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g4 ERR FEHEERY e
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%2 stz ;1EzEZz A #HESE AAZ
o] e o AL AT 2 BEE Aol
Wolx = #HEF HHEY HE(nducement and
contribution cont-acts)oll HMEEE Aoz MM
B RRELSYE #EEEL 2 ¥ BRS
= ¥BT BTS2 o B TEHHR

e e

B
g2 0 #EEPel Bebsr R B

) i A
(162 2)

I REAE
EAH A B HE
LOE MY BEBE
gmE RR B
H1E SEEWY HE
B2 NEBE M
EIf EAERE SRY B
FHE SHBR2 BRRERERR)
F1E B RS HE
E2E FESRC HY B
BRE B Y E5

T BT BHRHE ABAE BRG] E
Fate 2o AiES Aokdite e Bhkme
= REBAEE ik vhadsb= o,

o =g BR e fEe e wiRe K
Mol TEREEN Fud F olHd —HH = K&
KRl Biizel AHEA Hz ol EEA
S de LAMe R SEEHI LESA 9
=& d A

ol 3 & MBI 2o HEE EES Bive
A=l el HERY RISl AV WRERS E4g
ol et RIEEYI BES Ao WIS O AWE
Fe Higel @88 BT A Amd flEe 4

(1) A, @ RIEBGR(A S Bk, 1974), p.199.
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Loz TAHRICNE Mael, %EM MEe B+ 4 oS 2o BEEDS BESA oo B
Loze TAKlel 3 Bael Y 4 9. ol % H(contributions) &£ % & ot}

A Wel e 22 BHED mad BREsEd ABRC 29 BEEDE F59 BES B
BHEC DB o B §24 (perception) I vfel Bl Zol BART W BRI 7Y E(quality
BAE A 2 & 4 9 of public services)& 12 7 o] w] o]},

aEid 2 AbEe E’E%EC*? vet Gk &

W Ay
S 9.t AMS Bl ol mET Ao ¥olt W= Hiy

EOEf D gew =9 o e AMY B A BN A= F oshA e MAme] pIET AT
& B GE AR oldg dolg. o4 way  FHT o 2 shie AR ;@m 14 59
HELY 1 AREL, iten AMEB, 2uz g °l T E@YRGdevan)Bols B gt o
CREY AHE odd mMnE Hhge o0 FA 28 HRY BREBRY PES vyes

27 Bifeslel $i7e] ohiet oi% mgER fre O Aoldh Ao ML pamsid 4
olvl @: HEW goke BEMNS X HEd HETEE KT HEIE #HES soum
Cmoaal opdek Alseboh kel B KITSHE BERE FEcl SBMHAAE A9 o

£ HE ) 751% Ax ol z¥nz, LREY 71 = Eolm Fulsl BERS BHEARC A BAm

Pfpel ;ifdsde] RE o2 A9 AfEQ AHEAC] REEHEEE TSy KTl A REpgye z pos
o A s i/] Ame] AHS .‘f".o){\oi }E‘ < VA e EHEE A= gy Hest 1
o, quldd, So ERd gad, Al FEoIh AWM SRS WS B o
A 5o B A B A OM, fgm A D Helz FuAl FNE BES HRIHEY

Ef%e ABRe AWM s AxTme w  BEA A¥ A amid wadAe A
moww ¥irl {hEERds m@q FEste  BUNSBEC MY $HEEA B2Ee v e R
k%A e FRoR nivt m: poEBe FOET PR A% gt @
Bro g 1:s} §i= A Eolt}, AR fTHEE 27t Bstx 9 mbesiis 8
wE BAEEEY A % sz mEme oA AV E messagesel %3 WREE image
2 AR #EEEd ZolAw AW HE o HES ¥ES Wed. oW o] phésribm
(oriente jons)-& 7FAl Abgke]l Aol SolsbA o HEie BESt 22 BEELY ERIAE 2ot
WA 7 2o] 159 BiHol 7o) BHEE = (deeply | RS BFAAN L ¥ O E B imagest
commit 2d to a job) 3, EAE BAR AJIKHE THE RT zleln olF Aol M= o=
o AH AL oJ9A o MEmer FAT A Zeldh ¥z K BigdAe m@sbhy &
7} B ANERS MEz s olne 4% B 2% A Adx BEY flescitold el A 2
Eeol Al @Y #EW(inducements) & oz Age BEEES AR A8 Bk mem W

N

( F'Eﬁ?iJ FHMET s oOEs Ay A
]dgar H. Schein, Orgamzatzonal Psychology (New York: Prentice-Hall, 1965), pp.47-63.
CMBEL, “TEE S PR BUaEE, " fTEGEH. 10819 (4B TERBE, 1972), pp.
(1 55-272.

{3) ‘ee, Morris Janowitz et.al, Public Administration and the Public (Ann Arbor. Michigan;
‘Jniversity of Michigan Institute of Public Administration. 1958): Frederickson H.George
Understanding Attitudes Toward Public Employment.” Public Administration Review 27 (Dec.
967); Frank K. Gibson and George A. James. “Student Attitude Toward Government Empl-
yees and Employment.” Public Administration Review 27, (Dec. 1967); James A. Bowmar
nd David L. Norman. Jr, “Attitude Toward Public Service: A Survey of University Students.”
dublic Personnel Management. (March-April, 1975).
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FEA Hlridd 2U1A o E BRES BEE
B ol 2 IS Fx F e Fus BE
£ o8 dt #E o] ARECl o RA HEL oA
=718 24+ iER &8 (social outcomes) &
Bastyl d8 15 ibgTEe B BES B

< Egd o vk, WAl A BEe ©
L WHRES B AE BE LBES KE Aol 4
RS BRS = RS FAY AP BET
R EiS HE EdgE o] o=
oho @ AR 171 il Sl B LS b
o7 A EBE S ASE de SOd 78 =
P FES B@der ok 23 mEREsE
= BHEEA] B8 R REMAES (causal
framework)E BR¥ LEE =7tz o

ey k- BaRp BEFY A@#E wioz
ZAel wHE R AR (causal model)o] EHY
gl HHT 5% path analysise] o+ © Sewall
Wrightel] {3} PBAEE= path analysise HFE2A
wE e FRozA 9 BEe EER HE
RS WE e Hkelth o REE &
#ehe el ohlx WxEs AR HEN ¥
29 Efz wE FEERMG BE ERIE
Jiikol . ©®

2 A path wmalysise iR HFEov #dd

< gl Fad FIERSL " P oiZlg
Emste 21 —Be Bl k& Mg FH
o HEERe Bt —BEWE ZeA oEAE

o

dl

4
Al

path analysis& FIHehsd
ABEY WEGERA %A E

pEd & 9o

o A ABE O BEE A & R BHE
4 MEEs et FEEBR (causal model)

s BRAEE 24 B HEERE el

(4) See, Frelerickson H.G. op. cit., pp.411-420.

(5) path ana ysisoll s Ao F3& BEEA

o
EIE RS WE Y A%
1. BizEel ¥R ¥ mE

A P AgYel ABES Wl M B
EERA BT 2oy #Fel 2 BHe 2A%A
Z HHoz dtefok ¥ ol zeuh 50&l
g ABRE EF BAHge: ddx 3
At E ¢gor v s o zez
2 AL KO ERS Hlse 2ol 2ies K&
£ 4 vz 9" FL Ao, zEE=z
FHEAA RLEE BEY ABES dohir
Fdte] ofH g EEEY HERRMAAA RESE
HEe —#s Bobllye HkmhHiel Fukol {H
e ® o7& FEE S i (theory of probability)
+ EREE ot = e EHES BERR
el Bkl e HAY FEY B AA =&
Jiggel Mg wtgA @ Aol zEzz ok HE
AT & WM ABEATC] F2FE M HoA
BH ¢ 9t KHY THhABERERIS B
0w =28 TRABEFAE 259 OHLH
b —f% EHBEIT BAEHA A Ja 259 &
BHES TR E HED E2RT 9 Aold.
2Elgtel REMY HEEA BETL TABAY
®FE 2 Bz #Esgd.

A Yol A= Proee fE L o e 4R
H #HEE e Mg AEe e ux
T EEERES G QT NLEE £8 R
AL BB mEd ERS FEA REEA
T Alto9] Instruments of Attitudes Toward Work-
ing for the Government® & Hall et al.] Selfl-
mage Instrument® (@ Kilpatrick et. al.9 Ques-

tionnaire of Attitudes Toward Working for the

Fred N. lerlinger and Elazar J.Pedhazur, Multiple Regression in Behavioral Research. (New
York; H)lt, Rinehart and Winston, Inc., 1973), pp. 317, .

(6) Ibid., pp 317-319.
(7) Ibid., pp 317f.

{9) Barbara Alto, “A Scale Measuring Attitudes Toward Working for the Government.” Journal

of Applicd Psycholgy 40 (1956), pp. 398-402.

