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TBERSY #Eol 1TEe]l BuRelA Biutks FANY  BIATTE - ITER (1880~
1920E4%), BURY Bfre A% REIAY TERE Buae BES WEstd o o] BuRpsE
o 283t 2 W BURITE TR (19305~ 1950R), = ®RIHES BuadEir®ks
Aol 238 {TEEArR (E.-W. Weidner, M.J. Esman, R. Braibanti.¢} 7:2 &) A g
Bl BiamEES = (lead) iz AA K17, RBHATI2AA A 1960FRLKY] BE
TERRZ =4ddz & 5 944 o

E HamAAE G, EKe XEreld RR, R, ftéd, AMLE: %#AD
REH BB == B¥iol #Axsd Ad, 232 196044 o|% #E (Development), #
ft(Change) o} RIEE-L Sl TR A A 2o] BMERES BIRHE 2R (eflectiveness) @ o]
WrEr EREES oL A= HaKS ol Fn ke AHMEC RASNE BAZ B

(D Ab5H, TTBERES FRK, TEHE Fog B8 A LA ﬂ'&k&ﬁ:’, 1969. pp.

193-195.
(2 ol& BES BHHES Fksts HEM (efliciency) & & Aol
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= BEmECl A WAL BEEEHD Y S T2 HiEsE A" Foel £ MRRE A
22 AZE YR A, AHY EHE WaHd s, LHE, ey fie B AHY L
Fo B4R ERS ARG P1AE BES BT fTE WY BEERe REs
WAk MRS Bos, R, S EiEd 1ot g e wE F lve m2£(John
M. Gaus)®] 4:ff (ecology) o] KEHIQ MR, =83 6044R o] F+ BEHREES (53] Fred
W. Riggs) 17He] ¥Bfe s BES H3td 4Rk BRS BAMAAG2 st @ AR Al
i, B 2 232 /Y Bl $AHE T RBREBOBREAR By BB &+
17

Y 78S R o] olEld EMHRWMEBELS /T T B Rl ==t kRl o
2ohe AdHA o BRBEE 25 TINAE Fre AL ohd Zelw, ol F BY,
BERES 42 #HE PES T2 By RBHS &3S <& #E ZXERS 3=
Atz B Aol RET Zloltt.

23 Tl Bk ®Ee RT3 HEM, GEMS Bl Cleseupsinl, 7B
o) i RBES BB TRAY Al RiFEel Eo ke wAE owe fTEeIA
s fTBAS RE, BEEe Foldrt?

19304£%¢] TPOSDCORB & &vtel 2 {7 #E8 FBaol o ® o 7fHe] Bakel &
FATRCE RS Bifctd o @ BEE Effstz At

o] BEE (efficiency) & H—Ha o2 Hzbelm RS EYelsh AMMY Ex, AR
R B2 (Personality factors) & R3] stz Uoks #H= A BRORERS S8
T BEES 3 ebd 2 RIS chE Bl A BHE A Aotk

2 BE SEAREES &E, Bkl Fool i Hal W BEI(FE XEA 4
o] s 2 A, % #z~(Richard L. Harris) £ #Eg LERS SfiTBAS
BESEES 10EE Eystz 9ol Mo 2d¢ Zox gl

= Pesk#t % (Policy maker), WSEBYE % (Policy Adviser), # &3 (Program formula
tor), S+E|E % (Program manager) t#HIEL773% (Program implementer), KB KEEE # (interest
aggregator), F|figik#% (interest articulator), BBy BERHHEITE (agent of political com-
munication), ¥ (adjudicator), Byafy mite{l fti73% (agent of political socializattion) &]

(@) AL, pp. 199-200.

