Bfe Aze EEl wHSA dd9d 3o EEEFED 99 fERY M=
BaFolot &8 Aold. 2Ad BHoAL EREBEESA el Az WA
Wk = S99 A9E T8 A Ax EEEAE A4 223 Tl EIRM.
Cyert)sh Meboba] JU,G, March)el #—HiH Hh0) Adslel A= % 2 BHE T 4
olct.

Cadd 2 44 =dA FEEES A dAAd F A By BT XRBSTHREY o
g oA oWl phiEst fEE B B BRgel 7ol 8 R UA SEE A 2 4 Pt
oz SEEES AN E ¥ = 2 GEE AAAYdAAN o4 Eme —Ha ook #
ol g} EFES] EEE “managerial econemics”, “ecogomics of business irm”, “business economics”,
“gconomics of business enterprise” Zt7}AH, $2 %9 @ QoA E ojd H—& vk ot
o7 A BEEWBol R Wl As) RA(FA FEEEE “managerial economics” 2} B/E)LZA,
wke (relz AT KEAS) FERN Z29A], & BEd FEmn AEe Reozde B
RSB 2 F2 EBEe) Efde FH fEdA e = QA o RSN RETESE
Z BEE olzAs 2 gz & & Uk 2E@ MR TAdAE S 2 g hgel el d#7A
2 FARY 4 99 #5, 2 f1Ee d% RARERA gloA9 megmEmas ovled HEY A
o2 BHAE M Az ¥ & stk

o5 H e EEEHE] LEICLE ol FEREBHEN M2 A ]2 Bk H
FEE B QolAE 2 HHE F2 RANSE 44 £3EH# (the theory of the firm)iy
Pgesl HEiREE (business economics)fly HERZ WAAE & A=tz ddor, Heis
28§ Hekol A (Aol o] B je} Mufob 1 vtz Mi#el £RERIRA Sdcte ¢ + 2

(74) Telalz - W A Jell fk3H BREETERS WMiie (D Quantitative Approach, (2) Managerial

Economics & Accounting, (3) Universals of Management, (4) Scientific Management, (5) Hu-
man Relations, (6) -Behavioral Sciences (W.W. Haynes and. J.L. Massie: Management:
Analysis, Concepts and Cases, p.3, Prentice-Hall, Maruzen, 196103 & 65He W, [=8# I
& =, (1) The Systematic Study of Work, (2) The Systematic Study of Organization,
(3) The Systematic Study of Efforts and Results, (4) Managerial and Entrepreneurial Econ-
omics, (5) The Social Position and Responsibility of Management, (6) The Human Relations
of an Industrial Seciety and the Place of the Individual in it. (P.F. Drucker, “Fifty Years of
Management—a Look Back and a Look Forward,” in 50 Years Progress in Management, by
The American Society of Mechanical Engineers, p.115, 1960. YRy o4 6o = dd




— 24—

or. ol ¥ %Ee| WS (managerial economics) & S A (RERR T %
B 7L W 5 fme] e FHN WA PR REEN B oY f—
otz 3 4 glovh, U BrklA AL BB BRIk delAde 49
Felzk Al He} gleh. 2ARAE o 2kMHE A= BiralA A8 Eamme ot B
ohim, 237 ARERS HWERO T A 2 BHEROC A SRS K
Ackz Hobok A Fateh. A YA $oolEozAe pRERS Ev A4 REES
2.2 A9 REEER HEYo 2 24249 FEEWE] BRY 2y & 25 9
£ Aot

2HH 2 oE Rold HRE - MUEAEN MEETE R - EREELY ko]
T RREETEES WRD 98 st BEHKORA FEed BAHE o X
A8 FEEMSE(S LEEEEC) AARY 2 BEe Zeys] %% <o R4S 2
oA BE3AE gk o FEEKRe) BB SoMo R REEs ASe 2e 19206
£ Hitkol 1ol A9 [2h9ul 2 eheb$ 5 (W, Rautenstrauch)e] EXT @Y WE"™9) T2
4 J(C.E. Knoeppel)9] HE™ 50| 2 aAlstz daeh. E 19404 o] = [u7hd J(N.S.
Buchanan) ™o v} [ |(M.P. McNair) 7 5-¢) §igert B mmas) A Ffo 2 97}
HE A, ohtAE WEREHEIRY FK60 - REN 95 195064 e =,
Dean)e] MFEACHEE ™) 1 Aol etz B o] —fgMGelth. = LI 195044 ko) A]
FH 19604 o] 2717 o) IR e B v AIBE A #5E BWEo)
&4 AP e, O 196146 = LMEHEGS] H73E FRAMN A FEEMG] BT
M « Y17 4 [(panel discussion)o] s H o240 Fmmpmeme FA4 HE7 B