(10) Douglas Hall, Benjamin Schneider, and Harold T.Nygreen, “Personal Factors in Organizational
Identifica ion,” Administrative Science Quarterly 15 (June, 1970), pp.176-190.
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Porter®] Need Fulfillment
Questim aire’® 9 & & RE (Adorno?) F-scale,
VE @S
‘E”H . B HE 01]4 olglgt REES EHE 7
< 2E ] HEY & 2EHS SEl ARt

o B e HedAs FHY & de AE
°l }
=]

Governn ent? @

'>-.L

(o m{ﬂ

1 “ﬂ Folrh, zeiu ol F REZ HRASY €

gh A BRI Aol B HIRE Rl 2 Holnh

A s, & EFEl Bste %frde HRm £
Boms 7t sl LHM Ae RHeDz EERE

Az 5’i~ 2»4 Bt A okt =odh flIR
Bhol

%i:

%ol &

- Eﬂﬁ%ﬂ] i FEAAE dAY 2
%9 BEMY BRA £579 V(JH‘—J‘
Bhol 4. 222 K WRE ARE o
BEEe #ste EEEV EEIz &
Fol ok frte Zel HIRE e @@
2. #Eel HE
FHARE 9% A HEHES WA RE
= HERT #EXRY JEd 2oz kDS
BLARY. WERE TE HNFEEES SMRE
(Licker Scale 2 Thurstone Scale) & {#FRed (&
BE - 09 EEfR (ke E%% #HHe 52
Z3 K STY C.D.C{Control Data Corporation)
CYBER 72-14 Computer System< FHs}o] 447
&% o s B8 progr-
am {E;.S SPSS (Statistical Packages for the
Social iciences) B3} o3

=
=

#E L

HE B A

computer system-%

. Kilpatrick, M. Cummings and M. Jennings,

BIE IR HRI B

F—E RERSE AEES ME

EIBAHE (role commitment) st = Bifst Lol

A BYE TR 58S g de 1
Wd:@%ﬁ el & A o Bfiel EHBA =

oletm w4 ok WEHES BT AT

E?_ o 3 FRWE G.C. Homansyt #H3 FaEst
Sol U9 mherfiEel M EARyl Aol=, frEipHE
o Rt FEGEERE kst —gaEa Y
H ERsE —Be EmERN 74°]‘:1'
5B BAS e BB v geol 4] R
BXEL REUMA 23 HBEm ‘?l 11 &S BAt

& (maximizing their profits over the long-run)

HEES EARPRE Kot HE fHEe &

& REIE.
EEES R, BES 9 BREd gias
Fe BEHRY o8 tA fiEe] 29 W

&

9] BERERC ket o1 EELEst Hx
722 2T de) AMBGT g Yol 5ERTY
Erso1 o ‘;]'

Mgl B 2HIE REd HIT HHuw
U Marchel Simone| #Migtafie] WiKLrmm
i (the inducement contribution theory of organ-
ization equilibrium)ol Al ¥E¥5stAl BmWsl = 9}
ok U9 Becker:. HEBAEE EEdtol —Hhel My

Source Book of Study of Qccupational Vulues
1964).

yman W. Porter, “A Study of Perceived Need Satisfaction in Bottom and Middle Management

(1

«nd the Image of Federal Service, (Washington, D.C: The Brookings Institution;
(12)

obs,” Journal of Applied Psychology 45 (February, 1961), pp. 1-10.
(13) 2¥®. WHHEE., pp 121-122.

Test Validity” Educational and Phychological Measurement (1946), pp.475-494%
2o BRIA.
and Kathryn C. Kenney,
” Journal of Applied Psychology 30(1946) pp.72-83

(14) BERE MT FHY wK#Ec

\llen L. Edwards,

Fechniques of Attitude Scale Construction.
Allen L. Edwards and Franklin P.Kilpatrick.

response setol] FHsll &= Cronbach, L.J.9] “Response Sets and

R85>
“A Comparison of the Thurstone and Likert

“A Technique for the Construction of Attitude

scales.” Journal of Applied Psychology pp.374-384.

(15) domans, G.C. Social Behavior:
.961), pp. 172ff.

(16) Jarch J.G. and H.A. Simon. Organizations (New York; John Wiley & Sons Inc.,
33-111.

Its Elementary Forms, (New York Harcourt, Brace & World,

1959) pp-

— 301 —



7l Bol= side beto =
R BH%S FEdE TAE Q07
FE elitgre] 19 AEIBIR o 714

itment mechanisr )] B0l A

FH OEERA W HE

Z (comm-
Kanter= Eadt
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gl 19

Telley 9} o] LEAHAREL ¢
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kel MEE

fEAC] #l AATH 2o FEL BTH
b B, Bl a%AczAe 2o HEE %
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Bl o BHEe] Axrt 29 28 AR MR
st 7 Aola oA B¢ w o= {&%Oﬂ/\i
Bilpetd A ze HfEe Romm I Holh

28 1=E M2

1. #He M

ri(role) ot g A B o] HBLAE A&
B ECRE A Aol BACNA Bifkal = 788
olch. ol A& WEiEHe /s T, @A
MEgs EEAA T Bl "o

Katze} Kahn& Hfae INMEEL role
cpisodeZ 4] uﬁUJ sz g, o BRES iR
fizsar b 1y# R e

Emey #E

role episode2| #XJ

BeEiTTIE

Wrl 8w WG BB B |
TE B R
! |

2. #&ioiel BB (role commitment}

prrpEEe] 2ol oW THE WD Ex
24 EEA B HE W
Y @R Aeme s

S ol BE gz
o) e

(17 Howard
(July, 19 0), p. 36.

J@]P‘E_ITJ‘

(18) Rosabeth M. Kanter, “Commitment and Social Organization:

nisms in Utopian Communities,”
(19) Ephraim, Yuchtman,
Reflection on Equity Theory.”
(20) Chahes €.

American Sociological Review, 33 (Aug.,
“Reward Distribution and Work-role Attractiveness in the Kibbutz-
American Sociological Review, 37 (Oct.,
Telly, L.F. Wendell, and G..S. William, “The Relationship of Inequity to Turnover

HEfbE B T8 o @2

ol EFE Parsons?] {Hftio] Bl d BIEH B
oF &Ele ME BER fERAEBR Ao 75K
o Wifkel HiAel et Bk (institutionalization)

.. Becker, “Note on the Concept of Commitment”, American Journal of Sociology, 66

A Study of Commitment Mecha-
1968), p.504.

1972) pp. 581-95.

among Hourly Workers.” Administrative Science Quarterly, 16. (1971. June), pp.164-172.

{21) Katz D.
& Sons, Y1c, 1966), pp.182-186.

ind Robort L. Kahn, The Social Psychology of Organizations(New York: John willey

(22) Richard \. Schoenherr and Andrew M. Greeley, “Role Commitment Process and the American

Catholic Priesthood.” American Sociological Review 39 (June, 1974),

pp- 407-426.
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T EEel BRS BESE hES Bk
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o 7] & &.T% HJidel wrEF) Al Al = AHEEE
) R Ie RMNREEYY m;wﬁrﬁi kA 2

s Aele e —ENY B

FAoL pEs YES gohE Aot Mayntz]

—5}. r:1 o1 A
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el i Ao BNe RERRERE BATAS
vhEED] BT ¢ G 9T NER AHER
ARy i WAE TelEolmA fdiel filigstA

85 (b: re continuance in a role)® Zolz HE

Bige) ROKIE Eime o fEel USR8l
LE A2 FHE 8 =2 2oz Pkt
FHEE R osEasl KT e BEey T8 2

7ol o}, 28

15 £9) BRRE @ishe TET A 74 ikl

EEHIRE, M Rhereihl, SEEEI44E: (group cohes-
iveness), ¥iES BHES BT d= 78
HhlzA BHd 5 e

FEREM: RN Sl WEMmez By #
14 Z= Al 7AA e MEEe o @AL =
o] grifle] RASRA B WA Jdeoedde

=z #Hl=2y gaRs
toleh, B kA y BAF
Eﬁf?fﬂ R oA w AR
wuxz dojey] A E
ol o},

N &l (personality system) ] o} & filEe]
ol o4 Fherftl ikl % WY m Bk =
D=7t RS TEER ) Kt Bistel 4nfy
(cognitive), T2iEM (cathectic), ZFEKY (evaluative)
Pero] HEIBHES AR BHES % A=

o] S personal orientationg-o]

oldl HFET e

HESE T ¢ e ol man. HEW EE’
HME FBEES, WES XES LN,
ERFMEE ThesHE EEE 4+ Aok

Hlkel Z2HSe REo R ol

%E 765
o] &R = (continuance commitment) ZE2
DAHERST T2 A5HS. WG BAL B
T od ERE wue BHC g BEgsE %‘
Jﬂﬁ 1:‘] AgE A& 9‘\@% & ERsA "G
% &S EiEm BHE e, 2k o —
ﬂ&ﬁ’]q *'ﬁii’* FRRE) fRHBEE e RLE R
of o] BHERZ A S L™ 4 el
HFHIERA S = —He] ey TaEY
BHEL = TR E o
9l HEW FEM {*‘iglix](cathectic orientations)
S FE AN gle

(cohesion commitment} £ 9|

(23) "alcortt Parsons and Edward A. Shils (eds), Toward a General Theory of Action (New York:

larper & Row, 1962), p.20.

(24) loward S. Becker, op. cit., p.33.

(25) darch J.G. & H.A. Simon, op. cit., p.98.

(26) & W% W2k Mayntze] 2
) BiTete EEIY
19 #Ee #E BT

ARE &0 T2k ae B
] -3RRY] AT PR AE deldax

sre BB Es &
TRES HEH FeolFe zold 23R geowl 2¥ 2 HE

BEfRElE BEGEE ¥ BA
FERS. AT F @A

HipAE e sER e BRast FEREste. ofwl Fole]

wd Rold

(27) Rosabeth M. Kanter, “Commitment and Social Organization: A Study of Commitment Mechan-
sms in Utopian Communities.” American Sociological Review 33 (Aug 19687, p.500.