(&) ¥\, p. 202
(5) Luther H. Gulick & Lyndall Urwick (eds), Papers on the Science of Public Administration,

New York, Institute of Public Administration, 1937.
(6) Richard L. Harris, The Role of the Administrator Under Conditions of Systematic Political
Change, Comparative Administration Group, Bloomington, Indiana Univ., 1967.
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10E%E(a ten-fold role) o] A o]},

= SRl A 2B BEMK(GS16, 17, 18-supergrades) 5,00045-& ¥ M=t HEEL
& B HEEWES T ki kI BEG EERETBES 10E&ES A %3
3 glon 4% EMRITECH (the Civil Service Executive) & 279 FREGHRE, BURBRSE, B
BZR, +RIA9 HA(LEREE, £T, Bf, RE, &bk, BCES HY EHES
Az ek gt @

o] mE el tkal HLEMOE AAHE AL EHTHEREY ®EC BR(Poilcey)
3} BT (its execution) ol #EHES] BB of oteE Aol @

ol: 959 {7Eol WHRSE HE, R E g A2 A AR B Z oY
o] REBE EEREd & HES T gom 4H7] AEY S FRsE Aol

el R BREREEES Ri#Egoe s o Fx, Buh, B, it®, UL #EEES
BES [THel M BEY BETERM BT BRRES ¥o2 BEY KES
A s Aolw ol 2l g BURIRSE, BURSMTOl EEM BEMoZ 2HRIE v YA
BABRS ®E, O oF TY & go] Fastdm njon, BRY #HEL vE o
8 BRAKAY B, gL mfrd 2Hddz sl

28 ng o83 EEI Hifrel Sl BERABHAC BERITETA EiEs<s BhHE 74
ole, B o\ Ei, sEHS 2z AE B 2 2 (Training Need-JIfFHE) & #i
Fte HES Bt e Aol

gebd o] MmuAAE RAMES HEMSS HEo D o9 259 HHREHES F2
watste & Aol

. BRTHO EM-= RE 6D

1. ERsE BE X €D
FTBS it @B R (Social Needs)ol Zfhate shte] BFHY BREoZ & 4 od, ol
gmatz e BERALEY g M9y EHE w3 RET F dt o9 25 How)
I EHET REHY EES R 2
gdetA THY 25 BRdA £« TR BRERES ol HEMBMES 0 g
Bz o] AgdlA etz Y 259 EHES = REEDC Fodol destd Ekdte Al

(7) John J. Corson & R. Shale Paul, Men Near the Top: Filling Posts in the Federal Service,
Committee for Economic Development, Baltimore: Johns Hopkins Press, 1966.

(8) M.E. Dimock & G.O. Dimock, Public Administration, 4th ed., Holt, Rinehart and Winston,
Inc., New York, p.147

(9) Ibid.



TERE) A o

ol [l k& BYITA = HEEKE 04 Public Program)$] Egz} Hwl, o]
AL Yo ERIW, 2 e o#Planing), Bk, Hi(target), BB B B
o Bl 98 AfEfte .

o) BEEGY £ T Aol MREHK(ngredient), = 22, A, AH, 24 2 B
Hel =

=g ol FHEIS MBEEHXY T £ BES ERAA TE o) vk &7 (Dynamics), =
Aeid, M, BE, BB, FE g8, RS .

294 o] {TRERY EE H5e A2 2E EEd B#S .

& 59 RE ES H#(Program) Mk, B, Hkl, BEXNS o#l(planning) 71
ERIA o] = B0 fEkbold = B WK BERd o

<EE> TR HEMNE

1% (Planning) % (ingredient) #7) (Dynamics)

H = (objectives) ##8 (organization) 2] o 4 (leadership)
%4 (mandate) A2 (personnel) $8# (direction)
&1# (planning) B (finance) Zf:(delegation)
B (policies) 4% (material) %48 (seupervision)
Rt R (incentives. % (coordination)
(FAA A7 FA4)

ARy ne 8l Ccontrol)

%ﬁ(public relation)

ol HElXTY FEE BAAT 42T ARG KMo golt 1 KET BET 7
UE AL BoME ¢ % g

shebd @R BRE HEO K KR L0 o HElS L MRERC] Kelol o $of
A,

= LR BRE 259 BUIQ il 2 =4 Dynamics)o] kel AR o

= bR EES 7 = MRERS MEMmEe ¥5o BRESS ME, EHe 2T
EXel B bz wad

=¥ AMmoz MRS TR RETY ML, o maHE Ad Fdo AE
e © IS - 8 @ BEEN) O BaN ) © FIARERS Hez R¥EdT A
@},