(75) R. Villers: Dynamic Management in Industry, ch.2, p. 34ff., Maruzen Asian Edition, Prentice-
Hall, Maruzen, 1960; W. Rautenstrauch: Economics of Enterprise, John Wiley & Son, 1939.

(76) C.E. Knoeppel: Profit Engineering, Applied Economics in making Profitablé, McGraw-Hill,
1933; C.E. Knoeppel and F.G. Seybold: Managing and Control, McGraw-Hill, 1937.

(77) N.S. Buchanan: The Economics of Corporate Enterprise, Holt, Reinhalt and Winston, 1940.

(78) M.P. McNair and R.S. Meriam: Problems in Business Economics, McGraw-Hill, 1941.

(79) . Dean, Managerial Economics, Prentice-Hall, 1951.

(80) ©] £W " W. Rautenstrauch and R. Villers: The Economics of Industrial Management, rev.,
Funk, 1957; M.R. Colberg, W.C. Bradford and R.M. Alt: Busiress, rev. ed., Richard D. Irwin,
1957; J.D. Coppock: Economics of the Business Firm, McGraw-Hill, 1950; M.H. Spencer and
L. Siegelman: Managerial Economics, Richard D. Irwin, 1st ed., 1959, rev. ed., 1964, 3rd
ed., 1968; E.E. Nemmers: Managerial Econamz‘cs, John Wiley & Sons, 1962; W.W. Haynes:
Managerial Economics, Dorsey Press, 1963.

(81) “Managerial Economics: A New Frontier?”, American Economic Review, Vol.51, ‘May, 1961,
Papers and Proceedings of the Seventy-third Annual Meeting, p. 1314.




AA7 ) o)zt Aotk ol WA ¥ W FHEHE A FREHELS] SF B Rl
QelA 2 EEES ddtx Qe 3 5 e Aotk

F41(). Dean)e] [HEEHE |2 ot} Fo] 2107z MR FH2A, *dtad ZR 2
Ao EEREHE] RHE ogdz ¥+ A

Hi1m HHE FOE KL

H2E B HTE AFEE

HIE LLMEE #ew LARHEMG EHERE
CEHAE RESN HOT EMNER

SR BA 10 KERE

Mo TEEEEE]s FEE #e 2 24 SEE) BRREA o BERR 2470 13
BATERS sele, 2 H%S AMmes HRT dsed, A9 BRdA= & 5 8%l
F2ELT FOBEAANE 2 257 AMped FEEES Haoz T XS S ERER
3 agle. 2 BHRRS YA SHEAE 2@ ANERS Bk BHEEE, A+ u} 2}
A HEEEBN Fhe EAG REEH 42 ¥ 4 9ok 29 @Ak o] B@ Aq: RAlKE
= R e HEoln, 53 FomA A9 2 RAEEMBEA A S EEY TE K
FREN BES MR LR FKS XBREFESHE L 2 FH 2

A% (419 ITRRKE | 7 B2 2ob4

@ BB YolAdel BERES 94 EXEHY EA0lH KEEHRY #ret ¥ 5 Ao

A oo EEe BEEs BN 2d ERsAS TR - e BRIFAC2AY ‘ﬂﬁ‘&] Ll
rkfge) :
@ |EERET] 3 I RBLe MHE Aoz #dx & 5 A AT EEERR
£ [#iel = (W.W. Haynes)»} #5#idts AA Y HEHy BHES (normative economics) 4 — s
& < olony, kA (descriptive)o] b7l W% #i4rfy(prescriptive)e] 2 & ¢ gl o}, B2
ol Tl SEEHBL Wik LREBTHEE el A=d WkEA 2A F24E7 ol
olzx glou, Bids kld AelAe Az R#BAY JhzA guHlste FFE
Az 9ol = BEL % FEEesie
olod HEEHEC] AAEHs) WAMSTE KA case study) ) IS el o
2}, 28§ WEs o4 FEEER LAA% ool Ho dlne A= i gkt F
mEmEge glolAe HAPEY F2 B shit mERKN FHiel HRS BEREMRMR
o 9ol A e & AT BERAYY AEHE A A fAd. [Ae] & i(case) A}
27 T8 BT ER BTEE KREHonAY FEKHB(GERES Y HNoR
Ae FHFstE 2ol 2 FF74 A= Uk
SHEFHES AUE ol F EAL ke Biiel lelAe, 1=11J. Dean) Lifke] i

