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(1) cf. Herbert Kaufman and David Seidman, “The Morphology of Organizations”, Administrative
Science Quarterly, Vol. 15, No. 4. (Dec. 1970). pp. 439—452,
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(2) Herbert Kaufman and David Seidman, Ibid.
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(3) A.D. Chandler, Strategy and Structure, Cambridge, Mass, The M.I.T. Press, 1962, p. 59
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(4) John B Mmer The Management Process, Theory, Research and Practice, The Macmillan,
New York, 1973, p. 219,

(5) Richard Hall, Organizations: Structure and Process, Prentice Hall. Englewood Cliffs N.J. 1972,
pp. 128—134,

(6) Paul H. Wilken, Size of Organizations and Member Participation in Church Organizations,”
Administrative Science Quarterly, vol. 16, No. 2 (June 1971), pp. 173—179
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(7) John R. Kimberly, “Organizational Size and the Structuralist Perspective, A Review, Critique,
and Proposal,” Administrative Science Quarterly, vol. 21, No. 4(Dec. 1976) p. 573.

(8) Anthony Downs, Inside Bureaucracy, Little Brown and Co., Boston, 1967, p. 143,

(9) John Kenneth, Galbraith, The New Industrial State, Honghton Mifflin, 1967, pp. 31—33

(10) Walter R. Boland, “Size, Organization and Environmental Mediation: A Study of Colleges
and Universities,” in J. Victor Baldridge, ed., Academic Governance in the Administration of
Higher Education, Micutchan Publishing Corp, Berkeley, Calif, 1971.

(11) Oscar Grusky, “Corporate Size, Bureaucratization, and Managerial Succession”, American Jou-
rnal of Sociology, Vol. 67, No. 3, (Nov. 1961) pp. 261—269. Louis Kriesberg, “Careers. Org-
anizational Size and Succession”, American Journal of Sociology, Vol. 68, No. 3 (Nov. 1962)
pp. 355—359

(12) D.S. Pugh, D.J. Pugh, D.J. Hickson, C.R. Hinings and C. Turner “The Context of Organization
Structures”, Administrative Science Quarterly, Vol. 19, No. 1 (Mar. 1969), pp. 91—114. ¥
32 Pugh, D.J. Hickson, C.R. Hinings, and C. Turner, “Dimensions of Organization Structure,”
Administrative Science Quarterly, Vol. 13. No. 1 (June 1968), pp. 65—105
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(13) Peter M. Blau and Richard A. Schoenherr, The Structure of Organizations, Basic Books. New
York, 1971,
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(14) John Child, “Predicting and Understanding Organization Structure,” Administrative Science
Quarterly, Vol. 18, No. 2(June 1973) pp. 168—185.
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T(16) V.A. Graicunas “Relationship in Organizations”, in L. Gulick and Urwick eds. Papers on The

Science of Administration, New York, 1937, pp. 183—187.
(17) Peter M. Blau and W. Richard Scott, Formal Organizations, Chandler, San Francisco, 1962.

(18) James D. Thompson, Organizations in Action, McGraw-Hill, New York, 1967,
(19> Pondy. op. cit., pp. 54-—57.
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