TR AME BEEAE 24 O @ER - BE © R - sk 27h 00 gl e

Q0) A, TBRTERS BEARTEER], TEHRM ok H19 1968. 77 p.137.
o] S48 Cronbach o] ARFFEIe) @ By 778h(habitual behavior)st @ 877 (ability) o



28 BEABAY BESY TEME BEURS BRMGToY SRe whet 2ol B
%9 §7)(Dynamics) BEES 2 AAs: FEEH(EHA, SRIAE, LEBS, &
#7), WMENE) T BEMEED, BORENR, HEASMR, BoAD BEEGEDSS
BENE BB HHS B2 9o RAGE Hol DET Aol FMART

SN EHEE. B oo BEGES Mol FEAS flEE RIFHES IRMmoD -
Wb Aoln, Wl 9 Ae HEl 2 BT T, EEI: BEAEAY BE
= JEMY AolW = KKE BiHss JBHOE BRRsEd BEadcr s, uh
—EpS AA S Bl BRI = BHELS FASAE @ ol

w MLE BIES EAS ERS AAS WA TR BE Dms) BRSERE o
stofok & Aol

= FHEEHE (technology) o] SEfyo 2 MEste RIS RS el mES Hifl -
mEmAse EA - SES RS MERR U5 god g Aol

WE/LE MRIES s, K% Bl LM EEs, MR ERob Toidst
2 EiEst BEwo s BEEE D [ARHEIS 5% £ WHE Red-Tape & Bkd
o AEA BEARS 73 (Feedback) & RSHTEA A F & A o] .

o EEEENC Hetd TEY 4oz MEMBEY BEEMY) BE- HES 25
o} BEle BEAYY, BTEY BE, BN BEHS BRAA LEE AR, LF
(B XD ARE, THRESS 5 MEY T SEte) BEY 44502 = HIR
2 B, AEEEETO A BT BEINS TASel Al MR MSREERY B
A EQAA EEAE BRE 5T SE ol BRI A

A2 BRM BENOEAT AMEE 5 FEMY BEREWR BE, 5@, /¢ e
BIERS FIEE 4 B - miEst 259 LS BORHE, Bigel w@w e M 2R
5], NI B AW, BN RS FAEES EEce e BHBE “itE
B, HERES WE Satisfaction) 0 29 RE"E el B0l LEE Aol

sl ho 2 EEH T EPYOREEEE oo (S el ThEe SBRIN (nterdisc-
iplinary)l ##ES =3 glovl, oldd SBME HED ko] gonl MEMNRC R
doe —RARRE OB 209 MK BANEMRI B B&t mMsH,
53 RERY SRBRGEEIAE o T4 EPABLce RN, B, teniEn
Sl ME NS MMEC TEET sl

2 aA dHe, #iEE FoA RATAA F& F7HE ¢ Z2AA7H(what he will do)} BEixel
o, #%E 4ot & & AAvt(how well he can do)o} #E&elwl, H¥EE vt F ¥ A
7F(how well he can do)o] Lol s o, o] 9 #@Ee<}. Lee J. Cronbach, Essentials.
of Psychological Testing, 2nd ed., New York, Harper & Row, 1961, pp. 29-34.



== RRAEES) Mol EEE Raec = o o MR BEIRS KitRel ook KT
T4 Qe MEEC gorz ohE M, o BMES BRS AuEstAl wheol R
o) ¥HE Mgty FT &M 4 o A By @Ml MBS A, BT 4B
b, Boh - KR RbE - A 30T EET GRS baor Shel BUR - BRIl BIY EEE
METt PR BORRES Bihed FHE GEET - el MY B waimvelst € 4 A
t}.
= {TECEEC B s LEZ o
2. M7ES] K - seHL BIsEmE
AN BEBEMABES BfEY EHE s£H2 2 YISEFEE (Training Needs) ol 5 K3t
2 et
(D B4« B