(82) W.W. Haynes, Managerial Economics, Dorsey Press, 1963, p.6.




BHgnte @mEQ 8 21(W.W. Haynes)} [ & |(managerial economics)el £ 3]
o4 Bl 9o [ddals HAFEY LERS BREINAE o o KERY
e kA Aoz FEEEE KEE MIAY shdxz Puld = HER2Y KEE
ol & 45} gloh ahilch 2ol o9 PEEEHSS EEkEd ERSE EEge v,
HMEERY EEEREIS & BWEY BHEAFD. 2 BARS EBEBH S ot
FBAE AN MES U N3n, ALE WREAA o E BESH, 495dAt ¥ R
BER (20218 HETd Qe®E Aotk o £o] MERAMES REEERL(pragm-
atic)o] o], MiHERe) MBS Y Yt HEO BERE AL HEKE FAENCE 2
BREAC wol Folok S s BEIMoldnE ReA B Aol

ol RBEBRILCFS o9 FEENBLRENHE 39 @ FA42

EEEEES) — W) SRER (the theory of the frm)e 239 2 HREMolA MK
ol Atz @ 4 9o 29u LRER 94 TEAREE BHESE shlel kel
7)o Boll ZARiyel EECI A E @E B FEMONES FESE EEATN T
& AHe gk ohit LA [Ao]o] = I(R.M. Cyert) s} [mho}a] J(J.G. March)s] #i—
M@ (22 |(H. Koontz)r} HEEMEN MBI 29 #H—E@e J3a9 K3
ERENGHY ERAA, 2AE LEBERCIGE BWERT RRER T EHERC
BAE TG v fleld D EY H—ERE BB ol 2hche Ao EEEESE b
2= A4t o8, 2 o BTN B8 BEET 24 =2 Aok ok =
&3 ARER GOERS BasE Ao oidd, ofF WY #AE N A= H—
Bae BRSAEC) 98 2 B0l Avhs Bk AL [Aolo = - nhob A I9) [FiBhRY
SEER ootz Az REKSRY [HFY Bz A e 715 L
7%0]1:]-

2@d [Apolol & « vpold] |7+ 259 H—HARO) HBRO 2 4+ SFWRE 49 ¥
A9l TF32x (AA. Cournot) Lk ool FERE Az gles, [EES] WML
o B 7Hd FER EAEEHS REL GFE HET BEERY ST dHAn
got, z B UA% B8 7+ 103045fkel [ 2= (R.F. Harrod), T2812](. Ro-.
binson), (4% ¥ |(E.H. Chamberlin)So] o|% 4l 2¢ RIS LMoz Yotz H= 2 K
T(83) (84) W.W. Haynes, Managerial Economics, ibid., p. 1.

(85) R.M. Cyert & J.G. March, A Behavioral Theory of the Firm, Prentice-Hall, 1963.

(86) 1.N. Wotfe, “Theory of the Firm”, in International Encyclopedia of the Social Sciences, by
D.C. Siles ed,, Macmillan, 1968, p.455.




Be ZREEE A 0z RFEERY By fEs TS oY okt 28,
19304R LA Y] RZERPE-S- ek HHT - BARR 71 ¢ o] Bol 8F 2 o) Eul HIE IRIE T
(it BROBCIA L FERER o ol 58 FollAe £EBEERT REM - KRN oXE
Mo R Bfichs BRelA YL = HEGRE Rio] 94 Sold Adz: ¥ & Qo ® 4
Azl g utef oA [Atelo]E « whobA] J7F S 4 fE2kS) EfnY - ERn SFRERE T
2 vhgsl 2E FrhA Bl A ZogstAl He Aol o7

