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Indo Korea Phil Thai
N= (5,016) (17,412) (8,996) (2,332)
1. Sex
N= (4,942) (17,407) (8,996) (2,332)
Male 97.9% 98.6% 95.5% 82.3%
Fem: le 2.1 1.4 4.5 17.7
2. Age
N= (4,873) (17,052) (8,935) (2,271)
Under 26 2.0% 10.2% 1.5% 23.1%
26-3 15.9 21.0 18.3 28.6
31-3» 16.5 38.7 23.6 19.7
36-4 10.5 20.4 23.5 10.7
41-4) 25.1 5.9 13.4 4.0
46-5) 21.0 3.8 8.8 3.6
Over 50 9.1 0.1 10.7 10.4
Med: an 41.5 yrs. 33.0 37.0 30.0



Standard deviation  8.29 yrs. 6.18
Residence: Age 1-6

N= (4,345) 17,321
Village 69.8% 82.3%
Town 21.0 12.4
City 9.1 5.3
Residence: Age 7-12

N= (4,392) (17,061)
Village 53.6% 81.2%
Town 30.1 13.2
City 16.2 5.6
Father’s Occupational Level

N= (4,195) (17, 056)
Upper 0.0% 2.1%
Upper Middle 4.0 8.5
Lower Middle 47.0 60.2
Lower 49.0 29.2
Financial Comparison with Father

N= (3,444 (17,099)
Better Off 29.5% 42.5%
Same 17.6 20.9
Worse Off 52.8 36.6
Perceived Social Class

N= (3,897) (16,961)
Upper 0.0% 0.0%
Upper Middle 17.0 10.7
Lower Middle 65.2 48.2
Lower 17.8 41.1
Education

N= (4,441) (17,325)
First Level 26.0% 12.2%
Second Level 64.0 51.8
College 10. 0% 34.8
Graduate - 1.2
Years in the Public Service

N= (4,434) (14,183)
Less than 5 years 23.4% 34.9%
5-9 20.3 42.1
10-14 14.5 16.6
15-19 13.8 4.5

9.19

(8,991
46.5%
39.1
4.4

(8,951
36.6%
50.1
13.3

(8,789)
1.6%
8.1

51.9
38.3

(8,711)
59.5%
26.4
14.1

(8,124)

0.2%
21.9
67.7
10.2

(8,991)
2.6%
5.4

85.0
7.0

(8,582)
24.2%
26.
29.4
12.6

9.92

(2,329)
55.9%
29.4
14.8

(2,329)
50.2%
30.9
18.9

(2,215)

0.2%
19.6
64.5
15.7

(2,142)
36.8%
14.4
48.8

(2,171)

0.5%
33.0
63.0
3.4

(2,312)

2.2%
61.7
30.1
6.1

(2,315)
42.2%
23.7
11.0

9.1



20-2 . 14.9 } }
Mor: than 24 13.0 1.9 7.9 14.1

10. Yea 's in Present Position

N= (4,430) (15,014) (8,652) (2,329)
Less than 1 84.0% 21.1% 19.1% 2.2%
1-2 6.9 43.3 18.2 66.5
3-5 4.1 26.7 23.3 17.2
Mor. than 5 5.0 9.0 39.5 14.1
11. Nun ber of Training Programs
N= (5,016) (17,412) (8,996) (2,332)
0 36.0% 24.7% 17.1% 32.9%
1 26.7 37.2 18.7 26.4
2 25.0 25.4 16.7 14.2
3 10.2 7.9 17.9 13.5
Mor: than 3 2.2 4.9 29.5 9.0
12. Profzssional Group Membership
N= (5,016) (17,412) (8,995) (2,329)
0 98.2% 99.7% 76.0% 78.5%
1 1.7 .2 21.9 10.1
Mor. than 1 — .1 2.2 11.3
13. Proizssional-Technical Magazines Read
N= (5,016) 17,412) (8,995) (2,329)
0 61.0% 26.9% 21.9% 22.2%
1 37.9 51.9 59.0 53.8
Mor: than 1 1.1 21.1 19.1 24.0
14. Forcign Travel for Study (trips)
N= (5,016) (17,412) (8,995) (2,329)
0 93.3% 97.0% 89.3% 83.1%
1 6.1 2.4 8.2 11.6
Mor. than 1 .6 .6 2.5 5.3
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@ #EEE §(Authority-consciousness)

1. People nied a strong leader to do things for them that they cannot do for
themselw: s.

2. It is important to know one’s station in life and understand how to respond to
both thoie who are above you and those who are below you.

3. In order to succeed one must conform to the prevailing rules and regulations.

4, Too muca time and effort is spent convincing people to do what is best for them.

People sl ould simply be told what to do and do it.

