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1) J. Donald Kingsley, Representative Bureaucracy(Antioch Press, 1944)
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2. Harry Kranz, The Participatory Bureaucracy(Lexington Books, 1976); Samuel
Krislov and David H, Rosenbloom, Representative Bureaucracy and the American
Political System(Praeger, 1981).
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3 Dav1d H. Resenbloom Public Administration(Random House, 1989), p.221.
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4) [ay M. Shafritz, et al., Personnel Management in Government (Marcel Dekker,
986), p.199.
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Ao FRo e RAGFTAALY Sy, FHAVIFAAA49 0, A4A
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8% £ 44 FA ol old & FARE =Fel Ao stk

'5) Ibid., pp. 184-186.
6) Ralph Chandler and Jack C. Plano, The Public Administration Dictionary
(John Wiley, 1982), p.227.
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7) Shafritz, op. cit., pp. 3-56.



2. R

F R (merit system) == HHEHREHE MRER wtEe T AFT
Broivh HMEHE AFTBEHEIT A7 Fod ubFe Folok e FHEe
o E#X#e] Fo THear e 9AEL o5 2P

L EEg FuleAd 2R 7188 5 2Astze, 48& 44716
wel FAE SN34S AAE AA Pl of Foh

2) AR BE S A4 FFLEe] TR AFE ¥nF ook

B, FEAEY A% AT nAehed ok @k

3 AEFAA)] FE B5F ARk Hu, FUT AFYRE 2%
A 48 ARG el Lo ok Ak
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6) HAR A EL FFA AHol wFE Folok Hu, wEEAS F
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8) U.S. Civil Service Commission, Introducing the Civil Service Reform Act(U.S.
Sorbernment Printing Office, 1978, p.2.
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3. HEERM] RES REZE

AEAQd BHE#ET M+ AFAE AddkE 39, A4 A
9 b A zast glo] FHALE A . RREHEHS FEe AF
gl AHd AAS =Eqta, Aol AR 98 DTS
S &t gt

KEERT A9 AAo] 248 A%, REFEHY FEe A3x=
9 B FAHAE Tz JAFH A & (collectivist approach)& 3 3o}

A EBfTES AAld A REREEHS FE w2t $oiuts Ag o fo 2ot
SF i ARYILE L JEFRAN) BREE A, BEEHES RFEEEH
FE T AFse F2e] dojAch. oladd #AE v A7A slde] 7%

_?) Luther Carter, “Five Great Issues in Public Personnel Administration and Labor
Relation™ in Jack Rabin, et al., eds., Handbook of Public Administration
(Marcel Dekker, 1989), p.319.
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°of THgHE FFeL EFHTE olF =E $HE AAL Polztz 2T A
oltt.

(EEEG 2T ololdole BRBEEHS Td5:79 A87139 HFH:
= BA%EE BEERS EdH ol 43 4FEE Aol ok thak A4
A2 A5Ad BEERD 79 REREHS 3893978 #5828 +
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FUREERS HAE AdSz 2o AT AP s Agddd, a9z
AR AR AHE A FEAAZE AT =Fe FHAE stded REEEH
Wi 852 ok3E Aol REEFEEIS BEemahle N4 =4 = seter
= Rolrh

4. KRERHERON NSt H)

1EREEHS 284 == ABAE F33= Hnd 94, 28z REFE
Hi- A Agol 20T dA e AHE Fo =L H2FH 20

24, AFBEAN QLS & 2AdAE EHMAR F2 2H=2 E
T8tk 2l ARFEAVE A FE AAE HY A=
o FAAIEHE AjHw = oA FL E & gdn 29
i REBEHSY =7 ks
A, TFLS A5 dE4eol 54 AEAL 2AdE AAE AT
Roltt. TF-49 FAWMA Rl 29 A Bolv AFYd T RE AL

T4

2
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48 TAAY A9 Fearh 242 4T F2 L2 AoddEE 34
= 23T ] g3t syt gt 24U AdgAd, zdn

W EAATY S ATl 799 B2 g ddy] mhae] e

sEx FH 2 FEA AA iF-o—fPﬂ W F5el 9l gk sHEde EE

7) O. Glenn Stahl, Public Personnel Administration, 8th ed. (Harper & Row,
1983), pp.74-85; Tae Gwon Ha, “Three Selection Models of Civil Service,”
The Korean Journal of Policy Studies(Vol. 6, 1991), pp. 137-154.
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ol ARAAAGe Fo $Ee AU Wbl REREEHY REES
RS bkl 24 b5 Aol 2o

153 AE4H 559 549 A5 9AF AT < sk, BaAY
MY BEHE 99 154 928 selok B B 2

A, Aol £94, A AfE AQe A9,
A ASFelB Y AQucke Aol 93¢ FE
Fezele] of ke Aol

AFEE A7) A7) AR AAA AL -AF - wELE A
]

°of Af-Fele FAolvt. 2w RETEEY FEE A9 My 4=
o d4lg 94 AL zeA g

LA, REEEEE I B RS A AEEEAd,
Aok ARgaddd b B2 AL AEAYS Tl 2] FE
Btile 59 - A4E 234 71§22 A7 dfe 49 AEAL A

% AHE5E 99 SAARe AFE FE Aol 84 SHRER A Y

7/-1 o 5T
v-AA, REEHEE HEF (reverse discrimination)g A ez A3 E S-S
%%k A=E S5 Adzs EFY ol Ht A &)
24T Aot

o 57, REEEHS Aol A2 A €8 dzsl Bed. $4 25
449 FAol glolA AT AHA FHE FAGE AL AeHew o
& gD, BEaFe BUAq Aol Aol Fdgel EFdem Uriw
W ol 5L 8] = Eolth

A HAYY FEYEREE BAGA 0 At o5 AYR A
oi.zeh ASARE dFFRE AAA @7 ARl olm el o A4

A3 425908 AAGE Az 42 Lol ok

—H Cole Blease Graham, Jr., “Equal Employment Opportunity and Affirnative
Action; Policies, Techniques, and Controversies,” in Steven Hays and Richard
Kearney, eds., Public Personnel Administration (Prentice-Hall, 1990), p. 178.