) gl £FEER Vv ARDEFRY = EAIRS FHEMelo

[Alolo] E - vlolX] & #E%KY E#Hgy 0EMER ¥ETHY BME FliEELY EHild £ A4

#Ase TRz Ao Al 14 BEpd F4 73 wmEpmlelat= ik iy SEke FE

R got pREmMe A FEEALS MEEH(certainty) ] Bl ) FANE Roldh

= R SEHERC FIEE—-AmRE A Fedel A8 SHEMRES FEIFAE e Aol

2) ik DEEBRC ovde] BEE %o AUve HEHE A AUA gx %
nhg Rakstaz gl

Z 5% Y My oERRL BEAS o) 2vl 8 A (homo economics, economic man) 2 ZY-5 ¥

R A& WA o2 FEEE BRE KBtk ERgS 42 ddz & 5 3= 3A ¢

A4 32 —ARE(one-man business), wtetA B3k (entreprencur)t &L Ao (BHE ¥l

g Fojzler BPIREE £ 4 E45 glon), ot aREE AFARE 23 BRIz )

o], IRRSHl & BE&KES 2A2EMS2 RES BT ¢+ ddE ez PEda de

Aok, 28 HK £EE e HAN AREEZA BEN BEREEe] ABHSARS LA 7

A, 44 Afe] (461 54 A 2z Qe Ao v=E ffolgtx Zudle Aol vt wekAd

Mgty CEER £RE —He) ERclsz A gv REES HANEA 25ds AR AR

2 kgl KEEY EEY B8 A, £ETEHCEAY HAgk ¥y e QA= Aod.
G (Aol B « mlolX |5 BB A —Eete oluldl 7ExS) MBRMERA J3 = &+
A9 4hE E8lE Aol & ¥ #MERY LRERY BrEA A Ml Res
A 4 ke QBERE 24 O ESM (socialogical) HBTER (o] &l “Weber”,
“Michels”) @ it& LB B (social psychological) B (o] S8l 9l “Argyris”, “Lickert™)
@ %8 (administrative) #HMBEE (o) S8l “Barnard”, “Simon™) o 2 3xHIsA] = =F
7o) HBERN FES EHT ¥ oS 22 3E 15 - HFste Aol @

D HlERS £ BEERS HEss ok M &ie 2= deh

2) #gERe FiﬂﬂJCPIOCBSS)OIT Ad ERE T A, RE @9 MEFEY A8

(87) R.M. Cyert & ]J.G. March, A Behavioral Theory of the Firm op. cit., pp.8-9.
(88) R.M. Cyert & J.G. March, ibid., p.16.
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Ha ulko] MM BRREY EEe F3 Uk
3) £EBEHAE del Ao [Aih](aggregation)o] a4 ofF-d FHME o] Fo13
i gtk & AJ)d s £5HE obF Ax FENA gevh _
o Foll 7E3KS) MAEKRS WES NI BEMS KRN oFEERS EMEde FH &
g Eietel €A Edcka A [Afolol B « wholA] & 3k ©EMHZT HEERS ;
A2 BBoA FAAS 2R BhsA =He Aeolch
HAF [Ato]o] E « upol A |7} 2ot [{TBIA0 RS o] 2 Iobel 2 FHE A, =24 2o}
REYEEY RMBY [Jz =23 |9 ARG M=z 5318 #AE 5 fFi—dd &8
BEH 2 BEcle ¥ £ gon, ke BREFES] AVAA K] FEHs X
By fliA(z o 2 A0 MR ATR S, R f¥EERe = ?‘]”ri}ﬂ] =80
puo) o) MPEREIEGAIY EEY - #HH, o Bk BIFM BEao ERL 59 A2 K
B Hi—BHe BT Ao, =g [Mo]o]E - nlo}i 19 . H—EBHRe [F=2]9 243
2L, REFHB THEMNA BL FEAERN B A ol Az ﬁi‘ﬁiiﬂﬁl
FHEREE e FEN B4 SfEBEEES 3 H—EHd REFddedd = &
BEHE ol 2 4 v Aorh \
(ERBIGIRS —MkR A FIEENE
C ¥ES Y Eez NE FEHERRY 5 FE Soddd L¥EBRESE 2 g ped
QoA 9 shrtel BIEE(institution) 2 B =, 2213 #lEZA L O] HBESTET % Ry - A
ol ZAuifel HIRES A EekEAMAY S 2 BT oz AXEER) Hird ABS A o BRe o) &
B HERKRAE doh A HEEERIRAY B2 (institutional approach) & BRf#d = HEBES &9 H
EIR RESolgdar 44, o3 ¥HY BRE: AT RE 5 0¥ E¥Fcd:s 28y Ee
g A 3 BERNY [22$A o3 & LEHGRREGNA 92T Bkl s THEME
g W Fe FlldY AEBRRRKY —4Ken FHHE g4 obw BEEEE] YoM HES
R Qo B QoiA ol BERENGA A mREE, BERERED A FRTEE 22 &
R A FL BT 4AD HESKY & 4 AUk
zad G4 HIEREHRIY T [HEA o8 AMTEAA 2 oy BERAS #issgs