Agree Disagree No Standard

_ Strongly ~ Agree  Disagree  Strongly ~ Opinion _ Mean Deviation
1. Indo 22.0% 61.2% 13.3% 2.5% 0.5% 1.962 0.675
Korea 60.0 31.7 5.6 2.1 0.6 1.497 0.702
Phil 6.6 68.1 21.6 1.6 0.9 2.186 0.565
Thai 29.9 59.2 8.0 0.6 0.9 1.789 0. 608
2. Indo 21.2 70.3 3.1 2.9 2.0 1.874 0.593
Kﬁrlea 74.6 22.5 1.7 0.6 0.6 1.278 0.519
Phi — — — — — — —
Thai 32.0 61.0 3.3 0.7 1.3 1.719 0.561
3. Indo 26.7 71.6 1.1 — 0.1 1.742 0.461
Korlea 48.1 37.8 15.5 6.0 2.7 1.891 0.886
Phi — — - - — — —
Thai 26.6 57.5 11.1 0.1 2.9 1.841 0.614
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@ IHERE(Self-serving motivation)

47.9 4.8 1.3 2.522 0. 686
30.2 16.8 2.0 2.403 1.044
45.9 5.1 2.2 2.546 0.647
45.1 6.7 7.1 2.555 0.748
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1. Working hard and achieving status and recognition are marks of having had a good

lif ..

3. If people would work harder, fewer would be poor.

4., Every man controls his own destiny and can blame no one but

Lie is hard and only the strong and competitive will make good.

himself for his

problems,
Agree Disagree No Standard
Strongly Agree Disagree Strongly Opinion Mean Deviation
1. Ino 16.0% 55.0% 25.8% 1.6% 1.6% 2.131 0.687
Kcrea 66.2 24.7 6.2 1.2 1.2 1.414 0.664
Pl 11.5 68.9 16.3 1.3 0.7 2.077 0.576
Tt ai 28.4 53.0 12.2 2.4 2.7 1.882 0.714
2. Inlo 8.5 36.3 39.0 12.3 3.5 2.573 0.822
Kirea 47.6 35.7 11.7 3.5 1.6 1.706 0.810
Ptil 4.8 57.8 34.6 1.1 0.5 2.326 0.583
Tl al 22.4 60.1 12.1 0.8 2.9 1.908 0.622
3. Inlo 24.4 66.7 5.9 1.5 1.0 1.843 0.585
Kirea 51.3 30.2 13.8 4.0 0.6 1.703 0.854
Plil 18.9 68.8 10.6 0.0 0.5 1.916 0.542
T! ai 38.1 52.1 4.9 0.9 1.9 1.672 0.613
4. Inlo 5.7 57.7 31.3 2.2 3.0 2.310 0.613
Kirea 18.8 24.6 36.8 14.3 5.5 2.493 0.975
Plii 5.9 65.0 21.1 4.6 2.2 2.253 0.639
T ai 25.7 58.8 7.6 2.4 4.1 1.858 0.658
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@ spEM % (Retrospective time)

1. T) follow precedents (do things the way

ani best way of doing things.
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2. If you talk about tomorrow’s problems, people will laugh at you.
3. In our present stage of development we do not have to conserve time through tight
plans, chedules, and appointments.

4. The fu.ure will not be much different from the present.

Agree Disagree No Standard

Strongly Agree Disagree Strongly Opinion Mean Deviation
1. Indo 4.1 20.0 61.9 9.2 4.7 2.800 0.662
Korea 10.2 20.9 38.2 26.5 3.7 2.845 0.947
Phil 1.6 34.9 54.3 5.1 3.0 2.656 0.604
Thai 1.4 9.8 58.6 25.3 3.7 3.134 0.639
2. Indo 4.4 20.2 62.3 7.5 5.5 2.771 0. 655
Korea 8.4 23.8 33.6 29.6 4.1 2.886 0.947
Phil 5.0 27.6 62.3 2.0 2.0 2.634 0.614
Thai 9.8 29.4 45.6 7.6 5.8 2.551 0.790
3. Indo 7.4 31.4 52.9 6.5 1.0 2.596 0.723
Korea 8.4 20.3 24.3 34.9 8.2 2.974 1.006
Phil 2.0 35.7 51.3 4.6 4.7 2.625 0.614
Thai 7.2 26.6 44.9 14.6 5.0 2.718 0.819
4. Indo 2.0 9.7 69.0 15.5 3.6 3.018 0.586
Korea 6.4 11.4 28.0 48.3 5.8 3.255 0.918
Phil 5.6 26.6 53.9 8.1 4.7 2.685 0.713
Thaj 2.9 13.5 56.6 20.4 5.0 3.011 0.698

AANME -2 M RHRERAM] L A2 dEd YL %G Dol zHY
BEREREL 1S AY L A2 Rof ABEMY RRR & Aoz yelad,
ol 9} o] MMMl T AL A 60FEM LK A% ENRE, BES 9F B
Zit @S E o FojAd gle Aoz A=,
@) {E%8 £(Trust in People)
1. Most p:ople can be trusted.
2. If you are the kind of person who trusts people, you’ll always be disappointed.