O FE %

FAAEMEERZT FRRTEGREES & T0%el HEl HEEE Ao E XAbg wpel ofsby
BREES T F40] 458 HUTE Vel o0 o H2 [go] BERMIE Fasta
o]r,]._

ol = K 7ol uvlehed oF T~9sEo] Zvha xelrh 0¥

E REES daAE o AF FH 1967EAA 5AE AddT 65040l Hat BEE
# Pl HKebd # 40E~42 = el glend, ol & b4 5. 168(HRE Yol 2 5.16
Bio) 42.48%, 5.16%%7F 40. 152 5. 16818 2t #- «fbuhol ke gifedldtz 2l
p}._ (14)

o] = ERO “< 3| 2l o] = (GS16, GS17, GSI8 & FYREES 465kl tLspd ¥ 5~
640 o A AL & 5 Adrh

weba] Uzt BEEY giEESe] bz dol BBUESE Sob I, #EE st
SR @R

(2) HigH - B

19624E 24 2 SERFRE 1,7004%0 #st #aol AREERES HER 704 A3t HAE

Rel 2EBEHE Y BABELEC] Wy kol MEMC R RS o] Fol, BRRES T

(11) Ak, EREmEEY IIMEEL Liks#E p.97.

(12) 36~407Y3% 21.4%, 41~45 35.52%, 46~508%7}F 30.0% iR,

(13) ZBel GS 15 LI GS 18 #t#1 2l 28,0009 F@MFAEE 2l 46~54p%7t 44%, 55~643K7}
32% °] F AEETEC 219 76%E AA st Ut
Bureau of Executive Manpower, U.S. Civil Service Commission, Characteristics of the Federal
Ezxecutive, Nov., 1969, p.2.

(14) kb, [@ETEFY SREEES] BRALZ) (rBuR¥, F6E 29 p. 7L

(15) Bureau of Execcitive Manpower, U.S. CSC, op. «it., p.13.
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RE, TGl A&7t Hd.
T 1287149 BEBE 1A B - BN ApnHsRe Hetd HidiSel @ Aoz
veht oleh
() BE(BR
BIE BE 7040 3 WEE B KBl 60.28%, A4} 21.1%, 1L 7.14%2 EH
'96% o] o] KEBHE 2, BERE 54449 BEEFAEZAAE KB 70.2%, HAF 16.6%,
Bt 4.6%= 90%7F KEHEEHE Ao 08
ol g KBHEEY ¥ HAL HE A ATEA 5 85%" 2o oz sl
EEY A$e BELHsEs 289 £UES AR Ao Solde, 37 RBLUEL
HE#E Haol o goz §4 gEhel 2F 2o $Ysitre & 4 Sz BHREAXY
KBHEW Fo] olek & Aolet,
EET HEsld = W0k BRI AL KR A ABA A% BUREEL B
o Zlolvh. BAFHET # 36%7F EAK BB LS MEY Aol 08
S A4S EREEAKE Hald BA BEg ASIsms ER= ok 3
A v Az et
w3 BREAS T Hotd BE 58244 HI BEFABE RBHRLES 49.5%= =8
o & ARG (BE 27.0%, Bub 16.7%, Hfth 16.8%) #i&ES 7049 HREEH
#oll A = &0l 24.28% % A EH F2 #MKkE R F Ut
= FEEEHE 29 7049 BREEAA B 58.52%, HAE 14.2%, WK} 24.28%,
R 2.85%2 ER(FE FE)BBEY FEo HARD ZEscz o o &Y K
3EOARES BORZTLE B T A2E 3t
@) ABEE3IsE
AL /AR 544%°] HE FEAA £ 50.5%7 WAMKRT 2 RES 8 2x gL =2 vE
v kMRS 7048 A A E 91.4%7F ARIRERERC] I HE2 e 2ot g2 Fot
MBS Biete EEY, MEES 2 Aol oA
G 8 B
BEES ABAEH Bl #slo 7089 Zate Jsbd pIBREAC] 35.01%=2 ¥
e A b2 B4 (22.85%), HBU7.14%), FEEWU.28%)9] NEAs HEAY A%
5.16%%2] Fols HAMSC] LEY otz vjlon gifke] EER, Mg B2 E¥e
% 7 gz 23
16) AEKE, TABTENY BRETEE FRAE], WAL .72

Q17) B4 34%, |+ 52%, KW 14%, Burcau of Executive Manpower, op. cit., p.6.
(18) op.cit., p.7.