(28) Talcott Parsons and Edward A. Shils, op. cit.,

pp-4-6.
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BiFEm SW- RAS #gd o ¥4 @ o BHRyR o4 EEEHZA & B HEs
& #£@e 2E RAEEFY BEEFH A7 ol Muto] utuA g Rew AamE 5 Yk wa
FE &S .o el BWE R sy A ZERIRS BEE 7% BHS HEEMHZ
Az KAEL E%ﬂﬂ At HEE iﬁ@’} A AIER BHC W WO M FE
= HEe] #Ele) BREtsE TRAKZKS H#EE 2ol o

g EEHAZ 2= HEW 4{§ﬁm<evaluatwe THES) REREE] BAS #ERR-S F.Heiders} T.M.
orientations) & = = RSt ik 2o o] Newcombdl ¢}& BRI=lx Cartwright®} Harary
22 ke L E, BE, AT, —EHA BH = B WEERC 28 BEN HHL REY
EEsoz4 HAEIY =T ERele kit t}. 29 Heider’t BEOE 7HHW —BHE @A
HELLE 2§ el kT HiES BUT A2 o & BAY RESS] RRAAY Acin 29

[ FHFe T g3t shie wEE FRel Bad

mEMRe A b TS EpsSd (8% %
oy ,, oA % e FMwsd SIS Ml H=
(@ EEmRY T BAS P, 2 EEHE O @=L, AN W

— o I A
cont: 1uance| cohesion evaluation P?/} gpiuﬁﬁoﬂ V}E}— P O X ]_ ‘/] Eﬂ{¥7}— o_][q

o
<

Xeh @

1
cognitive l () l ; F AU E BEESA A
cathectic | o e LE?EEB’U’%‘IJ%M fk#o] Heiders
e POXY WS RESE Po REEES L%
evaluative | | © f# (balanced) Q] 2 = m%%wunbalancedp %
2z Easdd. e HERREE o Hmie

2 HEmeE EAfftd 789 M (socially
organized patter1 ¢f action)

SERR o . FEES obie ) fams 0012 FE P WEHNL A s 25
= Aol n o EEE WESE Remes et 5
el e R g, o o) WIS TGS B @ 3
Wi WS WA= 0Se) o GEE wRIE o o ,
SEme Ao HEEHe HAC fid 23 £ Heiders) fige] (A= WKL HEHD
Yo I heme = BAd Ao gzng,  WF BT WENIME MEE ¥ 3 e £

o FEME | AXMoD EUE Aoz B & (degree of relation) & JelW A& X3 5
o el e el TAEGedbiliyy RS HEE S FEEHRES RS 9
SR R 4 et mme mme g - IWE PESAT ©F Bodds el
He) Askiy WY TEel slol: Moz gm . o BRE Jordandd gsted Bagsng.

e =% 2F FEACIES 2t DEE BE
ar

2 % ¢} ’ Cartwright9} Harary: Heidere]l ERXE &L
3, vhabE & § 5% (desirable net balance) (graph-theoretical term)% %ol A Heider7t £k

Parsonsi olu kil 9 fif#&Y HFEMERL sm Qe Arcth o Ak E #HHE S
2o BhEteh i @1° RErgdm TEST. B Otk Hederd &S 3B =e FEHO

(29) Cartwrigh : D. and F. Harary, “Structural Balance: A Generalzation of Heider’s Theory.” Psych-
ological 1 eview, 63 (1956), pp.277-293.
(30) Heider, F “Attitudes and Cognitive Organization.” Journal of Psychology, 21 (1946), pp. 10

7-112.
(31) Jordan, N “Behavioral Forces That Are a Function of Attitudes and of Cognitive Organiza

tion.” Hu nan Relations, 6 (1953), pp. 273-287.
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i Gt _
ol 4k4Ee] Zifutel WIEEF A = Cartwrighte}
Harar: = o5 —j{bs By ©HS B

BEE 0ozRe 174X @EE BR Rtz
ole} (2

v$7 259 BEERY Exfte £F #
o] rikel MEY e Jordanel EE S BUG
Morris :tte2] ‘EHES®¥  Cartwright® Harary9]
HHe wEste o

H58 o HpEE BB a4 o B4 FE (the principle
of conzruity)7} 9l=4dl o] A & Osgoods} Tannen-
el 195513l BEEES gleth. 40

Tt (EE) Y W& (contributions and rew-
ards)

rE ol BB Hifg BRS RERRA #3
B9 MES HRESE g Afeld. o
& 7 :e EAMLR WEClY FHELZA
ez FEIE HE HWieldh TAXE iy
B BT E HET Brs] 84 SE(tax-
FERME 2 A el

baume’

onomi :al attempt) 34

Jis:Ro

Goodex ARdolvt #EolA HHE, #B), —%K
RS ofFo 7] 81§ EEAEF (fundamental
resources)-2 H7:E 3l (force), 48 (prestige), &
(wealth), & (love)%e] 471wtz Faidtz o
), @9

A2 Bt BAK(instrumental) [HHRE sy
B2 kS WESE HEEEY Bl
= S v B QIEA A FHA ARy A
HEy WHezA EEdd. ¥ bR Bk BE
o #ES Hestd ¢ WAL 2 Atgacd o
4 o e MRAY Ae Bt molvh

F3EH HERIU O By RHE

ol R

BEMS B
of T falioleler Fx = k" HBEAKAL

(32) Cartwright D. & F. Harary, op. cit., pp.290f.

(33) Morrisette, J.
11 (1958), pp.233-254.
(34) Osgood C.E. & P.H. Tannenbaum,

“An Experimental Study of the Theory of Structural Balance.” Human Relations

“The Principle of Congruity in the Prediction of Attitude

Change.” Psychological Review €2 (1955), pp.42-55.
(35) William J. Goode, “The Place in Human Society.” American Sociological Review 37 (Oct.,

1972}, p.507.

(36) Fred N. Kerlinger, Foundation of Behavioral Research (New York: Holt, Rinehart and Winston,

Inc., 1966), p.20.
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BERO R WES) RSt oF dcte FIA g
HE e L BEReT HMEY) MK Y
o BHRZSY EEEN) s a0 #{Ee Ko
FEERE REH 1UHEE SO A Hiel EK
Hrlx e A o
A7l & e W AR ERY B
a9 HEmMy S @ wlA £59 HEW
HEE % F5H BB BRERE B¥sz 2
#® El@u Higd ARRRES #2Rdd.
—Re) § ®{tEsE (primary socialization
condition
—XYy gl o2 e i, MERE, &
BEREHS 37t & FER.

AMBERE: Fad FEES BRE £E
o el & hE AEY TS ERY Fad
e e dejv. 4o iR RaEEel o
L ¥#EE oA 4 o] mechanism® HE3 BE

. B BEEE SoESE d ERe 8
(W E & 2e ftkeledt. zoE2=z il
ot o Bt —Edohm fEstdE 2o B
o EEEkol BEE 27t =& ot ¥

=3 BEEY MEREY BEFRERS 2EE
SHY BERA 1 HMAT Ao,

(BR D —x 9 itebiEese Al
Bebel & REEER 2o o] AEBEE Aoloh

2. A2 EHE

NS B 1 270 A iR Jlde &
Epsgd = A ] BBl =AM B =3
Z Aol

I EAL HE o] EENY AEe HiXiEdy

Ze REE oA darled W £5S ¥
BE BiTse ER#EEDA deidz & Aoy
JETEEIY AR > 2o Al BME AL @k
ofA Atz & Folvh = BAAY HEEel BE
gyl Ao g 3 &S Bk Bl

B|E 2

s

l’

1
2

(37) Myers, C.\. and W.R. Maclaurin,
Hall, 1942).
Hall, 1951 ,
pp 48-53. March J.G. & H.A. Simon,
1959), p. 22.

A QdEtdn ¥xx Z2vo HiFsr BIES
(supportive; &l Abghe 45(h99] Aol Al o 8}
= A% REc. zaw ¥ AR @ FTub
BEISn delstn EARE £FY ekl —&my
o2 Fxdd oFv AEY FEER(vicious
circle of poverty)ell 4 Wl 237 9= #iH
PlEEd LR A= BES 5% HEd2 gukE
ERT + A+t EfERS LA 9=
BERAN = B £ @z olde =g
BEts #ee] Bl feflie] A&
# HiEer FEY T & Mgt zilzz
EHEE /A% B HHEAY foke BHE B
o BRE BiTEh. Aol dex HEY ke
feell B2 &Hol9 gk, MR W die
(elite) BRA % FEHZ] A Eoldh. 2=z &
ALl el R ESNC) 2 SRl d B
BRI A T Qs d
BoAA Az 2= =&

(B 20 A Bkl By, ki, ¥
B, SEEEN, #hEmme A se B
o4 R dstHz T Aol

3. mE{LHy RE

AL fTEIR BE Y Rk HT EE
2A B ohvlel o) AR REgo2RE &
Ve 2l 29 el B & Ao HEy
RHES FH-% w3 P8 Parsonse] “Hifge]
M2 (system of expectations)”?] E#Hz A Aot
o}, 68 @wES EAY TEHE BWlAd GfH

o] ] 'UKT‘E 27t B3l 3}L itgret 7ol
g4d Bk ped ksl rEdd.