3. If you ire not careful, people will take advantage of you.

Agree Disagree No Standard
Strongly Agree  Disagree  Strongly  Opinion ~ Mean Deviation

1. Indo - — - ~— - — —
Korea 9.7% 43.9% 35.2% 8.1% 1.7% 2.429 0.783
Phil 4.2 49.1 39.0 5.2 1.4 2.463 0. 664
That - - - — — — —

2. Indo 4.7 30.5 53.5 2.7 7.8 2.539 0.636
Korea 7.5 22.4 33.9 28.8 6.4 2.906 0.932
Phil 2.5 39.5 47.7 4.1 5.0 2.568 0. 621
Thai 27.1 48.2 17.4 3.2 2.6 1.966 0.772

3. Indo 19.9 69.2 7.7 2.9 0.2 1.935 0.623
Korea 27.0 41.1 19.6 9.2 1.6 2.113 0.920
Phil 12.2 71.1 13.5 0.5 1.1 2.020 0.529
Thai 17.8 57.8 18.8 1.4 3.1 2.039 0. 661
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6 tgAhiE(Expectation of Cooperativeness)

1. 1y nature, people are cooperative.

2. I is only human nature to be reluctant about cooperating with others.

Agree Disagree No Standard
_Strongly ~ Agree _ Disagree  Strongly  Opinion =~ Mean  Deviation
1. Ido 31.2%  63.4% 2.4% 2.9% 0.0% 1.769 0.631
F orea 29.9 35.1 20.6 8.9 5.5 2.090 0.950
Fhil 6.9 73.4 16.1 0.2 2.2 2.098 0.486
T hai 22.9 64.5 9.4 0.6 1.4 1.874 0.585
2. Ihdo — — — — — — —
Korea 9.3 15.0 32.6 37.4 5.2 3.041 0.974
Pail 5.7 59.9 29.1 2.5 1.5 2.293 0.614
Taai — - - — - - —

2oz AR A Whwel G e REE Az JeddE mEMS AE A
A @A e Aoz dehtz g

2] A% o WA BEAAE 1 BEEAES FA9E AR o o
AAE %E, BEA AT deh 1AL 94 Selst Fa 222E HHkEe i @R
pe Ad Ao Foa LA o4k 9k A 2k

® EHEM2 EMEMT% (oter-index Correlations)

_Indonesia
@ 3 “ (5
(1 - 425 .218 —.165 .086
(2 . 370 —.270 120
(3 —.313 .032
4 —.397
_Korea
@ &) W 6]
(1, -458 . 166 —.074 -108
(2, .038  —.027 -170
(3, —.267 —. 190
4. -025



Philippines Key

@ (3 @ 5) (1) Authority-consciousness
%)) .34 %g :%g %gg @ Self-servin.g mo.tivation
(3 —.901 131 (3) Retrospective time
4 ~.159 (4) Trust in people
Thailand (5) Expectation of cooperativeness
& &) @ 6y
(1) 468 . 002 —. 190 .323
(2) —.008 —.317 .394
(3) —.143 —.023
@ —.192

Bold coeffi ients fall within the confidence interval for the .05 level of significance for the
total unwe ghted sample size in each program.

s 2@ SEER Mol ERRAST RN vl B A BHNS 2 HH

PES A% A% s oyt e

A HERE %O BAUEAMOl A% positived WIFE A9 F93 deT dlehe A

T AnE oFehA T HRERS FACEAE B FAE oA positivedt BA
A% GEga g,

AR el HRERS B s 94 negatived WHEE Lol FT 9

Al zEd ol AR AL REERES (FERE D B BGE FRoZ Hd 9%
Aolth, & {5 Sk negativeddl Kol HFiksel Bl QeiA L positivesithe 2
ol o,

S R ?erm PeE (RS Ao SholA A% negativedk Aoz dEht gl

o) 47 e A Aolsle mE EE EEES S R SlelA negatived Ao
2 5ol gl %—w Wil Kote 222 dEldm gled oo Wd Fe AHoE B
Bibte B8 AT fhAd WE FEe) AL A 287 $om oiv)e (ko]
S oste AT 54 fAcle] it} e K22 AL A4S gl AL ofdA we
A

kA o] tAlE FF AE of FIb ol FolH ok & A A

b

4. FTHAIL

A E LA 2o TFEhE TS MR oud Aoz gtz dxu
(perceive)dt'= A& thlo 2 AlEsH 3 o™ i3 el 27 HES =A 702
vre] AElite] wlastel ®gkd