EORMEBKRREY BEREZA S FEFEHE 29 5449 FEfdl A e ¥ 10E~ISFEL
2 ez 516804 S b gliel 17.44 %ok 15% 02 4GRS et waleh

EEY A% vy HREEST 0FELE EBRES 67%2 289 2/3%F AA A 1Y
218 A& AB AR A& AtghEoe] ATl wra 2o

= FHEEANA FH BEAAY FREEHE 2d % SELITY BEEC 5. 16419 42.3%,
5.168%°l = 31.3%Y =0} fTEiREge] #sl A2 HV BRY EEXE 9%z vz B
A<k,

= BRA XAFoE FHifgd HE BR WEFEE B ®Y 24E~440] 54.3%2 mode
% YER s d~64E0] 14.1%, R ZF 2RO R Hol BRozAY MEFEST Ao
25 WEY SEe BT BENREC ARd

AHAERARKS REEMANHEE 24 7048 BEY #AZAA dWE REEHREEZT
e 5, 1B A &hBHED &7 51.4% 2 L kolv 59 (1E 15.7%, 2E#ERo]
11.4%) %2 8% - s K3 BED Rl AEsidx 2fon, BHAKEY 3¢ 93
o B SRR, <323 (rotation)e] o3 WES 1B WL KBl =& BIUE
ol Fxkso

ol #l & Eshmkel K3 BF(mobility) & K A= LB #%E7 53% =4
WA 25%, WML L 22%= @ HEy 2 HAE vEhg s glth

= o] oloe] FBEMKES FWERBMI Y K EAGEERARS)F AR 5
oA BIHE, BESEEC HI BESO T #MEt HR Yo ¥ 7 Yoy ol e BE
Fo] 2EY gENel ©e BES 94 AL AMeloh

(6) 2N RE (Training desired)

AEES B 7048 HE A4 e o3 JIHFRERAS 2

Syt BEEo] EiEE - BEY mel A BIFEH, REW, MERERNE, 2A8#. &Y
, BEER, —Hi: SdAE vad RES AoE HEr USH. pepiEEd BT R
o A= & $& RHEE GEER, $HE mel 2w 33l

= RENME A BEEENN Hl 2ot Y] LB A2 BRELALAR 33 9o o
Z 45l 24, LRSH, T L, HHNY HeR 2ot g e LEY Ao
E el glon, EPMARCS ZA L B, EERMEY 3 Ao v d JHEBES} of
mﬁw% 18%, 25~294 30%, 304FLiIL 19%, op. cit., p.3.

(20) ¥hELHE, [REBITERS SREHEE ZTRAEL WRHT p.83.

(21) RUREAIC p. 84

(22) RUIREAIC p. 100.

(23) Bureau of Executive Manpower, op. cit., p.14.
{24) #3#E, RIWEARC pp. 101-123.



Qs A7,
A2 ZRMBREY ol 9T JEBEE 2

BUFBOR 3 g 44%
HF5rErel A& Hls 43%
Bus - R - ik RiaE 31%
HEEREEMARK (ADP System)9] o] & 27%
TER 26%
BEERLR 2 SR 25% & “ERYSQlTh,

A7) BRBMBRHEREEES Poldo] A7 AFEF BT Fils Bl 2&2
TR « Boh - R0 - At e 2o A4 EkE dehlds g %

=. BEORERE

AEATERS =R 88, BHRE, TR AR 48T F Uz @Rl EHR
Bol #EYlste] dt Aoz AR oldwt RE BHE AFse] G 296 B
BEFE, T, A, WHRE HREY ko2 Estelcr ¥ ot

e BEEY A% HEVKS cHHEBS BY AELDML Bl Qe Aoz B
of oA o) da ARt ek e, |

1. BRI

BEEY #EYIS HAAE B hRABAKBER(COTD A4 &= = Lt BT
BCEFHEEES BAPIIeA v S 2@t QW o WmES) ABEMES IRFEM L
# - REAEEMRTL L BAQTF4m b o2 o ot HRiEHERL 1)
SRS o) EARe e 0