73 E”* Fhgrel kA Fold b ofy
pEhye 2 FEE x 8ks s Zeld. olglEt
atersoiby EES HEie BAY B e
Fxow BPEE e § #HAY BEL =
Bee ACHESS o2 Hip(objects;ol 3

e R

ol o

A — L

3

o
o]

udy

2

Mt e &

The Movement of Factory Workers (New York: Prentice-
pp. 78ff. Reynolds, L.G. The Structure of Labor Markets (New. York: Prentice-
pp. 113-119. Bakke, E.-W. Bords of Organization (New York: McGraw-Hill,
Organizations (New York: John Wiley & Sons, Inc.,

1930),

(38) Talcott Farsons, The Social System (Gltncoe, 111, Free Press, 1951), p.131.
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4 BfEc JK(value images) S M KIS  #iE 2 RET Zeolvh BlA #higw
2 {78he Jhige] W, BAY Bigel W MY RED RS HEHY

Bouldi g& =9 #%# The Imaged| d EfEx s x s FERE o
R F MR BB = e Zkex 9 U 2 BRI EAA fetd Xgse B
Bofrttkel —BEFF WEY KER & sl
BUSE B9 KEAEEBA A ans prestige AW BACd 9 FE=E HES adEE

rjr_ 140)

= wtde web b2 {BAC] & B3RS prestige (egorideal) o} R 288 defde. o Fig

2 og;| Wastek ot AL fihe] zAe ol E4E 2w g REGsituation) 2 5E ST
oA stk Bab ol EAR HES H 0 SE KEL aA 29

BelZlE sheh Y zelste] Al Al 2 EA 2 Bl BT FRMMT Gnstrumental
e R BAR HHE #Ml 4ol Al relationships) o] Rl F4E WMEKES £E
dapfle & el W fAe Wamdl el o Helth —Rye = A#se ARES el

(R 3) HAl AReA d3dds BEE 275 MEx 5% Ao

27k B e el Ml Edbye el ROl A BRI ffrEe 3R

A 9] woe BOIFEEA A 290 o Fob iRk ﬁ%mo % I KRS EE 2

bz 1e4E Ae) MY el o=k Curlee] fgiH %ol A %Mol fACl Hal
L GBER WEA HZEFRMe ohdehe Aol

A s
o M R AEE 9

919} 37bAl e pUR{ER BEY RiTiEA S
B/ 9 BEERC AFE 2o HMLE L 2 prdd olwl dhmEel A 3 o Py M

_.}W

o) BWPYEF 245
¢ Aoeh A B H 4

At REST gae de oaa gme fRel W98 WEL

A,

ﬁ%oﬂ 2 }l-iol- L‘i “‘-:‘:!‘71 5]13 ,] &{l]ql_ ﬁ:ﬂ'ﬁiéi Ej(iﬁ 5) 6‘]- 1E‘A ] Tﬂr—?_— E‘)(;E 1J - Hf[f_ﬂg—
Fe @del % EreAd Aok wed ofd H sme) feg Wi = MRS MR Aol o
el A delsez o d Abge]l wE Mol e o 6. fbEE BEEEOl ﬂﬁ'

% HHUE Aol R A9 LI e EE o BETS Hiel 9l
(BE# 4 DBl A S BgEitel 455 L 74 ERES ZHEAT (predictor) = &R0 o
2] BRI WHEHA WHAAT ¢ A ) ged AEe ERE 1 MES o

5. fhEE BRE A AL P OB ENe 2% Ao
il o =rE R = REAS Bie 2t WAY EEe FasE BEE SEd 4 2t

S W debd wRsEA At g

—’F— 9}% A A ERgol At Zikste =

BAS B I WEE 5% Sl A B | FItk (availability) B /MR A o] SEEERE
frake = Hadze %E 74014. [ N

(41)

a7
EAS] ARES B A S8 HEs By &
& e s

% KEkslmz o7l EREEARMe A W
{enneth E. Boulding, The Images (Ann Arbor:
p. 5-14.

» 'bid., pp.11f.

‘Eé -’F’ Hiel RaEEE £ Aeish. &
BT B WEMRBAS BEd 24, o
FWETRAT L A2 HEE 2 A o ke

The University of Michigan Press, 1956),

The image of value is concerned with the rating of the various part of our image of the

vorld, according to some scale of betterness o

I WOYrSeness,...... One of the most important

sropositions of this theory is that the value scales of any individual or organization determin-

ing the effective of the message it receives on it
March & Simon, op. cit., p.67.
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B BiE ez oW BHES et
#5459 B BHEEC) WEASZAY ok
st BREE ¢ 289 Bid ws ERE £
2t

ol EE BEM FoRke s HIEE kel @
XKeEw 5L HEER Sx =l B2l =
A et

(R 6) B8l ohE B piEEE T o
HETE O - BESBId & Ao

7. HE-IiKe Y%

Barnard-Simine] w3tz 9= BEHES Mk
< Affel 1o RALZ Fedd 252 R#EE
BRSNS Fi.ote dely gk 4£FS &5
& Zlel g, S mon, Smithburg® Thompsonell f:
o] FEE 2 de ¥d BEL g 2o

O Efgol 2getn Sy B2 Alge] Az
BB RLerfTH o #Rol ).

Y & BEE L 2K KEL 2o Gl
178 FH (contr butions)ell ¥ e z el iF
AEHE) ¢ e

@ % BEE - zoA RLE Hfel 2t B
18 FRY He = FAV B2 34 S B4
Bl RS #ET Holdh

W BEE o 7 #Ee Yy Rl FHRE
ZHEANA B F=5 e BEe

B =HebAl i o] & o) 2 3 FEE o] Fel vl Aol
Foa s BEEH - e B —Ee FHHEGEY &
i (solvent) 7} # 3.

o7l A s fRREE vhet zho]l BRHZE 20t
T3 FHE} 27 s HHBHT oz B
ol B OES ) #E A5 Aol i
ol H Y FR-F( e HENoE FESE
b REE BT FEY e 2 & BACl W

2ol e HEE flEste Holg. wd

REE EiFete] B8 Ead BAR (commitment)
el R 228 @8 2d ke sokE
WEAZ Y A8 LES frEe} FHEI sourceed
#idl ol FolF vtz £ & 9ot AWEELre] BE
= REN Hhezde A% EAY HEME
9 FEPelch ol PRy o4 SEMBEE
(symbolic motivation images) 4ol {k3to] FH%

CE e RRERY ol vl 9] @ Abge] ofd BE

oA fBHE YU E BT W 2 BigdaAe B
el MELE @Eaty 223 #03 98z 2
BEyS Bl fkate] ZEREAIME (intrinsic satis-
faction)-&¢ 9d& 7o)},

ol MAfkE LEH Ry FIF Lewing
FHel HEEdc. @ EAel o BEd ftxd
w gE#de]l ¥ HEE Pol WHEFR 2 BE
ol of B AN T BENA B Ysilde
REfEE REE zlo] o _

ol FA =+ #Hild BROL BBz oile
oA B HE A2 HEe RESA Ao
BEIERS o8& & (cycle)2 REHE Ao
o ol d WRES £, KE G4, Af 8
C R# oz FRAG

(fEH: ) BAC] AR g Ystid:s »
e 2 Bl A9 Fas BEERS B ol
+5& ggalA g Aol

FaE fRIReY RE MR sHhis

& PrEe 8MES] R Atoldl & ez 44
HE RERGS patternc] ¥Woba HHT o

s W= O —RaY EELkEet C BAL
B#& & ey HE © 9BFER © &
= fbfkel of BEHE © B FRMEE T FR

(42) H/TAV Sin; n, D.W. Smithburg and V.A. Thompson, Public Administration (New York: Alfred

A, Knopt, 1950), pp.381f.

(43) March J.G
(44) Daniel Kaiz:,
pp. 136-14¢€

Restated from J.G. March & H.A. Simon, Osganizations. (New
York: Joli Wiley & Sons, Inc., 1959), p.84.
and H.A. Simon Sep. ciz., p.85.
“The Motivational Basis of Organizational Behavior”, Behavioral Scionce 9 (1964),

€45) Abraham . faslow, Motivation and Personality (New York: Harper & Row, 1954), pp. 217-224.
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— M B Ol A B dedds R
ol .

ol HMEL HR ERS KB Rk X
et 4 87 (framework)oll ff3tel {2t o
2} B RS FERAGRS framework-& B 37| 1
o] T 9 JeEsRY Wi (a priori assumption) 7}
Fel ek, 49 FEEA (causal modelling)ol 4 —f%
er EmE= A Kha MEIA &9
ZhA o)}

(1)« #BEE HEMLR i #8e] #F
A ¢ o AR ol g WiR:e B BR
F(tim sequence)d] @O T H-H HHi=a.

