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(10) F.C. Mosher, “Some notes on Reorganization in Public Agencies,” in Roscoe C. Martin(ed.),
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(11) F.C. Mosher (ed.), Governmental Reorganizations: Cases and Commentary (Indianapolis: Bobbs
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(12) G.E. Caiden, Administrative Reform, (Chicago: Aldine, 1969), p.8.
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