2 o)A A dlE: T AL 27 HES ZA 722 Fo A A HA

8 f —



3 Ae]g vk e AL BHY A & AoE AAd. F $4 o TERXEHE 2
A3 774 BESE 74 Wl e A & BHEC 71542 HBC #d A4¢E A
ok - Aol

o] ol FHaA #FH Rl A& T doH AAE WEA BE Ad FARSE AL ol
ARk GEEHE 444 29 2ol Hylvz k= FHoldh

@ Ei¥%:i®=E (bureaucratic overload)
1. In »ur work, there are so many reports to make to the higher office that I really
have no time to think of ways of improving my work.
2. Ev n though it is important to plan for tomorrow, I rarely get a chance to do it,
bec iuse my work keeps me busy.
3. In cur work, there are so many reports to make to the higher office that I really
ha e no time tc think about ways of improving.
4., Tt: demands on me are of such a nature that often the most valuable work doesn’t
gel done.

5. I sometimes find my tasks so complicated that I can’t carry them out.

Agree Disagree No Standard
Strongly Agree Disagree Strongly Opinion Mean Deviation
1. Ino 10.6% 26.9% 53.9% 4.7% 3.7% 2.549 0.871
Kc-ea 49.6 31.6 6.4 9.7 2.7 1.843 1.080
Phl 2.1 30.9 58.5 5.3 3.2 2.693 0.604
Tt ai 7.3 26.3 51.6 8.3 6.0 2.791 0.916
2. Inio 6.8 22.3 60.5 6.8 3.4 2.777 0.807
Kcrea 35.9 35.3 21.1 6.2 1.5 2.020 0.976
Pril 1.8 39.9 52.7 3.5 1.7 2.591 0.591
Tt ai 6.0 33.4 45.0 5.8 8.8 2.778 0.973
3. Imo 4.8 35.3 53.1 5.0 1.7 2.634 0.728
Kcrea 37.6 38.0 16.7 6.0 1.7 1.964 0.968
Pril 1.7 26.9 60.9 6.3 3.0 2.748 0.597
Tt ai 3.8 21.5 59.1 9.6 4.8 2.900 0.808
4. Inlo 1.1 12.3 77.8 7.8 0.9 2.951 0.527
Kcrea — _— — — — - -
Plil 2.1 32.9 61.2 0.9 1.7 2.626 0.543
Tt ai 4.3 10.6 66.7 11.3 55 3.031 0.786
5 Inlo 2.0 15.7 74.9 4.5 2.8 2.903 0.620
Kirea 37.9 47.8 9.8 2.1 2.2 1.829 0.858
Plil 1.0 28.2 64.6 3.4 1.6 2.724 0.539
Tl ai 3.0 33.7 47.6 9.9 4.0 2.779 0.825

3714 Aem Boji= F2 FHHHEY HE st HEEA A2 e red tapert
dupb} et gt A ol Rax & Aotk & AT vk 2ol ol AxE AR
Aol 7 & wet ElEstzAl st Aol oz FAH AR Fkel AEstz YFoE

— 87 —



_tl)_
ol o]z AlAl —HIS 7

zeiu o)zle] whehd & Aok gt AL HfEe FAz A4 Ay o] B2
o] AX YEG Aok, = 4 WAl BEEH A2 A ey £x A LES
Qo] 29 @eb 2t Fmstx 4 w23 AR HFed FEIGEE 448 AF
ZhA) Fgobi. dbe AL vhEFeA £ Aotz AAH7] @ el
@ 34378 (helplessness)
1. My cre: tivity is being wasted in this program and could best be used elsewhere.

. There zre so many people in the rice production program that my influence on the

[\

prograrr is very limited.

3. I don’t think many of the concerns of the rice production program are important
enough to brother with.

4. Generaliy my subordinates do not appreciate the work I do.

5. I don’t hink the people below me are very much influenced by my suggestions.

Agree Disagree No Standard
~_Strongly Agree Disagree __Strongly Opinion Mean Deviation

1. Indo 3.4% 8.2% 75.4% 6.0% 6.8% 3.047 0.741
Kogea 24.5 35.7 22.7 11.2 5.8 2.382 1.140
Phil 2.1 18.5 66.3 7.5 4.4 2.840 0.582
Thai 2.1 19.9 51.7 7.5 17.1 3.180 1.014

2. Indo 4.5 32.1 54.5 3.4 5.3 2.730 0.822
Korea 30.2 37.4 21.6 7.0 3.2 2.151 1.035
Phil 3.1 44.7 42.6 1.7 6.6 2.466 0.504
Thai 11.9 38.8 29.9 4.6 12.6 2.665 1.155