HEPHES BROTREWEICl 108 G7RHD, BB v il Ll #HEMH o
HEARS ME7t £4 40 12040H 304) 2 ol glch. @

2219} Y FHME, EEYisel s BEEY 28/ Aty rglen <74 AR
o HWEEBEYEC AuAE dotnz 9 SRAMHE AAT) Hest,

(1) BRERE JisEs
o] & EREYIP (Executive development) 7 g2 HIE ZH A2 #%=2 457z

(25) Bureau of Executive Manpower, op. cit., p.17.

(26) o0p. cit.

Q7) TIEE H6 BETREEES BT AR 2645 2145, #ME25%, FF HISH BURH %A
aju} B9l BT ARl 3280 3R14%, BECEERE 18422 RREL .

(28) hRAHREHEE 19715E LRI R HEBMTP. & POL) 3=



= HELE orH A EBE ol ABIEINQ EENS sk L 9l Al geh
of il T XFOl BREB/FRES w0

o1} 19534 Fffiell 75100, Glenn Stahl | v 'oui 55502 (Task Force)ol k3

ﬁﬁ;"tpflﬂ&%nﬁﬂ\&_ (Federal Administrative Statf College’ & A2 #8831 3 =3 1961

T 19624 SRl salswl A wlitel ARl Al ARl e s R
Hir@el 2l B (Staff College) ol ZBHLEM: S = % #HF= Q.

1 Aligel BmEE 3192 1963 NIPA the National®Institute of Public Affairs)e) 2 g
S A-&4-of 2] & (Career -Education Awards !Program) 9] g3 @0 = o %o [HE F&3F
KmﬁPmﬁEmmMK&mmHCmur—Aﬂgﬁ‘ﬁ%ﬂML3¢&ﬁgﬂ£Hw§BMMky
of - 22 e mEE R

2% ol g kel fElEs) RSl ol 19664 Kol & Motdhs EREEEBEEE (Execut-
ive Assignment System)7} 7] 2, 1968%4e) ®}=| 1o}l Charlottesville of &5 &% 2wk HERT o1
FEI (Federal Executive Institute) 7} Bl[&=] 9 ot

(7}) ESC (Executive Seminar Center’

A 5 JL(Kings Point, Berkeley)oll 214 @#kirfir+ =) v 48 (ESC)= GS14, GSI5
8} Fx 0] 22231 GS130) 7\)5}’[%}1 Qev BEHHE 2B~38=2 Ho gz 2474444
BINEE L5 715kl AEAEEIES st ek

HRE BRGNS B, BOREE. %M KRR, BHHAEESY 52 &

A3k Topic o8 #ig= = 3},

Al k- &k, Fimatdecture discussion: #EEA.L 58 (Task force Method) 9} 7%k
(Field Trip) 2 =lo} 9lv}.

7] BetE LeAES] T FEe BE 1 -19%e T4 TFAHe] 14-19d oz
slef oo, o

(b FEI (Federal Executive Institute’

19684F SRl Aldxe o MM slle ESC mr) BfrBik#E 5 GSi6, GS17, GSI8 9
A% “rolasel = f#EH o B BES Bild Budded z fuFRY BH
= REIEEF Selel e 2 E Ffiel 4 S 8k (Change)o] EE stz Uths Ao] oh.

TOERYQ HAFS BifE A F T ldE EEY MERRS 58 SOBEEY A $Hq
nﬂhﬁ] = Zgﬁ}i}l‘ ol

(29 Bureau of Training, U.S. CSC, Administrative History of the Bureau of Training, Dec.
1970, pp.6-7.

(300 NIPA = olif#le e # 60%9 BED 242 43 NEHLAKBEAA 42T 5e Fo 4R
o] BREs Fode

731> M.E. Dimock & G.O. Dimock, Public Administration, op. cit., p.243.

