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(1) DPeter Drucker, The Pratice of Management (Harper, 1954); Douglas McGregor, “An Uneasy
Look at Performance Appraisal,” Harvard Business Review (Vol. 35, 1957), pp. 89-64; Dou-
glas McGregor, The Human Side of Enterprise(McGraw-Hill, 1960).
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(2) Johg S. Jun, Management by Objectives in Government: Theory and Practice (SAGE Publicati-
ons, Inc., 1976), p. 6.

(3) ¢f., Richard Rose, “Implementation and Evaporation: The Record of MBO,” Public Administ-
ration Review (Vol. 37, No. 1, January-February, 1977). pp. 64-71.
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(5) George Odiorne, Management by Objectives (Pitman, 1965). MBOo| 3] & £ HES
Sha ool A& EHEHS} HES A EEY HREFFZ ¥ 4 Y Carroll, Jr.& Tosi, Jr.x
Odiorne?] FFEE ZHHE WolToli U}, of Henry L. Tosi, Jr. and Stephen Carroll, Jr.,
“Management by Objectives,” in Robert A. Zawacki and D.D.Warrick, eds., Organization
Development: Management Change in the Public Sector (International Personnel Management
Association, 1976), p. 169.

(6) John H. Jackson and Robert L. Mathis, “Management by Objectives: Promises, Pitfalls, and
Possibilities,” in Zawacki and Warrick, eds., Ibid., p. 175.

(7 John Garrett and S.D. Walker, Maragement by Objectives in the Civil Service (Civil Service
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Department, CAS occasional Paper No, 10. London, Her Majesty’s Stationary Office, 1969),
pp. 3-4.

(8) Stephen J. Carroll, Jr. and Henry L. Tasi, Jr., Management by Objectlves: Applications and
Research (Macmillan Co., 1973), p. 140.
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(10) ¢f., Arthur C. Beck, Jr. and Ellis D. Hillmar, “OD to MBO or MBO to OD: Does it Make a
Difference?” Personnel Journal (November 1972), pp. 827-834; Jackson and Mathis, op. ciz.,
pp. 174-175; Johg 8. Jun. op. cit., pp. 12-14; Carroll, Jr. and Tosi, Jr., Management by Obj-
ectives: Applications and Research, pp. 107-120.
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(13) ¢f., Beck, Jr. and Hillmar, op. cit.; Bruce H. De Woolfson, Jr., “Public Sector MBO and PPB:
Cross Fertilization in Management Systems,” Public Administration Review (Vol. 35, No. 4,
July-August 1975), pp. 387-395.

(14) Woolfson, Jr., Ibid.
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(15) ¢f., Carroll, Jr. and Tosi, Jr., Management by Objectives: Applications and Research, pp.130-
140.
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