(2) | REx HERO) gl @

(3)  ¥zcBE % (system under study)ol 4 3 2B
£ dA v & SEES #Eel —XE HEH
#(line r function) 24 et}

(4) ystem& HH[FHE(reciprocal causation)o]
1} feec back loop® ®&3A S, & z7t v8
BH 431 yu o3 BHo Hid BEZEpez
=x - Ae BY BFEE vAA ged. e

ol 8} T &M MR ot B e K WEE
A Sy BEABEE 9% frameworkd BT
L2

o] # Mg L2 Al B e iEiew
KHEE & HERb el Bdol fFAsts —Be REtEd
WEFFe]l F. &R B HEUARY 34 2E
priorit = BER#SIHE (time sequence)o] BEAYO =
BlaEs = 3ol ofdAe A9 & BEAA @EA
o] M dT mExs HiE ¥ FRe HFEy
BRL Y el 2o WA =% mAsS ¢
A olr FHIEA REHE Aol Y 4
Bl & dadce BEY RrEde 29
Ry B 5 BAY BEEY MBS Ao =
B4 0E A BEES RESERS A XA EA

25 (input variables) 2 # /a9 o},

EBER, 0B nEse, R ERkA, ¥
B-ife] BfFo)lae 4EY A A (interve-
ning variables) 7t $-v] A & 3= 2o iy
HI HHE Wi B LFeadn @ead. =
kel RN i SERE EiTex
BHERe gk E £Tad s EiEa .
of BRI A EREBHRY M (causal order)®
Be BRE £5 daAw 232 BEe 93
% SRR (heuristic approximation) 2 2.4 w
aatie 8

(4 BRE FESEE
- FRERA
T HIBRAGR
X —RE) b
X: EAS BBE
Xot wh@bsy HE
Xi: SBEn
X5t flolg BRFEER
KXot flUBS: BhEMeE
Xo: FR-HiE %
Xt BB

F=E RE H BRAES

FEAAE RRS BAEL Az EAL WR

(46) Kerlinger, F.N. and Pedhazur E.J. Multiple Regression in Behavioral Research, (New York;
Holt, Rinehart and Winston, Inc., 1973), p.305. “FE"S #EH £HS X7 XS BEFT
28 X7t #b=E e b X X BEsI b (X is a cause of xo, if and only if xo
can be changed by manipulating X;, and X, alone) See, Norman H. Nie, et. al., SPSS (New
York, McGraw-Hill Book Company, 1975), p.3%4.

(47) Simon, H.A.

“Spurious Correlation.: A Causal Interpretation,” in H.M. Blalock Jr. (ed.)

Causal Models in the Social Sciences (London; The MacMillan Press Ltd.), 1971, pp, 5-17.

(48) Itid., p.10.

— 309 —



FAEE P des gnv}t HiZHihe] BE #Hohod
REIT. BS7 KEAAE FPEST Betel &
B A" REF #ie BiMk 3 TERY R
Bel sl A= # BT WETE R FRHEES
8ol Halodx 83 FRG

P18 xf E2 BA

& e A BB FRY REe & 2.

1 Alto9] Insiruments of Attitudes Toward
Working for the Government.

% Kilpatrick, “ummings$} Jenningsél Questi-
onaire of Attitt des Toward Working for the
Government.

Hall et. al..

i Porter®] Ne:d Fulfillment Questionaire
3 EBRE

BB A < 3t 2ol st BEl 2d R
B 271 24 £1to9] 713} Kilpatrick et. al.9

&

1 Self Image Instrument

(SIS}

Fel k. Altos REEw BB ftEEzA
= HHABUE < f;’ﬁ$§kiﬁq REES WEISH
g slolch o] R&Ex IS HHEAEME =

kel #E AEY 9E MR B (internal homogeneity
coefficient) 7} B FHEEES] £EAd sl = 0.94,
A #AC 1S 0.942 HE= 2 9L
. EOFEEBACl A ¢ Bh = REEEE WIRES e = o

£ #hvbE Kilpa rick, Cummings$} Jennings2]
Index of Occupa ional Values and the Image of
Federal Serviceo] F. o] REE &t @AY BT
BRIl A Yty BEEC KRLFERAA 45y
£ REEECl Hate] oW @tAE WEstE =z ste A
ofeh. o] RE Kt ZEES FHEES H
3 ARPBEL o1F 91, =3} Robinson,
Athenasious & Fead$t 22 HFRELS ] RE
b Bl I {ES ARl B H(image) &
st o @Yt FgRsSa e o

Hall, Schneider @ Nygren? REE T B
Higel o BE © WES HE Q@ BRET AE
st A BE9 z Moz #HEH sk o] RE
= HEBE #E e

#] supportive, intellectual,

involveds A ZtAE i,
Separman-Brown® NE—EHLS  0.78, 0.77,
0.61 el ek, ol Ligtel &BPgelAe BRES
Hizge] Adorno® F-scalex Al&=9eoen FER
Ex @HAAL

Portere] Need Fulfillment Instrumenti JE#K
#o WEEA #EkRRE WMESNE Zield. o
212 AMaslow®] #REERO wHet L& 53R,
rbemsck, &8, BEE, aCERY goka 4
o den HkxRES HESI 8 Hid £
¥ (How much is there now?), &3] 9loloF 5
2B (How much should there be?), &R

& (How important is this to me”) & 52
o}

#H HE

i

e

B2E BB S RES ®A
B BIE 240l B8 BT N2
o) hebvief @b © gl :
Rl HBEE 2o Aold oF AAAE
Bl Bis(blolok Aeh. oA e FAm

el HEgetz v HESE obvlel BE AR
A deEres Szl HEgE v HFdEd

MRSl fiestel BRE & A0 o F 53
AWEAA FERY BEE BRE: HeElv] B
% BHE BIEAERT W Aok o

g BFER: O 94 BRS #rRd=
D 2 F BENERE WA F 8 zof wE H
B REE R

L HE
1) R{EAESR
RS BIFRE

£ TRBe A% Bifse)
ke = MRSt Gx A% #FFten e &
EE Jol =},
2) & B

@ e B 2d9z2 o2y 9& Aol
D e T BB Hd Ao
2. —RE) *e{ b
CUER D, R megftiEfEe ARl
#atel = RREEREC Aol MY Zold.

By

(49) John P. R binson, Robert Athenasious and Kendra B. Head, Measures of Occupational Attitudes
and Occup. tional Characieristics. (Ann Arbor; Institute for Social Research, 1969). pp.34-42.

(50) ©¥BH. AEHERBRA S

ZhE) 1974 p.47.
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3. 1A BEE
UBR 2 EAS Bl EEw,
B, & BEEa, EiEE
ol A #it deteiz & Aol

o] 212 Qsgood, Tannenbaum$ o]

#Eitey, #
Ab 2 B

#3rel AR

= 9l
= o] A o T
2) #tHd A
DT =l Red A
dAE e dAY AT L,
5 gt
ot ATES Lot #
AAHE Vel 2Rd Fe i
4 gt
3)? REFEMA

L e BAE el And
Y OREel ¥ wqld
el a4 hg de

i A 879 A94

(&

¢ 2 BAA Aol

4 fit hEEH 2
D odE 2AARY wohe
LR ddw 4
v orAite A6 W
“|oF g T

FHKA
22 o A3 e 3 73k

4 ®EIILE RE

(R 3) Al ABeA d3tlde BEe

27 B Q' mtesUery HiEe] RAeEEE-
A dedluste BUSERCA Al o ot
debs -5 E 2ol MEE Aeld

old kgl glelAu AMe =z abet st
= @Wirste Arez {TEHIA] whEielr <4
a4 g e WX JREE RS LA Ao

= semantic differential®] fHiEdl {k3td FEI
o olZ e FHEBMY,. T, BERIEN,
&fEEmMP, EHEENY Aoz Exdc o
%ol s wEMbE

7141 = bipoler adjective®

ook

e wge Zz e ATt
T ol ek,

Ve el E el &R A
TR 3 Eo

v} 224 a¥dw o &
. 4 HE ot

Y= gAY Qo) AR Fost
— Tz A 2AEd

RES g Axde RER %
T A o} FHoloh

2] et A g AL wdd
i o] XEdx 2wl A PF

E Atol ot

Vi F R ach B Fel A
T e A

EHEE JAEA ALY 4
- % e Tolth

B 43Eete TESLY
I ZHFEla AT

Al AFifALE 2 A
.. 4 H3AgdE e ez AR

5 g 7ol v},
ze v pherBiEie] AAANE AL opw

o 714 Aol #E “@ ki Hfiold otz &
¥l prestiged: wete oz L ﬁ'&ﬁfﬁ’]ﬁ%“
[oBl A Bste AL A $Fste
ot @b o Felstrng st BE ol Oiﬂoﬂ
T BOB&HY 2Rl #a BmiEEed A
MEEER UFdd & 5 4

1) BCE&Y RAEE
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ACHEF & agEEe] A8 Brvese (e
Rt Ao B TEA A o 982 dedte it
B(CLHRE B ob-prestiged: HTBHol g4
Az Q&7 J3E Hdold.
i © 2= % g Aded
o] ﬁ!ZI)W e b gde 2o

@ KOEE LB —gpez
T 52 #e gu

& 4BHoz Zdste HET F Lol v
W R B TE A8 E 2A "

@ Hz F5t dAd Kbl L3 A
of AfEelA K18 4 & s18s g

® AR AN Lt Aol dupE ez b
= I B R S = -

© AALdA §:Boez 29de A2 5 <

= oY - R BBE 3 "o

2) fb A2 R4 18R

fEAS] REKEED TLKT BT prestiged il
HERAY & A#dEol ogA REastz ik
2 EEE B =7 Ee5HE “%{v}
B DAYz A FeFT AdAE
Bge] Fobz 1o

@ $eve BIRS OB e A% H¥Xe
24 7%2‘&4

@ ¥
) & 75}1] & —‘:—D‘r.