WM SR e QAN Kol 2 MM HEe dY o 2o miEe EEY 4 Yoz
#7l.

fel pt&re Bl AMel #EE ol Fo BRIz Aetx & + Ad. 233 2 739 @A

C e AY HmEA REMLZ FBIE Ao ohd ousA v ABEY S HEKCEEE)Y
HEEE)C o4 BFL #RdA Tz A9z & 4 e FAeld 23E KETHd = v
=4 = ofw ikt kel 4A Ve, FE THE A BREHA dtdeleh #dAA mhE=
z &4 ARel &40+ Aol A, AW {78l = Fi—tkok #—dol JAYA ofdels, 2w
SREETFel A o) REFTEIE REAL [THE I(nstitution) gt $ &}, e 228 @t HHlel 2
¥ BE e, = 58S ARG E £ Bikdle AT obveh E-HE . Hi-BE Ad AR




T8 2 BME Aol B st Heldh

ol g Al —HEEH #-4E Ad EBEY TE0] HEclse a2 oold BEENE B
HetzA d= o] EE obd EEY fEREEZ . clSeld BEEAC EHHE KiEs
CARTSE 39 HMAHS Rele, BELgolas e 2T A 7Y ASRERE-
da e 0¥ 44 Fg& FEel el @tz ds Az Ao ]

ol & GIEEEMA] A HRHE 1A BESRS BERSF BAS: —HS BESE XE
BEBRRA A o £t BESKD FEe Holdh, gL f¥ol e KMTBHE AHTHS
CupaAlA 2 2R HEelHE AHEd A A—tg HA Rebm A4 B3-S (e ) (a going
concern) 3 FE &z, olel ¢ HE LEAA CEEE FkE Bolna s Aot oA 2T
#ukol A9 KFEMY HEBRES o RES S92 dF G223 @ (2dd 474 A F
Aol EwHIEE Mudls T2g2le A4 280 HEREMNS] flim) REEIY A3 B
g glolAe HERRE ohdh Hwk 2E0) HERMY BEHR BEKds HdAdeld,
= 258 Ao BIERMS HAWe oA 959 HEBRAEUA MRS doter] # Eol
AAE wEojct.)

Meleay o frog . B -

GIEFBRYES] KRN LAY MW B I(T. Veblen) 2 £&3E el e o] [HEoHE #Hi—fhe] o
#—mq EBREKEIEA U8 o] F  “going concern” (@A)t YU e, o MEM
(going concern) 242 H¥EHLE o529 HIERRY HEEEO A= Y. Mud]e 29 £
HEH A A $A (g - 212 £ Fa&EAe] XN HE2 BN - BRN &£
W(d44)E M E Aol ms By BAC #BT BESHS NEM = gt 2] 4
#AE dA o] FEE BAR 22 BB WK - BA%Y) 2des BT RESLEE
o HFREBE)E A28 o & Adald e Lo 2B, = A 2 HHibel Xk e
= gtz fgstE e % et 2 Ede HEEEs) Lo e Ml A Al ddatel
9ge W, rigis EMo 5% (separation between capital and management)7} o 9)e] 2] |
(A.A. Berle, Jr.)s} M9l 2 |(G.C. Means) Vo] o3| MBS~ LIHI3s 28§ FHaezy #EFS
ole] Bfsts = gl et