3. Indo 2.4 6.9 66.6 22.4 1.5 3.137 0.659
Korea — — — — - — —
Phil 1.9 24.4 57.8 11.5 3.3 2. 826 0.651
That 3.9 19.7 54.4 13.6 6.0 2.848 0.715

4. Indo 0.5 6.2 73.3 15.0 4.3 3.167 0.616
Korea 7.8 14.2 27.3 24.2 11.9 3.212 1.152
Phil 0.5 14.0 68.7 8.8 6.1 2.933 0.516
Thai 2.8 9.3 55.5 9.1 17.9 3.318 0.984

5. Indo 3.4 18.3 67.2 5.4 5.0 2.902 0.752
Korea 6.4 26.6 21.5 17.4 13.1 3.049 1.196
1:["}1131. 0.9 27.8 59.8 2.2 7.6 2.697 0.529

aj — — — — — — —



7] sEEHEANA T4 e AL ABE FEEAL 9349 =, o =& EIKE,
HATRE- & obol mA 3 Ao)r),

Azt vEbd A £ 1,29 4% dA8 AdE w2 g A2 Hel doy &
4,59 % W= zEHE &L AoE et gld.

ol#*t Zpelsk vElvtE ol B2 A$E 4 4 ¥ Aoz HK2EY A%E

AZdEh vt F 4 AEFE BEE THAKRY 2% 9390 &5 ¢
= 28R gr] | Fo]
® =#o] mat(Program futility)
1. Tiere is really nothing that we government people can do to change the way
fa ‘mers grow rice.
2. Piblic servants like myself feel that they are terribly cut off from the general public
(¢>mmon man.

3. E :perimentation with new ways of rice production is risky.

Agree Disagree No Standard

Strongly Agree Disagree Strongly Opinion Mean Deviation
1. Irdo 2.5% 11.5% 69.8% 14.5% 1.6% 3.013 0.652
K irea 4.1 17.4 32.8 41.5 4.2 3.243 0.928
P il 3.1 9.0 62.1 23.2 1.4 3.082 0.672
Tat 1.5 9.3 63.1 21.8 3.1 3.159 0.690
2. Irdo 0.7 15.0 62.3 15.1 6.9 3.125 0.767
K irea 7.0 16.4 31.1 38.0 7.0 3.219 1.031
P il 2.9 11.0 65.7 19.9 0.5 3.032 0.652
T 1ai 1.8 6.8 61.4 23.8 5.2 3.239 0.730
3. Irdle 10.9 35.2 46.0 4.4 3.3 2.539 0.867
K wrea 7.4 17.6 30.5 40.1 3.8 3.1565 1.004
Pl 3.2 25.3 58.6 11.3 0.6 2.793 0.677
T 1ai 1.6 19.6 54.0 20.8 2.7 3.036 0.763

4711 ABEEC] 49 AEHES dstd BRES drid HE A=z gles avt
B BEOEES Az Jrv i ‘7‘]% dzAt g Addd Adde R vlshe uE
gzt A A EAERA At dFH]
AES nFed e A=stz Qv A FAHn @
T e,

@ BES WEMob effectiveness)
1. G:nerally my superiors appreciate the work 1 do.
2. I think my supervisors care very much what people like me think.

3. There is a lot more that could be done if we in the program were willing to put



forth a 1>t more effort.

4. I find th. t my job involves a great deal of creative work and decision making.

Agree Disagree No Standard

_ Strongly Agree Disagree  Strongly Opinion Mean Deviation
1. Indo 12.7% 83.0% 1.1% 0.5% 2.6% 1.972 0.627
Korea 19.2 56.0 15.2 6.4 3.2 2.184 0.924
Phil 6.9 82.7 6.1 0.0 2.8 1.993 0.370
Thai 11.5 73.3 6.1 1.7 5.5 2.149 0. 856
2. Indo 15.0 73.7 6.0 1.0 4.2 2.055 0.788
Korea 26.9 45.1 17.4 7.5 3.1 2.147 0.999
Phil 6.0 66.7 18.6 1.7 5.8 2.173 0. 556
Thai 12.9 53.3 15.0 2.3 14.7 2.516 1.207
3. Indo 24.4 72.6 1.2 0.0 1.1 1.801 0.567
Korea 50.3 35.3 9.4 2.5 2.1 1.702 0.894
Phil 19.3 71.9 6.4 0.0 1.2 1.868 0.498
Thai 24.9 64.5 4.9 0.4 3.6 1.913 0.799
4. Indo 10.1 79.8 6.4 1.4 2.1 2.054 0.639
Korea 18.2 36.9 27.6 14.1 2.6 2.456 1.026
Phil 11.8 75.5 9.5 0.0 2.0 1.997 0.470
Thai 15.4 64.5 14.1 1.6 2.9 2.108 0.786