@ 2L ke EFoz ARJ o KkigE
BRolAd 4% 55 Foizidd dAEE FHEFD
L AFEE AR HAA Y3tz et

5. BFER

(BHR 4 28049 HHERE) AFF A
ol ol BREEE i AWk ¥z & A
o] g

6. M #F M

(fB& 5) & fA°
KOl BEEH FEH e
o,

ol EREE | BIEfESEE THAC RE M
Bin 9 BES dud & Bl BES
#ale Aol ¥4 o =< &t Fx #FER
s HEel o
B D v A1 ol gl el AHEE Ao

&% R A& 4

it el A By

i)

i

A
-

e THEE 2E e
sk 2ol MY Ao

9g7t shx A 4t
Y ABE Wb stete Aede] ofd 2 R
Q)

@ v Bipy 7B Lol E4el wt
7. thEEOS HENS
(B3 6) Emed o & B pEEEIT of

H-eFE LM B PH e € Zlold
#E T 23 §5% JdAHE BoEdd 9%

718 % 27w 4+
@ 3 dadAes g ez A3 E T
o] & o},
@& ARz TFIds & AL E A

E 4Ae "ol
8. FWHEK HE

(B3 7) Aol AANA HE d3dce B
Ee 2 Rel Ao FEs REERT BEE o
% getA BEd Holth

1) #H#R

Higoll o) BEEE HAffol B od EH
(payments)§ Svhz HESRS. B2 FHHE
BEHERE EBBEET 8] it I#H
3 Al ol et

2) @ '

Q) T:ZE«? R (security need)

£ gk (g AiEpe BERES §

@014 B&Y B4 AEMEZSE o

7 |2 wratch.

B WE B REEET
3 wEEBYER (social need)
mERS (AR mtEly EES %—.:— B

o ¥I MoH WANGY =418 28

B D BEBA fiEES =5 7 dv EeY

BEe?
2) Bl d BAMGE 48 #e

3 B (esteem)

Gl s T8 A are HF%gko) s
£ ol 59 &aol ERAMA ﬂf?i—rﬂ e =
FEIE T8
B D BB =2 F

@ B4 (autonomy)

BHatol & I8 Abgho] A9 BE HFMERE
NE BE 222 REFSEE BEAA Foi2 EH
HE & w3,

fite =

e
-9

fle A

Re AFL2T?
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BRE D) Il mEsd
<= dE Bae?

B HC FE (self-fulfilment)

CF 19 #ENEFE s TEEE Y E£04
ool - FHd = Vol
EROD ARl =2 g A BT B%EN
1 iGN 4 EREEE?
2) RElA Thfrel FEsE 2EET

& HiF o9 Bk¥i(job challenge)

Badkel o KBRS BFAVERE Mol BL
7 B4 E@ge Y e TR #es EmRs
Avk B 8= BEE ol o}
B D ABelA =73

D EHY S K v
D A0 BEERAA 434 g3 3B B

£ EBadad v o8 BRAL A
N i},

FIE  KERTE (scoring procedures)

A el R FExe £ aMe o9 o
E g 2 ERES Ak £ RRL TEUENER
EHE(a s:ven-point summated scale)e] 2% s
of BB QAT & Ho BEEAEE (scoring
produres )2 2o},

1. Yortere WRK—®HE RE

Porter  #k—MERES REEREL
o {3l BREA ke B oF HUSA =%
ik 52 BT LS el 4 WER A R

(‘D HREE RBERAE

BEG THE A

ok

o] BEE?

Porter

* | m o=
B b fy 2
= & 8
Wit & Y 1.4
& 514 3
=] ] i 7
B =2 £ B 5.6
2 2 9
Fiisr WK B 11

(al) I‘amel Katz and Robert L. Kahn,
Viiley & Sons, Inc., 1966), p.430.
(52) lorter, op. cut., pp.1~-10.

Ee A9 FRE #BEE BES & DI #5RE
o
2. MEBERS $285
Pirn#AEe oo
Lodahls} Kejner®) Job Attitude Instrument,
Alto9] Instruments of Attitudes Toward Working
for the Government. )
Kilpatrick, Cummings®} Jennings®] Question-
naire of Attitude Toward Working for the Gove-
rnments ¥ Al F£EAIY REZ SR A

(F 2 BEX AR 28O

"ﬁ # i H
/\H’%‘@)Jﬁ?ﬂ] %‘?ﬂ* Ed%ff 18(20) 22(24) 25(27)
o] ERanfeE
AREHA HE A (19721 (23)26

Rl HE R
fligol o PEHE
flulf RS

# () WEEHE

& EEE WHREERANA Lol BfEde
TELEUE oot ol¥E BEES REIE #BEL

2o S JESE Lickert-type scale®] % [

He E&f§ BE] wEsw sl A

MRMAERS BIXY

°] mare) #RIE-2 Hall, Schneiderst Nygren
8] R T.W. Adorno et. al.,s] F-Scale clusters:
Forms 45 and 40 ¥ Hft EEHRER HEEE
gt

10{14) 15(16)
12.13.17

<§ » ’i‘ﬁii N@ ﬁﬁ(Z)

a % & | M =

i ) g | 34 (35)

% tt: g 36 37

MO O ® W 38 30

T 10 41

& B E @ W 42 43
% ()E MIEEE

The Social Psychology of Orgamzations. (New York; John
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ol ¥ ﬁ%l B BEE 2L HEE AT
Ste RE 98 §Hd TEERES e +
#pgel oleirlat st Hoh

FAE B SHHD BHEe EE

Bite 7A okRmel A Ehe o9
FAA T 1 EREM (precision) & A4
T ke Bholv |, FREHYY Eamol (&3l FEMEol
Erste Ml i HEIFE RSBV
(Sst)]& o A< oz whebd FEE kel M
B = HEOEM( stimator)7t © FREY Aol
oA Bl dAR B 33 HEe AW
ool Al Bk fiRE 98 Exegn A B‘;dj
T T Bhe K3 HHE Rof Aol v 4
o Folch B kel w3 34x Eg 3 2.3ulH
2] HHst o F orshoh

AR HEHEL £459 2= FEE /9
EMEHEME (randon nes) o] FEE FHREHE =4
Kerlinger:= a rcugh and ready rule®+ gt
HEe EAE {Hstetz &oh.  Kerlingerel f#
A FAHZ A3 BERY 2= SEE Bkl
2 Higol 9ol dtEA F& lelEty HiftelAl
b ebel H#Y BEARL &AMk HE (prin
FESE 2o E
3 gL}, @3 !

AHAEE 98 WEEE bR ABAHFES
BER RELH BIEAA EAisden #EX
o EMg#ERE (E 4,5,6,7)% 3T

<§ 4> :Eﬁi 14

ciple of random zation)&

il | B o

%&%Eﬁ%l ¢ 1200 115 8

i ].07‘87.5
AT R T 120] 17 6 11192.5%
= |240 23| 14 22890.5%

e 5y MR ES

L 5

" Eﬁ|4 z|4 Eﬁsz,j ‘+
;E ] 61 44, 5]

2\ 1061 218

(53) Kerlinge:,
Winston, Inc.,

Foundations of Behavioral
1966), pp.127-128.

<§ 6> MEER Eﬁ’
2 E [boaE ?i ,,f
WO I 109] 181 72J 1 218

E D EBATI ES

‘ g?;;ﬁ% | &ﬁﬁl

wuh | wEs | i

o j % ] 2t ‘” 1 ‘ 218

581 MRETRY REBIE

EE 5L Pearson? product moment corre-
lation coeffient(r)-S fFMsle] HWEIG G, o F

% EES BEDA doddA A fEZE (one-tailed
test)o] {EME Az RE(decision to adopt or
reject) 2 0.05% fEiERiEe] A BRS FEH ==
#HEES RS 9. H%7] FESFY —hke

Pearson<] product moment correlation #IEER 2
7] E EE FAEAS. o BT

ol A HIEL Feratio®] 0
H Ex RiEgES ?3'}914.

05% {SHEAKSEC A 3

FmE RN WE

EIE AEVHS| WE

1. ERiGE #R
1 —keh ibgbEetst g

Research (2nd ed). (New York; Holt,

(B8 —RM HE{EAD AWELY BE
—x EEE | 2 m om
oo 5 ‘ 0.2426 a
R K K9 & [ 0.0375 n.s.
BB #  E | —0.0780 n.s.

a.p<0.01

—REy iEbEtEe AR BE BN
= REe BES MRl A& Aolze el i
#olgleh. o] —Xiy el £ T, KR

Rinehart nad
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w#HY B PEERE %

(FE 8)¢- o] =79l product-mdment correlation
coefficient o] o] Wold4E Aol #BE
wEe g oHE EBEY RES HEYT MM
(r=0.2425, p<0.001)& *}epvis Sivt.

2) HEA S BHEES LRE

11 s Bl

«l F}H%l pizle Al
ot

e o] @AY ARG
o, i tHmAel, EAERHY &

fEEES) P M
¢ Holete el el

EER, FHH
L IAL DR

R A9 EAY oz ST
(o> = ol % 57bA B S REE
7£519] p oduct-moment correlationg EREZ 9
ot. !
% 9 BRHEY SEEe ﬂﬁ%
*E" N iff;.lh—fgi N |24 #
CE w9 0. 2487
= S - B —0.0292 (n.s)
WOoLEED —0.0726 (n.s)
oo E —0.0183 (n.s)
& s EEw —0.0212 (n.s)
N T .