TAE=19 2 - %}

Tl el o] o & %43 e [2Z=](J.R. Commons) 28] [HEM BBy 4 &
#9 “poing concern” e & Xw, 28T REEEAIEA ERL HBHIe FERe Az 3
Gofl & FFala, ol $irel wFEe) MM - MEH ERZAA 222 W=, EHo 249
sl #HE 2 oz 2E oo 5 £ME THHIEMC de AE By 2 MEPe] = 2oy
2 Qe ol H—i - WAL BEFED TADL2A [ - T4 [(going concern)e] HEHE 4
3 #FE o vt ®BEALE Aol

28w o ola % e dAds HEEE Ads T2E2 e 22 E H BEES) BEL 7t
Az BBsE Aol okt ol Byt Y “good-will”(FFE-F MRS £ ALH &9 KM R R X

, = 4u A [Z- 9 2 & A7 H=2 g7 dEolatm RWste Aole o5 BF

(89) T. Veblen, The Theory of the Business Enterprise, 1904.
(90) Ml bal | & whx] FrEE7d A4 BERA &t A obdAAz SERGAA el gz
S¥S TR HMEE FERH (absentec ownership) 2t ¥ et
(91) A.A. Berle, Jr. & G.C. Means, The Modern Corporation and Private Property, Macmiller, 1932.
(92) J.R. Commons, Institutional Economics, Univ., of Wisconsin, 1934.




HRL M2Z2]70 @789 Mg Efse], a3 Frade % d4 B2 2 HER
22yA EEX ) SBRELE A ABHEds KM T mBE, wed 289 [E- 4]
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BEsgel vt relold4 5 e Wi A8 2ohx & ML 7l &olA = Ude Ao B ¢
shdbet, ) Fo EEXMIES Rl o9 BRETERP @l F38 B2 e 23
ezt ¢ 4 dde g
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st A A ghol mEe HERAFe 2 Aoz BME A8 F v HMMEEEE: RES
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(93) A. Wissler, Business Administration, McGraw-Hill, 1931.
(94) A.A. Berle, Jr. & G.C. Means, The Modern Corporation and Private Property, op. cit., 1932.
(95) R.A. Gordon, Business Leadership in the Large Corporation, The Brookings Institution, 1945.
(96) J. Bernham, The Managerial Revolution, Putman, 1941.
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P.F. Drucker, Concept of Corporation, John Duy, 1946.

P.F. Drucker, The New Society, Harper, 1946.

P.F. Drucker, The Practice of Management, Harper, 1954.

P.F. Drucker, Landmark of Tomorrow, Harper, 1957.

P.F. Drucker, Managing for Results, Harper, 1964.

P.F. Drucker, The Age of Discontiunity, Harper, 1957.
P.F. Drucker, Management——Tasks, Responsibilities, Practices, Harper, 1973.
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B HRe HECHRY ﬁ’ﬁj)?ﬂ/ﬂ BBE o o, BEE WA EHA FA8
o] qo] A= Gk HTel AR B AL Hx HRY B4 94 gy T 5
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(99) P.F. Drucker, Practice of Management, ibid., 1954.

(100) P.F. Drucker, Management—Tasks, Responsibilities, Practices, ibid., 1973.

(101) P.F. Drucker, Management—Tasks, Responsibilities, Practices, ibid., Preface, xiv.

(102) “management”z}= HEE AL fuldolatdl = (@], TER] a7z 495 A=
2 olw H—3 EIEF: ¢leh. ©hul “management”S drie]l BRle s Fhsld iy kI
msnrmEed | m HKS MEEEldzn @z dE wEId

(103) P.F. Drucker, Management——, ibid., p.5.
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G#Rd TLBS Bk, 2L BEES FiTdek st & Fqch. 28y kL M)
UAHE JFFRS FE S 28 BE(tasks) 242 Yg dF3 BEE d(work), &
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E ddfze, YA EeEs Wi (management is practices)ojetz  FEiRde Aol
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AHE mESHA S AAE KEEE: HEsc AL ovd, £%HEK/ AC 222 #

~ (104) P.F. Drucker, Management—, ibid., Preface, xi-xii.
(105) P.F. Drucker, Management——, ibid., Preface, xi.
(106) P.F. Drucker, , ibid., p.312ff.
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Bl o)z REH vrbe Aol T EEKe] Boke] FfFeldm I Aol

(107) P.F. Drucker, Management , ibid., Preface, xiv.
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(109) P.F. Drucker, Management—-, ibid., p.17.
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