A7l E & KRBEC drtv 48 F Q& o) dom olRel EEd 95t A=
Ak Bh= clolh, AsEA vebd AL kR wAS | 5 REel 3t 39
3 AFE bz gor =it Bkt st AR A s AR wA golx AR UA
3 do] g AR A4En g ALE el g

) #&1{4 (Job opportunities)

1. Most of the time my superiors give me full discretioon to make decisions,

2. Most of the time my superiors appreciate my taking initiative as an administrator.

3. When I need help or advice, 1 feel that I can talk to the head of my office (or
unit), h> will listen to me, and he will be of assistance.

4. T feel that I have enough authority to make decisions about matiers which are a part
of my jb.

5. If I fee that it is necessary to relax procedures, I find that it is possible to do so.

Agree Disagree No Standard
Strongly  Agree  Disagree  Strongly ~ Opinion  Mean Deviation
1. Indo 17.3%  54.1% 23.9% 1.9% 2.3% 2.175 0.818
Korea 9.7 43.8 29.6 11.9 4.6 2.578 0.977
Phil 15.3 66.9 12.9 0.7 4.2 1.990 0.568
Thai 10.7 42.2 37.0 3.6 5.2 2.498 0.927
2. Indo 26.2 62.1 8.9 0.5 2.2 1.904 0.750
Korea 22.9 45.7 22.9 5.6 2.8 2.197 0.948
Phil 14.4 67.7 7.0 0.8 9.3 1.936 0.519
Thai 12.3 39.4 35.7 5.4 7.0 2.554 1.012



3. Inco 36.8 55.4 6.2 0.0 1.6 1.740 0.709
Ko ea 30.6 49.2 10.7 7.9 1.1 1.994 0.915
Phl 36.4 61.5 1.6 0.0 0.5 1.651 0.511
Thal 30.7 61.3 4.3 0.6 1.8 1.801 0.711

4. Tnco 25.8 53.0 16.2 2.0 2.7 2.026 0. 866
Kc rea 11.4 26.8 31.3 24.0 5.0 2.840 1.075
Phl 20.4 67.3 9.0 0.6 2.6 1.896 0.563
Thai 15.3 49.9 25.3 4.3 4.7 2.328 0.946

5. Inco 14.2 39.6 32.2 5.3 8.4 2.539 1.070
Kcea — — — — _ - -
Phl 11.6 69.8 16.8 0.2 1.5 2.056 0.541
Thai 13.9 54.2 22.7 1.6 7.1 2.333 0.981

7] debvt BEKC] 1Az gloen 222 9% 988 SAw & 4 glon EFO
238 R0 ARHz Gk S Ade At BEe vste] AuA oz w2 8
23 22 et Gk 94 HmEk] %iw] ETHERRS BEMEe e Ao
2 ven glor BEERN AA0 Ad=x

© =RO| et HEME (responsiveness to clientele)

1. In our organization a person should listen to what the farmer has to say about rice
pr duction.

2. In the experience of our agency, small farmers seek our technical assistance and
se: vices more today than they did four or five years ago.

3. If the agricultural administrator is not responsive to the needs of the farmer, the

ag -icultural administrator must change some of his ways.

Agree ) Disagree No Standard

Strongly Agree  Disagree Strongly  Opinion Mean Deviation
1. Inlo 43.5%  52.9% 2.2% 0.6% 0.8% 1.622 0.639
K rea 77.4 17.9 2.6 0.6 0.5 1.274 0.596
Plil 17.5 61.9 16.1 1.7 2.7 2.021 0.645
T! ai 39.4 51.9 5.3 1.7 1.2 1.728 0.745
2. Inlo 28.4 65.4 3.0 0.6 2.4 1.831 0.727
K. rea 42.8 36.3 11.0 8.8 1.1 1.889 0.987
Plil 26.2 64.0 6.0 0.0 3.2 1.791 0.540
T ai 35.4 54.1 4.2 0.7 4.9 1.848 0.922
3. Inlo 25.9 70.7 2.0 0.1 0.3 1.794 0.582
K rea 60.9 31.3 6.6 0.2 1.0 1.489 0.715
Plil 11.4 76.9 6.7 0.4 3.3 1.960 0.455
T i 24.2 61.2 5.4 0.1 7.5 2.040 0.996

7). dob A #i AL A9E 094 9 2oz A%dd $99 4% us
Fol =@ KM, HiEiel ¥e AoE dehy glon b gmomel A% KA Mk
i) Rl Wakel bdd b Aol 1A fEel watel A AdelAn gL FH
T Aoldhz 4R,



@ H#EH job satisfaction)

1. I find m: job very interesting and highly satisfying.
2. This job is fully in keeping with my qualifications and abilities.