FEEDA ol AL MRS AR RERLUES
(- fiET MHRG=-0.2487, p<0.0D%F
ARz oz WA EAS HEe HEERT R

goh. 282z BREEROCES0)L KEdz #Hy
fBiaftel A= ol et

3) RLEL S AW

oA A 437 2ohe BFERIA 45
1% B Fordvhe ibeIbEy Hiicl BAS &
B 5 ARl A B @%}7/11"%“ ReESH E(+)
o] ffBEel L& Zolee el dlet. B
3 (null hypothesis, péo)% ii"a%fizﬂil A=k B

{HAC] Aol A ﬁ%fﬁ A RET W
HERE = BTN A 2975 o Eae @A
ftfrsl WaBES (+) Aol Yo Ed Hik
o #EZE qloh (r=0.2313, p<0.01
(FE100e ABET AElr HESD B
Y
R 10 REX{ R LW R
| sl 8 -
W) EEBHO B 4 a
B BT AL 0. 1527
(2 i of - 7
z Xiﬁ;?g@ Hat fhAe B €. 1792
('3/‘\1 +(2) (. 2313
pQ0.0l -

GE1LE mtdzb Bl W et B
&, UBAE, BEKEEE), Al
uct-moment correlation-& FK§ 7o},

EHHA A 93z ste A BHEEE

¢} prod-

<§ 115 “47PII ﬁﬁ’ﬁ&% TEILH BREe Bk
2 *ﬁ&§§b?§¢ﬁﬂ}ﬁa7ﬁ&{iﬁ #
O ICE %S EE 0.1860° | 0.1102 ; 0.2255¢ | 0.1779
@b A9 BOE 0.3302° | 0.1996° | 0.2699° 0. 2376¢
@= W+@ 0.3405¢ | 0.2316° | 0.2948° 0.3019°

<0 01, b.p<0.05
s B, EE, BEKE B AREE (5

o 48R ) ¢ivh, zElz EAY BUFERAA <
daxn f HAEEE O A RMBE
o #i-femdl K3 HEPRE £ 5 A

gom REBHS KR

1. EREER BR

1) BB, e sEse, OB ERmeS
28

SIER, MR SEse, 0B BEREE &
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Wk M g ol eh= Ho] EHRoI A FR-BUE T BEE o) 54 ARl A
oAl (R 1214 B whet o] HES M M PEean ¢ Zeletes o] Bl Y
]

BRI E 2 o RS HED MHE oo (r=0.1589, p<
GE 12 ARERES LREBo MG 0.0D #HufHRe FEdr w84 BEERS
——— e A=) 91 o
o 2 % = Eitel AME o) WYl ABEFREES ;
S S R’ ESS Al 2N b .x-’] (9’%
faliol o] § e ' 0.1700°
B B —o.tesp (K1 WKH LWEe WK
s [0 r 0.2261¢ Wl on mE | & 2?
ST 2 0. 2660° i
i # &9 0.1574%
a.p<0.01 b.p<0.05 % & 0.0330 n.s.
WE fh el BEEEs AL4E, LR Wit & i 0.0701 n.s.
BRERC A £55, SBER A5, Bl & # 0.1561°
45 AR BH BBt 89 5 B B e i3 0. 1492°
®ERS T 1Y B 2 ® RE 0.0892¢
2) FR-E (9 HEN SR\ a. p<0.01, c.p<0.1
{F 14> BE 2B#ENS REEY
E 5 | ® ¥ B M BELET TR
sheE B 1. &y ike{L it ( !
& i ! r=0.2426 ! p<0.01
B E | r=0.0780 | n.s
BB EH | r=0.0735 | n.s
2. AL BREK | |
OB B ] r=0.2487 | p<0.01
# & H ! r=0. 0292 | n.s
R TN ; r=0.0726 | n.s
EHEEN I r=0.0183 ] n.s
g | r=0.0212 | n.s
3. ke HE ( r=0.2313 | p<0.01
HEBZY EE ‘1 r=0.1527 | p<0.01
fﬂgAJ MEEEE J r=0.1792 | p<0.01
AR f 4 mBER ( r=0.2261 ! p<0.01
| 5. fimk HERMEE | r=0.1686 | p<0.01
| 6. flmk BUREE ( r=0.1700 | p<{0.01
| 7. FHRGHS 9% | r=0. 1589 1 p<0.05
‘ ® o | r=0.1574 | p<0.05
gz % r=0. 0330 l n.s
! e ’ r=0.0701 [ n.s
| & s r=0. 1567 ’ p<0.05
‘ B M ’ r=0. 1492 ’ p<0.05
( BE %R r=0.0892 | p<0.1
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{%& 15> Sﬁ!il“l"l product-moment correlation coefﬁuents

X ] X | X | X X ] X, ) X } X

X 1.0000 46’ 3019 .srssl —.o773] 2014 Losell L2426
X, | 1. oooo‘ —.ot10l  —.1281] L1704 —.0119 —.1461] —.2487
X; 1.0000]  .2361 —.3579  .0881,  .2820,  .2313
X, ! 100000 —.070]  .2112 —. 0799} 2261
X 1.0000{ —.0631 —.3755 —.1686
X 1.00000 —.0228  .1700
X 1.0000,  .1589
Xs | 1.0000
X 4 23 Xut BEER Xo FREL— ) B
Xo: BREBGESN:) Xst fB% HEBEME Xyt DFRE
Xa: L& s {bATERES Xot fIUE wREEG

ol v = BAfRYE (E 1307 #d 28 g S e U 4% FEREER
35 ER RRER g (parsimonious causal model) & #EdE 7ol .

of 3 FFRel Kol ¥Etel ez N Sl

AREEy Y 2 shdE L REEEY A Hobe BWeEE otk HFie] slelvl: AL

olel A 1 A2 E@sa (£ 14, 159 3 Frol A o) PG BT —EHo] Q%R BE
ol =g zlolvt.

ERED LAmEC BRE(REZRD o}w path% BE® F B4 R-matrixsh Fif
R-matrixfiel 2 7oL glod S Abol o] B
#1e1 EERE path modelel #iE AW HEE EMon kw9 & sldm 3]
& gl 1% B9 A4S = Qe @5 ¥ F AE®
A5 B e B pathiflor HiIlme R 43 Al B EIS EER MR
#AA ] Bal (p<0.05)59 & %9 pathD g SR E Aol
b el 4 ol A G 4 WHL a2l 2 E] M
H— AiEshA @b 2 opath il 002 F Ao KIS TR R ¢ Ak
et 2 Fvkis @S pathrb sl 5 8 (B 5)2 path diagrame BURS Aelw £ 8
Abole) JE S REAY AEakel EHe: slez ok path coefficientse] vk
A7 ek el 1714 9ffie] path cocfficient(pus, pua, P51, peas

ol pithrl frk®l Fo M7l R matris?b F& pes, pro, Pre, Pae, Pss) = B7E 9l (meaning-
EFTRES 1Y == AL S 2 EHiEel A 9 less), o] & ##RI9 zero-order correlation& [
HMEE = —fikel = el R ke Zlem R, 60

(54) B 59 #IHS BANAE 388 ZBMeel. David R, Heise, “Problems in Path Analysis and
Ca 1sal Infercnces, Sociological Methodology, 1969 Edgar F. Borgatta (ed.) (San Francisco;
Jo sey Bass, 1969), pp.38-73. Heise® EiR9 HEE £F F 714 Hez HMiwm GEE
s} ek (statistical significance and meaningfulness) & $&Retz Qlod, Bokite oz 4
o] 4 guidelineo] 1€ & 0.0527 A2 Fe HEE®Y 2oz REHAAE S92 I+

(55) Fi:d N. Kerlinger and Elazar J. Pedhazur, Multiple Regression in Behavioral Research, (New
Y. rk; Holt, Rinehart and Winston, Inc., 1973), pp.317-18.

(56) Fi:d N. Kerlinger, op. cit., pp.314-316.
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<M 5> {EeH path diagram

— ¢ RN H

A MR R
Xi: SEH Xs: flmk BEREERE
X:: ARG UEBM) Xe: fliR BEEME
Xs: AR (LE AE Xo HE—RHEL B
Xs: #BER Xs: AHEE

—Glz HY st BE49) BB 8 #Y BEL
B (direct effe:t)E  0.03570) 2 JERHZRIE TIE
(total indirec. effect)E 0. 1804 (rsi—psa=0. 2261
—0.0357=0. 804)o¢}r}. BV

WEIE HERS AR #BE I%dH e
FERES] puiEel HEEN RS . flFkel o #hE
BWaoh e I igele M-S R mEmez ¥
W v AE Aol

pesdt e KXoz b E 8709 path coefficient
& 2 gk FEee, B3R path model
o & st fof{E model® BIEE 4 .

A 6)= 15 EE EEE#R (parsimonious causal
model) & #7 g Zl°] <t

A 2o fiEg ERlo] Al = path coefficient7} ZHE

% Ry, Rs, Re, Ry, Rg: Disturbance Terms!s®

<l 6> fEREHER

59l e orignal
) Abg=c).

A 7§ ERgHRl
as

Zy=e1, Zy=es, Zz=e3

Zy=pnZitey

Zs=ps:Zat psaZiatpsaZates

Ze=pe1ZntparZs+t peslsteg

Zn=puZitpusZstpuZitprsZsteq

Zs=pa1Zi+psaZotpaZat paaZet parZa-tes

o] #A = original correlation matrix3 =&
AEl BE OB Aoy

K37 ¢

correlation matrix&

EREE TEAL ddnt

zero-order correlation$

{F 167 original correlation matrix$} zero-
order correlation matrixe] c}. 9

original correlation® zero-order correlation?]
R AL Hels ERE B A % T
.