30
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284 o] X2 #HE-L SEMS RMFEIIM 2 HITMKAT (Self-examination) o] BB L &
o] REMol = BIFHH SIEMNTELE BRI 3=t o] MM & 7{R5E (assumption) .
L mmje

@ HERere] =+

71 %A (Residential Program) 24 M#(A 3 - 7HA A3 4 2] dojx BAH 7|2 o

2 QAT 43 A7
@ ¥laA A7 2%s7t

Hsle] WS HAM Bl BB BEEC REHMY sEIGE A, zHv EE
g BERB/EESS BB P139L A5 9 Ao

FEI o] 8 MY HE omi%e HYF A%cz FEIx Ut

@ RE HUWRS RE HEHS 2q.

BRTBEE BHdgsts HRRRS sty BEY gRfgh Bz RER
BREFAEREZS Afet 294 i&ﬁ"w] 71ell 4] HE ¥ (interaction) & A 23 idea,
A 23 e, KES KB #EG=Z B

@ BEERE 72+ BIEEH

EE aS22ay e A HERBRT =63 FRERS JHA BREESIS A Yok
BFEL& FHF A2 24029 14§ AL 2Tl o] Fo] A by HIK
Bl 2o &ES 3.

E o] B HERE BHEE

O BERBEEZER W HEmR it

5 BRY WY SEREAE ToolH, =29 MBiks Bslo ofd Hik B (resources)

£ FIATE A ol & MRS BFKS Biair¥)) (political leadership) ot 41 &t BfR
$ Z3 EfTHeloF kA S AT, ole @ BETAA 2719 FESEAA &9
of FAeojtte AL 222 WHEE FE Rl

@ BRAS flE BRd o3 BEeE

BERE, BURBILRRA BT ¢ Jt HEHRERS MERRS K3t TERRY
HFEM B BHHERR] Eoluldne oo HI FMEMHBT HIE - BEE 243 &
obok & o]},
~ ® BB (managerial processes) 2] HIFkAL

HOBXS Role & th3l7] $)ste] #mtdle LEM S JA%2 BES #Fte A2
ER(demands)oll FHEE 5 Yt T L wMHA EBHHLI Yok g

(32) U.S. CSC., Federal Ezecutive Institute, 1971. pp.5-7.



FEL o g hp:e
O HEPRTGE 91049 FEEv 28 BARES ¢
OF + FE
2H A e BB, KEEAE, BEHE, 1B, KHEREEET - KBME, Hih 4
Atz BHEZH 2817104 etz MRt
@ ¥4k (workshops)
o] HEoR wFHE #EL A4, BERBOE, SEMEHS WY 2550t
@ BR ¥ EFBL (policy/management Studies)
A WO ool o Marele Hilhtkol A = Loz HAR =E NTFEH
2 Aot Hhlel BRE ztw ole 4P LESTe SEAke s BEYo R Mk BA
BERE =t A7l viA 2k o] 25 RESA &F ®mEshs HEe e
® A=l Bk
ol Ko 2 EHYE (management improvement), &, B (managerial psychology),
BAERBACR, BOURPEABAGR (intergovernmental relations;, A 2 EBAKIIE, B2 2 24t
BUR, REZ Hih SRS ol
® %BRE#EEZ (nter-disciplinary faculty)
HEREER 124 (1 1140] MHAHE) o RER BEERERE, 1788, BEH
CHER, w8, LEES EEE) 02 LB B Hiko] 9
ol X8 #EL 1B # 604, # 5EE £ 30088 “sra 2ol ="t FREZIA B
7hate 4E fy 500450] FEIZ 22l A4dst ol
HEHE (Follow-up) 24 ZHHAREEGN = 159 FIEMR (I TEAR & 559
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(33) Bureau of Executive Manpower, U.S. CSC., Ezplanatory Material on the Ezecutive Assign-
ment System, Dec. 1966, p.2.
(34) Bureau of Executive Manpower, Federal Ezecutive Inventory, Mar. 1967, p.9.
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W% W
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A R BB Aok B Al
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(35) The President’s Commission on Personnel Interchange, Ezxecutive Interchange Program 3z
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