Agree Disagree No Standard
Strongly Agree  Disagree  Strongly ~ Opinion _ Mean _ Deviation _
1. Indo 27.7% 57.4% 10. 5/ 0.0% 3.7% 1.940 0.848
Korea 4.9 33.1 33.5 19.9 2.1 2.757 0.902
Phil 37.6 59.7 1.9 0.0 0.8 1.641 0.520
Thai 37.7 52.0 7.0 0.6 2.3 1.775 0.796
2. Indo 31.6 62.8 2.5 0.1 2.9 1.799 0.755
Korea 10.9 33.7 39.4 13.9 2.1 2.626 0.926
Phil 29.8 63.3 3.2 0.5 3.2 1.734 0.538
Thai 37.8 46.9 10.9 2.6 1.5 1.828 0.836

a3 ws ol Bl 2T AFel A B 2w G2 2oh

Indo Korea Phil Thai

N (4064) (16965) (8808) (2283)
Very satistactory 1.2% 1.5 2.2 1.0
Mode rately satisfactory 2.9 1.5 14.3 22.4
Satis actory 2.9 2.6 29.5 28.2
Modc rately unsatisfactory 35.4 34.7 37.7 37.2
Very unsatisfactory 57.6 59.8 16.3 11.1

ol el glo A ozlel KR 4 ZeA qlow Azt BEY HREILE J)&dA g
o el 8k BEIMNSE TREY A=t 58 AL 250 5 Az Qo =
e A, L35E 44 Ao T F dov &3 B uE Ztzm A 5 9A
e Aol w137 3ot

ol 4 TH thel BF TIHES MEAMLE 2o HEE B vlastd mgied o
%% BHTE o HEREE PLOE AFstd GEF 2ol 298 + 98 A 2.,

A e AS Bl A7 R, Eittke) 9838 vzl Aoz etz 9o,

S o A AR d A e HERE, BITES B vdte 95akA A%

RO 2 el Qe

ARz Ae-AE GAu R v sle] #RE, BEEE v 31 4L Aoz
et

Az o & Ax} Faidt Aol Aw WiEkel 953 e dAFE AAsn = A
o] o}, |

dAAZ JHd RRTAAE 7ol & A &fkbhel <k7ke] Aelolsl & ghxut 2] e
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A¥E- Rl A% HEME 24 92 glon oJgAEs T vk AL BHRE 55
Stelof g Aol T A2EZ vEY Slo] el ®lete] oz I HAoE
vad s A #Hd
57 B FOE HEe A4 Iyl TEHEC ZA oA SRR Ad g fE et
AHRI-Y AL Ad SHMS 92 dow ik Jdx &+ i+
® HEBRSl 48ER9{% (nter-index Correlations)

Indonesia

2 (3 @ ) (6) @
) .369 .227 .122 —.122 .010  .032

(2) .306  .010 —.038  .019 —-.084

(3) .210  .087  .143 —.016

4 .377  .515  .235

(5) .407  .523

(6) .301
_Korea

@ 3 @ (5) (6) ¢P]
(1) .190 025 .145  .037  .274 —.070

2 142 —.006 —.207 077 —.190

3 —.064 —.009 —.154 —.103 (1) Bureaucratic overload

%% .328 : g‘ég : g;g (2) Helplessness

(6) . 169 (3) Program futility
Philippines (4) Job effectiveness

(5) Job opportunities
(6) Responsiveness to clientele

@ 3 @ (5) (6 @
(1) .519 .505 .043 —.073 .04l  .035

(2 599 —.060 —.138 —.100 —.086 () Job satisfaction
(3) —7102 —.003 —.130 —.006
(1) 278 373 .193
(59 317 .325
(65 195
Thailand

(@ 3 CY] (5) (6) D]
(1) 375 .313  .179  .055  .111  .120

2 .406  .03¢ —.005 .061  .087
(3) —.048 —.060 —.013 —.049
4) .435  .380  .307
(5) .295  .360
(6) .291

Bold co fficients fall within the confidence interval for the .05 level of significance for the total
unweigl ted sample size in each program.