(57) e WREMR(TIE) S @7 91945 e} WB@eAlel9 correlation coefficient 2 3

B EEYRE o 5 "ok

28] 2. TIEss=res—pss, Kerlinger, Ibid., pp.316-317.

(58) Disturb ince Term= v 1 —-R?

(59) reprodued zero-order correlation-® K&y Hike oF &7 Aok

rlzzrl
N

723:%7 $2223= Paz

Tzize=pn, 7’13:%22123:1’31-
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(F 16> BE %L BE zero-order correlation coeflicients matrix

x

x| x| x ] X, ] Xy ] Xe | X

2 1. 6000 —. 1346 . 3019[ . 8758 -, 0773 . 2214} .1028 . 2426
b —. 1340 1. 0000 -—.0410‘ —. 1281 1.704 —.0119 —1233 —. 2487
Ja -—. 3019 —.0410 1. 0000: . 2361 -. 3579 . 0881 . 2700 . 2313
24 . 8758 —-.1179 . 2644j 1. 0000 . 0176 . 2212: . 0917 . 2261
e 0599  .1014] —.3527  —.0171] 1.0000 —.0631 —.2105 —.1686
e 2017, —.oz;1| L0835 .2070| —.0624  1.0000 —.0208 1700
27 —., 0264 —. 0268 . 0269 ~. 6571 L0711 . 0268 1. 0000 L1812
28 . 2296 —, 2718 . 3286 . 1579 -. 0377 . 2392 . 1143 1. 0000

Boted = e e #9 BET Jodos

$8 RESRN HE

AT BB Bl v AWl B & HE
o EH NEDHRES FES £ 4 & BAS
Efhol 4 F HRE Vel %2n](0.2029)
ol WE Y # 80%7t EHAHRIH(0.1634). T
A 713 E HRe RAEFEBEAA d&87] 2o

w
~

Borrgl Bl A1 4 3ol E ol Foldte MEIULR
RE(ECHYY RagEs As Bl

o] (0.1€38) ©] ZHE] # 89%7t EHERF ok
Aws o A Y HEE WS HmEBREO.
1170)8) FHREMHS HEEE. 1066) ] 4
L EE HERelG. dSo) AL BHE bl A
EEE- - ()9 BEE MRS (-0.1827) EHE
HEe —0.1851 MR 0.00240] 0} o] AL
EE ] B HEY ASdFS AR BE 8

olE

Aoz fRFEe o,

5 N (e RN BBERS
AW mEEEREd BEEM PHRE dor 4
BB B8 o] ©1(0. 0213; 0.0360). T-S-0] ol & #
B 2 R A A

i AR A B PO BEREC ¥
mo nA e PWHEAE O i © phé3{um
i @ Raw ikl mEEa © FREBEK
o HEEE © BAY AREGE S %

2 Bpd 4 9 ol E BEE ABBREY
BEEARE G2 F S8 0 R FEFERES 9

BHERE MEmd SRE 2dd
g ABEC BEL v s & Bl B
9 RMEMRE (R 1D Hidd

S T n
O S E—HE B

BB % R 0.1066

®Bo®n R 0. 1066
@ ft B Bt #e

[ ) - 3 0.1170

wooo#m 0.1170

15— 717 Yzizs= l_if >z1 (peazetpsazst Poazs)

:Psslwzzlzz '1"1’53'1{7 221224—?54%, 2z

=prar1at Psariat Psaria
' ee, Kerlinger, op. cit., pp.310-314.
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@ b %R MKMW

E f: % o5
Mot %) Hi—
& %h

fu %

fi

ik

@
m

I LBk

@ itk

HUY]

£
R
S
iR
&
Mo % R AEL—
£
5
S
P

EMSE EmalA (—0.0690) (0.1170)=0. 0081
el HES Wal A (—0.1234) (0.1066)=0.0132

RS S Sias) A (0.1463) (0. 1170)=0.0171
A B el A 0. 1580) (0.1066) =0.0168
Bdug e JmAA (0.0958) (0.0213)=0.0021

FEEEe T 38 A (0.0680)0(0.1170) =0. 0080

HBap-S el A (0.8758) (0.0360)=0.0315

Bt rae el A1 (0.1111) (0.0213)=0.0024

HE—WHE LS Bl A (0.2347) (0.1066)=0. 0250

BREE-E B A (—0.3776) (0.0213)=—0.0081

0.0213

0.1634

0.2029
—0.1851
—0.1827

0.1469

0.1638

A Pigel 2 £ oiwl Y EREEECH ¥ BA &

= . el dARTE. BIEE bG)=1L GHA e
FLE EPN H BEH Ak RarEoh w3 b(G )7L ls-graphel ¥
e BEE REBMNeE giEd cycleo] (4)9

Ttz o] o}, (the degree of balance of an s-graph is

Wl A MBBE Bittel e RIS Wil EL v the probability that a randomly chosen cycle is

AErhs fE WRE Phoz FRss A

xEld & {iAe] EfioZ

(taken role)e Z o] BHSI: A&

rositive) [eh= FEZAYel BGlel AIRES L.

Tawst 28 o wme @ Bl ket o) B
2 faAd & 2 %EIER (role commitment) & [o]w] o2 %

fol HE % Lo ez yE wE R HohE o] fyEe BETo =4 ERY A %
9] B k1 REdcde fiEozyr] g g Wit uRA e B sy

9.ct.

Aol E#HE 4 ged o F ke GE

s-graphz} &t »
C(G)=GY cycled] #
CH+H(G)=GY (+) cycled B
b(G)=Go ¥ BE
C+(G)

% aud biy=SF0lz g9

()

0223 CIZAA Bhze bG)e 05 14 filel HHEE, WHS WS LE

BRE e

22 @l BRI FRVEIS T80
HWOS W e soiel d BRMOZE ARk gy MR ARG B8 N5

el = BB S Py (decision to continue public

employment) 8] RBEEA WEsz ol FEe

siAlvhe AAsE #HMEA —XE @i

(i), A BRBEEM),

Aol A L8

5o RITOE REESLE S SR,
CHOE  mme fomd e pgia, LAY BHER,
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24 &RE

ol ¥ # W& Himn BE#sl R%A B theor-
etical sigificance and empircal tractability)e] #
BEel 3 o JRESF o], = BWEHEA HAW
FEEBGE 1 MSES MEE fie  HFIEgER
ERE A B 4R (a priori assumptions) &4 o}
=8 47 15 B}

@ of% #HE EEMoZE E B fiF
A gy ok Wz olel g fiitE ol Hike
RRFIY mEe i HiKd

@ #X = Mol sl

& W7 Bl A & el #ahe QA g
BEE WiEhel —Zy EEEIE (lincar functional
relations! ips) 24 yEldoh,

@ sys em MHH A (reciprocal causation)o] v+

TBRE 3§ = (feed-back loop) & W&HEA g
BV z7h 32 el sty G B )
EERe 2 28 23% B FEs AR g
ok #%E 9 2 system® recursive systemo] &
£ Aolw.
A R el Al EukE 3fAe SERBE @ BA
HEL o+ de AEmes Fola AgaA
A WaEss] fid 2 =29 Wit 9%
Folz g Aoz iAol 2z Ed Az
Ze &3 oHf g ZEolth. WE olE 344
B LABEEN EES G

AEe] NA#HE WHE (OB ¥R,
A8 DHBER, BBE BRIt i, FR
W ety ol E 4 #Ed o BfE
wall 9ot BT8R 2e o Al g M
= AFke WHERS Rad ke WERY
o fhi- - BEHSE el LTS S HEHR
B d e Rae fhmEelel HEEGd AT
vh3 R 2ot

ol @A sho} KA BARM B Ul HEK
# BB AREC BES vA A HWad #
#walm 1B B EEA % (causes and
effects)s; BAGR7L Al Bz MEatald
oleld AEE HMRE(interval scale) & HRE

o,

2 W

AER Kt B B4 KISTY C.D.C.
CYBER 72-14. computer systemel] fk&ted 4347
Bhol

By REER $e path diagram 2 path
cocficients (@ 5)9 A gkew 44 path coefficic-
nts Jrol M HEe R HEE FET dAA w
E feEd il @ Bt Azd
iAol 4 = path coefficients7t EHEH = ¢l o).

AR fHERERC FRE HEKe ded 2
o},
Zi=ey, Zy=ey, Zy=e,

Zy=pnZitey,

Zs= psaletpsalst psalates,

Ze=peo1Z1t peslist posZs -+ €6,

Zn=puZitpralst pulstpislste

Zy=psi1Z1+paaZot pesZat pssZe+t psalates,

LR ARB pEL AL & BR B
2 MEYHRE oe 29 £, ek B
1, fhmkel o] ptEMe, WHRWMHEY B, @A
o BIEGEEM) e FE EESHEDS, M
BEER, SHEGe MESRETS Jdedx g

2em ok BHE AWEE 1 31% @Yis
BED MEEAE BES RUT dE Holdh

& Figeol A& KM Wik BB FEST L
B2 AWBC BES A9 Ase & EN
sh 2 gRel Wehel Matshl

o AR Figeel 2ol ol MM A
ty RZERS) RRZA JEE REMRY 4
RE WEAE A% K BHRE 99 Aoy
® WERAAE ool BT FHA WA frae A
A 2o Ae KiH®e 9A L

= % WEOY AREOl A ke
W FEA ReE FEeld

e F ©l e KEM VA MR W
T ohES wo RUDH U3 BT FEe WEE
WAFozA U EHElE AT ZEHk 9 B
o3 BEselol ¥ Aold
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