449 TEBEMY HBEMGES 21 A4 Ael: A ot 2ol A H 7 S
A e,
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A negativedt o viebgd AL 29} 5,37 79 Aold,

4. BEFM

A7 E R HATC] 4 AEEES BE o2A BT gon o AL seel ¥
< B 2 A% AQ= ook okn JAse oz Fu) FEEGEC] Gl o gA 4
At olert B A% 2 dnA @

(1) MELiFM Summary of Mean Assessments)

Government Programs

Change over 5 years Change over 10 year

£ years ago Present Syears hence present change
Indo 4.446 6. 141 1.695 7.105 0.964 2.659
Ko'rea 3.935 5.831 1.896 7.549 1.718 3.614
PI’III. 5.299 6.619 1.320 8. 386 1.767 3.087
Thai 4.327 5.601 1.274 6.951 1.350 2.624

Rice Production Programs

Change over 5 year Change over 10 year

. years ago Present 5 years hence present change
Indo 4.394 5.768 1.374 7.164 1.396 2.770
Korea 3.855 5.425 1.570 7.264 1.839 3.409
Phil 4.943 7.092 2.149 9.082 1.990 4.139
Thai 4.163 5.753 1.590 7.522 1.769 3.359

Personal Administrative Situation

Change over 5 year Change over 10 year

) years ago Present 5 years hence present change
Indo 4.029 6. 684 2.655 7.692 1.008 3.663
Korea 4.190 5.385 1.195 6.794 1.409 2.604
Phil 5.946 7.576 1.630 9.140 1.564 3.194
Thai 4.743 5.928 1.185 7.342 1.414 2.599

A2 BR iR —fel Aol BEANH R @A Bt dQHDAE MR o dte
b Eol Fokstxm Slel AL 2A AAel Sl AL Az Sleke o)Al K3l w5
o 7 BEHoR A4ty Ydebe 2ol

AR 4 Rl el = B A @A vEH oz goiste JomAR oA Rk
g Al Aol AE BUTER s 2ol RIS ohiAR zdz AdHdez =z
Al shta st AL mFgel

94 —



Al =¥ ABH BHY —HE A4S BE AY 2 Aoz B ke 4
F7 5t 9on =@ oldel golAt kel dedE AL MANoz LAsr g
Ao Holete & 4 g

@ ¥ wEAR

4 o] AR B BHE dob A Hel open endz Wi stz gt A D PES
Ae o] FA& solok shzstel Hatel £ Yor) o)) ARE AME e Bel4 nE
spe} ol THECE el A% 2w B el teln gl

Lo

Y,
o
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e
o,

Preceptions of the Rice Production Program

_What Gov’t Is Doing What Gov’t Should Do

Indo Korea Phil That Indo Korea Phil Thai
1. Govt Policy 57.7% 30.3% 48.5% 41.9% 37.1% 16.0% 9.2% 5.0%
2. Admin Org 10.4 0.9 2.0 0.1 23.6 4.0 14.1 3.0
3. 2ersonnel 13.4 1.6 0.7 0.3 17.9 6.0 3.7 9.7
4. 3icon Cond 2.6 8.6 25.4 14.9 6.3 24.6 23.3 25.5
5. Tarmer Cond 3.5 18.4 12.8 26.5 7.3 14.0 14.5 13.5
6. 3oc-Pol Cond 9.3 0.7 1.1 0.3 6.6 0.6 1.9 1.5
7. \gric Methods 3.2 39.6 9.5 15.8 1.5 34.8 33.4 42.2

ol ro] vteht #2le s 9 gt Zoh

A0 B R vlsled 2 Bud: BoR, TBGEEBL, A, EEERE, 4k BE
9 BnE)E Addoz AA%z gloe A

) 24 FEA Fzss g Aol BEBGEEC #tz A e gl

olilg BB BRAM £ NBGRC] XA Jde AL FodEte] AB RS
gl i+ vlabetm olow E BURME BES Slste etz des e F
4 F Ao

Az aA Fzstz e AL KEERE S 23 kXS TRES =2 A F A4
As- BAES 8.6%0lA EEMOLEE 24.6% 2 e A9 MFER ToH gon il
of ®late] A VA dEA Atz gon TEY AFE #Hidkst AR Gd4 2.5%=2
g 10%E 57t A7z 9l

dlz| SEE9744 5ADE 23k FRHEME AT dlgte] A A AAE £A 2 A5
2 glon o] A5t o] FoAA R 19704 FHE o] AL A ek F e F4
g ¢4 FAAHd A4S g HAolEE Fr ¥ F glvke Aol Aok doE Aol s
o 4% 2k Aoz vy AFEE ddn A —HI = Aol
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02 QA sz Joem TEE Hx Jdz Tl ARAE ES 44 Fz gdeE AL

o8 #AL 7 ehadlel Wew Tl iE Ft LpEel AWHLE Aow wopd 2
BA 297 gow A Adde] Adsbdel Agx yebd 2:A & ofadlel o

zefEe] 28 Fol vetx e 2R
ez ol ] e 4 BES A9z LT KEClAE TEH 2 29
EOETRMA 3 5 4%, BRY dE, off, BREE, BORSE 20 T Aoz w
= AetE 2ol
o} ol & A& & Aoz Htslelor ¥ A ek ks AEF vigh 2L
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